
 

 

May 2003 Status of Forces Survey 
of Reserve Component Members 

Tabulations of Responses 
 



 

 

 

Additional copies of this report may be obtained from: 

Defense Technical Information Center 

ATTN:  DTIC-BRR 

8725 John J. Kingman Rd., Suite #0944 

Ft. Belvoir, VA 22060-6218 

 Or from: 

http://www.dtic.mil/dtic/order.html 

Ask for report by ADA 418 114 



 

 

DMDC Report No. 2003-010 
November 2003 

MAY 2003 STATUS OF FORCES SURVEY 

OF RESERVE COMPONENT MEMBERS: 

TABULATIONS OF RESPONSES 

 
 

 

Defense Manpower Data Center 
Survey & Program Evaluation Division 

1600 Wilson Boulevard, Suite 400, Arlington, VA 22209-2593 



 

 

 

ii DMDC 

Acknowledgments 

Defense Manpower Data Center (DMDC) is indebted to numerous people for 
their assistance with the May 2003 Status of Forces Survey (SOFS) of Reserve 
Component Members, which was conducted on behalf of the Office of the Under 
Secretary of Defense for Personnel and Readiness (OUSD[P&R]).  The SOFS 
program is conducted under the leadership of Anita Lancaster, Assistant Director for 
Program Management, and Timothy Elig, Chief of the Survey and Program Evaluation 
Division. 

Policy officials contributing to the development of this survey included:  John 
Winkler, Wayne Spruell, Tom Bush, LTC Ian Ferguson, USMCR, Virginia Hyland, Dan 
Kohner, Richard Krimmer, COL James Scott, ARNG, and COL Kathleen Woody, 
USAFR. 

DMDC’s Program Evaluation Branch, under the guidance of Eric Wetzel, 
Branch Chief, is responsible for the development of questionnaires used in the SOFS 
program.  The lead developer on this survey was Brian Lappin.  In addition, he 
designed the unique presentation of complex items used in this tabulation volume.  He 
was supported by Regan Klein, Consortium Research Fellow, in these efforts. 

DMDC’s Survey Technology Branch, under the guidance of James Caplan, 
Branch Chief, is responsible for converting surveys to HTML for the Web, data 
collection, and dataset development and preparation for the SOFS program.  The lead 
analyst on this survey was Barbara Quigley, with programming guidance and support 
from Elizabeth Willis and Laverne Wright and programming assistance from Sally 
Mohamed of SRA International, Inc. (SRA).  Additional programming and editing 
support was provided by Julisara Mathew, Lindsay Rock, and Eric Odin, Consortium 
Research Fellows.  Data Recognition Corporation (DRC) performed data collection 
and editing.  Velma Seward-Burton provided coordination for printing. 

DMDC’s Personnel Survey Branch, under the guidance of Barbara J. George, 
Branch Chief, is responsible for sampling and weighting methods used in the SOFS 
program.  Richard Riemer standardized the sampling and weighting methods that 
allow repeated surveys of the Reserve components and he applied those methods to 
this survey.  The sample design was optimized using software developed for DMDC by 
RTI International.  Bob Hamilton, Chief of DMDC’s Programming Branch, and Carole 
Massey and Susan Reinhold, from his staff, provided programming support for the 
sampling and weighting tasks. 

Mary Padilla and others from SRA created the Survey Reporting Tool that 
formatted and assembled this tabulation volume from analyses produced by SAS® 
macros developed by Richard Reimer.  A team consisting of Elizabeth Willis and 
Laverne Wright, Survey Technology Branch, and Lee Howell, Regan Klein, Julisara 
Mathew, Eric Odin, and Lindsay Rock, Consortium Research Fellows, completed 
quality control for this tabulation volume. 

 



 

 

DMDC iii 

Table of Contents 

 Page 

Introduction to the Survey.............................................................................................1 

Survey Methodology.....................................................................................................4 

Tabulation Procedures .................................................................................................8 

References .................................................................................................................11 

Tabulations of Responses ..........................................................................................13 

Survey Instrument ....................................................................................................501 

 
 

List of Tabulations by Question Number 

Question Page 

1. Of which Reserve component were you a member on April 30, 2003? ...........14 

2. Please indicate the category of the Selected Reserve to which you 
currently belong ...............................................................................................16 

3. What is your marital status? ............................................................................18 

4. Do you have a child, children or other legal dependents (includes 
anyone in your family, except your spouse, who has or is eligible to 
have a Uniformed Services identification card [military dependent ID 
card] or is eligible for military health care benefits and is enrolled in 
DEERS)? .........................................................................................................20 

5. How many children or other legal dependents do you have in each age 
group? .............................................................................................................22 

6. Taking all things into consideration, how satisfied are you, in general, 
with each of the following aspects of being in the National 
Guard/Reserve? ..............................................................................................24 

a. Your total compensation (i.e., base pay, allowances, and bonuses) ......... 24 

b. The type of work you do in your military job .............................................. 26 

c. Your opportunities for promotion in your unit............................................. 28 

d. The quality of your coworkers in your unit ................................................. 30 

e. The quality of your supervisor in your unit ................................................. 32 

7. Overall, how satisfied are you with the military way of life? .............................34 

8. Suppose that you have to decide whether to continue to participate in 
the National Guard/Reserve.  Assuming you could stay, how likely is it 
that you would choose to do so? .....................................................................36 



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

iv DMDC 

9. If you could stay in the National Guard/Reserve as long as you want, 
how likely is it that you would choose to serve until eligible for 
retirement?.......................................................................................................38 

10. In your opinion, how do the following groups or individuals view your 
participation in the National Guard/Reserve? ..................................................40 

a. Your spouse, girlfriend, or boyfriend.......................................................... 40 

b. Your children ............................................................................................. 42 

c. Your spouse's relatives.............................................................................. 44 

d. Your relatives............................................................................................. 46 

e. Your neighbors .......................................................................................... 48 

f. Your civilian supervisor.............................................................................. 50 

g. Your civilian coworkers.............................................................................. 52 

h. Your National Guard/Reserve unit members............................................. 54 

11. [Also see Q12] Suppose your child came to you for advice.  How likely 
is it that you would recommend? .....................................................................56 

a. Joining a military service such as the Army, Navy, Marine Corps, Air 
Force, or Coast Guard............................................................................... 56 

b. Joining a Reserve component of the military such as the Army 
National Guard, Army Reserve, Naval Reserve, Marine Corps 
Reserve, Air National Guard, Air Force Reserve, or Coast Guard 
Reserve ..................................................................................................... 58 

c. Attending a four-year college or university ................................................ 60 

d. Getting a full-time job................................................................................. 62 

e. Getting a part-time job ............................................................................... 64 

f. Attending a trade, technical, vocational, or community college ................. 66 

12. [Also see Q11] Suppose a youth came to you for advice.  How likely is it 
that you would recommend?............................................................................68 

a. Joining a military service such as the Army, Navy, Marine Corps, Air 
Force, or Coast Guard............................................................................... 68 

b. Joining a Reserve component of the military such as the Army 
National Guard, Army Reserve, Naval Reserve, Marine Corps 
Reserve, Air National Guard, Air Force Reserve, or Coast Guard 
Reserve ..................................................................................................... 70 

c. Attending a four-year college or university ................................................ 72 

d. Getting a full-time job................................................................................. 74 

e. Getting a part-time job ............................................................................... 76 



 May 2003 Status of Forces Survey of Reserve Component Members 
 

 

DMDC v 

f. Attending a trade, technical, vocational, or community college ................. 78 

13. Have you been activated in the past 24 months?  This includes 
activations that started more than 24 months ago and continued into the 
past 24 months ................................................................................................80 

14. Was at least one of your activations in the past 24 months longer than 
30 consecutive days? ......................................................................................82 

15. In the past 24 months, have your activation(s) for more than 30 
consecutive days been voluntary, involuntary, or both? ..................................84 

16. How many times have you been activated in the past 24 months? .................86 

17. In what month/year did your most recent period of activation begin? ..............88 

19. Was your most recent activation voluntary, involuntary, or both? ....................90 

20. Are you currently activated? ............................................................................92 

21. [Also see Q22] Has your current activation lasted for more than 30 
consecutive days? ...........................................................................................94 

22. [Also see Q21] Was your most recent activation for more than 30 
consecutive days? ...........................................................................................96 

23. For how many complete months have you been activated during your 
current activation? ...........................................................................................98 

24. For how many complete months were you activated during your most 
recent period of activation?............................................................................100 

27. Did any of your activations for more than 30 consecutive days in the 
past 24 months result in deployment? ...........................................................102 

28. How many times have you been deployed in the past 24 months? ...............104 

29. In the past 24 months, after processing in the mobilization station, were 
you deployed within the contiguous 48 states (CONUS), outside the 
contiguous 48 states (OCONUS), or both?....................................................106 

30. In what month/year did your most recent deployment begin?........................108 

32. During your most recent deployment, was the majority of your 
deployment spent within the contiguous 48 states (CONUS) or outside 
the contiguous 48 states (OCONUS)?...........................................................110 

33. Are you currently deployed? ..........................................................................112 

34. Were you activated as a member of the National Guard/Reserve for 
more than 30 consecutive days for the operations listed below?...................114 

34. Were you activated as a member of the National Guard/Reserve for 
more than 30 consecutive days for the operations listed below?...................116 

35. Was your activation for Operation Desert Shield/Storm (Iraq/Kuwait, 
Aug 90-Jul 91) voluntary, involuntary, or both? .............................................118 



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

vi DMDC 

36. How long were you activated?  Operation Desert Shield/Storm 
(Iraq/Kuwait, Aug 90-Jul 91) ..........................................................................120 

37. Did this activation result in deployment?  Operation Desert Shield/Storm 
(Iraq/Kuwait, Aug 90-Jul 91) ..........................................................................122 

38. Was the majority of this deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 states (OCONUS)?  
Operation Desert Shield/Storm (Iraq/Kuwait, Aug 90-Jul 91).........................124 

39. Was your activation for Operation Northern/Southern Watch (SW Asia, 
Aug 92-present) voluntary, involuntary, or both? ...........................................126 

40. How long were you activated?  Operation Northern/Southern Watch 
(SW Asia, Aug 92-present) ............................................................................128 

41. Did this activation result in deployment?  Operation Northern/Southern 
Watch (SW Asia, Aug 92-present) .................................................................130 

42. Was the majority of this deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 states (OCONUS)?  
Operation Northern/Southern Watch (SW Asia, Aug 92-present) ..................132 

43. Was your activation for Operation Restore Hope (Somalia, Dec 92-May 
93) voluntary, involuntary, or both?................................................................134 

44. How long were you activated?  Operation Restore Hope (Somalia, Dec 
92-May 93).....................................................................................................136 

45. Did this activation result in deployment?  Operation Restore Hope 
(Somalia, Dec 92-May 93) .............................................................................138 

46. Was the majority of this deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 states (OCONUS)?  
Operation Restore Hope (Somalia, Dec 92-May 93) .....................................140 

47. Was your activation for Operation Support/Uphold Democracy (Haiti, 
Sep 94-Sep 96) voluntary, involuntary, or both?............................................142 

48. How long were you activated?  Operation Support/Uphold Democracy 
(Haiti, Sep 94-Sep 96) ...................................................................................144 

49. Did this activation result in deployment?  Operation Support/Uphold 
Democracy (Haiti, Sep 94-Sep 96) ................................................................146 

50. Was the majority of this deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 states (OCONUS)?  
Operation Support/Uphold Democracy (Haiti, Sep 94-Sep 96)......................148 

51. Was your activation for Operation Joint Endeavor/Guard/Forge (Bosnia, 
Dec 95-present) voluntary, involuntary, or both? ...........................................150 

52. How long were you activated?  Operation Joint Endeavor/Guard/Forge 
(Bosnia, Dec 95-present) ...............................................................................152 



 May 2003 Status of Forces Survey of Reserve Component Members 
 

 

DMDC vii 

53. Did this activation result in deployment?  Operation Joint Endeavor/ 
Guard/Forge (Bosnia, Dec 95-present)..........................................................154 

54. Was the majority of this deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 states (OCONUS)?  
Operation Joint Endeavor/Guard/Forge (Bosnia, Dec 95-present) ................156 

55. Was your activation for Operation Desert Thunder/Fox (Iraqi Crisis-SW 
Asia, Oct 97-present) voluntary, involuntary, or both? ...................................158 

56. How long were you activated?  Operation Desert Thunder/Fox (Iraqi 
Crisis-SW Asia, Oct 97-present) ....................................................................160 

57. Did this activation result in deployment?  Operation Desert Thunder/Fox 
(Iraqi Crisis-SW Asia, Oct 97-present)...........................................................162 

58. Was the majority of this deployment spent within the contiguous 48 
states (CONUS) or outside of the contiguous 48 states (OCONUS)?  
Operation Desert Thunder/Fox (Iraqi Crisis-SW Asia, Oct 97-present) .........164 

59. Was your activation for Operation New Horizons-Hurricane Mitch 
(Central America, Nov 98-Aug 99) voluntary, involuntary, or both?...............166 

60. How long were you activated?  Operation New Horizons-Hurricane 
Mitch (Central America, Nov 98-Aug 99) .......................................................168 

61. Did this activation result in deployment?  Operation New Horizons-
Hurricane Mitch (Central America, Nov 98-Aug 99).......................................170 

62. Was the majority of this deployment spent within the contiguous 48 
states (CONUS) or outside of the contiguous 48 states (OCONUS)?  
Operation New Horizons-Hurricane Mitch (Central America, Nov 98-Aug 
99) .................................................................................................................172 

63. Was your activation for Operation Allied Force/Joint Guardian (Kosovo, 
Apr 99-present) voluntary, involuntary, or both?............................................174 

64. How long were you activated?  Operation Allied Force/Joint Guardian 
(Kosovo, Apr 99-present)...............................................................................176 

65. Did this activation result in deployment?  Operation Allied Force/Joint 
Guardian (Kosovo, Apr 99-present) ...............................................................178 

66. Was the majority of this deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 states (OCONUS)?  
Operation Allied Force/Joint Guardian (Kosovo, Apr 99-present)..................180 

67. Was your activation for airport/other security (U.S., Sep 01-May 02) 
voluntary, involuntary, or both?......................................................................182 

68. How long were you activated?  Airport/other security (U.S., Sep 01-May 
02) .................................................................................................................184 

69. Did this activation result in deployment?  Airport/other security (U.S., 
Sep 01-May 02) .............................................................................................186 



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

viii DMDC 

70. Was the majority of this deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 states (OCONUS)?  
Airport/other security (U.S., Sep 01-May 02) .................................................188 

71. Was your activation for Operation Noble Eagle (U.S., Sep 01-present) 
voluntary, involuntary, or both?......................................................................190 

72. How long were you activated?  Operation Noble Eagle (U.S., Sep 01-
present)..........................................................................................................192 

73. Did this activation result in deployment?  Operation Noble Eagle (U.S., 
Sep 01-present) .............................................................................................194 

74. Was the majority of this deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 states (OCONUS)?  
Operation Noble Eagle (U.S., Sep 01-present)..............................................196 

75. Was your activation for Operation Enduring Freedom (OCONUS, Sep 
01-present) voluntary, involuntary, or both?...................................................198 

76. How long were you activated?  Operation Enduring Freedom 
(OCONUS, Sep 01-present) ..........................................................................200 

77. Did this activation result in deployment?  Operation Enduring Freedom 
(OCONUS, Sep 01-present) ..........................................................................202 

78. Was the majority of this deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 states (OCONUS)?  
Operation Enduring Freedom (OCONUS, Sep 01-present) ...........................204 

79. Was your activation for Joint Task Force 160/170 (Cuba, Jan 02-
present) voluntary, involuntary, or both?........................................................206 

80. How long were you activated?  Joint Task Force 160/170 (Cuba, Jan 
02-present) ....................................................................................................208 

81. Did this activation result in deployment?  Joint Task Force 160/170 
(Cuba, Jan 02-present) ..................................................................................210 

82. Was the majority of this deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 states (OCONUS)?  Joint 
Task Force 160/170 (Cuba, Jan 02-present) .................................................212 

83. Was your activation for Operation Iraqi Freedom (Iraq/Kuwait, Mar 03-
present) voluntary, involuntary or both?.........................................................214 

84. How long were you activated?  Operation Iraqi Freedom (Iraq/Kuwait, 
Mar 03-present) .............................................................................................216 

85. Did this activation result in deployment?  Operation Iraqi Freedom 
(Iraq/Kuwait, Mar 03-present) ........................................................................218 

86. Was the majority of this deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 states (OCONUS)?  
Operation Iraqi Freedom (Iraq/Kuwait, Mar 03-present) ................................220 



 May 2003 Status of Forces Survey of Reserve Component Members 
 

 

DMDC ix 

87. Was your other activation voluntary, involuntary, or both? ............................222 

88. How long were you activated?  Other ............................................................224 

89. Did this activation result in deployment?  Other.............................................226 

90. Was the majority of this deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 states (OCONUS)?  Other ....228 

91. Employment status:  Constructed from Q91-Q98 and administrative 
data to conform to Bureau of Labor Statistics' standards using CPS 
labor force items ............................................................................................230 

91. Unemployment rate calculated excluding those not in the labor market; 
that is, those who were not currently looking for employment or needing 
or wanting to work..........................................................................................232 

99. [Also see Q100] Do you have a full-time civilian job (of 35 hours or more 
per week) that includes benefits as well as pay or salary? ............................234 

100. [Also see Q99] In the week prior to your most recent activation, did you 
have a full-time civilian job (of 35 hours or more per week) that included 
benefits as well as pay or salary? ..................................................................236 

101. [Also see Q102] Are you {Managing or working in a family business} 
{Self-employed in own business or profession} {Working for an 
employer}?.....................................................................................................238 

102. [Also see Q101] Prior to your most recent activation, were you 
{Managing or working in a family business} {Self-employed in own 
business or profession} {Working for an employer}? .....................................240 

106. [Also see Q107] Are you currently enrolled in a civilian school?....................242 

107. [Also see Q106] At the time of your most recent activation, were you 
enrolled in a civilian school? ..........................................................................244 

108. [Also see Q109] What kind of civilian school are you currently enrolled 
in?..................................................................................................................246 

109. [Also see Q108] What kind of civilian school were you enrolled in? ..............248 

110. [Also see Q111] Are you currently a part-time student or a full-time 
student?.........................................................................................................250 

111. [Also see Q110] Were you a part-time student or a full-time student?...........252 

112. In the past 12 months, how many days (full days, not drill periods) did 
you spend in a compensated (pay or points) National Guard/Reserve 
status? ...........................................................................................................254 

113. In an average month when not activated, how many unpaid hours, off 
duty, do you spend on your National Guard/Reserve unit's business?..........256 

114. In the past 12 months, how many nights did you spend away from your 
home because of your military duties? ..........................................................258 



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

x DMDC 

115. Overall, how well prepared are you to perform your wartime job? .................260 

116. Overall, how well prepared is your unit to perform its wartime mission?........262 

117. Overall, how would you rate the current level of stress in your military 
life? ................................................................................................................264 

118. Overall, how would you rate the current level of stress in your personal 
life? ................................................................................................................266 

119. Ideally, how much advance notice would you like prior to activation?............268 

120. What is the minimum amount of time you would need between 
notification and activation?.............................................................................270 

121. For your most recent activation, did you receive informal notification or a 
"warning order" prior to activation? ................................................................272 

122. How far in advance did you receive this informal notification or “warning 
order?” ...........................................................................................................274 

123. For your most recent activation, how much formal notice did you have 
before you had to report for duty?..................................................................276 

124. For your most recent activation, how many days before reporting for 
duty did you receive your orders?..................................................................278 

125. Were your preparations (e.g., financial, legal, and other family 
arrangements) complete prior to notification?................................................280 

126. After you were notified of your most recent activation, which of the 
following needed to be done before you reported for duty? ...........................282 

127. Before you reported for duty, did you obtain dependent ID card(s) for 
family member(s)? .........................................................................................284 

128. Before you reported for duty, did you prepare a will for yourself?..................286 

129. Before you reported for duty, did you obtain a power of attorney? ................288 

130. Before you reported for duty, did you obtain legal assistance on other 
matters (e.g., change lease)? ........................................................................290 

131. Before you reported for duty, did you establish an emergency fund for 
your family? ...................................................................................................292 

132. Before you reported for duty, did you get or increase life insurance for 
yourself? ........................................................................................................294 

133. Before you reported for duty, did you make financial arrangements (e.g., 
creditors)?......................................................................................................296 

134. Before you reported for duty, did you make arrangements for medical 
care with TRICARE or a civilian insurance center?........................................298 

135. Before you reported for duty, did you change childcare arrangements?........300 

136. Before you reported for duty, did you change eldercare arrangements? .......302 



 May 2003 Status of Forces Survey of Reserve Component Members 
 

 

DMDC xi 

137. For your most recent activation, did you have to take any time off from 
work or school to complete any preparations? ..............................................304 

138. How many days away from your job or school were required to 
complete these preparations?........................................................................306 

139. Assuming you had to be activated in the future, what would be the ideal 
length of your activation?...............................................................................308 

140. Assuming you had to be activated multiple times, what would be your 
preferred length of time between activations? ...............................................310 

141. Assuming you had to be activated multiple times, what should be the 
minimum time between activations?..............................................................312 

142. For your most recent activation, did you expect to have any of the 
following items issued but fail to receive them?.............................................314 

143. Where did you expect to receive organizational clothing but fail to 
receive it? ......................................................................................................316 

144. Where did you expect to receive individual equipment but fail to receive 
it?...................................................................................................................318 

145. Where did you expect to receive personal hygiene items but fail to 
receive them? ................................................................................................320 

146. Where did you expect to receive food/rations but fail to receive it? ...............322 

147. Where did you expect to receive immunization(s) but fail to receive 
them?.............................................................................................................324 

148. Where did you expect to receive identification card(s) but fail to receive 
them?.............................................................................................................326 

149. Where did you expect to receive other items but fail to receive them?..........328 

150. [Also see Q159] If you were activated or deployed for 3 months, how 
much of a problem would each of the following be for you or your 
family? ...........................................................................................................330 

a. Employer problems at the beginning of the activation/deployment.......... 330 

b. Getting the same job back after returning ............................................... 332 

c. Loss of a promotion opportunity .............................................................. 334 

d. Loss of a civilian job ................................................................................ 336 

e. Demotion in a civilian job......................................................................... 338 

f. Hostility from supervisor .......................................................................... 340 

g. Hostility from coworkers .......................................................................... 342 

h. Would get behind in advances in civilian occupation............................... 344 

i. Loss of seniority or job responsibility on civilian job ................................ 346 



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

xii DMDC 

j. Other employer problems when you returned to your job........................ 348 

151. [Also see Q160] If you were activated or deployed for 3 months, how 
much of a problem would each of the following be for you or your 
family? ...........................................................................................................350 

a. Loss of civilian health care benefits during the activation ........................ 350 

b. Loss of income during activation ............................................................. 352 

152. [Also see Q161] If you were activated or deployed for 3 months, how 
much of a problem would each of the following be for you or your 
family? ...........................................................................................................354 

a. Business or professional practice would be damaged (e.g., medical, 
dental, legal) ............................................................................................ 354 

b. Problems for patients, clients, customers ................................................ 356 

153. [Also see Q162] If you were activated or deployed for 3 months, how 
much of a problem would each of the following be for you or your 
family? ...........................................................................................................358 

a. Spouse would need a job but would have trouble finding one................. 358 

b. Increased chances for marital separation................................................ 360 

c. Burden on spouse ................................................................................... 362 

154. [Also see Q163] If you were activated or deployed for 3 months, how 
much of a problem would each of the following be for you or your 
family? ...........................................................................................................364 

a. Problems for children............................................................................... 364 

b. Problems for other dependents ............................................................... 366 

c. Childcare ................................................................................................. 368 

155. [Also see Q164] If you were activated or deployed for 3 months, how 
much of a problem would eldercare be for you or your family?......................370 

156. If you were activated or deployed for 3 months, how much of a problem 
would it be for your studies at school or college being disrupted? .................372 

157. In the past 24 months, have you been forced to leave college, technical 
training, apprenticeship training, or any other kind of educational 
experience because of an activation or deployment (voluntary or 
involuntary)? ..................................................................................................374 

158. At the time you were forced to leave, were you pursuing your education 
under the?......................................................................................................376 

a. Montgomery GI Bill-Selected Reserve (MGIB-SR) .................................. 376 

b. Montgomery GI Bill-Active Duty (MGIB-AD) ............................................ 378 



 May 2003 Status of Forces Survey of Reserve Component Members 
 

 

DMDC xiii 

159. [Also see Q150] For your most recent activation, how much of a 
problem was each of the following for you or your family? ............................380 

a. Employer problems at the beginning of the activation/deployment.......... 380 

b. Getting the same job back after returning ............................................... 382 

c. Loss of a promotion opportunity .............................................................. 384 

d. Loss of a civilian job ................................................................................ 386 

e. Demotion in a civilian job......................................................................... 388 

f. Hostility from supervisor .......................................................................... 390 

g. Hostility from coworkers .......................................................................... 392 

h. Got behind in advances in civilian occupation......................................... 394 

i. Loss of seniority or job responsibility on civilian job ................................ 396 

j. Other employer problems when you returned to your job........................ 398 

160. [Also see Q151] For your most recent activation, how much of a 
problem was each of the following for you or your family? ............................400 

a. Loss of civilian health care benefits during the activation........................ 400 

b. Loss of income during activation ............................................................. 402 

161. [Also see Q152] For your most recent activation, how much of a 
problem was each of the following for you or your family? ............................404 

a. Business or professional practice was damaged (e.g., medical, 
dental, legal)............................................................................................ 404 

b. Problems for patients, clients, customers................................................ 406 

162. [Also see Q153] For your most recent activation, how much of a 
problem was each of the following for you or your family? ............................408 

a. Spouse needed a job but had trouble finding one ................................... 408 

b. Increased chances for marital separation................................................ 410 

c. Burden on spouse ................................................................................... 412 

163. [Also see Q154] For your most recent activation, how much of a 
problem was each of the following for you or your family? ............................414 

a. Problems for children .............................................................................. 414 

b. Problems for other dependents ............................................................... 416 

c. Childcare ................................................................................................. 418 

164. [Also see Q155] For your most recent activation, how much of a 
problem was eldercare for you or your family? ..............................................420 

165. For your most recent activation, did your spouse/family have a military 
point of contact (e.g., Family Readiness/Support Group, Key Volunteer, 



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

xiv DMDC 

Ombudsman) to help them deal with emergency issues that might arise 
during your activation? ..................................................................................422 

166. During your most recent activation, did your spouse or family members 
need to contact the military point of contact?.................................................424 

167. How satisfied are you with the level of assistance your spouse/family 
has received from the military point of contact?.............................................426 

168. Have there been any changes in your total military compensation (i.e., 
base pay, allowances, and bonuses) as a result of your most recent 
activation or deployment?..............................................................................428 

169. [Constructed from Q168-174] How much was the monthly 
increase/decrease in your total military compensation? ................................430 

175. Have there been any changes in your (and your spouse's) civilian 
income from all sources as a result of your most recent activation or 
deployment?..................................................................................................432 

176. [Constructed from Q175-181] How much was the monthly 
increase/decrease in your (and your spouse’s) civilian income?...................434 

176. [Constructed from Q168-174 and Q175-181] How much was the 
monthly increase/decrease in your (and your spouse’s) total monthly 
income?.........................................................................................................436 

185. [Also see Q186] Do you currently have any medical/hospitalization 
insurance?.....................................................................................................438 

186. [Also see Q185] Prior to your most recent activation, did you have any 
medical/hospitalization insurance? ................................................................440 

187. [Also see Q188] Which of the following health care coverages do you 
have?.............................................................................................................442 

188. [Also see Q187] Which of the following health care coverages did you 
have prior to your most recent activation?.....................................................444 

189. During your most recent activation, did you keep your civilian employer's 
health care plan? ...........................................................................................446 

190. During your most recent activation, did you keep your school's health 
care plan?......................................................................................................448 

191. During your most recent activation, did you keep your spouse/family 
member's civilian employer's health care plan?.............................................450 

192. During your most recent activation, did you keep your spouse/family 
member's active duty/retired military health care plan?.................................452 

193. During your most recent activation, did you keep your Veteran’s/VA 
coverage?......................................................................................................454 

194. During your most recent activation, did you keep your other private 
coverage?......................................................................................................456 



 May 2003 Status of Forces Survey of Reserve Component Members 
 

 

DMDC xv 

195. How much did it cost you and/or your spouse/family to keep your civilian 
health care plan during activation? ................................................................458 

196. For your most recent deployment, did you have to undergo dental work 
before being deployed? .................................................................................460 

197. At the time of your most recent deployment, did you have dental 
insurance? .....................................................................................................462 

198. Which of the following reasons explains why you did not have dental 
insurance at the time of your most recent deployment? ................................464 

199. [Also see Q200] Which of the following reasons explains your need for 
dental work before being deployed?..............................................................466 

200. [Also see Q199] Which of the following reasons explains your need for 
dental work before being deployed?..............................................................468 

201. At the time of your most recent deployment, were you enrolled in the 
TRICARE Dental Program?...........................................................................470 

202. In your opinion, could the delay in your deployment that was caused by 
your need for dental work have been prevented if you used the 
TRICARE Dental Program?...........................................................................472 

203. Prior to your most recent activation, how supportive was your employer 
of your need for time to prepare for activation? .............................................474 

204. For your most recent activation, how much advance notice did you give 
your civilian employer? ..................................................................................476 

205. What is your current paygrade?.....................................................................478 

206. Are you {Male} {Female}?..............................................................................480 

207. Have you served on active duty, not as a member of the Reserve 
components, for a cumulative 24 months or more?.......................................482 

208. Are you a military technician?........................................................................484 

209. What is the highest degree or level of school that you have completed? ......486 

210. Are you Spanish/Hispanic/Latino?.................................................................488 

211. What is your race?.........................................................................................490 

212. [Also see Q213] Where did you take this survey? .........................................492 

213. [Also see Q212] Where did you take this survey {subitems a-j}?...................494 

213. Where did you take this survey {subitems k-m}? ...........................................496 

214. Which of the following computers did you use to take this survey? ...............498 

 





 

 

DMDC 1 

MAY 2003 STATUS OF FORCES SURVEY 
OF RESERVE COMPONENT MEMBERS: 

TABULATIONS OF RESPONSES 

Introduction to the Survey 

The Human Resources Strategic Assessment Program (HRSAP), located at 
Defense Manpower Data Center (DMDC), consists of both Web-based and paper-and-
pencil surveys to support the personnel information needs of the Under Secretary of 
Defense for Personnel and Readiness [USD(P&R)].  These surveys assess the 
attitudes and opinions of the entire Department of Defense (DoD) community—active, 
Reserve, civilian employees, and family members—on a wide range of personnel 
issues.  The Web-based survey program, known as the Status of Forces Surveys 
(SOFS), provides timely data on active, Reserve, and civilian members.  The SOFS 
Web surveys are short and limited to a few topics.  There are nine SOFS Web surveys 
a year, with three cross-sectional samples of each population—active-duty members, 
Reserve component members, and DoD civilian employees.  The paper-and-pencil 
surveys are used to obtain data on sensitive topics (e.g., sexual harassment) and from 
populations who have limited Internet access (e.g., spouses of active and Reserve 
members). 

This report contains tabulations of responses from the first Reserve component 
SOFS Web survey conducted April 30 to June 12, 2003.  This introduction (1) 
summarizes the survey content, (2) defines the total population surveyed and the 
subgroups used in tabulations of responses, (3) summarizes the survey methodology,1 
and (4) provides details on how to use the tabulations.  The tabulations and a copy of 
the survey items follow this introduction.2 

Survey Content 

The overarching topics covered in the May 2003 Status of Forces Survey of 
Reserve Component Members were satisfaction and retention.  Special emphasis was 
given to past and current experiences with activation and deployment.  The survey 
was subdivided into questions covering the following 12 topic areas: 

1. Satisfaction With Aspects of Military Service – Aspects of military life and 
overall satisfaction. 

2. Career Intentions – Future participation, support for participation, and 
likelihood of recommending the National Guard/Reserve. 

3. Most Recent Activation/Deployment – Volunteer status, frequency, duration, 
and location within the past 24 months, as well as current status. 

 
1 Details on survey methodology are reported by Riemer and Kroeger (2003) and DMDC (2003). 
2 Refer to DMDC (2003) to view a screen-shot version of the survey as it appeared on the Web. 
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4. Past Activations/Deployments – Volunteer status, duration, and location of 
past military operations. 

5. Employment/Student Status – Civilian work, hours worked per week, and 
enrollment in civilian school. 

6. TEMPO/Readiness – Time spent on National Guard/Reserve duties, time 
away from home, individual and unit preparedness, and level of stress in 
military and personal life. 

7. Activation Notification/Preparation – Advance notice of activation, 
preparations for activation, time spent away from work/school to complete 
preparations, preferred duration and time between activations, and failure to 
receive issued items. 

8. Activation Problems – Employment, income and benefits, and family life 
problems that could occur or have occurred as a result of activation. 

9. Income Change – Changes in military compensation and civilian income as 
a result of activation or deployment. 

10. Health Care – Coverage, plans kept during activation, costs, and dental 
preparedness. 

11. Employer Support – Preparing for activation and advance notice provided to 
employer. 

12. Background Information – Reserve component, paygrade, Reserve 
program, prior service, race/ethnicity, gender, marital status, dependents, 
and education. 

Population and Reporting Categories 

The target population for all Reserve component SOFS consists of (1) members 
from the Selected Reserve who are in Reserve Unit, Active Guard/Reserve 
(AGR/TAR/AR3 ; Title 10 and Title 32), Individual Mobilization Augmentee (IMA), and 
Military Technician programs from the Army National Guard (ARNG), U.S. Army 
Reserve (USAR), U.S. Naval Reserve (USNR), U.S. Marine Corps Reserve (USMCR), 
Air National Guard (ANG), and U.S. Air Force Reserve (USAFR), (2) having at least 6 
months of service at the time the questionnaire is first fielded, and (3) below flag rank 
when the sample is drawn 6 months prior to the survey.  Results are presented for the 
total population, and also by a variety of reporting categories.  With the exception of 
Reserve program, respondents are classified primarily by survey self-report to form the 
reporting categories for the tabulations.  If the self-reported data are missing, then 
DMDC’s Reserve Components Common Personnel Data System, at the time of 

 
3 Names for this program vary among Reserve components:  AGR/TAR/AR is a combination of Active 
Guard/Reserve (AGR), Training and Administration of the Reserve (TAR), and Active Reserve (AR). 
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sampling (typically 6 months before survey administration), is used to impute the 
subgroup classification.  Definitions for the reporting categories follow: 

• Officers – The Officers subgroup includes warrant officers (W1 – W5) and 
commissioned officers (O1 – O6). 

• Reserve Program – Reserve Unit is comprised of members from each Reserve 
component who attend weekend drills with Reserve units.  AGR/TAR/AR is 
comprised of members in full-time service from all Reserve components.  This 
category is further divided into those in Title 10 and Title 32 programs.  IMA is 
comprised of Individual Mobilization Augmentees from the USAR, USNR, 
USMCR, and the USAFR.  Reserve Unit members from the ARNG, USAR, ANG, 
and USAFR, and IMAs from the USAR and USAFR can also be categorized as 
Military Technician.  Military Technicians are tabulated in the Military Technician 
category and, as appropriate, in Reserve Unit or IMA categories.  Self-report data 
are used only to fill in missing administrative data. 

• Prior Service – Prior Service includes members who have served on active duty, 
not as a member of the Reserve components, for a cumulative 24 months or 
more.  Non-Prior Service consists of members who have not served on active 
duty for a cumulative 24 months or more. 

• Activated/Deployed – Not Activated includes members who have not been called 
to active duty in the preceding 24 months.  Activated includes members who have 
been voluntarily or involuntarily called to active duty in the preceding 24 months 
under the provision of 10 USC 12301(a) (Mobilization), 10 USC 12302 (Partial 
Mobilization), or 10 USC 12304 (Presidential Reserve Callup).  Members who 
self-report that they have been called to active duty at least once in the past 24 
months, but that none of their activations lasted more than 30 consecutive days, 
are in the category Activated 30 Days or Less.  Members who self-report that they 
have been called to active duty at least once in the past 24 months for more than 
30 consecutive days are in the reporting category Activated More than 30 Days.  
Members who have been activated for more than 30 consecutive days in the 
preceding 24 months are further divided according to whether they self-report 
their call(s) to active duty as being Voluntary or Involuntary.  These categories are 
not exclusive; members who self-report their call(s) to active duty as both 
voluntary and involuntary are reported in each category.  Members who have 
been activated for more than 30 consecutive days in the preceding 24 months are 
also divided into deployment categories.  Deployed (CONUS) includes members 
who have been called to active duty for duty purposes to a location that would be 
considered outside normal commuting distance or time from the member’s 
permanent duty station, but was within the contiguous 48 states for the majority of 
the deployment.  Deployed (OCONUS) includes members who have been called 
to active duty for duty purposes to a location that would be considered outside 
normal commuting distance or time from the member’s permanent duty station, 
and was outside the contiguous 48 states for the majority of the deployment.  
These categories are not exclusive; members who self-report their deployments 
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as both CONUS and OCONUS are reported in each category.  Not Deployed 
includes members who have been called to active duty to a location that would be 
considered within normal commuting distance or time from the member’s 
permanent duty station. 

• Employment/Student – Employed Part-time includes members who work one or 
more part-time job(s), each of which is 34 hours per week or less; Employed Full-
time includes members who work one or more jobs at least one of which is 35 
hours per week or more; Student Part-time includes members who attend 
vocational or academic school for an equivalent of less than 12 credit hours per 
semester; Student Full-time includes members who attend vocational or academic 
school for an equivalent of 12 credit hours or more per semester; Both Employed 
& Student includes members who report working at least part-time and are 
simultaneously a student, at least part-time; and Not Employed & Not Student 
includes individuals who report not having a civilian job and not being enrolled in 
a civilian school.  Active Guard/Reserve (AGR/TAR/AR) members, as defined by 
administrative data, are excluded from employment and student categories.  
Survey questions concerning employment are intended for members not in an 
AGR/TAR/AR program.  For this reason, Reserve Unit members and IMAs who 
mistakenly self-report themselves as AGR/TAR/AR appear as missing data in 
employment categories. 

• Race/Ethnicity – Self-report questions are consistent with requirements of the 
Standards for Maintaining, Collecting, and Presenting Federal Data on Race and 
Ethnicity (1997).  Total Minority includes all persons marking one or more of the 
races other than White and/or marking that they are Spanish/Hispanic/Latino.  
Non-Hispanic Black includes persons marking only Black or African American and 
not reporting being Spanish/Hispanic/Latino.  Hispanic includes anyone reporting 
being Spanish/Hispanic/Latino, regardless of how they answered the question on 
race. 

Survey Methodology 

The survey administration process began on April 18, 2003, with the mailout of 
notification letters to sample members.  This notification letter explained why the 
survey was being conducted, how the survey information would be used, and why 
participation was important.  Throughout the administration period, additional e-mail 
and postal reminders were sent to encourage survey participation.  Data were 
collected on the Web between April 30 and June 12, 2003. 
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Single-stage, nonproportional stratified random sampling4 procedures were 
employed to ensure adequate sample sizes for the reporting categories.  The sample 
consisted of 71,701 individuals drawn from the sample frame constructed from 
DMDC’s October 2002 Reserve Components Common Personnel Data System.  
Members of the sample became ineligible if they indicated in the survey or by other 
contact (such as telephone calls or e-mails to the data collection contractor) that they 
were not in a National Guard/Reserve component as of the first day of the survey, 
April 30, 2003 (4.96% of sample). 

Completed surveys (defined as 50% or more of the questions asked of all 
participants are answered) were received from 25,559 eligible respondents.  The 
overall weighted response rate for eligibles, corrected for nonproportional sampling, 
was 40%.  Data were weighted to reflect the population of interest.  These weights 
reflect (1) the probability of selection, (2) a nonresponse adjustment factor to minimize 
bias arising from differential response rates among demographic subgroups, and (3) a 
poststratification factor to force the response-adjusted weights to sum to the counts of 
the target population as of the month the sample was drawn and to provide additional 
nonresponse adjustments. 

Table 1 shows the number of respondents and the portion of total respondents 
in each reporting group.  Also shown are the estimated number of members and the 
portion of total members in each reporting group.  Differences in the percentages of 
respondents and population for the reporting categories reflect differences in the 
number sampled as well as differences in response rates. 

 
4 In stratified random sampling, all members of a population are categorized into homogeneous groups.  
For example, members might be grouped by gender and Service (all male Army personnel in one group, 
all female Navy personnel in another, etc.).  Members are chosen at random within each group.  Small 
groups are oversampled in comparison to their proportion of the population so there will be enough 
responses from small groups to analyze.  Weights are used so that groups are correctly represented in 
the analyses. 
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Table 1. 
Number of Respondents and Estimated Population by Reporting Categories 
 

Respondents Estimated Population  
Count Percent Totals Percent 

OVERALL AND COMPONENT         
Total 25,559 100% 801,839  ± 4,371 100%  

Max 
ME 

ARNG 5,424 21% 322,247  ±3,608 40% ±1% 
USAR 5,179 20% 190,235  ±2,620 24% ±1% 
USNR 3,617 14% 77,018  ±1,031 10% ±1% 
USMCR 3,283 13% 36,098  ± 726 5% ±1% 
ANG 4,207 16% 105,112  ±1,812 13% ±1% 
USAFR 3,849 15% 71,129  ±1,015 9% ±1% 

PAYGRADE          
Enlisted 14,434 56% 686,085  ±3,630 86% ±1% 

E1 – E4 5,616 22% 310,196  ±5,163 39% ±1% 
E1 – E3 1,494 6% 112,244  ±4,698 14% ±1% 
E4 4,122 16% 197,952  ±5,942 25% ±1% 

E5 – E9 8,818 35% 375,889  ±5,368 47% ±1% 
E5 – E6 5,656 22% 265,487  ±6,630 33% ±1% 
E7 – E9 3,162 12% 110,402  ±4,219 14% ±1% 

Officers 11,125 44% 115,754  ±1,954 14% ±1% 
W1 – W5 1,355 5% 10,945  ±1,014 1% ±1% 
O1 – O3 3,783 15% 41,182  ±1,715 5% ±1% 
O4 – O6 5,987 23% 63,626  ± 757 8% ±1% 

RESERVE PROGRAM          
Reserve Unit 19,784 77% 716,524  ±4,246 89% ±1% 
AGR/TAR/AR 3,597 14% 66,588  ±2,203 8% ±1% 

Title 10 1,870 7% 30,535  ± 971 4% ±1% 
Title 32 1,656 6% 31,054  ±1,052 4% ±1% 

IMA 2,178 9% 18,727  ±1,255 2% ±1% 
Military Technician 2,824 11% 84,140  ±4,500 10% ±1% 

PRIOR SERVICE          
Prior Service 14,394 56% 376,039  ±9,005 47% ±2% 
Non-Prior Service 10,903 43% 420,462  ±9,060 53% ±2% 

ACTIVATED/DEPLOYED          
Not Activated 11,816 46% 508,245  ±9,061 64% ±2% 
Activated 13,542 53% 288,940  ±8,911 36% ±2% 

Activated 30 Days or Less  611 2% 37,178  ±5,084 5% ±1% 
Activated More Than 30 Days 12,915 51% 251,235  ±8,085 32% ±2% 

Voluntary 6,036 24% 115,801  ±5,778 15% ±1% 
Involuntary 9,958 39% 193,243  ±7,555 24% ±1% 
Deployed CONUS 4,270 17% 86,233  ±5,371 11% ±1% 
Deployed OCONUS 5,720 22% 97,196  ±4,512 12% ±1% 
Not Deployed 4,711 18% 97,526  ±6,066 12% ±1% 

EMPLOYMENT/STUDENT          
Employed Part-time 2,481 10% 115,142  ±7,406 16% ±2% 
Employed Full-time 14,481 57% 443,610  ±8,924 61% ±2% 
Student Part-time 2,260 9% 80,599  ±6,170 10% ±1% 
Student Full-time 2,493 10% 141,176  ±7,783 18% ±1% 
Both Employed and Student 3,419 13% 160,872  ±8,270 22% ±2% 
Not Employed and Not Student 1,844 7% 59,467  ±5,511 8% ±1% 
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Table 1  (continued) 
 

Respondents Estimated Population  
Count Percent Totals Percent Max ME 

RACE/ETHNICITY            
Non-Hispanic White 16,816 66% 540,506  ±5,363 67% ±1% 
Total Minority 8,725 34% 260,758  ±5,046 33% ±1% 

Non-Hispanic Black 3,839 15% 122,189  ±4,274 15% ±1% 
Hispanic 3,042 12% 91,964  ±4,936 11% ±1% 

GENDER            
Male 21,007 82% 663,246  ±3,088 83% ±1% 

Enlisted 11,689 46% 567,907  ±3,315 71% ±1% 
Officers 9,318 36% 95,339  ±1,816 12% ±1% 

Female 4,552 18% 138,593  ±2,944 17% ±1% 
Enlisted 2,745 11% 118,178  ±3,031 15% ±1% 
Officers 1,807 7% 20,415  ± 870 3% ±1% 

COMPONENT BY PAYGRADE            
ARNG Enlisted 2,975 12% 289,881  ±3,098 36% ±1% 

E1 – E4 1,203 5% 155,253  ±4,498 19% ±1% 
E5 – E9 1,772 7% 134,628  ±4,444 17% ±1% 

ARNG Officers 2,449 10% 32,366  ±1,326 4% ±1% 
O1 – O3 1,600 6% 22,018  ±1,344 3% ±1% 
O4 – O6  849 3% 10,348  ± 337 1% ±1% 

USAR Enlisted 2,756 11% 153,355  ±2,155 19% ±1% 
E1 – E4 1,073 4% 75,532  ±2,708 9% ±1% 
E5 – E9 1,683 7% 77,823  ±2,409 10% ±1% 

USAR Officers 2,423 9% 36,880  ±1,357 5% ±1% 
O1 – O3 1,347 5% 17,189  ±1,339 2% ±1% 
O4 – O6 1,076 4% 19,691  ± 501 2% ±1% 

USNR Enlisted 2,283 9% 61,476  ± 886 8% ±1% 
E1 – E4  969 4% 19,081  ± 662 2% ±1% 
E5 – E9 1,314 5% 42,394  ± 940 5% ±1% 

USNR Officers 1,334 5% 15,542  ± 430 2% ±1% 
O1 – O3  503 2% 3,766  ± 350 0% ±1% 
O4 – O6  831 3% 11,776  ± 321 1% ±1% 

USMCR Enlisted 1,633 6% 32,842  ± 652 4% ±1% 
E1 – E4  639 3% 25,096  ± 689 3% ±1% 
E5 – E9  994 4% 7,746  ± 331 1% ±1% 

USMCR Officers 1,650 6% 3,256  ± 142 0% ±1% 
O1 – O3  362 1%  831  ± 129 0% ±1% 
O4 – O6 1,288 5% 2,425  ±  85 0% ±1% 

ANG Enlisted 2,618 10% 92,768  ±1,651 12% ±1% 
E1 – E4  927 4% 23,801  ± 894 3% ±1% 
E5 – E9 1,691 7% 68,968  ±1,902 9% ±1% 

ANG Officers 1,589 6% 12,344  ± 232 2% ±1% 
O1 – O3  705 3% 4,215  ± 231 1% ±1% 
O4 – O6  884 3% 8,129  ± 211 1% ±1% 

USAFR Enlisted 2,169 8% 55,761  ± 861 7% ±1% 
E1 – E4  805 3% 11,432  ± 522 1% ±1% 
E5 – E9 1,364 5% 44,329  ± 888 6% ±1% 

USAFR Officers 1,680 7% 15,367  ± 264 2% ±1% 
O1 – O3  621 2% 4,109  ± 232 1% ±1% 
O4 – O6 1,059 4% 11,258  ± 292 1% ±1% 

  



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

8 DMDC 

Tabulation Procedures 

Tabulations for a survey question are shown on a set of facing pages.  The text 
of the question and response options are shown at the top of the even-numbered 
page, with only the question repeated on the odd-numbered page.  To compress the 
width of columns in the tables, the response options are shown with a number and 
then that number is used as the column heading for the responses.  The central 
feature of the tabulations is the percentage of members choosing the response options 
indicated by the column heading.  Within a set of response options, percentages may 
not add to 100% due to rounding. 

Where an item lends itself to presentation as an average, that average is also 
shown as a number estimate and in a bar chart.  The averages lend themselves to a 
quick scan for reporting groups that differ from other similarly defined groups.  Where 
a true response continuum is available (e.g., number of children or years of service), 
the mean of that continuum is presented; in other cases, the responses are averages 
of the numeric scales presented with the response options.  Where there is a simple 
binomial response like yes/no, only one percentage is presented.  In this case, the bar 
chart represents that percentage. 

On each page of tabulations, the first column lists the reporting group shown in 
that row.  The second column, Percent Responding, lists the portion of the reporting 
group represented in the estimates in that row.  In most cases, if this percentage is not 
100, it is reflecting item nonresponse, and the table notes that “Percent responding are 
Reserve component members who answered the question.” 

Not all questions will apply to every respondent.  Where possible, the Web 
survey is programmed to skip over questions that do not apply to the respondent.  For 
example, Q20 (Are you currently activated?) does not apply to those who have not 
been activated in the past 24 months.  The notation for this question indicates that the 
“Percent responding are Reserve component members who answered the question 
and who had been activated in the past 24 months (Q13).” 

Not only does the Web survey skip respondents over questions that do not 
apply to them, but it also asks respondents variations of a question based on 
responses to prior questions.  On this survey, many questions have two versions—one 
for those who were not activated in the past 24 months and one for members who 
were activated during this timeframe.  For example, Q106 (Are you currently enrolled 
in a civilian school?) was asked of members who were not currently activated, 
whereas Q107 (At the time of your most recent activation, were you enrolled in a 
civilian school?) was asked of currently activated respondents.  The notations for 
Q106 and Q107 indicate the percent responding were “not currently activated” or 
“currently activated,” respectively. 

The survey does not always skip over questions that do not apply to the 
respondents.  In the tabulations, Does not apply responses are typically included in the 
percentages in the Percent Responding column.  For example, Q10 asked members 
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to indicate how favorable particular groups or individuals are toward their participation 
in the National Guard/Reserve.  Survey participants can indicate for each group or 
individual that the question does not apply. 

Combining Information From Multiple Items 

Tabulations in this volume generally present data for individual survey 
questions.  There are two types of exceptions.  The first type of exception is where the 
results for multiple items are presented on a single set of pages for number of 
dependents, and race. 

• In Q5, members are asked how many dependents they have in each of 
three age ranges.  For this question, the tabulations show the percentage 
of the reporting category with children in that age range.  The averages 
shown on these pages are based only on those with at least one 
dependent and, therefore, show the average number of dependents for 
those who have dependents. 

• Race (Q211) is reported in a single set of tabulations.  The tabulations 
show the percentage who responded that they were White, Black, 
American Indian/Alaska Native, Asian, and/or Native Hawaiian/Other 
Pacific Islander.  Respondents who indicated more than one race are also 
shown in the percentage of “More than one race marked.”  For example, if 
a respondent indicated they were Asian and White, they were counted in 
the percentages as “Asian,” “White,” and “More than one race marked.” 

The second type of exception pertains to constructed scales for employment 
and economic impact of activation. 

• Employment indicators are derived from Q91-Q98 and administrative data 
and are modeled to be comparable to employment measures used in the 
U.S. Census Bureau’s Decennial Census and Current Population Survey 
(CPS) (Bureau of the Census, 2002).  Two sets of tabulations are 
presented.  In the first set, labor force participation is shown for those in the 
reporting category.  The three categories contain percentages of (civilian) 
employed, unemployed, and not in the labor market.  Those not in the labor 
market include those who are permanently or temporarily not working or 
actively looking for work.5  The second set of the tabulations show only 
those in the labor market.  That is, the percent responding are members 
who answered the items and who are in the labor market (civilian 
employed and unemployed).  The unemployment rates shown in these 
tables are the percent of those who need or want to work and are 
unemployed. 

 
5 Those who have not actively looked for work in the past 4 weeks are considered to be out of the labor 
market. 
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• Indicators of the economic impact of activation are derived from Q168-
Q181.  Changes resulting from activation and deployment in members’ 
military income and family civilian income are shown separately in Q168-
Q169 and Q175-Q176, respectively, and as a combined change in Q176. 

Margins of Error 

The complex sample design required weighting to produce population estimates 
such as percentages.6  This also means that the typical rules of thumb for interpreting 
how good an estimate is, such as the number of respondents, will overstate the 
reliability of the estimate.  For this report, variance estimates were calculated using 
SAS® PROC SURVEYMEANS (SAS® Institute, Inc., 1999). 

By definition, sample surveys are subject to sampling error.  Standard errors 
are estimates of the variance around population parameters such as percentages or 
means and are used to construct margins of error (i.e., confidence interval half-
widths).  Percentages and means in these tabulations are reported with margins of 
error based on 95% confidence intervals.  In order to compress the data display, only 
the maximum margin of error (Max ME) for the percentages in the row is shown.  That 
is, the margin of error is calculated for each response option percentage and the 
largest of these errors is printed.  For each average shown in these tabulations, its 
margin of error is printed. 

Estimates may be unstable based on a small number of observations or 
relatively large variance in the data or weights.  Particularly unstable estimates are 
suppressed or annotated in these tabulations.  The following rules are used: 

• “º” indicates that no one in any reporting group selected the response 
option, 

• “NR” indicates the estimate is Not Reportable because it was based on 
fewer than 30 respondents or the relative standard error was high, 

• “NA” indicates the response option was Not Applicable for the reporting 
category because it was not selected by any respondent in that category, 

• no Max ME is printed when all percentages in the row are shown as “NR,” 
and 

• no margin of error is printed for an average when it is shown as “NR.” 

 
6 This differential weighting means that only certain statistical software procedures, such as PROC 
SURVEYMEANS, correctly calculate standard errors, variances, or tests of statistical significance. 
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1. Of which Reserve component were you a member on April 30, 2003? 
 

1. Army National Guard 2. Army Reserve 3. Naval Reserve 
4. Marine Corps Reserve 5. Air National Guard 6. Air Force Reserve 
7. No Reserve component     

 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME 

OVERALL AND COMPONENT                   
Total 100 ±1 40 24 10 5 13 9 0º ±1 

ARNG 100 ±1 100 0 0 0 0 0 0º ±0 
USAR 100 ±1 0 100 0 0 0 0 0º ±0 
USNR 100 ±1 0 0 100 0 0 0 0º ±0 
USMCR 100 ±1 0 0 0 100 0 0 0º ±0 
ANG 100 ±1 0 0 0 0 100 0 0º ±0 
USAFR 100 ±1 0 0 0 0 0 100 0º ±0 

PAYGRADE                   
Enlisted 100 ±1 42 22 9 5 14 8 0º ±1 

E1 – E4 100 ±1 50 24 6 8 8 4 0º ±1 
E1 – E3 100 ±1 46 27 6 15 5 2 0º ±3 
E4 100 ±1 52 23 6 4 9 5 0º ±2 

E5 – E9 100 ±1 36 21 11 2 18 12 0º ±1 
E5 – E6 100 ±1 39 19 14 2 16 11 0º ±2 
E7 – E9 100 ±1 28 26 6 2 24 14 0º ±3 

Officers 100 ±1 28 32 13 3 11 13 0º ±1 
W1 – W5 100 ±0 65 27 3 4 0 0 0º ±5 
O1 – O3 100 ±0 36 34 8 1 10 10 0º ±3 
O4 – O6 100 ±1 16 31 19 4 13 18 0º ±1 

RESERVE PROGRAM                   
Reserve Unit 100 ±1 41 24 9 5 13 8 0º ±1 
AGR/TAR/AR 100 ±1 38 21 19 3 17 2 0º ±2 

Title 10 99 ±1 5 41 40 7 3 4 0º ±2 
Title 32 100 ±0 68 0 0 0 32 0 0º ±2 

IMA 100 ±1 4 23 1 8 0 63 0º ±5 
Military Technician 100 ±1 38 11 5 1 31 14 0º ±3 

PRIOR SERVICE                   
Prior Service 100 ±1 35 22 13 3 14 13 0º ±2 
Non-Prior Service 100 ±1 44 26 6 6 12 5 0º ±2 

ACTIVATED/DEPLOYED                   
Not Activated 100 ±1 41 24 11 4 11 9 0º ±2 
Activated 100 ±1 38 23 6 5 17 9 0º ±2 

Activated 30 Days or Less 100 ±0 54 20 4 1 16 5 0º ±7 
Activated More Than 30 Days 100 ±1 36 24 7 6 18 10 0º ±2 

Voluntary 100 ±1 35 20 6 3 24 12 0º ±3 
Involuntary 100 ±1 37 25 7 7 15 9 0º ±3 
Deployed CONUS 100 ±0 45 21 5 6 16 7 0º ±4 
Deployed OCONUS 100 ±1 30 22 7 7 22 11 0º ±3 
Not Deployed 100 ±1 32 26 7 6 17 12 0º ±4 

EMPLOYMENT/STUDENT                   
Employed Part-time 100 ±1 45 27 6 7 9 7 0º ±4 
Employed Full-time 100 ±1 37 23 11 4 15 11 0º ±2 
Student Part-time 100 ±1 39 24 11 5 10 9 0º ±5 
Student Full-time 100 ±1 48 27 4 8 10 4 0º ±3 
Both Employed and Student 100 ±1 44 25 8 7 10 6 0º ±3 
Not Employed and Not Student 100 ±1 40 28 8 5 9 10 0º ±6 

Note. Percent responding are Reserve component members who answered the question.  Respondents not in a Reserve component on April 30, 2003, are excluded from 
this report (Q1). 
º  Response option never endorsed.  
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1. Of which Reserve component were you a member on April 30, 2003? 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME 

RACE/ETHNICITY                   
Non-Hispanic White 100 ±1 42 20 10 4 15 9 0º ±1 
Total Minority 100 ±1 37 31 9 5 9 9 0º ±2 

Non-Hispanic Black 100 ±1 34 36 10 3 7 9 0º ±2 
Hispanic 100 ±1 42 28 9 7 8 7 0º ±3 

GENDER                   
Male 100 ±1 43 22 9 5 13 8 0º ±1 

Enlisted 100 ±1 45 20 8 6 13 8 0º ±1 
Officers 100 ±1 31 30 14 3 11 12 0º ±2 

Female 100 ±1 29 34 11 1 13 11 0º ±2 
Enlisted 100 ±1 31 32 11 1 14 10 0º ±2 
Officers 100 ±0 15 43 12 1 10 19 0º ±3 

COMPONENT BY PAYGRADE                   
ARNG Enlisted 100 ±1 100 0 0 0 0 0 0º ±0 

E1 – E4 100 ±0 100 0 0 0 0 0 0º ±0 
E5 – E9 100 ±1 100 0 0 0 0 0 0º ±0 

ARNG Officers 100 ±0 100 0 0 0 0 0 0º ±0 
O1 – O3 100 ±0 100 0 0 0 0 0 0º ±0 
O4 – O6 100 ±0 100 0 0 0 0 0 0º ±0 

USAR Enlisted 100 ±1 0 100 0 0 0 0 0º ±0 
E1 – E4 100 ±1 0 100 0 0 0 0 0º ±0 
E5 – E9 100 ±1 0 100 0 0 0 0 0º ±0 

USAR Officers 100 ±1 0 100 0 0 0 0 0º ±0 
O1 – O3 100 ±0 0 100 0 0 0 0 0º ±0 
O4 – O6 100 ±1 0 100 0 0 0 0 0º ±0 

USNR Enlisted 100 ±1 0 0 100 0 0 0 0º ±0 
E1 – E4 100 ±1 0 0 100 0 0 0 0º ±0 
E5 – E9 100 ±1 0 0 100 0 0 0 0º ±0 

USNR Officers 100 ±1 0 0 100 0 0 0 0º ±0 
O1 – O3 100 ±0 0 0 100 0 0 0 0º ±0 
O4 – O6 100 ±1 0 0 100 0 0 0 0º ±0 

USMCR Enlisted 100 ±0 0 0 0 100 0 0 0º ±0 
E1 – E4 100 ±0 0 0 0 100 0 0 0º ±0 
E5 – E9 100 ±0 0 0 0 100 0 0 0º ±0 

USMCR Officers 100 ±1 0 0 0 100 0 0 0º ±0 
O1 – O3 100 ±0 0 0 0 100 0 0 0º ±0 
O4 – O6 100 ±1 0 0 0 100 0 0 0º ±0 

ANG Enlisted 100 ±0 0 0 0 0 100 0 0º ±0 
E1 – E4 100 ±0 0 0 0 0 100 0 0º ±0 
E5 – E9 100 ±0 0 0 0 0 100 0 0º ±0 

ANG Officers 100 ±1 0 0 0 0 100 0 0º ±0 
O1 – O3 100 ±0 0 0 0 0 100 0 0º ±0 
O4 – O6 100 ±1 0 0 0 0 100 0 0º ±0 

USAFR Enlisted 100 ±1 0 0 0 0 0 100 0º ±0 
E1 – E4 100 ±1 0 0 0 0 0 100 0º ±0 
E5 – E9 100 ±0 0 0 0 0 0 100 0º ±0 

USAFR Officers 100 ±0 0 0 0 0 0 100 0º ±0 
O1 – O3 100 ±0 0 0 0 0 0 100 0º ±0 
O4 – O6 100 ±0 0 0 0 0 0 100 0º ±0 

Note. Percent responding are Reserve component members who answered the question.  Respondents not in a Reserve component on April 30, 2003, are excluded from 
this report (Q1). 
º  Response option never endorsed.  
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2. Please indicate the category of the Selected Reserve to which you currently belong. 
 

1. Drilling unit Reservist/Traditional 
Guardsman 

2. In an Active National Guard/Reserve 
program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on 
State Active Duty 

3. Individual Mobilization Augmentee (IMA) 

 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

OVERALL AND COMPONENT           
Total 99 ±1 75 20 6 ±1 

ARNG 99 ±1 75 21 4 ±2 
USAR 99 ±1 81 13 6 ±2 
USNR 100 ±1 77 18 5 ±2 
USMCR 99 ±1 74 15 10 ±3 
ANG 100 ±1 65 33 2 ±3 
USAFR 100 ±1 67 15 18 ±2 

PAYGRADE           
Enlisted 99 ±1 75 20 5 ±2 

E1 – E4 99 ±1 84 12 4 ±2 
E1 – E3 99 ±1 85 11 4 ±3 
E4 100 ±1 83 13 4 ±2 

E5 – E9 99 ±1 69 26 5 ±2 
E5 – E6 99 ±1 72 23 6 ±2 
E7 – E9 100 ±1 61 34 5 ±3 

Officers 99 ±1 70 19 11 ±1 
W1 – W5 100 ±1 69 27 3 ±4 
O1 – O3 99 ±1 79 13 8 ±2 
O4 – O6 100 ±1 64 21 15 ±1 

RESERVE PROGRAM           
Reserve Unit 99 ±1 83 13 4 ±1 
AGR/TAR/AR 100 ±1 1 99 0 ±1 

Title 10 100 ±1 1 99 0 ±1 
Title 32 100 ±1 1 99 0 ±1 

IMA 100 ±1 2 1 97 ±1 
Military Technician 99 ±1 58 40 2 ±4 

PRIOR SERVICE           
Prior Service 100 ±1 70 23 7 ±2 
Non-Prior Service 99 ±1 79 16 5 ±2 

ACTIVATED/DEPLOYED           
Not Activated 100 ±1 80 17 3 ±1 
Activated 99 ±1 66 23 11 ±2 

Activated 30 Days or Less 99 ±3 85 12 2 ±5 
Activated More Than 30 Days 99 ±1 63 25 13 ±2 

Voluntary 100 ±1 64 24 12 ±3 
Involuntary 99 ±1 62 25 13 ±3 
Deployed CONUS 99 ±1 58 29 14 ±4 
Deployed OCONUS 99 ±1 66 23 11 ±3 
Not Deployed 100 ±1 62 23 14 ±4 

EMPLOYMENT/STUDENT           
Employed Part-time 100 ±0 95 0 5 ±2 
Employed Full-time 100 ±1 86 7 7 ±1 
Student Part-time 99 ±1 83 10 7 ±3 
Student Full-time 99 ±1 87 9 5 ±3 
Both Employed and Student 100 ±1 91 2 6 ±2 
Not Employed and Not Student 100 ±0 90 0 10 ±3 

Note. Percent responding are Reserve component members who answered the question.  Self-report data are used only to fill in missing administrative data.  Reserve 
Program percentages reflect discrepancies between self-report and administrative data.  Active Guard/Reserve (AGR/TAR/AR) members, as defined by 
administrative data, are excluded from employment and student categories. 
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2. Please indicate the category of the Selected Reserve to which you currently belong. 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 99 ±1 74 20 6 ±2 
Total Minority 99 ±1 76 19 5 ±2 

Non-Hispanic Black 99 ±1 74 21 5 ±2 
Hispanic 99 ±1 76 19 5 ±3 

GENDER           
Male 99 ±1 75 20 6 ±1 

Enlisted 99 ±1 76 19 5 ±2 
Officers 100 ±1 69 20 11 ±1 

Female 99 ±1 74 20 6 ±3 
Enlisted 99 ±1 75 21 4 ±3 
Officers 99 ±2 71 14 15 ±2 

COMPONENT BY PAYGRADE           
ARNG Enlisted 99 ±1 76 21 4 ±3 

E1 – E4 99 ±1 84 13 3 ±3 
E5 – E9 99 ±1 66 29 4 ±4 

ARNG Officers 100 ±1 72 26 2 ±2 
O1 – O3 100 ±1 77 21 2 ±3 
O4 – O6 100 ±1 61 38 1 ±3 

USAR Enlisted 99 ±1 82 13 5 ±2 
E1 – E4 99 ±1 88 8 4 ±3 
E5 – E9 100 ±1 76 18 6 ±3 

USAR Officers 99 ±1 76 13 11 ±2 
O1 – O3 98 ±3 81 11 8 ±3 
O4 – O6 100 ±1 71 15 14 ±3 

USNR Enlisted 99 ±1 75 19 5 ±2 
E1 – E4 99 ±1 83 13 4 ±3 
E5 – E9 100 ±1 71 22 6 ±2 

USNR Officers 100 ±1 85 11 4 ±2 
O1 – O3 100 ±1 91 5 4 ±3 
O4 – O6 100 ±1 83 13 4 ±2 

USMCR Enlisted 99 ±1 76 15 9 ±3 
E1 – E4 99 ±1 79 13 9 ±3 
E5 – E9 99 ±1 67 24 9 ±3 

USMCR Officers 99 ±1 60 13 27 ±3 
O1 – O3 99 ±1 61 15 24 ±11 
O4 – O6 99 ±1 60 12 28 ±3 

ANG Enlisted 100 ±1 66 32 2 ±3 
E1 – E4 100 ±1 79 20 1 ±4 
E5 – E9 100 ±1 61 37 2 ±3 

ANG Officers 100 ±1 62 38 1 ±2 
O1 – O3 100 ±1 70 29 1 ±4 
O4 – O6 100 ±1 57 42 1 ±3 

USAFR Enlisted 100 ±1 73 16 10 ±3 
E1 – E4 98 ±2 85 11 4 ±3 
E5 – E9 100 ±1 71 17 12 ±3 

USAFR Officers 100 ±1 45 10 45 ±2 
O1 – O3 99 ±1 59 8 33 ±4 
O4 – O6 100 ±1 40 11 49 ±3 

Note. Percent responding are Reserve component members who answered the question.  Self-report data are used only to fill in missing administrative data.  Reserve 
Program percentages reflect discrepancies between self-report and administrative data.  Active Guard/Reserve (AGR/TAR/AR) members, as defined by 
administrative data, are excluded from employment and student categories. 
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3. What is your marital status? 
 

1. Married 2. Separated 3. Divorced 
4. Widowed 5. Never married   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME 

OVERALL AND COMPONENT               
Total 100 ±1 57 1 9 0 32 ±2 

ARNG 100 ±1 55 1 8 1 35 ±3 
USAR 100 ±1 53 2 10 0 35 ±2 
USNR 100 ±1 66 2 13 0 18 ±3 
USMCR 100 ±1 35 1 4 0 60 ±3 
ANG 100 ±1 66 1 8 1 25 ±3 
USAFR 100 ±1 66 2 13 0 19 ±3 

PAYGRADE               
Enlisted 100 ±1 53 2 9 0 35 ±2 

E1 – E4 100 ±1 33 1 6 0 60 ±3 
E1 – E3 100 ±1 19 0 3 0 77 ±4 
E4 100 ±1 42 2 7 0 50 ±3 

E5 – E9 100 ±1 70 2 13 1 15 ±2 
E5 – E6 100 ±1 66 2 13 1 19 ±3 
E7 – E9 100 ±1 80 1 13 1 6 ±3 

Officers 100 ±1 78 1 9 0 12 ±2 
W1 – W5 100 ±1 82 1 11 0 6 ±4 
O1 – O3 100 ±1 68 1 10 0 21 ±3 
O4 – O6 100 ±1 83 1 8 0 7 ±2 

RESERVE PROGRAM               
Reserve Unit 100 ±1 55 1 9 0 34 ±2 
AGR/TAR/AR 100 ±1 69 2 12 1 16 ±3 

Title 10 100 ±1 71 3 11 1 14 ±3 
Title 32 100 ±1 76 2 14 0 8 ±4 

IMA 100 ±1 75 1 11 0 12 ±5 
Military Technician 100 ±1 71 1 12 1 15 ±4 

PRIOR SERVICE               
Prior Service 100 ±1 70 2 12 1 16 ±2 
Non-Prior Service 100 ±1 46 1 7 0 46 ±2 

ACTIVATED/DEPLOYED               
Not Activated 100 ±1 56 1 9 1 33 ±2 
Activated 100 ±1 59 1 9 0 30 ±2 

Activated 30 Days or Less 99 ±3 52 2 9 0 37 ±8 
Activated More Than 30 Days 100 ±1 60 1 9 0 29 ±2 

Voluntary 100 ±1 61 2 11 0 27 ±3 
Involuntary 100 ±1 59 1 9 0 30 ±3 
Deployed CONUS 100 ±1 63 1 9 0 27 ±4 
Deployed OCONUS 99 ±1 62 1 9 0 27 ±3 
Not Deployed 100 ±1 57 2 10 0 32 ±4 

EMPLOYMENT/STUDENT               
Employed Part-time 100 ±1 28 1 6 0 65 ±4 
Employed Full-time 100 ±1 67 1 10 0 21 ±2 
Student Part-time 100 ±1 51 2 11 0 36 ±5 
Student Full-time 100 ±1 22 1 5 0 72 ±3 
Both Employed and Student 100 ±1 36 1 8 0 55 ±3 
Not Employed and Not Student 100 ±0 53 3 9 1 34 ±5 

Note. Percent responding are Reserve component members who answered the question. 
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3. What is your marital status? 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME 

RACE/ETHNICITY               
Non-Hispanic White 100 ±1 59 1 9 0 30 ±2 
Total Minority 100 ±1 53 2 10 0 35 ±2 

Non-Hispanic Black 100 ±1 51 3 13 1 33 ±3 
Hispanic 100 ±1 56 2 7 0 35 ±4 

GENDER               
Male 100 ±1 61 1 8 0 30 ±2 

Enlisted 100 ±1 57 1 8 0 33 ±2 
Officers 100 ±1 82 1 7 0 10 ±2 

Female 100 ±1 39 2 17 1 41 ±3 
Enlisted 100 ±1 35 2 16 1 45 ±4 
Officers 100 ±1 60 2 19 0 19 ±4 

COMPONENT BY PAYGRADE               
ARNG Enlisted 100 ±1 52 1 8 1 38 ±3 

E1 – E4 100 ±1 36 1 5 0 57 ±4 
E5 – E9 100 ±1 71 2 12 1 15 ±4 

ARNG Officers 100 ±1 76 1 8 0 14 ±3 
O1 – O3 100 ±0 72 1 9 0 18 ±4 
O4 – O6 100 ±1 86 1 7 0 5 ±3 

USAR Enlisted 100 ±1 47 2 10 0 41 ±3 
E1 – E4 100 ±1 28 1 6 0 66 ±4 
E5 – E9 100 ±1 67 2 14 0 16 ±4 

USAR Officers 100 ±1 76 1 11 0 12 ±3 
O1 – O3 100 ±1 70 1 13 0 16 ±4 
O4 – O6 100 ±1 81 2 10 0 8 ±3 

USNR Enlisted 100 ±1 63 3 14 1 20 ±3 
E1 – E4 100 ±0 51 3 14 0 32 ±4 
E5 – E9 100 ±1 68 2 14 1 15 ±4 

USNR Officers 100 ±1 79 1 8 0 11 ±3 
O1 – O3 100 ±1 71 2 9 0 18 ±5 
O4 – O6 100 ±1 82 1 8 0 9 ±4 

USMCR Enlisted 100 ±0 31 1 3 0 65 ±3 
E1 – E4 100 ±0 20 1 2 0 77 ±4 
E5 – E9 100 ±0 64 2 9 0 25 ±4 

USMCR Officers 100 ±1 82 1 7 0 9 ±4 
O1 – O3 100 ±0 75 0 7 0 18 ±12 
O4 – O6 100 ±1 85 1 8 0 6 ±2 

ANG Enlisted 100 ±1 64 1 8 1 26 ±3 
E1 – E4 100 ±1 31 1 4 0 65 ±4 
E5 – E9 100 ±1 75 1 9 1 13 ±4 

ANG Officers 100 ±1 80 1 8 0 11 ±3 
O1 – O3 100 ±1 69 1 9 0 21 ±4 
O4 – O6 100 ±1 85 1 7 1 6 ±3 

USAFR Enlisted 100 ±1 61 2 15 0 21 ±3 
E1 – E4 100 ±1 37 3 7 0 53 ±5 
E5 – E9 100 ±1 68 2 17 0 13 ±4 

USAFR Officers 100 ±1 81 1 9 0 10 ±3 
O1 – O3 100 ±0 73 1 10 0 16 ±4 
O4 – O6 100 ±1 83 1 8 0 8 ±3 

Note. Percent responding are Reserve component members who answered the question. 
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4. Do you have a child, children or other legal dependents (includes anyone in your family, except your spouse, who has 
or is eligible to have a Uniformed Services identification card [military dependent ID card] or is eligible for military 
health care benefits and is enrolled in DEERS)? 

 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
With 

Dependents 
OVERALL AND COMPONENT        

Total 100 ±1 52 ±2  
ARNG 100 ±1 50 ±3  
USAR 100 ±1 51 ±3  
USNR 100 ±1 64 ±3  
USMCR 100 ±1 29 ±3  
ANG 100 ±1 54 ±3  
USAFR 100 ±1 59 ±3  

PAYGRADE        
Enlisted 100 ±1 50 ±2  

E1 – E4 100 ±1 34 ±3  
E1 – E3 100 ±1 18 ±3  
E4 100 ±1 43 ±3  

E5 – E9 100 ±1 63 ±2  
E5 – E6 100 ±1 62 ±3  
E7 – E9 100 ±1 65 ±3  

Officers 100 ±1 66 ±2  
W1 – W5 100 ±1 63 ±5  
O1 – O3 100 ±1 58 ±3  
O4 – O6 100 ±1 71 ±2  

RESERVE PROGRAM        
Reserve Unit 100 ±1 50 ±2  
AGR/TAR/AR 100 ±1 68 ±3  

Title 10 100 ±1 69 ±3  
Title 32 100 ±1 74 ±4  

IMA 100 ±1 62 ±5  
Military Technician 100 ±1 61 ±4  

PRIOR SERVICE        
Prior Service 100 ±1 63 ±2  
Non-Prior Service 100 ±1 42 ±2  

ACTIVATED/DEPLOYED        
Not Activated 100 ±1 50 ±2  
Activated 100 ±1 54 ±2  

Activated 30 Days or Less 100 ±1 49 ±8  
Activated More Than 30 Days 100 ±1 55 ±2  

Voluntary 100 ±1 58 ±3  
Involuntary 100 ±1 54 ±3  
Deployed CONUS 100 ±1 58 ±4  
Deployed OCONUS 99 ±1 55 ±3  
Not Deployed 100 ±1 53 ±4  

EMPLOYMENT/STUDENT        
Employed Part-time 100 ±1 27 ±4  
Employed Full-time 100 ±1 59 ±2  
Student Part-time 100 ±1 49 ±5  
Student Full-time 100 ±1 21 ±3  
Both Employed and Student 100 ±1 35 ±3  
Not Employed and Not Student 100 ±1 54 ±5  

Note. Percent responding are Reserve component members who answered the question. 
  



 May 2003 Status of Forces Survey of Reserve Component Members 
 

 

DMDC 21 

4. Do you have a child, children or other legal dependents (includes anyone in your family, except your spouse, who has 
or is eligible to have a Uniformed Services identification card [military dependent ID card] or is eligible for military 
health care benefits and is enrolled in DEERS)? 

 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
With 

Dependents 
RACE/ETHNICITY        

Non-Hispanic White 100 ±1 50 ±2 
Total Minority 100 ±1 56 ±2 

Non-Hispanic Black 100 ±1 62 ±3 
Hispanic 100 ±1 54 ±3 

GENDER        
Male 100 ±1 53 ±2 

Enlisted 100 ±1 51 ±2 
Officers 100 ±1 69 ±2 

Female 100 ±1 46 ±3 
Enlisted 100 ±1 45 ±4 
Officers 100 ±1 50 ±4 

COMPONENT BY PAYGRADE        
ARNG Enlisted 100 ±1 49 ±3 

E1 – E4 100 ±1 37 ±4 
E5 – E9 100 ±1 63 ±4 

ARNG Officers 100 ±1 63 ±3 
O1 – O3 100 ±1 59 ±4 
O4 – O6 100 ±1 73 ±4 

USAR Enlisted 100 ±1 47 ±3 
E1 – E4 100 ±1 29 ±4 
E5 – E9 100 ±1 65 ±4 

USAR Officers 100 ±1 64 ±3 
O1 – O3 100 ±1 60 ±5 
O4 – O6 100 ±1 69 ±4 

USNR Enlisted 100 ±1 62 ±3 
E1 – E4 100 ±1 58 ±4 
E5 – E9 100 ±1 65 ±4 

USNR Officers 100 ±1 70 ±3 
O1 – O3 100 ±1 59 ±6 
O4 – O6 100 ±0 74 ±4 

USMCR Enlisted 100 ±1 25 ±3 
E1 – E4 100 ±1 15 ±3 
E5 – E9 100 ±0 56 ±4 

USMCR Officers 100 ±1 72 ±4 
O1 – O3 100 ±1 58 ±9 
O4 – O6 100 ±1 77 ±3 

ANG Enlisted 100 ±1 52 ±3 
E1 – E4 100 ±1 26 ±4 
E5 – E9 100 ±1 61 ±4 

ANG Officers 100 ±1 64 ±3 
O1 – O3 100 ±1 53 ±5 
O4 – O6 100 ±1 70 ±4 

USAFR Enlisted 100 ±1 57 ±4 
E1 – E4 100 ±1 37 ±4 
E5 – E9 100 ±1 62 ±4 

USAFR Officers 100 ±1 68 ±3 
O1 – O3 100 ±1 60 ±4 
O4 – O6 100 ±1 70 ±4 

Note. Percent responding are Reserve component members who answered the question. 
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5. How many children or other legal dependents do you have in each age group? 
 

a. Under 12 years old b. 13-22 years old c. 23 years old or older 
 

Percentages  Percent 
Responding a b c 

Max 
ME 

Average Number of 
Dependents 

OVERALL AND COMPONENT              
Total 100 ±1 39 23 4  ±2 2.2 ±0.1  

ARNG 100 ±1 39 22 4  ±3 2.2 ±0.1  
USAR 100 ±1 37 24 4  ±3 2.2 ±0.1  
USNR 100 ±1 50 28 3  ±3 2.2 ±0.1  
USMCR 100 ±1 26 7 2  ±3 2.0 ±0.1  
ANG 100 ±1 40 25 4  ±3 2.1 ±0.1  
USAFR 100 ±1 42 29 4  ±3 2.1 ±0.1  

PAYGRADE              
Enlisted 100 ±1 38 22 4  ±2 2.1 ±0.1  

E1 – E4 100 ±1 30 9 1  ±3 1.9 ±0.1  
E1 – E3 100 ±1 17 2 0  ±3 1.8 ±0.2  
E4 100 ±1 37 12 2  ±3 2.0 ±0.1  

E5 – E9 100 ±1 45 33 6  ±2 2.2 ±0.1  
E5 – E6 100 ±1 48 29 4  ±3 2.2 ±0.1  
E7 – E9 100 ±1 37 45 10  ±3 2.2 ±0.1  

Officers 100 ±1 48 30 5  ±2 2.3 ±0.1  
W1 – W5 100 ±1 39 36 7  ±6 2.3 ±0.2  
O1 – O3 100 ±1 51 16 2  ±3 2.1 ±0.1  
O4 – O6 100 ±1 48 39 6  ±2 2.3 ±0.1  

RESERVE PROGRAM              
Reserve Unit 100 ±1 38 22 4  ±2 2.2 ±0.1  
AGR/TAR/AR 100 ±1 50 35 4  ±3 2.3 ±0.1  

Title 10 100 ±1 52 34 5  ±3 2.3 ±0.1  
Title 32 100 ±1 53 42 4  ±4 2.3 ±0.1  

IMA 100 ±1 41 33 5  ±4 2.2 ±0.1  
Military Technician 100 ±1 42 33 7  ±4 2.2 ±0.1  

PRIOR SERVICE              
Prior Service 100 ±1 45 32 6  ±2 2.3 ±0.1  
Non-Prior Service 100 ±1 34 16 3  ±2 2.0 ±0.1  

ACTIVATED/DEPLOYED              
Not Activated 100 ±1 38 23 4  ±2 2.2 ±0.1  
Activated 100 ±1 41 24 4  ±2 2.2 ±0.1  

Activated 30 Days or Less 100 ±1 38 19 4  ±7 2.2 ±0.3  
Activated More Than 30 Days 100 ±1 42 24 4  ±2 2.2 ±0.1  

Voluntary 100 ±1 42 28 5  ±3 2.2 ±0.1  
Involuntary 100 ±1 42 23 3  ±3 2.2 ±0.1  
Deployed CONUS 100 ±1 43 28 5  ±4 2.2 ±0.1  
Deployed OCONUS 99 ±1 42 24 3  ±3 2.1 ±0.1  
Not Deployed 100 ±1 41 22 4  ±4 2.1 ±0.1  

EMPLOYMENT/STUDENT              
Employed Part-time 100 ±1 21 9 1  ±3 2.0 ±0.2  
Employed Full-time 100 ±1 44 27 5  ±2 2.2 ±0.1  
Student Part-time 100 ±1 41 18 2  ±4 2.1 ±0.2  
Student Full-time 100 ±1 19 5 1  ±3 2.1 ±0.2  
Both Employed and Student 100 ±1 30 12 2  ±3 2.1 ±0.2  
Not Employed and Not Student 100 ±1 43 22 4  ±5 2.1 ±0.2  

Note. Percent responding are Reserve component members who answered the question.  Average is of Reserve component members who had a child, children, or other 
legal dependents (Q4). 
  



 May 2003 Status of Forces Survey of Reserve Component Members 
 

 

DMDC 23 

5. How many children or other legal dependents do you have in each age group? 
 

Percentages  Percent 
Responding a b c 

Max 
ME 

Average Number of 
Dependents 

RACE/ETHNICITY              
Non-Hispanic White 100 ±1 38 22 4  ±2 2.1 ±0.1  
Total Minority 100 ±1 42 27 5  ±2 2.2 ±0.1  

Non-Hispanic Black 100 ±1 46 31 5  ±3 2.3 ±0.1  
Hispanic 100 ±1 42 23 5  ±3 2.2 ±0.2  

GENDER              
Male 100 ±1 40 24 4  ±2 2.2 ±0.1  

Enlisted 100 ±1 38 23 4  ±2 2.2 ±0.1  
Officers 100 ±1 51 31 5  ±2 2.3 ±0.1  

Female 100 ±1 35 19 2  ±3 1.9 ±0.1  
Enlisted 100 ±1 35 18 2  ±3 1.9 ±0.1  
Officers 100 ±1 35 25 3  ±4 2.0 ±0.2  

COMPONENT BY PAYGRADE              
ARNG Enlisted 100 ±1 38 21 4  ±3 2.2 ±0.1  

E1 – E4 100 ±1 31 11 2  ±4 1.9 ±0.2  
E5 – E9 100 ±1 45 33 7  ±4 2.3 ±0.2  

ARNG Officers 100 ±1 48 27 5  ±3 2.2 ±0.1  
O1 – O3 100 ±1 48 21 4  ±4 2.1 ±0.2  
O4 – O6 100 ±1 48 42 8  ±4 2.3 ±0.2  

USAR Enlisted 100 ±1 35 22 4  ±3 2.2 ±0.1  
E1 – E4 100 ±1 26 6 1  ±4 1.9 ±0.2  
E5 – E9 100 ±1 43 37 7  ±4 2.3 ±0.2  

USAR Officers 100 ±1 46 32 5  ±3 2.3 ±0.1  
O1 – O3 100 ±1 50 21 3  ±5 2.3 ±0.2  
O4 – O6 100 ±1 43 42 6  ±4 2.3 ±0.2  

USNR Enlisted 100 ±1 49 28 3  ±3 2.2 ±0.1  
E1 – E4 100 ±1 51 17 3  ±4 2.2 ±0.2  
E5 – E9 100 ±1 48 32 3  ±4 2.2 ±0.1  

USNR Officers 100 ±1 53 30 3  ±4 2.3 ±0.1  
O1 – O3 100 ±1 46 18 4  ±6 2.1 ±0.2  
O4 – O6 100 ±0 56 34 3  ±4 2.4 ±0.1  

USMCR Enlisted 100 ±1 23 4 2  ±3 1.9 ±0.2  
E1 – E4 100 ±1 15 1 1  ±3 1.6 ±0.3  
E5 – E9 100 ±1 49 16 4  ±4 2.2 ±0.1  

USMCR Officers 100 ±1 58 30 3  ±3 2.3 ±0.1  
O1 – O3 100 ±1 48 18 4  ±8 2.2 ±0.2  
O4 – O6 100 ±1 61 34 3  ±3 2.4 ±0.1  

ANG Enlisted 100 ±1 39 25 4  ±3 2.1 ±0.1  
E1 – E4 100 ±1 25 4 0  ±4 2.0 ±0.2  
E5 – E9 100 ±1 44 32 5  ±4 2.1 ±0.2  

ANG Officers 100 ±1 48 28 4  ±3 2.2 ±0.1  
O1 – O3 100 ±1 48 11 2  ±4 2.0 ±0.1  
O4 – O6 100 ±1 47 37 5  ±4 2.3 ±0.1  

USAFR Enlisted 100 ±1 40 28 4  ±4 2.1 ±0.1  
E1 – E4 100 ±1 34 9 0  ±4 1.8 ±0.2  
E5 – E9 100 ±1 42 33 4  ±4 2.1 ±0.1  

USAFR Officers 100 ±1 47 33 5  ±3 2.3 ±0.1  
O1 – O3 100 ±1 48 22 3  ±5 2.1 ±0.2  
O4 – O6 100 ±1 47 37 6  ±4 2.3 ±0.1  

Note. Percent responding are Reserve component members who answered the question.  Average is of Reserve component members who had a child, children, or other 
legal dependents (Q4). 
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6. Taking all things into consideration, how satisfied are you, in general, with each of the following aspects of being in 
the National Guard/Reserve? 

 a. Your total compensation (i.e., base pay, allowances, and bonuses) 
 

1. Very dissatisfied 2. Dissatisfied 3. Neither satisfied nor dissatisfied 
4. Satisfied 5. Very satisfied   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Satisfaction 

OVERALL AND COMPONENT                  
Total 100 ±1 5 16 21  49 9 ±2 3.4 ±0.1  

ARNG 100 ±1 6 15 22  49 8 ±3 3.4 ±0.1  
USAR 100 ±1 5 17 21  48 9 ±3 3.4 ±0.1  
USNR 99 ±1 3 17 18  52 10 ±3 3.5 ±0.1  
USMCR 100 ±1 8 22 27  39 5 ±3 3.1 ±0.1  
ANG 100 ±1 2 13 18  54 13 ±3 3.6 ±0.1  
USAFR 100 ±1 3 16 19  51 11 ±3 3.5 ±0.1  

PAYGRADE                  
Enlisted 100 ±1 5 17 22  48 8 ±2 3.4 ±0.1  

E1 – E4 100 ±1 7 19 26  42 6 ±3 3.2 ±0.1  
E1 – E3 100 ±1 6 17 30  40 7 ±4 3.2 ±0.1  
E4 100 ±1 7 20 25  43 6 ±3 3.2 ±0.1  

E5 – E9 99 ±1 3 15 19  54 9 ±2 3.5 ±0.1  
E5 – E6 99 ±1 4 16 20  52 7 ±3 3.4 ±0.1  
E7 – E9 99 ±1 2 11 15  58 14 ±3 3.7 ±0.1  

Officers 100 ±1 2 11 13  57 17 ±2 3.8 ±0.1  
W1 – W5 99 ±1 4 22 15  49 9 ±6 3.4 ±0.1  
O1 – O3 100 ±1 3 13 15  58 11 ±3 3.6 ±0.1  
O4 – O6 100 ±1 2 8 11  57 23 ±2 3.9 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 100 ±1 5 16 21  49 9 ±2 3.4 ±0.1  
AGR/TAR/AR 99 ±1 3 16 18  50 14 ±3 3.6 ±0.1  

Title 10 99 ±1 3 19 17  48 12 ±3 3.5 ±0.1  
Title 32 100 ±1 2 12 15  55 16 ±4 3.7 ±0.1  

IMA 100 ±1 3 11 15  56 15 ±4 3.7 ±0.1  
Military Technician 99 ±1 3 14 20  53 10 ±4 3.5 ±0.1  

PRIOR SERVICE                  
Prior Service 100 ±1 5 17 19  50 10 ±2 3.4 ±0.1  
Non-Prior Service 100 ±1 5 15 23  49 8 ±2 3.4 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 100 ±1 4 16 22  49 9 ±2 3.4 ±0.1  
Activated 99 ±1 6 16 19  50 10 ±2 3.4 ±0.1  

Activated 30 Days or Less 100 ±1 10 19 22  43 6 ±8 3.2 ±0.2  
Activated More Than 30 Days 99 ±1 5 15 18  51 10 ±2 3.5 ±0.1  

Voluntary 99 ±1 4 15 17  52 12 ±3 3.5 ±0.1  
Involuntary 99 ±1 6 16 19  50 10 ±3 3.4 ±0.1  
Deployed CONUS 99 ±1 7 17 17  49 11 ±4 3.4 ±0.1  
Deployed OCONUS 99 ±2 5 15 20  51 9 ±3 3.5 ±0.1  
Not Deployed 100 ±1 5 15 17  53 11 ±4 3.5 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 100 ±1 5 16 24  46 9 ±4 3.4 ±0.1  
Employed Full-time 100 ±1 4 17 20  50 9 ±2 3.4 ±0.1  
Student Part-time 100 ±1 7 20 20  46 7 ±5 3.3 ±0.1  
Student Full-time 100 ±1 5 18 24  46 8 ±4 3.3 ±0.1  
Both Employed and Student 100 ±1 6 19 22  46 7 ±4 3.3 ±0.1  
Not Employed and Not Student 100 ±1 7 13 22  51 7 ±5 3.4 ±0.2  

Note. Percent responding are Reserve component members who answered the question. 
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6. Taking all things into consideration, how satisfied are you, in general, with each of the following aspects of being in 
the National Guard/Reserve? 

 a. Your total compensation (i.e., base pay, allowances, and bonuses) 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Satisfaction 

RACE/ETHNICITY                  
Non-Hispanic White 100 ±1 4 14 21  51 10 ±2 3.5 ±0.1  
Total Minority 100 ±1 6 19 21  45 8 ±2 3.3 ±0.1  

Non-Hispanic Black 99 ±1 6 20 21  46 7 ±3 3.3 ±0.1  
Hispanic 100 ±1 6 18 21  46 9 ±4 3.3 ±0.1  

GENDER                  
Male 100 ±1 5 16 21  49 9 ±2 3.4 ±0.1  

Enlisted 100 ±1 5 17 22  48 8 ±2 3.4 ±0.1  
Officers 100 ±1 2 11 13  56 16 ±2 3.7 ±0.1  

Female 99 ±1 3 15 21  51 10 ±3 3.5 ±0.1  
Enlisted 99 ±1 3 16 23  49 8 ±4 3.4 ±0.1  
Officers 99 ±1 2 9 10  58 21 ±4 3.9 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 100 ±1 6 16 23  48 7 ±3 3.4 ±0.1  

E1 – E4 100 ±1 7 17 26  43 6 ±5 3.2 ±0.1  
E5 – E9 99 ±1 4 13 19  55 9 ±4 3.5 ±0.1  

ARNG Officers 99 ±1 3 13 13  57 14 ±3 3.7 ±0.1  
O1 – O3 99 ±1 3 16 15  56 9 ±4 3.5 ±0.1  
O4 – O6 99 ±1 3 7 9  58 23 ±4 3.9 ±0.1  

USAR Enlisted 100 ±1 6 19 23  45 7 ±3 3.3 ±0.1  
E1 – E4 100 ±1 7 22 28  37 6 ±4 3.1 ±0.1  
E5 – E9 99 ±1 4 16 18  54 8 ±4 3.5 ±0.1  

USAR Officers 99 ±1 3 11 14  57 16 ±3 3.7 ±0.1  
O1 – O3 99 ±1 3 15 16  57 9 ±5 3.5 ±0.1  
O4 – O6 100 ±1 2 7 11  57 23 ±4 3.9 ±0.1  

USNR Enlisted 99 ±1 3 19 21  51 7 ±3 3.4 ±0.1  
E1 – E4 99 ±1 5 21 25  43 5 ±4 3.2 ±0.1  
E5 – E9 99 ±1 2 18 18  54 7 ±4 3.5 ±0.1  

USNR Officers 100 ±1 1 8 10  57 24 ±4 4.0 ±0.1  
O1 – O3 100 ±1 1 11 13  58 18 ±6 3.8 ±0.2  
O4 – O6 100 ±1 1 7 9  57 26 ±4 4.0 ±0.1  

USMCR Enlisted 100 ±1 9 23 28  37 4 ±4 3.0 ±0.1  
E1 – E4 100 ±1 10 24 31  32 3 ±5 2.9 ±0.1  
E5 – E9 100 ±1 3 20 19  50 7 ±4 3.4 ±0.1  

USMCR Officers 99 ±1 2 7 12  58 21 ±3 3.9 ±0.1  
O1 – O3 99 ±1 2 10 16  59 13 ±8 3.7 ±0.1  
O4 – O6 100 ±1 1 6 11  58 24 ±3 4.0 ±0.1  

ANG Enlisted 100 ±1 2 13 19  54 12 ±3 3.6 ±0.1  
E1 – E4 100 ±1 3 12 20  51 14 ±5 3.6 ±0.1  
E5 – E9 100 ±1 2 13 18  55 12 ±4 3.6 ±0.1  

ANG Officers 100 ±1 3 12 12  54 20 ±3 3.8 ±0.1  
O1 – O3 100 ±1 3 15 15  53 14 ±5 3.6 ±0.1  
O4 – O6 100 ±0 3 11 10  54 22 ±4 3.8 ±0.1  

USAFR Enlisted 100 ±1 4 17 20  50 9 ±4 3.4 ±0.1  
E1 – E4 100 ±1 5 16 24  49 6 ±5 3.3 ±0.1  
E5 – E9 100 ±1 3 18 19  50 10 ±4 3.5 ±0.1  

USAFR Officers 100 ±1 2 11 13  57 17 ±3 3.8 ±0.1  
O1 – O3 100 ±1 3 13 14  57 12 ±5 3.6 ±0.1  
O4 – O6 100 ±1 2 10 13  56 19 ±4 3.8 ±0.1  

Note. Percent responding are Reserve component members who answered the question. 
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6. Taking all things into consideration, how satisfied are you, in general, with each of the following aspects of being in 
the National Guard/Reserve? 

 b. The type of work you do in your military job 
 

1. Very dissatisfied 2. Dissatisfied 3. Neither satisfied nor dissatisfied 
4. Satisfied 5. Very satisfied   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Satisfaction 

OVERALL AND COMPONENT                  
Total 99 ±1 3 9 15  49 24 ±2 3.8 ±0.1  

ARNG 99 ±1 4 9 16  48 24 ±3 3.8 ±0.1  
USAR 99 ±1 4 10 15  50 21 ±3 3.7 ±0.1  
USNR 99 ±1 3 10 16  50 21 ±3 3.8 ±0.1  
USMCR 99 ±1 4 11 19  46 20 ±4 3.7 ±0.1  
ANG 99 ±1 1 5 9  51 34 ±3 4.1 ±0.1  
USAFR 99 ±1 2 7 11  51 29 ±3 4.0 ±0.1  

PAYGRADE                  
Enlisted 99 ±1 3 9 15  49 23 ±2 3.8 ±0.1  

E1 – E4 99 ±1 5 12 20  44 19 ±3 3.6 ±0.1  
E1 – E3 99 ±1 5 10 21  44 21 ±4 3.7 ±0.1  
E4 99 ±1 5 13 20  45 18 ±3 3.6 ±0.1  

E5 – E9 99 ±1 2 7 12  52 27 ±2 3.9 ±0.1  
E5 – E6 99 ±1 3 9 13  52 24 ±3 3.8 ±0.1  
E7 – E9 99 ±1 1 4 9  53 34 ±3 4.1 ±0.1  

Officers 99 ±1 2 6 10  52 30 ±2 4.0 ±0.1  
W1 – W5 100 ±1 1 3 5  51 40 ±6 4.3 ±0.1  
O1 – O3 99 ±1 3 8 12  54 23 ±3 3.9 ±0.1  
O4 – O6 99 ±1 1 4 9  52 34 ±2 4.1 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 99 ±1 3 9 15  49 24 ±2 3.8 ±0.1  
AGR/TAR/AR 99 ±1 3 5 12  49 31 ±3 4.0 ±0.1  

Title 10 99 ±1 3 6 14  48 29 ±3 3.9 ±0.1  
Title 32 99 ±1 1 5 9  52 32 ±4 4.1 ±0.1  

IMA 99 ±1 3 6 12  47 32 ±5 4.0 ±0.1  
Military Technician 99 ±1 1 5 8  55 31 ±4 4.1 ±0.1  

PRIOR SERVICE                  
Prior Service 99 ±1 3 8 12  51 26 ±2 3.9 ±0.1  
Non-Prior Service 100 ±1 3 9 17  48 23 ±2 3.8 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 99 ±1 3 9 16  49 24 ±2 3.8 ±0.1  
Activated 99 ±1 4 9 13  50 24 ±2 3.8 ±0.1  

Activated 30 Days or Less 100 ±1 4 8 14  52 23 ±8 3.8 ±0.2  
Activated More Than 30 Days 99 ±1 4 9 12  50 25 ±2 3.8 ±0.1  

Voluntary 99 ±1 4 8 9  50 29 ±3 3.9 ±0.1  
Involuntary 99 ±1 4 10 13  50 23 ±3 3.8 ±0.1  
Deployed CONUS 99 ±1 4 10 10  48 27 ±4 3.8 ±0.1  
Deployed OCONUS 99 ±1 4 10 13  49 25 ±3 3.8 ±0.1  
Not Deployed 99 ±1 4 8 13  52 24 ±4 3.8 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 100 ±1 4 11 20  44 21 ±4 3.7 ±0.1  
Employed Full-time 99 ±1 2 8 13  51 25 ±2 3.9 ±0.1  
Student Part-time 99 ±1 4 12 15  48 21 ±5 3.7 ±0.1  
Student Full-time 100 ±1 5 12 21  43 19 ±4 3.6 ±0.1  
Both Employed and Student 100 ±1 4 12 19  45 20 ±4 3.6 ±0.1  
Not Employed and Not Student 99 ±1 5 6 15  50 24 ±5 3.8 ±0.2  

Note. Percent responding are Reserve component members who answered the question. 
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6. Taking all things into consideration, how satisfied are you, in general, with each of the following aspects of being in 
the National Guard/Reserve? 

 b. The type of work you do in your military job 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Satisfaction 

RACE/ETHNICITY                  
Non-Hispanic White 99 ±1 3 9 14  50 25 ±2 3.9 ±0.1  
Total Minority 99 ±1 4 9 16  48 22 ±2 3.8 ±0.1  

Non-Hispanic Black 99 ±1 4 9 16  49 22 ±3 3.8 ±0.1  
Hispanic 99 ±1 5 8 16  48 23 ±4 3.8 ±0.1  

GENDER                  
Male 99 ±1 3 9 14  49 25 ±2 3.8 ±0.1  

Enlisted 99 ±1 3 9 15  49 24 ±2 3.8 ±0.1  
Officers 99 ±1 2 6 9  52 31 ±2 4.0 ±0.1  

Female 100 ±1 3 9 17  48 23 ±3 3.8 ±0.1  
Enlisted 100 ±1 4 9 18  47 22 ±4 3.8 ±0.1  
Officers 99 ±1 2 6 10  53 29 ±4 4.0 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 99 ±1 4 10 16  47 23 ±3 3.8 ±0.1  

E1 – E4 99 ±1 5 11 21  44 20 ±5 3.6 ±0.1  
E5 – E9 99 ±1 3 8 11  52 26 ±4 3.9 ±0.1  

ARNG Officers 100 ±1 3 6 8  50 33 ±3 4.0 ±0.1  
O1 – O3 100 ±1 3 8 8  50 31 ±4 4.0 ±0.2  
O4 – O6 100 ±1 2 3 7  50 38 ±4 4.2 ±0.1  

USAR Enlisted 99 ±1 4 11 16  49 20 ±3 3.7 ±0.1  
E1 – E4 100 ±1 6 14 21  44 15 ±4 3.5 ±0.1  
E5 – E9 99 ±1 3 8 11  53 24 ±4 3.9 ±0.1  

USAR Officers 99 ±1 2 6 12  56 25 ±3 4.0 ±0.1  
O1 – O3 99 ±1 2 8 15  57 19 ±5 3.8 ±0.1  
O4 – O6 99 ±1 2 5 9  55 30 ±4 4.1 ±0.1  

USNR Enlisted 99 ±1 4 11 17  49 19 ±3 3.7 ±0.1  
E1 – E4 99 ±1 6 14 19  43 18 ±4 3.5 ±0.1  
E5 – E9 99 ±1 2 10 16  52 19 ±4 3.8 ±0.1  

USNR Officers 100 ±1 1 6 11  53 29 ±4 4.0 ±0.1  
O1 – O3 100 ±1 2 9 13  56 21 ±6 3.8 ±0.1  
O4 – O6 99 ±1 1 5 10  52 31 ±4 4.1 ±0.1  

USMCR Enlisted 99 ±1 4 11 20  46 19 ±4 3.6 ±0.1  
E1 – E4 99 ±1 5 13 22  46 15 ±5 3.5 ±0.1  
E5 – E9 99 ±1 1 7 14  46 32 ±4 4.0 ±0.1  

USMCR Officers 100 ±1 1 7 9  50 33 ±4 4.1 ±0.1  
O1 – O3 100 ±1 1 13 9  45 32 ±12 3.9 ±0.3  
O4 – O6 100 ±1 1 5 9  52 34 ±3 4.1 ±0.1  

ANG Enlisted 99 ±1 1 5 10  52 32 ±3 4.1 ±0.1  
E1 – E4 100 ±1 1 7 11  47 34 ±5 4.0 ±0.1  
E5 – E9 99 ±1 1 4 9  53 32 ±4 4.1 ±0.1  

ANG Officers 100 ±1 1 3 6  45 44 ±3 4.3 ±0.1  
O1 – O3 100 ±1 2 3 8  45 42 ±5 4.2 ±0.1  
O4 – O6 99 ±1 1 3 6  46 45 ±4 4.3 ±0.1  

USAFR Enlisted 99 ±1 3 7 12  50 28 ±4 3.9 ±0.1  
E1 – E4 99 ±1 5 9 16  49 21 ±5 3.7 ±0.1  
E5 – E9 99 ±1 2 6 10  51 30 ±4 4.0 ±0.1  

USAFR Officers 99 ±1 1 6 10  53 30 ±3 4.1 ±0.1  
O1 – O3 99 ±1 2 6 12  56 25 ±5 4.0 ±0.1  
O4 – O6 100 ±1 1 5 9  52 32 ±4 4.1 ±0.1  

Note. Percent responding are Reserve component members who answered the question. 
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6. Taking all things into consideration, how satisfied are you, in general, with each of the following aspects of being in 
the National Guard/Reserve? 

 c. Your opportunities for promotion in your unit 
 

1. Very dissatisfied 2. Dissatisfied 3. Neither satisfied nor dissatisfied 
4. Satisfied 5. Very satisfied   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Satisfaction 

OVERALL AND COMPONENT                  
Total 99 ±1 13 20 20  36 12 ±2 3.2 ±0.1  

ARNG 99 ±1 16 22 20  31 10 ±3 3.0 ±0.1  
USAR 99 ±1 8 15 19  44 14 ±3 3.4 ±0.1  
USNR 99 ±1 14 20 19  35 12 ±3 3.1 ±0.1  
USMCR 100 ±1 15 20 23  35 7 ±3 3.0 ±0.1  
ANG 99 ±1 10 20 17  38 16 ±3 3.3 ±0.1  
USAFR 99 ±1 11 18 19  39 13 ±3 3.2 ±0.1  

PAYGRADE                  
Enlisted 99 ±1 14 21 20  35 11 ±2 3.1 ±0.1  

E1 – E4 100 ±1 15 19 23  33 10 ±3 3.0 ±0.1  
E1 – E3 99 ±1 8 15 27  38 12 ±4 3.3 ±0.1  
E4 100 ±1 19 22 21  30 9 ±3 2.9 ±0.1  

E5 – E9 99 ±1 14 22 17  36 12 ±2 3.1 ±0.1  
E5 – E6 99 ±1 16 23 17  34 10 ±3 3.0 ±0.1  
E7 – E9 99 ±1 9 18 17  40 16 ±3 3.4 ±0.1  

Officers 99 ±1 5 12 18  47 17 ±2 3.6 ±0.1  
W1 – W5 99 ±1 5 12 15  46 22 ±7 3.7 ±0.2  
O1 – O3 100 ±1 6 13 20  48 14 ±3 3.5 ±0.1  
O4 – O6 99 ±1 5 12 18  47 19 ±2 3.6 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 99 ±1 13 19 20  36 12 ±2 3.1 ±0.1  
AGR/TAR/AR 99 ±1 11 23 19  35 12 ±3 3.1 ±0.1  

Title 10 99 ±1 13 21 18  37 11 ±3 3.1 ±0.1  
Title 32 99 ±1 11 24 19  33 12 ±4 3.1 ±0.1  

IMA 99 ±1 7 13 23  41 16 ±5 3.5 ±0.1  
Military Technician 100 ±1 13 23 18  35 12 ±4 3.1 ±0.1  

PRIOR SERVICE                  
Prior Service 99 ±1 15 20 18  35 12 ±2 3.1 ±0.1  
Non-Prior Service 99 ±1 11 19 21  37 12 ±2 3.2 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 99 ±1 10 18 20  38 13 ±2 3.2 ±0.1  
Activated 99 ±1 17 21 19  33 10 ±2 3.0 ±0.1  

Activated 30 Days or Less 100 ±1 15 22 19  34 9 ±7 3.0 ±0.2  
Activated More Than 30 Days 99 ±1 17 21 19  33 10 ±2 3.0 ±0.1  

Voluntary 99 ±1 16 20 21  33 10 ±3 3.0 ±0.1  
Involuntary 99 ±1 17 22 18  33 10 ±2 3.0 ±0.1  
Deployed CONUS 99 ±1 20 23 18  31 9 ±3 2.9 ±0.1  
Deployed OCONUS 99 ±1 16 23 18  34 9 ±3 3.0 ±0.1  
Not Deployed 99 ±1 16 18 21  34 11 ±4 3.1 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 100 ±1 10 17 22  37 14 ±4 3.3 ±0.1  
Employed Full-time 99 ±1 13 20 18  37 12 ±2 3.1 ±0.1  
Student Part-time 100 ±1 15 22 17  35 11 ±4 3.0 ±0.2  
Student Full-time 100 ±1 11 18 24  36 12 ±4 3.2 ±0.1  
Both Employed and Student 100 ±1 12 21 21  34 12 ±3 3.1 ±0.1  
Not Employed and Not Student 100 ±1 15 20 21  34 10 ±5 3.0 ±0.2  

Note. Percent responding are Reserve component members who answered the question. 
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6. Taking all things into consideration, how satisfied are you, in general, with each of the following aspects of being in 
the National Guard/Reserve? 

 c. Your opportunities for promotion in your unit 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Satisfaction 

RACE/ETHNICITY                  
Non-Hispanic White 99 ±1 12 20 20  36 13 ±2 3.2 ±0.1  
Total Minority 99 ±1 15 19 19  37 10 ±2 3.1 ±0.1  

Non-Hispanic Black 99 ±1 16 20 17  37 10 ±3 3.0 ±0.1  
Hispanic 100 ±1 15 19 18  37 11 ±3 3.1 ±0.1  

GENDER                  
Male 99 ±1 13 20 19  36 12 ±2 3.1 ±0.1  

Enlisted 99 ±1 15 21 20  34 11 ±2 3.1 ±0.1  
Officers 100 ±1 5 12 18  47 18 ±2 3.6 ±0.1  

Female 99 ±1 10 19 20  37 13 ±3 3.2 ±0.1  
Enlisted 99 ±1 11 20 21  36 13 ±4 3.2 ±0.1  
Officers 99 ±1 4 14 19  46 16 ±4 3.6 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 99 ±1 17 23 21  30 9 ±3 2.9 ±0.1  

E1 – E4 100 ±1 19 21 24  28 8 ±4 2.8 ±0.1  
E5 – E9 99 ±1 16 25 17  33 10 ±4 3.0 ±0.2  

ARNG Officers 99 ±1 8 15 18  44 16 ±3 3.5 ±0.1  
O1 – O3 100 ±1 8 14 17  45 15 ±4 3.5 ±0.2  
O4 – O6 99 ±1 8 15 18  42 18 ±4 3.5 ±0.1  

USAR Enlisted 99 ±1 9 16 19  42 14 ±3 3.4 ±0.1  
E1 – E4 100 ±1 8 18 21  40 13 ±4 3.3 ±0.1  
E5 – E9 99 ±1 9 14 18  45 15 ±4 3.4 ±0.1  

USAR Officers 99 ±1 4 12 20  49 14 ±3 3.6 ±0.1  
O1 – O3 99 ±1 4 14 21  49 12 ±5 3.5 ±0.1  
O4 – O6 99 ±1 4 10 19  50 16 ±4 3.6 ±0.1  

USNR Enlisted 99 ±1 16 23 19  32 9 ±3 2.9 ±0.1  
E1 – E4 99 ±1 19 19 22  31 9 ±4 2.9 ±0.1  
E5 – E9 100 ±1 16 25 18  32 9 ±4 3.0 ±0.1  

USNR Officers 99 ±1 2 9 19  48 21 ±4 3.8 ±0.1  
O1 – O3 99 ±1 1 9 19  51 20 ±6 3.8 ±0.2  
O4 – O6 99 ±1 3 9 19  47 22 ±4 3.8 ±0.1  

USMCR Enlisted 100 ±1 16 22 23  33 6 ±4 2.9 ±0.1  
E1 – E4 100 ±1 18 23 25  30 4 ±4 2.8 ±0.1  
E5 – E9 99 ±1 11 17 19  43 11 ±4 3.3 ±0.1  

USMCR Officers 100 ±1 2 8 16  52 23 ±3 3.8 ±0.1  
O1 – O3 100 ±1 2 8 14  55 21 ±8 3.8 ±0.1  
O4 – O6 100 ±1 2 8 17  51 23 ±3 3.9 ±0.1  

ANG Enlisted 99 ±1 11 21 17  37 14 ±3 3.2 ±0.1  
E1 – E4 99 ±1 5 12 21  44 18 ±5 3.6 ±0.1  
E5 – E9 100 ±1 13 24 16  34 13 ±4 3.1 ±0.1  

ANG Officers 100 ±1 5 12 14  45 25 ±3 3.7 ±0.1  
O1 – O3 99 ±1 2 6 11  51 29 ±5 4.0 ±0.1  
O4 – O6 100 ±1 6 15 15  42 23 ±4 3.6 ±0.1  

USAFR Enlisted 99 ±1 13 20 19  37 12 ±3 3.2 ±0.1  
E1 – E4 99 ±1 10 13 23  42 12 ±5 3.3 ±0.1  
E5 – E9 99 ±1 14 22 18  35 12 ±4 3.1 ±0.1  

USAFR Officers 100 ±1 5 13 18  47 17 ±3 3.6 ±0.1  
O1 – O3 100 ±1 6 12 20  47 14 ±5 3.5 ±0.1  
O4 – O6 100 ±1 4 13 18  47 18 ±4 3.6 ±0.1  

Note. Percent responding are Reserve component members who answered the question. 
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6. Taking all things into consideration, how satisfied are you, in general, with each of the following aspects of being in 
the National Guard/Reserve? 

 d. The quality of your coworkers in your unit 
 

1. Very dissatisfied 2. Dissatisfied 3. Neither satisfied nor dissatisfied 
4. Satisfied 5. Very satisfied   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Satisfaction 

OVERALL AND COMPONENT                  
Total 99 ±1 3 9 19  49 20 ±2 3.7 ±0.1  

ARNG 99 ±1 4 10 19  49 18 ±3 3.7 ±0.1  
USAR 99 ±1 4 11 20  46 18 ±3 3.6 ±0.1  
USNR 100 ±1 2 7 19  49 23 ±3 3.8 ±0.1  
USMCR 99 ±1 3 9 19  48 21 ±4 3.8 ±0.1  
ANG 100 ±1 2 7 16  51 25 ±3 3.9 ±0.1  
USAFR 100 ±1 2 8 16  52 22 ±3 3.8 ±0.1  

PAYGRADE                  
Enlisted 99 ±1 4 10 19  48 19 ±2 3.7 ±0.1  

E1 – E4 99 ±1 5 10 21  44 20 ±3 3.7 ±0.1  
E1 – E3 99 ±1 3 8 19  43 26 ±4 3.8 ±0.1  
E4 99 ±1 6 12 21  45 17 ±3 3.6 ±0.1  

E5 – E9 99 ±1 3 9 19  52 17 ±2 3.7 ±0.1  
E5 – E6 100 ±1 3 9 19  52 17 ±3 3.7 ±0.1  
E7 – E9 99 ±1 2 10 18  52 18 ±3 3.8 ±0.1  

Officers 99 ±1 1 6 13  51 28 ±2 4.0 ±0.1  
W1 – W5 99 ±1 1 8 11  55 24 ±6 3.9 ±0.1  
O1 – O3 99 ±1 2 8 18  50 22 ±3 3.8 ±0.1  
O4 – O6 100 ±1 1 5 11  51 32 ±2 4.1 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 99 ±1 3 9 19  49 20 ±2 3.7 ±0.1  
AGR/TAR/AR 99 ±1 3 12 19  48 18 ±3 3.7 ±0.1  

Title 10 100 ±1 4 13 19  46 17 ±3 3.6 ±0.1  
Title 32 99 ±1 3 11 17  52 17 ±4 3.7 ±0.1  

IMA 99 ±1 2 4 15  48 31 ±5 4.0 ±0.1  
Military Technician 100 ±1 3 10 20  52 16 ±4 3.7 ±0.1  

PRIOR SERVICE                  
Prior Service 99 ±1 4 10 18  49 19 ±2 3.7 ±0.1  
Non-Prior Service 100 ±1 3 9 19  48 21 ±2 3.8 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 99 ±1 3 9 18  49 22 ±2 3.8 ±0.1  
Activated 99 ±1 5 11 19  49 17 ±2 3.6 ±0.1  

Activated 30 Days or Less 100 ±1 6 8 20  51 15 ±8 3.6 ±0.2  
Activated More Than 30 Days 99 ±1 4 11 19  48 17 ±2 3.6 ±0.1  

Voluntary 99 ±1 4 11 20  49 17 ±3 3.6 ±0.1  
Involuntary 99 ±1 5 11 19  48 17 ±3 3.6 ±0.1  
Deployed CONUS 100 ±1 6 11 20  48 15 ±4 3.6 ±0.1  
Deployed OCONUS 99 ±1 4 12 20  47 17 ±3 3.6 ±0.1  
Not Deployed 100 ±1 3 11 18  49 18 ±4 3.7 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 99 ±1 4 9 19  45 23 ±4 3.7 ±0.1  
Employed Full-time 100 ±1 3 8 18  51 20 ±2 3.8 ±0.1  
Student Part-time 100 ±1 2 9 24  48 17 ±5 3.7 ±0.1  
Student Full-time 99 ±1 5 11 20  43 22 ±4 3.7 ±0.1  
Both Employed and Student 99 ±1 4 9 23  45 19 ±4 3.6 ±0.1  
Not Employed and Not Student 100 ±1 5 11 21  46 18 ±5 3.6 ±0.2  

Note. Percent responding are Reserve component members who answered the question. 
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6. Taking all things into consideration, how satisfied are you, in general, with each of the following aspects of being in 
the National Guard/Reserve? 

 d. The quality of your coworkers in your unit 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Satisfaction 

RACE/ETHNICITY                  
Non-Hispanic White 100 ±1 3 9 18  49 22 ±2 3.8 ±0.1  
Total Minority 99 ±1 4 10 21  49 16 ±2 3.6 ±0.1  

Non-Hispanic Black 99 ±1 4 11 22  51 13 ±3 3.6 ±0.1  
Hispanic 99 ±1 4 10 20  46 20 ±4 3.7 ±0.1  

GENDER                  
Male 100 ±1 3 9 18  49 20 ±2 3.7 ±0.1  

Enlisted 100 ±1 4 9 19  49 19 ±2 3.7 ±0.1  
Officers 100 ±1 1 6 13  51 28 ±2 4.0 ±0.1  

Female 99 ±1 3 13 20  46 19 ±3 3.6 ±0.1  
Enlisted 99 ±1 4 13 20  45 17 ±4 3.6 ±0.1  
Officers 99 ±1 2 9 15  49 25 ±4 3.9 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 99 ±1 4 10 19  49 18 ±3 3.7 ±0.1  

E1 – E4 99 ±1 5 12 20  45 19 ±5 3.6 ±0.1  
E5 – E9 99 ±1 4 8 18  53 16 ±4 3.7 ±0.1  

ARNG Officers 100 ±1 2 7 15  53 23 ±3 3.9 ±0.1  
O1 – O3 100 ±1 2 7 16  54 20 ±4 3.8 ±0.1  
O4 – O6 100 ±1 1 6 12  52 29 ±4 4.0 ±0.1  

USAR Enlisted 99 ±1 5 12 21  45 17 ±3 3.6 ±0.1  
E1 – E4 99 ±1 6 10 22  43 19 ±4 3.6 ±0.1  
E5 – E9 99 ±1 4 14 20  47 15 ±4 3.6 ±0.1  

USAR Officers 99 ±1 2 9 16  51 22 ±4 3.8 ±0.1  
O1 – O3 99 ±1 2 11 19  48 20 ±6 3.7 ±0.2  
O4 – O6 99 ±1 2 8 14  54 23 ±4 3.9 ±0.1  

USNR Enlisted 99 ±1 2 8 21  49 19 ±3 3.7 ±0.1  
E1 – E4 99 ±1 3 8 23  45 20 ±4 3.7 ±0.1  
E5 – E9 100 ±1 2 8 20  51 19 ±4 3.8 ±0.1  

USNR Officers 100 ±1 1 4 10  49 37 ±4 4.2 ±0.1  
O1 – O3 100 ±0 1 4 12  53 31 ±6 4.1 ±0.1  
O4 – O6 100 ±1 1 3 9  48 39 ±4 4.2 ±0.1  

USMCR Enlisted 99 ±1 3 10 20  48 19 ±4 3.7 ±0.1  
E1 – E4 99 ±1 3 10 22  48 18 ±5 3.7 ±0.1  
E5 – E9 100 ±1 2 9 15  51 22 ±4 3.8 ±0.1  

USMCR Officers 100 ±1 1 4 9  47 39 ±3 4.2 ±0.1  
O1 – O3 99 ±1 2 5 11  54 28 ±8 4.0 ±0.1  
O4 – O6 100 ±1 1 4 9  45 43 ±3 4.2 ±0.1  

ANG Enlisted 100 ±1 2 7 16  51 24 ±3 3.9 ±0.1  
E1 – E4 100 ±1 1 5 15  43 35 ±4 4.1 ±0.1  
E5 – E9 100 ±1 2 8 17  54 20 ±4 3.8 ±0.1  

ANG Officers 100 ±1 2 4 9  49 36 ±3 4.1 ±0.1  
O1 – O3 99 ±1 1 6 12  47 33 ±5 4.0 ±0.1  
O4 – O6 100 ±1 2 4 7  50 37 ±4 4.2 ±0.1  

USAFR Enlisted 100 ±1 2 9 18  52 19 ±4 3.8 ±0.1  
E1 – E4 99 ±1 3 9 18  43 26 ±5 3.8 ±0.1  
E5 – E9 100 ±1 2 10 18  54 17 ±4 3.8 ±0.1  

USAFR Officers 100 ±1 1 3 11  51 34 ±3 4.1 ±0.1  
O1 – O3 100 ±1 2 7 13  51 27 ±5 3.9 ±0.1  
O4 – O6 100 ±1 1 2 10  52 36 ±4 4.2 ±0.1  

Note. Percent responding are Reserve component members who answered the question. 
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6. Taking all things into consideration, how satisfied are you, in general, with each of the following aspects of being in 
the National Guard/Reserve? 

 e. The quality of your supervisor in your unit 
 

1. Very dissatisfied 2. Dissatisfied 3. Neither satisfied nor dissatisfied 
4. Satisfied 5. Very satisfied   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Satisfaction 

OVERALL AND COMPONENT                  
Total 100 ±1 6 11 17  42 25 ±2 3.7 ±0.1  

ARNG 100 ±1 6 11 17  42 24 ±3 3.7 ±0.1  
USAR 100 ±1 7 12 17  42 22 ±3 3.6 ±0.1  
USNR 100 ±1 4 9 15  45 27 ±3 3.8 ±0.1  
USMCR 100 ±1 6 8 17  41 27 ±4 3.7 ±0.1  
ANG 100 ±1 5 10 15  42 28 ±3 3.8 ±0.1  
USAFR 100 ±1 5 10 17  41 27 ±3 3.8 ±0.1  

PAYGRADE                  
Enlisted 100 ±1 6 11 17  42 24 ±2 3.7 ±0.1  

E1 – E4 100 ±1 7 10 17  39 27 ±3 3.7 ±0.1  
E1 – E3 100 ±1 4 7 17  38 35 ±4 3.9 ±0.1  
E4 100 ±1 8 12 18  40 22 ±3 3.6 ±0.1  

E5 – E9 99 ±1 6 12 17  44 21 ±2 3.6 ±0.1  
E5 – E6 100 ±1 6 13 18  43 21 ±3 3.6 ±0.1  
E7 – E9 99 ±1 5 11 16  45 23 ±3 3.7 ±0.1  

Officers 100 ±1 4 8 12  45 31 ±2 3.9 ±0.1  
W1 – W5 100 ±1 4 11 13  43 29 ±7 3.8 ±0.2  
O1 – O3 100 ±1 5 8 14  45 27 ±3 3.8 ±0.1  
O4 – O6 100 ±1 3 7 11  45 34 ±2 4.0 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 100 ±1 6 11 17  42 25 ±2 3.7 ±0.1  
AGR/TAR/AR 100 ±1 6 12 17  42 24 ±3 3.7 ±0.1  

Title 10 99 ±1 8 12 16  41 22 ±3 3.6 ±0.1  
Title 32 100 ±1 5 12 15  43 25 ±4 3.7 ±0.1  

IMA 100 ±1 4 6 15  42 33 ±5 3.9 ±0.1  
Military Technician 99 ±1 6 11 18  46 20 ±4 3.6 ±0.1  

PRIOR SERVICE                  
Prior Service 99 ±1 6 12 17  42 23 ±2 3.6 ±0.1  
Non-Prior Service 100 ±1 5 10 16  42 27 ±2 3.8 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 100 ±1 4 9 16  43 27 ±2 3.8 ±0.1  
Activated 100 ±1 8 13 18  40 21 ±2 3.5 ±0.1  

Activated 30 Days or Less 100 ±1 5 12 17  41 26 ±7 3.7 ±0.2  
Activated More Than 30 Days 100 ±1 8 13 18  40 20 ±2 3.5 ±0.1  

Voluntary 100 ±1 8 12 17  41 22 ±3 3.6 ±0.1  
Involuntary 100 ±1 9 14 18  39 19 ±3 3.4 ±0.1  
Deployed CONUS 100 ±1 12 14 17  40 17 ±4 3.4 ±0.1  
Deployed OCONUS 99 ±1 9 15 19  39 18 ±3 3.4 ±0.1  
Not Deployed 100 ±1 6 11 18  40 25 ±4 3.7 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 100 ±1 6 8 15  41 30 ±4 3.8 ±0.1  
Employed Full-time 100 ±1 5 10 17  43 24 ±2 3.7 ±0.1  
Student Part-time 100 ±1 6 12 17  43 23 ±5 3.7 ±0.1  
Student Full-time 100 ±1 7 10 16  40 28 ±4 3.7 ±0.1  
Both Employed and Student 100 ±1 6 11 17  40 26 ±4 3.7 ±0.1  
Not Employed and Not Student 99 ±2 5 14 20  35 26 ±5 3.6 ±0.2  

Note. Percent responding are Reserve component members who answered the question. 
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6. Taking all things into consideration, how satisfied are you, in general, with each of the following aspects of being in 
the National Guard/Reserve? 

 e. The quality of your supervisor in your unit 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Satisfaction 

RACE/ETHNICITY                  
Non-Hispanic White 100 ±1 5 10 16  42 27 ±2 3.8 ±0.1  
Total Minority 100 ±1 7 12 19  42 20 ±2 3.6 ±0.1  

Non-Hispanic Black 99 ±1 8 13 18  44 17 ±3 3.5 ±0.1  
Hispanic 100 ±1 6 10 21  40 23 ±3 3.6 ±0.1  

GENDER                  
Male 100 ±1 6 10 17  42 25 ±2 3.7 ±0.1  

Enlisted 100 ±1 6 11 18  42 24 ±2 3.7 ±0.1  
Officers 100 ±1 4 8 12  45 32 ±2 3.9 ±0.1  

Female 100 ±1 6 11 16  41 25 ±3 3.7 ±0.1  
Enlisted 100 ±1 6 12 17  40 25 ±4 3.7 ±0.1  
Officers 99 ±1 5 10 13  44 28 ±4 3.8 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 100 ±1 6 11 18  41 24 ±3 3.7 ±0.1  

E1 – E4 100 ±1 7 10 18  40 25 ±5 3.7 ±0.1  
E5 – E9 99 ±1 5 12 18  42 22 ±4 3.6 ±0.1  

ARNG Officers 100 ±1 4 8 13  46 28 ±3 3.9 ±0.1  
O1 – O3 100 ±1 5 8 14  46 26 ±5 3.8 ±0.1  
O4 – O6 100 ±1 3 8 11  46 32 ±4 4.0 ±0.1  

USAR Enlisted 100 ±1 7 13 18  42 21 ±3 3.6 ±0.1  
E1 – E4 100 ±1 7 12 18  38 25 ±4 3.6 ±0.1  
E5 – E9 99 ±1 8 14 17  45 16 ±4 3.5 ±0.1  

USAR Officers 99 ±1 5 10 14  45 27 ±4 3.8 ±0.1  
O1 – O3 100 ±1 5 11 15  44 24 ±6 3.7 ±0.2  
O4 – O6 99 ±1 4 9 12  46 29 ±4 3.9 ±0.1  

USNR Enlisted 100 ±1 5 10 16  45 24 ±3 3.7 ±0.1  
E1 – E4 99 ±1 5 8 16  41 29 ±4 3.8 ±0.1  
E5 – E9 100 ±1 4 10 16  47 22 ±4 3.7 ±0.1  

USNR Officers 99 ±1 2 6 10  44 39 ±4 4.1 ±0.1  
O1 – O3 100 ±0 1 6 11  46 35 ±6 4.1 ±0.1  
O4 – O6 99 ±1 2 6 9  43 40 ±4 4.1 ±0.1  

USMCR Enlisted 100 ±1 7 9 18  41 26 ±4 3.7 ±0.1  
E1 – E4 100 ±1 7 8 19  41 24 ±5 3.7 ±0.1  
E5 – E9 100 ±1 4 10 13  43 30 ±4 3.9 ±0.1  

USMCR Officers 100 ±1 3 6 11  41 40 ±3 4.1 ±0.1  
O1 – O3 100 ±1 3 6 10  43 38 ±10 4.1 ±0.2  
O4 – O6 100 ±1 3 6 11  40 40 ±3 4.1 ±0.1  

ANG Enlisted 100 ±1 5 11 16  42 27 ±3 3.8 ±0.1  
E1 – E4 100 ±1 6 6 14  34 40 ±4 4.0 ±0.1  
E5 – E9 100 ±1 4 12 17  44 23 ±4 3.7 ±0.1  

ANG Officers 100 ±1 4 7 12  43 33 ±3 3.9 ±0.1  
O1 – O3 100 ±1 5 7 12  44 33 ±5 3.9 ±0.1  
O4 – O6 100 ±1 4 8 12  43 33 ±4 3.9 ±0.1  

USAFR Enlisted 100 ±1 5 11 18  40 25 ±4 3.7 ±0.1  
E1 – E4 100 ±1 4 10 17  39 30 ±5 3.8 ±0.1  
E5 – E9 100 ±1 6 11 19  41 24 ±4 3.7 ±0.1  

USAFR Officers 100 ±1 3 7 11  43 36 ±3 4.0 ±0.1  
O1 – O3 100 ±1 4 7 14  40 34 ±5 3.9 ±0.1  
O4 – O6 100 ±1 2 6 10  44 37 ±4 4.1 ±0.1  

Note. Percent responding are Reserve component members who answered the question. 
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7. Overall, how satisfied are you with the military way of life? 
 

1. Very dissatisfied 2. Dissatisfied 3. Neither satisfied nor dissatisfied 
4. Satisfied 5. Very satisfied   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Satisfaction 

OVERALL AND COMPONENT                  
Total 100 ±1 2 8 16  55 19 ±2 3.8 ±0.1  

ARNG 100 ±1 2 9 17  54 18 ±3 3.8 ±0.1  
USAR 100 ±1 2 9 16  56 17 ±3 3.8 ±0.1  
USNR 100 ±1 1 6 15  57 20 ±3 3.9 ±0.1  
USMCR 100 ±1 5 13 20  48 14 ±4 3.5 ±0.1  
ANG 100 ±1 1 4 12  59 24 ±3 4.0 ±0.1  
USAFR 100 ±1 1 7 13  55 24 ±3 3.9 ±0.1  

PAYGRADE                  
Enlisted 100 ±1 2 8 17  55 18 ±2 3.8 ±0.1  

E1 – E4 100 ±1 3 11 21  51 15 ±3 3.6 ±0.1  
E1 – E3 100 ±1 3 11 19  51 16 ±4 3.7 ±0.1  
E4 100 ±1 3 11 22  51 14 ±3 3.6 ±0.1  

E5 – E9 100 ±1 1 6 14  58 21 ±2 3.9 ±0.1  
E5 – E6 100 ±1 1 7 16  57 19 ±3 3.9 ±0.1  
E7 – E9 100 ±1 1 4 10  59 26 ±3 4.0 ±0.1  

Officers 100 ±1 1 5 10  59 25 ±2 4.0 ±0.1  
W1 – W5 100 ±1 1 6 11  62 20 ±5 3.9 ±0.1  
O1 – O3 100 ±1 1 7 14  58 20 ±3 3.9 ±0.1  
O4 – O6 100 ±1 1 4 8  59 28 ±2 4.1 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 100 ±1 2 8 17  55 18 ±2 3.8 ±0.1  
AGR/TAR/AR 100 ±1 1 4 10  57 28 ±3 4.1 ±0.1  

Title 10 100 ±1 1 5 11  56 26 ±3 4.0 ±0.1  
Title 32 100 ±1 1 3 9  57 30 ±4 4.1 ±0.1  

IMA 100 ±0 2 6 12  54 26 ±5 4.0 ±0.1  
Military Technician 100 ±1 1 5 14  58 22 ±4 4.0 ±0.1  

PRIOR SERVICE                  
Prior Service 100 ±1 2 7 15  55 22 ±2 3.9 ±0.1  
Non-Prior Service 100 ±1 2 8 17  56 17 ±2 3.8 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 100 ±1 1 7 16  57 19 ±2 3.9 ±0.1  
Activated 100 ±1 3 10 17  52 18 ±2 3.7 ±0.1  

Activated 30 Days or Less 100 ±0 4 11 18  54 13 ±8 3.6 ±0.2  
Activated More Than 30 Days 100 ±1 3 10 16  52 19 ±2 3.7 ±0.1  

Voluntary 100 ±1 2 7 13  56 22 ±3 3.9 ±0.1  
Involuntary 100 ±1 3 11 18  51 17 ±3 3.7 ±0.1  
Deployed CONUS 100 ±1 4 11 17  50 19 ±4 3.7 ±0.1  
Deployed OCONUS 100 ±1 3 11 18  51 17 ±3 3.7 ±0.1  
Not Deployed 100 ±1 2 7 14  55 21 ±4 3.9 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 100 ±1 2 8 18  53 19 ±4 3.8 ±0.1  
Employed Full-time 100 ±1 1 8 16  56 18 ±2 3.8 ±0.1  
Student Part-time 100 ±1 2 10 20  53 16 ±5 3.7 ±0.1  
Student Full-time 100 ±1 3 11 19  53 14 ±4 3.7 ±0.1  
Both Employed and Student 100 ±1 2 10 19  53 15 ±4 3.7 ±0.1  
Not Employed and Not Student 100 ±1 3 9 16  53 19 ±5 3.8 ±0.2  

Note. Percent responding are Reserve component members who answered the question. 
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7. Overall, how satisfied are you with the military way of life? 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Satisfaction 

RACE/ETHNICITY                  
Non-Hispanic White 100 ±1 2 8 16  55 20 ±2 3.8 ±0.1  
Total Minority 100 ±1 2 8 17  55 18 ±2 3.8 ±0.1  

Non-Hispanic Black 100 ±1 2 8 16  57 16 ±3 3.8 ±0.1  
Hispanic 100 ±1 2 8 15  55 20 ±4 3.8 ±0.1  

GENDER                  
Male 100 ±1 2 8 16  55 19 ±2 3.8 ±0.1  

Enlisted 100 ±1 2 8 17  54 18 ±2 3.8 ±0.1  
Officers 100 ±1 1 5 11  59 24 ±2 4.0 ±0.1  

Female 100 ±1 1 8 17  56 18 ±3 3.8 ±0.1  
Enlisted 100 ±1 1 8 19  56 16 ±4 3.8 ±0.1  
Officers 100 ±1 1 7 9  58 25 ±4 4.0 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 100 ±1 2 9 18  54 17 ±3 3.8 ±0.1  

E1 – E4 100 ±1 3 11 21  52 14 ±5 3.6 ±0.1  
E5 – E9 100 ±1 1 8 15  56 21 ±4 3.9 ±0.1  

ARNG Officers 100 ±1 1 6 11  58 24 ±3 4.0 ±0.1  
O1 – O3 100 ±1 1 7 13  58 20 ±4 3.9 ±0.1  
O4 – O6 100 ±1 0 3 7  59 30 ±4 4.2 ±0.1  

USAR Enlisted 100 ±1 3 9 17  55 16 ±3 3.7 ±0.1  
E1 – E4 100 ±1 3 12 21  51 13 ±4 3.6 ±0.1  
E5 – E9 100 ±1 2 7 14  59 19 ±4 3.9 ±0.1  

USAR Officers 100 ±1 1 7 12  59 21 ±3 3.9 ±0.1  
O1 – O3 99 ±1 2 8 15  59 17 ±5 3.8 ±0.1  
O4 – O6 100 ±1 1 6 9  59 25 ±4 4.0 ±0.1  

USNR Enlisted 100 ±1 1 7 17  56 18 ±3 3.8 ±0.1  
E1 – E4 100 ±1 2 8 19  51 20 ±4 3.8 ±0.1  
E5 – E9 100 ±1 1 6 16  59 18 ±4 3.9 ±0.1  

USNR Officers 100 ±0 1 3 9  62 26 ±4 4.1 ±0.1  
O1 – O3 100 ±0 1 5 11  61 22 ±6 4.0 ±0.1  
O4 – O6 100 ±0 1 2 8  63 27 ±4 4.1 ±0.1  

USMCR Enlisted 100 ±1 5 14 21  47 13 ±4 3.5 ±0.1  
E1 – E4 100 ±1 7 16 24  43 10 ±5 3.3 ±0.1  
E5 – E9 100 ±1 1 5 13  61 20 ±4 3.9 ±0.1  

USMCR Officers 100 ±1 1 3 8  56 32 ±3 4.2 ±0.1  
O1 – O3 100 ±0 1 3 8  54 33 ±10 4.2 ±0.2  
O4 – O6 100 ±1 0 3 8  57 31 ±3 4.2 ±0.1  

ANG Enlisted 100 ±1 1 4 13  60 23 ±3 4.0 ±0.1  
E1 – E4 100 ±0 1 5 16  54 24 ±5 4.0 ±0.1  
E5 – E9 100 ±1 1 3 11  62 23 ±4 4.0 ±0.1  

ANG Officers 100 ±0 0 3 8  56 32 ±3 4.2 ±0.1  
O1 – O3 100 ±0 0 4 10  60 25 ±4 4.1 ±0.1  
O4 – O6 100 ±0 0 3 7  55 35 ±4 4.2 ±0.1  

USAFR Enlisted 100 ±1 2 7 14  54 23 ±4 3.9 ±0.1  
E1 – E4 100 ±1 1 10 17  52 19 ±5 3.8 ±0.1  
E5 – E9 100 ±1 2 6 13  54 24 ±4 3.9 ±0.1  

USAFR Officers 100 ±1 1 5 10  57 27 ±3 4.0 ±0.1  
O1 – O3 100 ±1 1 6 11  58 23 ±5 4.0 ±0.1  
O4 – O6 100 ±0 0 5 9  57 28 ±4 4.1 ±0.1  

Note. Percent responding are Reserve component members who answered the question. 
  



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

36 DMDC 

8. Suppose that you have to decide whether to continue to participate in the National Guard/Reserve.  Assuming you 
could stay, how likely is it that you would choose to do so? 

 

1. Very unlikely 2. Unlikely 3. Neither likely nor unlikely 
4. Likely 5. Very likely   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

OVERALL AND COMPONENT                  
Total 100 ±1 7 11 9  32 41 ±2 3.9 ±0.1  

ARNG 100 ±1 8 12 9  32 38 ±3 3.8 ±0.1  
USAR 100 ±1 7 13 11  30 39 ±3 3.8 ±0.1  
USNR 100 ±1 3 6 8  34 48 ±3 4.2 ±0.1  
USMCR 100 ±1 17 19 13  26 25 ±3 3.2 ±0.1  
ANG 100 ±1 3 7 7  32 51 ±3 4.2 ±0.1  
USAFR 100 ±1 4 9 8  32 47 ±3 4.1 ±0.1  

PAYGRADE                  
Enlisted 100 ±1 8 12 10  31 39 ±2 3.8 ±0.1  

E1 – E4 100 ±1 12 16 13  30 29 ±3 3.5 ±0.1  
E1 – E3 100 ±1 13 17 13  30 27 ±4 3.4 ±0.2  
E4 100 ±1 11 16 13  30 30 ±3 3.5 ±0.1  

E5 – E9 100 ±1 4 8 7  33 48 ±2 4.1 ±0.1  
E5 – E6 100 ±1 5 9 8  34 45 ±3 4.1 ±0.1  
E7 – E9 100 ±1 3 7 5  30 55 ±3 4.3 ±0.1  

Officers 100 ±1 2 6 6  33 53 ±2 4.3 ±0.1  
W1 – W5 100 ±1 2 8 7  28 55 ±6 4.3 ±0.1  
O1 – O3 100 ±1 3 8 8  34 47 ±3 4.1 ±0.1  
O4 – O6 100 ±1 2 5 5  33 55 ±2 4.4 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 100 ±1 7 12 10  32 40 ±2 3.9 ±0.1  
AGR/TAR/AR 100 ±1 2 7 7  32 52 ±3 4.2 ±0.1  

Title 10 100 ±1 4 6 8  31 51 ±3 4.2 ±0.1  
Title 32 100 ±1 1 6 4  35 55 ±4 4.4 ±0.1  

IMA 100 ±1 6 8 6  32 48 ±5 4.1 ±0.1  
Military Technician 100 ±1 3 5 7  32 52 ±4 4.2 ±0.1  

PRIOR SERVICE                  
Prior Service 100 ±1 6 9 8  32 46 ±2 4.0 ±0.1  
Non-Prior Service 100 ±1 8 13 11  32 37 ±2 3.8 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 100 ±1 6 10 9  32 43 ±2 4.0 ±0.1  
Activated 100 ±1 9 13 9  31 38 ±2 3.8 ±0.1  

Activated 30 Days or Less 100 ±1 10 15 13  27 36 ±7 3.6 ±0.2  
Activated More Than 30 Days 100 ±1 8 13 9  32 38 ±2 3.8 ±0.1  

Voluntary 100 ±1 4 10 8  32 46 ±3 4.1 ±0.1  
Involuntary 100 ±1 10 14 10  33 34 ±3 3.7 ±0.1  
Deployed CONUS 100 ±1 11 11 9  32 38 ±4 3.8 ±0.1  
Deployed OCONUS 100 ±1 9 13 9  32 37 ±3 3.8 ±0.1  
Not Deployed 100 ±1 7 13 9  33 39 ±4 3.8 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 100 ±1 9 15 14  30 32 ±4 3.6 ±0.1  
Employed Full-time 100 ±1 6 10 9  31 44 ±2 4.0 ±0.1  
Student Part-time 100 ±1 8 14 8  35 36 ±4 3.8 ±0.2  
Student Full-time 100 ±1 11 18 13  31 28 ±4 3.5 ±0.1  
Both Employed and Student 100 ±1 10 15 12  31 32 ±3 3.6 ±0.1  
Not Employed and Not Student 100 ±1 9 10 8  34 39 ±5 3.8 ±0.2  

Note. Percent responding are Reserve component members who answered the question. 
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8. Suppose that you have to decide whether to continue to participate in the National Guard/Reserve.  Assuming you 
could stay, how likely is it that you would choose to do so? 

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

RACE/ETHNICITY                  
Non-Hispanic White 100 ±1 6 11 9  30 44 ±2 3.9 ±0.1  
Total Minority 100 ±1 8 10 11  35 36 ±2 3.8 ±0.1  

Non-Hispanic Black 100 ±1 7 11 10  36 36 ±3 3.8 ±0.1  
Hispanic 99 ±1 8 10 11  35 37 ±3 3.8 ±0.1  

GENDER                  
Male 100 ±1 7 11 9  32 41 ±2 3.9 ±0.1  

Enlisted 100 ±1 8 12 10  32 39 ±2 3.8 ±0.1  
Officers 100 ±1 2 6 6  33 53 ±2 4.3 ±0.1  

Female 100 ±1 7 12 10  31 41 ±3 3.9 ±0.1  
Enlisted 100 ±1 7 13 10  30 39 ±4 3.8 ±0.1  
Officers 100 ±1 3 7 6  33 51 ±4 4.2 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 100 ±1 9 13 10  32 36 ±3 3.7 ±0.1  

E1 – E4 100 ±1 13 16 12  32 27 ±4 3.5 ±0.2  
E5 – E9 100 ±1 5 9 7  33 46 ±4 4.1 ±0.1  

ARNG Officers 100 ±1 2 7 7  30 54 ±3 4.3 ±0.1  
O1 – O3 100 ±1 3 8 8  30 52 ±4 4.2 ±0.1  
O4 – O6 100 ±1 1 5 4  30 59 ±4 4.4 ±0.1  

USAR Enlisted 100 ±1 8 14 12  29 37 ±3 3.7 ±0.1  
E1 – E4 100 ±1 12 17 16  26 29 ±4 3.4 ±0.2  
E5 – E9 100 ±1 5 11 8  32 45 ±4 4.0 ±0.1  

USAR Officers 100 ±1 3 8 6  33 49 ±3 4.2 ±0.1  
O1 – O3 100 ±1 4 10 8  35 44 ±5 4.0 ±0.2  
O4 – O6 100 ±1 3 6 5  32 54 ±4 4.3 ±0.1  

USNR Enlisted 100 ±1 4 7 9  34 46 ±3 4.1 ±0.1  
E1 – E4 100 ±1 7 10 9  34 40 ±4 3.9 ±0.1  
E5 – E9 100 ±1 3 6 8  34 49 ±4 4.2 ±0.1  

USNR Officers 100 ±1 1 3 5  35 56 ±4 4.4 ±0.1  
O1 – O3 100 ±1 1 5 7  37 50 ±6 4.3 ±0.1  
O4 – O6 100 ±0 1 2 4  34 57 ±4 4.4 ±0.1  

USMCR Enlisted 100 ±1 19 20 13  26 22 ±3 3.1 ±0.1  
E1 – E4 100 ±1 23 24 16  24 14 ±4 2.8 ±0.2  
E5 – E9 100 ±1 6 8 7  32 48 ±4 4.1 ±0.1  

USMCR Officers 100 ±1 1 4 5  31 58 ±3 4.4 ±0.1  
O1 – O3 100 ±0 2 5 6  32 55 ±8 4.3 ±0.2  
O4 – O6 100 ±1 1 4 5  30 59 ±3 4.4 ±0.1  

ANG Enlisted 100 ±1 3 7 8  32 50 ±3 4.2 ±0.1  
E1 – E4 100 ±0 5 11 12  30 42 ±4 3.9 ±0.1  
E5 – E9 100 ±1 2 6 6  33 53 ±4 4.3 ±0.1  

ANG Officers 100 ±0 1 5 5  32 56 ±3 4.4 ±0.1  
O1 – O3 100 ±0 1 4 7  33 55 ±4 4.4 ±0.1  
O4 – O6 100 ±0 1 6 5  32 56 ±4 4.4 ±0.1  

USAFR Enlisted 100 ±1 4 10 9  31 46 ±4 4.0 ±0.1  
E1 – E4 99 ±1 7 13 12  32 36 ±4 3.8 ±0.2  
E5 – E9 100 ±1 4 9 8  31 48 ±4 4.1 ±0.1  

USAFR Officers 100 ±0 2 6 6  36 50 ±3 4.3 ±0.1  
O1 – O3 100 ±0 2 9 7  34 48 ±5 4.2 ±0.1  
O4 – O6 100 ±0 2 5 6  36 51 ±4 4.3 ±0.1  

Note. Percent responding are Reserve component members who answered the question. 
  



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

38 DMDC 

9. If you could stay in the National Guard/Reserve as long as you want, how likely is it that you would choose to serve 
until eligible for retirement? 

 

1. Very unlikely 2. Unlikely 3. Neither likely nor unlikely 
4. Likely 5. Very likely 6. Does not apply, I am already eligible for 

retirement 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Likelihood 

OVERALL AND COMPONENT                    
Total 100 ±1 8 9 8  27 43 5 ±2 3.9 ±0.1  

ARNG 100 ±1 10 9 10  27 40 4 ±3 3.8 ±0.1  
USAR 100 ±1 8 10 8  27 42 5 ±3 3.9 ±0.1  
USNR 99 ±1 3 6 5  27 53 5 ±3 4.3 ±0.1  
USMCR 100 ±1 21 15 12  23 27 2 ±3 3.2 ±0.1  
ANG 100 ±1 3 6 7  28 50 7 ±3 4.3 ±0.1  
USAFR 100 ±1 3 6 6  29 48 7 ±3 4.2 ±0.1  

PAYGRADE                    
Enlisted 100 ±1 9 9 9  27 41 4 ±2 3.9 ±0.1  

E1 – E4 99 ±1 15 14 13  27 31 1 ±3 3.5 ±0.1  
E1 – E3 100 ±1 18 14 16  27 26 0 ±4 3.3 ±0.2  
E4 99 ±1 14 13 11  28 34 1 ±3 3.5 ±0.1  

E5 – E9 100 ±1 4 6 6  27 50 7 ±2 4.2 ±0.1  
E5 – E6 100 ±1 5 6 7  29 49 4 ±3 4.2 ±0.1  
E7 – E9 100 ±1 1 4 3  23 53 16 ±3 4.4 ±0.1  

Officers 100 ±1 2 4 4  25 55 9 ±2 4.4 ±0.1  
W1 – W5 100 ±1 1 4 3  28 50 14 ±7 4.4 ±0.1  
O1 – O3 100 ±1 4 7 7  28 51 2 ±3 4.2 ±0.1  
O4 – O6 100 ±1 1 3 3  22 59 13 ±2 4.6 ±0.1  

RESERVE PROGRAM                    
Reserve Unit 100 ±1 8 9 9  27 42 5 ±2 3.9 ±0.1  
AGR/TAR/AR 100 ±1 2 4 6  25 56 7 ±3 4.4 ±0.1  

Title 10 100 ±1 2 4 6  24 56 8 ±3 4.4 ±0.1  
Title 32 100 ±1 1 4 4  25 60 6 ±4 4.5 ±0.1  

IMA 100 ±1 5 5 4  24 52 11 ±4 4.3 ±0.1  
Military Technician 100 ±1 3 4 7  26 52 8 ±4 4.3 ±0.1  

PRIOR SERVICE                    
Prior Service 100 ±1 5 6 6  26 49 7 ±2 4.2 ±0.1  
Non-Prior Service 100 ±1 10 11 10  28 38 3 ±2 3.7 ±0.1  

ACTIVATED/DEPLOYED                    
Not Activated 100 ±1 7 8 9  27 45 5 ±2 4.0 ±0.1  
Activated 100 ±1 9 10 8  27 40 5 ±2 3.8 ±0.1  

Activated 30 Days or Less 100 ±1 13 13 10  25 36 3 ±7 3.6 ±0.3  
Activated More Than 30 Days 100 ±1 9 9 8  28 41 5 ±2 3.9 ±0.1  

Voluntary 100 ±1 5 7 6  28 49 5 ±3 4.1 ±0.1  
Involuntary 100 ±1 10 10 8  28 37 5 ±3 3.8 ±0.1  
Deployed CONUS 99 ±1 10 9 6  27 41 7 ±4 3.9 ±0.1  
Deployed OCONUS 100 ±1 9 11 7  27 41 5 ±3 3.8 ±0.1  
Not Deployed 100 ±1 8 8 9  29 41 4 ±4 3.9 ±0.1  

EMPLOYMENT/STUDENT                    
Employed Part-time 100 ±1 12 14 12  27 32 2 ±4 3.5 ±0.2  
Employed Full-time 100 ±1 6 7 7  27 46 6 ±2 4.1 ±0.1  
Student Part-time 100 ±1 10 12 9  28 39 2 ±4 3.8 ±0.2  
Student Full-time 100 ±1 15 15 13  27 29 0 ±4 3.4 ±0.2  
Both Employed and Student 100 ±1 13 14 11  28 34 1 ±3 3.6 ±0.1  
Not Employed and Not Student 100 ±1 9 6 10  28 41 6 ±5 3.9 ±0.2  

Note. Percent responding are Reserve component members who answered the question.  Average is based on those who did not report they were already eligible for 
retirement (Q9). 
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9. If you could stay in the National Guard/Reserve as long as you want, how likely is it that you would choose to serve 
until eligible for retirement? 

 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Likelihood 

RACE/ETHNICITY                    
Non-Hispanic White 100 ±1 8 9 8  25 45 6 ±2 4.0 ±0.1  
Total Minority 100 ±1 8 9 9  30 40 3 ±2 3.9 ±0.1  

Non-Hispanic Black 99 ±1 8 10 8  31 39 4 ±3 3.9 ±0.1  
Hispanic 100 ±1 7 8 9  29 43 3 ±3 3.9 ±0.1  

GENDER                    
Male 100 ±1 8 8 8  27 44 5 ±2 4.0 ±0.1  

Enlisted 100 ±1 9 9 9  27 42 5 ±2 3.9 ±0.1  
Officers 100 ±1 2 4 4  25 55 10 ±2 4.4 ±0.1  

Female 100 ±1 8 10 9  28 41 4 ±3 3.9 ±0.1  
Enlisted 100 ±1 9 11 9  29 38 3 ±4 3.8 ±0.1  
Officers 100 ±1 3 4 6  25 56 7 ±4 4.4 ±0.1  

COMPONENT BY PAYGRADE                    
ARNG Enlisted 100 ±1 11 10 10  27 39 4 ±3 3.8 ±0.1  

E1 – E4 99 ±1 16 13 13  27 30 1 ±4 3.4 ±0.2  
E5 – E9 100 ±1 5 6 7  27 48 7 ±4 4.2 ±0.1  

ARNG Officers 100 ±1 3 5 5  24 54 9 ±3 4.4 ±0.1  
O1 – O3 100 ±1 3 6 6  26 52 6 ±4 4.3 ±0.1  
O4 – O6 100 ±1 1 2 2  21 59 15 ±4 4.6 ±0.1  

USAR Enlisted 100 ±1 10 11 9  27 39 5 ±3 3.8 ±0.1  
E1 – E4 100 ±1 15 15 13  28 30 0 ±4 3.4 ±0.2  
E5 – E9 100 ±1 5 7 6  27 47 9 ±4 4.2 ±0.1  

USAR Officers 100 ±1 3 5 5  25 54 8 ±3 4.3 ±0.1  
O1 – O3 100 ±1 6 6 7  30 48 4 ±5 4.1 ±0.1  
O4 – O6 100 ±1 1 4 3  21 59 12 ±4 4.5 ±0.1  

USNR Enlisted 99 ±1 4 6 6  29 52 3 ±3 4.2 ±0.1  
E1 – E4 99 ±1 6 9 9  30 45 0 ±4 4.0 ±0.1  
E5 – E9 100 ±1 3 5 5  28 54 5 ±4 4.3 ±0.1  

USNR Officers 100 ±1 0 3 3  22 61 11 ±4 4.6 ±0.1  
O1 – O3 99 ±2 2 6 8  27 52 5 ±6 4.3 ±0.2  
O4 – O6 100 ±1 0 2 1  21 64 13 ±4 4.7 ±0.1  

USMCR Enlisted 100 ±1 23 16 13  23 23 1 ±3 3.1 ±0.1  
E1 – E4 100 ±1 29 19 15  22 14 0 ±4 2.7 ±0.2  
E5 – E9 100 ±1 5 7 5  25 54 3 ±4 4.2 ±0.1  

USMCR Officers 100 ±1 1 2 3  21 60 13 ±3 4.6 ±0.1  
O1 – O3 100 ±1 1 4 5  24 59 7 ±7 4.4 ±0.2  
O4 – O6 100 ±1 1 1 3  20 60 15 ±3 4.6 ±0.1  

ANG Enlisted 100 ±1 3 6 7  28 50 6 ±3 4.2 ±0.1  
E1 – E4 100 ±1 7 10 12  31 40 0 ±4 3.9 ±0.1  
E5 – E9 100 ±1 1 5 5  27 53 8 ±4 4.4 ±0.1  

ANG Officers 100 ±1 2 3 4  25 56 11 ±3 4.5 ±0.1  
O1 – O3 100 ±1 3 5 7  28 56 1 ±4 4.3 ±0.1  
O4 – O6 100 ±1 1 2 3  23 55 16 ±4 4.5 ±0.1  

USAFR Enlisted 100 ±1 4 7 7  29 46 6 ±4 4.1 ±0.1  
E1 – E4 100 ±1 10 11 13  31 36 0 ±4 3.7 ±0.2  
E5 – E9 100 ±0 2 6 6  29 49 8 ±4 4.3 ±0.1  

USAFR Officers 100 ±1 2 4 4  27 54 9 ±3 4.4 ±0.1  
O1 – O3 100 ±1 2 7 5  34 49 3 ±5 4.2 ±0.1  
O4 – O6 100 ±1 2 2 3  25 56 12 ±4 4.5 ±0.1  

Note. Percent responding are Reserve component members who answered the question.  Average is based on those who did not report they were already eligible for 
retirement (Q9). 
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10. In your opinion, how do the following groups or individuals view your participation in the National Guard/Reserve? 
 a. Your spouse, girlfriend, or boyfriend 
 

1. Very unfavorably 2. Somewhat unfavorably 3. Neither favorably nor unfavorably 
4. Somewhat favorably 5. Very favorably 6. Does not apply 

 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Favorableness 

OVERALL AND COMPONENT                    
Total 100 ±1 4 10 7  26 40 12 ±2 4.0 ±0.1  

ARNG 100 ±1 5 11 9  27 37 11 ±3 3.9 ±0.1  
USAR 100 ±1 5 11 7  25 36 15 ±3 3.9 ±0.1  
USNR 100 ±1 4 9 6  27 43 10 ±3 4.1 ±0.1  
USMCR 100 ±1 6 12 8  25 34 15 ±3 3.8 ±0.1  
ANG 99 ±1 2 7 5  24 51 11 ±3 4.3 ±0.1  
USAFR 100 ±1 3 9 7  25 44 12 ±3 4.1 ±0.1  

PAYGRADE                    
Enlisted 100 ±1 5 11 8  26 38 13 ±2 3.9 ±0.1  

E1 – E4 100 ±1 7 12 9  25 30 18 ±3 3.7 ±0.1  
E1 – E3 100 ±1 6 11 11  25 26 22 ±4 3.7 ±0.2  
E4 100 ±1 8 12 8  25 32 15 ±3 3.7 ±0.1  

E5 – E9 99 ±1 3 10 7  27 45 9 ±2 4.1 ±0.1  
E5 – E6 99 ±1 3 10 7  28 41 10 ±3 4.0 ±0.1  
E7 – E9 100 ±1 2 8 6  24 53 7 ±3 4.3 ±0.1  

Officers 100 ±1 3 10 6  26 49 7 ±2 4.2 ±0.1  
W1 – W5 99 ±1 5 11 6  26 46 6 ±7 4.0 ±0.2  
O1 – O3 100 ±1 4 12 7  28 41 9 ±3 4.0 ±0.1  
O4 – O6 100 ±1 2 8 5  25 54 6 ±2 4.3 ±0.1  

RESERVE PROGRAM                    
Reserve Unit 100 ±1 5 11 7  27 38 12 ±2 3.9 ±0.1  
AGR/TAR/AR 99 ±1 3 6 7  20 54 10 ±3 4.3 ±0.1  

Title 10 100 ±1 3 6 7  21 54 10 ±3 4.3 ±0.1  
Title 32 99 ±1 2 6 5  20 57 10 ±4 4.4 ±0.1  

IMA 100 ±1 5 8 7  24 50 6 ±4 4.1 ±0.1  
Military Technician 99 ±1 3 7 6  24 49 10 ±4 4.2 ±0.1  

PRIOR SERVICE                    
Prior Service 100 ±1 4 10 7  26 44 9 ±2 4.1 ±0.1  
Non-Prior Service 100 ±1 5 11 8  26 35 15 ±2 3.9 ±0.1  

ACTIVATED/DEPLOYED                    
Not Activated 100 ±1 4 10 7  26 40 13 ±2 4.0 ±0.1  
Activated 100 ±1 5 11 8  26 39 10 ±2 3.9 ±0.1  

Activated 30 Days or Less 99 ±1 6 10 10  28 35 10 ±7 3.8 ±0.2  
Activated More Than 30 Days 100 ±1 5 11 7  26 40 10 ±2 3.9 ±0.1  

Voluntary 100 ±1 4 8 6  25 46 10 ±3 4.1 ±0.1  
Involuntary 100 ±1 5 12 8  27 37 11 ±3 3.9 ±0.1  
Deployed CONUS 100 ±1 6 12 7  25 39 10 ±4 3.9 ±0.1  
Deployed OCONUS 100 ±1 5 13 7  26 39 10 ±3 3.9 ±0.1  
Not Deployed 100 ±1 4 9 8  26 42 11 ±4 4.0 ±0.1  

EMPLOYMENT/STUDENT                    
Employed Part-time 100 ±1 6 12 8  25 30 18 ±4 3.7 ±0.2  
Employed Full-time 100 ±1 4 11 8  27 41 9 ±2 4.0 ±0.1  
Student Part-time 100 ±1 7 14 8  27 34 11 ±4 3.8 ±0.2  
Student Full-time 100 ±1 5 14 8  23 27 22 ±3 3.7 ±0.2  
Both Employed and Student 100 ±1 6 15 9  25 30 15 ±3 3.7 ±0.1  
Not Employed and Not Student 100 ±1 6 6 7  25 40 15 ±5 4.0 ±0.2  

Note. Percent responding are Reserve component members who answered the question.  Average is based on those who did not report a spouse, girlfriend, or boyfriend 
was not applicable (Q10a). 
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10. In your opinion, how do the following groups or individuals view your participation in the National Guard/Reserve? 
 a. Your spouse, girlfriend, or boyfriend 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Favorableness 

RACE/ETHNICITY                    
Non-Hispanic White 100 ±1 4 11 7  26 40 11 ±2 4.0 ±0.1  
Total Minority 100 ±1 5 10 7  27 38 14 ±2 4.0 ±0.1  

Non-Hispanic Black 99 ±1 5 10 8  27 35 15 ±3 3.9 ±0.1  
Hispanic 99 ±1 6 9 6  26 42 11 ±3 4.0 ±0.1  

GENDER                    
Male 100 ±1 4 11 8  27 40 10 ±2 4.0 ±0.1  

Enlisted 100 ±1 5 11 8  27 38 11 ±2 3.9 ±0.1  
Officers 100 ±1 3 10 6  28 48 5 ±2 4.1 ±0.1  

Female 100 ±1 5 8 5  21 39 21 ±3 4.0 ±0.1  
Enlisted 100 ±1 5 9 6  21 36 23 ±4 4.0 ±0.2  
Officers 100 ±1 3 7 5  19 52 14 ±4 4.3 ±0.1  

COMPONENT BY PAYGRADE                    
ARNG Enlisted 100 ±1 5 11 9  27 36 11 ±3 3.9 ±0.1  

E1 – E4 100 ±1 8 12 10  28 28 14 ±4 3.7 ±0.2  
E5 – E9 99 ±1 3 10 8  27 44 9 ±4 4.1 ±0.1  

ARNG Officers 100 ±1 3 11 6  26 47 7 ±3 4.1 ±0.1  
O1 – O3 100 ±1 4 12 7  28 42 8 ±4 4.0 ±0.2  
O4 – O6 100 ±1 2 7 5  23 57 5 ±4 4.3 ±0.1  

USAR Enlisted 100 ±1 6 12 7  25 34 16 ±3 3.8 ±0.1  
E1 – E4 100 ±1 6 12 7  21 28 25 ±4 3.7 ±0.2  
E5 – E9 100 ±1 5 11 8  29 40 8 ±4 4.0 ±0.1  

USAR Officers 100 ±1 4 11 6  26 46 7 ±3 4.1 ±0.1  
O1 – O3 100 ±1 6 14 7  28 37 9 ±5 3.9 ±0.2  
O4 – O6 100 ±1 2 8 5  25 53 6 ±4 4.3 ±0.1  

USNR Enlisted 100 ±1 4 9 6  27 41 12 ±3 4.1 ±0.1  
E1 – E4 100 ±1 5 10 8  26 37 14 ±4 3.9 ±0.2  
E5 – E9 100 ±1 3 9 6  28 43 11 ±4 4.1 ±0.1  

USNR Officers 100 ±1 3 9 5  28 50 5 ±4 4.2 ±0.1  
O1 – O3 100 ±0 4 10 5  25 47 8 ±6 4.1 ±0.2  
O4 – O6 100 ±1 2 9 5  28 51 5 ±4 4.2 ±0.1  

USMCR Enlisted 100 ±1 7 13 9  24 31 16 ±4 3.7 ±0.1  
E1 – E4 100 ±1 8 14 10  24 27 18 ±4 3.6 ±0.2  
E5 – E9 100 ±1 3 9 5  28 45 10 ±4 4.1 ±0.1  

USMCR Officers 100 ±1 3 6 5  25 56 5 ±3 4.3 ±0.1  
O1 – O3 100 ±1 4 10 5  27 49 5 ±10 4.1 ±0.2  
O4 – O6 100 ±1 3 5 4  24 58 5 ±3 4.3 ±0.1  

ANG Enlisted 99 ±1 2 8 5  24 50 11 ±3 4.3 ±0.1  
E1 – E4 100 ±1 2 8 6  22 42 20 ±5 4.2 ±0.1  
E5 – E9 99 ±1 2 7 5  25 53 8 ±4 4.3 ±0.1  

ANG Officers 100 ±1 3 7 3  25 57 7 ±3 4.4 ±0.1  
O1 – O3 100 ±1 3 7 3  26 53 7 ±4 4.3 ±0.1  
O4 – O6 100 ±1 2 7 2  24 59 6 ±4 4.4 ±0.1  

USAFR Enlisted 100 ±1 3 9 8  24 42 13 ±4 4.1 ±0.1  
E1 – E4 100 ±0 4 9 10  23 36 17 ±4 4.0 ±0.2  
E5 – E9 99 ±1 2 10 7  25 44 12 ±4 4.1 ±0.1  

USAFR Officers 100 ±1 4 8 5  25 52 7 ±3 4.2 ±0.1  
O1 – O3 100 ±0 3 8 7  25 47 9 ±5 4.2 ±0.1  
O4 – O6 99 ±1 4 8 4  25 53 6 ±4 4.2 ±0.1  

Note. Percent responding are Reserve component members who answered the question.  Average is based on those who did not report a spouse, girlfriend, or boyfriend 
was not applicable (Q10a). 
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10. In your opinion, how do the following groups or individuals view your participation in the National Guard/Reserve? 
 b. Your children 
 

1. Very unfavorably 2. Somewhat unfavorably 3. Neither favorably nor unfavorably 
4. Somewhat favorably 5. Very favorably 6. Does not apply 

 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Favorableness 

OVERALL AND COMPONENT                    
Total 98 ±1 2 4 12  15 24 44 ±2 4.0 ±0.1  

ARNG 99 ±1 2 4 12  15 23 44 ±3 3.9 ±0.1  
USAR 97 ±1 2 5 12  15 19 47 ±2 3.9 ±0.1  
USNR 98 ±1 2 4 15  18 28 33 ±3 4.0 ±0.1  
USMCR 98 ±1 1 2 9  6 12 71 ±3 3.9 ±0.2  
ANG 98 ±1 1 2 12  14 32 39 ±3 4.2 ±0.1  
USAFR 98 ±1 1 4 14  17 28 36 ±3 4.0 ±0.1  

PAYGRADE                    
Enlisted 98 ±1 2 4 12  14 22 46 ±2 3.9 ±0.1  

E1 – E4 98 ±1 2 2 10  8 10 67 ±3 3.7 ±0.1  
E1 – E3 98 ±1 1 1 7  4 6 80 ±4 3.7 ±0.2  
E4 98 ±1 3 3 11  10 13 60 ±3 3.7 ±0.2  

E5 – E9 98 ±1 2 5 14  19 32 29 ±2 4.0 ±0.1  
E5 – E6 98 ±1 2 5 14  18 29 33 ±3 4.0 ±0.1  
E7 – E9 98 ±2 2 5 13  23 39 18 ±3 4.1 ±0.1  

Officers 98 ±1 2 5 13  19 33 29 ±2 4.1 ±0.1  
W1 – W5 98 ±1 2 6 16  23 36 16 ±7 4.0 ±0.2  
O1 – O3 98 ±1 2 4 13  14 23 44 ±3 3.9 ±0.1  
O4 – O6 98 ±1 1 5 12  21 39 21 ±2 4.2 ±0.1  

RESERVE PROGRAM                    
Reserve Unit 98 ±1 2 4 12  15 22 45 ±2 3.9 ±0.1  
AGR/TAR/AR 99 ±1 2 3 13  18 36 27 ±3 4.1 ±0.1  

Title 10 99 ±1 2 4 13  17 36 28 ±3 4.1 ±0.1  
Title 32 99 ±1 2 2 13  22 42 20 ±4 4.2 ±0.1  

IMA 98 ±2 2 4 15  18 29 32 ±5 4.0 ±0.1  
Military Technician 98 ±2 2 3 13  19 36 27 ±4 4.1 ±0.1  

PRIOR SERVICE                    
Prior Service 98 ±1 2 5 14  19 30 30 ±2 4.0 ±0.1  
Non-Prior Service 98 ±1 2 3 10  11 18 56 ±2 3.9 ±0.1  

ACTIVATED/DEPLOYED                    
Not Activated 98 ±1 2 3 12  15 24 44 ±2 4.0 ±0.1  
Activated 98 ±1 3 5 13  14 23 43 ±2 3.9 ±0.1  

Activated 30 Days or Less 97 ±3 2 5 10  10 22 51 ±8 3.9 ±0.3  
Activated More Than 30 Days 98 ±1 3 4 13  15 23 42 ±2 3.9 ±0.1  

Voluntary 98 ±1 2 4 11  16 28 39 ±3 4.1 ±0.1  
Involuntary 98 ±1 3 5 14  15 20 43 ±3 3.8 ±0.1  
Deployed CONUS 99 ±1 3 5 12  15 24 41 ±4 3.9 ±0.2  
Deployed OCONUS 98 ±1 3 6 13  15 22 42 ±3 3.8 ±0.1  
Not Deployed 98 ±1 2 3 13  15 23 43 ±4 4.0 ±0.1  

EMPLOYMENT/STUDENT                    
Employed Part-time 99 ±1 1 2 7  10 10 71 ±4 4.0 ±0.2  
Employed Full-time 98 ±1 2 4 14  17 27 35 ±2 4.0 ±0.1  
Student Part-time 98 ±2 1 3 12  14 19 50 ±5 3.9 ±0.2  
Student Full-time 99 ±1 1 2 7  5 7 79 ±3 3.7 ±0.2  
Both Employed and Student 98 ±1 1 3 9  9 13 65 ±3 3.9 ±0.1  
Not Employed and Not Student 99 ±1 4 6 12  14 22 42 ±5 3.8 ±0.2  

Note. Percent responding are Reserve component members who answered the question.  Average is based on those who did not report children were not applicable 
(Q10b). 
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10. In your opinion, how do the following groups or individuals view your participation in the National Guard/Reserve? 
 b. Your children 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Favorableness 

RACE/ETHNICITY                    
Non-Hispanic White 98 ±1 2 4 12  15 23 45 ±2 4.0 ±0.1  
Total Minority 98 ±1 2 4 13  16 24 41 ±2 3.9 ±0.1  

Non-Hispanic Black 98 ±1 3 5 14  18 25 35 ±3 3.9 ±0.1  
Hispanic 98 ±1 3 3 11  13 24 45 ±4 4.0 ±0.2  

GENDER                    
Male 98 ±1 2 4 12  15 25 42 ±2 4.0 ±0.1  

Enlisted 98 ±1 2 4 12  14 23 45 ±2 4.0 ±0.1  
Officers 98 ±1 2 5 14  19 34 26 ±2 4.1 ±0.1  

Female 98 ±1 2 4 11  15 17 51 ±3 3.8 ±0.1  
Enlisted 98 ±1 2 4 11  15 16 52 ±4 3.8 ±0.2  
Officers 98 ±1 1 6 9  16 25 42 ±4 4.0 ±0.1  

COMPONENT BY PAYGRADE                    
ARNG Enlisted 99 ±1 2 4 11  15 22 46 ±3 3.9 ±0.1  

E1 – E4 99 ±1 3 2 11  10 10 64 ±4 3.7 ±0.2  
E5 – E9 98 ±2 2 6 12  20 35 26 ±4 4.1 ±0.1  

ARNG Officers 98 ±1 1 4 15  18 32 29 ±3 4.1 ±0.1  
O1 – O3 99 ±1 1 4 16  16 27 35 ±4 4.0 ±0.2  
O4 – O6 98 ±1 1 4 12  23 43 16 ±4 4.2 ±0.1  

USAR Enlisted 97 ±1 2 4 12  14 16 51 ±3 3.8 ±0.1  
E1 – E4 98 ±2 3 2 9  6 8 73 ±4 3.5 ±0.2  
E5 – E9 97 ±2 2 6 15  23 24 30 ±4 3.9 ±0.1  

USAR Officers 98 ±1 2 6 11  20 34 28 ±3 4.1 ±0.1  
O1 – O3 98 ±1 2 7 12  18 24 38 ±6 3.9 ±0.2  
O4 – O6 98 ±1 2 5 10  22 42 20 ±4 4.2 ±0.1  

USNR Enlisted 98 ±1 2 4 15  17 27 35 ±3 4.0 ±0.1  
E1 – E4 98 ±1 2 3 14  13 25 44 ±4 4.0 ±0.2  
E5 – E9 98 ±2 2 5 15  19 28 31 ±4 4.0 ±0.1  

USNR Officers 98 ±1 1 6 16  19 29 28 ±4 4.0 ±0.1  
O1 – O3 98 ±2 2 3 13  13 25 43 ±6 4.0 ±0.2  
O4 – O6 99 ±1 1 7 17  21 31 24 ±4 4.0 ±0.1  

USMCR Enlisted 98 ±1 1 1 8  4 9 76 ±3 3.8 ±0.2  
E1 – E4 98 ±2 1 1 7  2 4 84 ±3 3.5 ±0.3  
E5 – E9 99 ±1 1 2 13  11 26 47 ±4 4.1 ±0.1  

USMCR Officers 98 ±1 2 3 12  18 36 29 ±4 4.2 ±0.1  
O1 – O3 98 ±2 1 3 9  16 28 43 ±9 4.2 ±0.1  
O4 – O6 98 ±1 2 3 13  18 39 25 ±3 4.2 ±0.1  

ANG Enlisted 98 ±1 1 2 12  14 31 40 ±3 4.2 ±0.1  
E1 – E4 98 ±2 1 1 7  4 12 76 ±4 4.1 ±0.2  
E5 – E9 98 ±2 2 2 14  17 38 27 ±4 4.2 ±0.1  

ANG Officers 98 ±1 1 3 10  17 36 32 ±3 4.2 ±0.1  
O1 – O3 98 ±2 1 2 12  10 23 51 ±5 4.1 ±0.2  
O4 – O6 99 ±1 2 4 10  21 42 22 ±4 4.3 ±0.1  

USAFR Enlisted 98 ±1 1 4 14  16 28 37 ±3 4.0 ±0.1  
E1 – E4 99 ±1 1 2 13  6 14 64 ±4 3.8 ±0.2  
E5 – E9 98 ±2 1 4 14  18 31 30 ±4 4.1 ±0.1  

USAFR Officers 98 ±1 2 5 14  19 31 30 ±3 4.0 ±0.1  
O1 – O3 98 ±1 2 3 14  15 24 41 ±4 4.0 ±0.2  
O4 – O6 98 ±1 1 5 14  20 33 26 ±4 4.1 ±0.1  

Note. Percent responding are Reserve component members who answered the question.  Average is based on those who did not report children were not applicable 
(Q10b). 
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10. In your opinion, how do the following groups or individuals view your participation in the National Guard/Reserve? 
 c. Your spouse's relatives 
 

1. Very unfavorably 2. Somewhat unfavorably 3. Neither favorably nor unfavorably 
4. Somewhat favorably 5. Very favorably 6. Does not apply 

 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Favorableness 

OVERALL AND COMPONENT                    
Total 98 ±1 2 4 13  20 31 31 ±2 4.1 ±0.1  

ARNG 99 ±1 2 4 13  20 30 31 ±3 4.0 ±0.1  
USAR 98 ±1 2 4 13  19 26 35 ±3 4.0 ±0.1  
USNR 98 ±1 2 3 13  22 34 26 ±3 4.1 ±0.1  
USMCR 97 ±2 2 3 9  16 25 46 ±4 4.1 ±0.1  
ANG 98 ±1 1 3 12  18 39 27 ±3 4.2 ±0.1  
USAFR 98 ±1 1 3 14  19 34 29 ±3 4.2 ±0.1  

PAYGRADE                    
Enlisted 98 ±1 2 4 13  19 29 34 ±2 4.0 ±0.1  

E1 – E4 98 ±1 2 4 11  16 22 45 ±3 4.0 ±0.1  
E1 – E3 98 ±1 2 3 9  12 18 56 ±4 3.9 ±0.2  
E4 99 ±1 2 5 12  18 25 39 ±3 4.0 ±0.1  

E5 – E9 98 ±1 1 4 15  21 35 24 ±2 4.1 ±0.1  
E5 – E6 98 ±1 1 4 15  21 33 25 ±3 4.1 ±0.1  
E7 – E9 98 ±1 2 3 15  22 39 20 ±3 4.2 ±0.1  

Officers 99 ±1 2 4 12  23 41 19 ±2 4.2 ±0.1  
W1 – W5 98 ±1 4 3 20  22 34 17 ±7 4.0 ±0.2  
O1 – O3 99 ±1 2 5 12  23 34 25 ±3 4.1 ±0.1  
O4 – O6 99 ±1 1 3 11  23 46 15 ±2 4.3 ±0.1  

RESERVE PROGRAM                    
Reserve Unit 98 ±1 2 4 13  20 29 32 ±2 4.1 ±0.1  
AGR/TAR/AR 98 ±1 2 3 11  18 42 24 ±3 4.2 ±0.1  

Title 10 98 ±1 2 2 11  19 43 23 ±3 4.3 ±0.1  
Title 32 99 ±1 1 4 12  19 43 22 ±4 4.3 ±0.1  

IMA 99 ±1 2 3 17  20 39 18 ±5 4.1 ±0.1  
Military Technician 98 ±1 2 2 15  20 40 21 ±4 4.2 ±0.1  

PRIOR SERVICE                    
Prior Service 98 ±1 2 4 15  20 35 24 ±2 4.1 ±0.1  
Non-Prior Service 98 ±1 2 4 11  19 27 38 ±2 4.0 ±0.1  

ACTIVATED/DEPLOYED                    
Not Activated 98 ±1 2 3 13  20 30 33 ±2 4.1 ±0.1  
Activated 98 ±1 2 5 12  19 32 29 ±2 4.1 ±0.1  

Activated 30 Days or Less 98 ±2 2 4 13  17 31 33 ±7 4.0 ±0.2  
Activated More Than 30 Days 98 ±1 2 5 12  20 32 29 ±2 4.1 ±0.1  

Voluntary 99 ±1 1 4 11  18 37 29 ±3 4.2 ±0.1  
Involuntary 98 ±1 2 6 12  20 30 29 ±3 4.0 ±0.1  
Deployed CONUS 98 ±1 2 6 11  19 34 28 ±4 4.1 ±0.1  
Deployed OCONUS 98 ±1 2 6 12  21 32 27 ±3 4.0 ±0.1  
Not Deployed 99 ±1 1 4 12  19 32 32 ±4 4.1 ±0.1  

EMPLOYMENT/STUDENT                    
Employed Part-time 99 ±1 1 3 11  15 19 51 ±4 4.0 ±0.2  
Employed Full-time 98 ±1 2 4 14  22 33 25 ±2 4.1 ±0.1  
Student Part-time 99 ±1 2 5 13  19 28 33 ±4 4.0 ±0.2  
Student Full-time 99 ±1 1 3 10  11 18 56 ±4 3.9 ±0.2  
Both Employed and Student 99 ±1 2 3 12  15 22 45 ±4 4.0 ±0.1  
Not Employed and Not Student 98 ±2 4 4 11  18 29 33 ±5 3.9 ±0.2  

Note. Percent responding are Reserve component members who answered the question.  Average is based on those who did not report spouse's relatives were not 
applicable (Q10c). 
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10. In your opinion, how do the following groups or individuals view your participation in the National Guard/Reserve? 
 c. Your spouse's relatives 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Favorableness 

RACE/ETHNICITY                    
Non-Hispanic White 98 ±1 2 4 13  20 31 30 ±2 4.1 ±0.1  
Total Minority 98 ±1 2 4 13  19 29 33 ±2 4.0 ±0.1  

Non-Hispanic Black 98 ±1 2 5 14  20 25 34 ±3 3.9 ±0.1  
Hispanic 99 ±1 2 4 11  18 34 30 ±3 4.1 ±0.1  

GENDER                    
Male 98 ±1 2 4 13  20 33 28 ±2 4.1 ±0.1  

Enlisted 98 ±1 2 4 14  20 31 30 ±2 4.1 ±0.1  
Officers 99 ±1 2 4 12  24 43 15 ±2 4.2 ±0.1  

Female 99 ±1 2 4 11  16 20 48 ±3 3.9 ±0.1  
Enlisted 99 ±1 2 4 10  16 18 50 ±4 3.9 ±0.1  
Officers 98 ±1 2 4 11  18 30 35 ±4 4.1 ±0.1  

COMPONENT BY PAYGRADE                    
ARNG Enlisted 99 ±1 2 4 13  20 29 32 ±3 4.0 ±0.1  

E1 – E4 99 ±1 2 4 12  18 24 40 ±4 4.0 ±0.2  
E5 – E9 99 ±1 1 5 15  22 35 23 ±4 4.1 ±0.1  

ARNG Officers 99 ±1 2 4 15  23 38 19 ±3 4.1 ±0.1  
O1 – O3 99 ±1 2 4 16  23 33 22 ±4 4.0 ±0.1  
O4 – O6 98 ±1 1 4 13  24 46 12 ±4 4.3 ±0.1  

USAR Enlisted 98 ±1 2 4 14  18 23 39 ±3 3.9 ±0.1  
E1 – E4 98 ±2 2 4 9  13 17 54 ±4 3.9 ±0.2  
E5 – E9 98 ±2 2 4 18  23 28 25 ±4 3.9 ±0.1  

USAR Officers 98 ±1 2 4 12  23 38 20 ±4 4.1 ±0.1  
O1 – O3 98 ±1 3 6 12  23 31 24 ±6 4.0 ±0.2  
O4 – O6 99 ±1 1 3 12  23 45 16 ±4 4.3 ±0.1  

USNR Enlisted 98 ±1 2 3 14  20 33 28 ±3 4.1 ±0.1  
E1 – E4 98 ±1 3 4 14  17 29 33 ±4 4.0 ±0.2  
E5 – E9 98 ±2 1 3 15  22 34 25 ±4 4.1 ±0.1  

USNR Officers 98 ±1 1 3 9  27 42 17 ±4 4.3 ±0.1  
O1 – O3 97 ±3 2 3 8  26 37 25 ±6 4.2 ±0.2  
O4 – O6 99 ±1 1 3 10  28 43 15 ±4 4.3 ±0.1  

USMCR Enlisted 97 ±2 2 3 9  15 22 49 ±4 4.0 ±0.1  
E1 – E4 96 ±2 2 3 8  13 17 56 ±5 3.9 ±0.2  
E5 – E9 99 ±1 2 4 10  20 37 26 ±4 4.2 ±0.1  

USMCR Officers 99 ±1 2 3 9  21 50 15 ±4 4.3 ±0.1  
O1 – O3 99 ±1 2 4 9  23 43 20 ±11 4.3 ±0.1  
O4 – O6 99 ±1 2 3 9  20 52 14 ±3 4.4 ±0.1  

ANG Enlisted 98 ±1 1 3 12  17 37 29 ±3 4.2 ±0.1  
E1 – E4 98 ±1 0 3 9  13 23 52 ±5 4.1 ±0.2  
E5 – E9 98 ±2 2 3 13  19 42 21 ±4 4.2 ±0.1  

ANG Officers 99 ±1 1 3 10  20 49 17 ±3 4.4 ±0.1  
O1 – O3 99 ±1 1 3 11  19 41 25 ±5 4.3 ±0.1  
O4 – O6 99 ±1 1 3 9  21 54 12 ±4 4.4 ±0.1  

USAFR Enlisted 98 ±1 1 3 14  18 32 32 ±3 4.1 ±0.1  
E1 – E4 99 ±1 1 2 12  13 26 46 ±5 4.1 ±0.2  
E5 – E9 98 ±2 1 3 15  20 33 28 ±4 4.1 ±0.1  

USAFR Officers 98 ±1 1 4 12  21 43 19 ±3 4.2 ±0.1  
O1 – O3 99 ±1 1 4 11  21 38 25 ±5 4.2 ±0.1  
O4 – O6 98 ±1 2 3 13  21 44 17 ±4 4.2 ±0.1  

Note. Percent responding are Reserve component members who answered the question.  Average is based on those who did not report spouse's relatives were not 
applicable (Q10c). 
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10. In your opinion, how do the following groups or individuals view your participation in the National Guard/Reserve? 
 d. Your relatives 
 

1. Very unfavorably 2. Somewhat unfavorably 3. Neither favorably nor unfavorably 
4. Somewhat favorably 5. Very favorably 6. Does not apply 

 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Favorableness 

OVERALL AND COMPONENT                    
Total 99 ±1 2 5 9  27 54 2 ±2 4.3 ±0.1  

ARNG 99 ±1 2 5 10  27 53 3 ±3 4.3 ±0.1  
USAR 99 ±1 3 6 10  29 49 3 ±3 4.2 ±0.1  
USNR 99 ±1 2 4 9  27 57 2 ±3 4.3 ±0.1  
USMCR 99 ±1 2 6 8  26 57 2 ±4 4.3 ±0.1  
ANG 99 ±1 1 3 7  23 63 2 ±3 4.5 ±0.1  
USAFR 100 ±1 2 4 11  24 56 3 ±3 4.3 ±0.1  

PAYGRADE                    
Enlisted 99 ±1 2 5 10  27 53 3 ±2 4.3 ±0.1  

E1 – E4 99 ±1 3 6 9  27 53 2 ±3 4.2 ±0.1  
E1 – E3 100 ±1 3 5 7  26 56 2 ±4 4.3 ±0.1  
E4 99 ±1 3 7 10  28 51 2 ±3 4.2 ±0.1  

E5 – E9 99 ±1 2 4 10  27 54 3 ±2 4.3 ±0.1  
E5 – E6 99 ±1 2 5 10  27 53 3 ±3 4.3 ±0.1  
E7 – E9 99 ±1 2 4 10  26 55 3 ±3 4.3 ±0.1  

Officers 99 ±1 2 4 8  26 59 2 ±2 4.4 ±0.1  
W1 – W5 98 ±1 3 3 10  31 49 4 ±6 4.2 ±0.2  
O1 – O3 99 ±1 2 5 8  28 56 1 ±3 4.3 ±0.1  
O4 – O6 100 ±1 1 3 7  23 64 2 ±2 4.5 ±0.1  

RESERVE PROGRAM                    
Reserve Unit 99 ±1 2 5 10  27 53 2 ±2 4.3 ±0.1  
AGR/TAR/AR 99 ±1 2 3 8  22 61 3 ±3 4.4 ±0.1  

Title 10 99 ±1 2 4 8  21 63 3 ±3 4.4 ±0.1  
Title 32 99 ±1 2 2 8  25 61 3 ±4 4.4 ±0.1  

IMA 100 ±1 4 5 10  25 55 1 ±5 4.2 ±0.2  
Military Technician 99 ±1 2 4 10  23 58 2 ±4 4.3 ±0.1  

PRIOR SERVICE                    
Prior Service 99 ±1 2 5 10  26 53 3 ±2 4.3 ±0.1  
Non-Prior Service 99 ±1 2 5 9  28 55 2 ±2 4.3 ±0.1  

ACTIVATED/DEPLOYED                    
Not Activated 99 ±1 2 5 10  27 54 2 ±2 4.3 ±0.1  
Activated 100 ±1 2 6 9  26 55 2 ±2 4.3 ±0.1  

Activated 30 Days or Less 100 ±1 1 7 10  24 53 5 ±8 4.3 ±0.2  
Activated More Than 30 Days 99 ±1 2 6 9  26 55 2 ±2 4.3 ±0.1  

Voluntary 99 ±1 2 5 8  23 60 3 ±3 4.4 ±0.1  
Involuntary 100 ±1 2 6 9  27 53 2 ±3 4.3 ±0.1  
Deployed CONUS 99 ±1 3 6 10  26 53 3 ±4 4.2 ±0.1  
Deployed OCONUS 99 ±1 2 6 9  25 55 2 ±3 4.3 ±0.1  
Not Deployed 100 ±1 2 5 8  27 57 2 ±4 4.3 ±0.1  

EMPLOYMENT/STUDENT                    
Employed Part-time 100 ±1 3 4 9  28 54 2 ±4 4.3 ±0.1  
Employed Full-time 99 ±1 2 5 10  28 53 3 ±2 4.3 ±0.1  
Student Part-time 100 ±1 2 7 11  27 51 2 ±5 4.2 ±0.1  
Student Full-time 99 ±1 3 6 8  28 55 1 ±4 4.3 ±0.1  
Both Employed and Student 99 ±1 3 6 10  27 53 1 ±4 4.2 ±0.1  
Not Employed and Not Student 100 ±1 5 6 10  22 53 5 ±5 4.2 ±0.2  

Note. Percent responding are Reserve component members who answered the question.  Average is based on those who did not report relatives were not applicable 
(Q10d). 
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10. In your opinion, how do the following groups or individuals view your participation in the National Guard/Reserve? 
 d. Your relatives 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Favorableness 

RACE/ETHNICITY                    
Non-Hispanic White 99 ±1 2 4 9  26 57 2 ±2 4.4 ±0.1  
Total Minority 99 ±1 3 7 11  29 48 3 ±2 4.1 ±0.1  

Non-Hispanic Black 99 ±1 3 9 11  31 43 3 ±3 4.1 ±0.1  
Hispanic 99 ±1 3 6 8  26 54 3 ±4 4.3 ±0.1  

GENDER                    
Male 99 ±1 2 5 10  26 55 2 ±2 4.3 ±0.1  

Enlisted 99 ±1 2 5 10  26 54 3 ±2 4.3 ±0.1  
Officers 99 ±1 2 3 8  26 59 2 ±2 4.4 ±0.1  

Female 99 ±1 4 7 8  28 50 2 ±3 4.2 ±0.1  
Enlisted 100 ±1 4 7 8  29 48 3 ±4 4.1 ±0.1  
Officers 99 ±1 2 6 7  23 60 1 ±4 4.3 ±0.1  

COMPONENT BY PAYGRADE                    
ARNG Enlisted 99 ±1 2 6 10  27 52 3 ±3 4.3 ±0.1  

E1 – E4 100 ±1 3 6 10  28 51 2 ±5 4.2 ±0.1  
E5 – E9 99 ±1 2 5 10  27 54 4 ±4 4.3 ±0.1  

ARNG Officers 99 ±1 2 3 10  28 55 2 ±3 4.4 ±0.1  
O1 – O3 99 ±1 2 4 10  29 53 2 ±4 4.3 ±0.1  
O4 – O6 100 ±1 1 2 9  25 61 2 ±4 4.5 ±0.1  

USAR Enlisted 99 ±1 3 6 10  30 48 3 ±3 4.2 ±0.1  
E1 – E4 99 ±1 3 7 8  28 51 3 ±4 4.2 ±0.1  
E5 – E9 99 ±1 3 5 13  31 45 3 ±4 4.1 ±0.1  

USAR Officers 100 ±1 3 5 9  26 55 2 ±3 4.3 ±0.1  
O1 – O3 99 ±1 3 6 9  30 49 2 ±5 4.2 ±0.2  
O4 – O6 100 ±1 2 4 9  23 60 2 ±4 4.4 ±0.1  

USNR Enlisted 99 ±1 2 5 9  27 55 2 ±3 4.3 ±0.1  
E1 – E4 99 ±1 4 5 11  25 53 2 ±4 4.2 ±0.1  
E5 – E9 100 ±1 1 5 9  28 55 2 ±4 4.3 ±0.1  

USNR Officers 99 ±1 1 1 5  27 64 1 ±4 4.5 ±0.1  
O1 – O3 99 ±1 1 3 6  31 57 1 ±6 4.4 ±0.1  
O4 – O6 99 ±1 1 1 5  25 66 2 ±4 4.6 ±0.1  

USMCR Enlisted 99 ±1 2 6 8  26 55 2 ±4 4.3 ±0.1  
E1 – E4 98 ±2 3 7 8  27 54 1 ±5 4.3 ±0.1  
E5 – E9 100 ±1 2 5 7  25 59 2 ±4 4.4 ±0.1  

USMCR Officers 100 ±1 1 2 6  20 70 1 ±3 4.6 ±0.1  
O1 – O3 100 ±1 1 3 6  23 67 0 ±7 4.5 ±0.2  
O4 – O6 100 ±1 1 1 5  19 71 1 ±3 4.6 ±0.1  

ANG Enlisted 99 ±1 2 3 8  24 62 2 ±3 4.4 ±0.1  
E1 – E4 99 ±1 1 4 6  23 65 1 ±4 4.5 ±0.1  
E5 – E9 99 ±1 2 3 8  24 61 2 ±4 4.4 ±0.1  

ANG Officers 99 ±1 1 3 5  20 70 1 ±3 4.6 ±0.1  
O1 – O3 99 ±1 1 4 5  20 69 1 ±4 4.5 ±0.1  
O4 – O6 99 ±1 1 3 5  20 70 2 ±4 4.6 ±0.1  

USAFR Enlisted 99 ±1 2 4 12  24 55 3 ±4 4.3 ±0.1  
E1 – E4 100 ±1 2 5 7  25 58 2 ±5 4.3 ±0.1  
E5 – E9 99 ±1 2 4 13  24 54 3 ±4 4.3 ±0.1  

USAFR Officers 100 ±1 2 4 7  23 63 2 ±3 4.4 ±0.1  
O1 – O3 99 ±1 2 3 7  25 62 2 ±4 4.5 ±0.1  
O4 – O6 100 ±1 2 4 7  23 63 2 ±4 4.4 ±0.1  

Note. Percent responding are Reserve component members who answered the question.  Average is based on those who did not report relatives were not applicable 
(Q10d). 
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10. In your opinion, how do the following groups or individuals view your participation in the National Guard/Reserve? 
 e. Your neighbors 
 

1. Very unfavorably 2. Somewhat unfavorably 3. Neither favorably nor unfavorably 
4. Somewhat favorably 5. Very favorably 6. Does not apply 

 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Favorableness 

OVERALL AND COMPONENT                    
Total 100 ±1 1 2 19  23 43 13 ±2 4.2 ±0.1  

ARNG 100 ±1 1 2 19  23 42 13 ±3 4.2 ±0.1  
USAR 99 ±1 1 2 21  23 39 14 ±3 4.1 ±0.1  
USNR 100 ±1 1 1 22  22 41 13 ±3 4.2 ±0.1  
USMCR 100 ±1 1 2 13  22 48 13 ±4 4.3 ±0.1  
ANG 99 ±1 1 1 17  22 49 10 ±3 4.3 ±0.1  
USAFR 100 ±1 1 1 21  22 43 12 ±3 4.2 ±0.1  

PAYGRADE                    
Enlisted 100 ±1 1 2 19  22 42 13 ±2 4.2 ±0.1  

E1 – E4 100 ±1 1 2 17  23 42 15 ±3 4.2 ±0.1  
E1 – E3 99 ±1 2 2 15  22 42 17 ±4 4.2 ±0.1  
E4 100 ±1 1 3 18  23 42 14 ±3 4.2 ±0.1  

E5 – E9 99 ±1 1 1 22  22 43 12 ±2 4.2 ±0.1  
E5 – E6 99 ±1 1 1 22  22 41 13 ±3 4.2 ±0.1  
E7 – E9 99 ±1 1 1 21  20 46 11 ±3 4.2 ±0.1  

Officers 100 ±1 1 2 19  26 45 7 ±2 4.2 ±0.1  
W1 – W5 99 ±1 3 1 21  23 45 7 ±6 4.1 ±0.2  
O1 – O3 100 ±1 1 2 20  26 41 10 ±3 4.2 ±0.1  
O4 – O6 100 ±1 1 2 18  26 47 6 ±2 4.2 ±0.1  

RESERVE PROGRAM                    
Reserve Unit 100 ±1 1 2 19  23 43 13 ±2 4.2 ±0.1  
AGR/TAR/AR 99 ±1 2 2 19  19 46 13 ±3 4.2 ±0.1  

Title 10 99 ±1 2 2 18  18 46 14 ±3 4.2 ±0.1  
Title 32 100 ±1 1 2 19  20 46 11 ±4 4.2 ±0.1  

IMA 99 ±1 1 2 23  25 39 11 ±5 4.1 ±0.1  
Military Technician 99 ±1 1 1 20  20 47 10 ±4 4.2 ±0.1  

PRIOR SERVICE                    
Prior Service 99 ±1 1 2 21  22 42 12 ±2 4.2 ±0.1  
Non-Prior Service 100 ±1 1 1 18  23 44 13 ±2 4.2 ±0.1  

ACTIVATED/DEPLOYED                    
Not Activated 100 ±1 1 2 20  22 42 14 ±2 4.2 ±0.1  
Activated 100 ±1 1 2 18  24 44 11 ±2 4.2 ±0.1  

Activated 30 Days or Less 100 ±1 1 3 19  26 35 15 ±7 4.1 ±0.2  
Activated More Than 30 Days 100 ±1 1 1 18  23 46 10 ±2 4.2 ±0.1  

Voluntary 100 ±1 1 1 16  22 50 10 ±3 4.3 ±0.1  
Involuntary 100 ±1 1 2 19  24 44 11 ±3 4.2 ±0.1  
Deployed CONUS 100 ±1 1 2 18  23 46 10 ±4 4.2 ±0.1  
Deployed OCONUS 100 ±1 1 1 18  24 47 9 ±3 4.3 ±0.1  
Not Deployed 99 ±1 2 1 18  23 44 12 ±4 4.2 ±0.1  

EMPLOYMENT/STUDENT                    
Employed Part-time 100 ±1 1 1 19  24 42 12 ±4 4.2 ±0.1  
Employed Full-time 100 ±1 1 1 21  23 43 11 ±2 4.2 ±0.1  
Student Part-time 100 ±1 1 2 20  24 41 13 ±5 4.2 ±0.1  
Student Full-time 99 ±1 1 2 16  25 42 13 ±4 4.2 ±0.1  
Both Employed and Student 100 ±1 1 2 19  25 42 12 ±4 4.2 ±0.1  
Not Employed and Not Student 99 ±1 3 3 18  18 39 20 ±5 4.1 ±0.2  

Note. Percent responding are Reserve component members who answered the question.  Average is based on those who did not report neighbors were not applicable 
(Q10e). 
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10. In your opinion, how do the following groups or individuals view your participation in the National Guard/Reserve? 
 e. Your neighbors 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Favorableness 

RACE/ETHNICITY                    
Non-Hispanic White 100 ±1 1 1 19  23 44 12 ±2 4.2 ±0.1  
Total Minority 99 ±1 1 2 19  23 41 14 ±2 4.2 ±0.1  

Non-Hispanic Black 99 ±1 2 3 20  22 38 16 ±3 4.1 ±0.1  
Hispanic 99 ±1 1 2 18  24 46 10 ±4 4.2 ±0.1  

GENDER                    
Male 99 ±1 1 2 19  23 44 12 ±2 4.2 ±0.1  

Enlisted 99 ±1 1 2 19  22 43 13 ±2 4.2 ±0.1  
Officers 100 ±1 1 2 19  26 45 6 ±2 4.2 ±0.1  

Female 100 ±1 2 2 19  22 39 16 ±3 4.1 ±0.1  
Enlisted 100 ±1 2 2 20  22 38 17 ±4 4.1 ±0.1  
Officers 100 ±1 1 2 18  24 43 11 ±4 4.2 ±0.1  

COMPONENT BY PAYGRADE                    
ARNG Enlisted 100 ±1 1 2 19  23 42 13 ±3 4.2 ±0.1  

E1 – E4 100 ±1 1 3 17  24 41 14 ±5 4.2 ±0.1  
E5 – E9 100 ±1 1 1 21  21 43 12 ±4 4.2 ±0.1  

ARNG Officers 100 ±1 1 1 20  26 44 8 ±3 4.2 ±0.1  
O1 – O3 100 ±1 1 1 21  26 42 9 ±5 4.2 ±0.1  
O4 – O6 100 ±1 1 1 19  25 49 5 ±4 4.3 ±0.1  

USAR Enlisted 99 ±1 1 2 21  22 38 16 ±3 4.1 ±0.1  
E1 – E4 100 ±1 2 2 17  22 39 18 ±4 4.2 ±0.1  
E5 – E9 99 ±1 1 2 24  22 38 13 ±4 4.1 ±0.1  

USAR Officers 100 ±1 1 3 19  27 42 8 ±3 4.1 ±0.1  
O1 – O3 100 ±1 2 3 22  26 37 10 ±5 4.0 ±0.2  
O4 – O6 100 ±1 1 3 17  28 46 5 ±4 4.2 ±0.1  

USNR Enlisted 100 ±1 1 1 23  20 41 14 ±3 4.1 ±0.1  
E1 – E4 99 ±1 2 1 20  19 40 18 ±4 4.1 ±0.1  
E5 – E9 100 ±1 1 1 24  21 41 12 ±4 4.1 ±0.1  

USNR Officers 100 ±1 1 1 19  27 44 8 ±4 4.2 ±0.1  
O1 – O3 100 ±1 0 1 18  26 42 12 ±6 4.2 ±0.1  
O4 – O6 100 ±1 1 1 20  28 45 6 ±4 4.2 ±0.1  

USMCR Enlisted 100 ±1 1 2 13  22 47 14 ±4 4.3 ±0.1  
E1 – E4 100 ±1 1 2 13  23 46 14 ±5 4.3 ±0.1  
E5 – E9 99 ±1 1 1 15  18 51 14 ±4 4.4 ±0.1  

USMCR Officers 99 ±1 1 1 15  22 55 5 ±3 4.4 ±0.1  
O1 – O3 100 ±1 1 0 14  23 57 5 ±8 4.4 ±0.2  
O4 – O6 99 ±1 1 1 16  22 55 5 ±3 4.4 ±0.1  

ANG Enlisted 99 ±1 1 1 17  21 49 11 ±3 4.3 ±0.1  
E1 – E4 100 ±1 1 1 13  19 52 13 ±5 4.4 ±0.1  
E5 – E9 99 ±1 1 1 18  22 47 10 ±4 4.3 ±0.1  

ANG Officers 100 ±1 1 1 16  24 54 5 ±3 4.4 ±0.1  
O1 – O3 100 ±1 1 1 17  22 52 7 ±5 4.3 ±0.1  
O4 – O6 100 ±1 1 1 15  25 54 4 ±4 4.4 ±0.1  

USAFR Enlisted 100 ±1 1 0 21  21 43 13 ±4 4.2 ±0.1  
E1 – E4 100 ±1 1 1 19  20 41 18 ±5 4.2 ±0.1  
E5 – E9 100 ±1 1 0 22  21 43 12 ±4 4.2 ±0.1  

USAFR Officers 99 ±1 1 2 19  25 46 7 ±3 4.2 ±0.1  
O1 – O3 100 ±1 1 1 18  23 48 10 ±5 4.3 ±0.1  
O4 – O6 99 ±1 1 2 20  26 45 6 ±4 4.2 ±0.1  

Note. Percent responding are Reserve component members who answered the question.  Average is based on those who did not report neighbors were not applicable 
(Q10e). 
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10. In your opinion, how do the following groups or individuals view your participation in the National Guard/Reserve? 
 f. Your civilian supervisor 
 

1. Very unfavorably 2. Somewhat unfavorably 3. Neither favorably nor unfavorably 
4. Somewhat favorably 5. Very favorably 6. Does not apply 

 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Favorableness 

OVERALL AND COMPONENT                    
Total 99 ±1 3 8 14  23 32 20 ±2 3.9 ±0.1  

ARNG 100 ±1 3 7 14  23 33 20 ±3 3.9 ±0.1  
USAR 100 ±1 4 8 15  26 32 16 ±3 3.9 ±0.1  
USNR 100 ±1 3 8 15  25 30 20 ±3 3.9 ±0.1  
USMCR 100 ±1 3 7 11  25 38 16 ±4 4.0 ±0.1  
ANG 99 ±1 3 7 11  17 31 31 ±3 4.0 ±0.1  
USAFR 99 ±1 4 8 15  22 32 18 ±3 3.9 ±0.1  

PAYGRADE                    
Enlisted 99 ±1 3 7 14  23 33 20 ±2 3.9 ±0.1  

E1 – E4 100 ±1 3 7 15  23 36 17 ±3 4.0 ±0.1  
E1 – E3 99 ±1 2 5 14  21 37 21 ±4 4.1 ±0.1  
E4 100 ±1 4 8 15  24 35 14 ±3 3.9 ±0.1  

E5 – E9 99 ±1 3 7 14  23 31 23 ±2 3.9 ±0.1  
E5 – E6 99 ±1 3 8 15  25 30 19 ±3 3.9 ±0.1  
E7 – E9 99 ±1 2 6 11  19 31 31 ±3 4.0 ±0.1  

Officers 100 ±1 4 10 12  25 28 21 ±2 3.8 ±0.1  
W1 – W5 99 ±1 5 11 9  22 28 26 ±7 3.7 ±0.2  
O1 – O3 100 ±1 3 12 13  27 29 15 ±3 3.8 ±0.1  
O4 – O6 100 ±1 4 9 12  23 28 24 ±2 3.8 ±0.1  

RESERVE PROGRAM                    
Reserve Unit 99 ±1 3 8 15  25 35 15 ±2 3.9 ±0.1  
AGR/TAR/AR 99 ±1 1 1 5  4 8 82 ±3 3.9 ±0.2  

Title 10 99 ±1 1 1 6  3 10 80 ±3 4.1 ±0.2  
Title 32 99 ±1 1 1 3  2 4 90 ±3 3.7 ±0.3  

IMA 100 ±1 5 10 16  25 32 13 ±5 3.8 ±0.2  
Military Technician 99 ±1 2 2 8  11 45 33 ±4 4.4 ±0.1  

PRIOR SERVICE                    
Prior Service 99 ±1 3 8 14  23 30 22 ±2 3.9 ±0.1  
Non-Prior Service 100 ±1 3 7 14  24 35 18 ±2 4.0 ±0.1  

ACTIVATED/DEPLOYED                    
Not Activated 99 ±1 3 7 14  23 32 22 ±2 4.0 ±0.1  
Activated 99 ±1 4 9 14  24 34 16 ±2 3.9 ±0.1  

Activated 30 Days or Less 99 ±1 4 11 13  25 31 16 ±7 3.8 ±0.3  
Activated More Than 30 Days 100 ±1 4 9 14  24 34 16 ±2 3.9 ±0.1  

Voluntary 99 ±1 4 8 12  24 35 17 ±3 4.0 ±0.1  
Involuntary 100 ±1 4 9 15  24 34 15 ±3 3.9 ±0.1  
Deployed CONUS 100 ±1 5 9 15  23 35 15 ±4 3.9 ±0.1  
Deployed OCONUS 99 ±1 5 9 13  23 33 17 ±3 3.8 ±0.1  
Not Deployed 100 ±1 3 9 14  24 35 16 ±4 3.9 ±0.1  

EMPLOYMENT/STUDENT                    
Employed Part-time 99 ±1 2 8 15  23 30 22 ±4 3.9 ±0.1  
Employed Full-time 100 ±1 4 9 15  27 38 7 ±2 3.9 ±0.1  
Student Part-time 100 ±1 3 10 15  28 33 10 ±4 3.9 ±0.1  
Student Full-time 100 ±1 2 6 13  25 33 22 ±4 4.0 ±0.1  
Both Employed and Student 100 ±1 3 9 14  29 35 11 ±3 3.9 ±0.1  
Not Employed and Not Student 100 ±1 5 8 15  17 28 28 ±5 3.7 ±0.2  

Note. Percent responding are Reserve component members who answered the question.  Average is based on those who did not report civilian supervisor was not 
applicable (Q10f). 
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10. In your opinion, how do the following groups or individuals view your participation in the National Guard/Reserve? 
 f. Your civilian supervisor 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Favorableness 

RACE/ETHNICITY                    
Non-Hispanic White 100 ±1 3 8 14  23 31 21 ±2 3.9 ±0.1  
Total Minority 99 ±1 3 7 14  23 35 19 ±2 4.0 ±0.1  

Non-Hispanic Black 99 ±1 3 7 14  23 35 18 ±3 4.0 ±0.1  
Hispanic 99 ±1 3 7 13  23 36 18 ±4 4.0 ±0.1  

GENDER                    
Male 99 ±1 3 7 14  23 33 19 ±2 3.9 ±0.1  

Enlisted 99 ±1 3 7 15  23 34 18 ±2 3.9 ±0.1  
Officers 99 ±1 4 10 13  24 28 21 ±2 3.8 ±0.1  

Female 100 ±1 3 8 11  23 29 26 ±3 3.9 ±0.1  
Enlisted 100 ±1 2 7 11  22 29 27 ±3 3.9 ±0.1  
Officers 100 ±1 3 9 11  25 29 22 ±4 3.8 ±0.1  

COMPONENT BY PAYGRADE                    
ARNG Enlisted 100 ±1 3 7 15  23 33 19 ±3 3.9 ±0.1  

E1 – E4 100 ±1 3 7 16  21 37 16 ±4 4.0 ±0.2  
E5 – E9 100 ±1 2 8 14  24 29 22 ±4 3.9 ±0.2  

ARNG Officers 99 ±1 3 10 10  24 28 25 ±4 3.9 ±0.1  
O1 – O3 99 ±1 3 11 10  27 28 20 ±5 3.8 ±0.1  
O4 – O6 99 ±1 3 7 10  18 28 35 ±4 4.0 ±0.1  

USAR Enlisted 100 ±1 3 7 15  26 33 16 ±3 3.9 ±0.1  
E1 – E4 100 ±1 3 7 14  26 33 16 ±4 3.9 ±0.1  
E5 – E9 99 ±1 3 7 16  26 33 16 ±4 3.9 ±0.1  

USAR Officers 100 ±1 5 12 13  26 28 16 ±3 3.7 ±0.1  
O1 – O3 100 ±1 5 14 15  24 29 13 ±6 3.7 ±0.2  
O4 – O6 100 ±1 5 11 11  26 28 19 ±4 3.8 ±0.1  

USNR Enlisted 100 ±1 3 7 15  24 29 21 ±3 3.9 ±0.1  
E1 – E4 100 ±1 5 7 15  21 35 16 ±4 3.9 ±0.1  
E5 – E9 99 ±1 2 7 15  26 27 23 ±4 3.9 ±0.1  

USNR Officers 99 ±1 2 8 14  27 30 18 ±4 3.9 ±0.1  
O1 – O3 100 ±0 2 10 15  30 33 11 ±6 3.9 ±0.2  
O4 – O6 99 ±1 2 8 13  26 29 21 ±4 3.9 ±0.1  

USMCR Enlisted 99 ±1 3 7 11  25 38 16 ±4 4.1 ±0.1  
E1 – E4 99 ±1 3 7 11  24 40 14 ±5 4.0 ±0.2  
E5 – E9 100 ±1 3 6 10  25 34 22 ±4 4.1 ±0.2  

USMCR Officers 100 ±1 3 8 12  26 34 17 ±4 4.0 ±0.1  
O1 – O3 100 ±1 3 6 13  29 35 15 ±10 4.0 ±0.2  
O4 – O6 100 ±1 3 8 12  25 34 18 ±3 3.9 ±0.1  

ANG Enlisted 99 ±1 3 7 11  17 32 31 ±3 4.0 ±0.1  
E1 – E4 100 ±1 3 7 12  20 34 24 ±4 4.0 ±0.2  
E5 – E9 99 ±1 3 7 10  16 31 33 ±4 4.0 ±0.2  

ANG Officers 99 ±1 3 7 11  19 25 35 ±3 3.9 ±0.1  
O1 – O3 100 ±1 3 7 13  25 27 25 ±4 3.9 ±0.1  
O4 – O6 99 ±1 3 7 10  16 25 40 ±4 3.9 ±0.2  

USAFR Enlisted 99 ±1 4 8 15  22 33 18 ±3 3.9 ±0.1  
E1 – E4 100 ±1 3 6 14  24 34 20 ±4 4.0 ±0.1  
E5 – E9 99 ±1 4 9 15  21 33 18 ±4 3.8 ±0.2  

USAFR Officers 99 ±1 4 8 17  24 29 18 ±3 3.8 ±0.1  
O1 – O3 99 ±1 3 8 16  26 29 18 ±4 3.9 ±0.1  
O4 – O6 99 ±1 5 8 17  23 28 18 ±4 3.8 ±0.1  

Note. Percent responding are Reserve component members who answered the question.  Average is based on those who did not report civilian supervisor was not 
applicable (Q10f). 
  



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

52 DMDC 

10. In your opinion, how do the following groups or individuals view your participation in the National Guard/Reserve? 
 g. Your civilian coworkers 
 

1. Very unfavorably 2. Somewhat unfavorably 3. Neither favorably nor unfavorably 
4. Somewhat favorably 5. Very favorably 6. Does not apply 

 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Favorableness 

OVERALL AND COMPONENT                    
Total 99 ±1 2 4 15  24 36 19 ±2 4.1 ±0.1  

ARNG 99 ±1 2 4 16  23 36 19 ±3 4.1 ±0.1  
USAR 100 ±1 2 5 15  27 36 15 ±3 4.0 ±0.1  
USNR 100 ±1 2 3 15  26 35 18 ±3 4.1 ±0.1  
USMCR 100 ±1 2 4 13  23 44 15 ±4 4.2 ±0.1  
ANG 99 ±1 2 3 11  20 34 30 ±3 4.2 ±0.1  
USAFR 99 ±1 2 4 16  24 36 18 ±3 4.1 ±0.1  

PAYGRADE                    
Enlisted 99 ±1 2 4 15  23 36 20 ±2 4.1 ±0.1  

E1 – E4 100 ±1 2 4 16  24 38 16 ±3 4.1 ±0.1  
E1 – E3 100 ±1 2 4 15  22 37 19 ±4 4.1 ±0.1  
E4 100 ±1 2 4 17  24 39 15 ±3 4.1 ±0.1  

E5 – E9 99 ±1 2 4 15  23 35 22 ±2 4.1 ±0.1  
E5 – E6 99 ±1 2 4 16  24 36 19 ±3 4.1 ±0.1  
E7 – E9 99 ±1 1 3 13  21 32 30 ±3 4.1 ±0.1  

Officers 100 ±1 2 6 13  27 35 18 ±2 4.1 ±0.1  
W1 – W5 99 ±1 4 5 12  24 32 23 ±7 4.0 ±0.2  
O1 – O3 100 ±1 2 7 13  29 36 13 ±3 4.0 ±0.1  
O4 – O6 100 ±1 2 5 12  27 35 20 ±2 4.1 ±0.1  

RESERVE PROGRAM                    
Reserve Unit 99 ±1 2 4 16  25 38 14 ±2 4.1 ±0.1  
AGR/TAR/AR 99 ±1 1 1 5  5 12 76 ±3 4.1 ±0.2  

Title 10 99 ±1 1 1 6  6 16 71 ±3 4.2 ±0.2  
Title 32 99 ±1 0 1 4  3 5 87 ±3 3.9 ±0.3  

IMA 100 ±1 3 8 18  26 34 11 ±5 3.9 ±0.1  
Military Technician 99 ±1 1 1 9  13 43 33 ±4 4.4 ±0.1  

PRIOR SERVICE                    
Prior Service 99 ±1 2 4 15  23 34 22 ±2 4.1 ±0.1  
Non-Prior Service 100 ±1 2 4 15  24 38 17 ±2 4.1 ±0.1  

ACTIVATED/DEPLOYED                    
Not Activated 99 ±1 2 3 15  24 35 21 ±2 4.1 ±0.1  
Activated 99 ±1 2 5 15  24 38 15 ±2 4.1 ±0.1  

Activated 30 Days or Less 99 ±1 2 6 15  28 34 15 ±7 4.0 ±0.2  
Activated More Than 30 Days 99 ±1 2 5 15  24 39 15 ±2 4.1 ±0.1  

Voluntary 99 ±1 2 4 13  21 43 17 ±3 4.2 ±0.1  
Involuntary 100 ±1 2 5 16  25 37 14 ±3 4.1 ±0.1  
Deployed CONUS 99 ±1 3 5 14  24 40 15 ±4 4.1 ±0.1  
Deployed OCONUS 99 ±1 2 5 14  24 38 17 ±3 4.1 ±0.1  
Not Deployed 100 ±1 2 5 16  23 39 15 ±4 4.1 ±0.1  

EMPLOYMENT/STUDENT                    
Employed Part-time 100 ±1 1 4 16  25 34 19 ±4 4.1 ±0.1  
Employed Full-time 100 ±1 2 5 17  28 42 8 ±2 4.1 ±0.1  
Student Part-time 100 ±1 2 5 18  29 37 9 ±4 4.0 ±0.1  
Student Full-time 100 ±1 2 4 13  24 37 20 ±4 4.1 ±0.1  
Both Employed and Student 100 ±1 2 5 16  29 39 9 ±4 4.1 ±0.1  
Not Employed and Not Student 100 ±1 4 4 17  19 29 28 ±5 3.9 ±0.2  

Note. Percent responding are Reserve component members who answered the question.  Average is based on those who did not report civilian coworkers were not 
applicable (Q10g). 
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10. In your opinion, how do the following groups or individuals view your participation in the National Guard/Reserve? 
 g. Your civilian coworkers 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Favorableness 

RACE/ETHNICITY                    
Non-Hispanic White 99 ±1 2 4 15  24 35 20 ±2 4.1 ±0.1  
Total Minority 99 ±1 2 4 15  24 37 18 ±2 4.1 ±0.1  

Non-Hispanic Black 99 ±1 2 5 15  24 36 18 ±3 4.1 ±0.1  
Hispanic 99 ±1 3 3 14  23 40 17 ±4 4.2 ±0.1  

GENDER                    
Male 99 ±1 2 4 15  24 37 18 ±2 4.1 ±0.1  

Enlisted 99 ±1 2 4 16  24 37 18 ±2 4.1 ±0.1  
Officers 100 ±1 2 5 13  28 35 17 ±2 4.1 ±0.1  

Female 100 ±1 2 5 13  22 33 26 ±3 4.1 ±0.1  
Enlisted 100 ±1 2 5 13  21 33 27 ±4 4.1 ±0.1  
Officers 100 ±1 2 7 13  25 33 20 ±4 4.0 ±0.1  

COMPONENT BY PAYGRADE                    
ARNG Enlisted 99 ±1 2 3 17  23 37 19 ±3 4.1 ±0.1  

E1 – E4 100 ±1 2 3 18  23 39 15 ±4 4.1 ±0.1  
E5 – E9 99 ±1 2 3 16  22 34 23 ±4 4.1 ±0.1  

ARNG Officers 100 ±1 2 6 11  25 34 22 ±4 4.1 ±0.1  
O1 – O3 100 ±1 2 6 12  26 35 19 ±5 4.0 ±0.1  
O4 – O6 99 ±1 1 4 10  22 33 30 ±4 4.1 ±0.1  

USAR Enlisted 100 ±1 2 5 15  26 36 16 ±3 4.1 ±0.1  
E1 – E4 100 ±1 2 4 15  26 36 17 ±4 4.1 ±0.1  
E5 – E9 99 ±1 2 5 16  26 35 15 ±4 4.0 ±0.1  

USAR Officers 100 ±1 3 7 13  30 35 12 ±4 4.0 ±0.1  
O1 – O3 100 ±1 3 7 14  31 34 10 ±6 4.0 ±0.1  
O4 – O6 100 ±1 3 6 12  29 36 14 ±4 4.0 ±0.1  

USNR Enlisted 99 ±1 2 3 16  24 34 20 ±3 4.1 ±0.1  
E1 – E4 100 ±1 4 4 16  24 37 15 ±4 4.0 ±0.1  
E5 – E9 99 ±1 1 3 16  24 33 22 ±4 4.1 ±0.1  

USNR Officers 100 ±1 1 4 13  31 38 14 ±4 4.2 ±0.1  
O1 – O3 100 ±1 1 5 14  32 40 8 ±6 4.1 ±0.2  
O4 – O6 100 ±1 1 3 13  30 37 15 ±4 4.2 ±0.1  

USMCR Enlisted 100 ±1 2 4 13  23 44 15 ±4 4.2 ±0.1  
E1 – E4 100 ±1 2 4 14  23 44 13 ±5 4.2 ±0.1  
E5 – E9 100 ±1 1 3 11  22 43 21 ±4 4.3 ±0.1  

USMCR Officers 100 ±1 1 4 9  28 42 15 ±3 4.2 ±0.1  
O1 – O3 100 ±1 1 4 9  29 43 14 ±9 4.3 ±0.2  
O4 – O6 100 ±1 1 4 9  28 42 15 ±3 4.2 ±0.1  

ANG Enlisted 99 ±1 2 3 11  20 34 30 ±3 4.2 ±0.1  
E1 – E4 99 ±1 1 3 12  22 37 25 ±4 4.2 ±0.1  
E5 – E9 99 ±1 2 3 11  19 33 32 ±4 4.1 ±0.2  

ANG Officers 99 ±1 1 4 9  21 32 32 ±3 4.2 ±0.1  
O1 – O3 100 ±1 1 5 11  23 35 25 ±4 4.2 ±0.1  
O4 – O6 99 ±1 1 4 8  20 31 36 ±4 4.2 ±0.1  

USAFR Enlisted 99 ±1 2 4 16  23 37 18 ±3 4.1 ±0.1  
E1 – E4 100 ±1 1 4 14  23 39 20 ±5 4.2 ±0.1  
E5 – E9 99 ±1 2 4 17  24 36 18 ±4 4.1 ±0.1  

USAFR Officers 100 ±1 2 5 18  26 33 16 ±3 4.0 ±0.1  
O1 – O3 100 ±1 1 5 18  26 34 15 ±4 4.0 ±0.1  
O4 – O6 99 ±1 2 5 17  26 32 16 ±4 4.0 ±0.1  

Note. Percent responding are Reserve component members who answered the question.  Average is based on those who did not report civilian coworkers were not 
applicable (Q10g). 
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10. In your opinion, how do the following groups or individuals view your participation in the National Guard/Reserve? 
 h. Your National Guard/Reserve unit members 
 

1. Very unfavorably 2. Somewhat unfavorably 3. Neither favorably nor unfavorably 
4. Somewhat favorably 5. Very favorably 6. Does not apply 

 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Favorableness 

OVERALL AND COMPONENT                    
Total 100 ±1 2 2 9  19 67 2 ±2 4.5 ±0.1  

ARNG 100 ±1 1 2 10  19 66 2 ±3 4.5 ±0.1  
USAR 100 ±1 2 2 9  19 64 3 ±3 4.5 ±0.1  
USNR 100 ±1 1 1 8  18 68 4 ±3 4.6 ±0.1  
USMCR 100 ±1 2 2 12  21 61 3 ±4 4.4 ±0.1  
ANG 100 ±1 1 1 6  18 73 1 ±3 4.6 ±0.1  
USAFR 100 ±1 2 1 8  17 69 3 ±3 4.6 ±0.1  

PAYGRADE                    
Enlisted 100 ±1 2 2 10  19 66 2 ±2 4.5 ±0.1  

E1 – E4 100 ±1 2 2 12  21 62 2 ±3 4.4 ±0.1  
E1 – E3 100 ±1 2 2 12  21 60 3 ±4 4.4 ±0.1  
E4 100 ±1 2 2 12  21 62 1 ±3 4.4 ±0.1  

E5 – E9 100 ±1 1 1 8  18 69 3 ±2 4.6 ±0.1  
E5 – E6 100 ±1 1 1 8  19 68 2 ±3 4.5 ±0.1  
E7 – E9 100 ±1 1 1 7  15 72 3 ±3 4.6 ±0.1  

Officers 100 ±1 1 1 5  17 73 3 ±2 4.6 ±0.1  
W1 – W5 99 ±1 3 0 5  18 72 2 ±5 4.6 ±0.2  
O1 – O3 100 ±1 1 1 7  18 71 2 ±3 4.6 ±0.1  
O4 – O6 100 ±1 1 1 4  16 75 4 ±2 4.7 ±0.1  

RESERVE PROGRAM                    
Reserve Unit 100 ±1 2 2 9  19 67 2 ±2 4.5 ±0.1  
AGR/TAR/AR 100 ±1 2 1 10  15 64 8 ±3 4.5 ±0.1  

Title 10 99 ±1 2 1 10  13 59 15 ±3 4.5 ±0.1  
Title 32 100 ±1 1 1 7  17 72 2 ±4 4.6 ±0.1  

IMA 100 ±1 2 1 8  15 64 10 ±4 4.6 ±0.1  
Military Technician 100 ±1 2 1 7  17 70 2 ±4 4.6 ±0.1  

PRIOR SERVICE                    
Prior Service 100 ±1 2 2 9  18 67 3 ±2 4.5 ±0.1  
Non-Prior Service 100 ±1 2 1 9  20 67 2 ±2 4.5 ±0.1  

ACTIVATED/DEPLOYED                    
Not Activated 100 ±1 2 1 9  18 67 3 ±2 4.5 ±0.1  
Activated 100 ±1 1 2 9  20 66 2 ±2 4.5 ±0.1  

Activated 30 Days or Less 100 ±1 1 4 9  21 63 1 ±7 4.4 ±0.2  
Activated More Than 30 Days 100 ±1 1 2 9  20 66 2 ±2 4.5 ±0.1  

Voluntary 100 ±1 1 2 7  17 71 2 ±3 4.6 ±0.1  
Involuntary 100 ±1 2 2 10  21 64 2 ±3 4.5 ±0.1  
Deployed CONUS 100 ±1 1 1 11  19 66 2 ±3 4.5 ±0.1  
Deployed OCONUS 100 ±1 2 1 10  20 66 1 ±3 4.5 ±0.1  
Not Deployed 100 ±1 1 2 7  20 67 2 ±4 4.5 ±0.1  

EMPLOYMENT/STUDENT                    
Employed Part-time 100 ±1 2 2 9  21 64 2 ±4 4.5 ±0.1  
Employed Full-time 100 ±1 1 1 9  18 69 2 ±2 4.5 ±0.1  
Student Part-time 100 ±1 2 1 9  23 65 1 ±4 4.5 ±0.1  
Student Full-time 100 ±1 2 2 11  19 64 2 ±4 4.4 ±0.1  
Both Employed and Student 100 ±1 2 2 10  21 64 1 ±3 4.5 ±0.1  
Not Employed and Not Student 100 ±1 2 2 9  21 63 3 ±5 4.4 ±0.1  

Note. Percent responding are Reserve component members who answered the question.  Average is based on those who did not report National Guard/Reserve unit 
members were not applicable (Q10h). 
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10. In your opinion, how do the following groups or individuals view your participation in the National Guard/Reserve? 
 h. Your National Guard/Reserve unit members 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Favorableness 

RACE/ETHNICITY                    
Non-Hispanic White 100 ±1 1 1 8  18 68 2 ±2 4.5 ±0.1  
Total Minority 100 ±1 2 2 10  20 64 3 ±2 4.5 ±0.1  

Non-Hispanic Black 100 ±1 2 2 11  20 62 3 ±3 4.4 ±0.1  
Hispanic 100 ±1 1 2 9  19 66 2 ±3 4.5 ±0.1  

GENDER                    
Male 100 ±1 2 2 9  19 67 2 ±2 4.5 ±0.1  

Enlisted 100 ±1 2 2 10  19 66 2 ±2 4.5 ±0.1  
Officers 100 ±1 1 1 5  17 74 3 ±2 4.6 ±0.1  

Female 100 ±1 1 1 9  18 66 4 ±3 4.5 ±0.1  
Enlisted 100 ±1 1 1 10  19 65 4 ±4 4.5 ±0.1  
Officers 99 ±1 2 1 6  17 71 5 ±3 4.6 ±0.1  

COMPONENT BY PAYGRADE                    
ARNG Enlisted 100 ±1 1 2 11  19 65 2 ±3 4.5 ±0.1  

E1 – E4 100 ±1 2 3 13  21 61 1 ±4 4.4 ±0.1  
E5 – E9 100 ±1 1 1 8  17 70 2 ±4 4.6 ±0.1  

ARNG Officers 100 ±1 1 1 5  18 73 2 ±3 4.6 ±0.1  
O1 – O3 100 ±1 2 1 6  19 71 2 ±4 4.6 ±0.1  
O4 – O6 100 ±1 1 1 3  16 77 2 ±3 4.7 ±0.1  

USAR Enlisted 100 ±1 2 2 9  20 63 3 ±3 4.5 ±0.1  
E1 – E4 100 ±1 2 3 11  21 60 3 ±4 4.4 ±0.1  
E5 – E9 99 ±1 2 2 8  18 66 3 ±4 4.5 ±0.1  

USAR Officers 100 ±1 2 1 7  17 69 4 ±3 4.6 ±0.1  
O1 – O3 99 ±1 2 1 8  20 66 4 ±5 4.5 ±0.1  
O4 – O6 100 ±1 2 1 6  15 72 5 ±4 4.6 ±0.1  

USNR Enlisted 100 ±1 1 1 9  18 66 5 ±3 4.5 ±0.1  
E1 – E4 100 ±1 2 1 11  18 63 4 ±4 4.5 ±0.1  
E5 – E9 100 ±1 1 1 8  18 68 5 ±4 4.6 ±0.1  

USNR Officers 100 ±1 1 0 4  17 76 2 ±3 4.7 ±0.1  
O1 – O3 100 ±1 1 1 5  14 79 1 ±5 4.7 ±0.1  
O4 – O6 100 ±1 1 0 4  17 75 3 ±4 4.7 ±0.1  

USMCR Enlisted 100 ±1 2 2 12  22 59 2 ±4 4.4 ±0.1  
E1 – E4 100 ±1 2 3 14  24 55 2 ±5 4.3 ±0.1  
E5 – E9 100 ±1 1 1 7  16 72 3 ±4 4.6 ±0.1  

USMCR Officers 100 ±1 1 0 3  13 78 4 ±2 4.7 ±0.1  
O1 – O3 100 ±1 1 0 4  12 80 3 ±5 4.8 ±0.1  
O4 – O6 100 ±1 1 0 3  14 78 4 ±2 4.7 ±0.1  

ANG Enlisted 100 ±1 1 1 7  19 72 1 ±3 4.6 ±0.1  
E1 – E4 100 ±1 1 0 8  16 75 1 ±4 4.6 ±0.1  
E5 – E9 100 ±1 1 1 6  20 71 1 ±4 4.6 ±0.1  

ANG Officers 100 ±1 1 1 3  14 80 1 ±3 4.7 ±0.1  
O1 – O3 100 ±1 1 0 3  14 81 0 ±3 4.8 ±0.1  
O4 – O6 99 ±1 1 1 3  14 80 1 ±3 4.7 ±0.1  

USAFR Enlisted 100 ±1 2 1 9  17 68 3 ±3 4.5 ±0.1  
E1 – E4 100 ±1 2 1 9  20 65 3 ±4 4.5 ±0.1  
E5 – E9 100 ±1 1 1 9  17 69 3 ±4 4.6 ±0.1  

USAFR Officers 99 ±1 2 1 5  17 72 5 ±3 4.6 ±0.1  
O1 – O3 100 ±1 1 0 7  16 71 3 ±4 4.6 ±0.1  
O4 – O6 99 ±1 2 1 3  17 72 5 ±4 4.7 ±0.1  

Note. Percent responding are Reserve component members who answered the question.  Average is based on those who did not report National Guard/Reserve unit 
members were not applicable (Q10h). 
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11. [Also see Q12a] Suppose your child came to you for advice.  How likely is it that you would recommend? 
 a. Joining a military service such as the Army, Navy, Marine Corps, Air Force, or Coast Guard 
 

1. Very unlikely 2. Unlikely 3. Neither likely nor unlikely 
4. Likely 5. Very likely   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

OVERALL AND COMPONENT                  
Total 23 ±1 7 9 14  41 30 ±3 3.8 ±0.1  

ARNG 22 ±2 6 8 13  41 31 ±5 3.8 ±0.2  
USAR 23 ±2 9 7 14  40 30 ±5 3.8 ±0.2  
USNR 28 ±3 4 7 15  45 29 ±5 3.9 ±0.1  
USMCR 7 ±1 6 10 11  38 35 ±5 3.9 ±0.2  
ANG 25 ±3 7 12 14  40 27 ±6 3.7 ±0.2  
USAFR 29 ±3 5 10 15  38 32 ±5 3.8 ±0.1  

PAYGRADE                  
Enlisted 22 ±2 7 9 13  41 31 ±3 3.8 ±0.1  

E1 – E4 9 ±2 10 7 11  41 31 ±8 3.8 ±0.2  
E1 – E3 2 ±1 8 7 22  42 20 ±14 3.6 ±0.4  
E4 12 ±2 10 7 10  41 32 ±9 3.8 ±0.3  

E5 – E9 33 ±2 6 9 14  41 30 ±4 3.8 ±0.1  
E5 – E6 28 ±3 6 7 14  40 34 ±5 3.9 ±0.1  
E7 – E9 44 ±3 6 12 15  42 26 ±5 3.7 ±0.1  

Officers 30 ±2 6 9 15  41 29 ±3 3.8 ±0.1  
W1 – W5 35 ±5 6 11 16  43 24 ±7 3.7 ±0.2  
O1 – O3 16 ±2 7 7 14  41 31 ±8 3.8 ±0.2  
O4 – O6 38 ±2 6 8 15  41 29 ±3 3.8 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 22 ±2 6 8 13  41 31 ±3 3.8 ±0.1  
AGR/TAR/AR 35 ±3 9 11 16  37 26 ±4 3.6 ±0.1  

Title 10 34 ±3 10 9 16  36 29 ±5 3.6 ±0.2  
Title 32 42 ±4 9 13 16  37 25 ±6 3.6 ±0.2  

IMA 33 ±4 9 9 13  40 28 ±6 3.7 ±0.2  
Military Technician 33 ±4 7 13 13  41 26 ±6 3.7 ±0.2  

PRIOR SERVICE                  
Prior Service 32 ±2 6 8 13  41 31 ±3 3.8 ±0.1  
Non-Prior Service 15 ±2 7 9 14  41 29 ±5 3.8 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 23 ±2 7 8 13  41 31 ±4 3.8 ±0.1  
Activated 23 ±2 7 10 15  41 28 ±4 3.7 ±0.1  

Activated 30 Days or Less 18 ±6 5 10 10  37 38 ±16 3.9 ±0.4  
Activated More Than 30 Days 24 ±2 7 9 15  41 27 ±4 3.7 ±0.1  

Voluntary 27 ±3 6 9 16  39 30 ±6 3.8 ±0.2  
Involuntary 23 ±2 7 10 13  44 25 ±5 3.7 ±0.1  
Deployed CONUS 27 ±4 6 12 12  41 29 ±7 3.7 ±0.2  
Deployed OCONUS 24 ±3 8 13 15  38 26 ±6 3.6 ±0.2  
Not Deployed 22 ±3 7 6 17  43 27 ±7 3.8 ±0.2  

EMPLOYMENT/STUDENT                  
Employed Part-time 9 ±3 11 7 12  37 32 ±13 3.7 ±0.4  
Employed Full-time 27 ±2 6 9 13  41 31 ±3 3.8 ±0.1  
Student Part-time 18 ±4 6 6 15  36 38 ±10 3.9 ±0.2  
Student Full-time 5 ±2 19 7 11  32 32 ±13 3.5 ±0.5  
Both Employed and Student 12 ±2 11 7 12  35 35 ±8 3.8 ±0.3  
Not Employed and Not Student 22 ±4 8 7 13  50 23 ±10 3.7 ±0.2  

Note. Percent responding are Reserve component members who answered the question and who had at least one child or other legal dependent 13-22 years old (Q4/Q5). 
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11. [Also see Q12a] Suppose your child came to you for advice.  How likely is it that you would recommend? 
 a. Joining a military service such as the Army, Navy, Marine Corps, Air Force, or Coast Guard 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

RACE/ETHNICITY                  
Non-Hispanic White 21 ±2 6 9 14  41 30 ±4 3.8 ±0.1  
Total Minority 27 ±2 8 8 14  40 31 ±4 3.8 ±0.1  

Non-Hispanic Black 31 ±3 8 10 16  40 26 ±4 3.7 ±0.1  
Hispanic 23 ±3 8 6 10  40 35 ±7 3.9 ±0.2  

GENDER                  
Male 24 ±2 6 8 14  42 30 ±3 3.8 ±0.1  

Enlisted 23 ±2 6 8 13  42 31 ±4 3.8 ±0.1  
Officers 31 ±2 6 8 16  42 28 ±3 3.8 ±0.1  

Female 19 ±2 10 11 14  34 31 ±6 3.7 ±0.2  
Enlisted 18 ±3 10 11 15  34 30 ±7 3.6 ±0.2  
Officers 25 ±4 7 9 12  35 36 ±10 3.9 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 21 ±3 7 8 13  41 32 ±6 3.8 ±0.2  

E1 – E4 11 ±3 10 8 10  44 27 ±12 3.7 ±0.3  
E5 – E9 33 ±4 5 8 14  39 34 ±7 3.9 ±0.2  

ARNG Officers 27 ±3 5 8 16  45 26 ±4 3.8 ±0.1  
O1 – O3 20 ±3 6 9 17  45 22 ±6 3.7 ±0.2  
O4 – O6 41 ±4 4 7 15  45 30 ±6 3.9 ±0.2  

USAR Enlisted 21 ±2 10 7 14  39 30 ±6 3.7 ±0.2  
E1 – E4 6 ±2 18 1 17  29 35 ±14 3.6 ±0.5  
E5 – E9 36 ±4 8 8 13  41 29 ±6 3.7 ±0.2  

USAR Officers 32 ±3 7 7 13  43 31 ±6 3.8 ±0.2  
O1 – O3 21 ±5 8 7 12  41 33 ±13 3.8 ±0.3  
O4 – O6 41 ±4 6 7 13  43 30 ±6 3.8 ±0.2  

USNR Enlisted 28 ±3 4 7 16  46 28 ±6 3.9 ±0.1  
E1 – E4 17 ±3 6 3 11  43 37 ±10 4.0 ±0.2  
E5 – E9 32 ±4 3 7 17  47 26 ±7 3.8 ±0.2  

USNR Officers 30 ±4 5 9 14  41 31 ±7 3.8 ±0.2  
O1 – O3 18 ±6 4 7 12  36 NR ±15 4.0 ±0.4  
O4 – O6 34 ±4 5 9 14  42 29 ±7 3.8 ±0.2  

USMCR Enlisted 4 ±1 7 11 7  36 39 ±7 3.9 ±0.2  
E1 – E4 1 ±1 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 16 ±3 8 8 8  41 36 ±8 3.9 ±0.2  

USMCR Officers 30 ±3 4 9 16  41 30 ±5 3.8 ±0.1  
O1 – O3 18 ±4 8 8 19  37 28 ±9 3.7 ±0.2  
O4 – O6 34 ±3 4 9 16  42 30 ±6 3.9 ±0.2  

ANG Enlisted 25 ±3 7 12 13  40 28 ±7 3.7 ±0.2  
E1 – E4 4 ±2 NR NR NR  NR NR  3.9 ±0.5  
E5 – E9 32 ±4 7 12 13  40 28 ±7 3.7 ±0.2  

ANG Officers 28 ±3 6 12 22  38 22 ±6 3.6 ±0.2  
O1 – O3 11 ±3 5 8 17  38 32 ±11 3.8 ±0.3  
O4 – O6 37 ±4 6 13 22  38 21 ±6 3.6 ±0.2  

USAFR Enlisted 28 ±3 5 10 14  39 32 ±6 3.8 ±0.2  
E1 – E4 9 ±3 6 7 8  36 42 ±13 4.0 ±0.3  
E5 – E9 33 ±4 5 11 14  39 31 ±7 3.8 ±0.2  

USAFR Officers 33 ±3 8 10 16  34 31 ±5 3.7 ±0.2  
O1 – O3 22 ±4 8 15 15  32 30 ±9 3.6 ±0.3  
O4 – O6 37 ±4 8 10 17  34 32 ±6 3.7 ±0.2  

Note. Percent responding are Reserve component members who answered the question and who had at least one child or other legal dependent 13-22 years old (Q4/Q5). 
NR:  Not reportable - cell size less than 30 or low precision.  
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11. [Also see Q12b] Suppose your child came to you for advice.  How likely is it that you would recommend? 
 b. Joining a Reserve component of the military such as the Army National Guard, Army Reserve, Naval Reserve, 

Marine Corps Reserve, Air National Guard, Air Force Reserve, or Coast Guard Reserve 
 

1. Very unlikely 2. Unlikely 3. Neither likely nor unlikely 
4. Likely 5. Very likely   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

OVERALL AND COMPONENT                  
Total 23 ±1 6 10 12  41 31 ±3 3.8 ±0.1  

ARNG 22 ±2 6 10 9  43 32 ±5 3.9 ±0.2  
USAR 23 ±2 8 10 15  41 26 ±5 3.7 ±0.1  
USNR 28 ±3 4 10 16  45 25 ±5 3.8 ±0.1  
USMCR 7 ±1 7 12 15  36 31 ±5 3.7 ±0.2  
ANG 25 ±3 3 12 9  34 42 ±6 4.0 ±0.2  
USAFR 29 ±3 5 10 13  41 31 ±5 3.8 ±0.1  

PAYGRADE                  
Enlisted 22 ±2 6 11 11  41 31 ±3 3.8 ±0.1  

E1 – E4 9 ±2 8 7 11  41 32 ±8 3.8 ±0.2  
E1 – E3 2 ±1 12 8 6  45 29 ±14 3.7 ±0.5  
E4 12 ±2 8 7 12  41 33 ±9 3.8 ±0.2  

E5 – E9 33 ±2 5 11 11  41 31 ±3 3.8 ±0.1  
E5 – E6 28 ±3 6 12 10  41 31 ±5 3.8 ±0.1  
E7 – E9 44 ±3 5 10 13  42 31 ±5 3.8 ±0.1  

Officers 30 ±2 6 9 13  42 30 ±3 3.8 ±0.1  
W1 – W5 35 ±5 6 12 14  39 28 ±6 3.7 ±0.2  
O1 – O3 16 ±2 7 9 10  48 25 ±7 3.7 ±0.2  
O4 – O6 38 ±2 6 8 14  41 31 ±3 3.8 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 22 ±2 6 10 11  42 31 ±3 3.8 ±0.1  
AGR/TAR/AR 35 ±3 7 11 13  37 31 ±4 3.7 ±0.1  

Title 10 33 ±3 10 11 17  38 23 ±5 3.5 ±0.2  
Title 32 42 ±4 5 11 11  37 37 ±6 3.9 ±0.2  

IMA 33 ±4 8 10 14  41 27 ±6 3.7 ±0.2  
Military Technician 33 ±4 5 13 15  38 29 ±6 3.7 ±0.2  

PRIOR SERVICE                  
Prior Service 32 ±2 6 11 12  43 28 ±3 3.8 ±0.1  
Non-Prior Service 15 ±2 6 9 11  39 36 ±5 3.9 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 23 ±2 5 9 11  41 33 ±4 3.9 ±0.1  
Activated 23 ±2 7 12 12  43 27 ±4 3.7 ±0.1  

Activated 30 Days or Less 19 ±6 4 12 9  40 34 ±15 3.9 ±0.4  
Activated More Than 30 Days 24 ±2 7 12 12  43 26 ±4 3.7 ±0.1  

Voluntary 27 ±3 5 9 12  45 29 ±6 3.8 ±0.2  
Involuntary 23 ±2 8 13 12  43 24 ±5 3.6 ±0.2  
Deployed CONUS 27 ±4 6 16 12  40 26 ±7 3.7 ±0.2  
Deployed OCONUS 24 ±3 7 15 13  40 26 ±6 3.6 ±0.2  
Not Deployed 22 ±3 8 8 11  46 27 ±6 3.8 ±0.2  

EMPLOYMENT/STUDENT                  
Employed Part-time 9 ±3 8 6 8  40 37 ±14 3.9 ±0.3  
Employed Full-time 27 ±2 5 10 12  42 31 ±3 3.8 ±0.1  
Student Part-time 18 ±4 6 10 13  40 32 ±10 3.8 ±0.2  
Student Full-time 5 ±2 11 9 10  29 41 ±13 3.8 ±0.4  
Both Employed and Student 12 ±2 8 10 13  35 34 ±8 3.8 ±0.2  
Not Employed and Not Student 22 ±4 8 10 11  42 30 ±11 3.8 ±0.3  

Note. Percent responding are Reserve component members who answered the question and who had at least one child or other legal dependent 13-22 years old (Q4/Q5). 
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11. [Also see Q12b] Suppose your child came to you for advice.  How likely is it that you would recommend? 
 b. Joining a Reserve component of the military such as the Army National Guard, Army Reserve, Naval Reserve, 

Marine Corps Reserve, Air National Guard, Air Force Reserve, or Coast Guard Reserve 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

RACE/ETHNICITY                  
Non-Hispanic White 21 ±2 5 10 11  42 33 ±4 3.9 ±0.1  
Total Minority 27 ±2 8 11 12  41 28 ±4 3.7 ±0.1  

Non-Hispanic Black 31 ±3 9 13 14  42 23 ±4 3.6 ±0.1  
Hispanic 23 ±3 7 10 12  39 32 ±7 3.8 ±0.2  

GENDER                  
Male 24 ±2 6 10 11  43 30 ±3 3.8 ±0.1  

Enlisted 23 ±2 6 11 11  43 31 ±4 3.8 ±0.1  
Officers 31 ±2 6 9 14  43 29 ±3 3.8 ±0.1  

Female 19 ±2 8 10 14  33 35 ±6 3.8 ±0.2  
Enlisted 18 ±3 8 10 14  32 36 ±7 3.8 ±0.2  
Officers 25 ±4 8 8 13  39 32 ±10 3.8 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 21 ±3 6 10 8  43 32 ±6 3.9 ±0.2  

E1 – E4 11 ±3 8 8 10  44 31 ±12 3.8 ±0.3  
E5 – E9 33 ±4 6 11 8  43 32 ±7 3.9 ±0.2  

ARNG Officers 27 ±3 5 7 11  43 34 ±5 4.0 ±0.1  
O1 – O3 20 ±3 6 9 12  44 29 ±6 3.8 ±0.2  
O4 – O6 41 ±4 3 5 10  41 40 ±6 4.1 ±0.2  

USAR Enlisted 21 ±2 8 11 16  39 26 ±6 3.6 ±0.2  
E1 – E4 6 ±2 16 5 19  28 32 ±15 3.6 ±0.5  
E5 – E9 36 ±4 7 11 15  41 25 ±6 3.6 ±0.2  

USAR Officers 32 ±3 8 10 13  44 26 ±6 3.7 ±0.1  
O1 – O3 21 ±5 8 13 9  50 20 ±11 3.6 ±0.2  
O4 – O6 41 ±4 7 8 14  42 28 ±6 3.7 ±0.2  

USNR Enlisted 27 ±3 4 10 15  46 25 ±6 3.8 ±0.2  
E1 – E4 17 ±3 6 6 9  45 34 ±10 4.0 ±0.3  
E5 – E9 32 ±4 3 11 17  46 23 ±7 3.7 ±0.2  

USNR Officers 30 ±4 6 11 18  41 23 ±6 3.6 ±0.2  
O1 – O3 18 ±6 3 NR NR  38 24 ±15 3.7 ±0.3  
O4 – O6 34 ±4 6 13 16  42 23 ±7 3.6 ±0.2  

USMCR Enlisted 4 ±1 8 13 10  35 35 ±8 3.8 ±0.3  
E1 – E4 1 ±1 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 16 ±3 9 10 10  39 32 ±9 3.7 ±0.3  

USMCR Officers 29 ±3 5 10 23  39 24 ±5 3.7 ±0.1  
O1 – O3 18 ±4 8 9 19  35 29 ±9 3.7 ±0.2  
O4 – O6 33 ±3 4 10 23  39 23 ±6 3.7 ±0.1  

ANG Enlisted 25 ±3 3 13 8  33 43 ±7 4.0 ±0.2  
E1 – E4 4 ±2 NR NR 2  NR NR ±3 3.9 ±0.5  
E5 – E9 32 ±4 3 13 9  32 43 ±7 4.0 ±0.2  

ANG Officers 28 ±3 3 5 12  42 39 ±6 4.1 ±0.2  
O1 – O3 11 ±3 3 7 9  32 48 ±11 4.1 ±0.3  
O4 – O6 36 ±4 3 5 12  43 37 ±7 4.1 ±0.2  

USAFR Enlisted 28 ±3 5 10 13  42 30 ±6 3.8 ±0.2  
E1 – E4 9 ±3 3 7 9  42 38 ±13 4.1 ±0.3  
E5 – E9 33 ±4 5 10 13  42 29 ±7 3.8 ±0.2  

USAFR Officers 33 ±3 6 9 14  38 32 ±5 3.8 ±0.2  
O1 – O3 22 ±4 9 13 11  38 30 ±9 3.7 ±0.3  
O4 – O6 37 ±4 6 8 15  38 33 ±6 3.8 ±0.2  

Note. Percent responding are Reserve component members who answered the question and who had at least one child or other legal dependent 13-22 years old (Q4/Q5). 
NR:  Not reportable - cell size less than 30 or low precision.  
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11. [Also see Q12c] Suppose your child came to you for advice.  How likely is it that you would recommend? 
 c. Attending a four-year college or university 
 

1. Very unlikely 2. Unlikely 3. Neither likely nor unlikely 
4. Likely 5. Very likely   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

OVERALL AND COMPONENT                  
Total 23 ±1 0 1 4  19 75 ±3 4.7 ±0.1  

ARNG 22 ±2 0 1 4  20 73 ±5 4.6 ±0.1  
USAR 23 ±2 1 1 3  20 76 ±4 4.7 ±0.1  
USNR 28 ±3 1 1 5  19 74 ±5 4.7 ±0.1  
USMCR 7 ±1 1 0 1  15 84 ±4 4.8 ±0.1  
ANG 25 ±3 0 1 4  20 74 ±5 4.7 ±0.1  
USAFR 29 ±3 0 0 2  16 81 ±4 4.8 ±0.1  

PAYGRADE                  
Enlisted 22 ±2 0 1 4  21 73 ±3 4.6 ±0.1  

E1 – E4 9 ±2 1 2 4  20 73 ±8 4.6 ±0.2  
E1 – E3 2 ±1 0 0 1  7 92 ±6 4.9 ±0.1  
E4 12 ±2 2 3 4  21 71 ±8 4.6 ±0.2  

E5 – E9 33 ±2 0 1 4  21 73 ±3 4.7 ±0.1  
E5 – E6 28 ±3 0 1 5  23 70 ±4 4.6 ±0.1  
E7 – E9 44 ±3 0 1 3  19 77 ±4 4.7 ±0.1  

Officers 30 ±2 1 0 1  12 85 ±2 4.8 ±0.1  
W1 – W5 35 ±5 1 0 2  14 83 ±5 4.8 ±0.1  
O1 – O3 16 ±2 1 1 3  12 84 ±4 4.8 ±0.1  
O4 – O6 38 ±2 1 0 1  12 86 ±2 4.8 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 22 ±2 0 1 4  20 75 ±3 4.7 ±0.1  
AGR/TAR/AR 35 ±3 1 0 5  20 75 ±4 4.7 ±0.1  

Title 10 34 ±3 1 0 5  21 73 ±5 4.6 ±0.1  
Title 32 42 ±4 0 0 4  19 77 ±5 4.7 ±0.1  

IMA 33 ±4 1 2 2  14 82 ±5 4.8 ±0.1  
Military Technician 33 ±4 0 0 5  23 71 ±6 4.6 ±0.1  

PRIOR SERVICE                  
Prior Service 32 ±2 0 1 4  21 74 ±3 4.7 ±0.1  
Non-Prior Service 15 ±2 1 1 4  18 77 ±4 4.7 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 23 ±2 1 1 4  20 74 ±3 4.7 ±0.1  
Activated 23 ±2 0 1 3  19 77 ±4 4.7 ±0.1  

Activated 30 Days or Less 19 ±6 0 NR 4  19 73 ±13 4.6 ±0.3  
Activated More Than 30 Days 24 ±2 0 1 3  19 77 ±4 4.7 ±0.1  

Voluntary 28 ±3 1 2 2  20 76 ±5 4.7 ±0.1  
Involuntary 23 ±2 0 1 3  18 77 ±4 4.7 ±0.1  
Deployed CONUS 28 ±4 0 2 4  18 75 ±7 4.7 ±0.2  
Deployed OCONUS 24 ±3 0 1 4  20 76 ±5 4.7 ±0.1  
Not Deployed 22 ±3 1 0 1  17 81 ±5 4.8 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 9 ±3 2 3 1  20 74 ±11 4.6 ±0.2  
Employed Full-time 27 ±2 0 1 3  19 76 ±3 4.7 ±0.1  
Student Part-time 18 ±4 0 0 2  13 84 ±7 4.8 ±0.1  
Student Full-time 5 ±2 NR 0 0  7 90 ±7 4.8 ±0.2  
Both Employed and Student 12 ±2 1 0 1  12 85 ±6 4.8 ±0.1  
Not Employed and Not Student 22 ±4 1 1 5  20 74 ±10 4.6 ±0.2  

Note. Percent responding are Reserve component members who answered the question and who had at least one child or other legal dependent 13-22 years old (Q4/Q5). 
NR:  Not reportable - cell size less than 30 or low precision.  
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11. [Also see Q12c] Suppose your child came to you for advice.  How likely is it that you would recommend? 
 c. Attending a four-year college or university 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

RACE/ETHNICITY                  
Non-Hispanic White 22 ±2 0 1 5  21 73 ±4 4.6 ±0.1  
Total Minority 27 ±2 1 1 2  18 79 ±3 4.7 ±0.1  

Non-Hispanic Black 31 ±3 1 1 2  18 78 ±4 4.7 ±0.1  
Hispanic 23 ±3 1 0 2  17 80 ±5 4.7 ±0.1  

GENDER                  
Male 24 ±2 0 1 4  20 74 ±3 4.7 ±0.1  

Enlisted 23 ±2 0 2 5  22 72 ±3 4.6 ±0.1  
Officers 31 ±2 0 0 1  12 85 ±2 4.8 ±0.1  

Female 19 ±2 1 0 2  16 81 ±4 4.8 ±0.1  
Enlisted 18 ±3 1 0 2  18 80 ±5 4.8 ±0.1  
Officers 25 ±4 1 1 1  11 85 ±5 4.8 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 21 ±3 1 2 5  21 72 ±6 4.6 ±0.1  

E1 – E4 11 ±3 1 NR 4  21 71 ±11 4.6 ±0.2  
E5 – E9 33 ±4 0 1 5  22 72 ±7 4.6 ±0.1  

ARNG Officers 27 ±3 0 0 2  13 85 ±3 4.8 ±0.1  
O1 – O3 20 ±3 0 0 3  13 84 ±5 4.8 ±0.1  
O4 – O6 42 ±4 0 0 1  13 86 ±4 4.8 ±0.1  

USAR Enlisted 21 ±2 1 1 3  21 74 ±5 4.7 ±0.1  
E1 – E4 6 ±2 NR 0 2  19 74 ±14 4.6 ±0.4  
E5 – E9 36 ±4 0 2 3  21 74 ±6 4.7 ±0.1  

USAR Officers 32 ±3 1 1 1  15 82 ±4 4.8 ±0.1  
O1 – O3 21 ±5 2 1 2  15 81 ±7 4.7 ±0.2  
O4 – O6 41 ±4 1 1 1  15 82 ±5 4.8 ±0.1  

USNR Enlisted 27 ±3 1 2 6  22 70 ±6 4.6 ±0.1  
E1 – E4 17 ±3 0 1 5  19 75 ±8 4.7 ±0.2  
E5 – E9 32 ±4 1 2 6  23 69 ±6 4.6 ±0.1  

USNR Officers 30 ±4 0 0 0  11 89 ±4 4.9 ±0.1  
O1 – O3 18 ±6 0 0 NR  10 87 ±9 4.8 ±0.2  
O4 – O6 34 ±4 0 0 0  11 89 ±5 4.9 ±0.1  

USMCR Enlisted 4 ±1 1 0 1  19 80 ±7 4.8 ±0.1  
E1 – E4 1 ±1 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 16 ±3 1 0 1  21 77 ±8 4.7 ±0.1  

USMCR Officers 30 ±3 0 0 1  8 90 ±3 4.9 ±0.1  
O1 – O3 18 ±4 0 0 0  10 90 ±6 4.9 ±0.1  
O4 – O6 34 ±3 0 0 1  8 91 ±3 4.9 ±0.1  

ANG Enlisted 25 ±3 0 1 5  22 72 ±6 4.6 ±0.1  
E1 – E4 4 ±2 0 NR 1  8 NR ±9 4.8 ±0.3  
E5 – E9 32 ±4 0 1 5  23 71 ±6 4.6 ±0.1  

ANG Officers 28 ±3 0 0 1  9 89 ±4 4.9 ±0.1  
O1 – O3 11 ±3 NR 0 1  7 90 ±7 4.8 ±0.2  
O4 – O6 37 ±4 0 0 2  10 89 ±4 4.9 ±0.1  

USAFR Enlisted 28 ±3 0 0 2  19 79 ±5 4.8 ±0.1  
E1 – E4 9 ±3 0 NR NR  22 74 ±13 4.7 ±0.2  
E5 – E9 33 ±4 0 0 2  19 79 ±6 4.8 ±0.1  

USAFR Officers 33 ±3 1 0 1  8 88 ±4 4.8 ±0.1  
O1 – O3 22 ±4 1 1 2  10 86 ±6 4.8 ±0.2  
O4 – O6 37 ±4 2 0 1  8 89 ±4 4.8 ±0.1  

Note. Percent responding are Reserve component members who answered the question and who had at least one child or other legal dependent 13-22 years old (Q4/Q5). 
NR:  Not reportable - cell size less than 30 or low precision.  
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11. [Also see Q12d] Suppose your child came to you for advice.  How likely is it that you would recommend? 
 d. Getting a full-time job 
 

1. Very unlikely 2. Unlikely 3. Neither likely nor unlikely 
4. Likely 5. Very likely   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

OVERALL AND COMPONENT                  
Total 23 ±1 5 11 18  31 36 ±3 3.8 ±0.1  

ARNG 21 ±2 4 9 16  32 39 ±5 3.9 ±0.2  
USAR 23 ±2 6 10 15  33 36 ±5 3.8 ±0.2  
USNR 28 ±3 5 13 24  28 31 ±5 3.7 ±0.2  
USMCR 7 ±1 5 13 18  26 37 ±5 3.8 ±0.2  
ANG 25 ±3 4 11 22  29 35 ±6 3.8 ±0.2  
USAFR 29 ±3 6 15 17  29 34 ±5 3.7 ±0.2  

PAYGRADE                  
Enlisted 22 ±2 4 10 17  33 36 ±3 3.9 ±0.1  

E1 – E4 9 ±2 5 10 17  31 37 ±8 3.8 ±0.2  
E1 – E3 2 ±1 14 6 23  27 30 ±13 3.5 ±0.5  
E4 12 ±2 4 10 16  32 37 ±9 3.9 ±0.3  

E5 – E9 33 ±2 4 9 17  33 36 ±3 3.9 ±0.1  
E5 – E6 28 ±2 3 9 17  35 35 ±5 3.9 ±0.1  
E7 – E9 44 ±3 5 10 17  31 36 ±5 3.8 ±0.2  

Officers 30 ±2 6 15 19  22 37 ±3 3.7 ±0.1  
W1 – W5 35 ±5 5 11 20  27 38 ±7 3.8 ±0.2  
O1 – O3 15 ±2 4 17 21  22 36 ±8 3.7 ±0.2  
O4 – O6 38 ±2 7 16 19  21 38 ±3 3.7 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 21 ±2 5 10 18  31 37 ±3 3.9 ±0.1  
AGR/TAR/AR 35 ±3 6 13 18  30 33 ±4 3.7 ±0.1  

Title 10 34 ±3 7 11 19  30 33 ±5 3.7 ±0.2  
Title 32 41 ±4 4 15 17  30 33 ±6 3.7 ±0.2  

IMA 32 ±4 7 13 19  25 36 ±6 3.7 ±0.2  
Military Technician 32 ±3 3 8 19  34 36 ±6 3.9 ±0.2  

PRIOR SERVICE                  
Prior Service 31 ±2 5 10 19  30 36 ±3 3.8 ±0.1  
Non-Prior Service 15 ±2 4 11 16  32 37 ±5 3.9 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 23 ±2 5 10 18  32 35 ±3 3.8 ±0.1  
Activated 23 ±2 5 11 17  30 37 ±4 3.8 ±0.1  

Activated 30 Days or Less 18 ±6 4 5 11  37 43 ±15 4.1 ±0.3  
Activated More Than 30 Days 24 ±2 5 12 18  29 37 ±4 3.8 ±0.1  

Voluntary 27 ±3 6 10 17  29 39 ±6 3.9 ±0.2  
Involuntary 22 ±2 5 13 18  28 35 ±5 3.8 ±0.2  
Deployed CONUS 27 ±4 6 11 15  31 38 ±7 3.8 ±0.2  
Deployed OCONUS 23 ±3 3 13 19  27 37 ±6 3.8 ±0.2  
Not Deployed 21 ±3 4 12 17  28 39 ±7 3.9 ±0.2  

EMPLOYMENT/STUDENT                  
Employed Part-time 9 ±3 7 8 22  34 29 ±13 3.7 ±0.3  
Employed Full-time 27 ±2 4 10 17  31 37 ±3 3.9 ±0.1  
Student Part-time 18 ±4 8 11 24  24 33 ±10 3.6 ±0.3  
Student Full-time 5 ±2 5 10 31  18 37 ±13 3.7 ±0.3  
Both Employed and Student 12 ±2 4 12 26  24 34 ±8 3.7 ±0.2  
Not Employed and Not Student 21 ±4 4 9 15  35 37 ±11 3.9 ±0.3  

Note. Percent responding are Reserve component members who answered the question and who had at least one child or other legal dependent 13-22 years old (Q4/Q5). 
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11. [Also see Q12d] Suppose your child came to you for advice.  How likely is it that you would recommend? 
 d. Getting a full-time job 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

RACE/ETHNICITY                  
Non-Hispanic White 21 ±2 5 11 20  30 34 ±4 3.8 ±0.1  
Total Minority 26 ±2 5 10 14  32 40 ±4 3.9 ±0.1  

Non-Hispanic Black 30 ±3 5 13 13  30 39 ±4 3.9 ±0.1  
Hispanic 22 ±3 5 7 15  33 39 ±7 3.9 ±0.2  

GENDER                  
Male 24 ±2 5 10 18  31 36 ±3 3.8 ±0.1  

Enlisted 22 ±2 4 9 18  33 36 ±4 3.9 ±0.1  
Officers 31 ±2 6 15 20  22 37 ±3 3.7 ±0.1  

Female 19 ±2 6 13 15  29 38 ±6 3.8 ±0.2  
Enlisted 18 ±3 5 12 14  31 37 ±7 3.8 ±0.2  
Officers 25 ±4 9 15 15  20 41 ±10 3.7 ±0.3  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 21 ±3 4 8 16  33 39 ±6 4.0 ±0.2  

E1 – E4 11 ±3 5 10 15  33 38 ±12 3.9 ±0.3  
E5 – E9 32 ±4 4 7 16  33 40 ±7 4.0 ±0.2  

ARNG Officers 27 ±3 4 14 21  26 35 ±4 3.7 ±0.1  
O1 – O3 20 ±3 2 15 24  27 32 ±6 3.7 ±0.2  
O4 – O6 41 ±4 5 13 18  25 39 ±6 3.8 ±0.2  

USAR Enlisted 21 ±2 6 9 14  36 35 ±6 3.8 ±0.2  
E1 – E4 6 ±2 9 7 24  30 29 ±14 3.6 ±0.4  
E5 – E9 36 ±4 6 10 12  37 36 ±6 3.9 ±0.2  

USAR Officers 32 ±3 6 13 17  24 39 ±6 3.7 ±0.2  
O1 – O3 21 ±5 5 11 15  26 43 ±12 3.9 ±0.3  
O4 – O6 41 ±4 7 14 18  23 37 ±6 3.7 ±0.2  

USNR Enlisted 27 ±3 4 12 24  31 29 ±6 3.7 ±0.2  
E1 – E4 17 ±3 4 11 20  30 35 ±9 3.8 ±0.3  
E5 – E9 32 ±4 3 12 25  31 28 ±6 3.7 ±0.2  

USNR Officers 30 ±4 8 17 22  16 37 ±7 3.6 ±0.2  
O1 – O3 18 ±6 4 12 24  13 NR ±12 3.8 ±0.5  
O4 – O6 34 ±4 9 17 21  17 36 ±7 3.5 ±0.2  

USMCR Enlisted 4 ±1 2 12 20  29 37 ±8 3.9 ±0.2  
E1 – E4 1 ±1 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 16 ±3 3 13 18  33 32 ±8 3.8 ±0.2  

USMCR Officers 29 ±3 9 16 16  21 38 ±5 3.6 ±0.2  
O1 – O3 18 ±4 8 19 17  18 38 ±9 3.6 ±0.3  
O4 – O6 33 ±3 10 15 16  21 38 ±6 3.6 ±0.2  

ANG Enlisted 24 ±3 3 10 22  31 35 ±7 3.8 ±0.2  
E1 – E4 4 ±2 0 NR 19  18 NR ±14 4.1 ±0.4  
E5 – E9 31 ±4 3 10 22  31 34 ±7 3.8 ±0.2  

ANG Officers 27 ±3 7 19 23  16 35 ±6 3.5 ±0.2  
O1 – O3 11 ±3 6 24 30  19 21 ±10 3.2 ±0.3  
O4 – O6 36 ±4 7 18 22  16 38 ±6 3.6 ±0.2  

USAFR Enlisted 28 ±3 5 14 17  33 32 ±6 3.7 ±0.2  
E1 – E4 9 ±3 5 14 12  37 33 ±14 3.8 ±0.4  
E5 – E9 32 ±4 5 14 17  32 32 ±6 3.7 ±0.2  

USAFR Officers 32 ±3 8 18 16  17 40 ±6 3.6 ±0.2  
O1 – O3 21 ±4 11 20 19  15 35 ±10 3.4 ±0.3  
O4 – O6 36 ±4 8 17 16  18 41 ±6 3.7 ±0.2  

Note. Percent responding are Reserve component members who answered the question and who had at least one child or other legal dependent 13-22 years old (Q4/Q5). 
NR:  Not reportable - cell size less than 30 or low precision.  
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11. [Also see Q12e] Suppose your child came to you for advice.  How likely is it that you would recommend? 
 e. Getting a part-time job 
 

1. Very unlikely 2. Unlikely 3. Neither likely nor unlikely 
4. Likely 5. Very likely   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

OVERALL AND COMPONENT                  
Total 23 ±1 6 12 22  39 21 ±3 3.6 ±0.1  

ARNG 21 ±2 6 10 23  39 22 ±5 3.6 ±0.2  
USAR 23 ±2 8 12 20  39 22 ±5 3.6 ±0.1  
USNR 28 ±3 7 12 24  39 18 ±5 3.5 ±0.1  
USMCR 6 ±1 12 14 17  36 21 ±5 3.4 ±0.2  
ANG 25 ±3 5 10 23  40 22 ±6 3.6 ±0.2  
USAFR 29 ±3 7 16 20  38 19 ±5 3.5 ±0.2  

PAYGRADE                  
Enlisted 22 ±2 7 11 22  39 20 ±3 3.6 ±0.1  

E1 – E4 9 ±2 8 11 26  36 20 ±8 3.5 ±0.2  
E1 – E3 2 ±1 15 8 26  29 21 ±13 3.3 ±0.5  
E4 12 ±2 7 11 26  37 19 ±9 3.5 ±0.2  

E5 – E9 32 ±2 6 12 22  40 21 ±4 3.6 ±0.1  
E5 – E6 28 ±2 6 13 23  41 17 ±5 3.5 ±0.1  
E7 – E9 43 ±3 6 9 20  39 25 ±5 3.7 ±0.2  

Officers 30 ±2 5 12 20  38 25 ±3 3.6 ±0.1  
W1 – W5 35 ±5 5 12 22  38 23 ±7 3.6 ±0.2  
O1 – O3 15 ±2 5 15 20  39 22 ±9 3.6 ±0.2  
O4 – O6 38 ±2 6 11 19  37 26 ±3 3.7 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 21 ±2 6 12 22  39 21 ±3 3.6 ±0.1  
AGR/TAR/AR 35 ±3 6 11 18  40 25 ±4 3.7 ±0.1  

Title 10 33 ±3 8 11 15  40 25 ±6 3.6 ±0.2  
Title 32 41 ±4 4 11 21  40 25 ±6 3.7 ±0.2  

IMA 32 ±4 6 16 21  36 21 ±6 3.5 ±0.2  
Military Technician 32 ±4 5 8 21  43 23 ±6 3.7 ±0.2  

PRIOR SERVICE                  
Prior Service 31 ±2 7 12 22  39 21 ±3 3.6 ±0.1  
Non-Prior Service 15 ±2 6 11 22  40 22 ±5 3.6 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 23 ±2 6 11 22  40 21 ±4 3.6 ±0.1  
Activated 23 ±2 7 12 21  38 22 ±4 3.6 ±0.1  

Activated 30 Days or Less 19 ±6 5 19 15  30 31 ±16 3.6 ±0.4  
Activated More Than 30 Days 23 ±2 7 11 22  39 21 ±4 3.5 ±0.1  

Voluntary 27 ±3 8 10 23  39 20 ±6 3.5 ±0.2  
Involuntary 22 ±2 7 12 22  38 21 ±5 3.6 ±0.2  
Deployed CONUS 27 ±3 6 12 26  39 18 ±7 3.5 ±0.2  
Deployed OCONUS 24 ±3 6 11 19  39 24 ±6 3.6 ±0.2  
Not Deployed 21 ±3 8 13 19  38 23 ±6 3.6 ±0.2  

EMPLOYMENT/STUDENT                  
Employed Part-time 9 ±3 10 5 22  44 19 ±13 3.6 ±0.3  
Employed Full-time 27 ±2 6 12 22  40 21 ±3 3.6 ±0.1  
Student Part-time 18 ±4 5 11 24  43 17 ±10 3.6 ±0.2  
Student Full-time 5 ±2 7 11 25  39 18 ±13 3.5 ±0.3  
Both Employed and Student 12 ±2 6 9 25  44 16 ±8 3.6 ±0.2  
Not Employed and Not Student 22 ±4 11 13 18  31 26 ±10 3.5 ±0.3  

Note. Percent responding are Reserve component members who answered the question and who had at least one child or other legal dependent 13-22 years old (Q4/Q5). 
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11. [Also see Q12e] Suppose your child came to you for advice.  How likely is it that you would recommend? 
 e. Getting a part-time job 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

RACE/ETHNICITY                  
Non-Hispanic White 21 ±2 5 11 23  38 23 ±4 3.6 ±0.1  
Total Minority 26 ±2 8 12 21  41 18 ±4 3.5 ±0.1  

Non-Hispanic Black 30 ±3 8 13 21  40 18 ±4 3.5 ±0.1  
Hispanic 22 ±3 10 11 20  41 18 ±7 3.4 ±0.2  

GENDER                  
Male 24 ±2 6 11 23  38 21 ±3 3.6 ±0.1  

Enlisted 22 ±2 7 11 24  38 20 ±4 3.5 ±0.1  
Officers 31 ±2 6 12 21  38 24 ±3 3.6 ±0.1  

Female 19 ±2 7 13 14  43 23 ±6 3.6 ±0.2  
Enlisted 18 ±3 7 12 14  45 22 ±7 3.6 ±0.2  
Officers 24 ±4 4 15 15  37 30 ±12 3.7 ±0.3  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 21 ±3 6 11 23  39 21 ±6 3.6 ±0.2  

E1 – E4 11 ±3 6 9 27  38 20 ±12 3.5 ±0.3  
E5 – E9 32 ±4 6 11 22  40 22 ±7 3.6 ±0.2  

ARNG Officers 27 ±3 4 9 21  41 26 ±5 3.8 ±0.1  
O1 – O3 20 ±3 4 10 22  43 21 ±6 3.7 ±0.2  
O4 – O6 41 ±4 4 7 19  39 31 ±6 3.9 ±0.2  

USAR Enlisted 21 ±2 9 11 21  39 20 ±6 3.5 ±0.2  
E1 – E4 6 ±2 11 15 32  27 15 ±15 3.2 ±0.4  
E5 – E9 36 ±4 9 10 19  41 21 ±6 3.6 ±0.2  

USAR Officers 31 ±3 4 13 17  37 28 ±6 3.7 ±0.2  
O1 – O3 21 ±5 6 NR 19  33 22 ±9 3.5 ±0.3  
O4 – O6 41 ±4 4 11 16  39 31 ±6 3.8 ±0.2  

USNR Enlisted 27 ±3 7 12 24  40 18 ±6 3.5 ±0.2  
E1 – E4 17 ±3 10 13 17  40 20 ±10 3.5 ±0.3  
E5 – E9 32 ±4 6 11 26  40 17 ±7 3.5 ±0.2  

USNR Officers 30 ±4 6 14 23  37 21 ±6 3.5 ±0.2  
O1 – O3 18 ±6 4 11 16  42 NR ±16 3.8 ±0.4  
O4 – O6 34 ±4 6 15 24  36 20 ±7 3.5 ±0.2  

USMCR Enlisted 4 ±1 13 15 14  38 20 ±8 3.4 ±0.3  
E1 – E4 1 ±1 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 16 ±3 10 14 15  39 22 ±9 3.5 ±0.3  

USMCR Officers 29 ±3 11 12 22  33 22 ±5 3.4 ±0.2  
O1 – O3 18 ±4 5 14 25  35 21 ±9 3.5 ±0.2  
O4 – O6 33 ±3 12 11 21  33 22 ±6 3.4 ±0.2  

ANG Enlisted 24 ±3 5 10 23  40 22 ±7 3.6 ±0.2  
E1 – E4 4 ±2 NR NR NR  NR NR  3.8 ±0.5  
E5 – E9 31 ±4 5 10 24  40 21 ±7 3.6 ±0.2  

ANG Officers 28 ±3 6 12 21  38 22 ±6 3.6 ±0.2  
O1 – O3 11 ±3 3 11 20  42 24 ±11 3.7 ±0.3  
O4 – O6 36 ±4 6 13 21  38 22 ±6 3.6 ±0.2  

USAFR Enlisted 28 ±3 6 17 20  38 18 ±6 3.5 ±0.2  
E1 – E4 9 ±3 15 10 19  36 20 ±13 3.4 ±0.4  
E5 – E9 32 ±4 6 18 20  39 18 ±7 3.5 ±0.2  

USAFR Officers 32 ±3 8 13 21  35 22 ±5 3.5 ±0.2  
O1 – O3 21 ±4 6 15 22  34 24 ±10 3.5 ±0.3  
O4 – O6 36 ±4 9 13 21  36 22 ±6 3.5 ±0.2  

Note. Percent responding are Reserve component members who answered the question and who had at least one child or other legal dependent 13-22 years old (Q4/Q5). 
NR:  Not reportable - cell size less than 30 or low precision.  
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11. [Also see Q12f] Suppose your child came to you for advice.  How likely is it that you would recommend? 
 f. Attending a trade, technical, vocational, or community college 
 

1. Very unlikely 2. Unlikely 3. Neither likely nor unlikely 
4. Likely 5. Very likely   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

OVERALL AND COMPONENT                  
Total 23 ±1 5 10 16  39 30 ±3 3.8 ±0.1  

ARNG 22 ±2 4 9 15  38 34 ±5 3.9 ±0.2  
USAR 23 ±2 7 11 13  38 31 ±5 3.8 ±0.1  
USNR 28 ±3 6 9 20  39 26 ±5 3.7 ±0.1  
USMCR 7 ±1 9 13 17  30 32 ±5 3.6 ±0.2  
ANG 25 ±3 4 7 19  44 26 ±6 3.8 ±0.1  
USAFR 29 ±3 6 12 18  38 26 ±5 3.6 ±0.2  

PAYGRADE                  
Enlisted 22 ±2 4 8 15  40 33 ±3 3.9 ±0.1  

E1 – E4 9 ±2 5 10 14  38 34 ±8 3.9 ±0.2  
E1 – E3 2 ±1 12 8 23  27 30 ±13 3.6 ±0.5  
E4 12 ±2 4 10 13  39 34 ±9 3.9 ±0.2  

E5 – E9 33 ±2 4 7 15  41 33 ±4 3.9 ±0.1  
E5 – E6 28 ±3 3 8 14  43 33 ±5 4.0 ±0.1  
E7 – E9 44 ±3 6 6 17  38 34 ±5 3.9 ±0.2  

Officers 30 ±2 11 19 21  31 18 ±3 3.3 ±0.1  
W1 – W5 35 ±5 4 11 17  37 30 ±7 3.8 ±0.2  
O1 – O3 16 ±2 9 17 17  36 21 ±8 3.4 ±0.2  
O4 – O6 38 ±2 12 20 23  29 16 ±3 3.2 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 22 ±2 5 9 15  39 31 ±3 3.8 ±0.1  
AGR/TAR/AR 35 ±3 6 10 19  37 28 ±4 3.7 ±0.1  

Title 10 34 ±3 8 8 21  36 27 ±6 3.7 ±0.2  
Title 32 42 ±4 5 11 18  37 28 ±6 3.7 ±0.2  

IMA 32 ±4 10 20 23  30 17 ±6 3.2 ±0.2  
Military Technician 32 ±4 3 7 16  43 32 ±6 3.9 ±0.1  

PRIOR SERVICE                  
Prior Service 32 ±2 5 9 16  40 30 ±3 3.8 ±0.1  
Non-Prior Service 15 ±2 5 11 16  36 31 ±5 3.8 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 23 ±2 5 10 16  41 28 ±4 3.8 ±0.1  
Activated 23 ±2 5 9 17  35 34 ±4 3.8 ±0.1  

Activated 30 Days or Less 19 ±6 5 6 14  37 37 ±15 4.0 ±0.3  
Activated More Than 30 Days 24 ±2 5 9 17  35 33 ±4 3.8 ±0.1  

Voluntary 27 ±3 5 7 19  34 35 ±6 3.9 ±0.2  
Involuntary 23 ±2 6 10 17  35 33 ±5 3.8 ±0.2  
Deployed CONUS 27 ±4 6 5 19  33 37 ±7 3.9 ±0.2  
Deployed OCONUS 24 ±3 5 9 17  35 35 ±6 3.9 ±0.2  
Not Deployed 22 ±3 5 11 16  35 32 ±7 3.8 ±0.2  

EMPLOYMENT/STUDENT                  
Employed Part-time 9 ±3 6 8 16  39 31 ±13 3.8 ±0.3  
Employed Full-time 27 ±2 5 10 15  40 30 ±3 3.8 ±0.1  
Student Part-time 18 ±4 5 9 20  38 28 ±9 3.8 ±0.2  
Student Full-time 5 ±2 7 9 20  32 32 ±13 3.7 ±0.3  
Both Employed and Student 12 ±2 5 9 17  40 28 ±8 3.8 ±0.2  
Not Employed and Not Student 22 ±4 3 8 17  38 34 ±11 3.9 ±0.3  

Note. Percent responding are Reserve component members who answered the question and who had at least one child or other legal dependent 13-22 years old (Q4/Q5). 
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11. [Also see Q12f] Suppose your child came to you for advice.  How likely is it that you would recommend? 
 f. Attending a trade, technical, vocational, or community college 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

RACE/ETHNICITY                  
Non-Hispanic White 21 ±2 5 10 18  39 28 ±4 3.8 ±0.1  
Total Minority 27 ±2 5 9 13  39 34 ±4 3.9 ±0.1  

Non-Hispanic Black 31 ±3 6 9 12  42 32 ±4 3.9 ±0.1  
Hispanic 23 ±3 5 8 16  35 35 ±6 3.9 ±0.2  

GENDER                  
Male 24 ±2 5 9 17  38 31 ±3 3.8 ±0.1  

Enlisted 23 ±2 4 7 16  40 34 ±4 3.9 ±0.1  
Officers 31 ±2 10 20 21  31 18 ±3 3.3 ±0.1  

Female 19 ±2 7 11 11  42 28 ±6 3.7 ±0.2  
Enlisted 18 ±3 6 11 9  45 30 ±7 3.8 ±0.2  
Officers 24 ±4 13 13 19  32 22 ±10 3.4 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 21 ±3 3 8 14  38 36 ±6 4.0 ±0.2  

E1 – E4 11 ±3 4 9 16  37 34 ±12 3.9 ±0.3  
E5 – E9 33 ±4 3 8 14  38 37 ±7 4.0 ±0.2  

ARNG Officers 27 ±3 7 16 20  35 22 ±4 3.5 ±0.1  
O1 – O3 20 ±3 6 16 16  39 23 ±6 3.6 ±0.2  
O4 – O6 41 ±4 8 16 24  31 21 ±6 3.4 ±0.2  

USAR Enlisted 21 ±2 6 8 12  39 35 ±6 3.9 ±0.2  
E1 – E4 6 ±2 NR 13 10  40 32 ±15 3.8 ±0.4  
E5 – E9 36 ±4 6 8 12  39 35 ±6 3.9 ±0.2  

USAR Officers 31 ±3 9 18 18  34 21 ±6 3.4 ±0.2  
O1 – O3 21 ±5 6 12 19  38 25 ±13 3.6 ±0.2  
O4 – O6 41 ±4 11 20 18  32 19 ±6 3.3 ±0.2  

USNR Enlisted 27 ±3 5 7 18  42 29 ±6 3.8 ±0.2  
E1 – E4 17 ±3 7 7 13  41 33 ±10 3.9 ±0.3  
E5 – E9 32 ±4 4 6 19  42 28 ±7 3.8 ±0.2  

USNR Officers 30 ±4 11 19 28  28 14 ±6 3.2 ±0.2  
O1 – O3 18 ±6 7 20 11  25 NR ±12 3.6 ±0.5  
O4 – O6 34 ±4 11 19 31  28 11 ±7 3.1 ±0.2  

USMCR Enlisted 4 ±1 6 7 12  35 40 ±8 4.0 ±0.3  
E1 – E4 1 ±1 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 16 ±3 7 3 14  35 41 ±8 4.0 ±0.2  

USMCR Officers 29 ±3 14 21 23  23 19 ±5 3.1 ±0.2  
O1 – O3 18 ±4 6 15 12  34 33 ±9 3.7 ±0.3  
O4 – O6 33 ±3 15 22 25  21 17 ±6 3.0 ±0.2  

ANG Enlisted 25 ±3 3 5 19  46 27 ±7 3.9 ±0.2  
E1 – E4 4 ±2 1 NR NR  NR NR ±2 4.2 ±0.4  
E5 – E9 32 ±4 3 5 19  47 26 ±7 3.9 ±0.2  

ANG Officers 27 ±3 16 21 23  28 12 ±5 3.0 ±0.2  
O1 – O3 11 ±3 8 19 22  29 22 ±10 3.4 ±0.3  
O4 – O6 36 ±4 18 21 23  28 11 ±6 2.9 ±0.2  

USAFR Enlisted 28 ±3 4 8 16  42 30 ±6 3.9 ±0.2  
E1 – E4 9 ±3 6 NR 14  47 30 ±13 3.9 ±0.3  
E5 – E9 32 ±4 4 9 16  42 30 ±7 3.9 ±0.2  

USAFR Officers 33 ±3 15 24 23  25 15 ±5 3.0 ±0.2  
O1 – O3 22 ±4 16 15 19  24 27 ±9 3.3 ±0.3  
O4 – O6 37 ±4 14 25 24  25 12 ±6 2.9 ±0.2  

Note. Percent responding are Reserve component members who answered the question and who had at least one child or other legal dependent 13-22 years old (Q4/Q5). 
NR:  Not reportable - cell size less than 30 or low precision.  
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12. [Also see Q11a] Suppose a youth came to you for advice.  How likely is it that you would recommend? 
 a. Joining a military service such as the Army, Navy, Marine Corps, Air Force, or Coast Guard 
 

1. Very unlikely 2. Unlikely 3. Neither likely nor unlikely 
4. Likely 5. Very likely   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

OVERALL AND COMPONENT                  
Total 57 ±2 4 5 14  42 35 ±2 4.0 ±0.1  

ARNG 59 ±3 4 5 14  42 35 ±4 4.0 ±0.1  
USAR 58 ±2 3 5 15  42 35 ±3 4.0 ±0.1  
USNR 46 ±3 1 4 10  40 45 ±4 4.2 ±0.1  
USMCR 79 ±2 6 6 20  39 29 ±4 3.8 ±0.1  
ANG 55 ±3 4 5 12  46 33 ±4 4.0 ±0.1  
USAFR 50 ±3 3 4 12  44 38 ±4 4.1 ±0.1  

PAYGRADE                  
Enlisted 59 ±2 4 5 14  42 35 ±2 4.0 ±0.1  

E1 – E4 76 ±2 5 6 18  41 30 ±3 3.9 ±0.1  
E1 – E3 89 ±3 5 6 21  42 27 ±5 3.8 ±0.1  
E4 68 ±3 5 6 16  41 32 ±4 3.9 ±0.1  

E5 – E9 46 ±2 2 4 10  43 41 ±3 4.2 ±0.1  
E5 – E6 48 ±3 2 4 11  43 41 ±4 4.2 ±0.1  
E7 – E9 41 ±3 2 4 6  44 43 ±5 4.2 ±0.1  

Officers 44 ±2 2 4 10  44 41 ±2 4.2 ±0.1  
W1 – W5 42 ±5 1 4 10  48 37 ±6 4.2 ±0.1  
O1 – O3 53 ±3 2 5 10  43 40 ±4 4.2 ±0.1  
O4 – O6 38 ±2 2 3 9  44 42 ±3 4.2 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 59 ±2 4 5 14  42 35 ±2 4.0 ±0.1  
AGR/TAR/AR 41 ±3 3 5 9  43 39 ±5 4.1 ±0.1  

Title 10 40 ±3 3 5 8  42 42 ±5 4.2 ±0.1  
Title 32 35 ±4 2 4 11  40 43 ±6 4.2 ±0.2  

IMA 47 ±5 3 4 11  43 39 ±8 4.1 ±0.2  
Military Technician 47 ±4 2 4 9  47 38 ±6 4.1 ±0.1  

PRIOR SERVICE                  
Prior Service 46 ±2 3 4 8  42 43 ±3 4.2 ±0.1  
Non-Prior Service 67 ±2 4 5 17  42 31 ±3 3.9 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 58 ±2 3 5 14  42 37 ±3 4.1 ±0.1  
Activated 56 ±2 5 6 14  43 32 ±3 3.9 ±0.1  

Activated 30 Days or Less 62 ±7 9 5 13  46 27 ±10 3.8 ±0.3  
Activated More Than 30 Days 55 ±2 4 6 15  42 33 ±3 3.9 ±0.1  

Voluntary 52 ±3 4 3 12  42 39 ±4 4.1 ±0.1  
Involuntary 56 ±3 5 6 16  42 31 ±3 3.9 ±0.1  
Deployed CONUS 52 ±4 5 5 16  41 33 ±5 3.9 ±0.1  
Deployed OCONUS 54 ±3 5 7 15  47 27 ±4 3.9 ±0.1  
Not Deployed 57 ±4 5 5 13  41 36 ±5 4.0 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 80 ±3 4 5 19  43 28 ±5 3.9 ±0.1  
Employed Full-time 50 ±2 3 5 12  43 38 ±3 4.1 ±0.1  
Student Part-time 61 ±4 3 6 15  40 36 ±6 4.0 ±0.2  
Student Full-time 85 ±3 4 6 20  43 27 ±4 3.8 ±0.1  
Both Employed and Student 72 ±3 4 6 18  43 29 ±4 3.9 ±0.1  
Not Employed and Not Student 56 ±5 5 4 15  38 39 ±7 4.0 ±0.2  

Note. Percent responding are Reserve component members who answered the question and who did not have at least one child or other legal dependent dependent 13-22 
years old (Q4/Q5). 
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12. [Also see Q11a] Suppose a youth came to you for advice.  How likely is it that you would recommend? 
 a. Joining a military service such as the Army, Navy, Marine Corps, Air Force, or Coast Guard 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

RACE/ETHNICITY                  
Non-Hispanic White 59 ±2 3 4 13  43 36 ±3 4.0 ±0.1  
Total Minority 53 ±2 5 6 15  40 34 ±3 3.9 ±0.1  

Non-Hispanic Black 47 ±3 5 6 15  42 32 ±4 3.9 ±0.1  
Hispanic 56 ±3 4 6 14  37 40 ±5 4.0 ±0.1  

GENDER                  
Male 55 ±2 4 5 14  43 35 ±2 4.0 ±0.1  

Enlisted 58 ±2 4 5 14  42 35 ±3 4.0 ±0.1  
Officers 41 ±2 2 4 10  44 40 ±3 4.2 ±0.1  

Female 64 ±3 4 5 14  41 36 ±4 4.0 ±0.1  
Enlisted 66 ±3 4 5 15  40 35 ±5 4.0 ±0.1  
Officers 57 ±4 2 3 7  43 45 ±5 4.2 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 60 ±3 4 5 15  42 35 ±4 4.0 ±0.1  

E1 – E4 73 ±4 5 5 18  42 30 ±5 3.9 ±0.2  
E5 – E9 46 ±4 3 4 9  42 43 ±6 4.2 ±0.2  

ARNG Officers 46 ±3 1 3 9  44 43 ±5 4.2 ±0.1  
O1 – O3 51 ±4 1 4 9  45 41 ±6 4.2 ±0.1  
O4 – O6 34 ±4 1 1 8  42 48 ±7 4.3 ±0.1  

USAR Enlisted 61 ±3 3 6 16  42 34 ±4 4.0 ±0.1  
E1 – E4 80 ±3 5 7 17  40 31 ±5 3.9 ±0.1  
E5 – E9 43 ±4 1 3 12  45 38 ±6 4.2 ±0.1  

USAR Officers 43 ±3 2 5 9  43 41 ±4 4.2 ±0.1  
O1 – O3 49 ±5 1 6 10  43 39 ±5 4.1 ±0.1  
O4 – O6 38 ±4 2 3 8  44 44 ±6 4.2 ±0.1  

USNR Enlisted 47 ±3 2 4 10  39 46 ±4 4.2 ±0.1  
E1 – E4 54 ±4 3 4 12  41 41 ±5 4.1 ±0.1  
E5 – E9 44 ±4 1 4 9  37 48 ±6 4.3 ±0.1  

USNR Officers 41 ±4 1 2 11  44 42 ±5 4.2 ±0.1  
O1 – O3 49 ±6 0 3 8  48 41 ±8 4.3 ±0.2  
O4 – O6 39 ±4 1 2 12  43 42 ±7 4.2 ±0.2  

USMCR Enlisted 83 ±2 6 6 21  39 28 ±4 3.8 ±0.1  
E1 – E4 91 ±3 7 6 23  39 25 ±5 3.7 ±0.1  
E5 – E9 55 ±4 0 5 10  39 46 ±6 4.3 ±0.1  

USMCR Officers 41 ±3 1 1 7  36 54 ±6 4.4 ±0.1  
O1 – O3 56 ±8 1 1 7  31 61 ±12 4.5 ±0.2  
O4 – O6 35 ±3 1 2 8  38 51 ±5 4.4 ±0.1  

ANG Enlisted 56 ±3 4 5 12  46 33 ±4 4.0 ±0.1  
E1 – E4 81 ±4 5 8 17  45 25 ±5 3.8 ±0.1  
E5 – E9 48 ±4 3 4 9  46 38 ±6 4.1 ±0.2  

ANG Officers 45 ±3 4 4 13  46 33 ±5 4.0 ±0.1  
O1 – O3 59 ±4 4 6 16  45 30 ±6 3.9 ±0.2  
O4 – O6 38 ±4 5 3 11  47 34 ±7 4.0 ±0.2  

USAFR Enlisted 52 ±4 3 4 12  43 38 ±5 4.1 ±0.1  
E1 – E4 71 ±4 5 5 18  44 29 ±5 3.9 ±0.1  
E5 – E9 48 ±4 2 4 10  43 41 ±6 4.2 ±0.1  

USAFR Officers 43 ±3 2 4 9  45 39 ±5 4.2 ±0.1  
O1 – O3 51 ±5 3 4 9  46 38 ±6 4.1 ±0.1  
O4 – O6 40 ±4 2 3 10  45 40 ±6 4.2 ±0.1  

Note. Percent responding are Reserve component members who answered the question and who did not have at least one child or other legal dependent 13-22 years old 
(Q4/Q5). 
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12. [Also see Q11b] Suppose a youth came to you for advice.  How likely is it that you would recommend? 
 b. Joining a Reserve component of the military such as the Army National Guard, Army Reserve, Naval Reserve, 

Marine Corps Reserve, Air National Guard, Air Force Reserve, or Coast Guard Reserve 
 

1. Very unlikely 2. Unlikely 3. Neither likely nor unlikely 
4. Likely 5. Very likely   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

OVERALL AND COMPONENT                  
Total 57 ±2 4 7 11  39 39 ±2 4.0 ±0.1  

ARNG 59 ±3 5 7 10  40 39 ±4 4.0 ±0.1  
USAR 58 ±2 4 8 15  39 34 ±3 3.9 ±0.1  
USNR 46 ±3 3 6 11  41 39 ±4 4.1 ±0.1  
USMCR 79 ±2 7 11 20  38 25 ±4 3.6 ±0.1  
ANG 55 ±3 2 4 6  37 52 ±4 4.3 ±0.1  
USAFR 50 ±3 3 5 9  40 44 ±4 4.2 ±0.1  

PAYGRADE                  
Enlisted 59 ±2 5 7 11  39 38 ±2 4.0 ±0.1  

E1 – E4 76 ±2 6 7 13  38 36 ±3 3.9 ±0.1  
E1 – E3 89 ±3 5 6 15  38 36 ±5 3.9 ±0.1  
E4 68 ±3 6 8 12  37 37 ±4 3.9 ±0.1  

E5 – E9 46 ±2 3 7 9  41 41 ±3 4.1 ±0.1  
E5 – E6 48 ±3 3 8 10  41 38 ±4 4.0 ±0.1  
E7 – E9 41 ±3 1 4 7  40 49 ±5 4.3 ±0.1  

Officers 44 ±2 2 4 10  40 44 ±2 4.2 ±0.1  
W1 – W5 42 ±5 3 6 10  41 41 ±5 4.1 ±0.1  
O1 – O3 53 ±3 2 5 10  42 41 ±4 4.1 ±0.1  
O4 – O6 38 ±2 2 4 9  39 47 ±3 4.3 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 59 ±2 4 7 11  39 38 ±2 4.0 ±0.1  
AGR/TAR/AR 41 ±3 4 5 8  40 43 ±5 4.1 ±0.1  

Title 10 39 ±3 5 6 10  41 38 ±5 4.0 ±0.1  
Title 32 35 ±4 2 4 6  36 52 ±7 4.3 ±0.2  

IMA 47 ±5 5 6 13  36 41 ±8 4.0 ±0.2  
Military Technician 47 ±4 2 5 8  38 46 ±6 4.2 ±0.1  

PRIOR SERVICE                  
Prior Service 46 ±2 4 8 9  40 38 ±3 4.0 ±0.1  
Non-Prior Service 67 ±2 4 6 12  38 39 ±3 4.0 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 58 ±2 3 6 11  39 41 ±3 4.1 ±0.1  
Activated 56 ±2 6 8 12  40 34 ±3 3.9 ±0.1  

Activated 30 Days or Less 62 ±7 7 6 12  38 36 ±10 3.9 ±0.3  
Activated More Than 30 Days 55 ±2 6 8 12  41 33 ±3 3.9 ±0.1  

Voluntary 52 ±3 7 5 8  40 41 ±4 4.0 ±0.2  
Involuntary 56 ±3 6 9 13  41 31 ±4 3.8 ±0.1  
Deployed CONUS 52 ±4 7 9 12  39 33 ±5 3.8 ±0.2  
Deployed OCONUS 54 ±3 5 9 12  43 31 ±4 3.9 ±0.1  
Not Deployed 57 ±4 6 7 10  41 35 ±5 3.9 ±0.2  

EMPLOYMENT/STUDENT                  
Employed Part-time 80 ±3 4 5 12  41 38 ±5 4.0 ±0.1  
Employed Full-time 50 ±2 3 8 10  39 40 ±3 4.0 ±0.1  
Student Part-time 61 ±4 5 7 13  41 35 ±6 4.0 ±0.2  
Student Full-time 85 ±3 5 7 14  39 36 ±4 4.0 ±0.1  
Both Employed and Student 72 ±3 5 7 13  41 35 ±4 3.9 ±0.1  
Not Employed and Not Student 57 ±5 8 7 12  37 36 ±7 3.9 ±0.2  

Note. Percent responding are Reserve component members who answered the question and who did not have at least one child or other legal dependent 13-22 years old 
(Q4/Q5). 
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12. [Also see Q11b] Suppose a youth came to you for advice.  How likely is it that you would recommend? 
 b. Joining a Reserve component of the military such as the Army National Guard, Army Reserve, Naval Reserve, 

Marine Corps Reserve, Air National Guard, Air Force Reserve, or Coast Guard Reserve 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

RACE/ETHNICITY                  
Non-Hispanic White 59 ±2 4 6 10  39 40 ±3 4.1 ±0.1  
Total Minority 53 ±2 5 7 13  39 36 ±3 3.9 ±0.1  

Non-Hispanic Black 47 ±3 5 8 14  42 32 ±4 3.9 ±0.1  
Hispanic 56 ±3 5 7 12  34 42 ±5 4.0 ±0.1  

GENDER                  
Male 55 ±2 4 7 11  39 38 ±2 4.0 ±0.1  

Enlisted 58 ±2 5 7 11  39 38 ±3 4.0 ±0.1  
Officers 41 ±2 2 5 10  41 42 ±3 4.2 ±0.1  

Female 64 ±3 3 6 12  39 40 ±4 4.1 ±0.1  
Enlisted 66 ±3 4 6 12  39 39 ±5 4.0 ±0.1  
Officers 57 ±4 2 3 9  38 48 ±5 4.3 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 60 ±3 6 7 10  39 38 ±4 4.0 ±0.1  

E1 – E4 73 ±4 7 6 11  38 38 ±5 3.9 ±0.2  
E5 – E9 46 ±4 3 8 8  43 38 ±6 4.0 ±0.2  

ARNG Officers 46 ±3 2 4 8  42 45 ±5 4.2 ±0.1  
O1 – O3 51 ±4 2 4 8  43 42 ±6 4.2 ±0.1  
O4 – O6 34 ±4 1 2 5  37 55 ±6 4.4 ±0.1  

USAR Enlisted 61 ±3 4 8 16  39 33 ±4 3.9 ±0.1  
E1 – E4 80 ±3 5 9 18  37 31 ±5 3.8 ±0.1  
E5 – E9 43 ±4 3 6 12  43 36 ±6 4.0 ±0.2  

USAR Officers 43 ±3 3 6 11  40 40 ±4 4.1 ±0.1  
O1 – O3 49 ±5 3 7 14  41 35 ±5 4.0 ±0.1  
O4 – O6 38 ±4 2 6 8  38 46 ±6 4.2 ±0.2  

USNR Enlisted 47 ±3 3 6 10  40 40 ±4 4.1 ±0.1  
E1 – E4 54 ±4 5 5 11  40 39 ±5 4.0 ±0.2  
E5 – E9 44 ±4 3 7 10  41 40 ±6 4.1 ±0.2  

USNR Officers 41 ±4 1 6 16  43 35 ±5 4.0 ±0.1  
O1 – O3 49 ±6 1 5 13  44 36 ±8 4.1 ±0.2  
O4 – O6 39 ±4 1 6 17  42 34 ±7 4.0 ±0.2  

USMCR Enlisted 83 ±2 7 11 20  38 24 ±4 3.6 ±0.1  
E1 – E4 91 ±3 8 11 22  38 22 ±5 3.6 ±0.2  
E5 – E9 55 ±4 3 10 12  41 34 ±6 3.9 ±0.2  

USMCR Officers 40 ±3 2 5 10  43 41 ±6 4.2 ±0.1  
O1 – O3 56 ±8 1 5 8  42 44 ±15 4.2 ±0.3  
O4 – O6 35 ±3 2 5 11  43 39 ±5 4.1 ±0.1  

ANG Enlisted 56 ±3 1 4 6  37 52 ±4 4.3 ±0.1  
E1 – E4 81 ±4 2 2 6  37 53 ±5 4.4 ±0.1  
E5 – E9 48 ±4 1 5 6  37 51 ±6 4.3 ±0.2  

ANG Officers 45 ±3 2 1 5  33 59 ±5 4.5 ±0.1  
O1 – O3 59 ±4 1 1 5  33 60 ±6 4.5 ±0.1  
O4 – O6 39 ±4 3 1 4  34 58 ±7 4.4 ±0.2  

USAFR Enlisted 52 ±4 3 5 9  39 43 ±5 4.1 ±0.1  
E1 – E4 71 ±4 5 5 9  37 43 ±5 4.1 ±0.2  
E5 – E9 48 ±4 3 5 9  40 43 ±6 4.2 ±0.2  

USAFR Officers 43 ±3 1 3 9  40 46 ±5 4.3 ±0.1  
O1 – O3 51 ±5 2 3 8  43 43 ±6 4.2 ±0.1  
O4 – O6 40 ±4 1 3 9  39 48 ±6 4.3 ±0.1  

Note. Percent responding are Reserve component members who answered the question and who did not have at least one child or other legal dependent 13-22 years old 
(Q4/Q5). 
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12. [Also see Q11c] Suppose a youth came to you for advice.  How likely is it that you would recommend? 
 c. Attending a four-year college or university 
 

1. Very unlikely 2. Unlikely 3. Neither likely nor unlikely 
4. Likely 5. Very likely   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

OVERALL AND COMPONENT                  
Total 57 ±2 1 1 5  31 62 ±2 4.5 ±0.1  

ARNG 59 ±3 1 1 5  32 61 ±4 4.5 ±0.1  
USAR 58 ±2 0 1 6  32 61 ±3 4.5 ±0.1  
USNR 46 ±3 1 1 6  27 65 ±4 4.6 ±0.1  
USMCR 79 ±2 0 1 6  27 66 ±4 4.6 ±0.1  
ANG 55 ±3 0 1 5  30 63 ±4 4.5 ±0.1  
USAFR 50 ±3 1 0 6  30 63 ±4 4.5 ±0.1  

PAYGRADE                  
Enlisted 59 ±2 1 1 6  32 60 ±2 4.5 ±0.1  

E1 – E4 76 ±2 1 1 6  29 64 ±3 4.5 ±0.1  
E1 – E3 89 ±3 0 1 6  28 65 ±4 4.6 ±0.1  
E4 68 ±3 1 0 6  30 62 ±4 4.5 ±0.1  

E5 – E9 46 ±2 1 1 6  37 56 ±3 4.5 ±0.1  
E5 – E6 48 ±3 1 1 5  36 57 ±4 4.5 ±0.1  
E7 – E9 41 ±3 1 0 6  38 54 ±5 4.4 ±0.1  

Officers 44 ±2 1 0 2  20 77 ±2 4.7 ±0.1  
W1 – W5 42 ±5 1 0 4  26 68 ±5 4.6 ±0.1  
O1 – O3 53 ±3 0 0 2  20 78 ±3 4.8 ±0.1  
O4 – O6 38 ±2 1 0 2  19 78 ±3 4.7 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 59 ±2 1 1 5  31 62 ±2 4.5 ±0.1  
AGR/TAR/AR 41 ±3 2 1 6  30 61 ±5 4.5 ±0.1  

Title 10 40 ±3 2 1 8  28 62 ±5 4.5 ±0.1  
Title 32 35 ±4 2 0 6  35 56 ±7 4.4 ±0.2  

IMA 47 ±5 1 1 4  24 71 ±6 4.6 ±0.1  
Military Technician 47 ±4 1 0 7  32 59 ±6 4.5 ±0.1  

PRIOR SERVICE                  
Prior Service 46 ±2 1 1 5  34 58 ±3 4.5 ±0.1  
Non-Prior Service 67 ±2 0 1 5  29 65 ±3 4.6 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 58 ±2 1 1 5  31 63 ±3 4.5 ±0.1  
Activated 56 ±2 0 1 6  32 61 ±3 4.5 ±0.1  

Activated 30 Days or Less 62 ±7 1 0 7  33 59 ±10 4.5 ±0.2  
Activated More Than 30 Days 55 ±2 0 1 5  32 62 ±3 4.5 ±0.1  

Voluntary 52 ±3 1 1 6  30 63 ±4 4.5 ±0.1  
Involuntary 56 ±3 0 1 5  32 62 ±4 4.5 ±0.1  
Deployed CONUS 52 ±4 0 1 4  32 62 ±5 4.6 ±0.1  
Deployed OCONUS 54 ±3 0 0 5  32 62 ±4 4.6 ±0.1  
Not Deployed 57 ±4 1 1 6  31 61 ±5 4.5 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 80 ±3 0 0 5  27 67 ±5 4.6 ±0.1  
Employed Full-time 50 ±2 1 1 6  32 61 ±3 4.5 ±0.1  
Student Part-time 61 ±4 0 0 3  30 66 ±6 4.6 ±0.1  
Student Full-time 85 ±3 0 0 4  27 69 ±4 4.6 ±0.1  
Both Employed and Student 72 ±3 0 0 4  27 69 ±4 4.6 ±0.1  
Not Employed and Not Student 56 ±5 2 1 8  37 52 ±7 4.3 ±0.2  

Note. Percent responding are Reserve component members who answered the question and who did not have at least one child or other legal dependent 13-22 years old 
(Q4/Q5). 
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12. [Also see Q11c] Suppose a youth came to you for advice.  How likely is it that you would recommend? 
 c. Attending a four-year college or university 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

RACE/ETHNICITY                  
Non-Hispanic White 59 ±2 1 1 6  33 60 ±3 4.5 ±0.1  
Total Minority 53 ±2 1 1 4  27 67 ±3 4.6 ±0.1  

Non-Hispanic Black 47 ±3 1 0 3  28 67 ±4 4.6 ±0.1  
Hispanic 56 ±3 0 1 5  25 69 ±5 4.6 ±0.1  

GENDER                  
Male 56 ±2 1 1 6  31 62 ±2 4.5 ±0.1  

Enlisted 58 ±2 1 1 6  32 60 ±3 4.5 ±0.1  
Officers 41 ±2 1 0 3  21 76 ±2 4.7 ±0.1  

Female 64 ±3 1 0 5  31 64 ±4 4.6 ±0.1  
Enlisted 66 ±3 1 0 5  33 61 ±5 4.5 ±0.1  
Officers 57 ±4 0 0 2  18 80 ±4 4.8 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 60 ±3 1 1 5  33 60 ±4 4.5 ±0.1  

E1 – E4 73 ±4 1 0 6  29 64 ±5 4.5 ±0.1  
E5 – E9 46 ±4 1 1 3  42 53 ±7 4.5 ±0.1  

ARNG Officers 46 ±3 0 0 3  21 76 ±4 4.7 ±0.1  
O1 – O3 51 ±4 0 0 3  21 76 ±4 4.7 ±0.1  
O4 – O6 34 ±4 1 0 2  22 76 ±6 4.7 ±0.1  

USAR Enlisted 61 ±3 0 1 7  33 59 ±4 4.5 ±0.1  
E1 – E4 81 ±3 0 1 7  31 61 ±5 4.5 ±0.1  
E5 – E9 43 ±4 0 1 6  37 55 ±6 4.4 ±0.1  

USAR Officers 43 ±3 0 0 2  23 74 ±4 4.7 ±0.1  
O1 – O3 49 ±5 0 0 2  23 74 ±5 4.7 ±0.1  
O4 – O6 38 ±4 0 0 2  23 75 ±5 4.7 ±0.1  

USNR Enlisted 47 ±3 1 1 7  30 62 ±4 4.5 ±0.1  
E1 – E4 54 ±4 1 1 6  30 63 ±5 4.5 ±0.1  
E5 – E9 44 ±4 0 1 7  30 61 ±6 4.5 ±0.1  

USNR Officers 41 ±4 1 0 3  16 80 ±4 4.7 ±0.1  
O1 – O3 49 ±6 1 0 2  21 76 ±7 4.7 ±0.1  
O4 – O6 38 ±4 1 0 4  14 82 ±5 4.8 ±0.1  

USMCR Enlisted 82 ±2 0 1 6  27 66 ±4 4.6 ±0.1  
E1 – E4 91 ±3 0 1 6  27 66 ±5 4.6 ±0.1  
E5 – E9 55 ±4 0 1 7  26 66 ±6 4.6 ±0.1  

USMCR Officers 40 ±3 1 1 3  19 77 ±4 4.7 ±0.1  
O1 – O3 56 ±8 1 NR 3  18 76 ±9 4.6 ±0.2  
O4 – O6 35 ±3 1 0 3  19 77 ±4 4.7 ±0.1  

ANG Enlisted 56 ±3 0 1 6  31 61 ±4 4.5 ±0.1  
E1 – E4 81 ±4 0 1 5  30 64 ±5 4.6 ±0.1  
E5 – E9 48 ±4 0 1 7  32 60 ±6 4.5 ±0.1  

ANG Officers 45 ±3 2 0 2  18 79 ±4 4.7 ±0.1  
O1 – O3 59 ±4 1 0 1  17 81 ±4 4.8 ±0.1  
O4 – O6 39 ±4 2 0 2  18 78 ±5 4.7 ±0.1  

USAFR Enlisted 52 ±4 1 0 7  33 59 ±5 4.5 ±0.1  
E1 – E4 71 ±4 1 1 5  25 68 ±5 4.6 ±0.1  
E5 – E9 47 ±4 1 0 7  35 56 ±6 4.4 ±0.1  

USAFR Officers 43 ±3 0 0 2  18 80 ±4 4.8 ±0.1  
O1 – O3 51 ±5 0 0 1  18 81 ±5 4.8 ±0.1  
O4 – O6 40 ±4 0 0 2  18 80 ±5 4.8 ±0.1  

Note. Percent responding are Reserve component members who answered the question and who did not have at least one child or other legal dependent 13-22 years old 
(Q4/Q5). 
NR:  Not reportable - cell size less than 30 or low precision.  
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12. [Also see Q11d] Suppose a youth came to you for advice.  How likely is it that you would recommend? 
 d. Getting a full-time job 
 

1. Very unlikely 2. Unlikely 3. Neither likely nor unlikely 
4. Likely 5. Very likely   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

OVERALL AND COMPONENT                  
Total 57 ±2 4 11 25  33 27 ±2 3.7 ±0.1  

ARNG 58 ±3 3 11 24  34 29 ±4 3.8 ±0.1  
USAR 57 ±2 4 10 27  33 25 ±3 3.6 ±0.1  
USNR 46 ±3 4 11 24  33 27 ±4 3.7 ±0.1  
USMCR 78 ±2 3 14 29  29 24 ±4 3.6 ±0.1  
ANG 55 ±3 4 14 27  32 24 ±4 3.6 ±0.1  
USAFR 49 ±3 5 10 24  33 29 ±4 3.7 ±0.1  

PAYGRADE                  
Enlisted 59 ±2 4 11 25  34 26 ±2 3.7 ±0.1  

E1 – E4 75 ±2 4 12 27  31 27 ±3 3.6 ±0.1  
E1 – E3 89 ±3 3 12 29  31 25 ±4 3.6 ±0.1  
E4 68 ±3 4 12 25  31 28 ±4 3.7 ±0.1  

E5 – E9 45 ±2 3 10 24  37 26 ±3 3.7 ±0.1  
E5 – E6 47 ±3 3 11 24  37 25 ±4 3.7 ±0.1  
E7 – E9 40 ±3 3 8 23  39 28 ±5 3.8 ±0.1  

Officers 43 ±2 3 12 24  28 32 ±2 3.7 ±0.1  
W1 – W5 41 ±5 2 12 23  34 29 ±5 3.8 ±0.2  
O1 – O3 53 ±3 4 13 23  28 33 ±4 3.7 ±0.1  
O4 – O6 37 ±2 4 11 25  28 33 ±3 3.8 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 58 ±2 4 11 26  33 27 ±2 3.7 ±0.1  
AGR/TAR/AR 41 ±3 3 10 22  35 29 ±5 3.8 ±0.1  

Title 10 40 ±3 3 10 27  32 27 ±5 3.7 ±0.1  
Title 32 35 ±4 2 9 20  39 30 ±6 3.9 ±0.2  

IMA 46 ±5 5 18 22  28 26 ±9 3.5 ±0.2  
Military Technician 46 ±4 3 9 23  34 32 ±6 3.8 ±0.2  

PRIOR SERVICE                  
Prior Service 46 ±2 4 10 24  35 28 ±3 3.7 ±0.1  
Non-Prior Service 66 ±2 4 12 26  32 27 ±3 3.7 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 57 ±2 4 11 25  32 28 ±3 3.7 ±0.1  
Activated 56 ±2 4 11 26  34 26 ±3 3.7 ±0.1  

Activated 30 Days or Less 62 ±7 6 11 25  33 25 ±9 3.6 ±0.3  
Activated More Than 30 Days 55 ±2 3 11 26  34 25 ±3 3.7 ±0.1  

Voluntary 52 ±3 4 9 29  32 26 ±4 3.7 ±0.1  
Involuntary 56 ±3 3 11 26  34 25 ±3 3.7 ±0.1  
Deployed CONUS 52 ±4 3 11 26  33 27 ±5 3.7 ±0.1  
Deployed OCONUS 54 ±3 3 11 26  35 26 ±4 3.7 ±0.1  
Not Deployed 57 ±4 4 10 27  35 24 ±5 3.7 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 79 ±3 3 14 30  31 22 ±5 3.5 ±0.1  
Employed Full-time 50 ±2 4 10 24  33 29 ±3 3.7 ±0.1  
Student Part-time 60 ±4 5 14 23  31 27 ±5 3.6 ±0.2  
Student Full-time 84 ±3 4 15 30  29 21 ±4 3.5 ±0.1  
Both Employed and Student 72 ±3 4 15 29  29 22 ±4 3.5 ±0.1  
Not Employed and Not Student 56 ±5 3 7 24  42 25 ±7 3.8 ±0.2  

Note. Percent responding are Reserve component members who answered the question and who did not have at least one child or other legal dependent 13-22 years old 
(Q4/Q5). 
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12. [Also see Q11d] Suppose a youth came to you for advice.  How likely is it that you would recommend? 
 d. Getting a full-time job 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

RACE/ETHNICITY                  
Non-Hispanic White 59 ±2 4 12 26  33 26 ±3 3.7 ±0.1  
Total Minority 52 ±2 4 10 24  32 30 ±3 3.8 ±0.1  

Non-Hispanic Black 47 ±3 3 10 21  35 30 ±4 3.8 ±0.1  
Hispanic 55 ±3 5 9 26  30 30 ±5 3.7 ±0.2  

GENDER                  
Male 55 ±2 4 11 25  34 27 ±2 3.7 ±0.1  

Enlisted 58 ±2 4 10 25  34 27 ±3 3.7 ±0.1  
Officers 40 ±2 3 12 25  29 32 ±3 3.8 ±0.1  

Female 64 ±3 3 14 26  31 26 ±4 3.6 ±0.1  
Enlisted 65 ±3 3 14 26  31 25 ±5 3.6 ±0.1  
Officers 57 ±4 5 12 23  26 34 ±4 3.7 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 60 ±3 3 11 24  34 28 ±4 3.8 ±0.1  

E1 – E4 73 ±4 3 11 25  31 29 ±5 3.7 ±0.2  
E5 – E9 45 ±4 2 9 21  41 27 ±6 3.8 ±0.2  

ARNG Officers 45 ±3 3 11 23  29 35 ±5 3.8 ±0.2  
O1 – O3 51 ±4 3 12 21  29 35 ±6 3.8 ±0.2  
O4 – O6 33 ±4 2 6 30  29 34 ±6 3.9 ±0.2  

USAR Enlisted 61 ±3 4 10 27  34 24 ±4 3.6 ±0.1  
E1 – E4 80 ±3 5 11 28  32 25 ±5 3.6 ±0.1  
E5 – E9 42 ±4 4 9 26  37 23 ±6 3.7 ±0.2  

USAR Officers 43 ±3 3 12 25  28 32 ±4 3.7 ±0.1  
O1 – O3 49 ±5 3 13 25  30 30 ±5 3.7 ±0.2  
O4 – O6 38 ±4 4 10 24  27 35 ±6 3.8 ±0.2  

USNR Enlisted 47 ±3 5 11 24  34 27 ±4 3.7 ±0.1  
E1 – E4 53 ±4 4 13 22  30 30 ±5 3.7 ±0.2  
E5 – E9 44 ±4 5 9 24  35 26 ±6 3.7 ±0.2  

USNR Officers 41 ±4 3 14 25  31 29 ±5 3.7 ±0.2  
O1 – O3 49 ±6 2 21 20  31 27 ±7 3.6 ±0.2  
O4 – O6 38 ±4 3 11 26  31 29 ±7 3.7 ±0.2  

USMCR Enlisted 82 ±3 3 14 29  29 24 ±4 3.6 ±0.1  
E1 – E4 91 ±3 3 15 30  29 23 ±5 3.5 ±0.2  
E5 – E9 55 ±4 5 12 27  29 28 ±6 3.6 ±0.2  

USMCR Officers 40 ±3 3 12 29  26 30 ±7 3.7 ±0.2  
O1 – O3 55 ±8 2 17 24  25 NR ±10 3.7 ±0.4  
O4 – O6 35 ±3 4 9 32  26 29 ±4 3.7 ±0.1  

ANG Enlisted 56 ±3 4 14 26  32 23 ±4 3.6 ±0.1  
E1 – E4 81 ±4 6 13 30  31 20 ±5 3.5 ±0.2  
E5 – E9 48 ±4 3 15 24  33 24 ±6 3.6 ±0.2  

ANG Officers 45 ±3 5 9 28  27 31 ±4 3.7 ±0.1  
O1 – O3 58 ±4 4 9 28  26 33 ±6 3.7 ±0.2  
O4 – O6 38 ±4 5 10 28  28 29 ±6 3.7 ±0.2  

USAFR Enlisted 51 ±4 5 9 24  34 28 ±5 3.7 ±0.1  
E1 – E4 71 ±4 5 14 26  31 24 ±5 3.5 ±0.2  
E5 – E9 46 ±4 4 8 23  36 29 ±6 3.8 ±0.2  

USAFR Officers 42 ±3 5 14 22  25 34 ±5 3.7 ±0.2  
O1 – O3 51 ±5 6 11 28  25 30 ±5 3.6 ±0.2  
O4 – O6 39 ±4 4 15 20  25 36 ±6 3.7 ±0.2  

Note. Percent responding are Reserve component members who answered the question and who did not have at least one child or other legal dependent 13-22 years old 
(Q4/Q5). 
NR:  Not reportable - cell size less than 30 or low precision.  
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12. [Also see Q11e] Suppose a youth came to you for advice.  How likely is it that you would recommend? 
 e. Getting a part-time job 
 

1. Very unlikely 2. Unlikely 3. Neither likely nor unlikely 
4. Likely 5. Very likely   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

OVERALL AND COMPONENT                  
Total 57 ±2 6 12 26  38 18 ±2 3.5 ±0.1  

ARNG 58 ±3 5 12 24  40 19 ±4 3.5 ±0.1  
USAR 57 ±2 5 11 26  39 19 ±3 3.6 ±0.1  
USNR 46 ±3 9 15 29  31 17 ±4 3.3 ±0.1  
USMCR 78 ±2 6 13 28  35 18 ±4 3.4 ±0.1  
ANG 55 ±3 6 12 30  35 16 ±4 3.4 ±0.1  
USAFR 50 ±3 7 12 29  37 15 ±4 3.4 ±0.1  

PAYGRADE                  
Enlisted 59 ±2 6 12 26  38 18 ±2 3.5 ±0.1  

E1 – E4 75 ±2 6 12 24  39 19 ±3 3.5 ±0.1  
E1 – E3 89 ±3 3 10 24  43 19 ±5 3.6 ±0.1  
E4 67 ±3 7 13 25  36 19 ±4 3.5 ±0.1  

E5 – E9 45 ±2 6 13 28  37 16 ±3 3.4 ±0.1  
E5 – E6 47 ±3 6 13 30  36 15 ±4 3.4 ±0.1  
E7 – E9 40 ±3 6 16 24  37 17 ±5 3.4 ±0.2  

Officers 43 ±2 5 12 27  36 20 ±2 3.6 ±0.1  
W1 – W5 41 ±5 3 13 27  39 18 ±5 3.6 ±0.2  
O1 – O3 53 ±3 5 12 27  35 22 ±4 3.6 ±0.1  
O4 – O6 38 ±2 5 12 27  36 20 ±3 3.5 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 58 ±2 6 12 26  38 18 ±2 3.5 ±0.1  
AGR/TAR/AR 41 ±3 6 12 26  33 23 ±5 3.5 ±0.2  

Title 10 39 ±3 6 16 30  31 17 ±5 3.4 ±0.2  
Title 32 35 ±4 5 8 25  37 25 ±6 3.7 ±0.2  

IMA 47 ±5 7 15 27  39 12 ±8 3.3 ±0.2  
Military Technician 46 ±4 5 13 29  36 16 ±6 3.5 ±0.2  

PRIOR SERVICE                  
Prior Service 45 ±2 6 14 28  36 16 ±3 3.4 ±0.1  
Non-Prior Service 67 ±2 5 11 25  39 19 ±3 3.6 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 57 ±2 5 12 26  38 18 ±3 3.5 ±0.1  
Activated 55 ±2 7 14 26  37 17 ±3 3.4 ±0.1  

Activated 30 Days or Less 62 ±7 6 16 26  33 19 ±10 3.4 ±0.3  
Activated More Than 30 Days 54 ±2 7 13 26  38 17 ±3 3.4 ±0.1  

Voluntary 52 ±3 8 12 26  37 17 ±4 3.4 ±0.1  
Involuntary 56 ±3 7 13 26  38 16 ±3 3.4 ±0.1  
Deployed CONUS 51 ±4 7 14 26  36 17 ±5 3.4 ±0.2  
Deployed OCONUS 54 ±3 6 13 27  38 16 ±4 3.5 ±0.1  
Not Deployed 57 ±4 7 12 25  39 17 ±5 3.5 ±0.2  

EMPLOYMENT/STUDENT                  
Employed Part-time 80 ±3 5 9 26  42 18 ±5 3.6 ±0.1  
Employed Full-time 50 ±2 6 13 27  37 16 ±3 3.4 ±0.1  
Student Part-time 60 ±4 4 12 27  40 17 ±6 3.5 ±0.2  
Student Full-time 84 ±3 5 9 24  41 20 ±4 3.6 ±0.1  
Both Employed and Student 72 ±3 5 11 25  42 18 ±4 3.6 ±0.1  
Not Employed and Not Student 56 ±5 5 15 25  39 16 ±7 3.4 ±0.2  

Note. Percent responding are Reserve component members who answered the question and who did not have at least one child or other legal dependent 13-22 years old 
(Q4/Q5). 
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12. [Also see Q11e] Suppose a youth came to you for advice.  How likely is it that you would recommend? 
 e. Getting a part-time job 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

RACE/ETHNICITY                  
Non-Hispanic White 59 ±2 6 13 27  37 17 ±3 3.5 ±0.1  
Total Minority 52 ±2 5 10 25  40 20 ±3 3.6 ±0.1  

Non-Hispanic Black 47 ±3 5 12 24  39 20 ±4 3.6 ±0.1  
Hispanic 55 ±3 7 10 25  39 19 ±5 3.5 ±0.2  

GENDER                  
Male 55 ±2 6 13 27  37 17 ±2 3.5 ±0.1  

Enlisted 57 ±2 6 13 26  37 17 ±3 3.5 ±0.1  
Officers 40 ±2 5 12 28  35 20 ±3 3.5 ±0.1  

Female 64 ±3 4 10 25  41 20 ±4 3.6 ±0.1  
Enlisted 65 ±3 4 10 25  41 20 ±5 3.6 ±0.1  
Officers 57 ±4 5 11 22  41 22 ±5 3.6 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 60 ±3 5 13 24  41 18 ±4 3.5 ±0.1  

E1 – E4 72 ±4 6 12 21  42 19 ±5 3.5 ±0.2  
E5 – E9 45 ±4 3 14 28  39 17 ±6 3.5 ±0.2  

ARNG Officers 45 ±3 4 11 26  33 26 ±5 3.7 ±0.2  
O1 – O3 51 ±4 4 11 25  33 27 ±7 3.7 ±0.2  
O4 – O6 33 ±4 4 10 28  33 24 ±6 3.6 ±0.2  

USAR Enlisted 61 ±3 5 11 26  38 19 ±4 3.6 ±0.1  
E1 – E4 80 ±3 4 10 27  37 21 ±5 3.6 ±0.1  
E5 – E9 42 ±4 7 13 24  41 15 ±6 3.5 ±0.2  

USAR Officers 43 ±3 4 12 24  40 20 ±4 3.6 ±0.1  
O1 – O3 48 ±5 4 14 27  40 16 ±6 3.5 ±0.1  
O4 – O6 38 ±4 4 10 22  40 24 ±6 3.7 ±0.2  

USNR Enlisted 47 ±3 9 15 28  31 17 ±4 3.3 ±0.1  
E1 – E4 53 ±4 9 14 26  30 21 ±5 3.4 ±0.2  
E5 – E9 44 ±4 9 15 29  31 15 ±6 3.3 ±0.2  

USNR Officers 41 ±4 6 15 32  34 13 ±5 3.3 ±0.2  
O1 – O3 49 ±6 9 16 31  34 11 ±7 3.2 ±0.2  
O4 – O6 38 ±4 5 14 32  34 14 ±7 3.4 ±0.2  

USMCR Enlisted 82 ±2 6 13 28  35 18 ±4 3.5 ±0.1  
E1 – E4 91 ±3 6 12 27  36 18 ±5 3.5 ±0.2  
E5 – E9 54 ±4 7 16 30  30 16 ±6 3.3 ±0.2  

USMCR Officers 40 ±3 6 18 32  28 16 ±8 3.3 ±0.2  
O1 – O3 56 ±8 6 20 31  24 NR ±11 3.3 ±0.5  
O4 – O6 35 ±3 6 16 33  30 15 ±4 3.3 ±0.1  

ANG Enlisted 56 ±3 6 12 31  35 16 ±4 3.4 ±0.1  
E1 – E4 81 ±4 5 10 29  40 15 ±5 3.5 ±0.1  
E5 – E9 47 ±4 7 13 32  32 16 ±6 3.4 ±0.2  

ANG Officers 45 ±3 5 9 27  37 21 ±4 3.6 ±0.1  
O1 – O3 58 ±4 4 7 28  38 23 ±6 3.7 ±0.2  
O4 – O6 38 ±4 6 11 26  36 20 ±6 3.5 ±0.2  

USAFR Enlisted 52 ±4 7 12 29  38 15 ±5 3.4 ±0.1  
E1 – E4 71 ±4 6 13 25  41 16 ±5 3.5 ±0.2  
E5 – E9 47 ±4 7 12 30  36 14 ±6 3.4 ±0.2  

USAFR Officers 42 ±3 6 13 29  35 18 ±5 3.4 ±0.1  
O1 – O3 50 ±5 7 11 31  34 18 ±6 3.4 ±0.2  
O4 – O6 39 ±4 6 14 28  35 17 ±6 3.4 ±0.2  

Note. Percent responding are Reserve component members who answered the question and who did not have at least one child or other legal dependent 13-22 years old 
(Q4/Q5). 
NR:  Not reportable - cell size less than 30 or low precision.  
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12. [Also see Q11f] Suppose a youth came to you for advice.  How likely is it that you would recommend? 
 f. Attending a trade, technical, vocational, or community college 
 

1. Very unlikely 2. Unlikely 3. Neither likely nor unlikely 
4. Likely 5. Very likely   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

OVERALL AND COMPONENT                  
Total 57 ±2 3 6 18  43 30 ±2 3.9 ±0.1  

ARNG 59 ±3 3 5 17  44 32 ±4 4.0 ±0.1  
USAR 58 ±2 3 6 19  44 28 ±3 3.9 ±0.1  
USNR 46 ±3 2 6 17  42 34 ±4 4.0 ±0.1  
USMCR 79 ±2 3 6 22  41 27 ±4 3.8 ±0.1  
ANG 55 ±3 2 6 21  43 27 ±4 3.9 ±0.1  
USAFR 50 ±3 3 6 19  43 28 ±4 3.9 ±0.1  

PAYGRADE                  
Enlisted 59 ±2 3 5 18  44 31 ±2 3.9 ±0.1  

E1 – E4 76 ±2 3 5 19  42 31 ±3 3.9 ±0.1  
E1 – E3 89 ±3 4 6 22  40 29 ±5 3.8 ±0.1  
E4 68 ±3 3 5 17  44 32 ±4 4.0 ±0.1  

E5 – E9 46 ±2 2 5 16  46 31 ±3 4.0 ±0.1  
E5 – E6 48 ±3 3 5 17  45 30 ±4 4.0 ±0.1  
E7 – E9 41 ±3 2 4 11  50 33 ±5 4.1 ±0.1  

Officers 44 ±2 3 11 23  39 24 ±2 3.7 ±0.1  
W1 – W5 41 ±5 2 6 17  43 33 ±6 4.0 ±0.1  
O1 – O3 53 ±3 4 12 23  39 23 ±4 3.6 ±0.1  
O4 – O6 38 ±2 2 11 25  38 23 ±3 3.7 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 59 ±2 3 6 18  43 30 ±2 3.9 ±0.1  
AGR/TAR/AR 41 ±3 4 5 16  42 33 ±5 3.9 ±0.1  

Title 10 39 ±3 3 7 19  40 31 ±5 3.9 ±0.1  
Title 32 35 ±4 4 4 13  47 32 ±7 4.0 ±0.2  

IMA 47 ±5 3 9 29  38 21 ±8 3.7 ±0.2  
Military Technician 47 ±4 3 4 14  44 35 ±6 4.0 ±0.2  

PRIOR SERVICE                  
Prior Service 46 ±2 3 6 17  44 30 ±3 3.9 ±0.1  
Non-Prior Service 67 ±2 3 6 19  43 30 ±3 3.9 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 58 ±2 3 6 18  43 30 ±3 3.9 ±0.1  
Activated 56 ±2 3 6 18  44 29 ±3 3.9 ±0.1  

Activated 30 Days or Less 62 ±7 3 4 15  46 32 ±10 4.0 ±0.2  
Activated More Than 30 Days 55 ±2 3 6 19  44 28 ±3 3.9 ±0.1  

Voluntary 52 ±3 3 6 22  44 26 ±4 3.9 ±0.1  
Involuntary 56 ±3 2 6 19  43 29 ±4 3.9 ±0.1  
Deployed CONUS 52 ±4 1 4 22  41 30 ±5 3.9 ±0.1  
Deployed OCONUS 54 ±3 2 5 19  46 28 ±4 3.9 ±0.1  
Not Deployed 57 ±4 3 8 16  45 27 ±5 3.9 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 80 ±3 3 6 22  44 26 ±5 3.8 ±0.1  
Employed Full-time 50 ±2 2 6 18  44 30 ±3 3.9 ±0.1  
Student Part-time 61 ±4 2 6 15  47 30 ±6 4.0 ±0.1  
Student Full-time 85 ±3 4 8 23  39 26 ±4 3.8 ±0.1  
Both Employed and Student 72 ±3 3 8 21  43 25 ±4 3.8 ±0.1  
Not Employed and Not Student 56 ±5 3 4 16  49 28 ±7 4.0 ±0.2  

Note. Percent responding are Reserve component members who answered the question and who did not have at least one child or other legal dependent 13-22 years old 
(Q4/Q5). 
  



 May 2003 Status of Forces Survey of Reserve Component Members 
 

 

DMDC 79 

12. [Also see Q11f] Suppose a youth came to you for advice.  How likely is it that you would recommend? 
 f. Attending a trade, technical, vocational, or community college 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Likelihood 

RACE/ETHNICITY                  
Non-Hispanic White 59 ±2 3 6 19  44 28 ±3 3.9 ±0.1  
Total Minority 53 ±2 3 5 18  41 33 ±3 4.0 ±0.1  

Non-Hispanic Black 47 ±3 3 6 16  42 34 ±4 4.0 ±0.1  
Hispanic 56 ±3 2 5 19  40 34 ±5 4.0 ±0.1  

GENDER                  
Male 55 ±2 3 6 18  43 30 ±2 3.9 ±0.1  

Enlisted 58 ±2 3 5 18  44 31 ±3 4.0 ±0.1  
Officers 41 ±2 3 11 25  38 23 ±3 3.7 ±0.1  

Female 64 ±3 3 6 18  43 30 ±4 3.9 ±0.1  
Enlisted 66 ±3 4 5 18  44 30 ±5 3.9 ±0.1  
Officers 57 ±4 3 10 19  40 28 ±4 3.8 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 60 ±3 3 5 16  44 32 ±4 4.0 ±0.1  

E1 – E4 73 ±4 3 5 18  42 32 ±5 4.0 ±0.1  
E5 – E9 46 ±4 2 4 13  48 33 ±7 4.0 ±0.2  

ARNG Officers 46 ±3 2 12 21  38 28 ±6 3.8 ±0.2  
O1 – O3 51 ±4 2 13 20  38 28 ±7 3.8 ±0.2  
O4 – O6 34 ±4 1 9 23  39 28 ±6 3.8 ±0.2  

USAR Enlisted 61 ±3 3 6 18  44 28 ±4 3.9 ±0.1  
E1 – E4 81 ±3 3 6 18  43 30 ±5 3.9 ±0.1  
E5 – E9 43 ±4 3 7 18  47 25 ±6 3.8 ±0.2  

USAR Officers 43 ±3 3 10 22  40 25 ±4 3.8 ±0.1  
O1 – O3 49 ±5 4 8 21  43 24 ±5 3.7 ±0.1  
O4 – O6 38 ±4 1 12 22  37 27 ±6 3.8 ±0.2  

USNR Enlisted 47 ±3 2 5 13  43 37 ±4 4.1 ±0.1  
E1 – E4 54 ±4 2 4 15  40 39 ±6 4.1 ±0.1  
E5 – E9 44 ±4 2 5 13  44 36 ±6 4.1 ±0.1  

USNR Officers 41 ±4 2 11 33  36 18 ±5 3.6 ±0.1  
O1 – O3 49 ±6 2 15 29  39 15 ±8 3.5 ±0.2  
O4 – O6 38 ±4 2 9 35  34 19 ±7 3.6 ±0.2  

USMCR Enlisted 83 ±2 3 6 22  41 28 ±4 3.8 ±0.1  
E1 – E4 91 ±3 3 6 22  41 27 ±5 3.8 ±0.1  
E5 – E9 55 ±4 2 6 21  42 30 ±6 3.9 ±0.1  

USMCR Officers 40 ±3 5 11 28  33 23 ±7 3.6 ±0.2  
O1 – O3 55 ±8 6 9 23  32 NR ±12 3.7 ±0.4  
O4 – O6 35 ±3 5 12 31  33 19 ±4 3.5 ±0.1  

ANG Enlisted 56 ±3 2 5 21  44 28 ±4 3.9 ±0.1  
E1 – E4 81 ±4 3 6 25  41 25 ±5 3.8 ±0.1  
E5 – E9 48 ±4 2 5 19  45 30 ±6 4.0 ±0.1  

ANG Officers 45 ±3 3 11 24  40 23 ±5 3.7 ±0.1  
O1 – O3 58 ±4 3 10 25  36 26 ±6 3.7 ±0.2  
O4 – O6 39 ±4 2 11 23  43 20 ±6 3.7 ±0.2  

USAFR Enlisted 52 ±4 3 5 18  44 31 ±5 3.9 ±0.1  
E1 – E4 71 ±4 3 5 20  43 29 ±5 3.9 ±0.1  
E5 – E9 47 ±4 3 4 17  45 31 ±6 4.0 ±0.2  

USAFR Officers 42 ±3 4 14 24  39 19 ±5 3.5 ±0.1  
O1 – O3 51 ±5 7 12 23  40 18 ±6 3.5 ±0.2  
O4 – O6 39 ±4 3 15 24  38 20 ±6 3.6 ±0.2  

Note. Percent responding are Reserve component members who answered the question and who did not have at least one child or other legal dependent 13-22 years old 
(Q4/Q5). 
NR:  Not reportable - cell size less than 30 or low precision.  
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13. Have you been activated in the past 24 months?  This includes activations that started more than 24 months ago and 
continued into the past 24 months. 

 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Activated in 

Past 24 Months 
OVERALL AND COMPONENT        

Total 99 ±1 36 ±2  
ARNG 100 ±1 35 ±3  
USAR 99 ±1 35 ±2  
USNR 98 ±1 24 ±2  
USMCR 99 ±1 42 ±3  
ANG 99 ±1 48 ±3  
USAFR 100 ±1 38 ±3  

PAYGRADE        
Enlisted 99 ±1 37 ±2  

E1 – E4 99 ±1 34 ±3  
E1 – E3 99 ±1 26 ±4  
E4 100 ±1 39 ±3  

E5 – E9 99 ±1 39 ±2  
E5 – E6 99 ±1 41 ±3  
E7 – E9 99 ±1 34 ±3  

Officers 100 ±1 34 ±2  
W1 – W5 99 ±1 27 ±4  
O1 – O3 100 ±1 37 ±3  
O4 – O6 99 ±1 33 ±2  

RESERVE PROGRAM        
Reserve Unit 100 ±1 38 ±2  
AGR/TAR/AR 96 ±1 13 ±2  

Title 10 94 ±2 13 ±2  
Title 32 97 ±2 16 ±3  

IMA 100 ±1 43 ±4  
Military Technician 100 ±1 34 ±3  

PRIOR SERVICE        
Prior Service 99 ±1 36 ±2  
Non-Prior Service 100 ±1 36 ±2  

ACTIVATED/DEPLOYED        
Not Activated 100 ±0 0 ±0  
Activated 100 ±0 100 ±0  

Activated 30 Days or Less 100 ±0 100 ±0  
Activated More Than 30 Days 100 ±0 100 ±0  

Voluntary 100 ±0 100 ±0  
Involuntary 100 ±0 100 ±0  
Deployed CONUS 100 ±0 100 ±0  
Deployed OCONUS 100 ±0 100 ±0  
Not Deployed 100 ±0 100 ±0  

EMPLOYMENT/STUDENT        
Employed Part-time 100 ±0 29 ±4  
Employed Full-time 100 ±1 35 ±2  
Student Part-time 100 ±0 37 ±4  
Student Full-time 100 ±0 33 ±4  
Both Employed and Student 100 ±0 31 ±3  
Not Employed and Not Student 100 ±0 44 ±5  

Note. Percent responding are Reserve component members who answered the question. 
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13. Have you been activated in the past 24 months?  This includes activations that started more than 24 months ago and 
continued into the past 24 months. 

 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Activated in 

Past 24 Months 
RACE/ETHNICITY        

Non-Hispanic White 99 ±1 37 ±2 
Total Minority 99 ±1 35 ±2 

Non-Hispanic Black 99 ±1 34 ±3 
Hispanic 100 ±1 38 ±3 

GENDER        
Male 99 ±1 38 ±2 

Enlisted 99 ±1 38 ±2 
Officers 99 ±1 35 ±2 

Female 100 ±1 28 ±3 
Enlisted 99 ±1 28 ±3 
Officers 100 ±1 28 ±3 

COMPONENT BY PAYGRADE        
ARNG Enlisted 100 ±1 35 ±3 

E1 – E4 100 ±1 34 ±4 
E5 – E9 100 ±1 37 ±4 

ARNG Officers 100 ±1 28 ±3 
O1 – O3 100 ±1 31 ±4 
O4 – O6 100 ±1 21 ±3 

USAR Enlisted 99 ±1 35 ±3 
E1 – E4 99 ±1 32 ±4 
E5 – E9 100 ±1 37 ±4 

USAR Officers 100 ±1 39 ±3 
O1 – O3 100 ±1 40 ±5 
O4 – O6 100 ±1 38 ±4 

USNR Enlisted 98 ±1 25 ±2 
E1 – E4 98 ±1 18 ±3 
E5 – E9 98 ±1 28 ±3 

USNR Officers 99 ±1 23 ±3 
O1 – O3 100 ±1 22 ±5 
O4 – O6 98 ±1 24 ±3 

USMCR Enlisted 100 ±1 41 ±3 
E1 – E4 100 ±1 41 ±4 
E5 – E9 99 ±1 42 ±4 

USMCR Officers 99 ±1 51 ±3 
O1 – O3 99 ±1 43 ±8 
O4 – O6 99 ±1 54 ±3 

ANG Enlisted 99 ±1 49 ±3 
E1 – E4 99 ±1 46 ±4 
E5 – E9 99 ±1 50 ±4 

ANG Officers 100 ±1 44 ±3 
O1 – O3 100 ±0 46 ±4 
O4 – O6 99 ±1 44 ±4 

USAFR Enlisted 100 ±1 39 ±3 
E1 – E4 100 ±0 31 ±4 
E5 – E9 100 ±1 41 ±4 

USAFR Officers 100 ±1 34 ±3 
O1 – O3 100 ±1 32 ±4 
O4 – O6 100 ±1 35 ±4 

Note. Percent responding are Reserve component members who answered the question. 
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14. Was at least one of your activations in the past 24 months longer than 30 consecutive days? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Activated 30 
Days or More 

OVERALL AND COMPONENT        
Total 36 ±2 87 ±2  

ARNG 34 ±3 82 ±4  
USAR 35 ±2 89 ±3  
USNR 24 ±2 92 ±3  
USMCR 42 ±3 97 ±2  
ANG 48 ±3 88 ±3  
USAFR 38 ±3 93 ±2  

PAYGRADE        
Enlisted 36 ±2 86 ±2  

E1 – E4 34 ±3 83 ±4  
E1 – E3 25 ±4 85 ±6  
E4 39 ±3 83 ±4  

E5 – E9 39 ±2 89 ±3  
E5 – E6 41 ±3 87 ±3  
E7 – E9 34 ±3 93 ±4  

Officers 34 ±2 92 ±2  
W1 – W5 26 ±4 91 ±4  
O1 – O3 37 ±3 90 ±3  
O4 – O6 33 ±2 93 ±2  

RESERVE PROGRAM        
Reserve Unit 38 ±2 87 ±2  
AGR/TAR/AR 13 ±2 88 ±5  

Title 10 12 ±2 93 ±5  
Title 32 15 ±3 83 ±8  

IMA 43 ±4 95 ±3  
Military Technician 34 ±3 88 ±4  

PRIOR SERVICE        
Prior Service 36 ±2 88 ±3  
Non-Prior Service 35 ±2 86 ±3  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 100 ±1 87 ±2  

Activated 30 Days or Less 100 ±0 0 ±0  
Activated More Than 30 Days 100 ±0 100 ±0  

Voluntary 100 ±0 100 ±0  
Involuntary 100 ±0 100 ±0  
Deployed CONUS 100 ±0 100 ±0  
Deployed OCONUS 100 ±0 100 ±0  
Not Deployed 100 ±0 100 ±0  

EMPLOYMENT/STUDENT        
Employed Part-time 29 ±4 80 ±6  
Employed Full-time 35 ±2 87 ±3  
Student Part-time 36 ±4 82 ±7  
Student Full-time 33 ±4 85 ±5  
Both Employed and Student 31 ±3 82 ±5  
Not Employed and Not Student 44 ±5 89 ±6  

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
NA:  Not applicable  
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14. Was at least one of your activations in the past 24 months longer than 30 consecutive days? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Activated 30 
Days or More 

RACE/ETHNICITY        
Non-Hispanic White 37 ±2 87 ±3 
Total Minority 35 ±2 87 ±3 

Non-Hispanic Black 33 ±3 87 ±4 
Hispanic 37 ±3 86 ±5 

GENDER        
Male 38 ±2 88 ±2 

Enlisted 38 ±2 87 ±2 
Officers 35 ±2 92 ±2 

Female 28 ±3 83 ±5 
Enlisted 28 ±3 82 ±6 
Officers 28 ±3 88 ±4 

COMPONENT BY PAYGRADE        
ARNG Enlisted 35 ±3 81 ±4 

E1 – E4 34 ±4 78 ±6 
E5 – E9 37 ±4 85 ±6 

ARNG Officers 28 ±3 88 ±3 
O1 – O3 31 ±4 88 ±4 
O4 – O6 21 ±3 88 ±5 

USAR Enlisted 34 ±3 87 ±4 
E1 – E4 32 ±4 83 ±6 
E5 – E9 36 ±4 91 ±4 

USAR Officers 38 ±3 95 ±2 
O1 – O3 39 ±5 92 ±3 
O4 – O6 37 ±4 97 ±2 

USNR Enlisted 24 ±2 91 ±4 
E1 – E4 17 ±3 83 ±7 
E5 – E9 27 ±3 94 ±4 

USNR Officers 23 ±3 94 ±4 
O1 – O3 22 ±5 92 ±8 
O4 – O6 23 ±3 94 ±4 

USMCR Enlisted 41 ±3 97 ±2 
E1 – E4 41 ±4 97 ±3 
E5 – E9 41 ±4 98 ±2 

USMCR Officers 51 ±3 98 ±1 
O1 – O3 43 ±7 97 ±2 
O4 – O6 54 ±3 99 ±1 

ANG Enlisted 48 ±3 88 ±4 
E1 – E4 45 ±4 92 ±4 
E5 – E9 49 ±4 87 ±4 

ANG Officers 44 ±3 87 ±3 
O1 – O3 46 ±4 85 ±4 
O4 – O6 43 ±4 89 ±4 

USAFR Enlisted 39 ±3 94 ±3 
E1 – E4 31 ±4 92 ±4 
E5 – E9 41 ±4 94 ±3 

USAFR Officers 34 ±3 92 ±3 
O1 – O3 32 ±4 95 ±3 
O4 – O6 35 ±4 91 ±4 

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
  



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

84 DMDC 

15. In the past 24 months, have your activation(s) for more than 30 consecutive days been voluntary, involuntary, or both? 
 

1. Voluntary 2. Involuntary 3. Both 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

OVERALL AND COMPONENT           
Total 31 ±2 23 54 23 ±2 

ARNG 28 ±3 22 55 24 ±5 
USAR 31 ±2 19 61 20 ±4 
USNR 22 ±2 22 57 21 ±4 
USMCR 41 ±3 7 73 19 ±4 
ANG 42 ±3 33 38 29 ±4 
USAFR 36 ±3 29 47 24 ±4 

PAYGRADE           
Enlisted 31 ±2 22 54 24 ±3 

E1 – E4 28 ±2 20 55 24 ±4 
E1 – E3 21 ±4 20 60 21 ±8 
E4 32 ±3 21 54 26 ±5 

E5 – E9 34 ±2 24 53 23 ±3 
E5 – E6 35 ±2 23 54 23 ±4 
E7 – E9 31 ±3 24 51 25 ±5 

Officers 31 ±2 27 52 21 ±3 
W1 – W5 24 ±4 22 58 20 ±8 
O1 – O3 33 ±3 26 54 21 ±5 
O4 – O6 31 ±2 28 51 21 ±3 

RESERVE PROGRAM           
Reserve Unit 33 ±2 22 54 23 ±2 
AGR/TAR/AR 11 ±2 40 39 20 ±7 

Title 10 11 ±2 50 30 20 ±9 
Title 32 12 ±3 30 48 21 ±10 

IMA 41 ±4 30 48 22 ±5 
Military Technician 29 ±3 30 46 23 ±6 

PRIOR SERVICE           
Prior Service 32 ±2 24 51 25 ±3 
Non-Prior Service 30 ±2 22 57 22 ±3 

ACTIVATED/DEPLOYED           
Not Activated 0 ±0 NA NA NA  
Activated 87 ±2 23 54 23 ±2 

Activated 30 Days or Less 0 ±0 NA NA NA  
Activated More Than 30 Days 100 ±1 23 54 23 ±2 

Voluntary 100 ±0 50 0 50 ±3 
Involuntary 100 ±0 0 70 30 ±2 
Deployed CONUS 100 ±1 17 56 27 ±4 
Deployed OCONUS 100 ±1 19 55 25 ±3 
Not Deployed 100 ±1 30 49 21 ±4 

EMPLOYMENT/STUDENT           
Employed Part-time 23 ±3 31 45 24 ±6 
Employed Full-time 30 ±2 23 55 23 ±3 
Student Part-time 30 ±4 21 53 26 ±7 
Student Full-time 28 ±3 19 62 20 ±6 
Both Employed and Student 25 ±3 23 56 21 ±6 
Not Employed and Not Student 39 ±5 23 52 25 ±7 

Note. Percent responding are Reserve component members who answered the question and who had at least one activation in the past 24 months longer than 30 
consecutive days (Q13/Q14). 
NA:  Not applicable  
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15. In the past 24 months, have your activation(s) for more than 30 consecutive days been voluntary, involuntary, or both? 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 32 ±2 22 56 21 ±3 
Total Minority 30 ±2 24 49 27 ±3 

Non-Hispanic Black 29 ±2 21 53 26 ±4 
Hispanic 32 ±3 26 43 30 ±5 

GENDER           
Male 33 ±2 23 54 23 ±3 

Enlisted 33 ±2 22 54 24 ±3 
Officers 32 ±2 27 53 20 ±3 

Female 23 ±3 22 53 25 ±5 
Enlisted 23 ±3 21 54 25 ±6 
Officers 25 ±3 27 50 23 ±5 

COMPONENT BY PAYGRADE           
ARNG Enlisted 29 ±3 21 55 24 ±5 

E1 – E4 26 ±4 20 54 25 ±7 
E5 – E9 31 ±4 22 57 22 ±7 

ARNG Officers 25 ±3 28 49 22 ±7 
O1 – O3 27 ±4 29 49 22 ±9 
O4 – O6 19 ±3 26 49 24 ±8 

USAR Enlisted 30 ±3 18 61 21 ±5 
E1 – E4 26 ±4 18 60 22 ±7 
E5 – E9 33 ±4 18 63 20 ±6 

USAR Officers 36 ±3 23 59 18 ±4 
O1 – O3 36 ±4 17 67 16 ±5 
O4 – O6 36 ±3 28 53 19 ±6 

USNR Enlisted 22 ±2 22 56 22 ±5 
E1 – E4 14 ±2 28 49 23 ±8 
E5 – E9 25 ±3 20 58 22 ±6 

USNR Officers 21 ±3 25 60 15 ±6 
O1 – O3 20 ±5 22 61 18 ±12 
O4 – O6 22 ±3 26 59 14 ±7 

USMCR Enlisted 40 ±3 7 73 20 ±5 
E1 – E4 40 ±4 6 75 19 ±6 
E5 – E9 40 ±4 12 68 20 ±5 

USMCR Officers 50 ±3 9 74 16 ±3 
O1 – O3 42 ±7 12 65 23 ±6 
O4 – O6 53 ±3 8 77 15 ±3 

ANG Enlisted 42 ±3 32 39 29 ±4 
E1 – E4 42 ±4 31 38 31 ±6 
E5 – E9 43 ±4 32 40 28 ±6 

ANG Officers 39 ±3 39 31 30 ±5 
O1 – O3 39 ±4 42 28 30 ±7 
O4 – O6 38 ±4 37 33 31 ±6 

USAFR Enlisted 37 ±3 29 47 24 ±5 
E1 – E4 29 ±4 38 41 22 ±7 
E5 – E9 39 ±4 27 48 24 ±5 

USAFR Officers 31 ±3 30 47 22 ±5 
O1 – O3 30 ±4 32 43 25 ±8 
O4 – O6 32 ±3 30 49 21 ±6 

Note. Percent responding are Reserve component members who answered the question and who had at least one activation in the past 24 months longer than 30 
consecutive days (Q13/Q14). 
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16. How many times have you been activated in the past 24 months? 
 

1. 1 time 2. 2 times 3. 3 times 
4. 4 times or more     

 

Percentages  Percent 
Responding 1 2 3 4 

Max 
ME Average Times Activated 

OVERALL AND COMPONENT                
Total 36 ±2 75 19 3  3 ±2 1.4 ±0.1  

ARNG 34 ±3 74 20 3  3 ±4 1.4 ±0.1  
USAR 35 ±2 81 15 2  2 ±3 1.3 ±0.1  
USNR 23 ±2 86 10 2  2 ±3 1.2 ±0.1  
USMCR 42 ±3 82 15 1  1 ±3 1.2 ±0.1  
ANG 48 ±3 61 27 6  5 ±4 1.6 ±0.1  
USAFR 38 ±3 72 20 4  3 ±3 1.4 ±0.1  

PAYGRADE                
Enlisted 36 ±2 75 19 3  3 ±2 1.4 ±0.1  

E1 – E4 33 ±3 78 16 3  3 ±3 1.3 ±0.1  
E1 – E3 25 ±4 86 10 3  1 ±5 1.2 ±0.1  
E4 38 ±3 75 18 3  3 ±4 1.4 ±0.2  

E5 – E9 38 ±2 72 22 3  3 ±3 1.4 ±0.1  
E5 – E6 40 ±3 72 23 3  3 ±3 1.4 ±0.1  
E7 – E9 34 ±3 74 19 4  3 ±4 1.4 ±0.1  

Officers 34 ±2 74 19 4  3 ±2 1.4 ±0.1  
W1 – W5 26 ±4 78 17 3  3 ±5 1.4 ±0.2  
O1 – O3 37 ±3 73 20 4  3 ±3 1.4 ±0.1  
O4 – O6 33 ±2 74 19 4  4 ±3 1.4 ±0.1  

RESERVE PROGRAM                
Reserve Unit 38 ±2 75 19 3  3 ±2 1.4 ±0.1  
AGR/TAR/AR 12 ±2 79 12 3  7 ±6 1.6 ±0.3  

Title 10 11 ±2 83 7 2  8 ±7 1.6 ±0.4  
Title 32 15 ±3 76 15 3  6 ±8 1.6 ±0.4  

IMA 43 ±4 70 23 4  3 ±5 1.4 ±0.1  
Military Technician 33 ±3 72 19 6  4 ±5 1.5 ±0.1  

PRIOR SERVICE                
Prior Service 36 ±2 72 22 3  3 ±3 1.4 ±0.1  
Non-Prior Service 35 ±2 77 17 3  3 ±3 1.4 ±0.1  

ACTIVATED/DEPLOYED                
Not Activated 0 ±0 NA NA NA  NA  0.0 ±0.0  
Activated 99 ±1 75 19 3  3 ±2 1.4 ±0.1  

Activated 30 Days or Less 97 ±3 61 23 8  8 ±8 1.8 ±0.3  
Activated More Than 30 Days 100 ±1 76 19 3  2 ±2 1.3 ±0.1  

Voluntary 99 ±1 64 27 5  4 ±3 1.5 ±0.1  
Involuntary 100 ±1 77 19 2  1 ±2 1.3 ±0.1  
Deployed CONUS 100 ±1 71 22 4  3 ±3 1.4 ±0.1  
Deployed OCONUS 100 ±1 71 24 3  2 ±3 1.4 ±0.1  
Not Deployed 100 ±1 81 15 2  2 ±3 1.3 ±0.1  

EMPLOYMENT/STUDENT                
Employed Part-time 29 ±4 78 17 3  3 ±5 1.3 ±0.1  
Employed Full-time 35 ±2 75 19 4  2 ±3 1.4 ±0.1  
Student Part-time 36 ±4 71 21 3  4 ±7 1.5 ±0.3  
Student Full-time 33 ±4 81 15 2  2 ±4 1.3 ±0.1  
Both Employed and Student 31 ±3 78 17 2  2 ±5 1.3 ±0.1  
Not Employed and Not Student 44 ±5 69 23 4  3 ±7 1.4 ±0.1  

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
NA:  Not applicable  
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16. How many times have you been activated in the past 24 months? 
 

Percentages  Percent 
Responding 1 2 3 4 

Max 
ME Average Times Activated 

RACE/ETHNICITY                
Non-Hispanic White 36 ±2 75 19 3  3 ±3 1.4 ±0.1  
Total Minority 34 ±2 73 21 3  3 ±3 1.4 ±0.1  

Non-Hispanic Black 33 ±3 74 20 3  2 ±4 1.4 ±0.1  
Hispanic 37 ±3 71 23 3  3 ±5 1.5 ±0.3  

GENDER                
Male 37 ±2 74 20 3  3 ±2 1.4 ±0.1  

Enlisted 38 ±2 74 20 3  3 ±3 1.4 ±0.1  
Officers 35 ±2 73 20 4  3 ±2 1.4 ±0.1  

Female 28 ±3 78 16 3  4 ±5 1.4 ±0.3  
Enlisted 28 ±3 78 16 3  3 ±5 1.4 ±0.3  
Officers 28 ±3 76 17 4  4 ±4 1.4 ±0.2  

COMPONENT BY PAYGRADE                
ARNG Enlisted 35 ±3 74 20 3  3 ±4 1.4 ±0.1  

E1 – E4 33 ±4 77 17 3  3 ±6 1.4 ±0.2  
E5 – E9 37 ±4 72 24 2  2 ±6 1.4 ±0.1  

ARNG Officers 28 ±3 71 21 4  4 ±5 1.5 ±0.1  
O1 – O3 31 ±4 71 22 4  4 ±6 1.4 ±0.2  
O4 – O6 21 ±3 71 18 7  4 ±7 1.5 ±0.3  

USAR Enlisted 34 ±3 82 14 2  2 ±4 1.3 ±0.1  
E1 – E4 32 ±4 84 13 2  2 ±5 1.2 ±0.1  
E5 – E9 36 ±4 80 16 3  1 ±5 1.3 ±0.1  

USAR Officers 38 ±3 81 15 2  2 ±3 1.3 ±0.1  
O1 – O3 39 ±5 81 16 2  1 ±5 1.2 ±0.1  
O4 – O6 37 ±3 81 14 3  2 ±4 1.3 ±0.1  

USNR Enlisted 24 ±2 86 10 2  2 ±4 1.2 ±0.1  
E1 – E4 16 ±3 86 6 5  2 ±6 1.3 ±0.2  
E5 – E9 27 ±3 86 11 1  2 ±4 1.2 ±0.1  

USNR Officers 23 ±3 86 10 3  1 ±4 1.2 ±0.2  
O1 – O3 22 ±5 85 10 NR  1 ±8 1.2 ±0.2  
O4 – O6 23 ±3 86 10 2  1 ±5 1.2 ±0.2  

USMCR Enlisted 41 ±3 82 15 1  1 ±4 1.2 ±0.1  
E1 – E4 41 ±4 83 15 1  1 ±5 1.2 ±0.1  
E5 – E9 41 ±4 80 17 2  0 ±5 1.2 ±0.1  

USMCR Officers 51 ±3 81 15 3  1 ±3 1.2 ±0.1  
O1 – O3 43 ±7 81 13 3  2 ±5 1.3 ±0.1  
O4 – O6 54 ±3 81 15 3  1 ±3 1.2 ±0.1  

ANG Enlisted 48 ±3 62 27 6  5 ±4 1.6 ±0.1  
E1 – E4 45 ±4 62 27 7  4 ±6 1.6 ±0.2  
E5 – E9 49 ±4 62 27 6  5 ±5 1.6 ±0.2  

ANG Officers 44 ±3 55 32 7  7 ±5 1.8 ±0.2  
O1 – O3 46 ±4 54 30 10  6 ±6 1.8 ±0.2  
O4 – O6 43 ±4 55 34 5  7 ±6 1.8 ±0.2  

USAFR Enlisted 39 ±3 73 20 4  3 ±4 1.4 ±0.1  
E1 – E4 31 ±4 83 13 3  1 ±5 1.2 ±0.1  
E5 – E9 41 ±4 71 21 5  3 ±5 1.4 ±0.1  

USAFR Officers 34 ±3 69 22 3  5 ±4 1.6 ±0.2  
O1 – O3 32 ±4 72 20 5  3 ±6 1.4 ±0.1  
O4 – O6 35 ±4 68 23 3  6 ±5 1.7 ±0.2  

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
NR:  Not reportable - cell size less than 30 or low precision.  
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17. In what month/year did your most recent period of activation begin? 
 

Percentages 
 Percent 

Responding Post-9/11 
Max 
ME 

Percentage 
Activated Post-

9/11 
OVERALL AND COMPONENT        

Total 36 ±2 96 ±1  
ARNG 34 ±3 95 ±2  
USAR 35 ±2 96 ±2  
USNR 23 ±2 95 ±3  
USMCR 42 ±3 99 ±1  
ANG 47 ±3 97 ±2  
USAFR 38 ±3 97 ±2  

PAYGRADE        
Enlisted 36 ±2 96 ±2  

E1 – E4 33 ±3 96 ±2  
E1 – E3 25 ±4 99 ±2  
E4 38 ±3 95 ±3  

E5 – E9 38 ±2 96 ±2  
E5 – E6 40 ±3 96 ±2  
E7 – E9 34 ±3 96 ±2  

Officers 34 ±2 96 ±1  
W1 – W5 26 ±4 92 ±4  
O1 – O3 37 ±3 96 ±2  
O4 – O6 33 ±2 96 ±2  

RESERVE PROGRAM        
Reserve Unit 38 ±2 96 ±1  
AGR/TAR/AR 12 ±2 86 ±5  

Title 10 10 ±2 80 ±8  
Title 32 15 ±3 89 ±6  

IMA 43 ±4 100 ±1  
Military Technician 33 ±3 93 ±4  

PRIOR SERVICE        
Prior Service 36 ±2 95 ±2  
Non-Prior Service 35 ±2 97 ±2  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 99 ±1 96 ±1  

Activated 30 Days or Less 98 ±2 93 ±4  
Activated More Than 30 Days 99 ±1 97 ±1  

Voluntary 99 ±1 95 ±2  
Involuntary 99 ±1 98 ±1  
Deployed CONUS 99 ±1 97 ±2  
Deployed OCONUS 99 ±1 96 ±2  
Not Deployed 99 ±1 97 ±2  

EMPLOYMENT/STUDENT        
Employed Part-time 29 ±4 95 ±4  
Employed Full-time 35 ±2 96 ±2  
Student Part-time 36 ±4 95 ±4  
Student Full-time 33 ±4 98 ±2  
Both Employed and Student 31 ±3 97 ±2  
Not Employed and Not Student 44 ±5 98 ±2  

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
NA:  Not applicable  
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17. In what month/year did your most recent period of activation begin? 
 

Percentages 
 Percent 

Responding Post-9/11 
Max 
ME 

Percentage 
Activated Post-

9/11 
RACE/ETHNICITY        

Non-Hispanic White 36 ±2 96 ±2 
Total Minority 34 ±2 95 ±2 

Non-Hispanic Black 33 ±3 96 ±2 
Hispanic 37 ±3 95 ±3 

GENDER        
Male 37 ±2 96 ±1 

Enlisted 38 ±2 96 ±2 
Officers 35 ±2 96 ±2 

Female 28 ±3 95 ±4 
Enlisted 27 ±3 95 ±4 
Officers 28 ±3 97 ±2 

COMPONENT BY PAYGRADE        
ARNG Enlisted 35 ±3 95 ±3 

E1 – E4 34 ±4 95 ±4 
E5 – E9 36 ±4 96 ±3 

ARNG Officers 28 ±3 92 ±3 
O1 – O3 31 ±4 93 ±3 
O4 – O6 21 ±3 90 ±5 

USAR Enlisted 34 ±3 96 ±2 
E1 – E4 32 ±4 96 ±4 
E5 – E9 36 ±4 97 ±3 

USAR Officers 38 ±3 97 ±2 
O1 – O3 39 ±5 96 ±3 
O4 – O6 37 ±3 97 ±3 

USNR Enlisted 23 ±2 95 ±3 
E1 – E4 16 ±3 98 ±3 
E5 – E9 26 ±3 94 ±4 

USNR Officers 23 ±3 94 ±4 
O1 – O3 22 ±5 98 ±3 
O4 – O6 23 ±3 93 ±5 

USMCR Enlisted 41 ±3 99 ±1 
E1 – E4 41 ±4 99 ±2 
E5 – E9 41 ±4 98 ±2 

USMCR Officers 51 ±3 99 ±1 
O1 – O3 43 ±7 98 ±2 
O4 – O6 53 ±3 99 ±1 

ANG Enlisted 48 ±3 96 ±2 
E1 – E4 45 ±4 98 ±2 
E5 – E9 49 ±4 96 ±3 

ANG Officers 44 ±3 98 ±2 
O1 – O3 45 ±4 97 ±2 
O4 – O6 43 ±4 98 ±2 

USAFR Enlisted 39 ±3 97 ±2 
E1 – E4 31 ±4 98 ±3 
E5 – E9 41 ±4 97 ±2 

USAFR Officers 34 ±3 98 ±2 
O1 – O3 32 ±4 99 ±2 
O4 – O6 35 ±4 98 ±2 

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
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19. Was your most recent activation voluntary, involuntary, or both? 
 

1. Voluntary 2. Involuntary 3. Both 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

OVERALL AND COMPONENT           
Total 9 ±1 36 46 18 ±4 

ARNG 9 ±2 34 49 16 ±8 
USAR 6 ±1 31 50 20 ±8 
USNR 3 ±1 52 30 18 ±8 
USMCR 7 ±2 14 72 14 ±9 
ANG 18 ±2 42 39 19 ±6 
USAFR 11 ±2 43 42 15 ±6 

PAYGRADE           
Enlisted 9 ±1 35 47 18 ±4 

E1 – E4 7 ±2 33 54 14 ±8 
E1 – E3 4 ±2 28 62 10 ±10 
E4 9 ±2 34 52 15 ±9 

E5 – E9 11 ±2 37 43 20 ±5 
E5 – E6 11 ±2 33 46 21 ±7 
E7 – E9 9 ±2 46 36 17 ±8 

Officers 9 ±1 44 40 16 ±4 
W1 – W5 6 ±2 32 46 22 ±11 
O1 – O3 10 ±2 39 45 16 ±6 
O4 – O6 9 ±1 48 36 16 ±5 

RESERVE PROGRAM           
Reserve Unit 10 ±1 36 47 17 ±4 
AGR/TAR/AR 3 ±1 49 38 13 ±12 

Title 10 2 ±1 61 26 12 ±13 
Title 32 4 ±2 NR NR 14 ±11 

IMA 13 ±3 47 29 23 ±10 
Military Technician 9 ±2 44 38 19 ±9 

PRIOR SERVICE           
Prior Service 10 ±1 38 45 17 ±5 
Non-Prior Service 8 ±1 34 47 18 ±6 

ACTIVATED/DEPLOYED           
Not Activated 0 ±0 NA NA NA  
Activated 25 ±2 36 46 18 ±4 

Activated 30 Days or Less 38 ±7 43 34 22 ±12 
Activated More Than 30 Days 23 ±2 35 49 16 ±4 

Voluntary 35 ±3 48 30 22 ±5 
Involuntary 23 ±2 17 65 18 ±5 
Deployed CONUS 28 ±3 27 54 19 ±6 
Deployed OCONUS 29 ±3 29 54 16 ±5 
Not Deployed 19 ±3 47 38 15 ±6 

EMPLOYMENT/STUDENT           
Employed Part-time 6 ±2 53 38 10 ±11 
Employed Full-time 9 ±1 34 45 21 ±5 
Student Part-time 10 ±3 34 49 17 ±12 
Student Full-time 6 ±2 39 49 13 ±11 
Both Employed and Student 7 ±2 37 49 14 ±11 
Not Employed and Not Student 14 ±4 38 49 13 ±12 

Note. Percent responding are Reserve component members who answered the question and who had been activated multiple times in the past 24 months (Q13/Q16). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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19. Was your most recent activation voluntary, involuntary, or both? 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 9 ±1 38 46 16 ±5 
Total Minority 9 ±1 32 47 21 ±6 

Non-Hispanic Black 8 ±2 28 50 22 ±8 
Hispanic 11 ±2 36 43 21 ±10 

GENDER           
Male 10 ±1 36 47 17 ±4 

Enlisted 10 ±1 35 48 17 ±5 
Officers 9 ±1 44 41 16 ±4 

Female 6 ±2 38 42 20 ±8 
Enlisted 6 ±2 37 43 20 ±10 
Officers 7 ±2 42 37 20 ±9 

COMPONENT BY PAYGRADE           
ARNG Enlisted 9 ±2 34 50 16 ±8 

E1 – E4 8 ±2 37 52 11 ±13 
E5 – E9 10 ±3 31 48 21 ±12 

ARNG Officers 8 ±2 36 46 18 ±8 
O1 – O3 9 ±2 31 53 16 ±10 
O4 – O6 6 ±2 52 23 25 ±14 

USAR Enlisted 6 ±2 27 52 21 ±10 
E1 – E4 5 ±2 18 60 22 ±15 
E5 – E9 7 ±2 33 46 21 ±12 

USAR Officers 7 ±2 44 42 14 ±8 
O1 – O3 7 ±2 42 43 15 ±12 
O4 – O6 7 ±2 47 41 13 ±11 

USNR Enlisted 3 ±1 54 28 19 ±9 
E1 – E4 2 ±1 NR NR 22 ±15 
E5 – E9 4 ±2 56 26 18 ±10 

USNR Officers 3 ±1 44 43 13 ±16 
O1 – O3 3 ±2 NR NR NR  
O4 – O6 3 ±2 NR NR 12 ±7 

USMCR Enlisted 7 ±2 14 73 13 ±10 
E1 – E4 7 ±2 10 79 11 ±13 
E5 – E9 8 ±2 25 56 19 ±10 

USMCR Officers 9 ±2 17 66 18 ±6 
O1 – O3 8 ±3 17 60 23 ±13 
O4 – O6 10 ±2 17 67 16 ±7 

ANG Enlisted 18 ±3 41 40 19 ±7 
E1 – E4 17 ±3 37 46 17 ±9 
E5 – E9 19 ±3 42 38 20 ±8 

ANG Officers 20 ±3 49 33 17 ±6 
O1 – O3 21 ±4 48 33 19 ±10 
O4 – O6 20 ±3 50 33 17 ±8 

USAFR Enlisted 11 ±2 41 44 15 ±7 
E1 – E4 5 ±2 57 35 7 ±13 
E5 – E9 12 ±2 39 45 16 ±8 

USAFR Officers 11 ±2 51 33 17 ±8 
O1 – O3 9 ±2 46 31 23 ±12 
O4 – O6 11 ±2 52 33 15 ±9 

Note. Percent responding are Reserve component members who answered the question and who had been activated multiple times in the past 24 months (Q13/Q16). 
NR:  Not reportable - cell size less than 30 or low precision.  
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20. Are you currently activated? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Currently 
Activated 

OVERALL AND COMPONENT        
Total 36 ±2 53 ±2  

ARNG 34 ±3 45 ±5  
USAR 35 ±2 68 ±4  
USNR 24 ±2 50 ±4  
USMCR 42 ±3 84 ±4  
ANG 48 ±3 41 ±4  
USAFR 38 ±3 52 ±4  

PAYGRADE        
Enlisted 36 ±2 52 ±3  

E1 – E4 34 ±3 50 ±4  
E1 – E3 25 ±4 45 ±7  
E4 39 ±3 51 ±5  

E5 – E9 38 ±2 53 ±3  
E5 – E6 40 ±3 52 ±4  
E7 – E9 34 ±3 57 ±5  

Officers 34 ±2 61 ±2  
W1 – W5 26 ±4 66 ±7  
O1 – O3 37 ±3 56 ±4  
O4 – O6 33 ±2 64 ±3  

RESERVE PROGRAM        
Reserve Unit 38 ±2 53 ±2  
AGR/TAR/AR 13 ±2 53 ±6  

Title 10 12 ±2 78 ±7  
Title 32 15 ±3 36 ±9  

IMA 43 ±4 58 ±5  
Military Technician 34 ±3 48 ±6  

PRIOR SERVICE        
Prior Service 36 ±2 54 ±3  
Non-Prior Service 35 ±2 52 ±3  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 100 ±1 53 ±2  

Activated 30 Days or Less 100 ±1 6 ±3  
Activated More Than 30 Days 100 ±1 60 ±2  

Voluntary 100 ±1 53 ±3  
Involuntary 100 ±1 65 ±3  
Deployed CONUS 100 ±1 66 ±3  
Deployed OCONUS 100 ±1 58 ±3  
Not Deployed 100 ±1 58 ±4  

EMPLOYMENT/STUDENT        
Employed Part-time 29 ±4 35 ±5  
Employed Full-time 35 ±2 49 ±3  
Student Part-time 37 ±4 54 ±7  
Student Full-time 33 ±4 51 ±6  
Both Employed and Student 31 ±3 46 ±6  
Not Employed and Not Student 44 ±5 49 ±7  

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
NA:  Not applicable  
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20. Are you currently activated? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Currently 
Activated 

RACE/ETHNICITY        
Non-Hispanic White 37 ±2 52 ±3 
Total Minority 35 ±2 54 ±3 

Non-Hispanic Black 33 ±3 57 ±4 
Hispanic 37 ±3 53 ±5 

GENDER        
Male 38 ±2 52 ±3 

Enlisted 38 ±2 51 ±3 
Officers 35 ±2 61 ±3 

Female 28 ±3 56 ±5 
Enlisted 28 ±3 55 ±6 
Officers 28 ±3 64 ±5 

COMPONENT BY PAYGRADE        
ARNG Enlisted 35 ±3 45 ±5 

E1 – E4 34 ±4 41 ±7 
E5 – E9 37 ±4 50 ±7 

ARNG Officers 28 ±3 48 ±6 
O1 – O3 31 ±4 48 ±7 
O4 – O6 21 ±3 46 ±7 

USAR Enlisted 34 ±3 66 ±4 
E1 – E4 32 ±4 58 ±7 
E5 – E9 36 ±4 73 ±5 

USAR Officers 38 ±3 75 ±4 
O1 – O3 39 ±5 71 ±5 
O4 – O6 37 ±4 79 ±4 

USNR Enlisted 24 ±2 49 ±5 
E1 – E4 17 ±3 50 ±7 
E5 – E9 27 ±3 49 ±6 

USNR Officers 23 ±3 54 ±6 
O1 – O3 22 ±5 48 ±11 
O4 – O6 23 ±3 56 ±7 

USMCR Enlisted 41 ±3 83 ±4 
E1 – E4 41 ±4 83 ±5 
E5 – E9 41 ±4 86 ±4 

USMCR Officers 51 ±3 87 ±3 
O1 – O3 43 ±7 84 ±5 
O4 – O6 53 ±3 88 ±3 

ANG Enlisted 48 ±3 41 ±4 
E1 – E4 45 ±4 43 ±6 
E5 – E9 49 ±4 40 ±5 

ANG Officers 44 ±3 46 ±4 
O1 – O3 46 ±4 47 ±6 
O4 – O6 43 ±4 45 ±6 

USAFR Enlisted 39 ±3 51 ±5 
E1 – E4 31 ±4 48 ±7 
E5 – E9 41 ±4 51 ±5 

USAFR Officers 34 ±3 59 ±5 
O1 – O3 32 ±4 55 ±8 
O4 – O6 35 ±4 60 ±6 

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
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21. [Also see Q22] Has your current activation lasted for more than 30 consecutive days? 
 

Percentages 

 Percent 
Responding Yes 

Max 
ME 

Percentage 
Currently 

Activated 30 
Days or More 

OVERALL AND COMPONENT        
Total 19 ±1 98 ±1  

ARNG 15 ±2 98 ±2  
USAR 23 ±2 99 ±1  
USNR 12 ±2 98 ±3  
USMCR 35 ±3 99 ±1  
ANG 20 ±2 98 ±2  
USAFR 20 ±2 98 ±2  

PAYGRADE        
Enlisted 18 ±1 98 ±1  

E1 – E4 16 ±2 97 ±2  
E1 – E3 11 ±2 NR   
E4 19 ±2 98 ±2  

E5 – E9 20 ±2 99 ±1  
E5 – E6 21 ±2 99 ±1  
E7 – E9 19 ±3 99 ±2  

Officers 20 ±1 98 ±1  
W1 – W5 17 ±4 100 ±1  
O1 – O3 21 ±2 98 ±1  
O4 – O6 21 ±2 97 ±2  

RESERVE PROGRAM        
Reserve Unit 20 ±1 98 ±1  
AGR/TAR/AR 6 ±2 99 ±1  

Title 10 9 ±2 99 ±1  
Title 32 5 ±2 100 ±1  

IMA 25 ±3 98 ±2  
Military Technician 16 ±3 99 ±1  

PRIOR SERVICE        
Prior Service 19 ±2 98 ±1  
Non-Prior Service 18 ±2 98 ±2  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 52 ±2 98 ±1  

Activated 30 Days or Less 0 ±0 NA   
Activated More Than 30 Days 60 ±2 98 ±1  

Voluntary 53 ±3 97 ±2  
Involuntary 65 ±3 99 ±1  
Deployed CONUS 66 ±3 99 ±1  
Deployed OCONUS 58 ±3 99 ±1  
Not Deployed 58 ±4 98 ±2  

EMPLOYMENT/STUDENT        
Employed Part-time 10 ±2 98 ±2  
Employed Full-time 17 ±2 98 ±2  
Student Part-time 20 ±4 99 ±1  
Student Full-time 16 ±3 98 ±4  
Both Employed and Student 14 ±2 98 ±4  
Not Employed and Not Student 21 ±4 97 ±3  

Note. Percent responding are Reserve component members who answered the question, who had at least one activation in the past 24 months longer than 30 consecutive 
days (Q13/Q14), and who were currently activated (Q13/Q20). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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21. [Also see Q22] Has your current activation lasted for more than 30 consecutive days? 
 

Percentages 

 Percent 
Responding Yes 

Max 
ME 

Percentage 
Currently 

Activated 30 
Days or More 

RACE/ETHNICITY        
Non-Hispanic White 19 ±2 98 ±1 
Total Minority 18 ±2 98 ±2 

Non-Hispanic Black 18 ±2 97 ±2 
Hispanic 19 ±3 99 ±1 

GENDER        
Male 19 ±1 98 ±1 

Enlisted 19 ±2 98 ±1 
Officers 21 ±2 98 ±1 

Female 15 ±2 99 ±2 
Enlisted 15 ±3 99 ±2 
Officers 18 ±3 98 ±3 

COMPONENT BY PAYGRADE        
ARNG Enlisted 15 ±2 98 ±2 

E1 – E4 13 ±3 96 ±4 
E5 – E9 18 ±3 99 ±1 

ARNG Officers 13 ±2 97 ±3 
O1 – O3 15 ±2 98 ±3 
O4 – O6 10 ±2 96 ±6 

USAR Enlisted 22 ±2 99 ±2 
E1 – E4 18 ±3 98 ±3 
E5 – E9 26 ±3 100 ±1 

USAR Officers 28 ±3 98 ±2 
O1 – O3 28 ±4 100 ±1 
O4 – O6 29 ±3 97 ±3 

USNR Enlisted 12 ±2 98 ±3 
E1 – E4 8 ±2 100 ±1 
E5 – E9 13 ±3 97 ±4 

USNR Officers 12 ±2 97 ±4 
O1 – O3 11 ±4 99 ±2 
O4 – O6 13 ±3 97 ±5 

USMCR Enlisted 34 ±3 99 ±2 
E1 – E4 33 ±4 99 ±2 
E5 – E9 36 ±4 100 ±1 

USMCR Officers 44 ±3 99 ±1 
O1 – O3 36 ±7 99 ±2 
O4 – O6 46 ±3 99 ±1 

ANG Enlisted 19 ±3 98 ±3 
E1 – E4 19 ±3 98 ±3 
E5 – E9 19 ±3 98 ±3 

ANG Officers 20 ±3 97 ±2 
O1 – O3 22 ±4 96 ±3 
O4 – O6 20 ±3 97 ±3 

USAFR Enlisted 20 ±3 99 ±2 
E1 – E4 15 ±3 98 ±4 
E5 – E9 21 ±3 99 ±2 

USAFR Officers 20 ±3 98 ±2 
O1 – O3 17 ±3 95 ±4 
O4 – O6 21 ±3 98 ±2 

Note. Percent responding are Reserve component members who answered the question, who had at least one activation in the past 24 months longer than 30 consecutive 
days (Q13/Q14), and who were currently activated (Q13/Q20). 
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22. [Also see Q21] Was your most recent activation for more than 30 consecutive days? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Activated 30 
Days or More 

OVERALL AND COMPONENT        
Total 13 ±1 93 ±2  

ARNG 13 ±2 95 ±2  
USAR 8 ±1 91 ±5  
USNR 10 ±1 96 ±3  
USMCR 6 ±2 97 ±3  
ANG 22 ±2 91 ±4  
USAFR 16 ±2 93 ±4  

PAYGRADE        
Enlisted 13 ±1 93 ±2  

E1 – E4 12 ±2 92 ±3  
E1 – E3 10 ±3 90 ±6  
E4 13 ±2 93 ±3  

E5 – E9 14 ±2 94 ±2  
E5 – E6 15 ±2 93 ±3  
E7 – E9 12 ±2 96 ±3  

Officers 10 ±1 95 ±2  
W1 – W5 7 ±2 97 ±4  
O1 – O3 12 ±2 94 ±3  
O4 – O6 10 ±1 96 ±2  

RESERVE PROGRAM        
Reserve Unit 13 ±1 93 ±2  
AGR/TAR/AR 4 ±1 92 ±5  

Title 10 2 ±1 93 ±4  
Title 32 7 ±2 91 ±7  

IMA 16 ±3 98 ±2  
Military Technician 14 ±2 94 ±4  

PRIOR SERVICE        
Prior Service 13 ±1 94 ±2  
Non-Prior Service 12 ±2 93 ±3  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 35 ±2 93 ±2  

Activated 30 Days or Less 0 ±0 NA   
Activated More Than 30 Days 40 ±2 93 ±2  

Voluntary 47 ±3 91 ±3  
Involuntary 35 ±3 95 ±2  
Deployed CONUS 34 ±3 95 ±3  
Deployed OCONUS 42 ±3 96 ±2  
Not Deployed 42 ±4 90 ±3  

EMPLOYMENT/STUDENT        
Employed Part-time 13 ±3 92 ±4  
Employed Full-time 14 ±1 94 ±2  
Student Part-time 10 ±2 92 ±5  
Student Full-time 12 ±2 90 ±5  
Both Employed and Student 11 ±2 89 ±5  
Not Employed and Not Student 18 ±4 93 ±6  

Note. Percent responding are Reserve component members who answered the question, who had at least one activation in the past 24 months longer than 30 consecutive 
days (Q13/Q14), and who were not currently activated (Q13/Q20). 
NA:  Not applicable  
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22. [Also see Q21] Was your most recent activation for more than 30 consecutive days? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Activated 30 
Days or More 

RACE/ETHNICITY        
Non-Hispanic White 13 ±1 95 ±2 
Total Minority 12 ±2 90 ±3 

Non-Hispanic Black 11 ±2 90 ±5 
Hispanic 13 ±2 92 ±4 

GENDER        
Male 14 ±1 94 ±2 

Enlisted 14 ±1 93 ±2 
Officers 11 ±1 95 ±2 

Female 8 ±2 92 ±5 
Enlisted 8 ±2 92 ±6 
Officers 7 ±2 95 ±4 

COMPONENT BY PAYGRADE        
ARNG Enlisted 13 ±2 95 ±2 

E1 – E4 13 ±3 95 ±3 
E5 – E9 13 ±3 96 ±3 

ARNG Officers 12 ±3 93 ±4 
O1 – O3 13 ±4 92 ±5 
O4 – O6 9 ±2 94 ±6 

USAR Enlisted 8 ±2 90 ±7 
E1 – E4 9 ±2 86 ±10 
E5 – E9 7 ±2 NR  

USAR Officers 8 ±2 96 ±4 
O1 – O3 8 ±2 96 ±4 
O4 – O6 7 ±2 96 ±6 

USNR Enlisted 10 ±2 96 ±4 
E1 – E4 6 ±2 90 ±7 
E5 – E9 12 ±2 97 ±4 

USNR Officers 9 ±2 99 ±2 
O1 – O3 10 ±3 100 ±0 
O4 – O6 9 ±2 99 ±2 

USMCR Enlisted 6 ±2 97 ±3 
E1 – E4 6 ±2 98 ±3 
E5 – E9 4 ±2 NR  

USMCR Officers 6 ±2 97 ±3 
O1 – O3 6 ±2 NR  
O4 – O6 6 ±2 97 ±3 

ANG Enlisted 23 ±3 91 ±4 
E1 – E4 22 ±3 89 ±5 
E5 – E9 23 ±3 91 ±5 

ANG Officers 18 ±3 94 ±3 
O1 – O3 18 ±4 93 ±4 
O4 – O6 19 ±3 94 ±5 

USAFR Enlisted 17 ±2 93 ±5 
E1 – E4 14 ±3 93 ±5 
E5 – E9 18 ±3 93 ±5 

USAFR Officers 11 ±2 96 ±4 
O1 – O3 12 ±3 95 ±5 
O4 – O6 11 ±2 96 ±4 

Note. Percent responding are Reserve component members who answered the question, who had at least one activation in the past 24 months longer than 30 consecutive 
days (Q13/Q14), and who were not currently activated (Q13/Q20). 
NR:  Not reportable - cell size less than 30 or low precision.  
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23. For how many complete months have you been activated during your current activation? 
 

1. 1 month 2. 2 months 3. 3-4 months 
4. 5-6 months 5. 7-9 months 6. 10-12 months 
7. 13 months or more     

 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

OVERALL AND COMPONENT                      
Total 19 ±1 7 16 44  11 8 4 11 ±3 5.6 ±0.2  

ARNG 15 ±2 6 15 42  12 14 7 3 ±6 5.1 ±0.3  
USAR 24 ±2 7 14 53  12 5 3 6 ±4 4.7 ±0.2  
USNR 12 ±2 5 21 19  11 10 2 32 ±6 8.9 ±0.8  
USMCR 35 ±3 2 6 53  22 2 2 13 ±5 5.9 ±0.4  
ANG 20 ±2 11 19 33  7 4 3 23 ±6 7.1 ±0.8  
USAFR 20 ±2 11 23 41  4 2 3 17 ±6 5.8 ±0.4  

PAYGRADE                      
Enlisted 18 ±1 7 15 44  12 8 4 10 ±3 5.6 ±0.2  

E1 – E4 16 ±2 9 13 47  14 8 4 6 ±5 5.0 ±0.3  
E1 – E3 11 ±2 6 16 50  18 5 2 5 ±10 4.5 ±0.6  
E4 19 ±3 10 12 46  12 9 5 7 ±6 5.1 ±0.4  

E5 – E9 20 ±2 5 17 43  10 8 5 13 ±4 6.0 ±0.3  
E5 – E6 21 ±2 5 16 43  10 9 5 11 ±5 5.8 ±0.4  
E7 – E9 19 ±3 6 18 41  10 5 4 16 ±7 6.3 ±0.7  

Officers 20 ±1 8 18 41  10 6 4 14 ±3 5.8 ±0.3  
W1 – W5 17 ±4 3 NR 41  11 8 8 9 ±10 5.8 ±1.0  
O1 – O3 21 ±2 8 20 43  10 7 5 7 ±4 5.0 ±0.4  
O4 – O6 21 ±2 9 16 39  10 4 3 18 ±4 6.4 ±0.4  

RESERVE PROGRAM                      
Reserve Unit 20 ±1 7 16 45  11 8 4 9 ±3 5.3 ±0.2  
AGR/TAR/AR 6 ±2 5 11 29  12 5 6 32 ±8 11.5 ±1.8  

Title 10 8 ±2 3 6 27  14 5 5 40 ±10 13.4 ±2.5  
Title 32 5 ±2 9 19 31  9 NR 9 19 ±13 8.5 ±2.8  

IMA 25 ±3 16 16 21  9 4 5 30 ±6 8.0 ±0.9  
Military Technician 16 ±3 12 22 40  11 3 4 8 ±8 4.9 ±0.6  

PRIOR SERVICE                      
Prior Service 19 ±2 8 15 42  10 7 5 13 ±4 6.0 ±0.4  
Non-Prior Service 18 ±2 6 16 47  12 7 4 8 ±4 5.1 ±0.3  

ACTIVATED/DEPLOYED                      
Not Activated 0 ±0 NA NA NA  NA NA NA NA  0.0 ±0.0  
Activated 52 ±2 7 16 44  11 8 4 11 ±3 5.6 ±0.2  

Activated 30 Days or Less 4 ±2 NR NR 13  6 2 NR 3 ±9 3.5 ±1.8  
Activated More Than 30 Days 59 ±2 7 16 44  11 8 4 11 ±3 5.6 ±0.2  

Voluntary 52 ±3 8 14 38  12 9 5 15 ±4 6.5 ±0.4  
Involuntary 64 ±3 5 16 47  11 7 4 9 ±3 5.3 ±0.2  
Deployed CONUS 66 ±3 7 14 40  12 10 5 12 ±5 6.0 ±0.4  
Deployed OCONUS 58 ±3 3 14 44  15 9 4 11 ±4 5.9 ±0.3  
Not Deployed 57 ±4 8 18 46  8 4 4 11 ±5 5.4 ±0.4  

EMPLOYMENT/STUDENT                      
Employed Part-time 10 ±2 7 24 43  11 5 3 7 ±8 4.7 ±0.5  
Employed Full-time 17 ±2 6 17 49  11 5 4 9 ±4 5.1 ±0.3  
Student Part-time 20 ±4 6 18 47  12 5 4 8 ±9 4.9 ±0.5  
Student Full-time 16 ±3 7 16 48  12 7 3 8 ±7 5.0 ±0.4  
Both Employed and Student 14 ±2 7 19 53  11 3 2 6 ±8 4.5 ±0.4  
Not Employed and Not Student 22 ±4 6 19 38  12 6 3 15 ±10 6.0 ±0.7  

Note. Percent responding are Reserve component members who answered the question and who were currently activated (Q13/Q20). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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23. For how many complete months have you been activated during your current activation? 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

RACE/ETHNICITY                      
Non-Hispanic White 19 ±2 7 17 44  11 8 4 11 ±4 5.5 ±0.3  
Total Minority 18 ±2 8 12 44  13 7 6 11 ±4 5.8 ±0.3  

Non-Hispanic Black 19 ±2 7 12 45  14 8 5 9 ±5 5.5 ±0.4  
Hispanic 20 ±3 8 13 43  11 6 8 11 ±7 5.9 ±0.6  

GENDER                      
Male 19 ±1 6 15 44  12 8 5 11 ±3 5.7 ±0.2  

Enlisted 19 ±2 6 15 45  12 8 5 10 ±4 5.6 ±0.2  
Officers 21 ±2 7 17 41  10 6 4 14 ±3 6.0 ±0.3  

Female 16 ±2 13 18 41  10 5 3 11 ±7 5.2 ±0.6  
Enlisted 15 ±3 13 17 41  10 6 2 11 ±8 5.3 ±0.7  
Officers 18 ±3 11 23 40  9 3 5 10 ±7 5.0 ±0.6  

COMPONENT BY PAYGRADE                      
ARNG Enlisted 16 ±2 6 14 43  12 15 7 3 ±7 5.0 ±0.3  

E1 – E4 13 ±3 11 9 47  11 13 6 2 ±11 4.8 ±0.5  
E5 – E9 18 ±3 2 19 39  12 16 8 3 ±9 5.2 ±0.5  

ARNG Officers 13 ±2 8 17 34  14 12 8 6 ±6 5.5 ±0.7  
O1 – O3 15 ±2 7 18 35  13 12 9 6 ±7 5.6 ±0.8  
O4 – O6 10 ±2 12 14 32  19 12 6 6 ±10 5.5 ±1.1  

USAR Enlisted 22 ±2 6 14 54  12 5 3 5 ±5 4.5 ±0.3  
E1 – E4 18 ±3 9 18 51  13 5 2 2 ±9 3.9 ±0.4  
E5 – E9 26 ±3 4 12 56  12 5 4 7 ±6 5.0 ±0.4  

USAR Officers 29 ±3 7 14 50  10 4 4 11 ±5 5.3 ±0.4  
O1 – O3 28 ±4 5 20 51  9 4 5 6 ±7 4.6 ±0.5  
O4 – O6 29 ±3 9 10 49  11 4 3 15 ±6 5.8 ±0.6  

USNR Enlisted 11 ±2 6 20 18  12 10 2 32 ±7 9.0 ±1.0  
E1 – E4 8 ±2 8 12 14  19 13 4 31 ±9 9.4 ±1.7  
E5 – E9 13 ±3 6 23 19  10 10 1 32 ±9 8.8 ±1.2  

USNR Officers 12 ±2 3 24 23  7 7 3 33 ±8 8.9 ±1.3  
O1 – O3 11 ±4 5 35 NR  4 6 1 21 ±16 6.4 ±2.0  
O4 – O6 13 ±3 2 21 22  8 7 3 37 ±9 9.6 ±1.6  

USMCR Enlisted 34 ±3 2 6 55  23 1 2 12 ±5 5.8 ±0.5  
E1 – E4 34 ±4 1 6 57  23 1 2 10 ±7 5.5 ±0.6  
E5 – E9 36 ±4 2 6 49  21 3 4 16 ±6 6.5 ±0.6  

USMCR Officers 44 ±3 3 8 42  18 4 3 22 ±4 7.0 ±0.4  
O1 – O3 36 ±7 2 8 49  15 5 2 19 ±7 6.5 ±0.7  
O4 – O6 47 ±3 3 8 40  18 4 3 22 ±4 7.1 ±0.5  

ANG Enlisted 20 ±3 10 19 33  6 4 3 25 ±7 7.3 ±1.0  
E1 – E4 19 ±3 9 22 29  11 6 3 20 ±8 6.8 ±1.0  
E5 – E9 20 ±3 11 18 34  5 3 2 26 ±8 7.5 ±1.2  

ANG Officers 20 ±3 12 22 35  7 5 5 15 ±6 5.9 ±0.7  
O1 – O3 21 ±3 12 19 35  11 7 5 11 ±7 5.6 ±1.0  
O4 – O6 20 ±3 12 23 35  5 3 5 17 ±8 6.0 ±0.9  

USAFR Enlisted 20 ±3 10 21 44  4 2 3 17 ±7 5.8 ±0.5  
E1 – E4 15 ±3 15 25 36  6 3 4 11 ±10 4.8 ±0.7  
E5 – E9 21 ±3 9 20 45  4 1 3 18 ±8 6.0 ±0.6  

USAFR Officers 20 ±3 13 28 33  3 3 1 18 ±6 5.7 ±0.6  
O1 – O3 17 ±3 18 29 33  5 4 1 10 ±9 4.4 ±0.8  
O4 – O6 21 ±3 12 28 33  2 3 2 21 ±7 6.1 ±0.8  

Note. Percent responding are Reserve component members who answered the question and who were currently activated (Q13/Q20). 
NR:  Not reportable - cell size less than 30 or low precision.  
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24. For how many complete months were you activated during your most recent period of activation? 
 

1. 1 month 2. 2 months 3. 3-4 months 
4. 5-6 months 5. 7-9 months 6. 10-12 months 
7. 13 months or more     

 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

OVERALL AND COMPONENT                      
Total 15 ±1 26 8 13  11 18 18 6 ±3 6.0 ±0.3  

ARNG 17 ±2 30 10 10  11 22 15 3 ±6 5.5 ±0.7  
USAR 10 ±2 30 7 12  9 17 22 3 ±7 5.7 ±0.5  
USNR 11 ±2 13 3 7  14 25 31 6 ±5 7.7 ±0.5  
USMCR 6 ±2 16 11 4  17 9 39 4 ±11 7.3 ±1.2  
ANG 26 ±3 26 9 19  11 11 13 10 ±5 5.7 ±0.5  
USAFR 17 ±2 18 4 17  10 10 27 13 ±5 7.5 ±0.5  

PAYGRADE                      
Enlisted 16 ±1 27 8 13  11 18 18 6 ±4 6.0 ±0.4  

E1 – E4 15 ±2 29 10 13  11 18 14 5 ±6 5.5 ±0.7  
E1 – E3 12 ±3 30 23 18  12 10 6 1 ±11 3.6 ±0.7  
E4 16 ±2 29 4 11  11 21 18 6 ±6 6.3 ±1.0  

E5 – E9 17 ±2 25 7 12  11 18 20 7 ±4 6.3 ±0.4  
E5 – E6 18 ±2 26 7 12  11 17 20 7 ±5 6.2 ±0.5  
E7 – E9 14 ±2 22 8 12  10 18 22 8 ±8 6.5 ±0.7  

Officers 12 ±1 25 8 13  10 19 22 4 ±5 6.0 ±0.4  
W1 – W5 9 ±2 20 14 5  11 27 21 2 ±9 6.1 ±0.6  
O1 – O3 15 ±2 29 8 16  6 20 17 3 ±9 5.4 ±0.6  
O4 – O6 12 ±1 22 6 12  13 17 26 4 ±4 6.4 ±0.4  

RESERVE PROGRAM                      
Reserve Unit 16 ±1 27 8 13  11 18 18 5 ±3 5.8 ±0.4  
AGR/TAR/AR 5 ±2 23 5 15  14 14 19 10 ±9 6.7 ±1.3  

Title 10 2 ±1 NR NR 29  9 9 26 NR ±14 7.9 ±4.3  
Title 32 9 ±2 27 5 12  12 14 19 11 ±11 6.5 ±1.3  

IMA 18 ±3 11 5 5  9 16 42 12 ±7 9.1 ±0.8  
Military Technician 16 ±3 25 9 16  9 16 20 4 ±7 5.7 ±0.5  

PRIOR SERVICE                      
Prior Service 16 ±2 25 7 12  11 17 20 7 ±5 6.4 ±0.6  
Non-Prior Service 15 ±2 28 9 14  11 18 17 4 ±4 5.5 ±0.4  

ACTIVATED/DEPLOYED                      
Not Activated 0 ±0 NA NA NA  NA NA NA NA  0.0 ±0.0  
Activated 43 ±2 26 8 13  11 18 18 6 ±3 6.0 ±0.4  

Activated 30 Days or Less 67 ±7 95 2 1  1 0 0 1 ±3 1.2 ±0.3  
Activated More Than 30 Days 39 ±2 9 10 16  13 22 23 7 ±3 7.1 ±0.4  

Voluntary 46 ±3 13 9 18  16 22 16 6 ±4 6.5 ±0.6  
Involuntary 35 ±3 7 11 13  11 23 28 8 ±4 7.6 ±0.4  
Deployed CONUS 33 ±3 10 10 9  10 18 33 11 ±5 8.1 ±0.6  
Deployed OCONUS 42 ±3 6 4 12  13 33 25 8 ±4 7.9 ±0.3  
Not Deployed 41 ±4 11 15 21  14 16 17 6 ±5 6.3 ±0.8  

EMPLOYMENT/STUDENT                      
Employed Part-time 17 ±3 25 14 10  10 20 15 5 ±8 6.0 ±1.5  
Employed Full-time 17 ±2 27 8 13  10 17 19 6 ±4 6.0 ±0.4  
Student Part-time 13 ±3 27 4 12  12 20 20 5 ±10 6.1 ±0.9  
Student Full-time 15 ±3 31 14 12  8 19 12 4 ±9 5.0 ±0.7  
Both Employed and Student 15 ±3 30 12 10  9 20 14 5 ±8 5.4 ±0.7  
Not Employed and Not Student 21 ±4 23 6 11  18 17 20 4 ±11 6.1 ±0.8  

Note. Percent responding are Reserve component members who answered the question and who were not currently activated (Q13/Q20). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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24. For how many complete months were you activated during your most recent period of activation? 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

RACE/ETHNICITY                      
Non-Hispanic White 16 ±2 26 8 12  10 20 18 6 ±4 6.1 ±0.5  
Total Minority 14 ±2 28 8 15  11 13 19 5 ±5 5.7 ±0.4  

Non-Hispanic Black 13 ±2 24 10 16  9 16 20 6 ±7 6.1 ±0.6  
Hispanic 15 ±3 34 7 13  13 11 16 5 ±9 5.2 ±0.7  

GENDER                      
Male 16 ±1 25 8 12  11 19 19 6 ±3 6.1 ±0.4  

Enlisted 17 ±2 25 8 12  11 18 18 6 ±4 6.1 ±0.4  
Officers 13 ±1 25 8 13  10 19 21 4 ±5 6.0 ±0.4  

Female 11 ±2 35 8 14  10 12 16 4 ±7 5.0 ±0.6  
Enlisted 11 ±2 36 9 14  10 11 15 4 ±8 4.9 ±0.7  
Officers 8 ±2 25 5 15  11 17 24 3 ±8 6.0 ±0.7  

COMPONENT BY PAYGRADE                      
ARNG Enlisted 17 ±2 30 10 10  11 22 15 3 ±6 5.5 ±0.7  

E1 – E4 17 ±3 30 11 14  11 21 11 3 ±8 5.3 ±1.2  
E5 – E9 18 ±3 29 9 6  10 24 19 3 ±9 5.7 ±0.6  

ARNG Officers 14 ±3 29 9 11  9 25 15 2 ±12 5.4 ±0.8  
O1 – O3 15 ±4 32 11 13  6 22 14 2 ±15 4.9 ±0.9  
O4 – O6 11 ±2 20 3 5  17 35 17 3 ±10 6.7 ±0.8  

USAR Enlisted 10 ±2 33 8 12  8 15 21 3 ±8 5.4 ±0.6  
E1 – E4 12 ±3 37 10 9  9 12 19 3 ±10 5.1 ±0.9  
E5 – E9 9 ±2 27 6 15  7 20 22 2 ±11 5.9 ±0.9  

USAR Officers 9 ±2 17 3 16  9 25 26 4 ±7 6.9 ±0.6  
O1 – O3 10 ±3 20 3 19  4 28 21 4 ±11 6.4 ±0.8  
O4 – O6 8 ±2 13 3 13  16 21 32 3 ±9 7.4 ±0.7  

USNR Enlisted 12 ±2 13 3 6  14 26 32 6 ±5 7.7 ±0.5  
E1 – E4 7 ±2 25 4 5  12 18 31 5 ±9 6.8 ±0.8  
E5 – E9 13 ±2 10 3 6  15 28 32 6 ±6 8.0 ±0.6  

USNR Officers 10 ±2 14 3 10  14 22 30 6 ±8 7.6 ±0.9  
O1 – O3 10 ±3 9 4 5  20 29 28 4 ±14 7.7 ±0.9  
O4 – O6 10 ±2 16 NR 11  13 20 31 7 ±9 7.6 ±1.1  

USMCR Enlisted 6 ±2 17 11 4  16 9 40 NR ±12 7.3 ±1.3  
E1 – E4 7 ±2 17 13 4  15 9 38 NR ±14 7.0 ±1.5  
E5 – E9 5 ±2 NR 3 2  23 9 46 4 ±16 8.3 ±1.4  

USMCR Officers 6 ±2 15 8 6  22 8 32 8 ±8 7.4 ±0.7  
O1 – O3 6 ±2 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 6 ±2 14 5 6  21 10 36 9 ±10 7.8 ±0.9  

ANG Enlisted 26 ±3 26 9 19  11 11 13 11 ±5 5.9 ±0.5  
E1 – E4 24 ±4 22 8 21  14 16 7 11 ±7 5.8 ±0.6  
E5 – E9 27 ±4 27 9 19  10 9 15 11 ±6 5.9 ±0.6  

ANG Officers 23 ±3 34 15 15  10 9 13 4 ±6 4.5 ±0.4  
O1 – O3 22 ±4 35 16 18  6 9 14 3 ±11 4.3 ±0.6  
O4 – O6 23 ±3 33 14 14  12 9 13 4 ±7 4.6 ±0.6  

USAFR Enlisted 18 ±2 17 4 17  10 11 26 15 ±6 7.7 ±0.6  
E1 – E4 15 ±3 21 7 16  9 10 21 15 ±8 7.3 ±1.2  
E5 – E9 19 ±3 16 3 18  11 11 26 16 ±7 7.8 ±0.7  

USAFR Officers 14 ±2 25 6 12  9 10 34 3 ±7 6.5 ±0.6  
O1 – O3 13 ±3 25 7 14  11 13 26 4 ±15 6.2 ±1.2  
O4 – O6 14 ±3 25 6 12  8 9 37 3 ±8 6.6 ±0.7  

Note. Percent responding are Reserve component members who answered the question and who were not currently activated (Q13/Q20). 
NR:  Not reportable - cell size less than 30 or low precision.  



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

102 DMDC 

27. Did any of your activations for more than 30 consecutive days in the past 24 months result in deployment? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Deployed in 

Past 24 Months 
OVERALL AND COMPONENT        

Total 31 ±2 61 ±2  
ARNG 28 ±3 66 ±5  
USAR 31 ±2 57 ±4  
USNR 22 ±2 57 ±4  
USMCR 41 ±3 59 ±4  
ANG 42 ±3 63 ±4  
USAFR 36 ±3 53 ±4  

PAYGRADE        
Enlisted 31 ±2 61 ±3  

E1 – E4 28 ±2 56 ±4  
E1 – E3 21 ±3 40 ±8  
E4 32 ±3 62 ±4  

E5 – E9 34 ±2 64 ±3  
E5 – E6 35 ±2 64 ±4  
E7 – E9 31 ±3 62 ±5  

Officers 31 ±2 64 ±2  
W1 – W5 24 ±4 77 ±6  
O1 – O3 33 ±3 67 ±4  
O4 – O6 31 ±2 60 ±3  

RESERVE PROGRAM        
Reserve Unit 33 ±2 62 ±2  
AGR/TAR/AR 11 ±2 59 ±6  

Title 10 10 ±2 50 ±9  
Title 32 12 ±3 70 ±8  

IMA 41 ±4 42 ±5  
Military Technician 29 ±3 63 ±6  

PRIOR SERVICE        
Prior Service 32 ±2 62 ±3  
Non-Prior Service 30 ±2 60 ±3  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 87 ±2 61 ±2  

Activated 30 Days or Less 0 ±0 NA   
Activated More Than 30 Days 100 ±1 61 ±2  

Voluntary 100 ±1 57 ±3  
Involuntary 100 ±1 65 ±3  
Deployed CONUS 100 ±0 100 ±0  
Deployed OCONUS 100 ±0 100 ±0  
Not Deployed 100 ±0 0 ±0  

EMPLOYMENT/STUDENT        
Employed Part-time 23 ±3 53 ±6  
Employed Full-time 31 ±2 63 ±3  
Student Part-time 30 ±4 61 ±7  
Student Full-time 28 ±3 55 ±6  
Both Employed and Student 25 ±3 55 ±6  
Not Employed and Not Student 39 ±5 55 ±7  

Note. Percent responding are Reserve component members who answered the question and who had at least one activation in the past 24 months longer than 30 
consecutive days (Q13/Q14). 
NA:  Not applicable  
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27. Did any of your activations for more than 30 consecutive days in the past 24 months result in deployment? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Deployed in 

Past 24 Months 
RACE/ETHNICITY        

Non-Hispanic White 32 ±2 64 ±3 
Total Minority 30 ±2 55 ±3 

Non-Hispanic Black 29 ±2 56 ±4 
Hispanic 32 ±3 54 ±5 

GENDER        
Male 33 ±2 63 ±2 

Enlisted 33 ±2 63 ±3 
Officers 32 ±2 66 ±3 

Female 23 ±3 44 ±5 
Enlisted 23 ±3 43 ±6 
Officers 25 ±3 49 ±5 

COMPONENT BY PAYGRADE        
ARNG Enlisted 28 ±3 65 ±5 

E1 – E4 26 ±4 61 ±7 
E5 – E9 31 ±4 69 ±7 

ARNG Officers 25 ±3 75 ±5 
O1 – O3 27 ±4 75 ±6 
O4 – O6 19 ±3 75 ±7 

USAR Enlisted 30 ±3 54 ±5 
E1 – E4 27 ±4 50 ±7 
E5 – E9 33 ±4 58 ±6 

USAR Officers 36 ±3 65 ±4 
O1 – O3 36 ±4 68 ±5 
O4 – O6 36 ±3 62 ±6 

USNR Enlisted 22 ±2 59 ±5 
E1 – E4 14 ±2 50 ±7 
E5 – E9 25 ±3 61 ±6 

USNR Officers 21 ±3 51 ±6 
O1 – O3 20 ±5 59 ±11 
O4 – O6 22 ±3 49 ±7 

USMCR Enlisted 40 ±3 59 ±5 
E1 – E4 39 ±4 59 ±6 
E5 – E9 40 ±4 61 ±6 

USMCR Officers 50 ±3 57 ±4 
O1 – O3 42 ±7 57 ±6 
O4 – O6 53 ±3 57 ±4 

ANG Enlisted 43 ±3 63 ±4 
E1 – E4 41 ±4 52 ±6 
E5 – E9 43 ±4 67 ±5 

ANG Officers 39 ±3 65 ±4 
O1 – O3 39 ±4 64 ±6 
O4 – O6 38 ±4 66 ±6 

USAFR Enlisted 37 ±3 54 ±5 
E1 – E4 29 ±4 40 ±6 
E5 – E9 39 ±4 56 ±5 

USAFR Officers 31 ±3 52 ±5 
O1 – O3 30 ±4 51 ±8 
O4 – O6 32 ±3 53 ±6 

Note. Percent responding are Reserve component members who answered the question and who had at least one activation in the past 24 months longer than 30 
consecutive days (Q13/Q14). 
  



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

104 DMDC 

28. How many times have you been deployed in the past 24 months? 
 

1. 1 time 2. 2 times 3. 3 times 
4. 4 times or more     

 

Percentages  Percent 
Responding 1 2 3 4 

Max 
ME Average Times Deployed 

OVERALL AND COMPONENT                
Total 19 ±1 76 16 4  4 ±2 1.4 ±0.1  

ARNG 18 ±2 86 13 1  0 ±3 1.2 ±0.1  
USAR 17 ±2 84 13 2  2 ±3 1.2 ±0.1  
USNR 12 ±2 84 10 3  3 ±4 1.3 ±0.1  
USMCR 24 ±2 83 12 3  2 ±4 1.3 ±0.1  
ANG 27 ±3 52 25 11  12 ±5 2.0 ±0.2  
USAFR 19 ±2 60 20 9  11 ±5 2.0 ±0.2  

PAYGRADE                
Enlisted 19 ±1 77 16 4  4 ±2 1.4 ±0.1  

E1 – E4 15 ±2 84 12 2  1 ±3 1.2 ±0.1  
E1 – E3 8 ±2 87 10 1  3 ±6 1.2 ±0.2  
E4 19 ±2 84 13 2  1 ±4 1.2 ±0.1  

E5 – E9 21 ±2 72 18 5  5 ±3 1.5 ±0.1  
E5 – E6 22 ±2 74 17 5  5 ±4 1.5 ±0.1  
E7 – E9 19 ±2 68 19 5  7 ±5 1.6 ±0.2  

Officers 20 ±1 74 15 5  5 ±2 1.5 ±0.1  
W1 – W5 18 ±4 85 11 2  1 ±5 1.2 ±0.1  
O1 – O3 22 ±3 82 11 4  3 ±3 1.3 ±0.1  
O4 – O6 18 ±2 67 19 7  7 ±3 1.7 ±0.1  

RESERVE PROGRAM                
Reserve Unit 20 ±1 77 16 4  4 ±2 1.4 ±0.1  
AGR/TAR/AR 6 ±2 66 17 9  8 ±8 1.8 ±0.4  

Title 10 5 ±2 69 11 8  13 ±11 1.8 ±0.4  
Title 32 8 ±2 64 20 10  6 ±11 1.8 ±0.5  

IMA 17 ±3 73 18 5  5 ±6 1.6 ±0.2  
Military Technician 18 ±3 65 18 7  10 ±6 1.8 ±0.2  

PRIOR SERVICE                
Prior Service 19 ±2 74 16 5  5 ±3 1.5 ±0.1  
Non-Prior Service 18 ±2 78 15 3  3 ±3 1.4 ±0.1  

ACTIVATED/DEPLOYED                
Not Activated 0 ±0 NA NA NA  NA  0.0 ±0.0  
Activated 52 ±2 76 16 4  4 ±2 1.4 ±0.1  

Activated 30 Days or Less 0 ±0 NA NA NA  NA  0.0 ±0.0  
Activated More Than 30 Days 60 ±2 76 16 4  4 ±2 1.4 ±0.1  

Voluntary 57 ±3 70 19 6  6 ±3 1.6 ±0.1  
Involuntary 64 ±3 77 16 4  4 ±2 1.4 ±0.1  
Deployed CONUS 99 ±1 71 18 5  6 ±3 1.6 ±0.1  
Deployed OCONUS 99 ±1 71 18 5  5 ±3 1.5 ±0.1  
Not Deployed 0 ±0 NA NA NA  NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                
Employed Part-time 12 ±2 81 12 4  3 ±5 1.4 ±0.1  
Employed Full-time 19 ±2 76 16 3  5 ±3 1.5 ±0.1  
Student Part-time 18 ±3 79 15 3  3 ±7 1.3 ±0.1  
Student Full-time 15 ±2 83 12 3  2 ±4 1.3 ±0.1  
Both Employed and Student 14 ±2 82 13 3  2 ±5 1.3 ±0.1  
Not Employed and Not Student 21 ±4 76 15 5  4 ±6 1.4 ±0.2  

Note. Percent responding are Reserve component members who answered the question and who had been deployed in the past 24 months (Q13/Q14/Q27). 
NA:  Not applicable  



 May 2003 Status of Forces Survey of Reserve Component Members 
 

 

DMDC 105 

28. How many times have you been deployed in the past 24 months? 
 

Percentages  Percent 
Responding 1 2 3 4 

Max 
ME Average Times Deployed 

RACE/ETHNICITY                
Non-Hispanic White 20 ±2 76 15 4  5 ±2 1.5 ±0.1  
Total Minority 16 ±2 77 17 3  2 ±3 1.4 ±0.1  

Non-Hispanic Black 16 ±2 77 19 3  2 ±5 1.3 ±0.1  
Hispanic 17 ±2 80 15 3  3 ±4 1.3 ±0.1  

GENDER                
Male 21 ±1 76 16 4  4 ±2 1.4 ±0.1  

Enlisted 21 ±2 76 16 4  4 ±3 1.4 ±0.1  
Officers 21 ±2 74 15 5  6 ±3 1.5 ±0.1  

Female 10 ±2 81 14 4  1 ±4 1.3 ±0.1  
Enlisted 10 ±2 81 14 4  1 ±5 1.3 ±0.1  
Officers 12 ±2 80 14 4  2 ±6 1.3 ±0.1  

COMPONENT BY PAYGRADE                
ARNG Enlisted 18 ±2 85 14 1  0 ±4 1.2 ±0.1  

E1 – E4 16 ±3 88 11 1  0 ±5 1.1 ±0.1  
E5 – E9 21 ±3 83 16 0  1 ±5 1.2 ±0.1  

ARNG Officers 18 ±3 87 10 2  1 ±4 1.2 ±0.1  
O1 – O3 21 ±4 88 9 2  1 ±4 1.2 ±0.1  
O4 – O6 14 ±2 84 13 1  1 ±6 1.3 ±0.2  

USAR Enlisted 16 ±2 84 12 1  2 ±4 1.2 ±0.1  
E1 – E4 13 ±3 86 12 1  2 ±7 1.2 ±0.2  
E5 – E9 19 ±3 83 13 2  3 ±6 1.2 ±0.1  

USAR Officers 23 ±3 83 13 3  1 ±4 1.3 ±0.1  
O1 – O3 24 ±4 89 10 0  0 ±4 1.1 ±0.1  
O4 – O6 22 ±3 77 16 5  2 ±6 1.4 ±0.2  

USNR Enlisted 13 ±2 85 10 2  3 ±5 1.3 ±0.1  
E1 – E4 7 ±2 92 4 0  4 ±5 1.3 ±0.4  
E5 – E9 15 ±2 83 11 3  3 ±6 1.3 ±0.1  

USNR Officers 11 ±2 80 11 7  3 ±6 1.4 ±0.2  
O1 – O3 12 ±4 70 15 NR  4 ±16 1.5 ±0.3  
O4 – O6 11 ±2 83 10 5  2 ±6 1.3 ±0.2  

USMCR Enlisted 23 ±3 85 11 2  1 ±4 1.2 ±0.1  
E1 – E4 23 ±3 87 10 2  1 ±5 1.2 ±0.1  
E5 – E9 24 ±3 79 15 3  3 ±6 1.4 ±0.2  

USMCR Officers 28 ±3 69 19 5  7 ±5 1.7 ±0.2  
O1 – O3 24 ±5 71 15 8  7 ±8 1.7 ±0.3  
O4 – O6 30 ±3 68 20 5  7 ±6 1.7 ±0.3  

ANG Enlisted 27 ±3 53 25 12  11 ±6 2.0 ±0.2  
E1 – E4 21 ±3 61 25 9  5 ±8 1.6 ±0.2  
E5 – E9 29 ±4 51 25 12  13 ±7 2.1 ±0.3  

ANG Officers 25 ±3 44 29 10  17 ±6 2.3 ±0.2  
O1 – O3 25 ±4 49 20 16  15 ±10 2.3 ±0.3  
O4 – O6 25 ±3 41 33 7  19 ±7 2.3 ±0.3  

USAFR Enlisted 20 ±2 62 20 8  10 ±6 1.9 ±0.3  
E1 – E4 11 ±2 72 19 3  6 ±7 1.5 ±0.2  
E5 – E9 22 ±3 60 20 9  11 ±6 2.0 ±0.3  

USAFR Officers 16 ±2 50 19 15  15 ±6 2.3 ±0.3  
O1 – O3 15 ±3 67 15 7  11 ±9 2.0 ±0.4  
O4 – O6 17 ±3 45 21 18  17 ±8 2.4 ±0.3  

Note. Percent responding are Reserve component members who answered the question and who had been deployed in the past 24 months (Q13/Q14/Q27). 
NR:  Not reportable - cell size less than 30 or low precision.  
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29. In the past 24 months, after processing in the mobilization station, were you deployed within the contiguous 48 states 
(CONUS), outside the contiguous 48 states (OCONUS), or both? 

 

1. CONUS 2. OCONUS 3. Both 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

OVERALL AND COMPONENT           
Total 19 ±1 36 43 21 ±3 

ARNG 18 ±2 49 34 16 ±5 
USAR 18 ±2 36 46 18 ±5 
USNR 12 ±2 25 55 19 ±5 
USMCR 24 ±2 25 40 34 ±6 
ANG 27 ±3 23 51 26 ±5 
USAFR 19 ±2 21 53 27 ±5 

PAYGRADE           
Enlisted 19 ±1 37 42 21 ±3 

E1 – E4 16 ±2 42 40 18 ±5 
E1 – E3 8 ±2 40 35 25 ±11 
E4 20 ±2 43 41 16 ±5 

E5 – E9 22 ±2 34 44 23 ±3 
E5 – E6 23 ±2 33 44 23 ±4 
E7 – E9 19 ±2 34 43 23 ±6 

Officers 20 ±1 32 49 19 ±3 
W1 – W5 18 ±4 31 53 16 ±10 
O1 – O3 22 ±3 38 44 18 ±6 
O4 – O6 18 ±2 28 52 20 ±4 

RESERVE PROGRAM           
Reserve Unit 20 ±1 36 43 21 ±3 
AGR/TAR/AR 6 ±2 21 60 20 ±8 

Title 10 5 ±2 25 52 23 ±11 
Title 32 9 ±2 18 65 17 ±11 

IMA 17 ±3 57 26 18 ±7 
Military Technician 19 ±3 25 54 21 ±7 

PRIOR SERVICE           
Prior Service 20 ±2 36 44 21 ±4 
Non-Prior Service 18 ±2 37 43 20 ±4 

ACTIVATED/DEPLOYED           
Not Activated 0 ±0 NA NA NA  
Activated 53 ±2 36 43 21 ±3 

Activated 30 Days or Less 0 ±0 NA NA NA  
Activated More Than 30 Days 61 ±2 36 43 21 ±3 

Voluntary 57 ±3 35 43 23 ±4 
Involuntary 64 ±3 37 42 21 ±3 
Deployed CONUS 100 ±0 64 0 36 ±3 
Deployed OCONUS 100 ±0 0 68 32 ±3 
Not Deployed 0 ±0 NA NA NA  

EMPLOYMENT/STUDENT           
Employed Part-time 12 ±2 32 47 20 ±7 
Employed Full-time 19 ±2 34 46 20 ±4 
Student Part-time 18 ±3 33 45 22 ±9 
Student Full-time 15 ±2 40 42 19 ±7 
Both Employed and Student 14 ±2 34 46 20 ±7 
Not Employed and Not Student 21 ±4 36 45 19 ±8 

Note. Percent responding are Reserve component members who answered the question and who had been deployed in the past 24 months (Q13/Q14/Q27). 
NA:  Not applicable  
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29. In the past 24 months, after processing in the mobilization station, were you deployed within the contiguous 48 states 
(CONUS), outside the contiguous 48 states (OCONUS), or both? 

 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 20 ±2 34 46 20 ±3 
Total Minority 17 ±2 41 37 22 ±4 

Non-Hispanic Black 16 ±2 46 37 17 ±5 
Hispanic 17 ±2 37 38 25 ±7 

GENDER           
Male 21 ±1 35 43 21 ±3 

Enlisted 21 ±2 36 42 22 ±3 
Officers 21 ±2 31 50 18 ±4 

Female 10 ±2 43 44 13 ±5 
Enlisted 10 ±2 44 45 11 ±6 
Officers 12 ±2 43 37 21 ±8 

COMPONENT BY PAYGRADE           
ARNG Enlisted 18 ±2 51 33 16 ±5 

E1 – E4 16 ±3 55 33 12 ±8 
E5 – E9 21 ±3 47 33 20 ±7 

ARNG Officers 19 ±3 39 45 17 ±8 
O1 – O3 21 ±4 41 41 18 ±10 
O4 – O6 14 ±2 32 54 14 ±8 

USAR Enlisted 16 ±2 36 45 19 ±6 
E1 – E4 13 ±3 30 50 19 ±9 
E5 – E9 19 ±3 40 41 19 ±7 

USAR Officers 23 ±3 35 51 14 ±5 
O1 – O3 25 ±4 38 48 14 ±8 
O4 – O6 22 ±3 32 54 14 ±7 

USNR Enlisted 13 ±2 25 57 19 ±6 
E1 – E4 7 ±2 31 52 17 ±11 
E5 – E9 15 ±2 23 58 19 ±7 

USNR Officers 11 ±2 30 48 22 ±9 
O1 – O3 12 ±4 26 42 32 ±16 
O4 – O6 11 ±2 31 51 18 ±10 

USMCR Enlisted 23 ±3 25 40 35 ±6 
E1 – E4 23 ±3 22 40 38 ±8 
E5 – E9 24 ±3 33 39 28 ±7 

USMCR Officers 29 ±3 27 44 29 ±5 
O1 – O3 24 ±5 34 41 25 ±8 
O4 – O6 30 ±3 25 45 30 ±6 

ANG Enlisted 27 ±3 22 51 26 ±6 
E1 – E4 21 ±3 32 46 21 ±8 
E5 – E9 29 ±4 20 52 28 ±7 

ANG Officers 25 ±3 26 50 24 ±6 
O1 – O3 25 ±4 29 51 20 ±9 
O4 – O6 25 ±3 25 49 26 ±7 

USAFR Enlisted 20 ±2 20 53 27 ±6 
E1 – E4 11 ±2 24 58 18 ±10 
E5 – E9 22 ±3 20 52 28 ±7 

USAFR Officers 16 ±2 21 53 26 ±6 
O1 – O3 15 ±3 28 55 17 ±13 
O4 – O6 17 ±3 19 52 29 ±7 

Note. Percent responding are Reserve component members who answered the question and who had been deployed in the past 24 months (Q13/Q14/Q27). 
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30. In what month/year did your most recent deployment begin? 
 

Percentages 
 Percent 

Responding Post-9/11 
Max 
ME 

Percentage 
Deployed Post-

9/11 
OVERALL AND COMPONENT        

Total 19 ±1 96 ±2  
ARNG 18 ±2 95 ±3  
USAR 17 ±2 96 ±3  
USNR 12 ±2 96 ±3  
USMCR 24 ±2 99 ±1  
ANG 26 ±3 98 ±1  
USAFR 19 ±2 98 ±2  

PAYGRADE        
Enlisted 19 ±1 97 ±2  

E1 – E4 15 ±2 96 ±3  
E1 – E3 8 ±2 99 ±2  
E4 19 ±2 96 ±3  

E5 – E9 21 ±2 97 ±2  
E5 – E6 22 ±2 97 ±2  
E7 – E9 19 ±2 96 ±3  

Officers 20 ±1 95 ±2  
W1 – W5 18 ±4 91 ±5  
O1 – O3 22 ±3 94 ±3  
O4 – O6 18 ±2 96 ±2  

RESERVE PROGRAM        
Reserve Unit 20 ±1 96 ±2  
AGR/TAR/AR 6 ±2 92 ±4  

Title 10 5 ±2 88 ±8  
Title 32 9 ±2 94 ±5  

IMA 17 ±3 99 ±1  
Military Technician 18 ±3 92 ±6  

PRIOR SERVICE        
Prior Service 19 ±2 95 ±2  
Non-Prior Service 18 ±2 97 ±2  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 52 ±2 96 ±2  

Activated 30 Days or Less 0 ±0 NA   
Activated More Than 30 Days 60 ±2 96 ±2  

Voluntary 57 ±3 94 ±3  
Involuntary 64 ±3 97 ±1  
Deployed CONUS 99 ±1 98 ±2  
Deployed OCONUS 99 ±1 95 ±2  
Not Deployed 0 ±0 NA   

EMPLOYMENT/STUDENT        
Employed Part-time 12 ±2 95 ±3  
Employed Full-time 19 ±2 96 ±2  
Student Part-time 18 ±3 96 ±3  
Student Full-time 15 ±2 97 ±2  
Both Employed and Student 14 ±2 96 ±2  
Not Employed and Not Student 21 ±4 99 ±1  

Note. Percent responding are Reserve component members who answered the question and who had been deployed in the past 24 months (Q13/Q14/Q27). 
NA:  Not applicable  
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30. In what month/year did your most recent deployment begin? 
 

Percentages 
 Percent 

Responding Post-9/11 
Max 
ME 

Percentage 
Deployed Post-

9/11 
RACE/ETHNICITY        

Non-Hispanic White 20 ±2 97 ±2 
Total Minority 16 ±2 95 ±3 

Non-Hispanic Black 16 ±2 95 ±3 
Hispanic 17 ±2 96 ±3 

GENDER        
Male 21 ±1 96 ±2 

Enlisted 21 ±2 96 ±2 
Officers 21 ±2 95 ±2 

Female 10 ±2 98 ±2 
Enlisted 10 ±2 98 ±3 
Officers 12 ±2 96 ±3 

COMPONENT BY PAYGRADE        
ARNG Enlisted 18 ±2 95 ±3 

E1 – E4 16 ±3 95 ±4 
E5 – E9 21 ±3 95 ±4 

ARNG Officers 18 ±3 91 ±3 
O1 – O3 20 ±4 92 ±4 
O4 – O6 14 ±2 88 ±6 

USAR Enlisted 16 ±2 97 ±3 
E1 – E4 13 ±3 97 ±4 
E5 – E9 19 ±3 97 ±4 

USAR Officers 23 ±3 95 ±3 
O1 – O3 25 ±4 94 ±5 
O4 – O6 22 ±3 95 ±4 

USNR Enlisted 13 ±2 96 ±4 
E1 – E4 7 ±2 97 ±6 
E5 – E9 15 ±2 95 ±5 

USNR Officers 11 ±2 97 ±4 
O1 – O3 12 ±4 100 ±0 
O4 – O6 11 ±2 95 ±6 

USMCR Enlisted 23 ±3 99 ±1 
E1 – E4 23 ±3 99 ±2 
E5 – E9 24 ±3 99 ±2 

USMCR Officers 28 ±3 98 ±2 
O1 – O3 24 ±5 96 ±4 
O4 – O6 30 ±3 98 ±2 

ANG Enlisted 26 ±3 98 ±1 
E1 – E4 21 ±3 96 ±4 
E5 – E9 28 ±4 98 ±1 

ANG Officers 25 ±3 98 ±2 
O1 – O3 25 ±4 96 ±3 
O4 – O6 25 ±3 98 ±2 

USAFR Enlisted 19 ±2 98 ±2 
E1 – E4 11 ±2 97 ±4 
E5 – E9 22 ±3 98 ±3 

USAFR Officers 16 ±2 99 ±1 
O1 – O3 15 ±3 98 ±3 
O4 – O6 17 ±3 99 ±1 

Note. Percent responding are Reserve component members who answered the question and who had been deployed in the past 24 months (Q13/Q14/Q27). 
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32. During your most recent deployment, was the majority of your deployment spent within the contiguous 48 states 
(CONUS) or outside the contiguous 48 states (OCONUS)? 

 

1. CONUS 2. OCONUS   
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

OVERALL AND COMPONENT         
Total 19 ±1 44 56 ±3 

ARNG 18 ±2 55 45 ±5 
USAR 18 ±2 42 58 ±4 
USNR 12 ±2 31 69 ±5 
USMCR 24 ±2 33 67 ±5 
ANG 27 ±3 34 66 ±5 
USAFR 19 ±2 34 66 ±5 

PAYGRADE         
Enlisted 19 ±1 44 56 ±3 

E1 – E4 15 ±2 48 52 ±4 
E1 – E3 8 ±2 45 55 ±12 
E4 20 ±2 49 51 ±5 

E5 – E9 22 ±2 42 58 ±3 
E5 – E6 22 ±2 43 57 ±4 
E7 – E9 19 ±2 41 59 ±6 

Officers 20 ±1 39 61 ±3 
W1 – W5 18 ±4 39 61 ±9 
O1 – O3 22 ±3 45 55 ±6 
O4 – O6 18 ±2 35 65 ±4 

RESERVE PROGRAM         
Reserve Unit 20 ±1 44 56 ±3 
AGR/TAR/AR 6 ±2 27 73 ±7 

Title 10 5 ±2 37 63 ±12 
Title 32 9 ±2 22 78 ±9 

IMA 17 ±3 69 31 ±6 
Military Technician 18 ±3 35 65 ±7 

PRIOR SERVICE         
Prior Service 20 ±2 43 57 ±4 
Non-Prior Service 18 ±2 45 55 ±4 

ACTIVATED/DEPLOYED         
Not Activated 0 ±0 NA NA  
Activated 52 ±2 44 56 ±3 

Activated 30 Days or Less 0 ±0 NA NA  
Activated More Than 30 Days 60 ±2 44 56 ±3 

Voluntary 57 ±3 43 57 ±4 
Involuntary 64 ±3 45 55 ±3 
Deployed CONUS 100 ±1 74 26 ±3 
Deployed OCONUS 100 ±1 12 88 ±2 
Not Deployed 0 ±0 NA NA  

EMPLOYMENT/STUDENT         
Employed Part-time 12 ±2 39 61 ±7 
Employed Full-time 19 ±2 41 59 ±3 
Student Part-time 18 ±3 43 57 ±9 
Student Full-time 15 ±2 45 55 ±7 
Both Employed and Student 14 ±2 40 60 ±7 
Not Employed and Not Student 21 ±4 43 57 ±8 

Note. Percent responding are Reserve component members who answered the question and who had been deployed in the past 24 months (Q13/Q14/Q27). 
NA:  Not applicable  
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32. During your most recent deployment, was the majority of your deployment spent within the contiguous 48 states 
(CONUS) or outside the contiguous 48 states (OCONUS)? 

 

Percentages  Percent 
Responding 1 2 

Max 
ME 

RACE/ETHNICITY         
Non-Hispanic White 20 ±2 41 59 ±3 
Total Minority 16 ±2 51 49 ±4 

Non-Hispanic Black 16 ±2 55 45 ±5 
Hispanic 17 ±2 46 54 ±7 

GENDER         
Male 21 ±1 43 57 ±3 

Enlisted 21 ±2 44 56 ±3 
Officers 21 ±2 38 62 ±4 

Female 10 ±2 49 51 ±5 
Enlisted 10 ±2 49 51 ±6 
Officers 12 ±2 50 50 ±8 

COMPONENT BY PAYGRADE         
ARNG Enlisted 18 ±2 56 44 ±5 

E1 – E4 16 ±3 60 40 ±7 
E5 – E9 21 ±3 53 47 ±7 

ARNG Officers 18 ±3 44 56 ±8 
O1 – O3 21 ±4 46 54 ±10 
O4 – O6 14 ±2 38 62 ±8 

USAR Enlisted 16 ±2 42 58 ±5 
E1 – E4 13 ±3 36 64 ±8 
E5 – E9 19 ±3 46 54 ±7 

USAR Officers 23 ±3 41 59 ±5 
O1 – O3 25 ±4 46 54 ±8 
O4 – O6 22 ±3 36 64 ±7 

USNR Enlisted 13 ±2 30 70 ±5 
E1 – E4 7 ±2 36 64 ±10 
E5 – E9 15 ±2 29 71 ±6 

USNR Officers 11 ±2 36 64 ±8 
O1 – O3 12 ±4 33 67 ±15 
O4 – O6 11 ±2 37 63 ±10 

USMCR Enlisted 23 ±3 32 68 ±6 
E1 – E4 23 ±3 30 70 ±7 
E5 – E9 24 ±3 39 61 ±7 

USMCR Officers 29 ±3 36 64 ±5 
O1 – O3 24 ±5 42 58 ±8 
O4 – O6 30 ±3 34 66 ±5 

ANG Enlisted 27 ±3 34 66 ±5 
E1 – E4 21 ±3 40 60 ±7 
E5 – E9 29 ±4 33 67 ±6 

ANG Officers 25 ±3 36 64 ±6 
O1 – O3 25 ±4 37 63 ±9 
O4 – O6 25 ±3 35 65 ±7 

USAFR Enlisted 20 ±2 35 65 ±6 
E1 – E4 11 ±2 38 62 ±10 
E5 – E9 22 ±3 34 66 ±6 

USAFR Officers 16 ±2 29 71 ±6 
O1 – O3 15 ±3 35 65 ±13 
O4 – O6 17 ±3 27 73 ±6 

Note. Percent responding are Reserve component members who answered the question and who had been deployed in the past 24 months (Q13/Q14/Q27). 
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33. Are you currently deployed? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Currently 
Deployed 

OVERALL AND COMPONENT        
Total 12 ±1 73 ±3  

ARNG 10 ±2 88 ±5  
USAR 13 ±2 88 ±4  
USNR 6 ±2 77 ±6  
USMCR 21 ±2 72 ±5  
ANG 13 ±2 30 ±7  
USAFR 10 ±2 42 ±7  

PAYGRADE        
Enlisted 11 ±1 73 ±3  

E1 – E4 10 ±2 79 ±4  
E1 – E3 6 ±2 85 ±6  
E4 12 ±2 78 ±5  

E5 – E9 13 ±2 69 ±4  
E5 – E6 13 ±2 70 ±5  
E7 – E9 11 ±2 66 ±6  

Officers 13 ±1 75 ±3  
W1 – W5 13 ±4 89 ±6  
O1 – O3 14 ±2 79 ±4  
O4 – O6 12 ±1 70 ±4  

RESERVE PROGRAM        
Reserve Unit 12 ±1 74 ±3  
AGR/TAR/AR 4 ±1 67 ±7  

Title 10 4 ±2 67 ±9  
Title 32 4 ±2 68 ±12  

IMA 11 ±3 71 ±10  
Military Technician 10 ±2 57 ±7  

PRIOR SERVICE        
Prior Service 12 ±1 68 ±4  
Non-Prior Service 11 ±1 78 ±3  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 32 ±2 73 ±3  

Activated 30 Days or Less 0 ±0 NA   
Activated More Than 30 Days 37 ±2 73 ±3  

Voluntary 32 ±3 70 ±4  
Involuntary 41 ±3 74 ±3  
Deployed CONUS 66 ±3 77 ±3  
Deployed OCONUS 58 ±3 66 ±3  
Not Deployed 0 ±0 NA   

EMPLOYMENT/STUDENT        
Employed Part-time 6 ±2 83 ±6  
Employed Full-time 11 ±1 73 ±4  
Student Part-time 12 ±3 76 ±9  
Student Full-time 9 ±2 79 ±5  
Both Employed and Student 8 ±2 86 ±4  
Not Employed and Not Student 12 ±3 67 ±8  

Note. Percent responding are Reserve component members who answered the question, who were currently activated (Q13/Q20), and who had been deployed in the past 
24 months (Q13/Q14/Q27). 
NA:  Not applicable  
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33. Are you currently deployed? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Currently 
Deployed 

RACE/ETHNICITY        
Non-Hispanic White 12 ±1 72 ±3 
Total Minority 10 ±1 77 ±4 

Non-Hispanic Black 10 ±2 81 ±5 
Hispanic 11 ±2 73 ±6 

GENDER        
Male 13 ±1 73 ±3 

Enlisted 12 ±1 73 ±3 
Officers 14 ±1 74 ±3 

Female 7 ±2 79 ±5 
Enlisted 6 ±2 78 ±6 
Officers 9 ±2 81 ±6 

COMPONENT BY PAYGRADE        
ARNG Enlisted 10 ±2 88 ±5 

E1 – E4 9 ±2 88 ±8 
E5 – E9 13 ±3 87 ±7 

ARNG Officers 10 ±2 85 ±5 
O1 – O3 11 ±2 86 ±6 
O4 – O6 8 ±2 84 ±9 

USAR Enlisted 12 ±2 88 ±5 
E1 – E4 10 ±3 89 ±6 
E5 – E9 14 ±3 87 ±6 

USAR Officers 18 ±2 88 ±4 
O1 – O3 18 ±3 88 ±5 
O4 – O6 17 ±3 87 ±6 

USNR Enlisted 6 ±2 78 ±7 
E1 – E4 4 ±2 77 ±7 
E5 – E9 8 ±2 79 ±8 

USNR Officers 6 ±2 72 ±10 
O1 – O3 7 ±3 NR  
O4 – O6 6 ±2 73 ±11 

USMCR Enlisted 21 ±3 72 ±6 
E1 – E4 20 ±3 73 ±7 
E5 – E9 22 ±3 68 ±7 

USMCR Officers 25 ±3 72 ±5 
O1 – O3 21 ±5 79 ±7 
O4 – O6 27 ±3 70 ±6 

ANG Enlisted 13 ±2 29 ±7 
E1 – E4 12 ±3 31 ±10 
E5 – E9 14 ±3 28 ±9 

ANG Officers 13 ±2 39 ±8 
O1 – O3 14 ±3 49 ±11 
O4 – O6 13 ±3 32 ±10 

USAFR Enlisted 10 ±2 41 ±9 
E1 – E4 5 ±2 33 ±14 
E5 – E9 12 ±3 42 ±10 

USAFR Officers 11 ±2 44 ±8 
O1 – O3 9 ±3 37 ±12 
O4 – O6 12 ±2 45 ±10 

Note. Percent responding are Reserve component members who answered the question, who were currently activated (Q13/Q20), and who had been deployed in the past 
24 months (Q13/Q14/Q27). 
NR:  Not reportable - cell size less than 30 or low precision.  
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34. Were you activated as a member of the National Guard/Reserve for more than 30 consecutive days for the operations 
listed below? 

 

a. Operation Desert Shield/Storm 
(Iraq/Kuwait, Aug 90-Jul 91) 

b. Operation Northern/Southern Watch 
(SW Asia, Aug 92-present) 

c. Operation Restore Hope (Somailia, Dec 
92-May 93) 

d. Operation Support/Uphold Democracy 
(Haiti, Sep 94-Sep 96) 

e. Operation Joint 
Endeavor/Guard/Forge (Bosnia, Dec 
95-present) 

f. Operation Desert Thunder/Fox (Iraqi 
Crisis-SW Asia, Oct 97-present) 

g. Operation New Horizons-Hurricane 
Mitch (Central America, Nov 98-Aug 
99) 

h. Operation Allied Force/Joint Guardian 
(Kosovo, Apr 99-present) 

  

 

Percentages  Percent 
Responding a b c d e f g h 

Max 
ME 

OVERALL AND COMPONENT                     
Total 100 ±0 8 3 0 0 4 1 1 1 ±1 

ARNG 100 ±0 6 1 0 0 4 0 1 1 ±2 
USAR 100 ±0 10 1 0 0 5 1 1 2 ±2 
USNR 100 ±0 6 2 0 1 2 1 0 1 ±2 
USMCR 100 ±0 5 1 0 0 0 0 0 1 ±1 
ANG 100 ±0 8 14 0 1 5 2 0 4 ±2 
USAFR 100 ±0 15 9 1 1 4 2 0 3 ±2 

PAYGRADE                     
Enlisted 100 ±0 7 3 0 0 4 1 1 1 ±1 

E1 – E4 100 ±0 2 1 0 0 2 1 0 1 ±1 
E1 – E3 100 ±0 1 0 0 0 0 0 0 0 ±1 
E4 100 ±0 2 2 0 0 2 1 0 1 ±1 

E5 – E9 100 ±0 12 5 0 1 5 1 1 2 ±2 
E5 – E6 100 ±0 9 4 0 1 5 1 1 1 ±2 
E7 – E9 100 ±0 19 7 1 1 6 1 1 3 ±3 

Officers 100 ±0 12 3 0 1 6 1 1 3 ±1 
W1 – W5 100 ±0 13 1 0 1 5 1 2 2 ±3 
O1 – O3 100 ±0 8 3 0 0 5 1 1 2 ±2 
O4 – O6 100 ±0 14 4 1 1 7 1 1 3 ±2 

RESERVE PROGRAM                     
Reserve Unit 100 ±0 8 3 0 0 4 1 1 1 ±1 
AGR/TAR/AR 100 ±0 8 3 1 1 4 1 1 1 ±2 

Title 10 100 ±0 8 2 1 1 5 1 1 1 ±2 
Title 32 100 ±0 9 5 1 1 4 1 1 2 ±2 

IMA 100 ±0 14 3 1 1 4 1 1 2 ±3 
Military Technician 100 ±0 12 9 1 1 6 2 1 3 ±2 

PRIOR SERVICE                     
Prior Service 100 ±0 10 4 0 1 5 1 1 2 ±1 
Non-Prior Service 100 ±0 7 3 0 0 3 0 1 1 ±1 

ACTIVATED/DEPLOYED                     
Not Activated 100 ±0 7 1 0 0 2 0 0 1 ±1 
Activated 100 ±0 9 7 0 1 7 2 1 3 ±1 

Activated 30 Days or Less 100 ±0 7 3 1 0 2 0 2 1 ±3 
Activated More Than 30 Days 100 ±0 9 7 0 1 8 2 1 3 ±2 

Voluntary 100 ±0 10 10 0 1 10 3 1 4 ±2 
Involuntary 100 ±0 10 7 0 1 7 2 1 3 ±2 
Deployed CONUS 100 ±0 10 8 0 1 7 3 1 4 ±2 
Deployed OCONUS 100 ±0 11 15 0 1 16 4 1 6 ±2 
Not Deployed 100 ±0 9 2 0 0 3 1 0 2 ±2 

EMPLOYMENT/STUDENT                     
Employed Part-time 100 ±0 4 1 0 0 2 0 0 1 ±2 
Employed Full-time 100 ±0 10 4 0 0 4 1 1 2 ±1 
Student Part-time 100 ±0 8 2 0 1 3 1 1 2 ±3 
Student Full-time 100 ±0 1 1 0 0 2 0 1 0 ±1 
Both Employed and Student 100 ±0 5 1 0 0 2 1 1 1 ±2 
Not Employed and Not Student 100 ±0 9 4 0 0 7 1 0 2 ±3 

Note. Percent responding are Reserve component members who answered the question. 
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34. Were you activated as a member of the National Guard/Reserve for more than 30 consecutive days for the operations 
listed below? 

 

Percentages  Percent 
Responding a b c d e f g h 

Max 
ME 

RACE/ETHNICITY                     
Non-Hispanic White 100 ±0 8 4 0 0 4 1 0 2 ±1 
Total Minority 100 ±0 8 2 0 1 4 1 1 1 ±1 

Non-Hispanic Black 100 ±0 11 2 1 0 4 1 1 1 ±2 
Hispanic 100 ±0 6 2 0 0 2 0 1 1 ±2 

GENDER                     
Male 100 ±0 8 4 0 0 4 1 1 2 ±1 

Enlisted 100 ±0 8 4 0 0 4 1 1 1 ±1 
Officers 100 ±0 11 3 0 1 7 1 1 3 ±1 

Female 100 ±0 8 1 0 0 3 0 0 1 ±2 
Enlisted 100 ±0 6 1 0 0 2 0 0 1 ±2 
Officers 100 ±0 16 2 1 1 4 0 0 2 ±3 

COMPONENT BY PAYGRADE                     
ARNG Enlisted 100 ±0 6 1 0 0 4 0 1 0 ±2 

E1 – E4 100 ±0 2 0 0 0 2 0 0 0 ±2 
E5 – E9 100 ±0 10 1 0 1 6 0 1 0 ±3 

ARNG Officers 100 ±0 10 1 0 0 7 0 2 1 ±2 
O1 – O3 100 ±0 8 1 0 0 7 0 1 1 ±2 
O4 – O6 100 ±0 14 0 0 0 8 0 2 1 ±3 

USAR Enlisted 100 ±0 9 1 0 0 4 1 1 1 ±2 
E1 – E4 100 ±0 2 1 0 0 1 1 0 1 ±1 
E5 – E9 100 ±0 15 1 0 0 6 1 2 2 ±3 

USAR Officers 100 ±0 14 1 0 1 8 1 1 3 ±2 
O1 – O3 100 ±0 11 1 0 1 5 0 1 2 ±3 
O4 – O6 100 ±0 17 1 0 1 11 1 1 4 ±3 

USNR Enlisted 100 ±0 6 2 0 0 1 1 0 1 ±2 
E1 – E4 100 ±0 2 1 0 0 1 1 0 1 ±1 
E5 – E9 100 ±0 8 3 1 1 2 0 0 1 ±3 

USNR Officers 100 ±0 7 2 0 1 2 0 0 1 ±2 
O1 – O3 100 ±0 6 2 0 0 1 1 0 2 ±3 
O4 – O6 100 ±0 7 2 0 1 3 0 0 1 ±3 

USMCR Enlisted 100 ±0 3 1 0 0 0 0 0 1 ±1 
E1 – E4 100 ±0 0 0 0 0 0 0 0 0 ±1 
E5 – E9 100 ±0 13 2 0 1 1 1 0 1 ±3 

USMCR Officers 100 ±0 21 2 1 1 3 1 0 3 ±3 
O1 – O3 100 ±0 24 1 0 1 2 1 0 2 ±6 
O4 – O6 100 ±0 20 3 1 1 3 1 0 4 ±2 

ANG Enlisted 100 ±0 8 14 0 1 5 2 0 3 ±3 
E1 – E4 100 ±0 1 7 0 0 1 1 0 0 ±2 
E5 – E9 100 ±0 10 17 1 1 6 3 0 4 ±3 

ANG Officers 100 ±0 12 14 1 1 8 2 0 7 ±2 
O1 – O3 100 ±0 8 13 1 0 5 2 1 5 ±4 
O4 – O6 100 ±0 13 14 1 1 9 3 0 8 ±3 

USAFR Enlisted 100 ±0 15 10 1 1 4 2 0 3 ±3 
E1 – E4 100 ±0 2 3 0 0 1 0 0 1 ±2 
E5 – E9 100 ±0 18 11 1 2 5 2 0 3 ±3 

USAFR Officers 100 ±0 16 5 1 1 4 2 0 4 ±3 
O1 – O3 100 ±0 13 4 1 1 4 1 0 3 ±3 
O4 – O6 100 ±0 18 6 1 1 4 2 0 4 ±3 

Note. Percent responding are Reserve component members who answered the question. 
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34. Were you activated as a member of the National Guard/Reserve for more than 30 consecutive days for the operations 
listed below? 

 

i. Airport/other security (U.S., Sep 01-
May 02) 

j. Operation Noble Eagle (U.S., Sep 01-
present) 

k. Operation Enduring Freedom 
(OCONUS, Sep 01-present) 

l. Joint Task Force 160/170 (Cuba, Jan 
02-present) 

m. Operation Iraqi Freedom (Iraq/Kuwait, 
Mar 03-present) 

n. Other 

 

Percentages  Percent 
Responding i j k l m n 

Max 
ME 

OVERALL AND COMPONENT                 
Total 100 ±0 4 14 17 1 9 5 ±1 

ARNG 100 ±0 7 12 12 1 5 8 ±2 
USAR 100 ±0 1 10 20 1 10 4 ±2 
USNR 100 ±0 1 15 13 1 5 2 ±2 
USMCR 100 ±0 0 3 27 0 24 3 ±3 
ANG 100 ±0 5 25 24 0 12 5 ±3 
USAFR 100 ±0 1 14 24 1 15 5 ±2 

PAYGRADE                 
Enlisted 100 ±0 4 14 17 1 9 6 ±1 

E1 – E4 100 ±0 4 9 14 1 8 6 ±2 
E1 – E3 100 ±0 2 4 6 0 6 9 ±3 
E4 100 ±0 5 13 18 1 9 5 ±2 

E5 – E9 100 ±0 4 17 20 1 10 5 ±2 
E5 – E6 100 ±0 4 17 21 1 10 5 ±2 
E7 – E9 100 ±0 4 17 19 1 9 5 ±3 

Officers 100 ±0 2 14 17 0 9 4 ±1 
W1 – W5 100 ±0 3 8 14 0 6 6 ±4 
O1 – O3 100 ±0 2 13 17 1 9 5 ±2 
O4 – O6 100 ±0 1 15 18 0 10 4 ±2 

RESERVE PROGRAM                 
Reserve Unit 100 ±0 4 14 18 1 9 6 ±1 
AGR/TAR/AR 100 ±0 2 6 7 0 4 4 ±2 

Title 10 100 ±0 1 4 6 1 4 5 ±2 
Title 32 100 ±0 4 8 8 1 4 4 ±2 

IMA 100 ±0 1 25 23 0 12 4 ±3 
Military Technician 100 ±0 3 14 16 1 10 4 ±2 

PRIOR SERVICE                 
Prior Service 100 ±0 4 16 18 1 9 6 ±2 
Non-Prior Service 100 ±0 4 11 16 1 8 5 ±2 

ACTIVATED/DEPLOYED                 
Not Activated 100 ±0 1 2 1 0 1 3 ±1 
Activated 100 ±0 9 35 45 1 24 10 ±2 

Activated 30 Days or Less 100 ±0 10 12 7 0 6 9 ±5 
Activated More Than 30 Days 100 ±0 9 38 51 2 26 10 ±2 

Voluntary 100 ±0 13 40 44 2 23 13 ±3 
Involuntary 100 ±0 8 39 55 2 29 8 ±3 
Deployed CONUS 100 ±0 11 53 48 2 25 11 ±4 
Deployed OCONUS 100 ±0 6 26 73 3 36 6 ±3 
Not Deployed 100 ±0 9 39 39 1 22 12 ±4 

EMPLOYMENT/STUDENT                 
Employed Part-time 100 ±0 2 8 12 1 5 5 ±2 
Employed Full-time 100 ±0 3 14 17 0 9 5 ±2 
Student Part-time 100 ±0 4 13 17 0 9 6 ±3 
Student Full-time 100 ±0 3 9 13 1 7 6 ±2 
Both Employed and Student 100 ±0 2 9 13 1 7 5 ±2 
Not Employed and Not Student 100 ±0 5 16 23 1 9 7 ±4 

Note. Percent responding are Reserve component members who answered the question. 
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34. Were you activated as a member of the National Guard/Reserve for more than 30 consecutive days for the operations 
listed below? 

 

Percentages  Percent 
Responding i j k l m n 

Max 
ME 

RACE/ETHNICITY                 
Non-Hispanic White 100 ±0 3 14 18 1 9 6 ±1 
Total Minority 100 ±0 4 13 16 1 9 5 ±2 

Non-Hispanic Black 100 ±0 4 13 16 1 10 4 ±2 
Hispanic 100 ±0 4 13 17 1 10 7 ±3 

GENDER                 
Male 100 ±0 4 14 18 1 9 6 ±1 

Enlisted 100 ±0 5 14 18 1 9 6 ±1 
Officers 100 ±0 2 14 18 0 10 4 ±1 

Female 100 ±0 2 10 14 0 7 4 ±2 
Enlisted 100 ±0 2 9 14 0 6 5 ±2 
Officers 100 ±0 1 12 15 1 7 3 ±2 

COMPONENT BY PAYGRADE                 
ARNG Enlisted 100 ±0 7 13 12 1 5 8 ±2 

E1 – E4 100 ±0 6 10 10 0 4 8 ±3 
E5 – E9 100 ±0 8 15 14 1 6 7 ±3 

ARNG Officers 100 ±0 5 9 10 1 5 6 ±3 
O1 – O3 100 ±0 5 10 11 1 6 7 ±3 
O4 – O6 100 ±0 4 8 7 0 4 5 ±2 

USAR Enlisted 100 ±0 1 10 19 1 10 4 ±2 
E1 – E4 100 ±0 1 6 17 1 10 4 ±3 
E5 – E9 100 ±0 1 13 21 1 11 4 ±3 

USAR Officers 100 ±0 0 13 23 0 10 4 ±3 
O1 – O3 100 ±0 0 12 23 1 10 4 ±4 
O4 – O6 100 ±0 0 14 22 0 10 4 ±3 

USNR Enlisted 100 ±0 1 15 13 1 5 3 ±2 
E1 – E4 100 ±0 1 10 8 1 3 2 ±2 
E5 – E9 100 ±0 1 18 15 1 6 3 ±2 

USNR Officers 100 ±0 0 14 12 0 5 2 ±2 
O1 – O3 100 ±0 0 15 15 0 5 2 ±4 
O4 – O6 100 ±0 0 14 11 0 5 2 ±2 

USMCR Enlisted 100 ±0 0 3 26 0 24 3 ±3 
E1 – E4 100 ±0 1 3 25 0 24 2 ±4 
E5 – E9 100 ±0 0 4 27 0 24 5 ±4 

USMCR Officers 100 ±0 0 9 35 0 24 5 ±3 
O1 – O3 100 ±0 1 5 30 0 20 6 ±6 
O4 – O6 100 ±0 0 10 37 0 25 4 ±3 

ANG Enlisted 100 ±0 5 25 25 1 12 5 ±3 
E1 – E4 100 ±0 4 21 19 1 10 8 ±3 
E5 – E9 100 ±0 5 27 27 1 12 4 ±4 

ANG Officers 100 ±0 1 26 18 0 12 3 ±3 
O1 – O3 100 ±0 1 21 19 0 10 6 ±4 
O4 – O6 100 ±0 2 29 18 0 12 2 ±4 

USAFR Enlisted 100 ±0 1 14 25 1 15 5 ±3 
E1 – E4 100 ±0 0 9 17 0 10 7 ±3 
E5 – E9 100 ±0 1 16 28 1 16 5 ±3 

USAFR Officers 100 ±0 0 14 21 0 16 4 ±2 
O1 – O3 100 ±0 0 12 17 0 13 4 ±3 
O4 – O6 100 ±0 1 14 22 0 18 4 ±3 

Note. Percent responding are Reserve component members who answered the question. 
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35. Was your activation for Operation Desert Shield/Storm (Iraq/Kuwait, Aug 90-Jul 91) voluntary, involuntary, or both? 
 

1. Voluntary 2. Involuntary 3. Both 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

OVERALL AND COMPONENT           
Total 8 ±1 26 51 23 ±4 

ARNG 6 ±2 25 57 18 ±10 
USAR 10 ±2 25 49 26 ±7 
USNR 6 ±2 18 58 24 ±10 
USMCR 5 ±1 13 64 23 ±6 
ANG 8 ±2 38 38 24 ±10 
USAFR 15 ±2 25 50 25 ±7 

PAYGRADE           
Enlisted 7 ±1 26 51 23 ±5 

E1 – E4 2 ±1 NR NR 24 ±12 
E1 – E3 1 ±1 NR NR NR  
E4 2 ±1 NR NR 24 ±14 

E5 – E9 12 ±2 26 51 23 ±5 
E5 – E6 9 ±2 23 53 24 ±8 
E7 – E9 19 ±3 29 49 22 ±7 

Officers 12 ±1 24 54 22 ±4 
W1 – W5 13 ±3 25 53 22 ±9 
O1 – O3 8 ±2 18 60 21 ±7 
O4 – O6 14 ±2 26 52 22 ±5 

RESERVE PROGRAM           
Reserve Unit 8 ±1 25 53 22 ±5 
AGR/TAR/AR 8 ±2 29 38 33 ±8 

Title 10 8 ±2 26 34 41 ±10 
Title 32 9 ±2 32 42 26 ±12 

IMA 14 ±3 37 45 18 ±9 
Military Technician 12 ±2 28 49 23 ±9 

PRIOR SERVICE           
Prior Service 10 ±1 29 48 23 ±5 
Non-Prior Service 6 ±1 21 57 22 ±7 

ACTIVATED/DEPLOYED           
Not Activated 7 ±1 27 48 25 ±6 
Activated 9 ±1 24 57 20 ±5 

Activated 30 Days or Less 7 ±3 NR 47 27 ±16 
Activated More Than 30 Days 9 ±2 23 57 19 ±6 

Voluntary 10 ±2 34 35 31 ±8 
Involuntary 10 ±2 16 66 18 ±6 
Deployed CONUS 10 ±2 26 49 25 ±9 
Deployed OCONUS 11 ±2 28 52 20 ±8 
Not Deployed 9 ±2 16 66 17 ±9 

EMPLOYMENT/STUDENT           
Employed Part-time 4 ±2 23 47 30 ±16 
Employed Full-time 10 ±1 27 52 21 ±5 
Student Part-time 8 ±3 24 54 22 ±14 
Student Full-time 1 ±1 17 NR NR ±12 
Both Employed and Student 4 ±2 23 59 18 ±12 
Not Employed and Not Student 9 ±3 15 65 20 ±13 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Desert Shield/Storm (Iraq/Kuwait, Aug 90-Jul 91) (Q34a). 
NR:  Not reportable - cell size less than 30 or low precision.  
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35. Was your activation for Operation Desert Shield/Storm (Iraq/Kuwait, Aug 90-Jul 91) voluntary, involuntary, or both? 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 8 ±1 26 51 23 ±6 
Total Minority 8 ±1 25 52 23 ±6 

Non-Hispanic Black 11 ±2 21 57 22 ±7 
Hispanic 6 ±2 36 41 23 ±10 

GENDER           
Male 8 ±1 27 51 22 ±5 

Enlisted 7 ±1 27 50 23 ±6 
Officers 11 ±1 26 54 20 ±4 

Female 7 ±2 18 55 27 ±7 
Enlisted 6 ±2 19 54 28 ±10 
Officers 16 ±3 17 56 27 ±8 

COMPONENT BY PAYGRADE           
ARNG Enlisted 6 ±2 25 58 18 ±11 

E1 – E4 2 ±1 NR NR NR  
E5 – E9 10 ±3 24 58 18 ±12 

ARNG Officers 10 ±2 27 54 19 ±8 
O1 – O3 8 ±2 22 55 23 ±10 
O4 – O6 14 ±3 32 53 15 ±12 

USAR Enlisted 9 ±2 25 46 29 ±9 
E1 – E4 2 ±1 NR NR NR  
E5 – E9 15 ±3 25 48 27 ±10 

USAR Officers 14 ±2 23 57 19 ±7 
O1 – O3 11 ±3 19 61 21 ±10 
O4 – O6 17 ±3 26 56 19 ±9 

USNR Enlisted 6 ±2 17 60 23 ±12 
E1 – E4 2 ±1 NR NR NR  
E5 – E9 8 ±3 13 64 24 ±13 

USNR Officers 7 ±2 22 53 26 ±13 
O1 – O3 6 ±3 NR NR NR  
O4 – O6 7 ±3 21 52 27 ±15 

USMCR Enlisted 3 ±1 14 63 23 ±9 
E1 – E4 0 ±1 NR NR NR  
E5 – E9 13 ±3 14 62 24 ±10 

USMCR Officers 21 ±3 12 66 22 ±6 
O1 – O3 24 ±6 16 58 NR ±15 
O4 – O6 20 ±2 10 70 20 ±5 

ANG Enlisted 8 ±2 39 37 24 ±11 
E1 – E4 1 ±1 NR NR NR  
E5 – E9 10 ±3 39 36 25 ±12 

ANG Officers 12 ±2 32 43 25 ±9 
O1 – O3 8 ±2 28 52 20 ±12 
O4 – O6 13 ±3 33 40 27 ±10 

USAFR Enlisted 15 ±3 25 50 25 ±9 
E1 – E4 2 ±2 NR NR NR  
E5 – E9 18 ±3 26 49 25 ±9 

USAFR Officers 16 ±3 23 52 26 ±8 
O1 – O3 13 ±3 14 65 21 ±10 
O4 – O6 17 ±3 25 48 27 ±9 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Desert Shield/Storm (Iraq/Kuwait, Aug 90-Jul 91) (Q34a). 
NR:  Not reportable - cell size less than 30 or low precision.  
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36. How long were you activated?  Operation Desert Shield/Storm (Iraq/Kuwait, Aug 90-Jul 91) 
 

1. 1 month 2. 2 months 3. 3-4 months 
4. 5-6 months 5. 7-9 months 6. 10-12 months 

 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Months Activated 

OVERALL AND COMPONENT                    
Total 8 ±1 5 7 19  34 20 15 ±4 6.1 ±0.3  

ARNG 6 ±2 4 3 13  39 26 16 ±9 6.5 ±0.6  
USAR 10 ±2 4 7 18  34 21 16 ±6 6.2 ±0.4  
USNR 6 ±2 4 3 20  28 26 20 ±10 6.7 ±0.7  
USMCR 5 ±1 1 4 18  48 20 9 ±6 6.1 ±0.3  
ANG 8 ±2 8 18 27  30 9 7 ±10 4.6 ±0.5  
USAFR 15 ±2 8 8 26  25 15 18 ±6 5.8 ±0.5  

PAYGRADE                    
Enlisted 7 ±1 5 7 18  33 21 17 ±5 6.2 ±0.3  

E1 – E4 2 ±1 9 4 11  25 33 18 ±14 6.7 ±1.2  
E1 – E3 1 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
E4 2 ±1 2 4 9  28 36 21 ±16 7.2 ±0.9  

E5 – E9 12 ±2 5 7 18  34 19 17 ±5 6.1 ±0.3  
E5 – E6 9 ±2 4 5 18  38 18 16 ±8 6.2 ±0.5  
E7 – E9 19 ±3 5 9 18  29 21 17 ±6 6.1 ±0.5  

Officers 12 ±1 5 7 24  35 19 10 ±4 5.6 ±0.2  
W1 – W5 13 ±3 7 6 18  37 24 9 ±9 5.8 ±0.5  
O1 – O3 8 ±2 6 4 23  38 19 10 ±7 5.6 ±0.4  
O4 – O6 14 ±2 4 8 26  33 18 11 ±5 5.6 ±0.3  

RESERVE PROGRAM                    
Reserve Unit 8 ±1 5 7 19  34 20 15 ±4 6.0 ±0.3  
AGR/TAR/AR 7 ±2 2 6 12  35 29 16 ±8 6.7 ±0.5  

Title 10 7 ±2 3 4 11  27 36 20 ±11 7.1 ±0.7  
Title 32 9 ±2 1 8 13  41 23 13 ±12 6.3 ±0.7  

IMA 14 ±3 6 8 25  30 16 14 ±8 5.6 ±0.6  
Military Technician 12 ±2 9 9 18  33 18 14 ±8 5.7 ±0.5  

PRIOR SERVICE                    
Prior Service 9 ±1 5 8 21  30 18 17 ±5 6.0 ±0.4  
Non-Prior Service 6 ±1 6 5 16  37 23 13 ±6 6.1 ±0.4  

ACTIVATED/DEPLOYED                    
Not Activated 7 ±1 5 7 20  34 21 13 ±5 5.9 ±0.4  
Activated 9 ±1 6 6 18  33 19 18 ±5 6.2 ±0.4  

Activated 30 Days or Less 7 ±3 NR 3 34  32 16 3 ±16 5.0 ±0.9  
Activated More Than 30 Days 9 ±2 5 6 16  34 19 20 ±6 6.4 ±0.4  

Voluntary 10 ±2 4 8 15  38 20 15 ±8 6.2 ±0.4  
Involuntary 9 ±2 5 6 16  31 21 21 ±7 6.5 ±0.5  
Deployed CONUS 10 ±2 5 8 14  35 22 16 ±8 6.3 ±0.5  
Deployed OCONUS 11 ±2 5 9 16  35 23 12 ±8 6.0 ±0.4  
Not Deployed 9 ±2 5 4 19  28 16 29 ±12 6.7 ±0.9  

EMPLOYMENT/STUDENT                    
Employed Part-time 4 ±2 8 5 26  28 NR 10 ±13 5.4 ±0.9  
Employed Full-time 10 ±1 5 7 20  34 19 14 ±5 5.9 ±0.3  
Student Part-time 8 ±3 3 2 24  43 18 10 ±14 6.0 ±0.7  
Student Full-time 1 ±1 5 2 NR  NR 15 NR ±13 5.9 ±1.0  
Both Employed and Student 4 ±2 2 2 20  47 20 9 ±13 6.1 ±0.6  
Not Employed and Not Student 8 ±3 9 4 10  28 26 NR ±15 6.8 ±1.3  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Desert Shield/Storm (Iraq/Kuwait, Aug 90-Jul 91) (Q34a). 
NR:  Not reportable - cell size less than 30 or low precision.  
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36. How long were you activated?  Operation Desert Shield/Storm (Iraq/Kuwait, Aug 90-Jul 91) 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Months Activated 

RACE/ETHNICITY                    
Non-Hispanic White 8 ±1 6 7 18  34 21 13 ±5 5.9 ±0.3  
Total Minority 8 ±1 4 5 21  32 19 19 ±5 6.4 ±0.4  

Non-Hispanic Black 11 ±2 4 5 23  34 19 15 ±7 6.2 ±0.5  
Hispanic 6 ±2 3 5 20  29 21 23 ±9 6.7 ±0.7  

GENDER                    
Male 8 ±1 5 7 18  33 21 15 ±4 6.1 ±0.3  

Enlisted 7 ±1 5 7 17  33 21 17 ±5 6.2 ±0.4  
Officers 11 ±1 6 7 23  33 21 10 ±4 5.6 ±0.3  

Female 7 ±2 4 6 22  37 15 15 ±7 5.9 ±0.5  
Enlisted 6 ±2 6 6 19  36 16 17 ±9 6.1 ±0.7  
Officers 16 ±3 2 6 30  39 12 11 ±8 5.5 ±0.4  

COMPONENT BY PAYGRADE                    
ARNG Enlisted 6 ±2 4 2 12  39 25 17 ±10 6.6 ±0.7  

E1 – E4 2 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
E5 – E9 10 ±3 2 3 12  42 21 20 ±12 6.7 ±0.7  

ARNG Officers 10 ±2 4 5 15  39 30 6 ±8 6.0 ±0.4  
O1 – O3 8 ±2 7 4 19  39 25 6 ±10 5.7 ±0.5  
O4 – O6 14 ±3 2 5 11  40 36 7 ±12 6.3 ±0.5  

USAR Enlisted 8 ±2 4 7 17  32 22 18 ±8 6.3 ±0.6  
E1 – E4 2 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
E5 – E9 15 ±3 5 6 18  33 22 16 ±8 6.3 ±0.6  

USAR Officers 14 ±2 3 6 20  39 20 12 ±7 5.9 ±0.4  
O1 – O3 11 ±3 6 3 19  42 20 11 ±10 5.8 ±0.5  
O4 – O6 16 ±3 2 7 21  38 20 12 ±9 6.0 ±0.5  

USNR Enlisted 6 ±2 3 NR 16  30 28 21 ±12 7.0 ±0.8  
E1 – E4 2 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
E5 – E9 8 ±3 2 NR 16  28 30 20 ±13 7.1 ±0.9  

USNR Officers 7 ±2 5 4 38  20 17 17 ±13 5.6 ±0.9  
O1 – O3 6 ±3 NR NR NR  NR NR NR  0.0 ±0.0  
O4 – O6 7 ±3 4 NR 39  16 16 20 ±15 5.8 ±1.0  

USMCR Enlisted 3 ±1 0 3 20  50 18 7 ±9 6.0 ±0.4  
E1 – E4 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
E5 – E9 13 ±3 0 4 19  52 19 6 ±9 5.9 ±0.4  

USMCR Officers 21 ±3 1 6 15  43 24 11 ±6 6.2 ±0.3  
O1 – O3 24 ±6 2 3 19  44 NR 7 ±13 6.2 ±0.7  
O4 – O6 20 ±2 1 7 14  43 23 12 ±6 6.2 ±0.3  

ANG Enlisted 7 ±2 8 19 25  32 10 7 ±11 4.7 ±0.6  
E1 – E4 1 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
E5 – E9 9 ±3 8 20 26  32 9 5 ±12 4.5 ±0.6  

ANG Officers 11 ±2 10 14 38  25 8 5 ±9 4.3 ±0.5  
O1 – O3 8 ±2 7 13 34  30 10 7 ±12 4.8 ±0.7  
O4 – O6 13 ±3 11 14 39  24 7 5 ±11 4.1 ±0.6  

USAFR Enlisted 15 ±3 8 7 23  25 17 20 ±8 6.1 ±0.6  
E1 – E4 2 ±2 NR NR NR  NR NR NR  0.0 ±0.0  
E5 – E9 18 ±3 8 7 23  25 17 20 ±8 6.1 ±0.6  

USAFR Officers 16 ±3 8 11 34  27 8 13 ±7 5.0 ±0.5  
O1 – O3 13 ±3 9 9 27  22 11 22 ±10 5.7 ±0.8  
O4 – O6 17 ±3 7 11 36  29 7 10 ±9 4.8 ±0.6  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Desert Shield/Storm (Iraq/Kuwait, Aug 90-Jul 91) (Q34a). 
NR:  Not reportable - cell size less than 30 or low precision.  
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37. Did this activation result in deployment?  Operation Desert Shield/Storm (Iraq/Kuwait, Aug 90-Jul 91) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

OVERALL AND COMPONENT        
Total 8 ±1 74 ±3  

ARNG 6 ±2 82 ±6  
USAR 10 ±2 71 ±7  
USNR 6 ±2 63 ±10  
USMCR 5 ±1 76 ±5  
ANG 8 ±2 82 ±7  
USAFR 15 ±2 60 ±7  

PAYGRADE        
Enlisted 7 ±1 74 ±4  

E1 – E4 2 ±1 76 ±13  
E1 – E3 1 ±1 NR   
E4 2 ±1 75 ±15  

E5 – E9 12 ±2 74 ±4  
E5 – E6 9 ±2 78 ±6  
E7 – E9 19 ±3 69 ±6  

Officers 12 ±1 73 ±3  
W1 – W5 13 ±3 70 ±8  
O1 – O3 8 ±2 74 ±6  
O4 – O6 14 ±2 73 ±4  

RESERVE PROGRAM        
Reserve Unit 8 ±1 74 ±4  
AGR/TAR/AR 7 ±2 77 ±7  

Title 10 7 ±2 76 ±10  
Title 32 9 ±2 77 ±10  

IMA 14 ±3 58 ±9  
Military Technician 12 ±2 75 ±8  

PRIOR SERVICE        
Prior Service 9 ±1 72 ±4  
Non-Prior Service 6 ±1 76 ±5  

ACTIVATED/DEPLOYED        
Not Activated 7 ±1 74 ±5  
Activated 9 ±1 73 ±4  

Activated 30 Days or Less 7 ±3 72 ±16  
Activated More Than 30 Days 9 ±2 73 ±4  

Voluntary 10 ±2 72 ±6  
Involuntary 10 ±2 72 ±5  
Deployed CONUS 10 ±2 78 ±7  
Deployed OCONUS 11 ±2 77 ±6  
Not Deployed 9 ±2 65 ±9  

EMPLOYMENT/STUDENT        
Employed Part-time 4 ±2 79 ±10  
Employed Full-time 10 ±1 72 ±4  
Student Part-time 8 ±3 81 ±8  
Student Full-time 1 ±1 NR   
Both Employed and Student 4 ±2 77 ±9  
Not Employed and Not Student 8 ±3 78 ±9  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Desert Shield/Storm (Iraq/Kuwait, Aug 90-Jul 91) (Q34a). 
NR:  Not reportable - cell size less than 30 or low precision.  



 May 2003 Status of Forces Survey of Reserve Component Members 
 

 

DMDC 123 

37. Did this activation result in deployment?  Operation Desert Shield/Storm (Iraq/Kuwait, Aug 90-Jul 91) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

RACE/ETHNICITY        
Non-Hispanic White 8 ±1 75 ±4 
Total Minority 8 ±1 71 ±5 

Non-Hispanic Black 11 ±2 71 ±7 
Hispanic 6 ±2 70 ±9 

GENDER        
Male 8 ±1 73 ±4 

Enlisted 7 ±1 73 ±5 
Officers 11 ±1 73 ±4 

Female 7 ±2 75 ±6 
Enlisted 6 ±2 76 ±8 
Officers 16 ±3 73 ±7 

COMPONENT BY PAYGRADE        
ARNG Enlisted 6 ±2 84 ±6 

E1 – E4 2 ±1 NR  
E5 – E9 10 ±3 84 ±7 

ARNG Officers 10 ±2 74 ±6 
O1 – O3 8 ±2 66 ±10 
O4 – O6 14 ±3 82 ±8 

USAR Enlisted 9 ±2 69 ±9 
E1 – E4 2 ±1 NR  
E5 – E9 15 ±3 70 ±9 

USAR Officers 14 ±2 77 ±6 
O1 – O3 11 ±3 78 ±8 
O4 – O6 17 ±3 76 ±8 

USNR Enlisted 6 ±2 66 ±13 
E1 – E4 2 ±1 NR  
E5 – E9 8 ±3 65 ±14 

USNR Officers 7 ±2 51 ±13 
O1 – O3 6 ±3 NR  
O4 – O6 7 ±3 51 ±15 

USMCR Enlisted 3 ±1 76 ±7 
E1 – E4 0 ±1 NR  
E5 – E9 13 ±3 75 ±8 

USMCR Officers 21 ±3 76 ±4 
O1 – O3 24 ±6 78 ±8 
O4 – O6 20 ±2 75 ±5 

ANG Enlisted 7 ±2 81 ±8 
E1 – E4 1 ±1 NR  
E5 – E9 10 ±3 81 ±8 

ANG Officers 11 ±2 82 ±7 
O1 – O3 8 ±2 80 ±10 
O4 – O6 13 ±3 83 ±9 

USAFR Enlisted 15 ±3 58 ±9 
E1 – E4 2 ±2 NR  
E5 – E9 18 ±3 58 ±9 

USAFR Officers 16 ±3 67 ±7 
O1 – O3 13 ±3 73 ±10 
O4 – O6 18 ±3 66 ±9 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Desert Shield/Storm (Iraq/Kuwait, Aug 90-Jul 91) (Q34a). 
NR:  Not reportable - cell size less than 30 or low precision.  
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38. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Operation Desert Shield/Storm (Iraq/Kuwait, Aug 90-Jul 91) 

 

1. CONUS 2. OCONUS   
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

OVERALL AND COMPONENT         
Total 6 ±1 25 75 ±4 

ARNG 5 ±2 22 78 ±9 
USAR 7 ±1 23 77 ±6 
USNR 4 ±1 15 85 ±9 
USMCR 4 ±1 25 75 ±6 
ANG 6 ±2 34 66 ±9 
USAFR 9 ±2 30 70 ±8 

PAYGRADE         
Enlisted 5 ±1 23 77 ±5 

E1 – E4 1 ±1 16 84 ±8 
E1 – E3 1 ±1 NR NR  
E4 2 ±1 7 93 ±9 

E5 – E9 9 ±2 24 76 ±6 
E5 – E6 7 ±2 22 78 ±8 
E7 – E9 13 ±2 26 74 ±7 

Officers 9 ±1 31 69 ±4 
W1 – W5 9 ±2 33 67 ±10 
O1 – O3 6 ±1 27 73 ±7 
O4 – O6 10 ±2 32 68 ±5 

RESERVE PROGRAM         
Reserve Unit 6 ±1 24 76 ±5 
AGR/TAR/AR 6 ±2 18 82 ±8 

Title 10 6 ±2 16 84 ±10 
Title 32 7 ±2 20 80 ±11 

IMA 8 ±2 55 45 ±11 
Military Technician 9 ±2 17 83 ±8 

PRIOR SERVICE         
Prior Service 7 ±1 21 79 ±5 
Non-Prior Service 5 ±1 29 71 ±7 

ACTIVATED/DEPLOYED         
Not Activated 5 ±1 27 73 ±6 
Activated 7 ±1 22 78 ±5 

Activated 30 Days or Less 5 ±3 22 78 ±13 
Activated More Than 30 Days 7 ±1 22 78 ±5 

Voluntary 7 ±2 24 76 ±8 
Involuntary 7 ±2 19 81 ±4 
Deployed CONUS 8 ±2 34 66 ±9 
Deployed OCONUS 8 ±2 15 85 ±4 
Not Deployed 6 ±2 18 82 ±6 

EMPLOYMENT/STUDENT         
Employed Part-time 3 ±2 24 76 ±14 
Employed Full-time 7 ±1 26 74 ±5 
Student Part-time 7 ±3 20 80 ±14 
Student Full-time 1 ±1 8 92 ±7 
Both Employed and Student 3 ±2 17 83 ±13 
Not Employed and Not Student 7 ±3 NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation Desert Shield/Storm (Iraq/Kuwait, Aug 
90-Jul 91) (Q34a/Q37). 
NR:  Not reportable - cell size less than 30 or low precision.  
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38. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Operation Desert Shield/Storm (Iraq/Kuwait, Aug 90-Jul 91) 

 

Percentages  Percent 
Responding 1 2 

Max 
ME 

RACE/ETHNICITY         
Non-Hispanic White 6 ±1 24 76 ±5 
Total Minority 6 ±1 25 75 ±6 

Non-Hispanic Black 8 ±2 26 74 ±7 
Hispanic 4 ±1 16 84 ±7 

GENDER         
Male 6 ±1 25 75 ±5 

Enlisted 5 ±1 24 76 ±6 
Officers 8 ±1 30 70 ±4 

Female 6 ±2 24 76 ±6 
Enlisted 5 ±2 19 81 ±8 
Officers 12 ±2 34 66 ±9 

COMPONENT BY PAYGRADE         
ARNG Enlisted 5 ±2 23 77 ±11 

E1 – E4 1 ±1 NR NR  
E5 – E9 8 ±3 22 78 ±12 

ARNG Officers 7 ±2 21 79 ±7 
O1 – O3 5 ±2 23 77 ±10 
O4 – O6 12 ±3 19 81 ±9 

USAR Enlisted 6 ±2 19 81 ±8 
E1 – E4 1 ±1 NR NR  
E5 – E9 11 ±3 20 80 ±9 

USAR Officers 11 ±2 32 68 ±7 
O1 – O3 8 ±2 29 71 ±10 
O4 – O6 13 ±3 33 67 ±10 

USNR Enlisted 4 ±2 13 87 ±10 
E1 – E4 1 ±1 NR NR  
E5 – E9 5 ±2 13 87 ±11 

USNR Officers 3 ±2 27 73 ±16 
O1 – O3 3 ±2 NR NR  
O4 – O6 4 ±2 NR NR  

USMCR Enlisted 2 ±1 22 78 ±10 
E1 – E4 0 ±1 NR NR  
E5 – E9 10 ±3 23 77 ±10 

USMCR Officers 16 ±2 28 72 ±6 
O1 – O3 19 ±6 25 75 ±10 
O4 – O6 15 ±2 30 70 ±6 

ANG Enlisted 6 ±2 34 66 ±10 
E1 – E4 1 ±1 NR NR  
E5 – E9 8 ±2 36 64 ±11 

ANG Officers 9 ±2 32 68 ±9 
O1 – O3 7 ±2 36 64 ±13 
O4 – O6 11 ±3 30 70 ±11 

USAFR Enlisted 9 ±2 26 74 ±10 
E1 – E4 1 ±1 NR NR  
E5 – E9 10 ±3 26 74 ±10 

USAFR Officers 11 ±2 44 56 ±9 
O1 – O3 9 ±3 39 61 ±13 
O4 – O6 12 ±3 46 54 ±11 

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation Desert Shield/Storm (Iraq/Kuwait, Aug 
90-Jul 91) (Q34a/Q37). 
NR:  Not reportable - cell size less than 30 or low precision.  
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39. Was your activation for Operation Northern/Southern Watch (SW Asia, Aug 92-present) voluntary, involuntary, or both? 
 

1. Voluntary 2. Involuntary 3. Both 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

OVERALL AND COMPONENT           
Total 3 ±1 58 21 22 ±5 

ARNG 1 ±1 39 35 26 ±15 
USAR 1 ±1 59 14 27 ±13 
USNR 2 ±1 NR NR 16 ±8 
USMCR 1 ±1 27 57 16 ±11 
ANG 14 ±2 59 17 24 ±7 
USAFR 8 ±2 65 20 15 ±8 

PAYGRADE           
Enlisted 3 ±1 56 21 23 ±6 

E1 – E4 1 ±1 39 28 33 ±10 
E1 – E3 0 ±1 NR NR NR  
E4 2 ±1 40 28 32 ±11 

E5 – E9 5 ±1 60 19 21 ±6 
E5 – E6 4 ±1 55 22 23 ±8 
E7 – E9 7 ±2 67 15 18 ±9 

Officers 3 ±1 65 20 15 ±5 
W1 – W5 1 ±1 NR NR NR  
O1 – O3 3 ±1 57 29 14 ±10 
O4 – O6 3 ±1 72 13 15 ±5 

RESERVE PROGRAM           
Reserve Unit 3 ±1 57 21 22 ±5 
AGR/TAR/AR 3 ±1 58 19 24 ±11 

Title 10 2 ±1 NR NR NR  
Title 32 5 ±2 66 17 18 ±12 

IMA 3 ±2 NR 6 NR ±4 
Military Technician 9 ±2 72 10 17 ±8 

PRIOR SERVICE           
Prior Service 4 ±1 62 20 18 ±6 
Non-Prior Service 3 ±1 53 20 27 ±7 

ACTIVATED/DEPLOYED           
Not Activated 1 ±1 77 7 16 ±9 
Activated 7 ±1 52 25 23 ±6 

Activated 30 Days or Less 3 ±2 NR 15 NR ±11 
Activated More Than 30 Days 7 ±1 52 26 22 ±6 

Voluntary 10 ±2 65 10 26 ±7 
Involuntary 6 ±1 38 37 25 ±7 
Deployed CONUS 8 ±2 46 22 31 ±9 
Deployed OCONUS 15 ±2 48 28 24 ±6 
Not Deployed 2 ±1 75 15 10 ±12 

EMPLOYMENT/STUDENT           
Employed Part-time 1 ±1 62 16 22 ±16 
Employed Full-time 4 ±1 58 20 22 ±6 
Student Part-time 2 ±1 60 21 NR ±16 
Student Full-time 1 ±1 NR 24 21 ±11 
Both Employed and Student 1 ±1 61 19 20 ±15 
Not Employed and Not Student 3 ±2 NR 19 NR ±10 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Northern/Southern Watch (SW Asia, Aug 92-present) (Q34b). 
NR:  Not reportable - cell size less than 30 or low precision.  
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39. Was your activation for Operation Northern/Southern Watch (SW Asia, Aug 92-present) voluntary, involuntary, or both? 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 4 ±1 59 19 21 ±6 
Total Minority 2 ±1 52 25 23 ±8 

Non-Hispanic Black 2 ±1 50 30 20 ±12 
Hispanic 2 ±1 49 19 32 ±13 

GENDER           
Male 4 ±1 58 20 22 ±5 

Enlisted 4 ±1 56 20 23 ±6 
Officers 3 ±1 65 20 15 ±5 

Female 1 ±1 59 26 16 ±11 
Enlisted 1 ±1 57 27 16 ±13 
Officers 2 ±1 68 17 15 ±13 

COMPONENT BY PAYGRADE           
ARNG Enlisted 1 ±1 NR NR NR  

E1 – E4 0 ±1 NR NR NR  
E5 – E9 1 ±1 38 NR NR ±17 

ARNG Officers 1 ±1 NR NR 12 ±10 
O1 – O3 1 ±1 NR NR NR  
O4 – O6 0 ±1 NR NR NR  

USAR Enlisted 1 ±1 NR NR NR  
E1 – E4 1 ±1 NR NR NR  
E5 – E9 1 ±1 NR NR NR  

USAR Officers 1 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 0 ±1 NR NR NR  

USNR Enlisted 2 ±1 NR NR 15 ±10 
E1 – E4 1 ±1 NR NR NR  
E5 – E9 2 ±2 NR NR 14 ±10 

USNR Officers 2 ±1 NR NR NR  
O1 – O3 2 ±2 NR NR NR  
O4 – O6 2 ±1 NR NR NR  

USMCR Enlisted 1 ±1 NR NR NR  
E1 – E4 0 ±1 NR NR NR  
E5 – E9 2 ±1 NR NR NR  

USMCR Officers 2 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 3 ±1 NR NR NR  

ANG Enlisted 14 ±3 57 18 25 ±8 
E1 – E4 7 ±2 36 30 34 ±14 
E5 – E9 17 ±3 60 16 24 ±9 

ANG Officers 14 ±2 76 7 17 ±6 
O1 – O3 13 ±4 69 11 20 ±10 
O4 – O6 14 ±3 80 5 16 ±7 

USAFR Enlisted 9 ±2 64 20 16 ±9 
E1 – E4 3 ±2 32 38 NR ±16 
E5 – E9 11 ±3 66 18 15 ±10 

USAFR Officers 5 ±2 72 20 8 ±7 
O1 – O3 4 ±2 61 36 2 ±14 
O4 – O6 5 ±2 75 15 9 ±8 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Northern/Southern Watch (SW Asia, Aug 92-present) (Q34b). 
NR:  Not reportable - cell size less than 30 or low precision.  
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40. How long were you activated?  Operation Northern/Southern Watch (SW Asia, Aug 92-present) 
 

1. 1 month 2. 2 months 3. 3-4 months 
4. 5-6 months 5. 7-9 months 6. 10-12 months 
7. 13 months or more     

 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

OVERALL AND COMPONENT                      
Total 3 ±1 31 17 25  13 5 5 5 ±5 4.3 ±0.5  

ARNG 1 ±1 3 5 16  NR 13 10 0 ±12 6.0 ±0.9  
USAR 1 ±1 5 3 14  38 19 14 8 ±16 7.6 ±1.1  
USNR 2 ±1 NR 1 13  34 20 NR NR ±16 9.4 ±4.5  
USMCR 1 ±1 24 4 19  NR NR NR 10 ±11 6.6 ±2.9  
ANG 14 ±2 37 22 24  7 3 3 4 ±7 3.3 ±0.6  
USAFR 8 ±2 32 14 34  5 2 6 7 ±9 4.0 ±0.6  

PAYGRADE                      
Enlisted 3 ±1 30 16 25  13 5 5 6 ±6 4.4 ±0.5  

E1 – E4 1 ±1 14 7 28  31 6 7 7 ±10 5.9 ±1.1  
E1 – E3 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E4 2 ±1 15 7 29  30 5 7 7 ±10 5.5 ±0.8  

E5 – E9 5 ±1 33 18 25  9 5 5 5 ±6 4.1 ±0.6  
E5 – E6 4 ±1 32 16 25  11 5 5 7 ±8 4.5 ±1.0  
E7 – E9 7 ±2 34 22 24  7 6 4 3 ±9 3.5 ±0.4  

Officers 3 ±1 36 18 20  14 5 3 4 ±6 3.6 ±0.4  
W1 – W5 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 3 ±1 35 20 10  21 6 5 4 ±11 4.0 ±0.8  
O4 – O6 3 ±1 39 18 26  10 2 1 3 ±7 3.2 ±0.4  

RESERVE PROGRAM                      
Reserve Unit 3 ±1 31 17 25  12 5 4 5 ±5 4.1 ±0.5  
AGR/TAR/AR 3 ±1 21 20 25  18 5 4 6 ±11 5.7 ±1.8  

Title 10 2 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Title 32 5 ±2 21 25 29  17 6 1 1 ±14 3.4 ±0.5  

IMA 3 ±2 NR 2 14  NR 3 15 5 ±10 5.3 ±2.2  
Military Technician 9 ±2 44 19 20  8 5 3 2 ±10 2.9 ±0.5  

PRIOR SERVICE                      
Prior Service 4 ±1 29 18 24  13 7 4 5 ±6 4.1 ±0.5  
Non-Prior Service 2 ±1 33 15 27  13 3 5 4 ±8 4.1 ±0.9  

ACTIVATED/DEPLOYED                      
Not Activated 1 ±1 33 27 21  12 2 2 4 ±10 3.6 ±1.3  
Activated 7 ±1 30 13 25  13 6 5 6 ±6 4.4 ±0.5  

Activated 30 Days or Less 3 ±2 NR NR 7  NR 10 1 0 ±6 2.6 ±1.5  
Activated More Than 30 Days 7 ±1 29 12 27  14 6 6 6 ±6 4.6 ±0.6  

Voluntary 10 ±2 36 11 27  12 6 5 3 ±7 3.8 ±0.6  
Involuntary 6 ±1 21 14 31  14 5 7 8 ±7 4.9 ±0.6  
Deployed CONUS 7 ±2 30 11 26  11 7 8 6 ±10 4.7 ±0.9  
Deployed OCONUS 15 ±2 26 11 28  14 7 6 7 ±6 4.8 ±0.6  
Not Deployed 2 ±1 52 12 19  11 1 2 3 ±14 3.5 ±1.5  

EMPLOYMENT/STUDENT                      
Employed Part-time 1 ±1 30 NR NR  6 4 1 2 ±15 3.1 ±0.7  
Employed Full-time 4 ±1 35 17 23  12 5 3 5 ±6 3.9 ±0.7  
Student Part-time 2 ±1 NR 9 NR  27 9 5 4 ±13 4.6 ±1.2  
Student Full-time 1 ±1 NR 6 32  9 2 5 5 ±15 3.8 ±1.1  
Both Employed and Student 1 ±1 NR 9 27  12 7 4 4 ±13 3.8 ±0.9  
Not Employed and Not Student 3 ±2 19 NR NR  18 0 NR 2 ±13 4.1 ±1.3  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Northern/Southern Watch (SW Asia, Aug 92-present) (Q34b). 
NR:  Not reportable - cell size less than 30 or low precision.  



 May 2003 Status of Forces Survey of Reserve Component Members 
 

 

DMDC 129 

40. How long were you activated?  Operation Northern/Southern Watch (SW Asia, Aug 92-present) 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

RACE/ETHNICITY                      
Non-Hispanic White 4 ±1 31 17 25  13 5 4 6 ±6 4.2 ±0.6  
Total Minority 2 ±1 29 15 25  14 6 6 5 ±8 4.4 ±0.8  

Non-Hispanic Black 2 ±1 29 15 24  9 10 4 10 ±13 5.2 ±1.7  
Hispanic 2 ±1 22 15 23  25 2 12 2 ±11 4.5 ±1.0  

GENDER                      
Male 4 ±1 32 17 24  13 5 4 5 ±5 4.2 ±0.5  

Enlisted 4 ±1 31 17 25  13 5 4 6 ±6 4.2 ±0.6  
Officers 3 ±1 36 19 19  14 6 3 4 ±6 3.6 ±0.4  

Female 1 ±1 18 13 35  7 8 11 7 ±12 5.5 ±1.9  
Enlisted 1 ±1 15 13 35  7 10 12 8 ±14 6.0 ±2.3  
Officers 2 ±1 35 13 37  NR 0 4 2 ±15 3.2 ±0.8  

COMPONENT BY PAYGRADE                      
ARNG Enlisted 0 ±1 0 NR NR  NR NR NR 0 ±0 5.9 ±0.9  

E1 – E4 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

ARNG Officers 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USAR Enlisted 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E1 – E4 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USAR Officers 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USNR Enlisted 2 ±1 NR 1 6  NR 23 NR NR ±15 10.5 ±5.4  
E1 – E4 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 2 ±2 NR 1 5  NR NR NR NR ±6 9.8 ±6.4  

USNR Officers 2 ±1 11 2 NR  26 NR 1 NR ±14 5.5 ±1.6  
O1 – O3 2 ±2 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 2 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USMCR Enlisted 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E1 – E4 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 2 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USMCR Officers 2 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 2 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

ANG Enlisted 14 ±3 36 21 25  7 3 3 4 ±8 3.4 ±0.6  
E1 – E4 7 ±2 24 7 37  12 7 5 7 ±14 4.7 ±1.1  
E5 – E9 17 ±3 38 23 23  7 2 3 4 ±9 3.2 ±0.7  

ANG Officers 14 ±2 45 28 17  7 1 1 1 ±8 2.4 ±0.3  
O1 – O3 13 ±4 45 30 12  7 4 2 0 ±14 2.4 ±0.5  
O4 – O6 14 ±3 45 27 19  6 0 1 2 ±10 2.4 ±0.4  

USAFR Enlisted 9 ±2 32 15 35  4 2 6 7 ±10 4.0 ±0.7  
E1 – E4 3 ±2 NR NR 27  6 4 11 18 ±13 7.0 ±2.4  
E5 – E9 11 ±3 33 15 35  4 1 6 7 ±11 3.8 ±0.7  

USAFR Officers 5 ±2 37 11 29  9 3 4 7 ±12 4.2 ±0.7  
O1 – O3 4 ±2 31 23 16  NR 2 10 10 ±16 5.4 ±1.7  
O4 – O6 5 ±2 39 8 32  10 3 2 6 ±15 3.9 ±0.8  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Northern/Southern Watch (SW Asia, Aug 92-present) (Q34b). 
NR:  Not reportable - cell size less than 30 or low precision.  
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41. Did this activation result in deployment?  Operation Northern/Southern Watch (SW Asia, Aug 92-present) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

OVERALL AND COMPONENT        
Total 3 ±1 91 ±3  

ARNG 1 ±1 83 ±12  
USAR 1 ±1 77 ±11  
USNR 2 ±1 97 ±2  
USMCR 1 ±1 NR   
ANG 14 ±2 94 ±4  
USAFR 9 ±2 84 ±7  

PAYGRADE        
Enlisted 3 ±1 90 ±4  

E1 – E4 1 ±1 87 ±8  
E1 – E3 0 ±1 NR   
E4 2 ±1 86 ±8  

E5 – E9 5 ±1 91 ±4  
E5 – E6 4 ±1 90 ±5  
E7 – E9 7 ±2 91 ±6  

Officers 3 ±1 94 ±3  
W1 – W5 1 ±1 NR   
O1 – O3 3 ±1 90 ±7  
O4 – O6 3 ±1 96 ±3  

RESERVE PROGRAM        
Reserve Unit 3 ±1 92 ±3  
AGR/TAR/AR 3 ±1 84 ±8  

Title 10 2 ±1 NR   
Title 32 5 ±2 87 ±8  

IMA 3 ±2 72 ±16  
Military Technician 9 ±2 91 ±7  

PRIOR SERVICE        
Prior Service 4 ±1 89 ±4  
Non-Prior Service 2 ±1 92 ±4  

ACTIVATED/DEPLOYED        
Not Activated 1 ±1 84 ±7  
Activated 7 ±1 93 ±4  

Activated 30 Days or Less 3 ±2 92 ±9  
Activated More Than 30 Days 7 ±1 93 ±4  

Voluntary 10 ±2 93 ±4  
Involuntary 7 ±1 94 ±4  
Deployed CONUS 8 ±2 93 ±5  
Deployed OCONUS 15 ±2 97 ±3  
Not Deployed 2 ±1 69 ±16  

EMPLOYMENT/STUDENT        
Employed Part-time 1 ±1 90 ±8  
Employed Full-time 4 ±1 91 ±4  
Student Part-time 2 ±1 NR   
Student Full-time 1 ±1 89 ±9  
Both Employed and Student 1 ±1 82 ±12  
Not Employed and Not Student 3 ±2 NR   

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Northern/Southern Watch (SW Asia, Aug 92-present) (Q34b). 
NR:  Not reportable - cell size less than 30 or low precision.  
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41. Did this activation result in deployment?  Operation Northern/Southern Watch (SW Asia, Aug 92-present) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

RACE/ETHNICITY        
Non-Hispanic White 4 ±1 93 ±4 
Total Minority 2 ±1 84 ±6 

Non-Hispanic Black 2 ±1 83 ±8 
Hispanic 2 ±1 88 ±11 

GENDER        
Male 4 ±1 92 ±3 

Enlisted 4 ±1 91 ±4 
Officers 3 ±1 94 ±3 

Female 1 ±1 79 ±6 
Enlisted 1 ±1 76 ±7 
Officers 2 ±1 88 ±11 

COMPONENT BY PAYGRADE        
ARNG Enlisted 1 ±1 NR  

E1 – E4 0 ±1 NR  
E5 – E9 1 ±1 NR  

ARNG Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 0 ±1 NR  

USAR Enlisted 1 ±1 NR  
E1 – E4 1 ±1 NR  
E5 – E9 1 ±1 NR  

USAR Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 1 ±1 NR  

USNR Enlisted 2 ±1 98 ±1 
E1 – E4 1 ±1 NR  
E5 – E9 2 ±2 100 ±0 

USNR Officers 2 ±1 95 ±5 
O1 – O3 2 ±2 NR  
O4 – O6 2 ±1 NR  

USMCR Enlisted 1 ±1 NR  
E1 – E4 0 ±1 NR  
E5 – E9 2 ±1 NR  

USMCR Officers 2 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 3 ±1 NR  

ANG Enlisted 14 ±3 94 ±4 
E1 – E4 7 ±2 89 ±10 
E5 – E9 17 ±3 95 ±5 

ANG Officers 14 ±2 97 ±2 
O1 – O3 13 ±4 93 ±5 
O4 – O6 14 ±3 99 ±2 

USAFR Enlisted 10 ±2 83 ±8 
E1 – E4 3 ±2 NR  
E5 – E9 11 ±3 84 ±9 

USAFR Officers 5 ±2 93 ±6 
O1 – O3 4 ±2 91 ±9 
O4 – O6 5 ±2 93 ±7 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Northern/Southern Watch (SW Asia, Aug 92-present) (Q34b). 
NR:  Not reportable - cell size less than 30 or low precision.  
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42. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Operation Northern/Southern Watch (SW Asia, Aug 92-present) 

 

1. CONUS 2. OCONUS   
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

OVERALL AND COMPONENT         
Total 3 ±1 8 92 ±3 

ARNG 0 ±1 1 99 ±1 
USAR 0 ±1 10 90 ±9 
USNR 2 ±1 4 96 ±5 
USMCR 1 ±1 NR NR  
ANG 13 ±2 6 94 ±4 
USAFR 7 ±2 17 83 ±8 

PAYGRADE         
Enlisted 3 ±1 8 92 ±3 

E1 – E4 1 ±1 5 95 ±4 
E1 – E3 0 ±1 NR NR  
E4 1 ±1 5 95 ±4 

E5 – E9 5 ±1 9 91 ±4 
E5 – E6 4 ±1 11 89 ±6 
E7 – E9 6 ±2 5 95 ±4 

Officers 3 ±1 4 96 ±2 
W1 – W5 1 ±1 NR NR  
O1 – O3 2 ±1 7 93 ±4 
O4 – O6 3 ±1 3 97 ±3 

RESERVE PROGRAM         
Reserve Unit 3 ±1 8 92 ±3 
AGR/TAR/AR 3 ±1 7 93 ±7 

Title 10 1 ±1 NR NR  
Title 32 5 ±2 4 96 ±6 

IMA 2 ±1 NR NR  
Military Technician 8 ±2 9 91 ±5 

PRIOR SERVICE         
Prior Service 4 ±1 8 92 ±4 
Non-Prior Service 2 ±1 7 93 ±4 

ACTIVATED/DEPLOYED         
Not Activated 1 ±1 7 93 ±7 
Activated 6 ±1 8 92 ±3 

Activated 30 Days or Less 3 ±2 0 100 ±0 
Activated More Than 30 Days 7 ±1 8 92 ±3 

Voluntary 9 ±2 8 92 ±4 
Involuntary 6 ±1 8 92 ±3 
Deployed CONUS 7 ±2 17 83 ±7 
Deployed OCONUS 15 ±2 8 92 ±4 
Not Deployed 2 ±1 8 92 ±8 

EMPLOYMENT/STUDENT         
Employed Part-time 1 ±1 2 98 ±1 
Employed Full-time 4 ±1 6 94 ±3 
Student Part-time 2 ±1 5 95 ±4 
Student Full-time 1 ±1 5 95 ±4 
Both Employed and Student 1 ±1 4 96 ±3 
Not Employed and Not Student 3 ±2 9 91 ±8 

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation Northern/Southern Watch (SW Asia, 
Aug 92-present) (Q34b/Q41). 
NR:  Not reportable - cell size less than 30 or low precision.  
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42. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Operation Northern/Southern Watch (SW Asia, Aug 92-present) 

 

Percentages  Percent 
Responding 1 2 

Max 
ME 

RACE/ETHNICITY         
Non-Hispanic White 3 ±1 7 93 ±3 
Total Minority 2 ±1 11 89 ±5 

Non-Hispanic Black 2 ±1 14 86 ±9 
Hispanic 2 ±1 12 88 ±9 

GENDER         
Male 3 ±1 8 92 ±3 

Enlisted 3 ±1 8 92 ±3 
Officers 3 ±1 5 95 ±2 

Female 1 ±1 8 92 ±8 
Enlisted 1 ±1 9 91 ±10 
Officers 1 ±1 0 100 ±0 

COMPONENT BY PAYGRADE         
ARNG Enlisted 0 ±1 0 100 ±0 

E1 – E4 0 ±1 NR NR  
E5 – E9 0 ±1 NR NR  

ARNG Officers 1 ±1 NR NR  
O1 – O3 1 ±1 NR NR  
O4 – O6 0 ±1 NR NR  

USAR Enlisted 1 ±1 NR NR  
E1 – E4 1 ±1 NR NR  
E5 – E9 0 ±1 NR NR  

USAR Officers 0 ±1 NR NR  
O1 – O3 1 ±1 NR NR  
O4 – O6 0 ±1 NR NR  

USNR Enlisted 2 ±1 NR NR  
E1 – E4 1 ±1 NR NR  
E5 – E9 2 ±2 NR NR  

USNR Officers 2 ±1 NR NR  
O1 – O3 2 ±2 NR NR  
O4 – O6 2 ±1 NR NR  

USMCR Enlisted 1 ±1 NR NR  
E1 – E4 0 ±1 NR NR  
E5 – E9 2 ±1 NR NR  

USMCR Officers 2 ±1 NR NR  
O1 – O3 1 ±1 NR NR  
O4 – O6 2 ±1 NR NR  

ANG Enlisted 13 ±2 6 94 ±4 
E1 – E4 6 ±2 5 95 ±7 
E5 – E9 16 ±3 6 94 ±4 

ANG Officers 13 ±2 3 97 ±2 
O1 – O3 12 ±4 4 96 ±4 
O4 – O6 14 ±3 2 98 ±3 

USAFR Enlisted 8 ±2 19 81 ±9 
E1 – E4 2 ±1 18 82 ±9 
E5 – E9 9 ±2 19 81 ±9 

USAFR Officers 5 ±2 4 96 ±5 
O1 – O3 4 ±2 7 93 ±6 
O4 – O6 5 ±2 NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation Northern/Southern Watch (SW Asia, 
Aug 92-present) (Q34b/Q41). 
NR:  Not reportable - cell size less than 30 or low precision.  
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43. Was your activation for Operation Restore Hope (Somalia, Dec 92-May 93) voluntary, involuntary, or both? 
 

1. Voluntary 2. Involuntary 3. Both 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

OVERALL AND COMPONENT           
Total 0 ±1 66 8 26 ±3 

ARNG 0 ±1 NR NR NR  
USAR 0 ±1 NR NR NR  
USNR 0 ±1 NR NR NR  
USMCR 0 ±1 NR NR NR  
ANG 0 ±1 90 8 NR ±5 
USAFR 1 ±1 68 5 27 ±6 

PAYGRADE           
Enlisted 0 ±1 65 4 31 ±3 

E1 – E4 0 ±1 NR NR NR  
E1 – E3 0 ±1 NR NR NR  
E4 0 ±1 NR NR NR  

E5 – E9 0 ±1 63 2 36 ±4 
E5 – E6 0 ±1 NR NR NR  
E7 – E9 1 ±1 NR NR NR  

Officers 0 ±1 68 24 8 ±6 
W1 – W5 0 ±1 NR NR NR  
O1 – O3 0 ±1 NR NR NR  
O4 – O6 1 ±1 80 9 11 ±7 

RESERVE PROGRAM           
Reserve Unit 0 ±1 65 10 25 ±3 
AGR/TAR/AR 0 ±1 NR NR NR  

Title 10 0 ±1 NR NR NR  
Title 32 1 ±1 NR NR NR  

IMA 0 ±1 NR NR NR  
Military Technician 1 ±1 NR NR NR  

PRIOR SERVICE           
Prior Service 0 ±1 56 9 35 ±5 
Non-Prior Service 0 ±1 83 7 10 ±7 

ACTIVATED/DEPLOYED           
Not Activated 0 ±1 71 8 21 ±10 
Activated 0 ±1 NR 9 NR ±5 

Activated 30 Days or Less 0 ±1 NR NR NR  
Activated More Than 30 Days 0 ±1 NR 10 NR ±5 

Voluntary 0 ±1 68 9 24 ±13 
Involuntary 0 ±1 NR 13 NR ±8 
Deployed CONUS 0 ±1 NR NR NR  
Deployed OCONUS 0 ±1 64 14 23 ±9 
Not Deployed 0 ±1 NR NR NR  

EMPLOYMENT/STUDENT           
Employed Part-time 0 ±1 NR NR NR  
Employed Full-time 0 ±1 62 11 27 ±3 
Student Part-time 0 ±1 NR NR NR  
Student Full-time 0 ±1 NR NR NR  
Both Employed and Student 0 ±1 NR NR NR  
Not Employed and Not Student 0 ±1 NR NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Restore Hope (Somalia, Dec 92-May 93) (Q34c). 
NR:  Not reportable - cell size less than 30 or low precision.  
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43. Was your activation for Operation Restore Hope (Somalia, Dec 92-May 93) voluntary, involuntary, or both? 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 0 ±1 84 8 8 ±2 
Total Minority 0 ±1 45 8 47 ±6 

Non-Hispanic Black 0 ±1 NR NR NR  
Hispanic 0 ±1 NR NR NR  

GENDER           
Male 0 ±1 62 9 28 ±3 

Enlisted 0 ±1 63 4 33 ±3 
Officers 0 ±1 58 33 9 ±8 

Female 0 ±1 NR NR NR  
Enlisted 0 ±1 NR NR NR  
Officers 1 ±1 NR NR NR  

COMPONENT BY PAYGRADE           
ARNG Enlisted 0 ±1 NR NR NR  

E1 – E4 0 ±1 NR NR NR  
E5 – E9 0 ±1 NR NR NR  

ARNG Officers 0 ±1 NR NR NR  
O1 – O3 0 ±1 NR NR NR  
O4 – O6 0 ±0 NA NA NA  

USAR Enlisted 0 ±1 NR NR NR  
E1 – E4 0 ±1 NR NR NR  
E5 – E9 0 ±1 NR NR NR  

USAR Officers 0 ±1 NR NR NR  
O1 – O3 0 ±1 NR NR NR  
O4 – O6 0 ±1 NR NR NR  

USNR Enlisted 0 ±1 NR NR NR  
E1 – E4 0 ±1 NR NR NR  
E5 – E9 0 ±1 NR NR NR  

USNR Officers 0 ±1 NR NR NR  
O1 – O3 0 ±1 NR NR NR  
O4 – O6 0 ±0 NA NA NA  

USMCR Enlisted 0 ±1 NR NR NR  
E1 – E4 0 ±0 NA NA NA  
E5 – E9 0 ±1 NR NR NR  

USMCR Officers 1 ±1 NR NR NR  
O1 – O3 0 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

ANG Enlisted 0 ±1 NR NR NR  
E1 – E4 0 ±0 NA NA NA  
E5 – E9 1 ±1 NR NR NR  

ANG Officers 1 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

USAFR Enlisted 1 ±1 NR NR NR  
E1 – E4 0 ±1 NR NR NR  
E5 – E9 1 ±1 NR NR NR  

USAFR Officers 1 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Restore Hope (Somalia, Dec 92-May 93) (Q34c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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44. How long were you activated?  Operation Restore Hope (Somalia, Dec 92-May 93) 
 

1. 1 month 2. 2 months 3. 3-4 months 
4. 5-6 months     

 

Percentages  Percent 
Responding 1 2 3 4 

Max 
ME Average Months Activated 

OVERALL AND COMPONENT                
Total 0 ±1 13 12 38  37 ±15 3.8 ±0.5  

ARNG 0 ±1 NR NR NR  NR  0.0 ±0.0  
USAR 0 ±1 NR NR NR  NR  0.0 ±0.0  
USNR 0 ±1 NR NR NR  NR  0.0 ±0.0  
USMCR 0 ±1 NR NR NR  NR  0.0 ±0.0  
ANG 0 ±1 41 15 42  2 ±10 2.1 ±0.7  
USAFR 1 ±1 NR NR NR  NR  0.0 ±0.0  

PAYGRADE                
Enlisted 0 ±1 11 12 NR  NR ±2 4.0 ±0.5  

E1 – E4 0 ±1 NR NR NR  NR  0.0 ±0.0  
E1 – E3 0 ±1 NR NR NR  NR  0.0 ±0.0  
E4 0 ±1 NR NR NR  NR  0.0 ±0.0  

E5 – E9 0 ±1 12 13 40  34 ±17 3.8 ±0.4  
E5 – E6 0 ±1 NR NR NR  NR  0.0 ±0.0  
E7 – E9 1 ±1 NR NR NR  NR  0.0 ±0.0  

Officers 0 ±1 20 10 41  29 ±7 3.3 ±0.4  
W1 – W5 0 ±1 NR NR NR  NR  0.0 ±0.0  
O1 – O3 0 ±1 NR NR NR  NR  0.0 ±0.0  
O4 – O6 0 ±1 27 14 47  11 ±8 2.6 ±0.3  

RESERVE PROGRAM                
Reserve Unit 0 ±1 11 9 40  40 ±17 4.0 ±0.5  
AGR/TAR/AR 0 ±1 NR NR NR  NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR  0.0 ±0.0  
Title 32 0 ±1 NR NR NR  NR  0.0 ±0.0  

IMA 0 ±1 NR NR NR  NR  0.0 ±0.0  
Military Technician 1 ±1 NR NR NR  NR  0.0 ±0.0  

PRIOR SERVICE                
Prior Service 0 ±1 13 13 26  47 ±16 4.1 ±0.8  
Non-Prior Service 0 ±1 13 9 NR  NR ±3 3.5 ±0.8  

ACTIVATED/DEPLOYED                
Not Activated 0 ±1 10 10 40  40 ±13 4.0 ±0.8  
Activated 0 ±1 18 14 NR  NR ±9 3.5 ±0.8  

Activated 30 Days or Less 0 ±1 NR NR NR  NR  0.0 ±0.0  
Activated More Than 30 Days 0 ±1 20 10 NR  NR ±9 3.6 ±0.8  

Voluntary 0 ±1 17 11 22  NR ±14 4.0 ±1.1  
Involuntary 0 ±1 18 10 NR  NR ±11 3.7 ±0.9  
Deployed CONUS 0 ±1 NR NR NR  NR  0.0 ±0.0  
Deployed OCONUS 0 ±1 31 21 NR  NR ±12 2.7 ±0.8  
Not Deployed 0 ±1 NR NR NR  NR  0.0 ±0.0  

EMPLOYMENT/STUDENT                
Employed Part-time 0 ±1 NR NR NR  NR  0.0 ±0.0  
Employed Full-time 0 ±1 13 11 40  36 ±13 3.8 ±0.7  
Student Part-time 0 ±1 NR NR NR  NR  0.0 ±0.0  
Student Full-time 0 ±1 NR NR NR  NR  0.0 ±0.0  
Both Employed and Student 0 ±1 NR NR NR  NR  0.0 ±0.0  
Not Employed and Not Student 0 ±1 NR NR NR  NR  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Restore Hope (Somalia, Dec 92-May 93) (Q34c). 
NR:  Not reportable - cell size less than 30 or low precision.  
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44. How long were you activated?  Operation Restore Hope (Somalia, Dec 92-May 93) 
 

Percentages  Percent 
Responding 1 2 3 4 

Max 
ME Average Months Activated 

RACE/ETHNICITY                
Non-Hispanic White 0 ±1 19 12 44  25 ±8 3.3 ±0.7  
Total Minority 0 ±1 8 11 NR  NR ±6 4.4 ±0.7  

Non-Hispanic Black 0 ±1 NR NR NR  NR  0.0 ±0.0  
Hispanic 0 ±1 NR NR NR  NR  0.0 ±0.0  

GENDER                
Male 0 ±1 15 11 37  36 ±17 3.8 ±0.4  

Enlisted 0 ±1 12 11 NR  NR ±2 3.9 ±0.6  
Officers 0 ±1 27 12 21  40 ±8 3.4 ±0.7  

Female 0 ±1 NR NR NR  NR  0.0 ±0.0  
Enlisted 0 ±1 NR NR NR  NR  0.0 ±0.0  
Officers 1 ±1 NR NR NR  NR  0.0 ±0.0  

COMPONENT BY PAYGRADE                
ARNG Enlisted 0 ±1 NR NR NR  NR  0.0 ±0.0  

E1 – E4 0 ±1 NR NR NR  NR  0.0 ±0.0  
E5 – E9 0 ±1 NR NR NR  NR  0.0 ±0.0  

ARNG Officers 0 ±1 NR NR NR  NR  0.0 ±0.0  
O1 – O3 0 ±1 NR NR NR  NR  0.0 ±0.0  
O4 – O6 0 ±0 NA NA NA  NA  0.0 ±0.0  

USAR Enlisted 0 ±1 NR NR NR  NR  0.0 ±0.0  
E1 – E4 0 ±1 NR NR NR  NR  0.0 ±0.0  
E5 – E9 0 ±1 NR NR NR  NR  0.0 ±0.0  

USAR Officers 0 ±1 NR NR NR  NR  0.0 ±0.0  
O1 – O3 0 ±1 NR NR NR  NR  0.0 ±0.0  
O4 – O6 0 ±1 NR NR NR  NR  0.0 ±0.0  

USNR Enlisted 0 ±1 NR NR NR  NR  0.0 ±0.0  
E1 – E4 0 ±1 NR NR NR  NR  0.0 ±0.0  
E5 – E9 0 ±1 NR NR NR  NR  0.0 ±0.0  

USNR Officers 0 ±1 NR NR NR  NR  0.0 ±0.0  
O1 – O3 0 ±1 NR NR NR  NR  0.0 ±0.0  
O4 – O6 0 ±0 NA NA NA  NA  0.0 ±0.0  

USMCR Enlisted 0 ±1 NR NR NR  NR  0.0 ±0.0  
E1 – E4 0 ±0 NA NA NA  NA  0.0 ±0.0  
E5 – E9 0 ±1 NR NR NR  NR  0.0 ±0.0  

USMCR Officers 1 ±1 NR NR NR  NR  0.0 ±0.0  
O1 – O3 0 ±1 NR NR NR  NR  0.0 ±0.0  
O4 – O6 1 ±1 NR NR NR  NR  0.0 ±0.0  

ANG Enlisted 0 ±1 NR NR NR  NR  0.0 ±0.0  
E1 – E4 0 ±0 NA NA NA  NA  0.0 ±0.0  
E5 – E9 1 ±1 NR NR NR  NR  0.0 ±0.0  

ANG Officers 1 ±1 NR NR NR  NR  0.0 ±0.0  
O1 – O3 1 ±1 NR NR NR  NR  0.0 ±0.0  
O4 – O6 1 ±1 NR NR NR  NR  0.0 ±0.0  

USAFR Enlisted 1 ±1 NR NR NR  NR  0.0 ±0.0  
E1 – E4 0 ±1 NR NR NR  NR  0.0 ±0.0  
E5 – E9 1 ±1 NR NR NR  NR  0.0 ±0.0  

USAFR Officers 1 ±1 NR NR NR  NR  0.0 ±0.0  
O1 – O3 1 ±1 NR NR NR  NR  0.0 ±0.0  
O4 – O6 1 ±1 NR NR NR  NR  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Restore Hope (Somalia, Dec 92-May 93) (Q34c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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45. Did this activation result in deployment?  Operation Restore Hope (Somalia, Dec 92-May 93) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

OVERALL AND COMPONENT        
Total 0 ±1 72 ±9  

ARNG 0 ±1 NR   
USAR 0 ±1 NR   
USNR 0 ±1 NR   
USMCR 0 ±1 NR   
ANG 0 ±1 96 ±3  
USAFR 1 ±1 65 ±11  

PAYGRADE        
Enlisted 0 ±1 68 ±12  

E1 – E4 0 ±1 NR   
E1 – E3 0 ±1 NR   
E4 0 ±1 NR   

E5 – E9 0 ±1 68 ±5  
E5 – E6 0 ±1 NR   
E7 – E9 1 ±1 NR   

Officers 0 ±1 88 ±6  
W1 – W5 0 ±1 NR   
O1 – O3 0 ±1 NR   
O4 – O6 1 ±1 89 ±7  

RESERVE PROGRAM        
Reserve Unit 0 ±1 74 ±11  
AGR/TAR/AR 1 ±1 NR   

Title 10 1 ±1 NR   
Title 32 0 ±1 NR   

IMA 0 ±1 NR   
Military Technician 1 ±1 NR   

PRIOR SERVICE        
Prior Service 0 ±1 62 ±5  
Non-Prior Service 0 ±1 NR   

ACTIVATED/DEPLOYED        
Not Activated 0 ±1 73 ±7  
Activated 0 ±1 NR   

Activated 30 Days or Less 0 ±1 NR   
Activated More Than 30 Days 0 ±1 NR   

Voluntary 0 ±1 NR   
Involuntary 0 ±1 NR   
Deployed CONUS 0 ±1 NR   
Deployed OCONUS 0 ±1 NR   
Not Deployed 0 ±1 NR   

EMPLOYMENT/STUDENT        
Employed Part-time 0 ±1 NR   
Employed Full-time 0 ±1 74 ±2  
Student Part-time 0 ±1 NR   
Student Full-time 0 ±1 NR   
Both Employed and Student 0 ±1 NR   
Not Employed and Not Student 0 ±1 NR   

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Restore Hope (Somalia, Dec 92-May 93) (Q34c). 
NR:  Not reportable - cell size less than 30 or low precision.  
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45. Did this activation result in deployment?  Operation Restore Hope (Somalia, Dec 92-May 93) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

RACE/ETHNICITY        
Non-Hispanic White 0 ±1 89 ±5 
Total Minority 0 ±1 NR  

Non-Hispanic Black 1 ±1 NR  
Hispanic 0 ±1 NR  

GENDER        
Male 0 ±1 76 ±11 

Enlisted 0 ±1 73 ±13 
Officers 0 ±1 88 ±7 

Female 0 ±1 NR  
Enlisted 0 ±1 NR  
Officers 1 ±1 NR  

COMPONENT BY PAYGRADE        
ARNG Enlisted 0 ±1 NR  

E1 – E4 0 ±1 NR  
E5 – E9 0 ±1 NR  

ARNG Officers 0 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 0 ±0 NA  

USAR Enlisted 0 ±1 NR  
E1 – E4 0 ±1 NR  
E5 – E9 0 ±1 NR  

USAR Officers 0 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 0 ±1 NR  

USNR Enlisted 0 ±1 NR  
E1 – E4 0 ±1 NR  
E5 – E9 0 ±1 NR  

USNR Officers 0 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 0 ±0 NA  

USMCR Enlisted 0 ±1 NR  
E1 – E4 0 ±0 NA  
E5 – E9 0 ±1 NR  

USMCR Officers 1 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 1 ±1 NR  

ANG Enlisted 0 ±1 NR  
E1 – E4 0 ±0 NA  
E5 – E9 1 ±1 NR  

ANG Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 1 ±1 NR  

USAFR Enlisted 1 ±1 NR  
E1 – E4 0 ±1 NR  
E5 – E9 1 ±1 NR  

USAFR Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 1 ±1 NR  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Restore Hope (Somalia, Dec 92-May 93) (Q34c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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46. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Operation Restore Hope (Somalia, Dec 92-May 93) 

 

1. CONUS 2. OCONUS   
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

OVERALL AND COMPONENT         
Total 0 ±1 6 94 ±2 

ARNG 0 ±1 NR NR  
USAR 0 ±1 NR NR  
USNR 0 ±1 NR NR  
USMCR 0 ±1 NR NR  
ANG 0 ±1 NR NR  
USAFR 0 ±1 NR NR  

PAYGRADE         
Enlisted 0 ±1 1 99 ±2 

E1 – E4 0 ±1 NR NR  
E1 – E3 0 ±1 NR NR  
E4 0 ±1 NR NR  

E5 – E9 0 ±1 NR NR  
E5 – E6 0 ±1 NR NR  
E7 – E9 0 ±1 NR NR  

Officers 0 ±1 19 81 ±3 
W1 – W5 0 ±1 NR NR  
O1 – O3 0 ±1 NR NR  
O4 – O6 0 ±1 19 81 ±4 

RESERVE PROGRAM         
Reserve Unit 0 ±1 6 94 ±2 
AGR/TAR/AR 0 ±1 NR NR  

Title 10 0 ±1 NR NR  
Title 32 0 ±1 NR NR  

IMA 0 ±1 NR NR  
Military Technician 1 ±1 NR NR  

PRIOR SERVICE         
Prior Service 0 ±1 7 93 ±3 
Non-Prior Service 0 ±1 NR NR  

ACTIVATED/DEPLOYED         
Not Activated 0 ±1 4 96 ±1 
Activated 0 ±1 9 91 ±5 

Activated 30 Days or Less 0 ±1 NR NR  
Activated More Than 30 Days 0 ±1 10 90 ±6 

Voluntary 0 ±1 16 84 ±7 
Involuntary 0 ±1 6 94 ±6 
Deployed CONUS 0 ±1 NR NR  
Deployed OCONUS 0 ±1 9 91 ±7 
Not Deployed 0 ±1 NR NR  

EMPLOYMENT/STUDENT         
Employed Part-time 0 ±1 NR NR  
Employed Full-time 0 ±1 5 95 ±3 
Student Part-time 0 ±1 NR NR  
Student Full-time 0 ±1 NR NR  
Both Employed and Student 0 ±1 NR NR  
Not Employed and Not Student 0 ±1 NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation Restore Hope (Somalia, Dec 92-May 
93) (Q34c/Q45). 
NR:  Not reportable - cell size less than 30 or low precision.  
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46. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Operation Restore Hope (Somalia, Dec 92-May 93) 

 

Percentages  Percent 
Responding 1 2 

Max 
ME 

RACE/ETHNICITY         
Non-Hispanic White 0 ±1 8 92 ±2 
Total Minority 0 ±1 NR NR  

Non-Hispanic Black 0 ±1 NR NR  
Hispanic 0 ±1 NR NR  

GENDER         
Male 0 ±1 4 96 ±2 

Enlisted 0 ±1 1 99 ±2 
Officers 0 ±1 14 86 ±4 

Female 0 ±1 NR NR  
Enlisted 0 ±1 NR NR  
Officers 1 ±1 NR NR  

COMPONENT BY PAYGRADE         
ARNG Enlisted 0 ±1 NR NR  

E1 – E4 0 ±1 NR NR  
E5 – E9 0 ±1 NR NR  

ARNG Officers 0 ±1 NR NR  
O1 – O3 0 ±1 NR NR  
O4 – O6 0 ±0 NA NA  

USAR Enlisted 0 ±1 NR NR  
E1 – E4 0 ±1 NR NR  
E5 – E9 0 ±1 NR NR  

USAR Officers 0 ±1 NR NR  
O1 – O3 0 ±1 NR NR  
O4 – O6 0 ±1 NR NR  

USNR Enlisted 0 ±1 NR NR  
E1 – E4 0 ±1 NR NR  
E5 – E9 0 ±1 NR NR  

USNR Officers 0 ±0 NA NA  
O1 – O3 0 ±0 NA NA  
O4 – O6 0 ±0 NA NA  

USMCR Enlisted 0 ±1 NR NR  
E1 – E4 0 ±0 NA NA  
E5 – E9 0 ±1 NR NR  

USMCR Officers 0 ±1 NR NR  
O1 – O3 0 ±1 NR NR  
O4 – O6 0 ±1 NR NR  

ANG Enlisted 0 ±1 NR NR  
E1 – E4 0 ±0 NA NA  
E5 – E9 1 ±1 NR NR  

ANG Officers 1 ±1 NR NR  
O1 – O3 0 ±1 NR NR  
O4 – O6 1 ±1 NR NR  

USAFR Enlisted 0 ±1 NR NR  
E1 – E4 0 ±1 NR NR  
E5 – E9 0 ±1 NR NR  

USAFR Officers 1 ±1 NR NR  
O1 – O3 1 ±1 NR NR  
O4 – O6 1 ±1 NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation Restore Hope (Somalia, Dec 92-May 
93) (Q34c/Q45). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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47. Was your activation for Operation Support/Uphold Democracy (Haiti, Sep 94-Sep 96) voluntary, involuntary, or both? 
 

1. Voluntary 2. Involuntary 3. Both 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

OVERALL AND COMPONENT           
Total 0 ±1 54 30 16 ±10 

ARNG 0 ±1 42 48 NR ±11 
USAR 0 ±1 28 45 27 ±11 
USNR 1 ±1 NR NR NR  
USMCR 0 ±1 NR NR NR  
ANG 1 ±1 75 2 23 ±2 
USAFR 1 ±1 NR NR 3 ±3 

PAYGRADE           
Enlisted 0 ±1 55 29 16 ±12 

E1 – E4 0 ±1 NR NR NR  
E1 – E3 0 ±1 NR NR NR  
E4 0 ±1 NR NR NR  

E5 – E9 1 ±1 52 30 17 ±12 
E5 – E6 1 ±1 52 35 14 ±13 
E7 – E9 1 ±1 NR NR 23 ±11 

Officers 1 ±1 49 35 16 ±8 
W1 – W5 1 ±1 NR NR NR  
O1 – O3 0 ±1 NR NR NR  
O4 – O6 1 ±1 55 28 17 ±6 

RESERVE PROGRAM           
Reserve Unit 0 ±1 50 33 17 ±11 
AGR/TAR/AR 1 ±1 NR NR NR  

Title 10 1 ±1 NR NR NR  
Title 32 1 ±1 NR NR NR  

IMA 0 ±1 NR NR NR  
Military Technician 1 ±1 NR NR NR  

PRIOR SERVICE           
Prior Service 1 ±1 51 36 13 ±10 
Non-Prior Service 0 ±1 62 13 25 ±14 

ACTIVATED/DEPLOYED           
Not Activated 0 ±1 44 34 22 ±16 
Activated 1 ±1 63 26 11 ±9 

Activated 30 Days or Less 0 ±1 NR NR NR  
Activated More Than 30 Days 1 ±1 61 27 11 ±10 

Voluntary 1 ±1 74 16 10 ±11 
Involuntary 1 ±1 56 32 12 ±10 
Deployed CONUS 1 ±1 61 27 12 ±13 
Deployed OCONUS 1 ±1 61 26 13 ±14 
Not Deployed 0 ±1 NR NR NR  

EMPLOYMENT/STUDENT           
Employed Part-time 0 ±1 NR NR NR  
Employed Full-time 0 ±1 43 36 21 ±12 
Student Part-time 1 ±1 NR NR NR  
Student Full-time 0 ±1 NR NR NR  
Both Employed and Student 0 ±1 NR NR NR  
Not Employed and Not Student 0 ±1 NR NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Support/Uphold Democracy (Haiti, Sep 94-Sep 96) (Q34d). 
NR:  Not reportable - cell size less than 30 or low precision.  
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47. Was your activation for Operation Support/Uphold Democracy (Haiti, Sep 94-Sep 96) voluntary, involuntary, or both? 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 0 ±1 58 33 9 ±12 
Total Minority 0 ±1 47 25 28 ±15 

Non-Hispanic Black 0 ±1 NR NR NR  
Hispanic 0 ±1 NR NR NR  

GENDER           
Male 0 ±1 53 33 14 ±10 

Enlisted 0 ±1 54 30 16 ±13 
Officers 1 ±1 46 44 9 ±10 

Female 0 ±1 NR NR NR  
Enlisted 0 ±1 NR NR NR  
Officers 1 ±1 NR NR NR  

COMPONENT BY PAYGRADE           
ARNG Enlisted 0 ±1 NR NR NR  

E1 – E4 0 ±1 NR NR NR  
E5 – E9 1 ±1 NR NR NR  

ARNG Officers 0 ±1 NR NR NR  
O1 – O3 0 ±1 NR NR NR  
O4 – O6 0 ±1 NR NR NR  

USAR Enlisted 0 ±1 NR NR NR  
E1 – E4 0 ±1 NR NR NR  
E5 – E9 0 ±1 NR NR NR  

USAR Officers 1 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

USNR Enlisted 0 ±1 NR NR NR  
E1 – E4 0 ±1 NR NR NR  
E5 – E9 1 ±1 NR NR NR  

USNR Officers 1 ±1 NR NR NR  
O1 – O3 0 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

USMCR Enlisted 0 ±1 NR NR NR  
E1 – E4 0 ±0 NA NA NA  
E5 – E9 1 ±1 NR NR NR  

USMCR Officers 1 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

ANG Enlisted 1 ±1 NR NR NR  
E1 – E4 0 ±1 NR NR NR  
E5 – E9 1 ±1 NR NR NR  

ANG Officers 1 ±1 NR NR NR  
O1 – O3 0 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

USAFR Enlisted 1 ±1 NR NR NR  
E1 – E4 0 ±1 NR NR NR  
E5 – E9 1 ±1 NR NR NR  

USAFR Officers 1 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Support/Uphold Democracy (Haiti, Sep 94-Sep 96) (Q34d). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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48. How long were you activated?  Operation Support/Uphold Democracy (Haiti, Sep 94-Sep 96) 
 

1. 1 month 2. 2 months 3. 3-4 months 
4. 5-6 months 5. 7-9 months 6. 10-12 months 
7. 13 months or more     

 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

OVERALL AND COMPONENT                      
Total 0 ±1 28 10 18  25 3 6 9 ±9 5.6 ±1.5  

ARNG 0 ±1 0 1 24  45 NR 13 14 ±6 8.4 ±1.8  
USAR 0 ±1 NR 0 NR  55 13 2 9 ±14 7.1 ±3.1  
USNR 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
USMCR 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
ANG 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
USAFR 1 ±1 NR NR 7  1 0 0 NR ±4 4.7 ±4.9  

PAYGRADE                      
Enlisted 0 ±1 32 10 18  20 2 7 11 ±11 5.9 ±1.8  

E1 – E4 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E1 – E3 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E4 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

E5 – E9 1 ±1 32 11 19  20 3 4 11 ±12 5.6 ±2.2  
E5 – E6 1 ±1 20 NR 22  25 3 4 NR ±8 6.9 ±3.5  
E7 – E9 1 ±1 52 9 13  13 3 4 NR ±15 3.8 ±2.3  

Officers 1 ±1 17 11 18  44 NR 1 NR ±14 4.6 ±1.1  
W1 – W5 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 1 ±1 16 12 21  36 NR 2 NR ±17 4.7 ±1.4  

RESERVE PROGRAM                      
Reserve Unit 0 ±1 33 12 15  28 4 5 5 ±11 4.6 ±1.4  
AGR/TAR/AR 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Title 32 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

IMA 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Military Technician 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

PRIOR SERVICE                      
Prior Service 1 ±1 28 8 19  27 3 5 10 ±9 5.9 ±2.2  
Non-Prior Service 0 ±1 30 NR 14  20 4 9 NR ±14 5.0 ±2.7  

ACTIVATED/DEPLOYED                      
Not Activated 0 ±1 36 NR 12  24 NR 4 14 ±15 6.4 ±3.2  
Activated 1 ±1 21 13 24  26 5 8 NR ±9 4.9 ±1.5  

Activated 30 Days or Less 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Activated More Than 30 Days 1 ±1 22 13 22  26 5 8 NR ±9 4.9 ±1.6  

Voluntary 1 ±1 26 13 21  17 NR 13 NR ±12 5.4 ±2.7  
Involuntary 1 ±1 21 13 23  27 6 10 0 ±7 4.5 ±1.3  
Deployed CONUS 1 ±1 NR 15 21  26 NR 13 NR ±12 5.9 ±2.4  
Deployed OCONUS 1 ±1 23 14 25  21 5 NR NR ±15 4.9 ±2.3  
Not Deployed 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

EMPLOYMENT/STUDENT                      
Employed Part-time 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Employed Full-time 0 ±1 27 15 17  29 3 0 8 ±12 5.1 ±2.0  
Student Part-time 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Student Full-time 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Both Employed and Student 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Not Employed and Not Student 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Support/Uphold Democracy (Haiti, Sep 94-Sep 96) (Q34d). 
NR:  Not reportable - cell size less than 30 or low precision.  
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48. How long were you activated?  Operation Support/Uphold Democracy (Haiti, Sep 94-Sep 96) 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

RACE/ETHNICITY                      
Non-Hispanic White 0 ±1 30 14 15  28 3 0 10 ±12 5.1 ±1.8  
Total Minority 0 ±1 26 3 23  21 3 16 NR ±12 6.6 ±3.4  

Non-Hispanic Black 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Hispanic 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

GENDER                      
Male 0 ±1 30 10 19  24 3 5 8 ±10 5.3 ±1.4  

Enlisted 0 ±1 34 9 19  21 2 6 9 ±12 5.5 ±1.8  
Officers 1 ±1 16 13 19  39 NR 2 NR ±15 4.7 ±1.3  

Female 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Enlisted 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Officers 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

COMPONENT BY PAYGRADE                      
ARNG Enlisted 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

E1 – E4 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

ARNG Officers 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USAR Enlisted 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E1 – E4 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USAR Officers 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USNR Enlisted 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E1 – E4 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USNR Officers 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USMCR Enlisted 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E1 – E4 0 ±0 NA NA NA  NA NA NA NA  0.0 ±0.0  
E5 – E9 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USMCR Officers 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

ANG Enlisted 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E1 – E4 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

ANG Officers 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USAFR Enlisted 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E1 – E4 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USAFR Officers 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Support/Uphold Democracy (Haiti, Sep 94-Sep 96) (Q34d). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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49. Did this activation result in deployment?  Operation Support/Uphold Democracy (Haiti, Sep 94-Sep 96) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

OVERALL AND COMPONENT        
Total 0 ±1 73 ±8  

ARNG 0 ±1 79 ±7  
USAR 0 ±1 82 ±10  
USNR 0 ±1 NR   
USMCR 0 ±1 NR   
ANG 1 ±1 98 ±1  
USAFR 1 ±1 NR   

PAYGRADE        
Enlisted 0 ±1 69 ±10  

E1 – E4 0 ±1 NR   
E1 – E3 0 ±1 NR   
E4 0 ±1 NR   

E5 – E9 1 ±1 71 ±10  
E5 – E6 1 ±1 75 ±12  
E7 – E9 1 ±1 NR   

Officers 1 ±1 85 ±10  
W1 – W5 1 ±1 NR   
O1 – O3 0 ±1 NR   
O4 – O6 1 ±1 84 ±13  

RESERVE PROGRAM        
Reserve Unit 0 ±1 74 ±9  
AGR/TAR/AR 1 ±1 NR   

Title 10 1 ±1 NR   
Title 32 1 ±1 NR   

IMA 0 ±1 NR   
Military Technician 1 ±1 NR   

PRIOR SERVICE        
Prior Service 1 ±1 70 ±10  
Non-Prior Service 0 ±1 79 ±14  

ACTIVATED/DEPLOYED        
Not Activated 0 ±1 74 ±16  
Activated 1 ±1 71 ±9  

Activated 30 Days or Less 0 ±1 NR   
Activated More Than 30 Days 1 ±1 72 ±9  

Voluntary 1 ±1 61 ±13  
Involuntary 1 ±1 73 ±7  
Deployed CONUS 1 ±1 72 ±14  
Deployed OCONUS 1 ±1 NR   
Not Deployed 0 ±1 NR   

EMPLOYMENT/STUDENT        
Employed Part-time 0 ±1 NR   
Employed Full-time 0 ±1 77 ±12  
Student Part-time 1 ±1 NR   
Student Full-time 0 ±1 NR   
Both Employed and Student 0 ±1 NR   
Not Employed and Not Student 0 ±1 NR   

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Support/Uphold Democracy (Haiti, Sep 94-Sep 96) (Q34d). 
NR:  Not reportable - cell size less than 30 or low precision.  
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49. Did this activation result in deployment?  Operation Support/Uphold Democracy (Haiti, Sep 94-Sep 96) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

RACE/ETHNICITY        
Non-Hispanic White 0 ±1 80 ±12 
Total Minority 0 ±1 61 ±8 

Non-Hispanic Black 0 ±1 NR  
Hispanic 0 ±1 NR  

GENDER        
Male 0 ±1 73 ±9 

Enlisted 0 ±1 70 ±10 
Officers 1 ±1 86 ±10 

Female 0 ±1 NR  
Enlisted 0 ±1 NR  
Officers 1 ±1 NR  

COMPONENT BY PAYGRADE        
ARNG Enlisted 0 ±1 NR  

E1 – E4 0 ±1 NR  
E5 – E9 1 ±1 NR  

ARNG Officers 0 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 0 ±1 NR  

USAR Enlisted 0 ±1 NR  
E1 – E4 0 ±1 NR  
E5 – E9 0 ±1 NR  

USAR Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 1 ±1 NR  

USNR Enlisted 0 ±1 NR  
E1 – E4 0 ±1 NR  
E5 – E9 0 ±1 NR  

USNR Officers 1 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 1 ±1 NR  

USMCR Enlisted 0 ±1 NR  
E1 – E4 0 ±0 NA  
E5 – E9 1 ±1 NR  

USMCR Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 1 ±1 NR  

ANG Enlisted 1 ±1 NR  
E1 – E4 0 ±1 NR  
E5 – E9 1 ±1 NR  

ANG Officers 1 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 1 ±1 NR  

USAFR Enlisted 1 ±1 NR  
E1 – E4 0 ±1 NR  
E5 – E9 2 ±1 NR  

USAFR Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 1 ±1 NR  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Support/Uphold Democracy (Haiti, Sep 94-Sep 96) (Q34d). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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50. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Operation Support/Uphold Democracy (Haiti, Sep 94-Sep 96) 

 

1. CONUS 2. OCONUS   
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

OVERALL AND COMPONENT         
Total 0 ±1 28 72 ±6 

ARNG 0 ±1 NR NR  
USAR 0 ±1 NR NR  
USNR 0 ±1 NR NR  
USMCR 0 ±1 NR NR  
ANG 1 ±1 NR NR  
USAFR 1 ±1 NR NR  

PAYGRADE         
Enlisted 0 ±1 34 66 ±8 

E1 – E4 0 ±1 NR NR  
E1 – E3 0 ±1 NR NR  
E4 0 ±1 NR NR  

E5 – E9 0 ±1 35 65 ±8 
E5 – E6 0 ±1 48 52 ±8 
E7 – E9 1 ±1 NR NR  

Officers 1 ±1 10 90 ±2 
W1 – W5 1 ±1 NR NR  
O1 – O3 0 ±1 NR NR  
O4 – O6 1 ±1 12 88 ±3 

RESERVE PROGRAM         
Reserve Unit 0 ±1 27 73 ±3 
AGR/TAR/AR 1 ±1 NR NR  

Title 10 0 ±1 NR NR  
Title 32 1 ±1 NR NR  

IMA 0 ±1 NR NR  
Military Technician 1 ±1 NR NR  

PRIOR SERVICE         
Prior Service 0 ±1 30 70 ±6 
Non-Prior Service 0 ±1 23 77 ±6 

ACTIVATED/DEPLOYED         
Not Activated 0 ±1 34 66 ±7 
Activated 0 ±1 21 79 ±5 

Activated 30 Days or Less 0 ±1 NR NR  
Activated More Than 30 Days 0 ±1 22 78 ±6 

Voluntary 0 ±1 37 63 ±12 
Involuntary 0 ±1 23 77 ±6 
Deployed CONUS 1 ±1 33 67 ±12 
Deployed OCONUS 1 ±1 18 82 ±8 
Not Deployed 0 ±1 NR NR  

EMPLOYMENT/STUDENT         
Employed Part-time 0 ±1 NR NR  
Employed Full-time 0 ±1 23 77 ±3 
Student Part-time 0 ±1 NR NR  
Student Full-time 0 ±1 NR NR  
Both Employed and Student 0 ±1 NR NR  
Not Employed and Not Student 0 ±1 NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation Support/Uphold Democracy (Haiti, Sep 
94-Sep 96) (Q34d/Q49). 
NR:  Not reportable - cell size less than 30 or low precision.  
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50. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Operation Support/Uphold Democracy (Haiti, Sep 94-Sep 96) 

 

Percentages  Percent 
Responding 1 2 

Max 
ME 

RACE/ETHNICITY         
Non-Hispanic White 0 ±1 30 70 ±8 
Total Minority 0 ±1 23 77 ±7 

Non-Hispanic Black 0 ±1 NR NR  
Hispanic 0 ±1 NR NR  

GENDER         
Male 0 ±1 28 72 ±6 

Enlisted 0 ±1 34 66 ±8 
Officers 1 ±1 10 90 ±3 

Female 0 ±1 NR NR  
Enlisted 0 ±1 NR NR  
Officers 1 ±1 NR NR  

COMPONENT BY PAYGRADE         
ARNG Enlisted 0 ±1 NR NR  

E1 – E4 0 ±0 NA NA  
E5 – E9 0 ±1 NR NR  

ARNG Officers 0 ±1 NR NR  
O1 – O3 0 ±1 NR NR  
O4 – O6 0 ±1 NR NR  

USAR Enlisted 0 ±1 NR NR  
E1 – E4 0 ±1 NR NR  
E5 – E9 0 ±1 NR NR  

USAR Officers 1 ±1 NR NR  
O1 – O3 0 ±1 NR NR  
O4 – O6 1 ±1 NR NR  

USNR Enlisted 0 ±1 NR NR  
E1 – E4 0 ±1 NR NR  
E5 – E9 0 ±1 NR NR  

USNR Officers 0 ±1 NR NR  
O1 – O3 0 ±0 NA NA  
O4 – O6 0 ±1 NR NR  

USMCR Enlisted 0 ±1 NR NR  
E1 – E4 0 ±0 NA NA  
E5 – E9 1 ±1 NR NR  

USMCR Officers 0 ±1 NR NR  
O1 – O3 1 ±1 NR NR  
O4 – O6 0 ±1 NR NR  

ANG Enlisted 1 ±1 NR NR  
E1 – E4 0 ±1 NR NR  
E5 – E9 1 ±1 NR NR  

ANG Officers 1 ±1 NR NR  
O1 – O3 0 ±1 NR NR  
O4 – O6 1 ±1 NR NR  

USAFR Enlisted 1 ±1 NR NR  
E1 – E4 0 ±1 NR NR  
E5 – E9 1 ±1 NR NR  

USAFR Officers 1 ±1 NR NR  
O1 – O3 0 ±1 NR NR  
O4 – O6 1 ±1 NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation Support/Uphold Democracy (Haiti, Sep 
94-Sep 96) (Q34d/Q49). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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51. Was your activation for Operation Joint Endeavor/Guard/Forge (Bosnia, Dec 95-present) voluntary, involuntary, or 
both? 

 

1. Voluntary 2. Involuntary 3. Both 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

OVERALL AND COMPONENT           
Total 4 ±1 42 38 21 ±6 

ARNG 4 ±1 32 44 24 ±10 
USAR 5 ±1 33 48 19 ±9 
USNR 2 ±1 NR NR 24 ±7 
USMCR 0 ±1 45 42 12 ±12 
ANG 5 ±2 70 12 18 ±10 
USAFR 4 ±1 60 25 15 ±10 

PAYGRADE           
Enlisted 4 ±1 42 37 21 ±7 

E1 – E4 2 ±1 NR 23 NR ±8 
E1 – E3 0 ±1 NR NR NR  
E4 2 ±1 NR 19 NR ±8 

E5 – E9 5 ±1 41 40 19 ±8 
E5 – E6 5 ±1 38 48 15 ±10 
E7 – E9 6 ±2 46 27 27 ±12 

Officers 6 ±1 41 40 19 ±5 
W1 – W5 5 ±2 27 48 25 ±12 
O1 – O3 5 ±1 42 45 13 ±8 
O4 – O6 7 ±1 42 37 21 ±7 

RESERVE PROGRAM           
Reserve Unit 4 ±1 40 38 21 ±6 
AGR/TAR/AR 4 ±1 51 32 17 ±9 

Title 10 4 ±2 49 32 18 ±15 
Title 32 4 ±2 54 30 NR ±11 

IMA 4 ±2 58 24 17 ±14 
Military Technician 6 ±2 52 29 19 ±11 

PRIOR SERVICE           
Prior Service 5 ±1 43 35 22 ±7 
Non-Prior Service 3 ±1 40 40 20 ±9 

ACTIVATED/DEPLOYED           
Not Activated 2 ±1 43 30 26 ±11 
Activated 7 ±1 41 41 18 ±6 

Activated 30 Days or Less 2 ±2 NR NR NR  
Activated More Than 30 Days 8 ±1 41 41 18 ±6 

Voluntary 10 ±2 57 18 26 ±9 
Involuntary 7 ±2 26 54 20 ±7 
Deployed CONUS 7 ±2 46 33 21 ±11 
Deployed OCONUS 16 ±2 43 42 15 ±7 
Not Deployed 3 ±2 35 NR 19 ±15 

EMPLOYMENT/STUDENT           
Employed Part-time 2 ±2 NR 19 NR ±12 
Employed Full-time 4 ±1 41 36 23 ±7 
Student Part-time 3 ±2 NR NR NR  
Student Full-time 2 ±1 NR NR NR  
Both Employed and Student 2 ±1 37 NR 25 ±14 
Not Employed and Not Student 7 ±3 24 NR NR ±14 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Joint Endeavor/Guard/Forge (Bosnia, Dec 95-present) (Q34e). 
NR:  Not reportable - cell size less than 30 or low precision.  
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51. Was your activation for Operation Joint Endeavor/Guard/Forge (Bosnia, Dec 95-present) voluntary, involuntary, or 
both? 

 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 4 ±1 41 38 21 ±7 
Total Minority 3 ±1 43 38 20 ±9 

Non-Hispanic Black 4 ±1 43 38 18 ±12 
Hispanic 2 ±1 39 40 21 ±12 

GENDER           
Male 4 ±1 40 39 21 ±6 

Enlisted 4 ±1 40 39 21 ±7 
Officers 7 ±1 41 41 18 ±5 

Female 2 ±1 54 24 23 ±12 
Enlisted 2 ±1 57 21 21 ±16 
Officers 4 ±2 44 30 26 ±13 

COMPONENT BY PAYGRADE           
ARNG Enlisted 4 ±1 30 45 25 ±12 

E1 – E4 2 ±2 NR 23 NR ±10 
E5 – E9 6 ±2 24 54 23 ±15 

ARNG Officers 7 ±2 38 42 20 ±8 
O1 – O3 7 ±2 37 44 19 ±10 
O4 – O6 8 ±2 41 37 22 ±12 

USAR Enlisted 4 ±1 35 45 20 ±12 
E1 – E4 1 ±1 NR NR NR  
E5 – E9 6 ±2 35 49 16 ±15 

USAR Officers 8 ±2 28 54 17 ±9 
O1 – O3 5 ±2 28 60 11 ±13 
O4 – O6 11 ±3 28 52 20 ±12 

USNR Enlisted 1 ±1 NR NR 20 ±4 
E1 – E4 1 ±1 NR NR NR  
E5 – E9 2 ±1 NR NR NR  

USNR Officers 2 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 3 ±2 NR NR NR  

USMCR Enlisted 0 ±1 NR NR NR  
E1 – E4 0 ±0 NA NA NA  
E5 – E9 1 ±1 NR NR NR  

USMCR Officers 2 ±1 42 38 20 ±14 
O1 – O3 2 ±2 NR NR NR  
O4 – O6 2 ±1 NR NR NR  

ANG Enlisted 5 ±2 68 12 19 ±12 
E1 – E4 1 ±1 NR NR NR  
E5 – E9 6 ±2 68 13 19 ±13 

ANG Officers 8 ±2 78 9 13 ±9 
O1 – O3 5 ±2 78 11 11 ±13 
O4 – O6 9 ±3 78 8 13 ±11 

USAFR Enlisted 4 ±2 61 26 13 ±13 
E1 – E4 1 ±1 NR NR NR  
E5 – E9 4 ±2 62 26 12 ±14 

USAFR Officers 4 ±1 58 21 21 ±13 
O1 – O3 4 ±2 NR NR NR  
O4 – O6 4 ±2 53 22 NR ±15 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Joint Endeavor/Guard/Forge (Bosnia, Dec 95-present) (Q34e). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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52. How long were you activated?  Operation Joint Endeavor/Guard/Forge (Bosnia, Dec 95-present) 
 

1. 1 month 2. 2 months 3. 3-4 months 
4. 5-6 months 5. 7-9 months 6. 10-12 months 
7. 13 months or more     

 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

OVERALL AND COMPONENT                      
Total 4 ±1 11 5 11  8 47 14 3 ±5 7.3 ±0.5  

ARNG 4 ±1 2 1 NR  9 59 25 2 ±10 8.6 ±0.5  
USAR 5 ±1 2 1 8  8 66 8 7 ±8 8.8 ±1.3  
USNR 1 ±1 16 1 3  NR NR 3 9 ±9 8.7 ±2.6  
USMCR 0 ±1 11 NR 8  25 44 2 4 ±12 6.7 ±1.1  
ANG 5 ±2 40 21 28  4 7 0 0 ±11 2.7 ±0.6  
USAFR 4 ±1 33 13 24  7 5 15 3 ±12 4.3 ±0.7  

PAYGRADE                      
Enlisted 4 ±1 11 5 11  7 47 15 3 ±6 7.4 ±0.6  

E1 – E4 2 ±1 5 1 4  6 63 16 5 ±10 8.5 ±0.9  
E1 – E3 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E4 2 ±1 5 1 4  7 63 16 4 ±10 8.3 ±0.8  

E5 – E9 5 ±1 13 6 13  8 42 15 3 ±8 7.1 ±0.7  
E5 – E6 5 ±1 13 4 10  9 43 17 3 ±11 7.5 ±1.1  
E7 – E9 6 ±2 14 9 18  5 41 10 2 ±10 6.4 ±0.9  

Officers 6 ±1 12 6 9  11 48 11 3 ±5 7.0 ±0.3  
W1 – W5 5 ±2 NR 7 1  10 64 14 1 ±10 7.8 ±0.7  
O1 – O3 5 ±1 9 5 6  9 54 14 2 ±8 7.4 ±0.5  
O4 – O6 7 ±1 14 7 11  12 43 10 3 ±7 6.7 ±0.5  

RESERVE PROGRAM                      
Reserve Unit 4 ±1 11 6 11  8 47 14 3 ±6 7.1 ±0.5  
AGR/TAR/AR 4 ±1 13 3 11  6 46 12 8 ±11 8.8 ±1.6  

Title 10 4 ±2 8 1 7  7 55 15 7 ±14 9.5 ±0.9  
Title 32 4 ±2 19 6 15  5 35 10 NR ±16 8.1 ±3.2  

IMA 4 ±2 10 NR 8  11 51 NR 4 ±13 7.8 ±1.0  
Military Technician 6 ±2 25 20 9  9 30 7 0 ±10 4.9 ±0.7  

PRIOR SERVICE                      
Prior Service 5 ±1 13 3 11  10 42 17 4 ±7 7.4 ±0.8  
Non-Prior Service 3 ±1 9 8 11  6 54 10 3 ±9 7.1 ±0.6  

ACTIVATED/DEPLOYED                      
Not Activated 2 ±1 13 5 9  5 57 6 5 ±8 7.6 ±1.2  
Activated 7 ±1 10 5 12  10 41 19 2 ±6 7.2 ±0.5  

Activated 30 Days or Less 2 ±2 NR NR NR  NR NR NR NR  0.0 ±0.0  
Activated More Than 30 Days 8 ±1 10 6 11  10 42 19 2 ±6 7.2 ±0.5  

Voluntary 10 ±2 11 7 10  12 41 15 4 ±8 7.0 ±0.6  
Involuntary 7 ±2 9 5 13  8 45 20 1 ±7 7.1 ±0.5  
Deployed CONUS 7 ±2 13 8 14  7 39 17 2 ±11 6.9 ±0.9  
Deployed OCONUS 16 ±2 10 5 10  10 39 23 2 ±6 7.2 ±0.5  
Not Deployed 3 ±2 6 7 NR  10 NR 5 2 ±7 7.3 ±1.5  

EMPLOYMENT/STUDENT                      
Employed Part-time 2 ±2 4 2 6  8 NR 13 NR ±9 9.7 ±3.8  
Employed Full-time 4 ±1 14 8 10  9 42 14 3 ±7 6.7 ±0.5  
Student Part-time 3 ±2 5 5 NR  9 NR NR 2 ±8 7.6 ±1.1  
Student Full-time 2 ±1 3 1 6  8 NR 12 NR ±9 10.0 ±3.7  
Both Employed and Student 2 ±1 4 3 13  10 34 NR NR ±14 9.7 ±3.1  
Not Employed and Not Student 7 ±3 NR 1 NR  6 NR 11 1 ±8 7.1 ±1.2  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Joint Endeavor/Guard/Forge (Bosnia, Dec 95-present) (Q34e). 
NR:  Not reportable - cell size less than 30 or low precision.  
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52. How long were you activated?  Operation Joint Endeavor/Guard/Forge (Bosnia, Dec 95-present) 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

RACE/ETHNICITY                      
Non-Hispanic White 4 ±1 12 5 10  8 49 12 3 ±6 7.3 ±0.7  
Total Minority 3 ±1 10 5 11  9 42 19 3 ±9 7.3 ±0.7  

Non-Hispanic Black 4 ±1 9 2 6  6 59 13 5 ±10 8.1 ±0.8  
Hispanic 2 ±1 10 12 14  18 23 23 1 ±13 6.5 ±1.1  

GENDER                      
Male 4 ±1 11 5 10  8 47 15 3 ±6 7.4 ±0.5  

Enlisted 4 ±1 12 5 10  7 46 15 3 ±7 7.4 ±0.7  
Officers 7 ±1 10 7 9  11 48 13 3 ±5 7.1 ±0.3  

Female 2 ±1 12 4 16  7 49 10 2 ±10 6.8 ±0.8  
Enlisted 2 ±1 9 4 18  7 48 12 2 ±12 6.9 ±1.0  
Officers 4 ±2 20 3 11  7 52 3 4 ±10 6.4 ±1.2  

COMPONENT BY PAYGRADE                      
ARNG Enlisted 4 ±1 1 0 NR  8 59 26 1 ±11 8.7 ±0.6  

E1 – E4 2 ±2 0 0 1  5 70 23 1 ±12 8.7 ±0.5  
E5 – E9 6 ±2 2 0 NR  NR 54 27 2 ±15 8.7 ±0.8  

ARNG Officers 7 ±2 3 2 0  12 62 19 2 ±7 8.3 ±0.4  
O1 – O3 7 ±2 2 4 0  12 60 19 3 ±9 8.3 ±0.6  
O4 – O6 8 ±2 4 0 0  12 65 19 0 ±12 8.3 ±0.6  

USAR Enlisted 4 ±1 0 0 8  7 68 8 9 ±12 9.4 ±1.9  
E1 – E4 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 6 ±2 0 0 6  8 68 9 NR ±13 9.7 ±2.3  

USAR Officers 8 ±2 5 2 9  11 61 9 3 ±9 7.7 ±0.5  
O1 – O3 5 ±2 7 NR 6  6 67 12 0 ±13 7.7 ±0.8  
O4 – O6 10 ±3 5 1 10  14 58 7 4 ±11 7.7 ±0.7  

USNR Enlisted 1 ±1 20 NR 1  NR NR 2 8 ±11 8.5 ±1.7  
E1 – E4 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USNR Officers 2 ±1 NR 0 8  10 NR NR 12 ±10 9.1 ±1.4  
O1 – O3 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 3 ±2 NR NR NR  NR NR NR NR  0.0 ±0.0  

USMCR Enlisted 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E1 – E4 0 ±0 NA NA NA  NA NA NA NA  0.0 ±0.0  
E5 – E9 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USMCR Officers 2 ±1 NR 0 14  19 35 3 7 ±14 6.9 ±1.7  
O1 – O3 2 ±2 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 2 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

ANG Enlisted 5 ±2 40 20 28  4 NR 0 0 ±14 2.7 ±0.6  
E1 – E4 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 6 ±2 38 21 30  3 NR 0 0 ±14 2.7 ±0.7  

ANG Officers 8 ±2 39 28 25  5 2 NR 0 ±10 2.4 ±0.4  
O1 – O3 5 ±2 47 22 21  4 4 0 2 ±15 2.4 ±0.6  
O4 – O6 9 ±3 37 29 26  5 1 NR 0 ±12 2.4 ±0.5  

USAFR Enlisted 3 ±2 34 NR 26  4 6 15 2 ±13 4.1 ±0.6  
E1 – E4 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 4 ±2 34 NR 27  5 5 15 1 ±13 3.9 ±0.8  

USAFR Officers 4 ±1 32 14 17  13 NR 17 4 ±12 4.9 ±1.1  
O1 – O3 4 ±2 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 4 ±2 37 11 15  12 0 21 3 ±16 4.6 ±1.1  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Joint Endeavor/Guard/Forge (Bosnia, Dec 95-present) (Q34e). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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53. Did this activation result in deployment?  Operation Joint Endeavor/Guard/Forge (Bosnia, Dec 95-present) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

OVERALL AND COMPONENT        
Total 4 ±1 92 ±4  

ARNG 4 ±1 93 ±7  
USAR 5 ±1 95 ±3  
USNR 2 ±1 81 ±7  
USMCR 0 ±1 83 ±9  
ANG 5 ±2 88 ±8  
USAFR 4 ±1 86 ±7  

PAYGRADE        
Enlisted 4 ±1 91 ±4  

E1 – E4 2 ±1 95 ±4  
E1 – E3 0 ±1 NR   
E4 2 ±1 95 ±4  

E5 – E9 5 ±1 90 ±5  
E5 – E6 5 ±1 89 ±7  
E7 – E9 6 ±2 93 ±4  

Officers 6 ±1 92 ±3  
W1 – W5 5 ±2 85 ±11  
O1 – O3 5 ±1 92 ±5  
O4 – O6 7 ±1 94 ±3  

RESERVE PROGRAM        
Reserve Unit 4 ±1 92 ±4  
AGR/TAR/AR 4 ±1 86 ±8  

Title 10 5 ±2 84 ±9  
Title 32 4 ±2 NR   

IMA 4 ±2 82 ±14  
Military Technician 6 ±2 94 ±4  

PRIOR SERVICE        
Prior Service 5 ±1 92 ±3  
Non-Prior Service 3 ±1 91 ±7  

ACTIVATED/DEPLOYED        
Not Activated 2 ±1 93 ±3  
Activated 7 ±1 91 ±5  

Activated 30 Days or Less 2 ±2 NR   
Activated More Than 30 Days 8 ±1 92 ±5  

Voluntary 10 ±2 92 ±4  
Involuntary 7 ±2 92 ±6  
Deployed CONUS 7 ±2 94 ±6  
Deployed OCONUS 16 ±2 97 ±3  
Not Deployed 3 ±2 NR   

EMPLOYMENT/STUDENT        
Employed Part-time 2 ±2 97 ±3  
Employed Full-time 4 ±1 93 ±3  
Student Part-time 3 ±2 94 ±6  
Student Full-time 2 ±1 94 ±6  
Both Employed and Student 2 ±1 93 ±6  
Not Employed and Not Student 7 ±3 NR   

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Joint Endeavor/Guard/Forge (Bosnia, Dec 95-present) (Q34e). 
NR:  Not reportable - cell size less than 30 or low precision.  
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53. Did this activation result in deployment?  Operation Joint Endeavor/Guard/Forge (Bosnia, Dec 95-present) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

RACE/ETHNICITY        
Non-Hispanic White 4 ±1 92 ±5 
Total Minority 3 ±1 90 ±4 

Non-Hispanic Black 4 ±1 89 ±5 
Hispanic 2 ±1 87 ±8 

GENDER        
Male 4 ±1 92 ±4 

Enlisted 4 ±1 92 ±5 
Officers 7 ±1 94 ±3 

Female 2 ±1 87 ±6 
Enlisted 2 ±1 88 ±7 
Officers 4 ±2 84 ±9 

COMPONENT BY PAYGRADE        
ARNG Enlisted 4 ±1 93 ±8 

E1 – E4 2 ±2 100 ±1 
E5 – E9 6 ±2 NR  

ARNG Officers 7 ±2 91 ±5 
O1 – O3 7 ±2 88 ±8 
O4 – O6 8 ±2 96 ±5 

USAR Enlisted 4 ±1 94 ±4 
E1 – E4 1 ±1 NR  
E5 – E9 6 ±2 93 ±4 

USAR Officers 8 ±2 95 ±4 
O1 – O3 5 ±2 95 ±7 
O4 – O6 10 ±3 96 ±4 

USNR Enlisted 1 ±1 78 ±9 
E1 – E4 1 ±1 NR  
E5 – E9 2 ±1 NR  

USNR Officers 2 ±1 88 ±6 
O1 – O3 1 ±1 NR  
O4 – O6 3 ±2 NR  

USMCR Enlisted 0 ±1 NR  
E1 – E4 0 ±0 NA  
E5 – E9 1 ±1 NR  

USMCR Officers 2 ±1 75 ±15 
O1 – O3 2 ±2 NR  
O4 – O6 2 ±1 NR  

ANG Enlisted 5 ±2 87 ±10 
E1 – E4 1 ±1 NR  
E5 – E9 6 ±2 90 ±10 

ANG Officers 8 ±2 93 ±6 
O1 – O3 5 ±2 91 ±10 
O4 – O6 9 ±3 93 ±7 

USAFR Enlisted 4 ±2 85 ±8 
E1 – E4 1 ±1 NR  
E5 – E9 4 ±2 85 ±9 

USAFR Officers 4 ±1 88 ±8 
O1 – O3 4 ±2 NR  
O4 – O6 4 ±2 89 ±9 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Joint Endeavor/Guard/Forge (Bosnia, Dec 95-present) (Q34e). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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54. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Operation Joint Endeavor/Guard/Forge (Bosnia, Dec 95-present) 

 

1. CONUS 2. OCONUS   
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

OVERALL AND COMPONENT         
Total 4 ±1 4 96 ±2 

ARNG 4 ±1 2 98 ±2 
USAR 4 ±1 8 92 ±5 
USNR 1 ±1 7 93 ±6 
USMCR 0 ±1 0 100 ±0 
ANG 5 ±2 1 99 ±2 
USAFR 3 ±1 8 92 ±8 

PAYGRADE         
Enlisted 3 ±1 5 95 ±3 

E1 – E4 2 ±1 6 94 ±4 
E1 – E3 0 ±1 NR NR  
E4 2 ±1 3 97 ±4 

E5 – E9 5 ±1 5 95 ±3 
E5 – E6 4 ±1 4 96 ±4 
E7 – E9 6 ±2 5 95 ±4 

Officers 6 ±1 3 97 ±2 
W1 – W5 5 ±2 NR NR  
O1 – O3 5 ±1 2 98 ±2 
O4 – O6 6 ±1 3 97 ±3 

RESERVE PROGRAM         
Reserve Unit 4 ±1 4 96 ±2 
AGR/TAR/AR 3 ±1 9 91 ±8 

Title 10 4 ±2 8 92 ±9 
Title 32 4 ±2 NR NR  

IMA 3 ±1 2 98 ±3 
Military Technician 5 ±2 4 96 ±5 

PRIOR SERVICE         
Prior Service 4 ±1 6 94 ±3 
Non-Prior Service 3 ±1 1 99 ±2 

ACTIVATED/DEPLOYED         
Not Activated 2 ±1 6 94 ±5 
Activated 7 ±1 3 97 ±2 

Activated 30 Days or Less 1 ±1 NR NR  
Activated More Than 30 Days 7 ±1 3 97 ±2 

Voluntary 9 ±2 4 96 ±2 
Involuntary 7 ±1 4 96 ±2 
Deployed CONUS 7 ±2 6 94 ±4 
Deployed OCONUS 16 ±2 3 97 ±2 
Not Deployed 2 ±1 3 97 ±2 

EMPLOYMENT/STUDENT         
Employed Part-time 2 ±2 NR NR  
Employed Full-time 4 ±1 3 97 ±2 
Student Part-time 3 ±2 NR NR  
Student Full-time 2 ±1 NR NR  
Both Employed and Student 2 ±1 NR NR  
Not Employed and Not Student 6 ±3 1 99 ±2 

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation Joint Endeavor/Guard/Forge (Bosnia, 
Dec 95-present) (Q34e/Q53). 
NR:  Not reportable - cell size less than 30 or low precision.  
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54. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Operation Joint Endeavor/Guard/Forge (Bosnia, Dec 95-present) 

 

Percentages  Percent 
Responding 1 2 

Max 
ME 

RACE/ETHNICITY         
Non-Hispanic White 4 ±1 4 96 ±3 
Total Minority 3 ±1 5 95 ±3 

Non-Hispanic Black 4 ±1 5 95 ±3 
Hispanic 2 ±1 2 98 ±3 

GENDER         
Male 4 ±1 5 95 ±2 

Enlisted 4 ±1 5 95 ±3 
Officers 6 ±1 3 97 ±2 

Female 2 ±1 2 98 ±2 
Enlisted 2 ±1 2 98 ±3 
Officers 4 ±1 1 99 ±1 

COMPONENT BY PAYGRADE         
ARNG Enlisted 4 ±1 3 97 ±3 

E1 – E4 2 ±2 NR NR  
E5 – E9 5 ±2 3 97 ±3 

ARNG Officers 6 ±1 2 98 ±2 
O1 – O3 6 ±2 2 98 ±3 
O4 – O6 7 ±2 NR NR  

USAR Enlisted 4 ±1 11 89 ±8 
E1 – E4 1 ±1 NR NR  
E5 – E9 6 ±2 10 90 ±10 

USAR Officers 8 ±2 2 98 ±2 
O1 – O3 5 ±2 1 99 ±1 
O4 – O6 10 ±3 3 97 ±3 

USNR Enlisted 1 ±1 NR NR  
E1 – E4 1 ±1 NR NR  
E5 – E9 1 ±1 NR NR  

USNR Officers 2 ±1 NR NR  
O1 – O3 1 ±1 NR NR  
O4 – O6 2 ±2 NR NR  

USMCR Enlisted 0 ±1 NR NR  
E1 – E4 0 ±0 NA NA  
E5 – E9 1 ±1 NR NR  

USMCR Officers 1 ±1 NR NR  
O1 – O3 2 ±2 NR NR  
O4 – O6 1 ±1 NR NR  

ANG Enlisted 4 ±2 1 99 ±2 
E1 – E4 1 ±1 NR NR  
E5 – E9 5 ±2 1 99 ±2 

ANG Officers 7 ±2 0 100 ±1 
O1 – O3 4 ±2 0 100 ±0 
O4 – O6 8 ±2 0 100 ±1 

USAFR Enlisted 3 ±2 NR NR  
E1 – E4 1 ±1 NR NR  
E5 – E9 4 ±2 NR NR  

USAFR Officers 3 ±1 11 89 ±9 
O1 – O3 3 ±2 NR NR  
O4 – O6 4 ±2 NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation Joint Endeavor/Guard/Forge (Bosnia, 
Dec 95-present) (Q34e/Q53). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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55. Was your activation for Operation Desert Thunder/Fox (Iraqi Crisis-SW Asia, Oct 97-present) voluntary, involuntary, or 
both? 

 

1. Voluntary 2. Involuntary 3. Both 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

OVERALL AND COMPONENT           
Total 1 ±1 48 31 20 ±7 

ARNG 0 ±1 16 66 18 ±14 
USAR 1 ±1 56 20 25 ±4 
USNR 1 ±1 NR NR NR  
USMCR 0 ±1 12 70 18 ±12 
ANG 2 ±1 NR NR NR  
USAFR 2 ±1 51 33 15 ±8 

PAYGRADE           
Enlisted 1 ±1 47 32 22 ±8 

E1 – E4 0 ±1 24 50 26 ±5 
E1 – E3 0 ±1 NR NR NR  
E4 1 ±1 NR NR NR  

E5 – E9 1 ±1 55 25 20 ±11 
E5 – E6 1 ±1 56 23 21 ±14 
E7 – E9 1 ±1 53 31 17 ±14 

Officers 1 ±1 55 31 14 ±7 
W1 – W5 1 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 1 ±1 63 28 10 ±10 

RESERVE PROGRAM           
Reserve Unit 1 ±1 47 33 21 ±8 
AGR/TAR/AR 1 ±1 NR NR NR  

Title 10 1 ±1 NR NR NR  
Title 32 1 ±1 NR NR NR  

IMA 1 ±1 83 NR 9 ±12 
Military Technician 1 ±1 64 26 11 ±16 

PRIOR SERVICE           
Prior Service 1 ±1 52 33 15 ±9 
Non-Prior Service 0 ±1 36 28 36 ±16 

ACTIVATED/DEPLOYED           
Not Activated 0 ±1 NR NR 19 ±14 
Activated 2 ±1 46 34 20 ±9 

Activated 30 Days or Less 0 ±1 NR NR NR  
Activated More Than 30 Days 2 ±1 45 34 20 ±9 

Voluntary 3 ±1 56 15 29 ±13 
Involuntary 2 ±1 32 46 23 ±11 
Deployed CONUS 3 ±2 35 42 23 ±14 
Deployed OCONUS 3 ±1 49 30 22 ±14 
Not Deployed 1 ±1 35 26 39 ±15 

EMPLOYMENT/STUDENT           
Employed Part-time 0 ±1 NR NR NR  
Employed Full-time 1 ±1 51 25 24 ±14 
Student Part-time 1 ±1 NR NR NR  
Student Full-time 0 ±1 NR NR NR  
Both Employed and Student 1 ±1 NR NR 14 ±12 
Not Employed and Not Student 1 ±1 NR NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Desert Thunder/Fox (Iraqi Crisis-SW Asia, Oct 97-present) (Q34f). 
NR:  Not reportable - cell size less than 30 or low precision.  
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55. Was your activation for Operation Desert Thunder/Fox (Iraqi Crisis-SW Asia, Oct 97-present) voluntary, involuntary, or 
both? 

 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 1 ±1 55 27 18 ±8 
Total Minority 1 ±1 26 45 29 ±16 

Non-Hispanic Black 1 ±1 17 39 44 ±16 
Hispanic 0 ±1 30 41 29 ±13 

GENDER           
Male 1 ±1 46 33 21 ±8 

Enlisted 1 ±1 44 33 22 ±9 
Officers 1 ±1 57 32 11 ±8 

Female 0 ±1 69 14 17 ±7 
Enlisted 0 ±1 NR NR NR  
Officers 0 ±1 NR NR NR  

COMPONENT BY PAYGRADE           
ARNG Enlisted 0 ±1 NR NR NR  

E1 – E4 0 ±1 NR NR NR  
E5 – E9 0 ±1 NR NR NR  

ARNG Officers 0 ±1 NR NR NR  
O1 – O3 0 ±1 NR NR NR  
O4 – O6 0 ±1 NR NR NR  

USAR Enlisted 1 ±1 NR NR NR  
E1 – E4 1 ±1 NR NR NR  
E5 – E9 1 ±1 NR NR NR  

USAR Officers 1 ±1 NR NR NR  
O1 – O3 0 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

USNR Enlisted 1 ±1 NR NR NR  
E1 – E4 1 ±1 NR NR NR  
E5 – E9 0 ±1 NR NR NR  

USNR Officers 0 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 0 ±1 NR NR NR  

USMCR Enlisted 0 ±1 NR NR NR  
E1 – E4 0 ±1 NR NR NR  
E5 – E9 1 ±1 NR NR NR  

USMCR Officers 1 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

ANG Enlisted 2 ±1 NR NR NR  
E1 – E4 1 ±1 NR NR NR  
E5 – E9 3 ±2 NR NR NR  

ANG Officers 2 ±1 66 NR 21 ±16 
O1 – O3 2 ±1 NR NR NR  
O4 – O6 3 ±2 NR NR NR  

USAFR Enlisted 2 ±1 48 35 16 ±10 
E1 – E4 0 ±1 NR NR NR  
E5 – E9 2 ±1 47 36 16 ±11 

USAFR Officers 2 ±1 63 26 12 ±12 
O1 – O3 1 ±1 NR NR NR  
O4 – O6 2 ±1 68 25 7 ±12 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Desert Thunder/Fox (Iraqi Crisis-SW Asia, Oct 97-present) (Q34f). 
NR:  Not reportable - cell size less than 30 or low precision.  
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56. How long were you activated?  Operation Desert Thunder/Fox (Iraqi Crisis-SW Asia, Oct 97-present) 
 

1. 1 month 2. 2 months 3. 3-4 months 
4. 5-6 months 5. 7-9 months 6. 10-12 months 
7. 13 months or more     

 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

OVERALL AND COMPONENT                      
Total 1 ±1 19 12 25  23 6 10 5 ±8 6.0 ±1.2  

ARNG 0 ±1 2 4 15  60 NR 2 NR ±6 7.7 ±4.1  
USAR 1 ±1 5 4 16  NR NR 25 0 ±4 6.8 ±1.7  
USNR 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
USMCR 0 ±1 6 0 22  NR NR 23 11 ±11 7.8 ±2.0  
ANG 2 ±1 33 NR NR  10 1 4 1 ±12 3.1 ±0.8  
USAFR 2 ±1 21 NR NR  6 0 9 7 ±6 5.3 ±1.8  

PAYGRADE                      
Enlisted 1 ±1 17 10 25  25 7 11 5 ±10 6.4 ±1.0  

E1 – E4 0 ±1 1 2 9  49 NR 25 9 ±7 10.7 ±4.6  
E1 – E3 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E4 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

E5 – E9 1 ±1 22 13 30  17 NR 6 4 ±13 5.0 ±1.3  
E5 – E6 1 ±1 25 NR 28  19 NR 5 2 ±15 4.4 ±1.0  
E7 – E9 1 ±1 14 NR NR  NR NR 8 NR ±8 6.9 ±3.8  

Officers 1 ±1 31 18 24  17 3 3 3 ±8 3.6 ±0.5  
W1 – W5 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 1 ±1 37 16 29  10 4 2 2 ±11 3.2 ±0.6  

RESERVE PROGRAM                      
Reserve Unit 1 ±1 19 13 24  25 6 9 3 ±9 5.3 ±0.7  
AGR/TAR/AR 1 ±1 19 3 33  9 NR 1 NR ±15 12.9 ±6.7  

Title 10 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Title 32 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

IMA 1 ±1 27 4 NR  13 1 32 2 ±15 6.0 ±2.9  
Military Technician 1 ±1 NR NR 17  NR 3 12 3 ±9 3.8 ±1.7  

PRIOR SERVICE                      
Prior Service 1 ±1 19 12 22  25 NR 11 4 ±10 5.8 ±1.3  
Non-Prior Service 0 ±1 17 10 NR  20 5 7 8 ±10 6.7 ±3.0  

ACTIVATED/DEPLOYED                      
Not Activated 0 ±1 20 2 NR  NR NR 18 11 ±11 10.3 ±5.0  
Activated 2 ±1 19 13 28  21 7 8 4 ±10 5.3 ±1.2  

Activated 30 Days or Less 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Activated More Than 30 Days 2 ±1 19 13 28  21 7 9 4 ±10 5.4 ±1.2  

Voluntary 3 ±1 19 17 28  15 NR 9 5 ±13 5.6 ±1.8  
Involuntary 2 ±1 16 11 32  25 NR 6 3 ±11 4.7 ±0.7  
Deployed CONUS 3 ±2 22 7 33  27 3 4 4 ±12 4.9 ±1.8  
Deployed OCONUS 3 ±1 16 16 33  10 NR 12 4 ±14 5.4 ±1.6  
Not Deployed 1 ±1 26 NR 12  30 2 4 9 ±11 6.3 ±3.4  

EMPLOYMENT/STUDENT                      
Employed Part-time 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Employed Full-time 1 ±1 22 16 28  17 2 11 2 ±14 4.5 ±0.9  
Student Part-time 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Student Full-time 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Both Employed and Student 1 ±1 5 NR NR  NR 2 16 1 ±12 5.4 ±1.7  
Not Employed and Not Student 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Desert Thunder/Fox (Iraqi Crisis-SW Asia, Oct 97-present) (Q34f). 
NR:  Not reportable - cell size less than 30 or low precision.  
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56. How long were you activated?  Operation Desert Thunder/Fox (Iraqi Crisis-SW Asia, Oct 97-present) 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

RACE/ETHNICITY                      
Non-Hispanic White 1 ±1 23 13 21  21 NR 11 4 ±10 5.6 ±1.3  
Total Minority 1 ±1 7 8 NR  31 3 4 10 ±12 7.2 ±2.8  

Non-Hispanic Black 1 ±1 3 3 36  43 4 NR 9 ±16 5.8 ±1.4  
Hispanic 0 ±1 11 7 22  25 NR 9 NR ±15 13.6 ±8.9  

GENDER                      
Male 1 ±1 15 13 26  25 7 9 5 ±9 6.2 ±1.1  

Enlisted 1 ±1 13 11 27  26 8 11 5 ±10 6.6 ±1.3  
Officers 1 ±1 31 19 23  18 4 2 3 ±9 3.6 ±0.5  

Female 0 ±1 58 1 11  10 0 13 6 ±10 4.1 ±3.1  
Enlisted 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Officers 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

COMPONENT BY PAYGRADE                      
ARNG Enlisted 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

E1 – E4 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

ARNG Officers 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USAR Enlisted 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E1 – E4 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USAR Officers 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USNR Enlisted 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E1 – E4 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USNR Officers 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USMCR Enlisted 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E1 – E4 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USMCR Officers 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

ANG Enlisted 2 ±1 31 NR NR  10 NR 4 1 ±13 3.2 ±0.8  
E1 – E4 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 3 ±2 34 NR NR  6 NR 5 1 ±14 3.1 ±0.9  

ANG Officers 2 ±1 NR NR NR  11 0 1 0 ±9 2.4 ±0.7  
O1 – O3 2 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 3 ±2 NR NR NR  NR NR NR NR  0.0 ±0.0  

USAFR Enlisted 2 ±1 17 NR NR  7 0 10 9 ±8 6.0 ±2.1  
E1 – E4 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 2 ±1 17 NR NR  7 0 10 9 ±8 6.0 ±2.4  

USAFR Officers 1 ±1 NR 19 NR  6 0 3 2 ±13 2.9 ±0.8  
O1 – O3 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 2 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Desert Thunder/Fox (Iraqi Crisis-SW Asia, Oct 97-present) (Q34f). 
NR:  Not reportable - cell size less than 30 or low precision.  
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57. Did this activation result in deployment?  Operation Desert Thunder/Fox (Iraqi Crisis-SW Asia, Oct 97-present) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

OVERALL AND COMPONENT        
Total 1 ±1 75 ±6  

ARNG 0 ±1 83 ±13  
USAR 1 ±1 69 ±12  
USNR 1 ±1 NR   
USMCR 0 ±1 NR   
ANG 2 ±1 88 ±6  
USAFR 2 ±1 NR   

PAYGRADE        
Enlisted 1 ±1 75 ±7  

E1 – E4 0 ±1 73 ±6  
E1 – E3 0 ±1 NR   
E4 1 ±1 NR   

E5 – E9 1 ±1 76 ±8  
E5 – E6 1 ±1 81 ±8  
E7 – E9 1 ±1 NR   

Officers 1 ±1 74 ±7  
W1 – W5 0 ±1 NR   
O1 – O3 0 ±1 NR   
O4 – O6 1 ±1 77 ±8  

RESERVE PROGRAM        
Reserve Unit 1 ±1 78 ±6  
AGR/TAR/AR 1 ±1 NR   

Title 10 1 ±1 NR   
Title 32 1 ±1 NR   

IMA 1 ±1 NR   
Military Technician 1 ±1 73 ±15  

PRIOR SERVICE        
Prior Service 1 ±1 74 ±7  
Non-Prior Service 0 ±1 79 ±11  

ACTIVATED/DEPLOYED        
Not Activated 0 ±1 85 ±12  
Activated 2 ±1 74 ±7  

Activated 30 Days or Less 0 ±1 NR   
Activated More Than 30 Days 2 ±1 74 ±7  

Voluntary 3 ±1 69 ±9  
Involuntary 2 ±1 78 ±8  
Deployed CONUS 3 ±2 87 ±7  
Deployed OCONUS 3 ±1 83 ±6  
Not Deployed 1 ±1 NR   

EMPLOYMENT/STUDENT        
Employed Part-time 0 ±1 NR   
Employed Full-time 1 ±1 75 ±8  
Student Part-time 1 ±1 NR   
Student Full-time 0 ±1 NR   
Both Employed and Student 1 ±1 81 ±14  
Not Employed and Not Student 1 ±1 NR   

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Desert Thunder/Fox (Iraqi Crisis-SW Asia, Oct 97-present) (Q34f). 
NR:  Not reportable - cell size less than 30 or low precision.  
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57. Did this activation result in deployment?  Operation Desert Thunder/Fox (Iraqi Crisis-SW Asia, Oct 97-present) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

RACE/ETHNICITY        
Non-Hispanic White 1 ±1 75 ±6 
Total Minority 1 ±1 74 ±15 

Non-Hispanic Black 1 ±1 NR  
Hispanic 0 ±1 75 ±13 

GENDER        
Male 1 ±1 77 ±6 

Enlisted 1 ±1 77 ±7 
Officers 1 ±1 75 ±7 

Female 0 ±1 60 ±5 
Enlisted 0 ±1 NR  
Officers 0 ±1 NR  

COMPONENT BY PAYGRADE        
ARNG Enlisted 0 ±1 NR  

E1 – E4 0 ±1 NR  
E5 – E9 0 ±1 NR  

ARNG Officers 0 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 0 ±1 NR  

USAR Enlisted 1 ±1 NR  
E1 – E4 1 ±1 NR  
E5 – E9 1 ±1 NR  

USAR Officers 1 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 1 ±1 NR  

USNR Enlisted 1 ±1 NR  
E1 – E4 1 ±1 NR  
E5 – E9 0 ±1 NR  

USNR Officers 0 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 0 ±1 NR  

USMCR Enlisted 0 ±1 NR  
E1 – E4 0 ±1 NR  
E5 – E9 1 ±1 NR  

USMCR Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 1 ±1 NR  

ANG Enlisted 2 ±1 88 ±7 
E1 – E4 1 ±1 NR  
E5 – E9 3 ±2 92 ±6 

ANG Officers 2 ±1 92 ±6 
O1 – O3 2 ±1 NR  
O4 – O6 3 ±2 NR  

USAFR Enlisted 2 ±1 NR  
E1 – E4 0 ±1 NR  
E5 – E9 2 ±1 NR  

USAFR Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 2 ±1 NR  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Desert Thunder/Fox (Iraqi Crisis-SW Asia, Oct 97-present) (Q34f). 
NR:  Not reportable - cell size less than 30 or low precision.  
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58. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside of the contiguous 48 
states (OCONUS)?  Operation Desert Thunder/Fox (Iraqi Crisis-SW Asia, Oct 97-present) 

 

1. CONUS 2. OCONUS   
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

OVERALL AND COMPONENT         
Total 1 ±1 21 79 ±4 

ARNG 0 ±1 NR NR  
USAR 1 ±1 17 83 ±1 
USNR 0 ±1 NR NR  
USMCR 0 ±1 NR NR  
ANG 2 ±1 10 90 ±7 
USAFR 1 ±1 24 76 ±10 

PAYGRADE         
Enlisted 1 ±1 22 78 ±4 

E1 – E4 0 ±1 NR NR  
E1 – E3 0 ±1 NR NR  
E4 0 ±1 NR NR  

E5 – E9 1 ±1 11 89 ±5 
E5 – E6 1 ±1 9 91 ±5 
E7 – E9 1 ±1 NR NR  

Officers 1 ±1 19 81 ±5 
W1 – W5 0 ±1 NR NR  
O1 – O3 0 ±1 NR NR  
O4 – O6 1 ±1 14 86 ±7 

RESERVE PROGRAM         
Reserve Unit 1 ±1 21 79 ±4 
AGR/TAR/AR 1 ±1 16 84 ±5 

Title 10 1 ±1 NR NR  
Title 32 1 ±1 NR NR  

IMA 0 ±1 NR NR  
Military Technician 1 ±1 4 96 ±6 

PRIOR SERVICE         
Prior Service 1 ±1 22 78 ±5 
Non-Prior Service 0 ±1 21 79 ±8 

ACTIVATED/DEPLOYED         
Not Activated 0 ±1 NR NR  
Activated 1 ±1 21 79 ±4 

Activated 30 Days or Less 0 ±1 NR NR  
Activated More Than 30 Days 2 ±1 22 78 ±4 

Voluntary 2 ±1 7 93 ±4 
Involuntary 2 ±1 25 75 ±6 
Deployed CONUS 3 ±2 33 67 ±8 
Deployed OCONUS 3 ±1 7 93 ±4 
Not Deployed 0 ±1 NR NR  

EMPLOYMENT/STUDENT         
Employed Part-time 0 ±1 NR NR  
Employed Full-time 1 ±1 12 88 ±4 
Student Part-time 1 ±1 NR NR  
Student Full-time 0 ±1 NR NR  
Both Employed and Student 0 ±1 NR NR  
Not Employed and Not Student 1 ±1 NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation Desert Thunder/Fox (Iraqi Crisis-SW 
Asia, Oct 97-present) (Q34f/Q57). 
NR:  Not reportable - cell size less than 30 or low precision.  
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58. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside of the contiguous 48 
states (OCONUS)?  Operation Desert Thunder/Fox (Iraqi Crisis-SW Asia, Oct 97-present) 

 

Percentages  Percent 
Responding 1 2 

Max 
ME 

RACE/ETHNICITY         
Non-Hispanic White 1 ±1 20 80 ±4 
Total Minority 0 ±1 26 74 ±13 

Non-Hispanic Black 0 ±1 NR NR  
Hispanic 0 ±1 NR NR  

GENDER         
Male 1 ±1 22 78 ±4 

Enlisted 1 ±1 23 77 ±4 
Officers 1 ±1 20 80 ±5 

Female 0 ±1 NR NR  
Enlisted 0 ±1 NR NR  
Officers 0 ±1 NR NR  

COMPONENT BY PAYGRADE         
ARNG Enlisted 0 ±1 NR NR  

E1 – E4 0 ±1 NR NR  
E5 – E9 0 ±1 NR NR  

ARNG Officers 0 ±1 NR NR  
O1 – O3 0 ±1 NR NR  
O4 – O6 0 ±1 NR NR  

USAR Enlisted 1 ±1 NR NR  
E1 – E4 0 ±1 NR NR  
E5 – E9 1 ±1 NR NR  

USAR Officers 0 ±1 NR NR  
O1 – O3 0 ±1 NR NR  
O4 – O6 1 ±1 NR NR  

USNR Enlisted 0 ±1 NR NR  
E1 – E4 1 ±1 NR NR  
E5 – E9 0 ±1 NR NR  

USNR Officers 0 ±1 NR NR  
O1 – O3 0 ±0 NA NA  
O4 – O6 0 ±1 NR NR  

USMCR Enlisted 0 ±1 NR NR  
E1 – E4 0 ±1 NR NR  
E5 – E9 1 ±1 NR NR  

USMCR Officers 1 ±1 NR NR  
O1 – O3 1 ±1 NR NR  
O4 – O6 1 ±1 NR NR  

ANG Enlisted 2 ±1 11 89 ±8 
E1 – E4 0 ±1 NR NR  
E5 – E9 2 ±2 9 91 ±8 

ANG Officers 2 ±1 NR NR  
O1 – O3 1 ±1 NR NR  
O4 – O6 3 ±2 NR NR  

USAFR Enlisted 1 ±1 24 76 ±13 
E1 – E4 0 ±1 NR NR  
E5 – E9 1 ±1 25 75 ±13 

USAFR Officers 1 ±1 NR NR  
O1 – O3 0 ±1 NR NR  
O4 – O6 1 ±1 NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation Desert Thunder/Fox (Iraqi Crisis-SW 
Asia, Oct 97-present) (Q34f/Q57). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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59. Was your activation for Operation New Horizons-Hurricane Mitch (Central America, Nov 98-Aug 99) voluntary, 
involuntary, or both? 

 

1. Voluntary 2. Involuntary 3. Both 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

OVERALL AND COMPONENT           
Total 1 ±1 55 18 27 ±9 

ARNG 1 ±1 52 8 40 ±11 
USAR 1 ±1 56 NR 8 ±16 
USNR 0 ±1 NR NR NR  
USMCR 0 ±1 NR NR NR  
ANG 0 ±1 NR NR NR  
USAFR 0 ±1 NR NR NR  

PAYGRADE           
Enlisted 1 ±1 50 19 31 ±10 

E1 – E4 0 ±1 NR NR NR  
E1 – E3 0 ±1 NR NR NR  
E4 0 ±1 NR NR NR  

E5 – E9 1 ±1 55 21 24 ±12 
E5 – E6 1 ±1 58 NR 19 ±17 
E7 – E9 1 ±1 50 NR 33 ±15 

Officers 1 ±1 71 15 13 ±13 
W1 – W5 2 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR 14 ±10 

RESERVE PROGRAM           
Reserve Unit 1 ±1 54 20 26 ±10 
AGR/TAR/AR 1 ±1 46 NR NR ±14 

Title 10 1 ±1 NR NR NR  
Title 32 1 ±1 NR NR NR  

IMA 1 ±1 NR NR NR  
Military Technician 1 ±1 42 18 40 ±15 

PRIOR SERVICE           
Prior Service 1 ±1 44 28 28 ±15 
Non-Prior Service 1 ±1 66 8 27 ±7 

ACTIVATED/DEPLOYED           
Not Activated 0 ±1 70 NR 20 ±16 
Activated 1 ±1 46 23 31 ±11 

Activated 30 Days or Less 2 ±3 NR NR NR  
Activated More Than 30 Days 1 ±1 61 28 11 ±14 

Voluntary 1 ±1 77 8 15 ±7 
Involuntary 1 ±1 NR NR 10 ±7 
Deployed CONUS 1 ±1 65 NR 18 ±11 
Deployed OCONUS 1 ±1 47 NR 15 ±14 
Not Deployed 0 ±1 NR NR NR  

EMPLOYMENT/STUDENT           
Employed Part-time 0 ±1 NR NR NR  
Employed Full-time 1 ±1 48 20 32 ±11 
Student Part-time 1 ±2 NR NR NR  
Student Full-time 1 ±1 NR NR NR  
Both Employed and Student 1 ±1 NR NR NR  
Not Employed and Not Student 0 ±1 NR NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
New Horizons-Hurricane Mitch (Central America, Nov 98-Aug 99) (Q34g). 
NR:  Not reportable - cell size less than 30 or low precision.  
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59. Was your activation for Operation New Horizons-Hurricane Mitch (Central America, Nov 98-Aug 99) voluntary, 
involuntary, or both? 

 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 0 ±1 52 13 35 ±7 
Total Minority 1 ±1 59 NR 16 ±15 

Non-Hispanic Black 1 ±1 NR NR NR  
Hispanic 1 ±1 NR NR NR  

GENDER           
Male 1 ±1 52 19 29 ±9 

Enlisted 1 ±1 47 20 33 ±11 
Officers 1 ±1 72 14 15 ±14 

Female 0 ±1 NR NR NR  
Enlisted 0 ±1 NR NR NR  
Officers 0 ±1 NR NR NR  

COMPONENT BY PAYGRADE           
ARNG Enlisted 1 ±1 NR NR NR  

E1 – E4 0 ±1 NR NR NR  
E5 – E9 1 ±1 NR NR NR  

ARNG Officers 1 ±1 NR NR 19 ±14 
O1 – O3 1 ±1 NR NR NR  
O4 – O6 2 ±2 NR NR NR  

USAR Enlisted 1 ±1 NR NR 9 ±8 
E1 – E4 0 ±1 NR NR NR  
E5 – E9 2 ±1 NR NR 10 ±9 

USAR Officers 1 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

USNR Enlisted 0 ±1 NR NR NR  
E1 – E4 0 ±1 NR NR NR  
E5 – E9 0 ±1 NR NR NR  

USNR Officers 0 ±1 NR NR NR  
O1 – O3 0 ±0 NA NA NA  
O4 – O6 0 ±1 NR NR NR  

USMCR Enlisted 0 ±1 NR NR NR  
E1 – E4 0 ±1 NR NR NR  
E5 – E9 0 ±1 NR NR NR  

USMCR Officers 0 ±1 NR NR NR  
O1 – O3 0 ±0 NA NA NA  
O4 – O6 0 ±1 NR NR NR  

ANG Enlisted 0 ±1 NR NR NR  
E1 – E4 0 ±1 NR NR NR  
E5 – E9 0 ±1 NR NR NR  

ANG Officers 0 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 0 ±1 NR NR NR  

USAFR Enlisted 0 ±1 NR NR NR  
E1 – E4 0 ±0 NA NA NA  
E5 – E9 0 ±1 NR NR NR  

USAFR Officers 0 ±1 NR NR NR  
O1 – O3 0 ±1 NR NR NR  
O4 – O6 0 ±1 NR NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
New Horizons-Hurricane Mitch (Central America, Nov 98-Aug 99) (Q34g). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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60. How long were you activated?  Operation New Horizons-Hurricane Mitch (Central America, Nov 98-Aug 99) 
 

1. 1 month 2. 2 months 3. 3-4 months 
4. 5-6 months 5. 7-9 months 6. 10 months 

 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Months Activated 

OVERALL AND COMPONENT                    
Total 1 ±1 64 10 15  9 1 1 ±8 2.0 ±0.5  

ARNG 1 ±1 63 2 27  8 0 0 ±10 2.0 ±0.7  
USAR 1 ±1 NR NR NR  NR 2 3 ±1 2.2 ±0.8  
USNR 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
USMCR 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
ANG 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
USAFR 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  

PAYGRADE                    
Enlisted 0 ±1 66 10 17  5 0 2 ±10 1.9 ±0.5  

E1 – E4 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
E1 – E3 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
E4 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  

E5 – E9 1 ±1 58 14 19  7 0 2 ±12 2.1 ±0.7  
E5 – E6 1 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
E7 – E9 1 ±1 NR NR NR  NR NR NR  0.0 ±0.0  

Officers 1 ±1 53 10 9  NR 3 0 ±15 2.7 ±0.8  
W1 – W5 2 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
O1 – O3 1 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
O4 – O6 1 ±1 NR 7 NR  NR 5 0 ±6 3.1 ±1.3  

RESERVE PROGRAM                    
Reserve Unit 1 ±1 66 11 14  9 1 0 ±9 1.9 ±0.4  
AGR/TAR/AR 1 ±1 NR 9 NR  NR 0 0 ±8 2.5 ±1.0  

Title 10 1 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
Title 32 1 ±1 NR NR NR  NR NR NR  0.0 ±0.0  

IMA 1 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
Military Technician 1 ±1 60 16 NR  NR 2 0 ±15 2.1 ±0.7  

PRIOR SERVICE                    
Prior Service 1 ±1 63 13 6  15 0 2 ±10 2.3 ±0.7  
Non-Prior Service 0 ±1 64 NR 24  4 1 0 ±12 1.8 ±0.7  

ACTIVATED/DEPLOYED                    
Not Activated 0 ±1 40 15 31  NR 0 3 ±15 2.6 ±0.8  
Activated 1 ±1 77 7 6  9 1 0 ±12 1.7 ±0.5  

Activated 30 Days or Less 2 ±3 NR NR NR  NR NR NR  0.0 ±0.0  
Activated More Than 30 Days 1 ±1 67 11 NR  14 2 0 ±15 2.0 ±0.6  

Voluntary 1 ±1 57 11 NR  12 4 0 ±14 2.3 ±0.7  
Involuntary 1 ±1 NR NR 1  NR 0 0 ±2 1.9 ±0.7  
Deployed CONUS 1 ±1 NR 7 NR  10 2 0 ±10 1.9 ±0.7  
Deployed OCONUS 1 ±1 69 6 NR  NR 1 0 ±16 2.1 ±0.8  
Not Deployed 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  

EMPLOYMENT/STUDENT                    
Employed Part-time 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
Employed Full-time 1 ±1 72 13 5  7 1 2 ±12 1.8 ±0.6  
Student Part-time 1 ±2 NR NR NR  NR NR NR  0.0 ±0.0  
Student Full-time 1 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
Both Employed and Student 1 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
Not Employed and Not Student 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
New Horizons-Hurricane Mitch (Central America, Nov 98-Aug 99) (Q34g). 
NR:  Not reportable - cell size less than 30 or low precision.  
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60. How long were you activated?  Operation New Horizons-Hurricane Mitch (Central America, Nov 98-Aug 99) 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Months Activated 

RACE/ETHNICITY                    
Non-Hispanic White 0 ±1 63 4 23  8 0 2 ±9 2.1 ±0.7  
Total Minority 1 ±1 65 NR 4  11 2 0 ±16 1.9 ±0.6  

Non-Hispanic Black 1 ±1 NR NR 1  NR 1 0 ±1 2.1 ±0.9  
Hispanic 1 ±1 NR NR NR  NR NR NR  0.0 ±0.0  

GENDER                    
Male 1 ±1 63 11 16  10 1 0 ±9 2.0 ±0.4  

Enlisted 1 ±1 65 11 18  6 0 0 ±11 1.8 ±0.6  
Officers 1 ±1 NR 11 8  NR 3 0 ±8 2.7 ±0.9  

Female 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
Enlisted 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
Officers 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  

COMPONENT BY PAYGRADE                    
ARNG Enlisted 1 ±1 NR NR NR  NR NR NR  0.0 ±0.0  

E1 – E4 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
E5 – E9 1 ±1 NR NR NR  NR NR NR  0.0 ±0.0  

ARNG Officers 1 ±1 NR 11 9  NR 1 0 ±10 3.0 ±1.3  
O1 – O3 1 ±1 NR NR 15  13 1 0 ±12 2.1 ±0.6  
O4 – O6 2 ±2 NR NR NR  NR NR NR  0.0 ±0.0  

USAR Enlisted 1 ±1 NR NR 0  NR 0 4 ±1 2.1 ±1.0  
E1 – E4 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
E5 – E9 2 ±1 NR NR 0  NR 0 4 ±1 2.3 ±1.1  

USAR Officers 1 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
O1 – O3 1 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
O4 – O6 1 ±1 NR NR NR  NR NR NR  0.0 ±0.0  

USNR Enlisted 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
E1 – E4 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
E5 – E9 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  

USNR Officers 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
O1 – O3 0 ±0 NA NA NA  NA NA NA  0.0 ±0.0  
O4 – O6 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  

USMCR Enlisted 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
E1 – E4 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
E5 – E9 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  

USMCR Officers 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
O1 – O3 0 ±0 NA NA NA  NA NA NA  0.0 ±0.0  
O4 – O6 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  

ANG Enlisted 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
E1 – E4 0 ±0 NA NA NA  NA NA NA  0.0 ±0.0  
E5 – E9 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  

ANG Officers 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
O1 – O3 1 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
O4 – O6 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  

USAFR Enlisted 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
E1 – E4 0 ±0 NA NA NA  NA NA NA  0.0 ±0.0  
E5 – E9 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  

USAFR Officers 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
O1 – O3 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
O4 – O6 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
New Horizons-Hurricane Mitch (Central America, Nov 98-Aug 99) (Q34g). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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61. Did this activation result in deployment?  Operation New Horizons-Hurricane Mitch (Central America, Nov 98-Aug 99) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

OVERALL AND COMPONENT        
Total 1 ±1 73 ±7  

ARNG 1 ±1 78 ±5  
USAR 1 ±1 71 ±15  
USNR 0 ±1 NR   
USMCR 0 ±1 NR   
ANG 0 ±1 NR   
USAFR 0 ±1 NR   

PAYGRADE        
Enlisted 1 ±1 70 ±8  

E1 – E4 0 ±1 NR   
E1 – E3 0 ±1 NR   
E4 0 ±1 NR   

E5 – E9 1 ±1 71 ±11  
E5 – E6 1 ±1 69 ±14  
E7 – E9 1 ±1 77 ±13  

Officers 1 ±1 85 ±8  
W1 – W5 2 ±1 NR   
O1 – O3 1 ±1 NR   
O4 – O6 1 ±1 89 ±9  

RESERVE PROGRAM        
Reserve Unit 1 ±1 76 ±8  
AGR/TAR/AR 1 ±1 66 ±12  

Title 10 1 ±1 NR   
Title 32 1 ±1 NR   

IMA 1 ±1 NR   
Military Technician 1 ±1 84 ±6  

PRIOR SERVICE        
Prior Service 1 ±1 70 ±10  
Non-Prior Service 1 ±1 76 ±10  

ACTIVATED/DEPLOYED        
Not Activated 0 ±1 75 ±15  
Activated 1 ±1 72 ±9  

Activated 30 Days or Less 2 ±3 NR   
Activated More Than 30 Days 1 ±1 65 ±11  

Voluntary 1 ±1 67 ±8  
Involuntary 1 ±1 67 ±15  
Deployed CONUS 1 ±1 62 ±13  
Deployed OCONUS 1 ±1 71 ±13  
Not Deployed 0 ±1 NR   

EMPLOYMENT/STUDENT        
Employed Part-time 0 ±1 NR   
Employed Full-time 1 ±1 77 ±11  
Student Part-time 1 ±2 NR   
Student Full-time 1 ±1 NR   
Both Employed and Student 1 ±1 NR   
Not Employed and Not Student 0 ±1 NR   

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
New Horizons-Hurricane Mitch (Central America, Nov 98-Aug 99) (Q34g). 
NR:  Not reportable - cell size less than 30 or low precision.  



 May 2003 Status of Forces Survey of Reserve Component Members 
 

 

DMDC 171 

61. Did this activation result in deployment?  Operation New Horizons-Hurricane Mitch (Central America, Nov 98-Aug 99) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

RACE/ETHNICITY        
Non-Hispanic White 0 ±1 85 ±4 
Total Minority 1 ±1 56 ±14 

Non-Hispanic Black 1 ±1 NR  
Hispanic 1 ±1 NR  

GENDER        
Male 1 ±1 75 ±7 

Enlisted 1 ±1 72 ±8 
Officers 1 ±1 89 ±7 

Female 0 ±1 NR  
Enlisted 0 ±1 NR  
Officers 0 ±1 NR  

COMPONENT BY PAYGRADE        
ARNG Enlisted 1 ±1 NR  

E1 – E4 0 ±1 NR  
E5 – E9 1 ±1 NR  

ARNG Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 2 ±2 NR  

USAR Enlisted 1 ±1 NR  
E1 – E4 0 ±1 NR  
E5 – E9 2 ±1 NR  

USAR Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 1 ±1 NR  

USNR Enlisted 0 ±1 NR  
E1 – E4 0 ±1 NR  
E5 – E9 0 ±1 NR  

USNR Officers 0 ±1 NR  
O1 – O3 0 ±0 NA  
O4 – O6 0 ±1 NR  

USMCR Enlisted 0 ±1 NR  
E1 – E4 0 ±1 NR  
E5 – E9 0 ±1 NR  

USMCR Officers 0 ±1 NR  
O1 – O3 0 ±0 NA  
O4 – O6 0 ±1 NR  

ANG Enlisted 0 ±1 NR  
E1 – E4 0 ±1 NR  
E5 – E9 0 ±1 NR  

ANG Officers 0 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 0 ±1 NR  

USAFR Enlisted 0 ±1 NR  
E1 – E4 0 ±0 NA  
E5 – E9 0 ±1 NR  

USAFR Officers 0 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 0 ±1 NR  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
New Horizons-Hurricane Mitch (Central America, Nov 98-Aug 99) (Q34g). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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62. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside of the contiguous 48 
states (OCONUS)?  Operation New Horizons-Hurricane Mitch (Central America, Nov 98-Aug 99) 

 

1. CONUS 2. OCONUS   
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

OVERALL AND COMPONENT         
Total 0 ±1 6 94 ±4 

ARNG 1 ±1 4 96 ±3 
USAR 1 ±1 10 90 ±9 
USNR 0 ±1 NR NR  
USMCR 0 ±1 NR NR  
ANG 0 ±1 NR NR  
USAFR 0 ±1 NR NR  

PAYGRADE         
Enlisted 0 ±1 4 96 ±4 

E1 – E4 0 ±1 NR NR  
E1 – E3 0 ±0 NA NA  
E4 0 ±1 NR NR  

E5 – E9 1 ±1 6 94 ±5 
E5 – E6 0 ±1 NR NR  
E7 – E9 1 ±1 NR NR  

Officers 1 ±1 13 87 ±10 
W1 – W5 2 ±1 NR NR  
O1 – O3 0 ±1 NR NR  
O4 – O6 1 ±1 NR NR  

RESERVE PROGRAM         
Reserve Unit 0 ±1 3 97 ±3 
AGR/TAR/AR 1 ±1 NR NR  

Title 10 1 ±1 NR NR  
Title 32 1 ±1 NR NR  

IMA 0 ±1 NR NR  
Military Technician 1 ±1 NR NR  

PRIOR SERVICE         
Prior Service 0 ±1 10 90 ±7 
Non-Prior Service 0 ±1 3 97 ±3 

ACTIVATED/DEPLOYED         
Not Activated 0 ±1 5 95 ±5 
Activated 1 ±1 7 93 ±5 

Activated 30 Days or Less 2 ±3 NR NR  
Activated More Than 30 Days 1 ±1 7 93 ±7 

Voluntary 1 ±1 7 93 ±5 
Involuntary 1 ±1 8 92 ±9 
Deployed CONUS 1 ±1 NR NR  
Deployed OCONUS 1 ±1 NR NR  
Not Deployed 0 ±1 NR NR  

EMPLOYMENT/STUDENT         
Employed Part-time 0 ±1 NR NR  
Employed Full-time 0 ±1 4 96 ±4 
Student Part-time 1 ±2 NR NR  
Student Full-time 0 ±1 NR NR  
Both Employed and Student 1 ±1 NR NR  
Not Employed and Not Student 0 ±1 NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation New Horizons-Hurricane Mitch 
(Central America, Nov 98-Aug 99) (Q34g/Q61). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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62. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside of the contiguous 48 
states (OCONUS)?  Operation New Horizons-Hurricane Mitch (Central America, Nov 98-Aug 99) 

 

Percentages  Percent 
Responding 1 2 

Max 
ME 

RACE/ETHNICITY         
Non-Hispanic White 0 ±1 4 96 ±4 
Total Minority 0 ±1 10 90 ±7 

Non-Hispanic Black 0 ±1 NR NR  
Hispanic 0 ±1 NR NR  

GENDER         
Male 0 ±1 7 93 ±4 

Enlisted 0 ±1 4 96 ±4 
Officers 1 ±1 13 87 ±10 

Female 0 ±1 NR NR  
Enlisted 0 ±1 NR NR  
Officers 0 ±1 NR NR  

COMPONENT BY PAYGRADE         
ARNG Enlisted 0 ±1 NR NR  

E1 – E4 0 ±1 NR NR  
E5 – E9 1 ±1 NR NR  

ARNG Officers 1 ±1 8 92 ±10 
O1 – O3 1 ±1 NR NR  
O4 – O6 2 ±2 NR NR  

USAR Enlisted 1 ±1 NR NR  
E1 – E4 0 ±0 NA NA  
E5 – E9 1 ±1 NR NR  

USAR Officers 1 ±1 NR NR  
O1 – O3 1 ±1 NR NR  
O4 – O6 1 ±1 NR NR  

USNR Enlisted 0 ±1 NR NR  
E1 – E4 0 ±1 NR NR  
E5 – E9 0 ±1 NR NR  

USNR Officers 0 ±0 NA NA  
O1 – O3 0 ±0 NA NA  
O4 – O6 0 ±0 NA NA  

USMCR Enlisted 0 ±1 NR NR  
E1 – E4 0 ±1 NR NR  
E5 – E9 0 ±1 NR NR  

USMCR Officers 0 ±1 NR NR  
O1 – O3 0 ±0 NA NA  
O4 – O6 0 ±1 NR NR  

ANG Enlisted 0 ±1 NR NR  
E1 – E4 0 ±0 NA NA  
E5 – E9 0 ±1 NR NR  

ANG Officers 0 ±1 NR NR  
O1 – O3 1 ±1 NR NR  
O4 – O6 0 ±1 NR NR  

USAFR Enlisted 0 ±1 NR NR  
E1 – E4 0 ±0 NA NA  
E5 – E9 0 ±1 NR NR  

USAFR Officers 0 ±1 NR NR  
O1 – O3 0 ±1 NR NR  
O4 – O6 0 ±1 NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation New Horizons-Hurricane Mitch 
(Central America, Nov 98-Aug 99) (Q34g/Q61). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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63. Was your activation for Operation Allied Force/Joint Guardian (Kosovo, Apr 99-present) voluntary, involuntary, or 
both? 

 

1. Voluntary 2. Involuntary 3. Both 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

OVERALL AND COMPONENT           
Total 1 ±1 41 37 22 ±7 

ARNG 1 ±1 34 32 34 ±13 
USAR 2 ±1 36 44 20 ±16 
USNR 1 ±1 41 25 33 ±16 
USMCR 1 ±1 NR 38 NR ±9 
ANG 4 ±1 42 38 21 ±16 
USAFR 3 ±1 55 35 10 ±16 

PAYGRADE           
Enlisted 1 ±1 40 37 23 ±9 

E1 – E4 1 ±1 42 25 32 ±14 
E1 – E3 0 ±1 NR NR NR  
E4 1 ±1 43 23 34 ±15 

E5 – E9 2 ±1 39 40 21 ±11 
E5 – E6 1 ±1 32 43 NR ±14 
E7 – E9 3 ±1 NR NR 15 ±10 

Officers 3 ±1 43 39 19 ±6 
W1 – W5 1 ±1 NR NR 7 ±4 
O1 – O3 2 ±1 41 46 12 ±9 
O4 – O6 3 ±1 43 36 22 ±8 

RESERVE PROGRAM           
Reserve Unit 1 ±1 40 40 21 ±8 
AGR/TAR/AR 1 ±1 45 20 35 ±17 

Title 10 1 ±1 45 NR NR ±15 
Title 32 2 ±1 NR 18 NR ±7 

IMA 2 ±1 NR 21 NR ±12 
Military Technician 3 ±1 32 50 18 ±15 

PRIOR SERVICE           
Prior Service 2 ±1 42 42 16 ±9 
Non-Prior Service 1 ±1 39 28 33 ±11 

ACTIVATED/DEPLOYED           
Not Activated 1 ±1 33 NR 30 ±15 
Activated 3 ±1 43 38 19 ±7 

Activated 30 Days or Less 1 ±2 NR NR NR  
Activated More Than 30 Days 3 ±1 44 39 17 ±7 

Voluntary 4 ±1 64 18 17 ±8 
Involuntary 3 ±1 28 49 23 ±9 
Deployed CONUS 4 ±2 48 39 13 ±12 
Deployed OCONUS 6 ±2 47 40 13 ±8 
Not Deployed 2 ±1 35 NR 38 ±14 

EMPLOYMENT/STUDENT           
Employed Part-time 1 ±1 NR NR NR  
Employed Full-time 2 ±1 33 41 26 ±9 
Student Part-time 2 ±1 37 NR NR ±15 
Student Full-time 0 ±1 NR NR NR  
Both Employed and Student 1 ±1 15 NR NR ±9 
Not Employed and Not Student 2 ±1 NR NR 5 ±5 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Allied Force/Joint Guardian (Kosovo, Apr 99-present) (Q34h). 
NR:  Not reportable - cell size less than 30 or low precision.  
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63. Was your activation for Operation Allied Force/Joint Guardian (Kosovo, Apr 99-present) voluntary, involuntary, or 
both? 

 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 2 ±1 40 37 24 ±8 
Total Minority 1 ±1 43 40 17 ±11 

Non-Hispanic Black 1 ±1 35 58 7 ±11 
Hispanic 1 ±1 NR NR 29 ±12 

GENDER           
Male 2 ±1 40 37 23 ±8 

Enlisted 1 ±1 40 36 24 ±10 
Officers 3 ±1 40 40 20 ±7 

Female 1 ±1 NR NR 16 ±10 
Enlisted 1 ±1 NR NR 19 ±13 
Officers 2 ±1 63 28 8 ±11 

COMPONENT BY PAYGRADE           
ARNG Enlisted 0 ±1 NR NR NR  

E1 – E4 0 ±1 NR NR NR  
E5 – E9 0 ±1 NR NR NR  

ARNG Officers 1 ±1 28 NR NR ±7 
O1 – O3 1 ±1 30 NR NR ±7 
O4 – O6 1 ±1 NR NR NR  

USAR Enlisted 1 ±1 35 NR NR ±10 
E1 – E4 1 ±1 NR NR NR  
E5 – E9 2 ±2 21 NR NR ±6 

USAR Officers 3 ±1 37 50 NR ±13 
O1 – O3 2 ±1 30 69 1 ±15 
O4 – O6 3 ±2 40 40 NR ±16 

USNR Enlisted 1 ±1 35 NR NR ±16 
E1 – E4 1 ±1 NR NR NR  
E5 – E9 1 ±1 NR NR NR  

USNR Officers 1 ±1 NR 16 NR ±11 
O1 – O3 2 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

USMCR Enlisted 1 ±1 NR NR NR  
E1 – E4 0 ±1 NR NR NR  
E5 – E9 1 ±1 NR NR NR  

USMCR Officers 3 ±1 41 36 23 ±15 
O1 – O3 2 ±2 NR NR NR  
O4 – O6 4 ±2 38 38 25 ±16 

ANG Enlisted 3 ±2 NR 40 NR ±16 
E1 – E4 0 ±1 NR NR NR  
E5 – E9 4 ±2 NR NR NR  

ANG Officers 7 ±2 48 30 22 ±11 
O1 – O3 5 ±2 57 21 22 ±16 
O4 – O6 8 ±2 45 32 23 ±13 

USAFR Enlisted 2 ±1 NR NR NR  
E1 – E4 1 ±1 NR NR NR  
E5 – E9 3 ±2 NR NR NR  

USAFR Officers 4 ±1 51 34 15 ±13 
O1 – O3 3 ±2 NR NR NR  
O4 – O6 4 ±2 NR 38 18 ±16 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Allied Force/Joint Guardian (Kosovo, Apr 99-present) (Q34h). 
NR:  Not reportable - cell size less than 30 or low precision.  
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64. How long were you activated?  Operation Allied Force/Joint Guardian (Kosovo, Apr 99-present) 
 

1. 1 month 2. 2 months 3. 3-4 months 
4. 5-6 months 5. 7-9 months 6. 10-12 months 
7. 13 months or more     

 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

OVERALL AND COMPONENT                      
Total 1 ±1 14 12 29  11 25 7 2 ±6 5.4 ±0.8  

ARNG 1 ±1 4 3 3  14 45 27 NR ±12 9.8 ±3.2  
USAR 2 ±1 7 NR 13  18 47 7 0 ±15 6.4 ±0.8  
USNR 1 ±1 21 6 11  NR 32 1 12 ±14 7.9 ±3.2  
USMCR 1 ±1 NR 3 7  16 NR 15 9 ±8 8.0 ±2.6  
ANG 4 ±1 16 19 53  5 NR 0 0 ±14 3.1 ±0.7  
USAFR 3 ±1 25 20 NR  4 3 4 0 ±14 3.0 ±0.5  

PAYGRADE                      
Enlisted 1 ±1 12 11 30  12 25 8 2 ±8 5.7 ±0.8  

E1 – E4 1 ±1 12 1 12  19 26 26 5 ±11 8.1 ±2.4  
E1 – E3 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E4 1 ±1 13 0 12  17 26 28 4 ±12 7.6 ±2.4  

E5 – E9 2 ±1 12 14 35  10 24 3 1 ±9 5.0 ±1.0  
E5 – E6 1 ±1 10 NR 24  13 33 2 1 ±16 5.0 ±1.0  
E7 – E9 3 ±1 16 9 51  5 12 4 NR ±13 5.0 ±2.1  

Officers 3 ±1 17 15 26  10 26 5 1 ±6 4.8 ±0.4  
W1 – W5 2 ±1 16 4 11  6 61 2 0 ±11 6.4 ±1.5  
O1 – O3 2 ±1 16 17 16  11 34 7 0 ±13 5.2 ±0.8  
O4 – O6 3 ±1 17 16 32  9 21 5 1 ±8 4.5 ±0.6  

RESERVE PROGRAM                      
Reserve Unit 1 ±1 14 12 28  11 26 7 1 ±7 5.1 ±0.4  
AGR/TAR/AR 1 ±1 10 11 34  9 NR 3 NR ±8 9.9 ±5.9  

Title 10 1 ±1 NR 4 NR  NR 20 0 18 ±10 10.0 ±2.7  
Title 32 2 ±1 8 16 40  1 NR 5 NR ±7 10.2 ±10.  

IMA 2 ±1 12 16 NR  13 8 12 1 ±13 4.7 ±1.1  
Military Technician 3 ±1 20 13 45  5 14 1 0 ±14 3.7 ±0.8  

PRIOR SERVICE                      
Prior Service 2 ±1 13 10 30  11 31 5 1 ±9 5.2 ±0.6  
Non-Prior Service 1 ±1 15 17 29  11 14 11 3 ±12 5.7 ±2.0  

ACTIVATED/DEPLOYED                      
Not Activated 1 ±1 18 NR 38  NR NR 4 2 ±14 4.2 ±0.9  
Activated 3 ±1 12 12 26  11 28 8 2 ±7 5.9 ±1.1  

Activated 30 Days or Less 1 ±2 NR NR NR  NR NR NR NR  0.0 ±0.0  
Activated More Than 30 Days 3 ±1 10 13 24  12 30 9 2 ±7 6.1 ±1.1  

Voluntary 4 ±1 12 16 21  15 32 2 3 ±10 6.1 ±1.5  
Involuntary 3 ±1 11 13 27  11 24 11 1 ±8 5.5 ±1.2  
Deployed CONUS 4 ±2 9 18 34  13 19 2 3 ±13 5.5 ±2.0  
Deployed OCONUS 6 ±2 11 13 22  13 33 5 2 ±8 5.9 ±1.2  
Not Deployed 2 ±1 5 NR 11  10 NR 27 3 ±8 8.3 ±2.5  

EMPLOYMENT/STUDENT                      
Employed Part-time 1 ±1 13 4 NR  23 NR 5 0 ±11 5.3 ±1.3  
Employed Full-time 2 ±1 13 13 33  10 20 9 1 ±8 4.9 ±1.0  
Student Part-time 2 ±1 7 6 NR  8 NR 7 NR ±7 6.5 ±1.3  
Student Full-time 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Both Employed and Student 1 ±1 4 3 NR  7 NR 9 NR ±5 6.2 ±1.5  
Not Employed and Not Student 2 ±1 NR NR 15  NR NR 8 1 ±11 5.6 ±1.5  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Allied Force/Joint Guardian (Kosovo, Apr 99-present) (Q34h). 
NR:  Not reportable - cell size less than 30 or low precision.  



 May 2003 Status of Forces Survey of Reserve Component Members 
 

 

DMDC 177 

64. How long were you activated?  Operation Allied Force/Joint Guardian (Kosovo, Apr 99-present) 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

RACE/ETHNICITY                      
Non-Hispanic White 2 ±1 12 14 31  10 24 8 2 ±7 5.4 ±1.0  
Total Minority 1 ±1 18 7 22  16 30 5 2 ±9 5.4 ±0.8  

Non-Hispanic Black 1 ±1 16 6 24  6 43 1 4 ±13 5.8 ±1.4  
Hispanic 1 ±1 NR NR NR  30 18 9 1 ±12 5.2 ±1.5  

GENDER                      
Male 2 ±1 14 12 28  11 26 7 2 ±7 5.5 ±0.9  

Enlisted 1 ±1 13 10 29  12 27 8 2 ±9 5.9 ±1.1  
Officers 3 ±1 17 15 27  9 25 6 1 ±7 4.7 ±0.5  

Female 1 ±1 NR 18 NR  11 15 6 2 ±14 4.7 ±1.3  
Enlisted 1 ±1 NR NR NR  10 10 8 3 ±7 4.6 ±1.7  
Officers 2 ±1 14 16 21  NR NR 0 0 ±12 4.9 ±1.1  

COMPONENT BY PAYGRADE                      
ARNG Enlisted 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

E1 – E4 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

ARNG Officers 1 ±1 17 NR 5  NR NR NR 0 ±13 6.0 ±1.2  
O1 – O3 1 ±1 10 NR 7  NR NR NR 0 ±7 6.8 ±1.7  
O4 – O6 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USAR Enlisted 1 ±1 7 NR 11  NR NR 8 0 ±10 6.3 ±1.0  
E1 – E4 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 2 ±2 0 NR 4  NR NR 9 0 ±5 7.0 ±1.4  

USAR Officers 3 ±1 7 4 16  19 48 5 1 ±14 6.6 ±0.9  
O1 – O3 2 ±1 NR 1 NR  NR NR 0 0 ±1 7.1 ±0.9  
O4 – O6 3 ±2 NR 6 19  21 NR 7 1 ±15 6.3 ±1.3  

USNR Enlisted 1 ±1 NR 5 7  NR 24 1 17 ±15 8.8 ±2.1  
E1 – E4 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USNR Officers 1 ±1 NR 8 20  6 NR 1 0 ±12 5.8 ±1.7  
O1 – O3 2 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USMCR Enlisted 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E1 – E4 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USMCR Officers 3 ±1 11 10 15  9 25 15 14 ±13 7.4 ±1.4  
O1 – O3 2 ±2 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 4 ±2 10 NR 18  8 23 18 16 ±14 7.8 ±1.6  

ANG Enlisted 3 ±2 14 NR NR  6 NR 0 0 ±10 3.3 ±0.9  
E1 – E4 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 4 ±2 14 NR NR  4 NR 0 0 ±10 3.2 ±0.9  

ANG Officers 7 ±2 26 29 43  1 2 0 0 ±11 2.4 ±0.3  
O1 – O3 5 ±2 33 34 30  3 0 0 0 ±16 2.2 ±0.4  
O4 – O6 8 ±2 24 28 46  0 2 0 0 ±13 2.5 ±0.3  

USAFR Enlisted 2 ±1 NR NR NR  3 1 3 1 ±3 2.8 ±0.6  
E1 – E4 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 3 ±2 NR NR NR  3 1 2 1 ±3 2.8 ±0.6  

USAFR Officers 4 ±1 22 21 39  6 NR 7 0 ±12 3.4 ±0.6  
O1 – O3 3 ±2 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 4 ±2 18 18 44  7 NR 8 0 ±14 3.6 ±0.7  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Allied Force/Joint Guardian (Kosovo, Apr 99-present) (Q34h). 
NR:  Not reportable - cell size less than 30 or low precision.  
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65. Did this activation result in deployment?  Operation Allied Force/Joint Guardian (Kosovo, Apr 99-present) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

OVERALL AND COMPONENT        
Total 1 ±1 84 ±6  

ARNG 1 ±1 91 ±5  
USAR 2 ±1 97 ±3  
USNR 1 ±1 74 ±12  
USMCR 1 ±1 73 ±10  
ANG 4 ±1 74 ±15  
USAFR 3 ±1 80 ±8  

PAYGRADE        
Enlisted 1 ±1 82 ±7  

E1 – E4 1 ±1 89 ±5  
E1 – E3 0 ±1 NR   
E4 1 ±1 89 ±5  

E5 – E9 2 ±1 81 ±9  
E5 – E6 1 ±1 79 ±11  
E7 – E9 3 ±1 NR   

Officers 3 ±1 87 ±4  
W1 – W5 2 ±1 81 ±11  
O1 – O3 2 ±1 94 ±4  
O4 – O6 3 ±1 85 ±5  

RESERVE PROGRAM        
Reserve Unit 1 ±1 86 ±6  
AGR/TAR/AR 1 ±1 74 ±10  

Title 10 1 ±1 NR   
Title 32 2 ±1 85 ±6  

IMA 2 ±1 NR   
Military Technician 3 ±1 83 ±13  

PRIOR SERVICE        
Prior Service 2 ±1 86 ±5  
Non-Prior Service 1 ±1 79 ±10  

ACTIVATED/DEPLOYED        
Not Activated 1 ±1 77 ±13  
Activated 3 ±1 86 ±6  

Activated 30 Days or Less 1 ±2 NR   
Activated More Than 30 Days 3 ±1 86 ±6  

Voluntary 4 ±1 81 ±9  
Involuntary 3 ±1 86 ±7  
Deployed CONUS 4 ±2 84 ±13  
Deployed OCONUS 6 ±2 91 ±7  
Not Deployed 2 ±1 74 ±11  

EMPLOYMENT/STUDENT        
Employed Part-time 1 ±1 85 ±8  
Employed Full-time 2 ±1 84 ±8  
Student Part-time 2 ±1 90 ±9  
Student Full-time 0 ±1 NR   
Both Employed and Student 1 ±1 86 ±10  
Not Employed and Not Student 2 ±1 89 ±10  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Allied Force/Joint Guardian (Kosovo, Apr 99-present) (Q34h). 
NR:  Not reportable - cell size less than 30 or low precision.  
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65. Did this activation result in deployment?  Operation Allied Force/Joint Guardian (Kosovo, Apr 99-present) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

RACE/ETHNICITY        
Non-Hispanic White 2 ±1 85 ±7 
Total Minority 1 ±1 79 ±5 

Non-Hispanic Black 1 ±1 83 ±5 
Hispanic 1 ±1 82 ±13 

GENDER        
Male 2 ±1 84 ±6 

Enlisted 1 ±1 83 ±8 
Officers 3 ±1 87 ±4 

Female 1 ±1 79 ±7 
Enlisted 1 ±1 77 ±8 
Officers 2 ±1 86 ±7 

COMPONENT BY PAYGRADE        
ARNG Enlisted 0 ±1 NR  

E1 – E4 0 ±1 NR  
E5 – E9 0 ±1 NR  

ARNG Officers 1 ±1 85 ±12 
O1 – O3 1 ±1 94 ±1 
O4 – O6 1 ±1 NR  

USAR Enlisted 1 ±1 98 ±2 
E1 – E4 1 ±1 NR  
E5 – E9 2 ±2 99 ±1 

USAR Officers 3 ±1 95 ±7 
O1 – O3 2 ±1 NR  
O4 – O6 4 ±2 NR  

USNR Enlisted 1 ±1 71 ±16 
E1 – E4 1 ±1 NR  
E5 – E9 1 ±1 NR  

USNR Officers 1 ±1 80 ±9 
O1 – O3 2 ±1 NR  
O4 – O6 1 ±1 NR  

USMCR Enlisted 1 ±1 NR  
E1 – E4 0 ±1 NR  
E5 – E9 1 ±1 NR  

USMCR Officers 3 ±1 62 ±14 
O1 – O3 2 ±2 NR  
O4 – O6 4 ±2 59 ±16 

ANG Enlisted 3 ±2 NR  
E1 – E4 0 ±1 NR  
E5 – E9 4 ±2 NR  

ANG Officers 7 ±2 89 ±6 
O1 – O3 5 ±2 92 ±8 
O4 – O6 8 ±2 89 ±8 

USAFR Enlisted 2 ±1 80 ±11 
E1 – E4 1 ±1 NR  
E5 – E9 3 ±2 81 ±11 

USAFR Officers 4 ±1 79 ±10 
O1 – O3 3 ±2 NR  
O4 – O6 4 ±2 79 ±12 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Allied Force/Joint Guardian (Kosovo, Apr 99-present) (Q34h). 
NR:  Not reportable - cell size less than 30 or low precision.  
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66. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Operation Allied Force/Joint Guardian (Kosovo, Apr 99-present) 

 

1. CONUS 2. OCONUS   
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

OVERALL AND COMPONENT         
Total 1 ±1 9 91 ±5 

ARNG 0 ±1 3 97 ±3 
USAR 2 ±1 4 96 ±3 
USNR 1 ±1 0 100 ±0 
USMCR 1 ±1 24 76 ±6 
ANG 3 ±1 19 81 ±14 
USAFR 2 ±1 6 94 ±5 

PAYGRADE         
Enlisted 1 ±1 9 91 ±6 

E1 – E4 0 ±1 6 94 ±1 
E1 – E3 0 ±1 NR NR  
E4 1 ±1 3 97 ±1 

E5 – E9 1 ±1 10 90 ±7 
E5 – E6 1 ±1 NR NR  
E7 – E9 2 ±1 11 89 ±3 

Officers 2 ±1 9 91 ±4 
W1 – W5 1 ±1 12 88 ±2 
O1 – O3 2 ±1 5 95 ±4 
O4 – O6 3 ±1 10 90 ±6 

RESERVE PROGRAM         
Reserve Unit 1 ±1 9 91 ±5 
AGR/TAR/AR 1 ±1 11 89 ±4 

Title 10 1 ±1 NR NR  
Title 32 1 ±1 7 93 ±6 

IMA 1 ±1 NR NR  
Military Technician 2 ±1 2 98 ±4 

PRIOR SERVICE         
Prior Service 2 ±1 11 89 ±7 
Non-Prior Service 1 ±1 6 94 ±3 

ACTIVATED/DEPLOYED         
Not Activated 0 ±1 7 93 ±4 
Activated 2 ±1 10 90 ±6 

Activated 30 Days or Less 1 ±2 NR NR  
Activated More Than 30 Days 3 ±1 11 89 ±6 

Voluntary 3 ±1 9 91 ±10 
Involuntary 2 ±1 10 90 ±3 
Deployed CONUS 3 ±1 24 76 ±12 
Deployed OCONUS 5 ±1 7 93 ±8 
Not Deployed 1 ±1 5 95 ±5 

EMPLOYMENT/STUDENT         
Employed Part-time 1 ±1 4 96 ±2 
Employed Full-time 1 ±1 8 92 ±3 
Student Part-time 2 ±1 3 97 ±3 
Student Full-time 0 ±1 NR NR  
Both Employed and Student 1 ±1 5 95 ±3 
Not Employed and Not Student 2 ±1 8 92 ±9 

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation Allied Force/Joint Guardian (Kosovo, 
Apr 99-present) (Q34h/Q65). 
NR:  Not reportable - cell size less than 30 or low precision.  
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66. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Operation Allied Force/Joint Guardian (Kosovo, Apr 99-present) 

 

Percentages  Percent 
Responding 1 2 

Max 
ME 

RACE/ETHNICITY         
Non-Hispanic White 1 ±1 10 90 ±6 
Total Minority 1 ±1 5 95 ±3 

Non-Hispanic Black 1 ±1 6 94 ±4 
Hispanic 1 ±1 4 96 ±4 

GENDER         
Male 1 ±1 10 90 ±5 

Enlisted 1 ±1 10 90 ±7 
Officers 3 ±1 7 93 ±5 

Female 1 ±1 6 94 ±4 
Enlisted 1 ±1 2 98 ±3 
Officers 1 ±1 20 80 ±14 

COMPONENT BY PAYGRADE         
ARNG Enlisted 0 ±1 NR NR  

E1 – E4 0 ±1 NR NR  
E5 – E9 0 ±1 NR NR  

ARNG Officers 1 ±1 6 94 ±2 
O1 – O3 1 ±1 NR NR  
O4 – O6 1 ±1 NR NR  

USAR Enlisted 1 ±1 3 97 ±3 
E1 – E4 1 ±1 NR NR  
E5 – E9 2 ±2 5 95 ±4 

USAR Officers 3 ±1 7 93 ±8 
O1 – O3 2 ±1 0 100 ±0 
O4 – O6 3 ±2 NR NR  

USNR Enlisted 1 ±1 NR NR  
E1 – E4 1 ±1 NR NR  
E5 – E9 1 ±1 NR NR  

USNR Officers 1 ±1 NR NR  
O1 – O3 1 ±1 NR NR  
O4 – O6 1 ±1 NR NR  

USMCR Enlisted 1 ±1 NR NR  
E1 – E4 0 ±1 NR NR  
E5 – E9 1 ±1 NR NR  

USMCR Officers 2 ±1 NR NR  
O1 – O3 1 ±1 NR NR  
O4 – O6 2 ±1 NR NR  

ANG Enlisted 2 ±1 NR NR  
E1 – E4 0 ±1 NR NR  
E5 – E9 3 ±2 NR NR  

ANG Officers 6 ±2 13 87 ±8 
O1 – O3 4 ±2 11 89 ±11 
O4 – O6 7 ±2 14 86 ±10 

USAFR Enlisted 2 ±1 5 95 ±4 
E1 – E4 0 ±1 NR NR  
E5 – E9 2 ±2 4 96 ±4 

USAFR Officers 3 ±1 NR NR  
O1 – O3 2 ±2 NR NR  
O4 – O6 3 ±2 NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation Allied Force/Joint Guardian (Kosovo, 
Apr 99-present) (Q34h/Q65). 
NR:  Not reportable - cell size less than 30 or low precision.  
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67. Was your activation for airport/other security (U.S., Sep 01-May 02) voluntary, involuntary, or both? 
 

1. Voluntary 2. Involuntary 3. Both 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

OVERALL AND COMPONENT           
Total 4 ±1 58 22 20 ±7 

ARNG 7 ±2 62 19 19 ±9 
USAR 1 ±1 39 42 19 ±11 
USNR 1 ±1 29 56 15 ±10 
USMCR 0 ±1 NR NR NR  
ANG 4 ±1 56 23 21 ±9 
USAFR 1 ±1 23 36 42 ±13 

PAYGRADE           
Enlisted 4 ±1 59 22 20 ±7 

E1 – E4 4 ±1 53 18 29 ±11 
E1 – E3 2 ±2 74 7 19 ±12 
E4 5 ±2 48 21 31 ±13 

E5 – E9 4 ±1 63 25 13 ±9 
E5 – E6 4 ±1 62 26 12 ±10 
E7 – E9 4 ±2 66 20 15 ±14 

Officers 2 ±1 53 22 25 ±8 
W1 – W5 3 ±2 NR 14 NR ±9 
O1 – O3 2 ±1 56 26 18 ±14 
O4 – O6 1 ±1 43 20 37 ±12 

RESERVE PROGRAM           
Reserve Unit 4 ±1 58 21 20 ±7 
AGR/TAR/AR 2 ±1 NR 27 17 ±16 

Title 10 0 ±1 NR NR NR  
Title 32 4 ±2 NR NR 16 ±13 

IMA 1 ±1 NR NR NR  
Military Technician 3 ±2 NR 12 NR ±9 

PRIOR SERVICE           
Prior Service 4 ±1 66 21 13 ±8 
Non-Prior Service 3 ±1 50 23 27 ±9 

ACTIVATED/DEPLOYED           
Not Activated 1 ±1 74 9 18 ±13 
Activated 9 ±2 56 24 20 ±8 

Activated 30 Days or Less 10 ±5 NR NR NR  
Activated More Than 30 Days 8 ±2 57 23 20 ±8 

Voluntary 13 ±2 63 11 25 ±8 
Involuntary 7 ±2 44 30 27 ±10 
Deployed CONUS 11 ±3 55 24 22 ±12 
Deployed OCONUS 6 ±2 57 27 16 ±10 
Not Deployed 9 ±3 58 23 19 ±13 

EMPLOYMENT/STUDENT           
Employed Part-time 2 ±2 80 9 NR ±14 
Employed Full-time 3 ±1 55 23 22 ±10 
Student Part-time 4 ±2 NR NR NR  
Student Full-time 3 ±2 NR 9 NR ±5 
Both Employed and Student 2 ±2 NR NR NR  
Not Employed and Not Student 5 ±2 NR 29 NR ±13 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for airport/other 
security (U.S., Sep 01-May 02) (Q34i). 
NR:  Not reportable - cell size less than 30 or low precision.  
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67. Was your activation for airport/other security (U.S., Sep 01-May 02) voluntary, involuntary, or both? 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 3 ±1 62 22 16 ±9 
Total Minority 4 ±1 52 21 27 ±9 

Non-Hispanic Black 4 ±1 51 24 24 ±13 
Hispanic 4 ±2 55 23 NR ±16 

GENDER           
Male 4 ±1 58 22 19 ±7 

Enlisted 4 ±1 59 22 19 ±8 
Officers 2 ±1 53 23 24 ±9 

Female 2 ±1 57 15 28 ±15 
Enlisted 2 ±1 58 15 NR ±15 
Officers 1 ±1 NR NR NR  

COMPONENT BY PAYGRADE           
ARNG Enlisted 7 ±2 62 19 19 ±9 

E1 – E4 6 ±2 55 16 29 ±13 
E5 – E9 8 ±2 68 22 10 ±12 

ARNG Officers 5 ±1 55 21 23 ±10 
O1 – O3 5 ±2 61 22 17 ±12 
O4 – O6 4 ±2 39 NR NR ±16 

USAR Enlisted 1 ±1 NR NR NR  
E1 – E4 1 ±1 NR NR NR  
E5 – E9 1 ±1 NR NR NR  

USAR Officers 0 ±1 NR NR NR  
O1 – O3 0 ±1 NR NR NR  
O4 – O6 0 ±1 NR NR NR  

USNR Enlisted 1 ±1 28 56 15 ±11 
E1 – E4 1 ±1 NR NR NR  
E5 – E9 1 ±1 22 69 9 ±15 

USNR Officers 0 ±1 NR NR NR  
O1 – O3 0 ±0 NA NA NA  
O4 – O6 0 ±1 NR NR NR  

USMCR Enlisted 0 ±1 NR NR NR  
E1 – E4 1 ±1 NR NR NR  
E5 – E9 0 ±1 NR NR NR  

USMCR Officers 0 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 0 ±1 NR NR NR  

ANG Enlisted 5 ±2 57 23 20 ±10 
E1 – E4 4 ±2 49 23 28 ±14 
E5 – E9 5 ±2 59 23 18 ±12 

ANG Officers 1 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 2 ±1 NR NR NR  

USAFR Enlisted 1 ±1 17 36 47 ±14 
E1 – E4 0 ±1 NR NR NR  
E5 – E9 1 ±1 NR NR NR  

USAFR Officers 0 ±1 NR NR NR  
O1 – O3 0 ±0 NA NA NA  
O4 – O6 1 ±1 NR NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for airport/other 
security (U.S., Sep 01-May 02) (Q34i). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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68. How long were you activated?  Airport/other security (U.S., Sep 01-May 02) 
 

1. 1 month 2. 2 months 3. 3-4 months 
4. 5-6 months 5. 7-9 months   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Months Activated 

OVERALL AND COMPONENT                  
Total 4 ±1 29 9 20  13 29 ±7 4.3 ±0.4  

ARNG 7 ±2 30 10 22  13 26 ±8 4.1 ±0.5  
USAR 1 ±1 38 14 4  6 39 ±16 4.3 ±1.8  
USNR 1 ±1 10 4 4  14 68 ±11 7.0 ±0.9  
USMCR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
ANG 4 ±1 25 6 14  16 41 ±12 5.2 ±0.7  
USAFR 1 ±1 5 10 31  26 28 ±10 5.4 ±1.1  

PAYGRADE                  
Enlisted 4 ±1 29 9 20  13 30 ±7 4.4 ±0.5  

E1 – E4 4 ±1 32 10 24  10 24 ±11 3.9 ±0.7  
E1 – E3 2 ±2 NR NR NR  NR NR  0.0 ±0.0  
E4 5 ±2 27 12 26  9 27 ±13 4.2 ±0.8  

E5 – E9 4 ±1 27 7 16  15 35 ±9 4.7 ±0.5  
E5 – E6 4 ±1 23 6 18  14 40 ±11 5.0 ±0.7  
E7 – E9 4 ±2 NR 11 NR  NR 20 ±10 3.8 ±0.9  

Officers 2 ±1 29 16 19  14 22 ±9 3.8 ±0.5  
W1 – W5 3 ±2 NR NR NR  4 15 ±11 2.9 ±0.8  
O1 – O3 2 ±1 32 11 26  16 17 ±14 3.6 ±0.7  
O4 – O6 1 ±1 22 18 11  15 34 ±10 4.6 ±0.8  

RESERVE PROGRAM                  
Reserve Unit 4 ±1 29 9 20  13 30 ±7 4.3 ±0.5  
AGR/TAR/AR 2 ±1 NR 13 10  10 29 ±15 4.0 ±1.2  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 4 ±2 NR 13 10  10 NR ±11 3.8 ±1.3  

IMA 1 ±1 NR NR NR  NR NR  0.0 ±0.0  
Military Technician 3 ±2 NR NR NR  6 22 ±13 3.6 ±0.8  

PRIOR SERVICE                  
Prior Service 4 ±1 28 8 17  14 32 ±10 4.6 ±0.6  
Non-Prior Service 3 ±1 30 10 22  11 27 ±10 4.1 ±0.7  

ACTIVATED/DEPLOYED                  
Not Activated 1 ±1 NR 15 10  10 12 ±11 2.7 ±0.7  
Activated 8 ±2 25 8 21  13 33 ±7 4.6 ±0.5  

Activated 30 Days or Less 9 ±5 NR NR 8  1 0 ±9 1.4 ±0.3  
Activated More Than 30 Days 8 ±2 17 6 23  15 38 ±8 5.2 ±0.5  

Voluntary 12 ±2 13 7 23  15 43 ±9 5.5 ±0.6  
Involuntary 7 ±2 21 7 23  15 34 ±10 4.9 ±0.6  
Deployed CONUS 11 ±3 15 8 28  12 38 ±13 5.2 ±0.7  
Deployed OCONUS 6 ±2 26 8 19  11 37 ±13 4.7 ±0.8  
Not Deployed 9 ±3 14 6 22  20 38 ±12 5.3 ±0.7  

EMPLOYMENT/STUDENT                  
Employed Part-time 2 ±2 NR 6 14  NR 23 ±13 4.6 ±1.2  
Employed Full-time 3 ±1 29 11 21  10 29 ±10 4.2 ±0.6  
Student Part-time 4 ±2 NR NR 8  10 19 ±14 3.4 ±1.1  
Student Full-time 3 ±2 NR 3 15  6 NR ±9 4.3 ±1.7  
Both Employed and Student 2 ±2 NR NR 9  9 NR ±7 4.0 ±1.5  
Not Employed and Not Student 5 ±2 NR 9 7  22 37 ±16 5.0 ±1.5  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for airport/other 
security (U.S., Sep 01-May 02) (Q34i). 
NR:  Not reportable - cell size less than 30 or low precision.  
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68. How long were you activated?  Airport/other security (U.S., Sep 01-May 02) 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Months Activated 

RACE/ETHNICITY                  
Non-Hispanic White 3 ±1 31 10 18  13 29 ±9 4.3 ±0.6  
Total Minority 4 ±1 26 9 22  14 29 ±9 4.4 ±0.6  

Non-Hispanic Black 4 ±1 23 9 18  14 36 ±12 4.8 ±0.8  
Hispanic 4 ±2 NR 9 16  11 26 ±12 4.0 ±1.0  

GENDER                  
Male 4 ±1 27 10 20  13 30 ±7 4.4 ±0.5  

Enlisted 4 ±1 27 9 20  13 31 ±7 4.4 ±0.5  
Officers 2 ±1 31 14 19  13 22 ±9 3.8 ±0.5  

Female 2 ±1 49 2 NR  15 22 ±13 3.6 ±1.2  
Enlisted 2 ±1 51 0 NR  NR 22 ±11 3.5 ±1.2  
Officers 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 7 ±2 30 9 22  13 26 ±9 4.1 ±0.6  

E1 – E4 6 ±2 33 10 26  10 21 ±13 3.7 ±0.8  
E5 – E9 8 ±2 27 9 19  15 31 ±12 4.4 ±0.7  

ARNG Officers 4 ±1 33 15 20  11 21 ±10 3.6 ±0.5  
O1 – O3 5 ±2 36 15 23  9 17 ±13 3.3 ±0.6  
O4 – O6 4 ±2 25 NR 9  17 32 ±16 4.4 ±1.1  

USAR Enlisted 1 ±1 NR NR NR  NR NR  0.0 ±0.0  
E1 – E4 1 ±1 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 1 ±1 NR NR NR  NR NR  0.0 ±0.0  

USAR Officers 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
O1 – O3 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
O4 – O6 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

USNR Enlisted 1 ±1 10 3 3  14 69 ±11 7.1 ±0.9  
E1 – E4 1 ±1 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 1 ±1 6 1 3  18 72 ±15 7.4 ±0.8  

USNR Officers 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
O1 – O3 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
O4 – O6 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

USMCR Enlisted 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
E1 – E4 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

USMCR Officers 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
O1 – O3 1 ±1 NR NR NR  NR NR  0.0 ±0.0  
O4 – O6 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

ANG Enlisted 5 ±2 25 5 14  15 41 ±12 5.2 ±0.7  
E1 – E4 4 ±2 NR 1 NR  13 31 ±12 4.6 ±1.0  
E5 – E9 5 ±2 24 7 NR  16 43 ±15 5.4 ±0.9  

ANG Officers 1 ±1 NR NR NR  NR NR  0.0 ±0.0  
O1 – O3 1 ±1 NR NR NR  NR NR  0.0 ±0.0  
O4 – O6 1 ±1 NR NR NR  NR NR  0.0 ±0.0  

USAFR Enlisted 1 ±1 NR NR NR  NR NR  0.0 ±0.0  
E1 – E4 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 1 ±1 NR NR NR  NR NR  0.0 ±0.0  

USAFR Officers 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
O1 – O3 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
O4 – O6 1 ±1 NR NR NR  NR NR  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for airport/other 
security (U.S., Sep 01-May 02) (Q34i). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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69. Did this activation result in deployment?  Airport/other security (U.S., Sep 01-May 02) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

OVERALL AND COMPONENT        
Total 4 ±1 26 ±6  

ARNG 7 ±2 24 ±8  
USAR 1 ±1 47 ±10  
USNR 1 ±1 33 ±12  
USMCR 0 ±1 NR   
ANG 4 ±1 30 ±11  
USAFR 1 ±1 22 ±13  

PAYGRADE        
Enlisted 4 ±1 27 ±7  

E1 – E4 4 ±1 25 ±10  
E1 – E3 2 ±2 6 ±5  
E4 5 ±2 29 ±13  

E5 – E9 4 ±1 28 ±9  
E5 – E6 4 ±1 28 ±10  
E7 – E9 4 ±2 NR   

Officers 2 ±1 24 ±7  
W1 – W5 3 ±2 18 ±13  
O1 – O3 2 ±1 22 ±12  
O4 – O6 1 ±1 30 ±11  

RESERVE PROGRAM        
Reserve Unit 4 ±1 27 ±7  
AGR/TAR/AR 2 ±1 19 ±12  

Title 10 1 ±1 NR   
Title 32 4 ±2 21 ±14  

IMA 1 ±1 NR   
Military Technician 3 ±2 NR   

PRIOR SERVICE        
Prior Service 4 ±1 27 ±8  
Non-Prior Service 3 ±1 25 ±9  

ACTIVATED/DEPLOYED        
Not Activated 1 ±1 NR   
Activated 9 ±2 29 ±7  

Activated 30 Days or Less 9 ±5 NR   
Activated More Than 30 Days 8 ±2 28 ±7  

Voluntary 13 ±2 25 ±8  
Involuntary 7 ±2 32 ±9  
Deployed CONUS 11 ±3 51 ±12  
Deployed OCONUS 6 ±2 41 ±10  
Not Deployed 9 ±3 3 ±2  

EMPLOYMENT/STUDENT        
Employed Part-time 2 ±2 21 ±13  
Employed Full-time 3 ±1 26 ±10  
Student Part-time 4 ±2 NR   
Student Full-time 3 ±2 22 ±12  
Both Employed and Student 2 ±2 NR   
Not Employed and Not Student 5 ±2 31 ±13  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for airport/other 
security (U.S., Sep 01-May 02) (Q34i). 
NR:  Not reportable - cell size less than 30 or low precision.  
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69. Did this activation result in deployment?  Airport/other security (U.S., Sep 01-May 02) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

RACE/ETHNICITY        
Non-Hispanic White 3 ±1 29 ±9 
Total Minority 4 ±1 22 ±8 

Non-Hispanic Black 4 ±1 19 ±9 
Hispanic 4 ±2 23 ±10 

GENDER        
Male 4 ±1 27 ±7 

Enlisted 4 ±1 28 ±7 
Officers 2 ±1 24 ±8 

Female 2 ±1 15 ±12 
Enlisted 2 ±1 15 ±12 
Officers 1 ±1 NR  

COMPONENT BY PAYGRADE        
ARNG Enlisted 7 ±2 25 ±8 

E1 – E4 6 ±2 24 ±12 
E5 – E9 8 ±2 26 ±11 

ARNG Officers 5 ±1 18 ±9 
O1 – O3 5 ±2 18 ±10 
O4 – O6 4 ±2 NR  

USAR Enlisted 1 ±1 NR  
E1 – E4 1 ±1 NR  
E5 – E9 1 ±1 NR  

USAR Officers 0 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 0 ±1 NR  

USNR Enlisted 1 ±1 32 ±12 
E1 – E4 1 ±1 NR  
E5 – E9 1 ±1 NR  

USNR Officers 0 ±1 NR  
O1 – O3 0 ±0 NA  
O4 – O6 0 ±1 NR  

USMCR Enlisted 0 ±1 NR  
E1 – E4 1 ±1 NR  
E5 – E9 0 ±1 NR  

USMCR Officers 0 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 0 ±1 NR  

ANG Enlisted 5 ±2 30 ±12 
E1 – E4 4 ±2 29 ±12 
E5 – E9 5 ±2 30 ±14 

ANG Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 2 ±1 NR  

USAFR Enlisted 1 ±1 20 ±12 
E1 – E4 0 ±1 NR  
E5 – E9 1 ±1 NR  

USAFR Officers 0 ±1 NR  
O1 – O3 0 ±0 NA  
O4 – O6 1 ±1 NR  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for airport/other 
security (U.S., Sep 01-May 02) (Q34i). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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70. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Airport/other security (U.S., Sep 01-May 02) 

 

1. CONUS 2. OCONUS  
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

OVERALL AND COMPONENT         
Total 1 ±1 86 14  ±4 

ARNG 2 ±1 91 9  ±6 
USAR 0 ±1 NR NR   
USNR 0 ±1 NR NR   
USMCR 0 ±1 NR NR   
ANG 1 ±1 90 10  ±9 
USAFR 0 ±1 NR NR   

PAYGRADE         
Enlisted 1 ±1 86 14  ±5 

E1 – E4 1 ±1 88 12  ±6 
E1 – E3 0 ±1 NR NR   
E4 1 ±1 87 13  ±6 

E5 – E9 1 ±1 85 15  ±6 
E5 – E6 1 ±1 80 20  ±9 
E7 – E9 1 ±1 NR NR   

Officers 0 ±1 91 9  ±2 
W1 – W5 1 ±1 NR NR   
O1 – O3 0 ±1 NR NR   
O4 – O6 0 ±1 NR NR   

RESERVE PROGRAM         
Reserve Unit 1 ±1 86 14  ±5 
AGR/TAR/AR 0 ±1 NR NR   

Title 10 0 ±1 NR NR   
Title 32 1 ±1 NR NR   

IMA 0 ±1 NR NR   
Military Technician 1 ±2 NR NR   

PRIOR SERVICE         
Prior Service 1 ±1 85 15  ±7 
Non-Prior Service 1 ±1 89 11  ±6 

ACTIVATED/DEPLOYED         
Not Activated 0 ±1 NR NR   
Activated 2 ±1 85 15  ±5 

Activated 30 Days or Less 3 ±3 NR NR   
Activated More Than 30 Days 2 ±1 82 18  ±7 

Voluntary 3 ±1 79 21  ±9 
Involuntary 2 ±1 83 17  ±7 
Deployed CONUS 6 ±2 91 9  ±5 
Deployed OCONUS 3 ±1 58 42  ±12 
Not Deployed 0 ±1 NR NR   

EMPLOYMENT/STUDENT         
Employed Part-time 1 ±1 NR NR   
Employed Full-time 1 ±1 89 11  ±6 
Student Part-time 2 ±2 NR NR   
Student Full-time 1 ±1 NR NR   
Both Employed and Student 1 ±1 NR NR   
Not Employed and Not Student 2 ±1 51 49  ±13 

Note. Percent responding are Reserve component members who answered the question and who had been deployed for airport/other security (U.S., Sep 01-May 02) 
(Q34i/Q69). 
NR:  Not reportable - cell size less than 30 or low precision.  
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70. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Airport/other security (U.S., Sep 01-May 02) 

 

Percentages  Percent 
Responding 1 2 

Max 
ME 

RACE/ETHNICITY         
Non-Hispanic White 1 ±1 87 13 ±5 
Total Minority 1 ±1 84 16 ±10 

Non-Hispanic Black 1 ±1 NR NR  
Hispanic 1 ±1 NR NR  

GENDER         
Male 1 ±1 86 14 ±5 

Enlisted 1 ±1 86 14 ±5 
Officers 0 ±1 91 9 ±3 

Female 0 ±1 NR NR  
Enlisted 0 ±1 NR NR  
Officers 0 ±1 NR NR  

COMPONENT BY PAYGRADE         
ARNG Enlisted 2 ±1 91 9 ±6 

E1 – E4 2 ±1 94 6 ±7 
E5 – E9 2 ±1 89 11 ±9 

ARNG Officers 1 ±1 NR NR  
O1 – O3 1 ±1 NR NR  
O4 – O6 1 ±1 NR NR  

USAR Enlisted 0 ±1 NR NR  
E1 – E4 0 ±1 NR NR  
E5 – E9 0 ±1 NR NR  

USAR Officers 0 ±1 NR NR  
O1 – O3 0 ±1 NR NR  
O4 – O6 0 ±1 NR NR  

USNR Enlisted 0 ±1 NR NR  
E1 – E4 0 ±1 NR NR  
E5 – E9 0 ±1 NR NR  

USNR Officers 0 ±1 NR NR  
O1 – O3 0 ±0 NA NA  
O4 – O6 0 ±1 NR NR  

USMCR Enlisted 0 ±1 NR NR  
E1 – E4 0 ±0 NA NA  
E5 – E9 0 ±1 NR NR  

USMCR Officers 0 ±0 NA NA  
O1 – O3 0 ±0 NA NA  
O4 – O6 0 ±0 NA NA  

ANG Enlisted 1 ±1 90 10 ±9 
E1 – E4 1 ±1 NR NR  
E5 – E9 2 ±1 NR NR  

ANG Officers 1 ±1 NR NR  
O1 – O3 1 ±1 NR NR  
O4 – O6 0 ±1 NR NR  

USAFR Enlisted 0 ±1 NR NR  
E1 – E4 0 ±1 NR NR  
E5 – E9 0 ±1 NR NR  

USAFR Officers 0 ±1 NR NR  
O1 – O3 0 ±0 NA NA  
O4 – O6 0 ±1 NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been deployed for airport/other security (U.S., Sep 01-May 02) 
(Q34i/Q69). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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71. Was your activation for Operation Noble Eagle (U.S., Sep 01-present) voluntary, involuntary, or both? 
 

1. Voluntary 2. Involuntary 3. Both 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

OVERALL AND COMPONENT           
Total 13 ±1 30 50 20 ±3 

ARNG 12 ±2 25 57 18 ±7 
USAR 10 ±1 22 55 23 ±5 
USNR 15 ±2 20 60 20 ±5 
USMCR 3 ±1 7 81 12 ±5 
ANG 25 ±2 45 32 23 ±5 
USAFR 14 ±2 36 47 17 ±5 

PAYGRADE           
Enlisted 13 ±1 29 51 20 ±4 

E1 – E4 9 ±2 27 54 19 ±6 
E1 – E3 4 ±2 NR NR 18 ±9 
E4 13 ±2 29 52 19 ±7 

E5 – E9 17 ±2 29 50 21 ±4 
E5 – E6 17 ±2 29 51 20 ±5 
E7 – E9 17 ±3 30 46 23 ±7 

Officers 14 ±1 36 46 18 ±3 
W1 – W5 8 ±2 28 52 20 ±10 
O1 – O3 13 ±2 31 50 19 ±5 
O4 – O6 15 ±1 40 43 17 ±4 

RESERVE PROGRAM           
Reserve Unit 14 ±1 29 51 20 ±3 
AGR/TAR/AR 6 ±1 38 38 24 ±9 

Title 10 4 ±2 43 37 20 ±15 
Title 32 8 ±2 33 41 26 ±12 

IMA 25 ±3 34 48 18 ±7 
Military Technician 14 ±2 41 39 20 ±7 

PRIOR SERVICE           
Prior Service 15 ±2 30 49 22 ±4 
Non-Prior Service 11 ±1 29 52 18 ±5 

ACTIVATED/DEPLOYED           
Not Activated 1 ±1 65 15 20 ±13 
Activated 35 ±2 27 53 20 ±3 

Activated 30 Days or Less 12 ±5 NR NR NR  
Activated More Than 30 Days 38 ±2 27 54 19 ±3 

Voluntary 40 ±3 53 14 33 ±4 
Involuntary 39 ±3 9 69 23 ±3 
Deployed CONUS 53 ±4 21 60 20 ±4 
Deployed OCONUS 26 ±3 26 54 19 ±5 
Not Deployed 39 ±3 34 47 20 ±5 

EMPLOYMENT/STUDENT           
Employed Part-time 8 ±2 39 43 17 ±9 
Employed Full-time 14 ±1 29 50 21 ±4 
Student Part-time 13 ±3 28 54 18 ±10 
Student Full-time 9 ±2 22 60 18 ±8 
Both Employed and Student 9 ±2 29 56 15 ±8 
Not Employed and Not Student 16 ±3 34 47 19 ±9 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Noble Eagle (U.S., Sep 01-present) (Q34j). 
NR:  Not reportable - cell size less than 30 or low precision.  
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71. Was your activation for Operation Noble Eagle (U.S., Sep 01-present) voluntary, involuntary, or both? 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 14 ±1 30 50 20 ±4 
Total Minority 13 ±1 29 51 20 ±4 

Non-Hispanic Black 12 ±2 26 53 20 ±6 
Hispanic 12 ±2 28 48 24 ±7 

GENDER           
Male 14 ±1 29 51 19 ±3 

Enlisted 14 ±1 28 52 20 ±4 
Officers 14 ±1 35 47 18 ±3 

Female 10 ±2 33 43 24 ±6 
Enlisted 9 ±2 32 44 24 ±7 
Officers 12 ±2 40 39 21 ±7 

COMPONENT BY PAYGRADE           
ARNG Enlisted 13 ±2 25 57 17 ±7 

E1 – E4 10 ±2 25 57 18 ±10 
E5 – E9 15 ±3 25 58 17 ±9 

ARNG Officers 9 ±2 28 52 20 ±7 
O1 – O3 10 ±2 25 55 20 ±9 
O4 – O6 8 ±2 37 43 20 ±11 

USAR Enlisted 9 ±2 19 56 25 ±7 
E1 – E4 6 ±2 20 57 23 ±13 
E5 – E9 13 ±2 18 56 26 ±7 

USAR Officers 13 ±2 33 52 16 ±6 
O1 – O3 12 ±2 23 58 18 ±8 
O4 – O6 14 ±3 39 47 14 ±8 

USNR Enlisted 15 ±2 20 60 20 ±6 
E1 – E4 10 ±2 22 53 25 ±8 
E5 – E9 17 ±2 20 61 19 ±7 

USNR Officers 14 ±2 21 62 18 ±7 
O1 – O3 15 ±4 21 66 14 ±14 
O4 – O6 14 ±2 21 60 19 ±8 

USMCR Enlisted 3 ±1 5 84 11 ±7 
E1 – E4 3 ±1 0 NR NR ±0 
E5 – E9 4 ±2 17 55 28 ±16 

USMCR Officers 9 ±2 11 74 15 ±7 
O1 – O3 5 ±2 NR NR NR  
O4 – O6 10 ±2 9 79 12 ±7 

ANG Enlisted 25 ±3 43 34 23 ±6 
E1 – E4 21 ±3 43 36 21 ±8 
E5 – E9 27 ±3 43 33 23 ±7 

ANG Officers 26 ±3 55 22 23 ±5 
O1 – O3 21 ±3 57 17 26 ±7 
O4 – O6 29 ±4 54 24 22 ±7 

USAFR Enlisted 14 ±2 34 49 17 ±6 
E1 – E4 9 ±2 33 53 15 ±9 
E5 – E9 15 ±2 34 49 18 ±7 

USAFR Officers 14 ±2 46 39 15 ±6 
O1 – O3 12 ±3 48 39 13 ±9 
O4 – O6 14 ±2 45 39 16 ±7 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Noble Eagle (U.S., Sep 01-present) (Q34j). 
NR:  Not reportable - cell size less than 30 or low precision.  
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72. How long were you activated?  Operation Noble Eagle (U.S., Sep 01-present) 
 

1. 1 month 2. 2 months 3. 3-4 months 
4. 5-6 months 5. 7-9 months 6. 10-12 months 
7. 13 months or more     

 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

OVERALL AND COMPONENT                      
Total 13 ±1 10 7 19  9 11 28 16 ±3 8.4 ±0.3  

ARNG 12 ±2 10 8 21  9 14 31 7 ±6 7.3 ±0.6  
USAR 10 ±1 8 4 27  10 4 34 13 ±6 8.4 ±0.6  
USNR 14 ±2 3 9 10  9 17 30 22 ±4 9.8 ±0.5  
USMCR 3 ±1 2 1 4  9 2 45 37 ±11 12.2 ±0.9  
ANG 25 ±2 12 7 16  11 11 19 24 ±4 8.6 ±0.6  
USAFR 14 ±2 10 3 13  6 9 31 28 ±5 10.1 ±0.7  

PAYGRADE                      
Enlisted 13 ±1 9 6 19  9 12 29 16 ±3 8.4 ±0.4  

E1 – E4 9 ±2 9 5 21  12 12 28 14 ±6 8.1 ±0.6  
E1 – E3 3 ±2 NR NR NR  10 2 21 8 ±10 5.9 ±1.6  
E4 12 ±2 7 3 21  12 13 29 15 ±7 8.5 ±0.6  

E5 – E9 16 ±2 10 6 18  8 12 29 17 ±4 8.5 ±0.4  
E5 – E6 16 ±2 8 4 18  9 14 31 17 ±5 8.8 ±0.5  
E7 – E9 17 ±3 13 12 19  6 7 25 18 ±7 8.0 ±0.9  

Officers 13 ±1 10 9 18  10 8 28 17 ±3 8.3 ±0.3  
W1 – W5 8 ±2 11 6 16  10 8 33 16 ±9 8.7 ±1.0  
O1 – O3 13 ±2 10 10 21  9 8 29 12 ±5 7.5 ±0.5  
O4 – O6 15 ±1 10 9 16  10 9 26 20 ±3 8.7 ±0.4  

RESERVE PROGRAM                      
Reserve Unit 14 ±1 9 7 19  9 11 28 16 ±3 8.3 ±0.3  
AGR/TAR/AR 5 ±1 14 8 16  12 13 23 12 ±8 7.5 ±1.1  

Title 10 3 ±2 11 NR 29  11 2 29 11 ±15 7.6 ±1.6  
Title 32 8 ±2 16 8 12  13 16 21 13 ±10 7.6 ±1.5  

IMA 25 ±3 7 3 8  6 12 36 27 ±6 10.8 ±0.7  
Military Technician 14 ±2 20 6 17  10 6 30 11 ±6 7.3 ±0.6  

PRIOR SERVICE                      
Prior Service 15 ±2 10 5 18  10 10 29 17 ±4 8.5 ±0.4  
Non-Prior Service 11 ±1 9 8 20  9 11 28 15 ±5 8.2 ±0.5  

ACTIVATED/DEPLOYED                      
Not Activated 1 ±1 28 9 29  8 3 18 5 ±13 5.2 ±1.2  
Activated 34 ±2 8 6 18  9 12 29 17 ±3 8.6 ±0.3  

Activated 30 Days or Less 10 ±4 83 2 5  2 NR 5 1 ±9 2.1 ±0.7  
Activated More Than 30 Days 37 ±2 5 7 18  10 12 30 18 ±3 8.9 ±0.3  

Voluntary 39 ±3 7 7 19  12 13 24 19 ±4 8.5 ±0.4  
Involuntary 38 ±3 5 7 18  8 11 32 19 ±4 9.2 ±0.4  
Deployed CONUS 52 ±4 6 6 14  10 14 33 18 ±4 9.2 ±0.5  
Deployed OCONUS 25 ±3 8 8 11  11 12 28 23 ±5 9.2 ±0.6  
Not Deployed 38 ±3 4 7 25  9 11 28 17 ±5 8.5 ±0.5  

EMPLOYMENT/STUDENT                      
Employed Part-time 8 ±2 8 12 19  13 13 23 13 ±11 7.4 ±0.9  
Employed Full-time 13 ±1 12 6 19  8 10 29 15 ±4 8.1 ±0.4  
Student Part-time 12 ±3 5 6 24  8 12 27 19 ±11 8.7 ±1.2  
Student Full-time 9 ±2 9 7 16  11 11 30 15 ±7 8.5 ±0.9  
Both Employed and Student 9 ±2 10 8 24  8 11 26 14 ±9 7.7 ±0.9  
Not Employed and Not Student 16 ±3 8 3 22  14 6 29 18 ±11 8.8 ±1.0  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Noble Eagle (U.S., Sep 01-present) (Q34j). 
NR:  Not reportable - cell size less than 30 or low precision.  
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72. How long were you activated?  Operation Noble Eagle (U.S., Sep 01-present) 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

RACE/ETHNICITY                      
Non-Hispanic White 13 ±1 10 7 19  9 11 27 17 ±4 8.3 ±0.4  
Total Minority 13 ±1 9 6 17  10 11 31 16 ±4 8.5 ±0.5  

Non-Hispanic Black 12 ±2 7 6 20  10 11 31 14 ±5 8.5 ±0.6  
Hispanic 12 ±2 7 7 14  11 11 34 16 ±7 8.9 ±0.6  

GENDER                      
Male 14 ±1 9 6 18  9 11 29 17 ±3 8.5 ±0.3  

Enlisted 14 ±1 9 6 18  9 12 29 16 ±4 8.5 ±0.4  
Officers 14 ±1 10 9 17  10 8 28 18 ±3 8.4 ±0.3  

Female 9 ±2 10 8 21  11 11 25 14 ±5 7.9 ±0.7  
Enlisted 9 ±2 10 7 21  12 11 25 15 ±6 8.0 ±0.8  
Officers 11 ±2 12 12 19  11 8 25 14 ±6 7.5 ±0.7  

COMPONENT BY PAYGRADE                      
ARNG Enlisted 12 ±2 10 8 21  9 14 31 7 ±7 7.3 ±0.6  

E1 – E4 10 ±2 9 7 22  13 13 28 8 ±10 7.3 ±0.9  
E5 – E9 15 ±3 11 8 20  5 15 33 7 ±9 7.3 ±0.8  

ARNG Officers 9 ±2 16 10 18  11 10 27 8 ±6 6.8 ±0.6  
O1 – O3 10 ±2 18 10 21  7 8 29 7 ±8 6.5 ±0.8  
O4 – O6 8 ±2 11 13 11  19 14 24 10 ±9 7.4 ±1.1  

USAR Enlisted 9 ±2 8 3 28  10 5 35 12 ±7 8.2 ±0.7  
E1 – E4 5 ±2 11 3 28  8 4 40 6 ±14 7.6 ±1.2  
E5 – E9 12 ±2 7 2 28  10 5 32 15 ±8 8.5 ±0.9  

USAR Officers 13 ±2 5 7 25  9 3 33 17 ±6 8.8 ±0.6  
O1 – O3 12 ±2 4 7 26  12 3 33 15 ±8 8.4 ±0.8  
O4 – O6 14 ±3 6 7 25  7 3 33 19 ±7 9.0 ±0.8  

USNR Enlisted 14 ±2 3 8 9  9 18 31 21 ±5 9.9 ±0.6  
E1 – E4 9 ±2 5 3 9  11 21 28 23 ±8 10.2 ±1.1  
E5 – E9 17 ±2 2 10 9  9 17 32 21 ±5 9.9 ±0.7  

USNR Officers 14 ±2 3 10 15  8 14 25 25 ±6 9.5 ±0.8  
O1 – O3 14 ±4 1 21 6  3 21 30 19 ±14 8.9 ±1.4  
O4 – O6 14 ±2 3 7 18  9 12 24 28 ±7 9.7 ±0.9  

USMCR Enlisted 3 ±1 2 0 2  9 1 47 38 ±15 12.5 ±1.1  
E1 – E4 3 ±1 1 0 0  NR 0 NR NR ±2 12.9 ±1.4  
E5 – E9 4 ±2 NR 0 8  NR 4 NR 35 ±13 11.6 ±1.6  

USMCR Officers 9 ±2 3 3 11  7 5 38 33 ±9 11.2 ±0.9  
O1 – O3 5 ±2 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 10 ±2 4 2 12  6 6 35 35 ±10 11.2 ±1.0  

ANG Enlisted 25 ±3 12 6 16  11 11 19 25 ±4 8.8 ±0.6  
E1 – E4 20 ±3 7 6 20  11 13 15 29 ±7 9.3 ±0.9  
E5 – E9 26 ±3 13 6 15  11 11 20 24 ±5 8.7 ±0.8  

ANG Officers 26 ±3 15 15 12  11 10 18 18 ±5 7.5 ±0.6  
O1 – O3 20 ±3 13 12 18  10 12 22 14 ±6 7.2 ±0.7  
O4 – O6 29 ±4 16 16 10  11 10 17 19 ±6 7.7 ±0.8  

USAFR Enlisted 14 ±2 9 3 13  4 9 31 30 ±6 10.3 ±0.8  
E1 – E4 9 ±2 9 4 8  10 6 31 31 ±9 10.4 ±1.2  
E5 – E9 15 ±2 9 3 14  4 9 31 30 ±7 10.3 ±0.9  

USAFR Officers 13 ±2 14 4 11  11 10 31 19 ±6 9.0 ±0.8  
O1 – O3 12 ±3 9 6 15  12 11 32 16 ±9 8.7 ±0.9  
O4 – O6 14 ±2 15 4 9  11 10 31 20 ±7 9.0 ±1.0  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Noble Eagle (U.S., Sep 01-present) (Q34j). 
NR:  Not reportable - cell size less than 30 or low precision.  
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73. Did this activation result in deployment?  Operation Noble Eagle (U.S., Sep 01-present) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

OVERALL AND COMPONENT        
Total 13 ±1 52 ±3  

ARNG 12 ±2 64 ±6  
USAR 10 ±1 46 ±5  
USNR 15 ±2 51 ±5  
USMCR 3 ±1 59 ±11  
ANG 25 ±2 42 ±5  
USAFR 14 ±2 44 ±5  

PAYGRADE        
Enlisted 13 ±1 53 ±3  

E1 – E4 9 ±2 59 ±5  
E1 – E3 4 ±2 NR   
E4 13 ±2 59 ±5  

E5 – E9 17 ±2 51 ±4  
E5 – E6 17 ±2 52 ±5  
E7 – E9 17 ±3 48 ±8  

Officers 14 ±1 45 ±3  
W1 – W5 8 ±2 49 ±9  
O1 – O3 13 ±2 50 ±5  
O4 – O6 15 ±1 41 ±4  

RESERVE PROGRAM        
Reserve Unit 14 ±1 53 ±3  
AGR/TAR/AR 6 ±1 38 ±9  

Title 10 4 ±2 38 ±14  
Title 32 8 ±2 40 ±11  

IMA 25 ±3 38 ±6  
Military Technician 14 ±2 41 ±7  

PRIOR SERVICE        
Prior Service 15 ±2 52 ±4  
Non-Prior Service 11 ±1 52 ±5  

ACTIVATED/DEPLOYED        
Not Activated 2 ±1 40 ±13  
Activated 34 ±2 53 ±3  

Activated 30 Days or Less 12 ±5 NR   
Activated More Than 30 Days 38 ±2 53 ±3  

Voluntary 39 ±3 45 ±4  
Involuntary 38 ±3 58 ±3  
Deployed CONUS 53 ±4 89 ±3  
Deployed OCONUS 25 ±3 78 ±4  
Not Deployed 39 ±3 4 ±2  

EMPLOYMENT/STUDENT        
Employed Part-time 8 ±2 46 ±9  
Employed Full-time 13 ±1 54 ±4  
Student Part-time 12 ±3 55 ±11  
Student Full-time 9 ±2 54 ±8  
Both Employed and Student 9 ±2 53 ±8  
Not Employed and Not Student 16 ±3 47 ±9  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Noble Eagle (U.S., Sep 01-present) (Q34j). 
NR:  Not reportable - cell size less than 30 or low precision.  
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73. Did this activation result in deployment?  Operation Noble Eagle (U.S., Sep 01-present) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

RACE/ETHNICITY        
Non-Hispanic White 14 ±1 53 ±4 
Total Minority 13 ±1 51 ±4 

Non-Hispanic Black 12 ±2 51 ±6 
Hispanic 12 ±2 53 ±7 

GENDER        
Male 14 ±1 55 ±3 

Enlisted 14 ±1 56 ±4 
Officers 14 ±1 47 ±3 

Female 10 ±2 34 ±5 
Enlisted 9 ±2 34 ±6 
Officers 12 ±2 33 ±7 

COMPONENT BY PAYGRADE        
ARNG Enlisted 12 ±2 65 ±6 

E1 – E4 10 ±2 69 ±8 
E5 – E9 15 ±3 62 ±9 

ARNG Officers 9 ±2 58 ±7 
O1 – O3 10 ±2 59 ±8 
O4 – O6 8 ±2 56 ±11 

USAR Enlisted 9 ±2 47 ±7 
E1 – E4 6 ±2 47 ±12 
E5 – E9 13 ±2 46 ±8 

USAR Officers 13 ±2 44 ±6 
O1 – O3 12 ±2 49 ±8 
O4 – O6 14 ±3 41 ±8 

USNR Enlisted 15 ±2 53 ±6 
E1 – E4 10 ±2 50 ±8 
E5 – E9 17 ±2 54 ±7 

USNR Officers 14 ±2 44 ±7 
O1 – O3 15 ±4 50 ±14 
O4 – O6 14 ±2 42 ±8 

USMCR Enlisted 3 ±1 60 ±14 
E1 – E4 3 ±1 NR  
E5 – E9 4 ±2 NR  

USMCR Officers 9 ±2 54 ±9 
O1 – O3 4 ±2 NR  
O4 – O6 10 ±2 55 ±9 

ANG Enlisted 25 ±3 42 ±5 
E1 – E4 21 ±3 41 ±7 
E5 – E9 27 ±3 43 ±7 

ANG Officers 26 ±3 38 ±5 
O1 – O3 20 ±3 37 ±7 
O4 – O6 29 ±4 39 ±7 

USAFR Enlisted 14 ±2 46 ±6 
E1 – E4 9 ±2 43 ±8 
E5 – E9 16 ±2 47 ±7 

USAFR Officers 13 ±2 35 ±6 
O1 – O3 12 ±3 37 ±9 
O4 – O6 14 ±2 34 ±7 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Noble Eagle (U.S., Sep 01-present) (Q34j). 
NR:  Not reportable - cell size less than 30 or low precision.  
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74. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Operation Noble Eagle (U.S., Sep 01-present) 

 

1. CONUS 2. OCONUS   
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

OVERALL AND COMPONENT         
Total 7 ±1 80 20 ±3 

ARNG 8 ±2 93 7 ±4 
USAR 5 ±1 84 16 ±5 
USNR 8 ±1 42 58 ±5 
USMCR 2 ±1 90 10 ±6 
ANG 11 ±2 76 24 ±7 
USAFR 6 ±1 61 39 ±5 

PAYGRADE         
Enlisted 7 ±1 80 20 ±3 

E1 – E4 5 ±1 86 14 ±3 
E1 – E3 2 ±2 85 15 ±6 
E4 7 ±2 86 14 ±4 

E5 – E9 8 ±1 77 23 ±4 
E5 – E6 9 ±1 74 26 ±5 
E7 – E9 8 ±2 84 16 ±5 

Officers 6 ±1 82 18 ±3 
W1 – W5 4 ±1 82 18 ±9 
O1 – O3 6 ±1 86 14 ±5 
O4 – O6 6 ±1 79 21 ±4 

RESERVE PROGRAM         
Reserve Unit 7 ±1 80 20 ±3 
AGR/TAR/AR 2 ±1 66 34 ±15 

Title 10 1 ±1 NR NR  
Title 32 3 ±2 NR NR  

IMA 9 ±2 92 8 ±5 
Military Technician 6 ±2 68 32 ±10 

PRIOR SERVICE         
Prior Service 8 ±1 77 23 ±4 
Non-Prior Service 6 ±1 85 15 ±3 

ACTIVATED/DEPLOYED         
Not Activated 1 ±1 79 21 ±14 
Activated 18 ±2 80 20 ±3 

Activated 30 Days or Less 6 ±4 98 2 ±3 
Activated More Than 30 Days 20 ±2 79 21 ±3 

Voluntary 18 ±2 80 20 ±4 
Involuntary 22 ±2 80 20 ±3 
Deployed CONUS 47 ±4 91 9 ±2 
Deployed OCONUS 20 ±2 48 52 ±6 
Not Deployed 2 ±1 88 12 ±7 

EMPLOYMENT/STUDENT         
Employed Part-time 4 ±1 78 22 ±8 
Employed Full-time 7 ±1 78 22 ±4 
Student Part-time 7 ±2 75 25 ±14 
Student Full-time 5 ±1 87 13 ±4 
Both Employed and Student 5 ±2 77 23 ±11 
Not Employed and Not Student 8 ±2 76 24 ±8 

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation Noble Eagle (U.S., Sep 01-present) 
(Q34j/Q73). 
NR:  Not reportable - cell size less than 30 or low precision.  
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74. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Operation Noble Eagle (U.S., Sep 01-present) 

 

Percentages  Percent 
Responding 1 2 

Max 
ME 

RACE/ETHNICITY         
Non-Hispanic White 7 ±1 81 19 ±3 
Total Minority 7 ±1 79 21 ±5 

Non-Hispanic Black 6 ±1 85 15 ±4 
Hispanic 7 ±2 77 23 ±6 

GENDER         
Male 8 ±1 80 20 ±3 

Enlisted 8 ±1 80 20 ±3 
Officers 7 ±1 82 18 ±3 

Female 3 ±1 79 21 ±5 
Enlisted 3 ±1 79 21 ±6 
Officers 4 ±1 78 22 ±5 

COMPONENT BY PAYGRADE         
ARNG Enlisted 8 ±2 93 7 ±4 

E1 – E4 7 ±2 96 4 ±3 
E5 – E9 9 ±2 90 10 ±7 

ARNG Officers 5 ±1 90 10 ±5 
O1 – O3 6 ±2 89 11 ±6 
O4 – O6 5 ±2 92 8 ±8 

USAR Enlisted 4 ±1 82 18 ±6 
E1 – E4 3 ±1 66 34 ±15 
E5 – E9 6 ±2 89 11 ±5 

USAR Officers 6 ±1 90 10 ±5 
O1 – O3 6 ±2 91 9 ±6 
O4 – O6 6 ±2 89 11 ±7 

USNR Enlisted 8 ±2 38 62 ±6 
E1 – E4 5 ±2 37 63 ±11 
E5 – E9 9 ±2 39 61 ±6 

USNR Officers 6 ±2 59 41 ±11 
O1 – O3 8 ±3 NR NR  
O4 – O6 6 ±2 56 44 ±13 

USMCR Enlisted 2 ±1 93 7 ±7 
E1 – E4 2 ±1 NR NR  
E5 – E9 2 ±2 NR NR  

USMCR Officers 5 ±2 83 17 ±9 
O1 – O3 2 ±2 NR NR  
O4 – O6 6 ±2 81 19 ±10 

ANG Enlisted 11 ±2 75 25 ±7 
E1 – E4 9 ±2 76 24 ±9 
E5 – E9 11 ±2 75 25 ±9 

ANG Officers 10 ±2 82 18 ±6 
O1 – O3 7 ±2 84 16 ±6 
O4 – O6 11 ±3 81 19 ±8 

USAFR Enlisted 7 ±2 59 41 ±6 
E1 – E4 4 ±1 70 30 ±9 
E5 – E9 7 ±2 58 42 ±6 

USAFR Officers 5 ±1 67 33 ±6 
O1 – O3 5 ±2 65 35 ±12 
O4 – O6 5 ±2 67 33 ±6 

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation Noble Eagle (U.S., Sep 01-present) 
(Q34j/Q73). 
NR:  Not reportable - cell size less than 30 or low precision.  
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75. Was your activation for Operation Enduring Freedom (OCONUS, Sep 01-present) voluntary, involuntary, or both? 
 

1. Voluntary 2. Involuntary 3. Both 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

OVERALL AND COMPONENT           
Total 17 ±1 21 62 17 ±3 

ARNG 12 ±2 14 68 18 ±5 
USAR 19 ±2 17 68 14 ±5 
USNR 13 ±2 21 60 19 ±5 
USMCR 26 ±3 5 80 14 ±5 
ANG 24 ±3 34 46 19 ±6 
USAFR 24 ±2 37 45 18 ±5 

PAYGRADE           
Enlisted 17 ±1 21 62 18 ±3 

E1 – E4 14 ±2 16 67 18 ±4 
E1 – E3 6 ±2 9 83 9 ±7 
E4 18 ±2 17 64 19 ±5 

E5 – E9 20 ±2 23 59 18 ±4 
E5 – E6 20 ±2 22 60 17 ±4 
E7 – E9 18 ±3 27 55 18 ±7 

Officers 17 ±1 26 60 14 ±3 
W1 – W5 14 ±4 15 67 18 ±11 
O1 – O3 17 ±2 22 63 15 ±5 
O4 – O6 18 ±2 29 57 13 ±4 

RESERVE PROGRAM           
Reserve Unit 18 ±1 21 62 17 ±3 
AGR/TAR/AR 6 ±2 29 48 23 ±9 

Title 10 6 ±2 33 45 21 ±12 
Title 32 8 ±2 25 50 25 ±13 

IMA 23 ±3 36 47 18 ±6 
Military Technician 16 ±2 32 48 20 ±6 

PRIOR SERVICE           
Prior Service 18 ±2 25 58 17 ±3 
Non-Prior Service 16 ±2 18 65 17 ±4 

ACTIVATED/DEPLOYED           
Not Activated 1 ±1 59 23 18 ±12 
Activated 44 ±2 19 64 17 ±3 

Activated 30 Days or Less 7 ±4 NR NR NR  
Activated More Than 30 Days 50 ±2 19 64 17 ±3 

Voluntary 44 ±3 45 20 35 ±4 
Involuntary 54 ±3 6 76 18 ±3 
Deployed CONUS 47 ±4 17 65 18 ±5 
Deployed OCONUS 72 ±3 20 63 18 ±3 
Not Deployed 38 ±4 21 63 16 ±5 

EMPLOYMENT/STUDENT           
Employed Part-time 11 ±2 24 60 17 ±7 
Employed Full-time 17 ±2 22 61 16 ±3 
Student Part-time 17 ±3 18 67 15 ±7 
Student Full-time 13 ±2 14 69 18 ±6 
Both Employed and Student 13 ±2 18 68 15 ±6 
Not Employed and Not Student 23 ±4 22 59 19 ±8 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Enduring Freedom (OCONUS, Sep 01-present) (Q34k). 
NR:  Not reportable - cell size less than 30 or low precision.  
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75. Was your activation for Operation Enduring Freedom (OCONUS, Sep 01-present) voluntary, involuntary, or both? 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 17 ±1 21 63 16 ±3 
Total Minority 16 ±2 22 58 20 ±4 

Non-Hispanic Black 16 ±2 22 59 19 ±5 
Hispanic 17 ±3 21 55 24 ±6 

GENDER           
Male 18 ±1 21 62 17 ±3 

Enlisted 18 ±1 20 62 17 ±3 
Officers 17 ±1 25 62 14 ±3 

Female 14 ±2 24 57 20 ±5 
Enlisted 13 ±2 23 57 20 ±6 
Officers 15 ±2 29 53 17 ±7 

COMPONENT BY PAYGRADE           
ARNG Enlisted 12 ±2 14 68 18 ±5 

E1 – E4 10 ±2 15 67 18 ±8 
E5 – E9 14 ±3 14 68 18 ±8 

ARNG Officers 10 ±2 15 66 19 ±7 
O1 – O3 11 ±2 14 66 20 ±8 
O4 – O6 7 ±2 20 66 14 ±12 

USAR Enlisted 19 ±2 16 69 15 ±6 
E1 – E4 16 ±3 15 69 17 ±8 
E5 – E9 21 ±3 17 69 14 ±7 

USAR Officers 23 ±3 23 66 11 ±5 
O1 – O3 23 ±4 18 71 12 ±7 
O4 – O6 22 ±3 27 62 11 ±7 

USNR Enlisted 13 ±2 21 59 20 ±6 
E1 – E4 8 ±2 30 50 20 ±10 
E5 – E9 15 ±2 18 61 20 ±7 

USNR Officers 12 ±2 21 65 13 ±8 
O1 – O3 15 ±4 20 64 16 ±15 
O4 – O6 11 ±2 21 66 12 ±8 

USMCR Enlisted 26 ±3 5 81 14 ±5 
E1 – E4 25 ±3 3 84 13 ±7 
E5 – E9 27 ±3 10 72 18 ±6 

USMCR Officers 35 ±3 8 79 14 ±3 
O1 – O3 30 ±6 8 75 17 ±7 
O4 – O6 37 ±3 8 80 12 ±4 

ANG Enlisted 24 ±3 33 48 20 ±6 
E1 – E4 18 ±3 27 48 25 ±8 
E5 – E9 26 ±4 34 47 18 ±7 

ANG Officers 18 ±2 47 36 17 ±7 
O1 – O3 18 ±4 45 34 21 ±11 
O4 – O6 18 ±3 48 37 15 ±8 

USAFR Enlisted 25 ±3 36 45 19 ±5 
E1 – E4 16 ±3 33 49 19 ±8 
E5 – E9 27 ±3 37 44 19 ±6 

USAFR Officers 20 ±2 38 46 16 ±6 
O1 – O3 17 ±3 41 46 13 ±9 
O4 – O6 21 ±3 38 46 17 ±7 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Enduring Freedom (OCONUS, Sep 01-present) (Q34k). 
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76. How long were you activated?  Operation Enduring Freedom (OCONUS, Sep 01-present) 
 

1. 1 month 2. 2 months 3. 3-4 months 
4. 5-6 months 5. 7-9 months 6. 10-12 months 
7. 13 months or more     

 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

OVERALL AND COMPONENT                      
Total 16 ±1 7 10 26  11 13 24 9 ±3 7.2 ±0.3  

ARNG 11 ±2 7 12 20  11 23 25 2 ±6 6.7 ±0.6  
USAR 19 ±2 5 9 34  10 8 28 5 ±5 6.8 ±0.4  
USNR 12 ±2 5 10 13  11 18 28 14 ±5 8.6 ±0.6  
USMCR 26 ±3 4 6 30  18 3 27 12 ±5 7.7 ±0.5  
ANG 23 ±3 11 10 28  13 9 12 17 ±5 7.0 ±0.6  
USAFR 23 ±2 9 7 22  8 7 27 19 ±4 8.4 ±0.5  

PAYGRADE                      
Enlisted 16 ±1 7 10 26  12 13 24 9 ±3 7.2 ±0.3  

E1 – E4 13 ±2 6 9 27  13 14 25 6 ±5 6.9 ±0.5  
E1 – E3 6 ±2 5 15 27  16 7 25 5 ±8 6.6 ±0.9  
E4 17 ±2 6 8 27  12 15 25 6 ±5 7.0 ±0.5  

E5 – E9 19 ±2 8 10 25  11 13 23 11 ±4 7.4 ±0.4  
E5 – E6 20 ±2 7 9 26  11 12 24 11 ±4 7.3 ±0.5  
E7 – E9 17 ±2 8 12 21  10 14 21 13 ±6 7.5 ±0.7  

Officers 17 ±1 8 10 26  10 10 24 11 ±3 7.3 ±0.3  
W1 – W5 14 ±4 6 8 22  12 10 25 NR ±9 8.1 ±1.5  
O1 – O3 17 ±2 10 11 27  10 12 24 6 ±5 6.5 ±0.4  
O4 – O6 17 ±2 7 10 26  10 9 24 14 ±4 7.7 ±0.4  

RESERVE PROGRAM                      
Reserve Unit 17 ±1 7 10 26  11 13 24 9 ±3 7.1 ±0.3  
AGR/TAR/AR 6 ±2 13 13 24  13 14 17 6 ±8 6.2 ±0.9  

Title 10 5 ±2 6 6 33  17 5 27 6 ±13 7.0 ±1.3  
Title 32 8 ±2 17 17 18  11 19 11 7 ±11 5.7 ±1.2  

IMA 22 ±3 7 3 10  11 11 31 27 ±6 10.7 ±0.7  
Military Technician 15 ±2 13 11 24  12 9 23 8 ±6 6.5 ±0.5  

PRIOR SERVICE                      
Prior Service 18 ±2 8 10 24  9 12 25 11 ±4 7.5 ±0.4  
Non-Prior Service 15 ±1 7 10 28  13 13 23 7 ±3 6.8 ±0.4  

ACTIVATED/DEPLOYED                      
Not Activated 1 ±1 25 20 14  13 4 18 6 ±12 5.5 ±1.2  
Activated 43 ±2 6 9 26  11 13 24 10 ±3 7.3 ±0.3  

Activated 30 Days or Less 7 ±4 NR NR 5  2 1 2 NR ±5 2.4 ±1.4  
Activated More Than 30 Days 48 ±2 5 9 27  11 13 25 10 ±3 7.4 ±0.3  

Voluntary 42 ±3 7 7 24  12 15 23 11 ±4 7.5 ±0.4  
Involuntary 52 ±3 4 10 28  11 13 25 10 ±3 7.5 ±0.3  
Deployed CONUS 46 ±4 4 9 21  11 12 31 13 ±5 8.2 ±0.5  
Deployed OCONUS 70 ±3 5 6 22  14 19 23 11 ±3 7.8 ±0.3  
Not Deployed 37 ±4 6 13 34  9 5 24 9 ±5 6.7 ±0.5  

EMPLOYMENT/STUDENT                      
Employed Part-time 11 ±2 4 13 25  12 18 22 6 ±8 6.8 ±0.6  
Employed Full-time 16 ±1 8 10 26  11 12 25 9 ±3 7.1 ±0.4  
Student Part-time 16 ±3 8 16 25  10 8 24 8 ±9 6.7 ±0.8  
Student Full-time 13 ±2 6 7 32  12 14 21 8 ±6 6.9 ±0.6  
Both Employed and Student 12 ±2 8 13 27  11 13 20 7 ±6 6.5 ±0.6  
Not Employed and Not Student 22 ±4 10 6 26  13 14 19 13 ±9 7.4 ±0.9  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Enduring Freedom (OCONUS, Sep 01-present) (Q34k). 
NR:  Not reportable - cell size less than 30 or low precision.  
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76. How long were you activated?  Operation Enduring Freedom (OCONUS, Sep 01-present) 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

RACE/ETHNICITY                      
Non-Hispanic White 17 ±1 7 10 24  10 14 25 10 ±3 7.4 ±0.3  
Total Minority 16 ±2 8 9 30  14 10 21 9 ±4 6.9 ±0.4  

Non-Hispanic Black 15 ±2 7 10 30  14 10 21 8 ±5 6.6 ±0.5  
Hispanic 16 ±2 8 6 29  14 10 22 11 ±7 7.3 ±0.7  

GENDER                      
Male 17 ±1 7 9 25  12 13 24 10 ±3 7.4 ±0.3  

Enlisted 17 ±1 7 9 25  12 14 25 10 ±3 7.4 ±0.3  
Officers 17 ±1 8 9 26  10 11 24 12 ±3 7.5 ±0.4  

Female 13 ±2 10 13 32  9 9 21 6 ±5 6.2 ±0.5  
Enlisted 13 ±2 10 12 33  9 10 20 6 ±6 6.1 ±0.6  
Officers 15 ±2 10 15 29  9 7 24 6 ±7 6.4 ±0.7  

COMPONENT BY PAYGRADE                      
ARNG Enlisted 11 ±2 7 12 20  11 24 25 2 ±7 6.7 ±0.6  

E1 – E4 10 ±2 6 8 22  12 25 28 0 ±10 6.8 ±0.9  
E5 – E9 13 ±3 7 15 18  10 23 22 4 ±9 6.6 ±0.8  

ARNG Officers 9 ±2 11 11 19  13 16 26 4 ±6 6.7 ±0.6  
O1 – O3 11 ±2 12 11 21  12 17 24 5 ±7 6.5 ±0.7  
O4 – O6 6 ±2 7 11 15  15 15 34 3 ±12 7.3 ±1.1  

USAR Enlisted 18 ±2 5 10 34  11 8 28 3 ±6 6.6 ±0.5  
E1 – E4 16 ±3 7 13 33  10 7 27 3 ±9 6.3 ±0.8  
E5 – E9 20 ±3 3 7 35  11 9 30 4 ±8 6.9 ±0.7  

USAR Officers 22 ±3 6 6 35  9 8 25 10 ±6 7.3 ±0.6  
O1 – O3 22 ±4 7 6 35  9 8 26 9 ±9 7.0 ±0.9  
O4 – O6 22 ±3 5 6 35  9 8 24 12 ±8 7.6 ±0.8  

USNR Enlisted 12 ±2 5 9 13  12 19 28 14 ±6 8.7 ±0.7  
E1 – E4 8 ±2 5 10 7  16 21 26 14 ±8 8.6 ±1.3  
E5 – E9 15 ±2 5 8 15  11 18 29 14 ±7 8.7 ±0.8  

USNR Officers 12 ±2 5 15 13  8 15 26 17 ±7 8.3 ±0.9  
O1 – O3 15 ±4 NR 23 5  7 18 30 11 ±15 7.6 ±1.5  
O4 – O6 11 ±2 5 12 17  9 14 24 19 ±9 8.6 ±1.1  

USMCR Enlisted 25 ±3 4 6 31  18 3 28 11 ±6 7.5 ±0.5  
E1 – E4 25 ±3 3 6 32  19 3 27 9 ±7 7.2 ±0.7  
E5 – E9 26 ±3 6 4 26  17 3 30 15 ±6 8.1 ±0.6  

USMCR Officers 35 ±3 3 5 25  16 3 25 23 ±4 9.0 ±0.5  
O1 – O3 30 ±6 6 4 25  16 2 25 22 ±7 8.7 ±0.9  
O4 – O6 36 ±3 3 6 24  15 4 24 24 ±4 9.1 ±0.6  

ANG Enlisted 24 ±3 11 10 28  13 8 12 18 ±6 7.1 ±0.7  
E1 – E4 18 ±3 8 8 30  15 10 10 18 ±8 7.4 ±1.0  
E5 – E9 26 ±4 12 10 28  12 8 13 18 ±7 7.1 ±0.8  

ANG Officers 18 ±2 13 18 22  14 11 14 7 ±6 5.7 ±0.6  
O1 – O3 18 ±4 15 20 22  14 9 14 5 ±13 5.3 ±0.8  
O4 – O6 18 ±3 12 18 21  14 13 14 8 ±6 6.0 ±0.7  

USAFR Enlisted 24 ±3 9 6 22  8 7 27 20 ±5 8.6 ±0.6  
E1 – E4 16 ±3 10 11 27  8 7 22 17 ±8 7.6 ±0.8  
E5 – E9 27 ±3 9 5 21  8 8 28 20 ±5 8.8 ±0.7  

USAFR Officers 20 ±2 11 13 21  6 8 26 15 ±5 7.7 ±0.6  
O1 – O3 17 ±3 12 15 21  11 11 22 8 ±8 6.5 ±0.8  
O4 – O6 21 ±3 11 12 21  5 7 27 17 ±6 8.0 ±0.8  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Enduring Freedom (OCONUS, Sep 01-present) (Q34k). 
NR:  Not reportable - cell size less than 30 or low precision.  
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77. Did this activation result in deployment?  Operation Enduring Freedom (OCONUS, Sep 01-present) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

OVERALL AND COMPONENT        
Total 17 ±1 66 ±3  

ARNG 12 ±2 70 ±7  
USAR 19 ±2 60 ±5  
USNR 13 ±2 67 ±5  
USMCR 26 ±3 59 ±5  
ANG 24 ±3 79 ±5  
USAFR 24 ±2 58 ±4  

PAYGRADE        
Enlisted 17 ±1 66 ±3  

E1 – E4 13 ±2 62 ±5  
E1 – E3 6 ±2 56 ±9  
E4 18 ±2 63 ±6  

E5 – E9 20 ±2 69 ±4  
E5 – E6 20 ±2 68 ±5  
E7 – E9 18 ±3 70 ±6  

Officers 17 ±1 68 ±3  
W1 – W5 14 ±4 80 ±8  
O1 – O3 17 ±2 65 ±5  
O4 – O6 18 ±2 68 ±4  

RESERVE PROGRAM        
Reserve Unit 18 ±1 67 ±3  
AGR/TAR/AR 6 ±2 70 ±8  

Title 10 5 ±2 61 ±12  
Title 32 8 ±2 76 ±11  

IMA 23 ±3 42 ±6  
Military Technician 16 ±2 70 ±6  

PRIOR SERVICE        
Prior Service 18 ±2 65 ±4  
Non-Prior Service 16 ±2 67 ±4  

ACTIVATED/DEPLOYED        
Not Activated 1 ±1 61 ±10  
Activated 44 ±2 67 ±3  

Activated 30 Days or Less 7 ±4 NR   
Activated More Than 30 Days 50 ±2 68 ±3  

Voluntary 43 ±3 67 ±4  
Involuntary 54 ±3 68 ±3  
Deployed CONUS 47 ±4 90 ±3  
Deployed OCONUS 72 ±3 96 ±1  
Not Deployed 38 ±4 6 ±3  

EMPLOYMENT/STUDENT        
Employed Part-time 12 ±2 66 ±7  
Employed Full-time 17 ±2 69 ±3  
Student Part-time 17 ±3 61 ±9  
Student Full-time 13 ±2 62 ±8  
Both Employed and Student 13 ±2 63 ±7  
Not Employed and Not Student 23 ±4 57 ±9  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Enduring Freedom (OCONUS, Sep 01-present) (Q34k). 
NR:  Not reportable - cell size less than 30 or low precision.  
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77. Did this activation result in deployment?  Operation Enduring Freedom (OCONUS, Sep 01-present) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

RACE/ETHNICITY        
Non-Hispanic White 17 ±1 71 ±3 
Total Minority 16 ±2 56 ±4 

Non-Hispanic Black 15 ±2 54 ±5 
Hispanic 17 ±3 57 ±7 

GENDER        
Male 18 ±1 70 ±3 

Enlisted 18 ±1 69 ±3 
Officers 17 ±1 71 ±3 

Female 14 ±2 47 ±7 
Enlisted 13 ±2 47 ±8 
Officers 15 ±2 48 ±7 

COMPONENT BY PAYGRADE        
ARNG Enlisted 12 ±2 70 ±7 

E1 – E4 10 ±2 67 ±11 
E5 – E9 14 ±3 72 ±10 

ARNG Officers 10 ±2 78 ±6 
O1 – O3 11 ±2 76 ±8 
O4 – O6 7 ±2 86 ±8 

USAR Enlisted 19 ±2 58 ±6 
E1 – E4 16 ±3 56 ±9 
E5 – E9 21 ±3 60 ±8 

USAR Officers 22 ±3 65 ±5 
O1 – O3 23 ±4 64 ±8 
O4 – O6 22 ±3 66 ±7 

USNR Enlisted 13 ±2 67 ±6 
E1 – E4 8 ±2 58 ±10 
E5 – E9 15 ±2 70 ±7 

USNR Officers 12 ±2 65 ±8 
O1 – O3 15 ±4 65 ±15 
O4 – O6 11 ±2 65 ±9 

USMCR Enlisted 25 ±3 59 ±6 
E1 – E4 25 ±3 58 ±8 
E5 – E9 27 ±3 60 ±6 

USMCR Officers 35 ±3 59 ±4 
O1 – O3 30 ±6 56 ±8 
O4 – O6 37 ±3 60 ±5 

ANG Enlisted 24 ±3 79 ±5 
E1 – E4 18 ±3 72 ±8 
E5 – E9 26 ±4 81 ±6 

ANG Officers 18 ±2 79 ±5 
O1 – O3 18 ±4 76 ±8 
O4 – O6 18 ±3 81 ±7 

USAFR Enlisted 25 ±3 57 ±5 
E1 – E4 16 ±3 46 ±8 
E5 – E9 27 ±3 59 ±5 

USAFR Officers 20 ±2 62 ±5 
O1 – O3 17 ±3 60 ±8 
O4 – O6 21 ±3 62 ±7 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Enduring Freedom (OCONUS, Sep 01-present) (Q34k). 
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78. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Operation Enduring Freedom (OCONUS, Sep 01-present) 

 

1. CONUS 2. OCONUS   
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

OVERALL AND COMPONENT         
Total 11 ±1 30 70 ±3 

ARNG 8 ±2 33 67 ±7 
USAR 11 ±2 33 67 ±6 
USNR 8 ±1 18 82 ±4 
USMCR 15 ±2 36 64 ±6 
ANG 19 ±2 26 74 ±6 
USAFR 14 ±2 29 71 ±5 

PAYGRADE         
Enlisted 11 ±1 31 69 ±4 

E1 – E4 8 ±1 30 70 ±6 
E1 – E3 3 ±1 28 72 ±9 
E4 11 ±2 30 70 ±7 

E5 – E9 13 ±2 31 69 ±4 
E5 – E6 14 ±2 30 70 ±5 
E7 – E9 13 ±2 33 67 ±8 

Officers 12 ±1 29 71 ±3 
W1 – W5 11 ±4 30 70 ±11 
O1 – O3 11 ±2 31 69 ±5 
O4 – O6 12 ±1 28 72 ±4 

RESERVE PROGRAM         
Reserve Unit 12 ±1 30 70 ±3 
AGR/TAR/AR 4 ±1 16 84 ±9 

Title 10 3 ±2 8 92 ±8 
Title 32 6 ±2 20 80 ±12 

IMA 10 ±2 52 48 ±8 
Military Technician 11 ±2 28 72 ±7 

PRIOR SERVICE         
Prior Service 12 ±1 31 69 ±4 
Non-Prior Service 10 ±1 30 70 ±4 

ACTIVATED/DEPLOYED         
Not Activated 1 ±1 NR NR  
Activated 29 ±2 30 70 ±3 

Activated 30 Days or Less 2 ±3 NR NR  
Activated More Than 30 Days 34 ±2 30 70 ±3 

Voluntary 29 ±3 26 74 ±5 
Involuntary 37 ±2 31 69 ±3 
Deployed CONUS 42 ±4 56 44 ±5 
Deployed OCONUS 69 ±3 13 87 ±2 
Not Deployed 2 ±1 NR NR  

EMPLOYMENT/STUDENT         
Employed Part-time 8 ±2 26 74 ±6 
Employed Full-time 12 ±1 28 72 ±4 
Student Part-time 10 ±2 32 68 ±10 
Student Full-time 8 ±2 29 71 ±6 
Both Employed and Student 8 ±2 26 74 ±7 
Not Employed and Not Student 13 ±3 36 64 ±10 

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation Enduring Freedom (OCONUS, Sep 01-
present) (Q34k/Q77). 
NR:  Not reportable - cell size less than 30 or low precision.  
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78. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Operation Enduring Freedom (OCONUS, Sep 01-present) 

 

Percentages  Percent 
Responding 1 2 

Max 
ME 

RACE/ETHNICITY         
Non-Hispanic White 12 ±1 29 71 ±4 
Total Minority 9 ±1 35 65 ±5 

Non-Hispanic Black 8 ±1 41 59 ±6 
Hispanic 10 ±2 28 72 ±6 

GENDER         
Male 12 ±1 29 71 ±3 

Enlisted 12 ±1 30 70 ±4 
Officers 12 ±1 28 72 ±3 

Female 6 ±2 38 62 ±6 
Enlisted 6 ±2 38 62 ±7 
Officers 7 ±2 40 60 ±9 

COMPONENT BY PAYGRADE         
ARNG Enlisted 8 ±2 33 67 ±7 

E1 – E4 7 ±2 29 71 ±11 
E5 – E9 10 ±2 37 63 ±9 

ARNG Officers 7 ±1 29 71 ±7 
O1 – O3 8 ±2 30 70 ±8 
O4 – O6 6 ±2 24 76 ±12 

USAR Enlisted 11 ±2 34 66 ±7 
E1 – E4 9 ±2 26 74 ±10 
E5 – E9 12 ±3 39 61 ±10 

USAR Officers 15 ±2 33 67 ±6 
O1 – O3 15 ±3 34 66 ±9 
O4 – O6 15 ±3 32 68 ±8 

USNR Enlisted 9 ±2 15 85 ±4 
E1 – E4 5 ±2 22 78 ±9 
E5 – E9 10 ±2 14 86 ±4 

USNR Officers 8 ±2 32 68 ±10 
O1 – O3 9 ±4 NR NR  
O4 – O6 7 ±2 29 71 ±12 

USMCR Enlisted 15 ±2 36 64 ±7 
E1 – E4 15 ±3 36 64 ±9 
E5 – E9 16 ±3 37 63 ±9 

USMCR Officers 21 ±2 36 64 ±6 
O1 – O3 17 ±4 28 72 ±10 
O4 – O6 22 ±3 38 62 ±7 

ANG Enlisted 19 ±3 27 73 ±6 
E1 – E4 13 ±3 32 68 ±9 
E5 – E9 21 ±3 26 74 ±7 

ANG Officers 14 ±2 18 82 ±5 
O1 – O3 14 ±3 20 80 ±8 
O4 – O6 14 ±3 18 82 ±7 

USAFR Enlisted 14 ±2 30 70 ±6 
E1 – E4 7 ±2 35 65 ±10 
E5 – E9 16 ±3 29 71 ±7 

USAFR Officers 12 ±2 25 75 ±6 
O1 – O3 10 ±2 21 79 ±8 
O4 – O6 13 ±2 26 74 ±7 

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation Enduring Freedom (OCONUS, Sep 01-
present) (Q34k/Q77). 
NR:  Not reportable - cell size less than 30 or low precision.  
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79. Was your activation for Joint Task Force 160/170 (Cuba, Jan 02-present) voluntary, involuntary, or both? 
 

1. Voluntary 2. Involuntary 3. Both 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

OVERALL AND COMPONENT           
Total 1 ±1 30 56 15 ±7 

ARNG 0 ±1 23 63 14 ±15 
USAR 1 ±1 28 61 10 ±8 
USNR 1 ±1 31 53 16 ±13 
USMCR 0 ±1 NR NR NR  
ANG 0 ±1 NR NR NR  
USAFR 0 ±1 NR NR NR  

PAYGRADE           
Enlisted 1 ±1 31 54 15 ±7 

E1 – E4 1 ±1 32 51 17 ±12 
E1 – E3 0 ±1 NR NR NR  
E4 1 ±1 33 48 19 ±15 

E5 – E9 1 ±1 31 56 14 ±9 
E5 – E6 1 ±1 27 60 13 ±9 
E7 – E9 0 ±1 NR NR NR  

Officers 0 ±1 12 72 16 ±11 
W1 – W5 0 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 0 ±1 NR NR NR  

RESERVE PROGRAM           
Reserve Unit 1 ±1 25 59 16 ±7 
AGR/TAR/AR 0 ±1 NR NR NR  

Title 10 0 ±1 NR NR NR  
Title 32 0 ±1 NR NR NR  

IMA 0 ±1 NR NR NR  
Military Technician 0 ±1 NR NR NR  

PRIOR SERVICE           
Prior Service 0 ±1 37 50 14 ±10 
Non-Prior Service 1 ±1 24 60 16 ±10 

ACTIVATED/DEPLOYED           
Not Activated 0 ±1 NR NR NR  
Activated 1 ±1 26 59 16 ±7 

Activated 30 Days or Less 0 ±1 NR NR NR  
Activated More Than 30 Days 2 ±1 25 59 16 ±7 

Voluntary 2 ±1 47 24 29 ±11 
Involuntary 2 ±1 11 73 16 ±8 
Deployed CONUS 2 ±1 30 55 15 ±9 
Deployed OCONUS 3 ±1 21 67 13 ±8 
Not Deployed 0 ±1 NR NR NR  

EMPLOYMENT/STUDENT           
Employed Part-time 1 ±1 29 NR NR ±9 
Employed Full-time 0 ±1 20 58 21 ±10 
Student Part-time 0 ±1 NR NR NR  
Student Full-time 1 ±1 24 67 8 ±11 
Both Employed and Student 0 ±1 31 53 16 ±13 
Not Employed and Not Student 1 ±1 29 NR NR ±16 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Joint Task 
Force 160/170 (Cuba, Jan 02-present) (Q34l). 
NR:  Not reportable - cell size less than 30 or low precision.  
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79. Was your activation for Joint Task Force 160/170 (Cuba, Jan 02-present) voluntary, involuntary, or both? 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 1 ±1 28 60 12 ±9 
Total Minority 1 ±1 34 45 21 ±9 

Non-Hispanic Black 1 ±1 27 49 25 ±14 
Hispanic 1 ±1 36 40 24 ±15 

GENDER           
Male 1 ±1 30 57 13 ±8 

Enlisted 1 ±1 31 55 14 ±8 
Officers 0 ±1 NR 76 8 ±14 

Female 0 ±1 25 46 30 ±6 
Enlisted 0 ±1 NR NR NR  
Officers 1 ±1 NR NR NR  

COMPONENT BY PAYGRADE           
ARNG Enlisted 0 ±1 25 NR 16 ±14 

E1 – E4 0 ±1 NR NR NR  
E5 – E9 1 ±1 31 NR NR ±15 

ARNG Officers 0 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 0 ±1 NR NR NR  

USAR Enlisted 1 ±1 30 63 7 ±9 
E1 – E4 1 ±1 35 58 7 ±12 
E5 – E9 1 ±1 NR NR NR  

USAR Officers 0 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 0 ±1 NR NR NR  

USNR Enlisted 1 ±1 32 51 17 ±13 
E1 – E4 1 ±1 NR NR NR  
E5 – E9 1 ±1 14 NR NR ±11 

USNR Officers 0 ±1 NR NR NR  
O1 – O3 0 ±1 NR NR NR  
O4 – O6 0 ±1 NR NR NR  

USMCR Enlisted 0 ±1 NR NR NR  
E1 – E4 0 ±1 NR NR NR  
E5 – E9 0 ±1 NR NR NR  

USMCR Officers 0 ±1 NR NR NR  
O1 – O3 0 ±0 NA NA NA  
O4 – O6 0 ±1 NR NR NR  

ANG Enlisted 0 ±1 NR NR NR  
E1 – E4 1 ±1 NR NR NR  
E5 – E9 0 ±1 NR NR NR  

ANG Officers 0 ±1 NR NR NR  
O1 – O3 0 ±1 NR NR NR  
O4 – O6 0 ±1 NR NR NR  

USAFR Enlisted 0 ±1 NR NR NR  
E1 – E4 0 ±1 NR NR NR  
E5 – E9 1 ±1 NR NR NR  

USAFR Officers 0 ±1 NR NR NR  
O1 – O3 0 ±1 NR NR NR  
O4 – O6 0 ±1 NR NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Joint Task 
Force 160/170 (Cuba, Jan 02-present) (Q34l). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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80. How long were you activated?  Joint Task Force 160/170 (Cuba, Jan 02-present) 
 

1. 1 month 2. 2 months 3. 3-4 months 
4. 5-6 months 5. 7-9 months 6. 10-12 months 
7. 13 months or more     

 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

OVERALL AND COMPONENT                      
Total 1 ±1 4 5 8  30 27 21 5 ±8 7.6 ±0.6  

ARNG 0 ±1 1 0 8  NR 28 19 4 ±15 7.7 ±0.8  
USAR 1 ±1 3 0 9  31 25 30 2 ±10 7.7 ±0.8  
USNR 1 ±1 6 22 5  17 28 16 6 ±15 6.7 ±2.0  
USMCR 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
ANG 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
USAFR 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

PAYGRADE                      
Enlisted 1 ±1 3 5 8  31 27 21 5 ±8 7.6 ±0.6  

E1 – E4 1 ±1 3 2 2  45 27 18 3 ±14 7.5 ±0.8  
E1 – E3 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E4 1 ±1 3 2 2  49 31 12 2 ±15 7.0 ±0.7  

E5 – E9 1 ±1 3 8 11  21 27 23 6 ±9 7.7 ±1.0  
E5 – E6 1 ±1 2 9 12  20 29 24 4 ±10 7.6 ±1.2  
E7 – E9 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

Officers 0 ±1 8 0 17  18 21 27 9 ±13 7.6 ±1.3  
W1 – W5 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

RESERVE PROGRAM                      
Reserve Unit 1 ±1 3 5 8  30 28 22 4 ±8 7.6 ±0.5  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Title 32 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

IMA 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Military Technician 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

PRIOR SERVICE                      
Prior Service 0 ±1 3 6 16  22 29 19 5 ±9 7.3 ±1.0  
Non-Prior Service 1 ±1 4 3 3  35 25 23 6 ±11 7.9 ±0.9  

ACTIVATED/DEPLOYED                      
Not Activated 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Activated 1 ±1 4 5 9  26 28 23 6 ±8 7.7 ±0.7  

Activated 30 Days or Less 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Activated More Than 30 Days 2 ±1 4 5 8  27 28 23 6 ±8 7.8 ±0.7  

Voluntary 1 ±1 3 5 13  27 28 16 8 ±11 7.6 ±1.1  
Involuntary 2 ±1 5 6 9  27 26 24 4 ±10 7.4 ±0.7  
Deployed CONUS 2 ±1 3 1 9  36 20 23 8 ±10 8.0 ±1.0  
Deployed OCONUS 3 ±1 4 4 4  26 34 24 5 ±10 7.9 ±0.7  
Not Deployed 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

EMPLOYMENT/STUDENT                      
Employed Part-time 1 ±1 4 1 0  43 41 13 0 ±13 7.1 ±0.9  
Employed Full-time 0 ±1 2 7 12  24 22 26 7 ±10 7.7 ±1.1  
Student Part-time 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Student Full-time 1 ±1 4 1 NR  54 22 14 0 ±16 6.8 ±0.8  
Both Employed and Student 0 ±1 5 0 6  53 23 13 1 ±16 6.7 ±0.9  
Not Employed and Not Student 1 ±1 11 0 NR  NR NR NR 3 ±8 7.9 ±1.7  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Joint Task 
Force 160/170 (Cuba, Jan 02-present) (Q34l). 
NR:  Not reportable - cell size less than 30 or low precision.  
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80. How long were you activated?  Joint Task Force 160/170 (Cuba, Jan 02-present) 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

RACE/ETHNICITY                      
Non-Hispanic White 1 ±1 5 4 5  30 30 21 6 ±10 7.7 ±0.8  
Total Minority 0 ±1 1 6 16  30 19 23 5 ±10 7.3 ±1.1  

Non-Hispanic Black 1 ±1 0 1 20  43 17 15 3 ±15 6.7 ±1.0  
Hispanic 0 ±1 3 15 NR  10 17 41 4 ±14 8.0 ±2.4  

GENDER                      
Male 1 ±1 4 3 8  30 27 23 6 ±8 7.8 ±0.6  

Enlisted 1 ±1 3 4 8  31 27 22 5 ±9 7.8 ±0.6  
Officers 0 ±1 10 0 11  NR NR 29 10 ±7 7.7 ±1.3  

Female 0 ±1 5 16 12  29 25 10 3 ±10 6.3 ±1.3  
Enlisted 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Officers 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

COMPONENT BY PAYGRADE                      
ARNG Enlisted 0 ±1 0 0 8  NR NR 19 4 ±13 7.7 ±0.9  

E1 – E4 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 1 ±1 0 0 NR  NR NR NR 7 ±1 7.9 ±1.7  

ARNG Officers 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USAR Enlisted 1 ±1 2 0 7  34 28 29 0 ±11 7.7 ±0.9  
E1 – E4 1 ±1 4 0 4  44 26 22 0 ±14 7.2 ±1.0  
E5 – E9 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USAR Officers 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USNR Enlisted 1 ±1 7 23 3  17 28 NR 5 ±16 6.6 ±2.1  
E1 – E4 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 1 ±1 NR 25 3  12 NR NR NR ±11 6.5 ±2.5  

USNR Officers 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USMCR Enlisted 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E1 – E4 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USMCR Officers 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 0 ±0 NA NA NA  NA NA NA NA  0.0 ±0.0  
O4 – O6 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

ANG Enlisted 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E1 – E4 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

ANG Officers 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USAFR Enlisted 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E1 – E4 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USAFR Officers 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 0 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Joint Task 
Force 160/170 (Cuba, Jan 02-present) (Q34l). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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81. Did this activation result in deployment?  Joint Task Force 160/170 (Cuba, Jan 02-present) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

OVERALL AND COMPONENT        
Total 1 ±1 69 ±6  

ARNG 0 ±1 80 ±14  
USAR 1 ±1 77 ±5  
USNR 1 ±1 62 ±11  
USMCR 0 ±1 NR   
ANG 0 ±1 NR   
USAFR 1 ±1 NR   

PAYGRADE        
Enlisted 1 ±1 68 ±6  

E1 – E4 1 ±1 67 ±12  
E1 – E3 0 ±1 NR   
E4 1 ±1 69 ±11  

E5 – E9 1 ±1 68 ±7  
E5 – E6 1 ±1 68 ±8  
E7 – E9 0 ±1 71 ±6  

Officers 0 ±1 87 ±4  
W1 – W5 0 ±1 NR   
O1 – O3 1 ±1 NR   
O4 – O6 0 ±1 NR   

RESERVE PROGRAM        
Reserve Unit 1 ±1 72 ±7  
AGR/TAR/AR 0 ±1 NR   

Title 10 0 ±1 NR   
Title 32 0 ±1 NR   

IMA 0 ±1 NR   
Military Technician 0 ±1 NR   

PRIOR SERVICE        
Prior Service 1 ±1 66 ±7  
Non-Prior Service 1 ±1 73 ±9  

ACTIVATED/DEPLOYED        
Not Activated 0 ±1 NR   
Activated 1 ±1 74 ±7  

Activated 30 Days or Less 0 ±1 NR   
Activated More Than 30 Days 2 ±1 75 ±7  

Voluntary 2 ±1 66 ±10  
Involuntary 2 ±1 77 ±8  
Deployed CONUS 2 ±1 82 ±9  
Deployed OCONUS 3 ±1 87 ±6  
Not Deployed 0 ±1 NR   

EMPLOYMENT/STUDENT        
Employed Part-time 1 ±1 76 ±6  
Employed Full-time 0 ±1 66 ±9  
Student Part-time 0 ±1 NR   
Student Full-time 1 ±1 72 ±9  
Both Employed and Student 0 ±1 65 ±10  
Not Employed and Not Student 1 ±1 NR   

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Joint Task 
Force 160/170 (Cuba, Jan 02-present) (Q34l). 
NR:  Not reportable - cell size less than 30 or low precision.  



 May 2003 Status of Forces Survey of Reserve Component Members 
 

 

DMDC 211 

81. Did this activation result in deployment?  Joint Task Force 160/170 (Cuba, Jan 02-present) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

RACE/ETHNICITY        
Non-Hispanic White 1 ±1 74 ±8 
Total Minority 1 ±1 60 ±7 

Non-Hispanic Black 1 ±1 57 ±9 
Hispanic 1 ±1 60 ±13 

GENDER        
Male 1 ±1 71 ±7 

Enlisted 1 ±1 69 ±7 
Officers 0 ±1 92 ±4 

Female 0 ±1 60 ±5 
Enlisted 0 ±1 NR  
Officers 1 ±1 NR  

COMPONENT BY PAYGRADE        
ARNG Enlisted 0 ±1 78 ±15 

E1 – E4 0 ±1 NR  
E5 – E9 1 ±1 NR  

ARNG Officers 0 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 0 ±1 NR  

USAR Enlisted 1 ±1 76 ±6 
E1 – E4 1 ±1 73 ±5 
E5 – E9 1 ±1 NR  

USAR Officers 0 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 0 ±1 NR  

USNR Enlisted 1 ±1 62 ±11 
E1 – E4 1 ±1 NR  
E5 – E9 1 ±1 69 ±10 

USNR Officers 0 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 0 ±1 NR  

USMCR Enlisted 0 ±1 NR  
E1 – E4 0 ±1 NR  
E5 – E9 0 ±1 NR  

USMCR Officers 0 ±1 NR  
O1 – O3 0 ±0 NA  
O4 – O6 0 ±1 NR  

ANG Enlisted 0 ±1 NR  
E1 – E4 1 ±1 NR  
E5 – E9 0 ±1 NR  

ANG Officers 0 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 0 ±1 NR  

USAFR Enlisted 1 ±1 NR  
E1 – E4 0 ±1 NR  
E5 – E9 1 ±1 NR  

USAFR Officers 0 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 0 ±1 NR  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Joint Task 
Force 160/170 (Cuba, Jan 02-present) (Q34l). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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82. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Joint Task Force 160/170 (Cuba, Jan 02-present) 

 

1. CONUS 2. OCONUS  
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

OVERALL AND COMPONENT         
Total 0 ±1 18 82  ±6 

ARNG 0 ±1 NR NR   
USAR 1 ±1 8 92  ±6 
USNR 1 ±1 NR NR   
USMCR 0 ±1 NR NR   
ANG 0 ±1 NR NR   
USAFR 0 ±1 NR NR   

PAYGRADE         
Enlisted 0 ±1 19 81  ±7 

E1 – E4 0 ±1 18 82  ±14 
E1 – E3 0 ±1 NR NR   
E4 0 ±1 NR NR   

E5 – E9 0 ±1 19 81  ±6 
E5 – E6 1 ±1 24 76  ±7 
E7 – E9 0 ±1 NR NR   

Officers 0 ±1 7 93  ±5 
W1 – W5 0 ±1 NR NR   
O1 – O3 0 ±1 NR NR   
O4 – O6 0 ±1 NR NR   

RESERVE PROGRAM         
Reserve Unit 0 ±1 18 82  ±6 
AGR/TAR/AR 0 ±1 NR NR   

Title 10 0 ±1 NR NR   
Title 32 0 ±1 NR NR   

IMA 0 ±1 NR NR   
Military Technician 0 ±1 NR NR   

PRIOR SERVICE         
Prior Service 0 ±1 19 81  ±5 
Non-Prior Service 0 ±1 17 83  ±10 

ACTIVATED/DEPLOYED         
Not Activated 0 ±1 NR NR   
Activated 1 ±1 18 82  ±6 

Activated 30 Days or Less 0 ±1 NR NR   
Activated More Than 30 Days 1 ±1 18 82  ±6 

Voluntary 1 ±1 35 65  ±13 
Involuntary 1 ±1 10 90  ±7 
Deployed CONUS 2 ±1 27 73  ±7 
Deployed OCONUS 3 ±1 14 86  ±6 
Not Deployed 0 ±1 NR NR   

EMPLOYMENT/STUDENT         
Employed Part-time 1 ±1 NR NR   
Employed Full-time 0 ±1 16 84  ±10 
Student Part-time 0 ±1 NR NR   
Student Full-time 0 ±1 NR NR   
Both Employed and Student 0 ±1 NR NR   
Not Employed and Not Student 1 ±1 NR NR   

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Joint Task Force 160/170 (Cuba, Jan 02-present) 
(Q34l/Q81). 
NR:  Not reportable - cell size less than 30 or low precision.  
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82. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Joint Task Force 160/170 (Cuba, Jan 02-present) 

 

Percentages  Percent 
Responding 1 2 

Max 
ME 

RACE/ETHNICITY         
Non-Hispanic White 0 ±1 17 83 ±8 
Total Minority 0 ±1 19 81 ±9 

Non-Hispanic Black 0 ±1 NR NR  
Hispanic 0 ±1 NR NR  

GENDER         
Male 0 ±1 17 83 ±7 

Enlisted 0 ±1 18 82 ±7 
Officers 0 ±1 9 91 ±6 

Female 0 ±1 NR NR  
Enlisted 0 ±1 NR NR  
Officers 0 ±1 NR NR  

COMPONENT BY PAYGRADE         
ARNG Enlisted 0 ±1 NR NR  

E1 – E4 0 ±1 NR NR  
E5 – E9 0 ±1 NR NR  

ARNG Officers 0 ±1 NR NR  
O1 – O3 1 ±1 NR NR  
O4 – O6 0 ±1 NR NR  

USAR Enlisted 1 ±1 7 93 ±7 
E1 – E4 1 ±1 NR NR  
E5 – E9 0 ±1 NR NR  

USAR Officers 0 ±1 NR NR  
O1 – O3 1 ±1 NR NR  
O4 – O6 0 ±1 NR NR  

USNR Enlisted 1 ±1 NR NR  
E1 – E4 0 ±1 NR NR  
E5 – E9 1 ±1 NR NR  

USNR Officers 0 ±1 NR NR  
O1 – O3 0 ±1 NR NR  
O4 – O6 0 ±1 NR NR  

USMCR Enlisted 0 ±1 NR NR  
E1 – E4 0 ±1 NR NR  
E5 – E9 0 ±1 NR NR  

USMCR Officers 0 ±1 NR NR  
O1 – O3 0 ±0 NA NA  
O4 – O6 0 ±1 NR NR  

ANG Enlisted 0 ±1 NR NR  
E1 – E4 0 ±1 NR NR  
E5 – E9 0 ±1 NR NR  

ANG Officers 0 ±1 NR NR  
O1 – O3 0 ±1 NR NR  
O4 – O6 0 ±1 NR NR  

USAFR Enlisted 0 ±1 NR NR  
E1 – E4 0 ±1 NR NR  
E5 – E9 0 ±1 NR NR  

USAFR Officers 0 ±1 NR NR  
O1 – O3 0 ±1 NR NR  
O4 – O6 0 ±1 NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Joint Task Force 160/170 (Cuba, Jan 02-present) 
(Q34l/Q81). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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83. Was your activation for Operation Iraqi Freedom (Iraq/Kuwait, Mar 03-present) voluntary, involuntary or both? 
 

1. Voluntary 2. Involuntary 3. Both 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

OVERALL AND COMPONENT           
Total 9 ±1 18 65 17 ±4 

ARNG 5 ±2 12 70 17 ±10 
USAR 10 ±2 19 64 17 ±6 
USNR 5 ±2 25 54 21 ±9 
USMCR 24 ±3 7 77 16 ±5 
ANG 11 ±2 21 63 17 ±8 
USAFR 15 ±2 25 55 19 ±6 

PAYGRADE           
Enlisted 9 ±1 17 65 18 ±4 

E1 – E4 8 ±1 15 68 16 ±6 
E1 – E3 6 ±2 9 75 16 ±8 
E4 9 ±2 18 66 16 ±7 

E5 – E9 10 ±1 18 63 20 ±5 
E5 – E6 10 ±2 18 63 19 ±6 
E7 – E9 9 ±2 17 61 22 ±10 

Officers 9 ±1 23 65 12 ±6 
W1 – W5 6 ±2 10 69 21 ±11 
O1 – O3 9 ±2 22 66 13 ±14 
O4 – O6 10 ±1 24 65 11 ±5 

RESERVE PROGRAM           
Reserve Unit 9 ±1 17 66 17 ±4 
AGR/TAR/AR 4 ±1 25 51 25 ±12 

Title 10 4 ±2 32 45 24 ±15 
Title 32 4 ±2 17 NR NR ±12 

IMA 12 ±3 40 44 16 ±9 
Military Technician 10 ±2 14 65 21 ±8 

PRIOR SERVICE           
Prior Service 9 ±1 20 62 18 ±5 
Non-Prior Service 8 ±1 15 67 17 ±5 

ACTIVATED/DEPLOYED           
Not Activated 1 ±1 49 17 34 ±14 
Activated 23 ±2 16 67 17 ±4 

Activated 30 Days or Less 6 ±3 NR NR 10 ±9 
Activated More Than 30 Days 26 ±2 16 67 17 ±4 

Voluntary 22 ±3 38 27 36 ±6 
Involuntary 29 ±2 5 78 18 ±4 
Deployed CONUS 24 ±3 17 63 20 ±7 
Deployed OCONUS 36 ±3 12 72 16 ±4 
Not Deployed 22 ±3 20 62 18 ±7 

EMPLOYMENT/STUDENT           
Employed Part-time 5 ±2 22 57 20 ±12 
Employed Full-time 9 ±1 14 69 17 ±5 
Student Part-time 9 ±3 17 67 17 ±11 
Student Full-time 7 ±2 14 70 16 ±7 
Both Employed and Student 7 ±2 15 70 15 ±7 
Not Employed and Not Student 9 ±2 24 56 20 ±10 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Iraqi Freedom (Iraq/Kuwait, Mar 03-present) (Q34m). 
NR:  Not reportable - cell size less than 30 or low precision.  
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83. Was your activation for Operation Iraqi Freedom (Iraq/Kuwait, Mar 03-present) voluntary, involuntary or both? 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 9 ±1 16 69 15 ±5 
Total Minority 9 ±1 21 57 22 ±5 

Non-Hispanic Black 10 ±2 20 59 21 ±7 
Hispanic 10 ±2 22 53 26 ±8 

GENDER           
Male 9 ±1 17 67 17 ±4 

Enlisted 9 ±1 16 67 18 ±4 
Officers 10 ±1 22 67 11 ±6 

Female 6 ±2 25 53 22 ±8 
Enlisted 6 ±2 25 52 23 ±9 
Officers 7 ±2 25 58 17 ±9 

COMPONENT BY PAYGRADE           
ARNG Enlisted 5 ±2 11 72 17 ±10 

E1 – E4 4 ±2 NR 71 12 ±15 
E5 – E9 6 ±2 6 73 21 ±14 

ARNG Officers 5 ±3 NR NR 16 ±10 
O1 – O3 6 ±3 NR NR 16 ±11 
O4 – O6 4 ±2 NR NR 19 ±14 

USAR Enlisted 10 ±2 19 62 18 ±8 
E1 – E4 10 ±3 19 65 16 ±11 
E5 – E9 10 ±2 20 60 20 ±10 

USAR Officers 10 ±2 19 71 10 ±7 
O1 – O3 10 ±2 9 80 11 ±7 
O4 – O6 10 ±2 27 63 9 ±10 

USNR Enlisted 5 ±2 26 51 23 ±11 
E1 – E4 3 ±2 NR 32 25 ±15 
E5 – E9 6 ±2 23 55 22 ±14 

USNR Officers 5 ±2 19 69 12 ±11 
O1 – O3 5 ±3 NR NR NR  
O4 – O6 5 ±2 17 75 8 ±10 

USMCR Enlisted 24 ±3 7 76 17 ±6 
E1 – E4 23 ±4 5 79 16 ±7 
E5 – E9 24 ±4 12 69 19 ±8 

USMCR Officers 24 ±3 5 85 10 ±4 
O1 – O3 20 ±5 3 79 18 ±8 
O4 – O6 25 ±3 6 87 8 ±4 

ANG Enlisted 11 ±2 21 62 17 ±9 
E1 – E4 9 ±3 16 61 23 ±13 
E5 – E9 12 ±3 22 63 15 ±11 

ANG Officers 11 ±2 24 63 13 ±8 
O1 – O3 10 ±3 23 60 17 ±11 
O4 – O6 12 ±3 24 65 11 ±10 

USAFR Enlisted 15 ±3 24 55 21 ±8 
E1 – E4 10 ±3 28 56 16 ±12 
E5 – E9 16 ±3 24 55 22 ±9 

USAFR Officers 16 ±2 30 58 12 ±7 
O1 – O3 13 ±3 27 61 12 ±10 
O4 – O6 17 ±3 31 57 12 ±8 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Iraqi Freedom (Iraq/Kuwait, Mar 03-present) (Q34m). 
NR:  Not reportable - cell size less than 30 or low precision.  
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84. How long were you activated?  Operation Iraqi Freedom (Iraq/Kuwait, Mar 03-present) 
 

1. 1 months 2. 2 months 3. 3-4 months 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Months Activated 

OVERALL AND COMPONENT              
Total 8 ±1 11 22 68  ±4 3.0 ±0.1  

ARNG 5 ±2 13 27 60  ±13 2.9 ±0.3  
USAR 9 ±2 11 15 73  ±6 3.1 ±0.2  
USNR 5 ±1 12 29 59  ±11 2.8 ±0.3  
USMCR 23 ±3 5 15 80  ±5 3.3 ±0.2  
ANG 11 ±2 8 27 65  ±7 2.9 ±0.2  
USAFR 14 ±2 15 21 64  ±6 2.8 ±0.2  

PAYGRADE              
Enlisted 8 ±1 11 21 68  ±5 3.0 ±0.1  

E1 – E4 7 ±1 10 22 67  ±8 3.0 ±0.2  
E1 – E3 5 ±2 NR 23 66  ±15 3.0 ±0.4  
E4 8 ±2 10 22 68  ±8 3.0 ±0.2  

E5 – E9 9 ±1 11 21 68  ±6 3.0 ±0.2  
E5 – E6 9 ±2 10 20 69  ±7 3.0 ±0.2  
E7 – E9 8 ±2 12 22 66  ±10 2.9 ±0.2  

Officers 9 ±1 13 23 65  ±6 2.9 ±0.2  
W1 – W5 6 ±2 7 21 72  ±11 3.1 ±0.2  
O1 – O3 9 ±2 NR 21 62  ±13 2.8 ±0.4  
O4 – O6 10 ±1 11 24 65  ±5 2.9 ±0.1  

RESERVE PROGRAM              
Reserve Unit 8 ±1 10 21 68  ±4 3.0 ±0.1  
AGR/TAR/AR 3 ±1 24 21 55  ±12 2.7 ±0.4  

Title 10 3 ±2 14 16 70  ±15 3.1 ±0.4  
Title 32 3 ±2 NR 26 NR  ±14 2.3 ±0.5  

IMA 11 ±3 13 23 64  ±9 2.9 ±0.2  
Military Technician 9 ±2 8 26 66  ±10 2.9 ±0.2  

PRIOR SERVICE              
Prior Service 9 ±1 9 24 67  ±5 3.0 ±0.2  
Non-Prior Service 8 ±1 13 19 68  ±6 3.0 ±0.2  

ACTIVATED/DEPLOYED              
Not Activated 0 ±1 24 19 58  ±15 2.7 ±0.4  
Activated 22 ±2 10 22 68  ±4 3.0 ±0.1  

Activated 30 Days or Less 5 ±3 NR NR 3  ±3 1.3 ±0.2  
Activated More Than 30 Days 24 ±2 8 22 70  ±4 3.0 ±0.1  

Voluntary 20 ±3 11 21 68  ±6 3.0 ±0.2  
Involuntary 27 ±2 7 22 71  ±5 3.1 ±0.1  
Deployed CONUS 23 ±3 8 21 71  ±7 3.1 ±0.2  
Deployed OCONUS 33 ±3 8 20 72  ±5 3.1 ±0.1  
Not Deployed 20 ±3 7 25 68  ±8 3.0 ±0.2  

EMPLOYMENT/STUDENT              
Employed Part-time 5 ±2 8 25 66  ±13 3.0 ±0.3  
Employed Full-time 8 ±1 11 22 67  ±5 2.9 ±0.2  
Student Part-time 8 ±2 15 18 67  ±11 2.9 ±0.3  
Student Full-time 6 ±2 12 19 69  ±9 3.0 ±0.3  
Both Employed and Student 6 ±2 13 19 69  ±10 2.9 ±0.3  
Not Employed and Not Student 9 ±2 13 22 65  ±12 2.9 ±0.3  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Iraqi Freedom (Iraq/Kuwait, Mar 03-present) (Q34m). 
NR:  Not reportable - cell size less than 30 or low precision.  
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84. How long were you activated?  Operation Iraqi Freedom (Iraq/Kuwait, Mar 03-present) 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Months Activated 

RACE/ETHNICITY              
Non-Hispanic White 8 ±1 10 22 68  ±5 3.0 ±0.2  
Total Minority 8 ±1 14 20 67  ±5 2.9 ±0.2  

Non-Hispanic Black 9 ±2 14 22 64  ±7 2.9 ±0.2  
Hispanic 9 ±2 13 17 70  ±9 3.0 ±0.3  

GENDER              
Male 9 ±1 10 22 68  ±4 3.0 ±0.1  

Enlisted 8 ±1 10 21 69  ±5 3.0 ±0.1  
Officers 9 ±1 12 22 65  ±7 2.9 ±0.2  

Female 6 ±2 18 21 61  ±9 2.8 ±0.3  
Enlisted 6 ±2 18 20 61  ±10 2.8 ±0.3  
Officers 6 ±2 14 25 61  ±9 2.8 ±0.2  

COMPONENT BY PAYGRADE              
ARNG Enlisted 4 ±2 11 28 61  ±14 2.9 ±0.3  

E1 – E4 4 ±2 NR NR NR   3.0 ±0.5  
E5 – E9 5 ±2 NR NR NR   2.8 ±0.4  

ARNG Officers 5 ±3 NR 18 NR  ±11 2.6 ±0.7  
O1 – O3 6 ±3 NR 16 NR  ±12 2.5 ±0.8  
O4 – O6 3 ±2 NR NR NR   2.7 ±0.5  

USAR Enlisted 9 ±2 12 15 73  ±8 3.1 ±0.2  
E1 – E4 9 ±2 14 19 67  ±12 3.0 ±0.3  
E5 – E9 10 ±2 10 11 78  ±10 3.2 ±0.3  

USAR Officers 9 ±2 9 17 74  ±6 3.1 ±0.2  
O1 – O3 10 ±2 5 18 77  ±8 3.1 ±0.2  
O4 – O6 9 ±2 12 17 71  ±9 3.0 ±0.3  

USNR Enlisted 5 ±2 13 30 57  ±13 2.8 ±0.3  
E1 – E4 2 ±1 24 NR 57  ±14 2.7 ±0.5  
E5 – E9 6 ±2 11 31 58  ±15 2.8 ±0.3  

USNR Officers 5 ±2 7 27 66  ±14 2.9 ±0.3  
O1 – O3 4 ±3 NR NR NR   0.0 ±0.0  
O4 – O6 5 ±2 7 22 71  ±16 3.0 ±0.3  

USMCR Enlisted 23 ±3 5 15 81  ±6 3.3 ±0.2  
E1 – E4 23 ±4 6 14 80  ±7 3.3 ±0.2  
E5 – E9 23 ±4 2 17 82  ±7 3.3 ±0.2  

USMCR Officers 23 ±3 4 17 79  ±4 3.2 ±0.1  
O1 – O3 20 ±5 3 11 86  ±6 3.4 ±0.2  
O4 – O6 25 ±3 5 19 77  ±5 3.2 ±0.1  

ANG Enlisted 11 ±2 8 26 66  ±8 2.9 ±0.2  
E1 – E4 8 ±3 7 41 52  ±15 2.7 ±0.3  
E5 – E9 11 ±3 8 22 69  ±9 2.9 ±0.2  

ANG Officers 11 ±2 8 31 61  ±8 2.8 ±0.2  
O1 – O3 10 ±3 9 36 56  ±11 2.7 ±0.3  
O4 – O6 11 ±3 8 29 63  ±11 2.9 ±0.2  

USAFR Enlisted 14 ±2 15 19 66  ±8 2.8 ±0.2  
E1 – E4 9 ±3 18 27 55  ±12 2.6 ±0.3  
E5 – E9 15 ±3 15 17 68  ±9 2.8 ±0.2  

USAFR Officers 16 ±2 14 29 57  ±7 2.7 ±0.2  
O1 – O3 13 ±3 20 24 56  ±11 2.7 ±0.3  
O4 – O6 17 ±3 12 31 57  ±9 2.7 ±0.2  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Iraqi Freedom (Iraq/Kuwait, Mar 03-present) (Q34m). 
NR:  Not reportable - cell size less than 30 or low precision.  
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85. Did this activation result in deployment?  Operation Iraqi Freedom (Iraq/Kuwait, Mar 03-present) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

OVERALL AND COMPONENT        
Total 9 ±1 60 ±4  

ARNG 5 ±2 63 ±12  
USAR 10 ±2 63 ±6  
USNR 5 ±1 58 ±9  
USMCR 24 ±3 67 ±6  
ANG 11 ±2 61 ±9  
USAFR 15 ±2 44 ±6  

PAYGRADE        
Enlisted 9 ±1 58 ±5  

E1 – E4 8 ±1 56 ±7  
E1 – E3 6 ±2 65 ±14  
E4 9 ±2 52 ±8  

E5 – E9 10 ±1 59 ±5  
E5 – E6 10 ±2 61 ±6  
E7 – E9 9 ±2 54 ±11  

Officers 9 ±1 71 ±4  
W1 – W5 6 ±2 80 ±9  
O1 – O3 9 ±2 70 ±8  
O4 – O6 10 ±1 70 ±4  

RESERVE PROGRAM        
Reserve Unit 9 ±1 60 ±4  
AGR/TAR/AR 4 ±1 70 ±11  

Title 10 4 ±2 72 ±13  
Title 32 4 ±2 NR   

IMA 12 ±3 33 ±8  
Military Technician 10 ±2 56 ±10  

PRIOR SERVICE        
Prior Service 9 ±1 57 ±5  
Non-Prior Service 8 ±1 62 ±5  

ACTIVATED/DEPLOYED        
Not Activated 1 ±1 42 ±14  
Activated 23 ±2 61 ±4  

Activated 30 Days or Less 6 ±3 NR   
Activated More Than 30 Days 26 ±2 62 ±4  

Voluntary 22 ±3 60 ±5  
Involuntary 28 ±2 65 ±4  
Deployed CONUS 24 ±3 85 ±4  
Deployed OCONUS 36 ±3 91 ±3  
Not Deployed 21 ±3 7 ±5  

EMPLOYMENT/STUDENT        
Employed Part-time 5 ±2 54 ±13  
Employed Full-time 8 ±1 61 ±5  
Student Part-time 9 ±3 62 ±13  
Student Full-time 7 ±2 59 ±8  
Both Employed and Student 7 ±2 59 ±10  
Not Employed and Not Student 9 ±2 52 ±11  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Iraqi Freedom (Iraq/Kuwait, Mar 03-present) (Q34m). 
NR:  Not reportable - cell size less than 30 or low precision.  
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85. Did this activation result in deployment?  Operation Iraqi Freedom (Iraq/Kuwait, Mar 03-present) 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

RACE/ETHNICITY        
Non-Hispanic White 9 ±1 64 ±5 
Total Minority 9 ±1 53 ±5 

Non-Hispanic Black 10 ±2 46 ±7 
Hispanic 10 ±2 57 ±8 

GENDER        
Male 9 ±1 63 ±4 

Enlisted 9 ±1 61 ±5 
Officers 10 ±1 73 ±4 

Female 6 ±2 41 ±7 
Enlisted 6 ±2 38 ±8 
Officers 7 ±2 59 ±9 

COMPONENT BY PAYGRADE        
ARNG Enlisted 5 ±2 60 ±13 

E1 – E4 4 ±2 NR  
E5 – E9 6 ±2 69 ±15 

ARNG Officers 5 ±3 80 ±11 
O1 – O3 6 ±3 82 ±13 
O4 – O6 4 ±2 NR  

USAR Enlisted 10 ±2 60 ±7 
E1 – E4 10 ±3 58 ±12 
E5 – E9 10 ±2 62 ±9 

USAR Officers 10 ±2 74 ±6 
O1 – O3 10 ±2 72 ±9 
O4 – O6 10 ±2 76 ±9 

USNR Enlisted 5 ±2 56 ±10 
E1 – E4 3 ±2 28 ±13 
E5 – E9 6 ±2 63 ±12 

USNR Officers 5 ±2 67 ±11 
O1 – O3 5 ±3 NR  
O4 – O6 5 ±2 68 ±13 

USMCR Enlisted 24 ±3 67 ±6 
E1 – E4 23 ±4 68 ±7 
E5 – E9 24 ±4 64 ±8 

USMCR Officers 24 ±3 68 ±5 
O1 – O3 20 ±5 70 ±8 
O4 – O6 25 ±3 67 ±5 

ANG Enlisted 11 ±2 59 ±10 
E1 – E4 9 ±3 53 ±13 
E5 – E9 12 ±3 60 ±11 

ANG Officers 11 ±2 77 ±7 
O1 – O3 10 ±3 74 ±10 
O4 – O6 12 ±3 79 ±9 

USAFR Enlisted 15 ±3 40 ±8 
E1 – E4 10 ±3 31 ±11 
E5 – E9 16 ±3 41 ±9 

USAFR Officers 16 ±2 59 ±7 
O1 – O3 13 ±3 47 ±10 
O4 – O6 18 ±3 62 ±8 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for Operation 
Iraqi Freedom (Iraq/Kuwait, Mar 03-present) (Q34m). 
NR:  Not reportable - cell size less than 30 or low precision.  
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86. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Operation Iraqi Freedom (Iraq/Kuwait, Mar 03-present) 

 

1. CONUS 2. OCONUS   
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

OVERALL AND COMPONENT         
Total 5 ±1 27 73 ±5 

ARNG 3 ±1 44 56 ±14 
USAR 6 ±1 24 76 ±7 
USNR 3 ±1 13 87 ±9 
USMCR 16 ±2 19 81 ±6 
ANG 7 ±2 22 78 ±9 
USAFR 7 ±2 22 78 ±6 

PAYGRADE         
Enlisted 5 ±1 27 73 ±6 

E1 – E4 4 ±1 24 76 ±8 
E1 – E3 4 ±2 21 79 ±11 
E4 4 ±1 25 75 ±10 

E5 – E9 6 ±1 30 70 ±7 
E5 – E6 6 ±1 28 72 ±8 
E7 – E9 5 ±2 34 66 ±13 

Officers 7 ±1 25 75 ±8 
W1 – W5 5 ±2 38 62 ±14 
O1 – O3 6 ±2 NR NR  
O4 – O6 7 ±1 21 79 ±5 

RESERVE PROGRAM         
Reserve Unit 5 ±1 27 73 ±5 
AGR/TAR/AR 3 ±1 16 84 ±8 

Title 10 3 ±1 15 85 ±10 
Title 32 2 ±2 18 82 ±12 

IMA 4 ±2 52 48 ±13 
Military Technician 5 ±2 25 75 ±12 

PRIOR SERVICE         
Prior Service 5 ±1 30 70 ±7 
Non-Prior Service 5 ±1 25 75 ±6 

ACTIVATED/DEPLOYED         
Not Activated 0 ±1 NR NR  
Activated 14 ±2 27 73 ±5 

Activated 30 Days or Less 1 ±1 NR NR  
Activated More Than 30 Days 16 ±2 26 74 ±5 

Voluntary 13 ±2 29 71 ±8 
Involuntary 18 ±2 25 75 ±5 
Deployed CONUS 21 ±3 51 49 ±8 
Deployed OCONUS 32 ±3 9 91 ±3 
Not Deployed 2 ±1 NR NR  

EMPLOYMENT/STUDENT         
Employed Part-time 3 ±1 23 77 ±13 
Employed Full-time 5 ±1 25 75 ±6 
Student Part-time 6 ±2 25 75 ±12 
Student Full-time 4 ±1 18 82 ±8 
Both Employed and Student 4 ±2 19 81 ±8 
Not Employed and Not Student 5 ±2 20 80 ±11 

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation Iraqi Freedom (Iraq/Kuwait, Mar 03-
present) (Q34m/Q85). 
NR:  Not reportable - cell size less than 30 or low precision.  
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86. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Operation Iraqi Freedom (Iraq/Kuwait, Mar 03-present) 

 

Percentages  Percent 
Responding 1 2 

Max 
ME 

RACE/ETHNICITY         
Non-Hispanic White 5 ±1 26 74 ±6 
Total Minority 5 ±1 29 71 ±7 

Non-Hispanic Black 4 ±1 32 68 ±9 
Hispanic 6 ±2 29 71 ±12 

GENDER         
Male 6 ±1 27 73 ±5 

Enlisted 6 ±1 27 73 ±6 
Officers 7 ±1 25 75 ±8 

Female 3 ±1 29 71 ±12 
Enlisted 2 ±1 29 71 ±15 
Officers 4 ±2 27 73 ±13 

COMPONENT BY PAYGRADE         
ARNG Enlisted 3 ±1 43 57 ±16 

E1 – E4 2 ±1 NR NR  
E5 – E9 4 ±2 NR NR  

ARNG Officers 4 ±3 NR NR  
O1 – O3 5 ±3 NR NR  
O4 – O6 3 ±2 NR NR  

USAR Enlisted 6 ±2 26 74 ±9 
E1 – E4 6 ±2 19 81 ±12 
E5 – E9 6 ±2 32 68 ±11 

USAR Officers 7 ±2 19 81 ±7 
O1 – O3 7 ±2 21 79 ±10 
O4 – O6 7 ±2 18 82 ±10 

USNR Enlisted 3 ±1 11 89 ±10 
E1 – E4 1 ±1 NR NR  
E5 – E9 4 ±2 NR NR  

USNR Officers 3 ±2 NR NR  
O1 – O3 3 ±2 NR NR  
O4 – O6 3 ±2 NR NR  

USMCR Enlisted 16 ±3 19 81 ±6 
E1 – E4 16 ±3 18 82 ±8 
E5 – E9 16 ±3 22 78 ±8 

USMCR Officers 16 ±2 19 81 ±4 
O1 – O3 14 ±4 31 69 ±11 
O4 – O6 17 ±3 16 84 ±4 

ANG Enlisted 7 ±2 23 77 ±11 
E1 – E4 5 ±2 NR NR  
E5 – E9 7 ±2 25 75 ±12 

ANG Officers 9 ±2 18 82 ±8 
O1 – O3 7 ±2 13 87 ±7 
O4 – O6 9 ±3 21 79 ±11 

USAFR Enlisted 6 ±2 22 78 ±9 
E1 – E4 3 ±2 NR NR  
E5 – E9 7 ±2 23 77 ±10 

USAFR Officers 10 ±2 21 79 ±6 
O1 – O3 6 ±2 12 88 ±10 
O4 – O6 11 ±3 22 78 ±7 

Note. Percent responding are Reserve component members who answered the question and who had been deployed for Operation Iraqi Freedom (Iraq/Kuwait, Mar 03-
present) (Q34m/Q85). 
NR:  Not reportable - cell size less than 30 or low precision.  
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87. Was your other activation voluntary, involuntary, or both? 
 

1. Voluntary 2. Involuntary 3. Both 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

OVERALL AND COMPONENT           
Total 5 ±1 49 28 23 ±7 

ARNG 7 ±2 49 26 24 ±10 
USAR 4 ±1 42 41 17 ±10 
USNR 2 ±1 68 13 19 ±11 
USMCR 3 ±1 50 36 14 ±15 
ANG 4 ±1 46 26 29 ±11 
USAFR 5 ±2 54 23 23 ±13 

PAYGRADE           
Enlisted 5 ±1 47 29 24 ±7 

E1 – E4 6 ±2 48 24 28 ±11 
E1 – E3 8 ±3 34 27 NR ±16 
E4 5 ±2 61 21 18 ±12 

E5 – E9 5 ±1 47 33 20 ±10 
E5 – E6 5 ±2 50 30 20 ±12 
E7 – E9 5 ±2 38 40 23 ±16 

Officers 4 ±1 62 24 14 ±8 
W1 – W5 5 ±2 67 17 17 ±11 
O1 – O3 4 ±2 NR 25 19 ±12 
O4 – O6 3 ±1 67 24 9 ±9 

RESERVE PROGRAM           
Reserve Unit 5 ±1 48 29 23 ±7 
AGR/TAR/AR 3 ±1 59 18 23 ±12 

Title 10 3 ±2 56 21 24 ±16 
Title 32 4 ±2 NR NR 21 ±13 

IMA 4 ±2 NR NR NR  
Military Technician 4 ±2 NR 14 28 ±16 

PRIOR SERVICE           
Prior Service 5 ±1 53 27 20 ±9 
Non-Prior Service 5 ±1 45 29 26 ±9 

ACTIVATED/DEPLOYED           
Not Activated 3 ±1 54 19 27 ±11 
Activated 9 ±2 46 33 21 ±8 

Activated 30 Days or Less 9 ±5 NR NR NR  
Activated More Than 30 Days 9 ±2 48 30 21 ±9 

Voluntary 13 ±3 68 7 26 ±10 
Involuntary 8 ±2 24 47 29 ±11 
Deployed CONUS 11 ±3 49 32 19 ±14 
Deployed OCONUS 6 ±2 48 31 21 ±12 
Not Deployed 11 ±3 49 28 23 ±14 

EMPLOYMENT/STUDENT           
Employed Part-time 5 ±2 48 14 38 ±16 
Employed Full-time 5 ±1 51 28 20 ±9 
Student Part-time 5 ±2 NR 22 NR ±13 
Student Full-time 5 ±2 39 28 NR ±16 
Both Employed and Student 5 ±2 46 19 34 ±14 
Not Employed and Not Student 7 ±4 NR NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for an operation 
other than those listed (Q34n). 
NR:  Not reportable - cell size less than 30 or low precision.  
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87. Was your other activation voluntary, involuntary, or both? 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 5 ±1 51 27 22 ±8 
Total Minority 4 ±1 44 30 26 ±9 

Non-Hispanic Black 3 ±1 38 41 22 ±13 
Hispanic 7 ±2 49 23 28 ±14 

GENDER           
Male 5 ±1 49 29 22 ±7 

Enlisted 6 ±1 47 30 23 ±8 
Officers 4 ±1 62 23 15 ±9 

Female 4 ±2 NR 23 NR ±9 
Enlisted 4 ±2 NR 23 NR ±10 
Officers 2 ±1 63 29 8 ±15 

COMPONENT BY PAYGRADE           
ARNG Enlisted 7 ±2 48 27 25 ±11 

E1 – E4 8 ±3 49 19 32 ±16 
E5 – E9 7 ±3 NR 36 17 ±16 

ARNG Officers 6 ±3 61 21 18 ±16 
O1 – O3 6 ±3 NR 16 19 ±13 
O4 – O6 5 ±2 52 34 14 ±16 

USAR Enlisted 4 ±1 39 42 19 ±12 
E1 – E4 4 ±2 NR NR NR  
E5 – E9 4 ±2 33 45 22 ±14 

USAR Officers 3 ±1 53 36 10 ±12 
O1 – O3 3 ±2 33 NR 16 ±13 
O4 – O6 4 ±2 NR NR NR  

USNR Enlisted 2 ±1 64 14 21 ±12 
E1 – E4 2 ±1 NR NR NR  
E5 – E9 2 ±1 72 17 10 ±13 

USNR Officers 2 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 2 ±1 NR NR NR  

USMCR Enlisted 3 ±2 NR 35 NR ±16 
E1 – E4 2 ±2 NR NR NR  
E5 – E9 5 ±3 NR NR 9 ±9 

USMCR Officers 4 ±1 48 44 8 ±10 
O1 – O3 5 ±2 NR NR NR  
O4 – O6 4 ±1 48 43 10 ±13 

ANG Enlisted 5 ±2 42 28 30 ±12 
E1 – E4 7 ±3 32 39 30 ±16 
E5 – E9 4 ±2 NR NR 31 ±12 

ANG Officers 3 ±2 81 5 14 ±9 
O1 – O3 6 ±3 79 5 16 ±13 
O4 – O6 2 ±1 NR NR NR  

USAFR Enlisted 5 ±2 52 23 25 ±15 
E1 – E4 6 ±3 77 12 11 ±14 
E5 – E9 5 ±2 NR 27 NR ±15 

USAFR Officers 3 ±2 NR 21 NR ±13 
O1 – O3 4 ±3 NR NR NR  
O4 – O6 3 ±2 NR NR 6 ±3 

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for an operation 
other than those listed (Q34n). 
NR:  Not reportable - cell size less than 30 or low precision.  
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88. How long were you activated?  Other 
 

1. 1 month 2. 2 months 3. 3-4 months 
4. 5-6 months 5. 7-9 months 6. 10-12 months 
7. 13 months or more     

 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

OVERALL AND COMPONENT                      
Total 5 ±1 27 15 18  16 7 9 8 ±6 6.8 ±1.3  

ARNG 7 ±2 29 17 14  17 7 10 6 ±10 5.9 ±2.1  
USAR 3 ±1 24 13 24  13 11 7 8 ±10 6.6 ±1.8  
USNR 2 ±1 20 3 6  20 10 8 33 ±12 21.5 ±10.  
USMCR 3 ±1 15 2 26  24 1 13 NR ±16 7.2 ±1.8  
ANG 4 ±1 31 14 24  12 6 4 8 ±13 7.4 ±2.9  
USAFR 4 ±2 22 17 27  15 3 8 8 ±13 5.4 ±1.2  

PAYGRADE                      
Enlisted 5 ±1 27 15 18  17 7 9 7 ±7 6.6 ±1.5  

E1 – E4 5 ±2 21 17 26  14 9 9 4 ±10 5.9 ±2.4  
E1 – E3 7 ±3 16 NR NR  17 NR NR 0 ±13 4.0 ±1.0  
E4 4 ±2 26 12 22  10 11 11 NR ±12 7.7 ±4.3  

E5 – E9 4 ±1 32 13 10  20 5 9 11 ±10 7.4 ±1.7  
E5 – E6 5 ±2 35 11 10  22 4 9 9 ±12 6.7 ±1.9  
E7 – E9 4 ±2 26 NR 12  16 7 6 15 ±15 9.1 ±3.8  

Officers 4 ±1 32 13 18  6 9 9 13 ±12 8.0 ±2.5  
W1 – W5 5 ±2 31 19 12  5 13 6 13 ±15 6.5 ±2.7  
O1 – O3 4 ±2 NR 11 18  5 5 11 11 ±10 9.0 ±5.3  
O4 – O6 3 ±1 26 14 20  7 10 8 14 ±9 7.4 ±2.6  

RESERVE PROGRAM                      
Reserve Unit 5 ±1 27 16 18  16 7 9 7 ±7 6.1 ±1.4  
AGR/TAR/AR 3 ±1 31 4 9  17 15 8 17 ±11 17.1 ±6.0  

Title 10 3 ±2 14 NR NR  15 NR NR 34 ±16 31.2 ±17.  
Title 32 4 ±2 NR 2 NR  NR 16 NR 2 ±13 4.9 ±2.3  

IMA 4 ±2 NR NR NR  5 3 NR 26 ±15 9.4 ±3.0  
Military Technician 3 ±2 NR 10 10  NR 8 2 4 ±10 4.4 ±1.6  

PRIOR SERVICE                      
Prior Service 5 ±1 25 10 17  19 6 12 11 ±9 8.3 ±2.5  
Non-Prior Service 5 ±1 29 19 18  13 8 7 6 ±9 5.3 ±1.4  

ACTIVATED/DEPLOYED                      
Not Activated 2 ±1 26 15 17  22 8 5 7 ±11 6.9 ±2.2  
Activated 9 ±2 28 15 19  13 7 11 8 ±7 6.8 ±1.8  

Activated 30 Days or Less 8 ±4 94 3 1  2 0 1 0 ±5 1.2 ±0.2  
Activated More Than 30 Days 9 ±2 19 17 21  14 8 12 10 ±8 7.5 ±2.0  

Voluntary 12 ±3 23 12 22  14 9 8 12 ±9 8.1 ±2.8  
Involuntary 7 ±2 13 23 26  12 6 14 6 ±12 5.8 ±1.1  
Deployed CONUS 11 ±3 26 15 17  10 5 20 6 ±12 6.5 ±1.9  
Deployed OCONUS 6 ±2 18 10 19  23 13 10 8 ±12 6.8 ±2.0  
Not Deployed 10 ±3 13 19 25  13 9 7 14 ±13 9.2 ±3.9  

EMPLOYMENT/STUDENT                      
Employed Part-time 5 ±2 22 NR 7  8 NR NR NR ±11 9.6 ±6.1  
Employed Full-time 4 ±1 34 13 22  15 6 4 6 ±10 5.4 ±1.4  
Student Part-time 5 ±2 19 NR 16  5 NR 13 10 ±12 7.8 ±2.9  
Student Full-time 5 ±2 17 NR 36  12 NR 3 2 ±16 4.6 ±1.6  
Both Employed and Student 5 ±2 20 23 27  4 NR 6 6 ±15 6.2 ±2.1  
Not Employed and Not Student 6 ±3 6 NR 12  NR 5 NR 5 ±9 6.2 ±2.0  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for an operation 
other than those listed (Q34n). 
NR:  Not reportable - cell size less than 30 or low precision.  
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88. How long were you activated?  Other 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Months Activated 

RACE/ETHNICITY                      
Non-Hispanic White 5 ±1 26 16 17  15 8 10 9 ±8 7.4 ±1.9  
Total Minority 4 ±1 30 13 20  17 7 7 6 ±9 5.3 ±1.1  

Non-Hispanic Black 3 ±1 24 6 23  21 8 11 8 ±12 6.6 ±2.2  
Hispanic 6 ±2 32 20 20  12 5 5 5 ±14 4.5 ±1.3  

GENDER                      
Male 5 ±1 27 14 18  17 7 10 8 ±7 7.0 ±1.5  

Enlisted 5 ±1 26 14 18  18 6 10 8 ±7 6.9 ±1.7  
Officers 4 ±1 31 12 19  6 9 9 13 ±14 7.6 ±2.1  

Female 3 ±2 30 NR 18  8 NR 3 6 ±13 5.6 ±2.1  
Enlisted 4 ±2 29 NR 18  9 NR 3 6 ±14 5.0 ±1.6  
Officers 2 ±1 NR 21 12  4 NR 7 NR ±13 11.6 ±15.  

COMPONENT BY PAYGRADE                      
ARNG Enlisted 7 ±2 28 17 14  18 7 10 6 ±10 5.9 ±2.2  

E1 – E4 7 ±3 21 NR 24  13 10 11 NR ±14 6.1 ±3.4  
E5 – E9 7 ±3 36 NR 2  24 4 10 8 ±16 5.7 ±2.4  

ARNG Officers 5 ±3 NR 11 16  4 9 9 8 ±10 6.4 ±3.4  
O1 – O3 6 ±3 NR 10 16  1 8 9 7 ±12 5.5 ±3.3  
O4 – O6 4 ±2 32 NR NR  11 NR 8 10 ±16 8.7 ±8.0  

USAR Enlisted 3 ±1 25 13 24  15 10 7 5 ±12 5.6 ±1.6  
E1 – E4 4 ±2 NR NR NR  NR NR NR 0 ±0 4.0 ±1.3  
E5 – E9 3 ±2 30 8 14  19 12 6 11 ±15 7.5 ±3.1  

USAR Officers 3 ±1 22 10 23  6 12 9 18 ±11 11.0 ±6.2  
O1 – O3 3 ±2 NR NR 23  13 8 15 NR ±14 15.1 ±13.  
O4 – O6 4 ±2 NR NR NR  NR 15 NR NR ±12 8.0 ±3.8  

USNR Enlisted 2 ±1 18 0 6  21 NR 8 35 ±13 23.4 ±11.  
E1 – E4 2 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 2 ±1 NR 0 2  20 NR 5 NR ±15 29.2 ±14.  

USNR Officers 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O1 – O3 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USMCR Enlisted 3 ±1 14 2 NR  26 0 14 NR ±12 7.4 ±2.0  
E1 – E4 2 ±2 NR NR NR  NR NR NR NR  0.0 ±0.0  
E5 – E9 4 ±3 NR 5 15  NR 0 NR NR ±12 8.7 ±3.7  

USMCR Officers 4 ±1 25 6 25  14 6 11 13 ±9 6.2 ±1.2  
O1 – O3 5 ±2 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 4 ±1 25 5 17  14 7 15 17 ±12 7.2 ±1.6  

ANG Enlisted 4 ±2 32 14 25  13 5 4 8 ±14 7.5 ±3.1  
E1 – E4 7 ±3 22 20 24  14 11 NR 7 ±14 7.7 ±7.2  
E5 – E9 4 ±2 NR NR 25  12 1 5 8 ±15 7.3 ±2.1  

ANG Officers 3 ±2 19 20 22  7 NR 5 NR ±10 6.9 ±3.9  
O1 – O3 6 ±3 18 19 11  10 NR 6 NR ±13 8.3 ±5.2  
O4 – O6 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

USAFR Enlisted 5 ±2 21 15 29  16 3 8 8 ±14 5.3 ±1.4  
E1 – E4 6 ±2 28 NR 30  NR NR NR NR ±15 5.3 ±3.7  
E5 – E9 4 ±2 NR NR NR  NR 3 9 9 ±8 5.4 ±1.2  

USAFR Officers 3 ±2 26 NR NR  NR 1 10 10 ±16 5.4 ±1.9  
O1 – O3 4 ±3 NR NR NR  NR NR NR NR  0.0 ±0.0  
O4 – O6 2 ±2 NR NR NR  NR NR NR NR  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for an operation 
other than those listed (Q34n). 
NR:  Not reportable - cell size less than 30 or low precision.  
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89. Did this activation result in deployment?  Other 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

OVERALL AND COMPONENT        
Total 5 ±1 45 ±6  

ARNG 7 ±2 42 ±10  
USAR 4 ±1 45 ±11  
USNR 2 ±1 54 ±14  
USMCR 3 ±1 40 ±15  
ANG 4 ±1 56 ±10  
USAFR 5 ±2 47 ±11  

PAYGRADE        
Enlisted 5 ±1 44 ±7  

E1 – E4 6 ±2 32 ±9  
E1 – E3 9 ±3 18 ±12  
E4 4 ±2 47 ±14  

E5 – E9 5 ±1 56 ±10  
E5 – E6 5 ±2 54 ±11  
E7 – E9 5 ±2 62 ±16  

Officers 4 ±1 53 ±9  
W1 – W5 6 ±2 49 ±15  
O1 – O3 4 ±2 NR   
O4 – O6 3 ±1 57 ±9  

RESERVE PROGRAM        
Reserve Unit 5 ±1 46 ±7  
AGR/TAR/AR 4 ±1 41 ±12  

Title 10 4 ±2 34 ±16  
Title 32 4 ±2 NR   

IMA 4 ±2 NR   
Military Technician 4 ±2 NR   

PRIOR SERVICE        
Prior Service 5 ±1 57 ±9  
Non-Prior Service 5 ±1 33 ±8  

ACTIVATED/DEPLOYED        
Not Activated 3 ±1 42 ±11  
Activated 9 ±2 47 ±7  

Activated 30 Days or Less 9 ±5 NR   
Activated More Than 30 Days 9 ±2 50 ±8  

Voluntary 13 ±3 44 ±10  
Involuntary 8 ±2 56 ±10  
Deployed CONUS 11 ±3 86 ±9  
Deployed OCONUS 6 ±2 86 ±6  
Not Deployed 11 ±3 8 ±5  

EMPLOYMENT/STUDENT        
Employed Part-time 5 ±2 29 ±14  
Employed Full-time 5 ±1 51 ±9  
Student Part-time 6 ±3 NR   
Student Full-time 6 ±2 30 ±15  
Both Employed and Student 5 ±2 34 ±14  
Not Employed and Not Student 7 ±4 NR   

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for an operation 
other than those listed (Q34n). 
NR:  Not reportable - cell size less than 30 or low precision.  
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89. Did this activation result in deployment?  Other 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Were 
Deployed 

RACE/ETHNICITY        
Non-Hispanic White 5 ±1 47 ±8 
Total Minority 4 ±1 41 ±9 

Non-Hispanic Black 3 ±1 54 ±13 
Hispanic 7 ±2 32 ±12 

GENDER        
Male 5 ±1 48 ±7 

Enlisted 6 ±1 47 ±8 
Officers 4 ±1 55 ±10 

Female 4 ±2 29 ±10 
Enlisted 4 ±2 28 ±11 
Officers 2 ±1 34 ±16 

COMPONENT BY PAYGRADE        
ARNG Enlisted 7 ±2 42 ±10 

E1 – E4 8 ±3 29 ±13 
E5 – E9 7 ±3 58 ±16 

ARNG Officers 6 ±3 NR  
O1 – O3 6 ±3 NR  
O4 – O6 5 ±2 47 ±16 

USAR Enlisted 4 ±1 41 ±13 
E1 – E4 4 ±2 NR  
E5 – E9 4 ±2 NR  

USAR Officers 3 ±1 64 ±12 
O1 – O3 3 ±2 NR  
O4 – O6 4 ±2 NR  

USNR Enlisted 2 ±1 57 ±16 
E1 – E4 2 ±1 NR  
E5 – E9 2 ±1 NR  

USNR Officers 2 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 2 ±1 NR  

USMCR Enlisted 3 ±2 NR  
E1 – E4 2 ±2 NR  
E5 – E9 5 ±3 NR  

USMCR Officers 4 ±1 59 ±9 
O1 – O3 5 ±2 NR  
O4 – O6 4 ±1 67 ±10 

ANG Enlisted 5 ±2 57 ±11 
E1 – E4 7 ±3 41 ±15 
E5 – E9 4 ±2 68 ±15 

ANG Officers 3 ±2 44 ±14 
O1 – O3 6 ±3 NR  
O4 – O6 2 ±1 NR  

USAFR Enlisted 5 ±2 47 ±12 
E1 – E4 6 ±3 18 ±11 
E5 – E9 5 ±2 57 ±16 

USAFR Officers 3 ±2 NR  
O1 – O3 4 ±3 NR  
O4 – O6 3 ±2 NR  

Note. Percent responding are Reserve component members who answered the question and who had been activated for more than 30 consecutive days for an operation 
other than those listed (Q34n). 
NR:  Not reportable - cell size less than 30 or low precision.  
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90. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Other 

 

1. CONUS 2. OCONUS   
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

OVERALL AND COMPONENT         
Total 2 ±1 51 49 ±8 

ARNG 3 ±1 63 37 ±13 
USAR 2 ±1 46 54 ±10 
USNR 1 ±1 37 63 ±10 
USMCR 1 ±1 NR NR  
ANG 2 ±1 26 74 ±10 
USAFR 2 ±1 NR NR  

PAYGRADE         
Enlisted 2 ±1 51 49 ±9 

E1 – E4 2 ±1 73 27 ±7 
E1 – E3 2 ±2 NR NR  
E4 2 ±1 65 35 ±10 

E5 – E9 3 ±1 39 61 ±13 
E5 – E6 3 ±1 38 62 ±16 
E7 – E9 3 ±2 NR NR  

Officers 2 ±1 NR NR  
W1 – W5 3 ±2 18 82 ±13 
O1 – O3 2 ±2 NR NR  
O4 – O6 2 ±1 42 58 ±13 

RESERVE PROGRAM         
Reserve Unit 2 ±1 53 47 ±8 
AGR/TAR/AR 2 ±1 24 76 ±11 

Title 10 1 ±1 NR NR  
Title 32 2 ±1 NR NR  

IMA 1 ±1 NR NR  
Military Technician 2 ±1 NR NR  

PRIOR SERVICE         
Prior Service 3 ±1 47 53 ±12 
Non-Prior Service 2 ±1 57 43 ±10 

ACTIVATED/DEPLOYED         
Not Activated 1 ±1 NR NR  
Activated 4 ±1 57 43 ±9 

Activated 30 Days or Less 2 ±3 NR NR  
Activated More Than 30 Days 5 ±1 55 45 ±9 

Voluntary 6 ±2 49 51 ±14 
Involuntary 4 ±2 62 38 ±8 
Deployed CONUS 9 ±3 70 30 ±10 
Deployed OCONUS 5 ±2 17 83 ±9 
Not Deployed 1 ±1 NR NR  

EMPLOYMENT/STUDENT         
Employed Part-time 1 ±1 NR NR  
Employed Full-time 2 ±1 44 56 ±13 
Student Part-time 2 ±2 NR NR  
Student Full-time 2 ±1 NR NR  
Both Employed and Student 2 ±1 NR NR  
Not Employed and Not Student 3 ±2 NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been deployed for an operation other than those listed (Q34n/Q89). 
NR:  Not reportable - cell size less than 30 or low precision.  
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90. Was the majority of this deployment spent within the contiguous 48 states (CONUS) or outside the contiguous 48 
states (OCONUS)?  Other 

 

Percentages  Percent 
Responding 1 2 

Max 
ME 

RACE/ETHNICITY         
Non-Hispanic White 3 ±1 53 47 ±9 
Total Minority 2 ±1 46 54 ±12 

Non-Hispanic Black 2 ±1 NR NR  
Hispanic 2 ±1 NR NR  

GENDER         
Male 3 ±1 51 49 ±8 

Enlisted 3 ±1 52 48 ±9 
Officers 2 ±1 NR NR  

Female 1 ±1 NR NR  
Enlisted 1 ±1 NR NR  
Officers 1 ±1 NR NR  

COMPONENT BY PAYGRADE         
ARNG Enlisted 3 ±1 64 36 ±14 

E1 – E4 2 ±2 82 18 ±9 
E5 – E9 4 ±2 NR NR  

ARNG Officers 3 ±2 NR NR  
O1 – O3 3 ±3 NR NR  
O4 – O6 2 ±2 NR NR  

USAR Enlisted 1 ±1 46 54 ±12 
E1 – E4 1 ±1 NR NR  
E5 – E9 2 ±1 NR NR  

USAR Officers 2 ±1 46 54 ±16 
O1 – O3 2 ±1 NR NR  
O4 – O6 3 ±2 NR NR  

USNR Enlisted 1 ±1 40 60 ±11 
E1 – E4 1 ±1 NR NR  
E5 – E9 1 ±1 NR NR  

USNR Officers 1 ±1 NR NR  
O1 – O3 1 ±1 NR NR  
O4 – O6 1 ±1 NR NR  

USMCR Enlisted 1 ±1 NR NR  
E1 – E4 1 ±1 NR NR  
E5 – E9 2 ±2 NR NR  

USMCR Officers 3 ±1 39 61 ±15 
O1 – O3 2 ±2 NR NR  
O4 – O6 3 ±1 NR NR  

ANG Enlisted 3 ±1 26 74 ±10 
E1 – E4 3 ±2 NR NR  
E5 – E9 3 ±2 16 84 ±10 

ANG Officers 1 ±1 19 81 ±12 
O1 – O3 2 ±1 NR NR  
O4 – O6 1 ±1 NR NR  

USAFR Enlisted 2 ±2 NR NR  
E1 – E4 1 ±1 NR NR  
E5 – E9 3 ±2 NR NR  

USAFR Officers 1 ±1 NR NR  
O1 – O3 2 ±3 NR NR  
O4 – O6 1 ±1 NR NR  

Note. Percent responding are Reserve component members who answered the question and who had been deployed for an operation other than those listed (Q34n/Q89). 
NR:  Not reportable - cell size less than 30 or low precision. 
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91. Employment status:  Constructed from Q91-Q98 and administrative data to conform to Bureau of Labor Statistics' 
standards using CPS labor force items. 

 

1. Employed 2. Unemployed 3. Not in the labor force 
4. AGR/TAR/AR     

 

Percentages  Percent 
Responding 1 2 3 4 

Max 
ME Percentage in Labor Force 

OVERALL AND COMPONENT                
Total 91 ±1 77 5 9  9 ±1 91.0 ±1.0  

ARNG 88 ±2 76 6 9  9 ±3 91.0 ±2.0  
USAR 93 ±2 75 5 12  8 ±2 88.0 ±2.0  
USNR 97 ±1 74 3 6  17 ±2 94.0 ±1.0  
USMCR 89 ±2 76 7 10  7 ±3 90.0 ±2.0  
ANG 90 ±2 79 2 7  12 ±2 93.0 ±2.0  
USAFR 94 ±2 85 3 10  2 ±2 90.0 ±2.0  

PAYGRADE                
Enlisted 90 ±1 76 5 10  9 ±2 90.0 ±1.0  

E1 – E4 90 ±2 76 9 13  3 ±3 87.0 ±2.0  
E1 – E3 91 ±2 70 11 14  5 ±4 86.0 ±3.0  
E4 88 ±2 79 7 12  1 ±3 88.0 ±2.0  

E5 – E9 91 ±2 76 2 8  14 ±2 92.0 ±2.0  
E5 – E6 90 ±2 79 3 8  10 ±2 92.0 ±2.0  
E7 – E9 95 ±2 70 1 7  22 ±3 93.0 ±2.0  

Officers 94 ±1 82 2 5  11 ±1 95.0 ±1.0  
W1 – W5 94 ±2 79 1 5  15 ±4 95.0 ±4.0  
O1 – O3 92 ±2 85 2 7  6 ±2 93.0 ±2.0  
O4 – O6 95 ±1 80 1 5  14 ±1 95.0 ±1.0  

RESERVE PROGRAM                
Reserve Unit 90 ±1 85 5 10  0 ±2 90.0 ±1.0  
AGR/TAR/AR 100 ±0 0 0 0  100 ±0 100.0 ±0.0  

Title 10 100 ±0 0 0 0  100 ±0 100.0 ±0.0  
Title 32 100 ±0 0 0 0  100 ±0 100.0 ±0.0  

IMA 99 ±1 87 2 10  0 ±3 90.0 ±3.0  
Military Technician 100 ±0 95 0 0  5 ±2 100.0 ±0.0  

PRIOR SERVICE                
Prior Service 92 ±1 76 3 8  12 ±2 92.0 ±2.0  
Non-Prior Service 90 ±2 78 6 10  6 ±2 90.0 ±2.0  

ACTIVATED/DEPLOYED                
Not Activated 96 ±1 76 4 9  11 ±2 91.0 ±2.0  
Activated 83 ±2 80 5 11  4 ±2 89.0 ±2.0  

Activated 30 Days or Less 91 ±5 83 3 11  3 ±6 89.0 ±6.0  
Activated More Than 30 Days 81 ±2 80 5 11  4 ±2 89.0 ±2.0  

Voluntary 83 ±2 79 7 9  5 ±3 91.0 ±2.0  
Involuntary 80 ±2 80 5 12  3 ±2 88.0 ±2.0  
Deployed CONUS 76 ±4 82 5 10  3 ±3 90.0 ±3.0  
Deployed OCONUS 84 ±2 81 5 9  4 ±2 91.0 ±2.0  
Not Deployed 83 ±3 78 5 12  4 ±3 88.0 ±3.0  

EMPLOYMENT/STUDENT                
Employed Part-time 100 ±0 100 0 0  0 ±0 100.0 ±0.0  
Employed Full-time 100 ±0 100 0 0  0 ±0 100.0 ±0.0  
Student Part-time 91 ±3 89 3 8  0 ±3 92.0 ±3.0  
Student Full-time 91 ±2 73 8 19  0 ±4 81.0 ±3.0  
Both Employed and Student 100 ±0 100 0 0  0 ±0 100.0 ±0.0  
Not Employed and Not Student 99 ±2 0 35 65  0 ±5 35.0 ±5.0  

Note. Percent responding are Reserve component members who answered the question.  In calculating employment status, an individual must have worked in the past 
week to be considered Employed, therefore only one-fourth of Reserve Program members without other employment would be considered Employed.  Regardless of 
self-reported employment status, individuals who were identified as AGR/TAR/AR and Military Technicians in the sample frame (November 2002) are treated as 
AGR/TAR/AR and Employed, respectively. 
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91. Employment status:  Constructed from Q91-Q98 and administrative data to conform to Bureau of Labor Statistics' 
standards using CPS labor force items. 

 

Percentages  Percent 
Responding 1 2 3 4 

Max 
ME Percentage in Labor Force 

RACE/ETHNICITY                
Non-Hispanic White 92 ±1 79 4 8  9 ±2 92.0 ±2.0  
Total Minority 89 ±2 73 6 12  9 ±2 88.0 ±2.0  

Non-Hispanic Black 88 ±2 73 5 11  10 ±3 89.0 ±2.0  
Hispanic 88 ±2 72 7 14  7 ±3 86.0 ±3.0  

GENDER                
Male 91 ±1 78 5 9  9 ±2 91.0 ±1.0  

Enlisted 90 ±1 77 5 10  8 ±2 90.0 ±2.0  
Officers 94 ±1 82 2 5  12 ±1 95.0 ±1.0  

Female 91 ±2 72 5 12  11 ±3 88.0 ±3.0  
Enlisted 91 ±2 71 5 12  11 ±3 88.0 ±3.0  
Officers 94 ±2 81 2 9  8 ±3 91.0 ±2.0  

COMPONENT BY PAYGRADE                
ARNG Enlisted 88 ±2 76 6 10  8 ±3 90.0 ±2.0  

E1 – E4 88 ±3 77 9 12  2 ±4 88.0 ±3.0  
E5 – E9 87 ±3 74 3 8  15 ±3 92.0 ±3.0  

ARNG Officers 92 ±2 79 2 4  15 ±2 96.0 ±1.0  
O1 – O3 91 ±2 84 2 5  9 ±3 95.0 ±2.0  
O4 – O6 94 ±3 69 1 2  27 ±2 98.0 ±2.0  

USAR Enlisted 93 ±2 73 6 13  7 ±3 87.0 ±2.0  
E1 – E4 92 ±2 72 10 16  2 ±4 84.0 ±3.0  
E5 – E9 94 ±2 75 2 11  12 ±3 89.0 ±3.0  

USAR Officers 94 ±2 82 2 7  9 ±2 93.0 ±2.0  
O1 – O3 93 ±3 82 2 8  7 ±3 92.0 ±3.0  
O4 – O6 94 ±2 82 1 6  11 ±2 94.0 ±2.0  

USNR Enlisted 97 ±1 72 3 7  18 ±2 93.0 ±2.0  
E1 – E4 96 ±2 73 5 10  12 ±3 90.0 ±3.0  
E5 – E9 97 ±2 71 2 5  21 ±2 95.0 ±2.0  

USNR Officers 98 ±1 83 2 4  11 ±2 96.0 ±2.0  
O1 – O3 98 ±2 87 3 5  5 ±4 95.0 ±2.0  
O4 – O6 98 ±1 82 2 4  12 ±3 96.0 ±2.0  

USMCR Enlisted 89 ±2 76 7 10  7 ±3 90.0 ±3.0  
E1 – E4 87 ±3 78 9 11  2 ±4 89.0 ±3.0  
E5 – E9 93 ±2 69 3 8  19 ±3 92.0 ±3.0  

USMCR Officers 96 ±1 81 2 7  11 ±2 93.0 ±2.0  
O1 – O3 94 ±2 81 1 6  11 ±5 94.0 ±3.0  
O4 – O6 96 ±2 81 2 7  10 ±2 93.0 ±2.0  

ANG Enlisted 90 ±2 79 3 7  11 ±2 93.0 ±2.0  
E1 – E4 85 ±3 78 5 15  3 ±4 85.0 ±4.0  
E5 – E9 91 ±2 80 2 4  14 ±3 96.0 ±2.0  

ANG Officers 91 ±2 76 1 5  18 ±2 95.0 ±2.0  
O1 – O3 88 ±3 83 2 5  10 ±5 95.0 ±2.0  
O4 – O6 93 ±2 73 1 5  21 ±3 95.0 ±2.0  

USAFR Enlisted 93 ±2 85 3 10  2 ±3 90.0 ±2.0  
E1 – E4 89 ±3 78 8 13  1 ±4 87.0 ±3.0  
E5 – E9 94 ±2 86 2 10  2 ±3 90.0 ±3.0  

USAFR Officers 96 ±2 88 2 7  3 ±2 93.0 ±2.0  
O1 – O3 95 ±2 90 2 7  1 ±3 93.0 ±2.0  
O4 – O6 97 ±2 87 3 6  4 ±2 94.0 ±2.0  

Note. Percent responding are Reserve component members who answered the question.  In calculating employment status, an individual must have worked in the past 
week to be considered Employed, therefore only one-fourth of Reserve Program members without other employment would be considered Employed.  Regardless of 
self-reported employment status, individuals who were identified as AGR/TAR/AR and Military Technicians in the sample frame (November 2002) are treated as 
AGR/TAR/AR and Employed, respectively. 
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91. Unemployment rate calculated excluding those not in the labor market; that is, those who were not currently looking 
for employment or needing or wanting to work. 

 

Percentages  Percent 
Responding Unemployed 

Max 
ME 

Unemployment 
Rate 

OVERALL AND COMPONENT        
Total 82 ±1 5 ±1  

ARNG 80 ±3 6 ±2  
USAR 82 ±2 6 ±2  
USNR 91 ±2 3 ±1  
USMCR 81 ±3 8 ±3  
ANG 84 ±2 3 ±1  
USAFR 85 ±2 3 ±1  

PAYGRADE        
Enlisted 81 ±2 6 ±1  

E1 – E4 78 ±2 10 ±2  
E1 – E3 79 ±4 13 ±3  
E4 77 ±3 8 ±2  

E5 – E9 84 ±2 2 ±1  
E5 – E6 82 ±2 3 ±1  
E7 – E9 88 ±3 1 ±1  

Officers 89 ±1 2 ±1  
W1 – W5 89 ±4 1 ±1  
O1 – O3 86 ±2 3 ±1  
O4 – O6 91 ±1 2 ±1  

RESERVE PROGRAM        
Reserve Unit 81 ±2 6 ±1  
AGR/TAR/AR 100 ±0 0 ±0  

Title 10 100 ±0 0 ±0  
Title 32 100 ±0 0 ±0  

IMA 88 ±3 3 ±2  
Military Technician 100 ±0 0 ±0  

PRIOR SERVICE        
Prior Service 84 ±2 3 ±1  
Non-Prior Service 81 ±2 7 ±2  

ACTIVATED/DEPLOYED        
Not Activated 88 ±2 5 ±1  
Activated 73 ±2 6 ±2  

Activated 30 Days or Less 82 ±7 4 ±3  
Activated More Than 30 Days 72 ±2 6 ±2  

Voluntary 75 ±3 7 ±2  
Involuntary 70 ±3 6 ±2  
Deployed CONUS 68 ±4 6 ±3  
Deployed OCONUS 76 ±3 6 ±2  
Not Deployed 73 ±3 6 ±3  

EMPLOYMENT/STUDENT        
Employed Part-time 100 ±0 0 ±0  
Employed Full-time 100 ±0 0 ±0  
Student Part-time 84 ±4 3 ±2  
Student Full-time 74 ±3 10 ±3  
Both Employed and Student 100 ±0 0 ±0  
Not Employed and Not Student 35 ±5 99 ±2  

Note. Percent responding are Reserve component members who answered the question.  In calculating employment status, an individual must have worked in the past 
week to be considered Employed, therefore only one-fourth of Reserve Program members without other employment would be considered Employed.  Regardless of 
self-reported employment status, individuals who were identified as AGR/TAR/AR and Military Technicians in the sample frame (November 2002) are treated as 
AGR/TAR/AR and Employed, respectively. 
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91. Unemployment rate calculated excluding those not in the labor market; that is, those who were not currently looking 
for employment or needing or wanting to work. 

 

Percentages  Percent 
Responding Unemployed 

Max 
ME 

Unemployment 
Rate 

RACE/ETHNICITY        
Non-Hispanic White 84 ±2 4 ±1 
Total Minority 78 ±2 7 ±2 

Non-Hispanic Black 78 ±2 6 ±2 
Hispanic 76 ±3 8 ±3 

GENDER        
Male 83 ±2 5 ±1 

Enlisted 82 ±2 6 ±1 
Officers 90 ±1 2 ±1 

Female 81 ±3 6 ±2 
Enlisted 80 ±3 6 ±2 
Officers 85 ±3 2 ±1 

COMPONENT BY PAYGRADE        
ARNG Enlisted 79 ±3 7 ±2 

E1 – E4 78 ±4 10 ±3 
E5 – E9 80 ±4 3 ±2 

ARNG Officers 88 ±2 2 ±1 
O1 – O3 87 ±3 2 ±1 
O4 – O6 92 ±3 1 ±1 

USAR Enlisted 80 ±3 7 ±2 
E1 – E4 77 ±4 12 ±3 
E5 – E9 84 ±3 2 ±2 

USAR Officers 88 ±2 2 ±1 
O1 – O3 86 ±4 2 ±1 
O4 – O6 89 ±3 1 ±1 

USNR Enlisted 90 ±2 3 ±1 
E1 – E4 87 ±3 6 ±2 
E5 – E9 92 ±2 3 ±2 

USNR Officers 94 ±2 2 ±2 
O1 – O3 93 ±3 3 ±3 
O4 – O6 94 ±2 2 ±2 

USMCR Enlisted 80 ±3 8 ±3 
E1 – E4 78 ±4 10 ±3 
E5 – E9 85 ±3 4 ±3 

USMCR Officers 89 ±2 2 ±1 
O1 – O3 88 ±3 1 ±2 
O4 – O6 90 ±2 2 ±1 

ANG Enlisted 83 ±2 3 ±2 
E1 – E4 73 ±4 5 ±3 
E5 – E9 87 ±3 2 ±2 

ANG Officers 87 ±2 1 ±1 
O1 – O3 84 ±3 2 ±1 
O4 – O6 89 ±3 1 ±1 

USAFR Enlisted 83 ±3 4 ±2 
E1 – E4 78 ±4 9 ±3 
E5 – E9 84 ±3 2 ±2 

USAFR Officers 90 ±2 3 ±1 
O1 – O3 89 ±3 2 ±2 
O4 – O6 90 ±2 3 ±2 

Note. Percent responding are Reserve component members who answered the question.  In calculating employment status, an individual must have worked in the past 
week to be considered Employed, therefore only one-fourth of Reserve Program members without other employment would be considered Employed.  Regardless of 
self-reported employment status, individuals who were identified as AGR/TAR/AR and Military Technicians in the sample frame (November 2002) are treated as 
AGR/TAR/AR and Employed, respectively. 
  



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

234 DMDC 

99. [Also see Q100] Do you have a full-time civilian job (of 35 hours or more per week) that includes benefits as well as pay 
or salary? 

 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Employed 
Full-time 

OVERALL AND COMPONENT        
Total 55 ±2 76 ±2  

ARNG 56 ±3 71 ±4  
USAR 53 ±3 74 ±3  
USNR 64 ±2 89 ±2  
USMCR 47 ±3 61 ±5  
ANG 49 ±3 81 ±3  
USAFR 60 ±3 84 ±3  

PAYGRADE        
Enlisted 54 ±2 73 ±2  

E1 – E4 58 ±3 58 ±4  
E1 – E3 57 ±4 44 ±6  
E4 59 ±3 66 ±4  

E5 – E9 51 ±2 87 ±2  
E5 – E6 54 ±3 85 ±3  
E7 – E9 45 ±3 93 ±3  

Officers 59 ±2 89 ±2  
W1 – W5 53 ±6 91 ±4  
O1 – O3 63 ±3 87 ±4  
O4 – O6 57 ±2 91 ±2  

RESERVE PROGRAM        
Reserve Unit 60 ±2 75 ±2  
AGR/TAR/AR 1 ±1 NR   

Title 10 0 ±1 NR   
Title 32 1 ±1 NR   

IMA 66 ±4 83 ±7  
Military Technician 42 ±4 90 ±5  

PRIOR SERVICE        
Prior Service 53 ±2 84 ±3  
Non-Prior Service 57 ±2 68 ±3  

ACTIVATED/DEPLOYED        
Not Activated 68 ±2 75 ±2  
Activated 33 ±2 77 ±4  

Activated 30 Days or Less 67 ±7 74 ±9  
Activated More Than 30 Days 28 ±2 78 ±4  

Voluntary 33 ±3 75 ±5  
Involuntary 24 ±2 80 ±4  
Deployed CONUS 24 ±3 82 ±5  
Deployed OCONUS 29 ±3 82 ±3  
Not Deployed 29 ±4 71 ±7  

EMPLOYMENT/STUDENT        
Employed Part-time 90 ±2 0 ±0  
Employed Full-time 76 ±2 99 ±1  
Student Part-time 64 ±4 80 ±5  
Student Full-time 57 ±4 31 ±5  
Both Employed and Student 83 ±3 51 ±4  
Not Employed and Not Student 0 ±0 NA   

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who were not currently activated (Q13/Q20), and who were employed last week (Q91/Q93). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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99. [Also see Q100] Do you have a full-time civilian job (of 35 hours or more per week) that includes benefits as well as pay 
or salary? 

 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Employed 
Full-time 

RACE/ETHNICITY        
Non-Hispanic White 56 ±2 76 ±3 
Total Minority 51 ±2 74 ±3 

Non-Hispanic Black 51 ±3 78 ±3 
Hispanic 49 ±4 71 ±5 

GENDER        
Male 55 ±2 78 ±2 

Enlisted 54 ±2 75 ±2 
Officers 58 ±2 92 ±2 

Female 54 ±3 65 ±4 
Enlisted 53 ±4 62 ±5 
Officers 61 ±4 78 ±4 

COMPONENT BY PAYGRADE        
ARNG Enlisted 55 ±3 69 ±4 

E1 – E4 61 ±4 58 ±6 
E5 – E9 49 ±4 85 ±5 

ARNG Officers 58 ±3 88 ±5 
O1 – O3 61 ±4 85 ±6 
O4 – O6 52 ±3 94 ±3 

USAR Enlisted 52 ±3 69 ±4 
E1 – E4 54 ±4 53 ±6 
E5 – E9 51 ±4 86 ±4 

USAR Officers 56 ±3 90 ±3 
O1 – O3 57 ±5 90 ±4 
O4 – O6 54 ±4 90 ±4 

USNR Enlisted 61 ±3 88 ±3 
E1 – E4 66 ±4 81 ±4 
E5 – E9 59 ±3 91 ±3 

USNR Officers 73 ±3 93 ±2 
O1 – O3 78 ±5 93 ±3 
O4 – O6 71 ±3 93 ±3 

USMCR Enlisted 47 ±4 58 ±6 
E1 – E4 49 ±5 52 ±7 
E5 – E9 42 ±4 80 ±7 

USMCR Officers 42 ±3 89 ±8 
O1 – O3 48 ±9 NR  
O4 – O6 39 ±3 93 ±2 

ANG Enlisted 49 ±3 80 ±3 
E1 – E4 55 ±4 56 ±6 
E5 – E9 47 ±4 91 ±4 

ANG Officers 47 ±3 90 ±3 
O1 – O3 54 ±4 89 ±4 
O4 – O6 44 ±4 90 ±4 

USAFR Enlisted 58 ±3 83 ±3 
E1 – E4 62 ±4 65 ±6 
E5 – E9 57 ±4 88 ±4 

USAFR Officers 66 ±3 87 ±3 
O1 – O3 70 ±4 89 ±3 
O4 – O6 64 ±4 87 ±3 

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who were not currently activated (Q13/Q20), and who were employed last week (Q91/Q93). 
NR:  Not reportable - cell size less than 30 or low precision.  
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100. [Also see Q99] In the week prior to your most recent activation, did you have a full-time civilian job (of 35 hours or 
more per week) that included benefits as well as pay or salary? 

 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Employed 
Full-time 

OVERALL AND COMPONENT        
Total 10 ±1 85 ±2  

ARNG 7 ±2 91 ±4  
USAR 15 ±2 84 ±4  
USNR 8 ±2 81 ±6  
USMCR 20 ±3 74 ±6  
ANG 7 ±2 81 ±6  
USAFR 11 ±2 87 ±4  

PAYGRADE        
Enlisted 9 ±1 84 ±3  

E1 – E4 8 ±2 73 ±6  
E1 – E3 6 ±2 61 ±14  
E4 9 ±2 77 ±6  

E5 – E9 11 ±2 91 ±3  
E5 – E6 10 ±2 89 ±4  
E7 – E9 11 ±2 96 ±2  

Officers 14 ±1 88 ±2  
W1 – W5 11 ±2 89 ±6  
O1 – O3 13 ±2 87 ±4  
O4 – O6 15 ±2 89 ±3  

RESERVE PROGRAM        
Reserve Unit 11 ±1 85 ±2  
AGR/TAR/AR 0 ±1 NR   

Title 10 0 ±1 NR   
Title 32 0 ±1 NR   

IMA 20 ±3 82 ±6  
Military Technician 6 ±2 97 ±2  

PRIOR SERVICE        
Prior Service 11 ±1 88 ±3  
Non-Prior Service 9 ±1 82 ±4  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 28 ±2 85 ±2  

Activated 30 Days or Less 4 ±3 NR   
Activated More Than 30 Days 31 ±2 85 ±2  

Voluntary 27 ±3 83 ±4  
Involuntary 34 ±3 86 ±3  
Deployed CONUS 33 ±4 87 ±4  
Deployed OCONUS 32 ±3 85 ±4  
Not Deployed 30 ±3 85 ±3  

EMPLOYMENT/STUDENT        
Employed Part-time 10 ±2 0 ±0  
Employed Full-time 15 ±2 100 ±1  
Student Part-time 14 ±3 92 ±4  
Student Full-time 8 ±2 53 ±10  
Both Employed and Student 13 ±2 73 ±6  
Not Employed and Not Student 0 ±0 NA   

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who were currently activated (Q13/Q20), and who were employed in the week prior to their most recent 
activation (Q92/Q94). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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100. [Also see Q99] In the week prior to your most recent activation, did you have a full-time civilian job (of 35 hours or 
more per week) that included benefits as well as pay or salary? 

 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Employed 
Full-time 

RACE/ETHNICITY        
Non-Hispanic White 10 ±1 86 ±3 
Total Minority 9 ±1 82 ±4 

Non-Hispanic Black 10 ±2 83 ±5 
Hispanic 9 ±2 82 ±6 

GENDER        
Male 11 ±1 87 ±2 

Enlisted 10 ±1 86 ±3 
Officers 14 ±1 90 ±2 

Female 7 ±2 73 ±7 
Enlisted 7 ±2 71 ±9 
Officers 12 ±2 81 ±6 

COMPONENT BY PAYGRADE        
ARNG Enlisted 7 ±2 91 ±5 

E1 – E4 6 ±2 86 ±10 
E5 – E9 8 ±3 96 ±3 

ARNG Officers 8 ±2 89 ±6 
O1 – O3 9 ±2 87 ±7 
O4 – O6 5 ±2 94 ±7 

USAR Enlisted 14 ±2 82 ±5 
E1 – E4 10 ±3 66 ±10 
E5 – E9 17 ±3 92 ±5 

USAR Officers 21 ±2 91 ±3 
O1 – O3 19 ±3 90 ±4 
O4 – O6 23 ±3 91 ±4 

USNR Enlisted 8 ±2 80 ±8 
E1 – E4 4 ±2 86 ±5 
E5 – E9 9 ±2 78 ±9 

USNR Officers 9 ±2 87 ±6 
O1 – O3 8 ±3 91 ±8 
O4 – O6 10 ±3 86 ±8 

USMCR Enlisted 19 ±3 70 ±7 
E1 – E4 18 ±3 64 ±9 
E5 – E9 21 ±3 87 ±5 

USMCR Officers 36 ±3 93 ±2 
O1 – O3 29 ±6 90 ±5 
O4 – O6 39 ±3 94 ±2 

ANG Enlisted 7 ±2 82 ±7 
E1 – E4 6 ±2 58 ±15 
E5 – E9 8 ±3 88 ±8 

ANG Officers 8 ±2 74 ±10 
O1 – O3 9 ±3 NR  
O4 – O6 8 ±2 75 ±12 

USAFR Enlisted 10 ±2 87 ±4 
E1 – E4 6 ±2 56 ±15 
E5 – E9 11 ±3 92 ±4 

USAFR Officers 14 ±2 84 ±5 
O1 – O3 12 ±3 79 ±9 
O4 – O6 14 ±3 86 ±6 

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who were currently activated (Q13/Q20), and who were employed in the week prior to their most recent 
activation (Q92/Q94). 
NR:  Not reportable - cell size less than 30 or low precision.  
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101. [Also see Q102] Are you? 
 

a. Managing or working in a family 
business 

b. Self-employed in own business or 
profession 

c. Working for an employer 

 

Percentages  Percent 
Responding a b c 

Max 
ME 

OVERALL AND COMPONENT           
Total 55 ±2 6 9 87 ±2 

ARNG 56 ±3 6 8 87 ±3 
USAR 53 ±3 7 10 85 ±3 
USNR 64 ±2 6 11 90 ±2 
USMCR 47 ±3 6 11 82 ±4 
ANG 49 ±3 5 8 90 ±3 
USAFR 60 ±3 7 12 88 ±3 

PAYGRADE           
Enlisted 54 ±2 6 8 87 ±2 

E1 – E4 58 ±3 6 6 84 ±3 
E1 – E3 57 ±4 7 5 81 ±5 
E4 59 ±3 5 6 86 ±3 

E5 – E9 51 ±2 6 10 91 ±2 
E5 – E6 54 ±3 6 9 91 ±2 
E7 – E9 45 ±3 6 11 90 ±4 

Officers 59 ±2 6 16 87 ±2 
W1 – W5 53 ±6 6 22 86 ±12 
O1 – O3 63 ±3 6 13 90 ±2 
O4 – O6 57 ±2 7 16 84 ±2 

RESERVE PROGRAM           
Reserve Unit 60 ±2 6 9 87 ±2 
AGR/TAR/AR 1 ±1 NR NR NR  

Title 10 0 ±1 NR NR NR  
Title 32 1 ±1 NR NR NR  

IMA 66 ±4 6 15 85 ±4 
Military Technician 42 ±4 4 8 95 ±3 

PRIOR SERVICE           
Prior Service 53 ±2 6 10 89 ±2 
Non-Prior Service 57 ±2 6 9 86 ±2 

ACTIVATED/DEPLOYED           
Not Activated 68 ±2 6 9 87 ±2 
Activated 33 ±2 5 10 88 ±3 

Activated 30 Days or Less 67 ±7 4 12 93 ±6 
Activated More Than 30 Days 28 ±2 5 9 87 ±3 

Voluntary 33 ±3 4 10 83 ±4 
Involuntary 25 ±2 6 8 89 ±3 
Deployed CONUS 24 ±3 7 8 89 ±4 
Deployed OCONUS 29 ±3 5 9 88 ±4 
Not Deployed 29 ±4 5 10 83 ±5 

EMPLOYMENT/STUDENT           
Employed Part-time 90 ±2 8 11 61 ±4 
Employed Full-time 76 ±2 5 8 95 ±1 
Student Part-time 64 ±4 6 11 92 ±4 
Student Full-time 57 ±4 6 4 78 ±4 
Both Employed and Student 83 ±3 6 7 83 ±3 
Not Employed and Not Student 0 ±0 NA NA NA  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who were not currently activated (Q13/Q20), and who were employed last week (Q91/Q93). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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101. [Also see Q102] Are you? 
 

Percentages  Percent 
Responding a b c 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 57 ±2 6 9 88 ±2 
Total Minority 52 ±2 7 9 85 ±2 

Non-Hispanic Black 52 ±3 6 9 89 ±3 
Hispanic 49 ±4 6 7 84 ±3 

GENDER           
Male 55 ±2 6 9 88 ±2 

Enlisted 55 ±2 6 8 88 ±2 
Officers 58 ±2 6 16 87 ±2 

Female 54 ±3 4 8 85 ±3 
Enlisted 53 ±4 4 7 85 ±4 
Officers 62 ±4 6 13 85 ±3 

COMPONENT BY PAYGRADE           
ARNG Enlisted 55 ±3 5 6 87 ±3 

E1 – E4 61 ±4 6 5 85 ±4 
E5 – E9 50 ±4 5 9 90 ±4 

ARNG Officers 59 ±3 7 16 89 ±5 
O1 – O3 61 ±4 6 15 90 ±6 
O4 – O6 52 ±3 9 20 87 ±4 

USAR Enlisted 53 ±3 7 9 85 ±3 
E1 – E4 54 ±4 6 6 81 ±5 
E5 – E9 51 ±4 8 12 90 ±4 

USAR Officers 56 ±3 7 16 85 ±3 
O1 – O3 57 ±5 6 14 88 ±5 
O4 – O6 55 ±4 7 17 82 ±4 

USNR Enlisted 61 ±3 6 9 91 ±3 
E1 – E4 66 ±4 4 9 89 ±4 
E5 – E9 59 ±3 7 10 92 ±3 

USNR Officers 72 ±3 5 15 87 ±3 
O1 – O3 78 ±5 6 15 90 ±4 
O4 – O6 71 ±3 5 15 86 ±4 

USMCR Enlisted 47 ±4 6 11 82 ±5 
E1 – E4 49 ±5 6 11 80 ±6 
E5 – E9 42 ±4 7 12 88 ±5 

USMCR Officers 42 ±3 4 12 89 ±2 
O1 – O3 48 ±9 3 9 91 ±4 
O4 – O6 39 ±3 5 13 87 ±3 

ANG Enlisted 49 ±3 5 7 91 ±3 
E1 – E4 55 ±4 4 7 84 ±5 
E5 – E9 47 ±4 5 8 93 ±3 

ANG Officers 47 ±3 6 13 88 ±3 
O1 – O3 54 ±4 5 14 91 ±4 
O4 – O6 44 ±4 6 13 86 ±5 

USAFR Enlisted 59 ±3 7 10 89 ±3 
E1 – E4 62 ±4 5 6 86 ±4 
E5 – E9 58 ±4 7 11 90 ±4 

USAFR Officers 66 ±3 6 16 84 ±3 
O1 – O3 70 ±4 6 17 87 ±5 
O4 – O6 65 ±4 6 15 83 ±4 

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who were not currently activated (Q13/Q20), and who were employed last week (Q91/Q93). 
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102. [Also see Q101] Prior to your most recent activation, were you? 
 

a. Managing or working in a family 
business 

b. Self-employed in own business or 
profession 

c. Working for an employer 

 

Percentages  Percent 
Responding a b c 

Max 
ME 

OVERALL AND COMPONENT           
Total 10 ±1 5 10 91 ±3 

ARNG 7 ±2 6 10 95 ±6 
USAR 15 ±2 5 10 91 ±3 
USNR 8 ±2 7 15 84 ±7 
USMCR 20 ±3 7 8 88 ±5 
ANG 7 ±2 3 7 93 ±4 
USAFR 11 ±2 1 7 91 ±3 

PAYGRADE           
Enlisted 9 ±1 5 9 92 ±3 

E1 – E4 8 ±2 6 6 90 ±4 
E1 – E3 6 ±2 6 4 90 ±6 
E4 9 ±2 5 7 90 ±5 

E5 – E9 11 ±2 5 10 93 ±4 
E5 – E6 11 ±2 5 11 93 ±5 
E7 – E9 11 ±2 5 9 95 ±4 

Officers 14 ±1 5 15 87 ±3 
W1 – W5 11 ±2 4 13 89 ±6 
O1 – O3 13 ±2 6 14 87 ±4 
O4 – O6 15 ±2 5 16 87 ±3 

RESERVE PROGRAM           
Reserve Unit 11 ±1 5 10 92 ±3 
AGR/TAR/AR 0 ±1 NR NR NR  

Title 10 0 ±1 NR NR NR  
Title 32 0 ±1 NR NR NR  

IMA 20 ±3 5 14 85 ±5 
Military Technician 6 ±2 2 5 96 ±6 

PRIOR SERVICE           
Prior Service 11 ±1 4 10 91 ±3 
Non-Prior Service 10 ±1 7 10 91 ±4 

ACTIVATED/DEPLOYED           
Not Activated 0 ±0 NA NA NA  
Activated 28 ±2 5 10 91 ±3 

Activated 30 Days or Less 4 ±3 2 2 NR ±3 
Activated More Than 30 Days 31 ±2 5 10 92 ±3 

Voluntary 26 ±3 4 8 89 ±3 
Involuntary 34 ±3 5 10 92 ±3 
Deployed CONUS 33 ±4 8 13 93 ±5 
Deployed OCONUS 32 ±3 7 11 91 ±4 
Not Deployed 30 ±3 4 9 90 ±4 

EMPLOYMENT/STUDENT           
Employed Part-time 10 ±2 7 13 60 ±7 
Employed Full-time 15 ±2 5 9 97 ±3 
Student Part-time 14 ±3 12 15 95 ±10 
Student Full-time 8 ±2 6 4 85 ±6 
Both Employed and Student 14 ±2 9 9 90 ±6 
Not Employed and Not Student 0 ±1 NR NR NR  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who were currently activated (Q13/Q20), and who were employed in the week prior to their most recent 
activation (Q92/Q94). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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102. [Also see Q101] Prior to your most recent activation, were you? 
 

Percentages  Percent 
Responding a b c 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 10 ±1 5 10 92 ±3 
Total Minority 9 ±1 7 11 89 ±4 

Non-Hispanic Black 10 ±2 6 8 89 ±5 
Hispanic 9 ±2 4 10 91 ±5 

GENDER           
Male 11 ±1 6 10 92 ±3 

Enlisted 10 ±1 6 9 93 ±3 
Officers 14 ±1 6 16 87 ±3 

Female 7 ±2 3 6 90 ±4 
Enlisted 7 ±2 NR 4 90 ±5 
Officers 12 ±2 5 10 89 ±5 

COMPONENT BY PAYGRADE           
ARNG Enlisted 7 ±2 6 9 96 ±7 

E1 – E4 6 ±2 NR NR 94 ±5 
E5 – E9 8 ±3 6 12 98 ±10 

ARNG Officers 8 ±2 7 19 86 ±7 
O1 – O3 9 ±2 8 19 87 ±8 
O4 – O6 5 ±2 4 22 84 ±12 

USAR Enlisted 14 ±2 5 9 91 ±4 
E1 – E4 10 ±3 3 6 88 ±7 
E5 – E9 17 ±3 6 10 93 ±6 

USAR Officers 21 ±2 5 14 88 ±4 
O1 – O3 19 ±3 6 13 88 ±5 
O4 – O6 23 ±3 5 15 89 ±5 

USNR Enlisted 8 ±2 8 16 83 ±9 
E1 – E4 4 ±2 NR NR 93 ±3 
E5 – E9 9 ±2 8 16 81 ±10 

USNR Officers 9 ±2 5 14 86 ±7 
O1 – O3 8 ±3 NR 5 95 ±7 
O4 – O6 10 ±3 6 16 84 ±9 

USMCR Enlisted 19 ±3 8 7 87 ±5 
E1 – E4 18 ±3 8 6 87 ±7 
E5 – E9 21 ±3 7 9 88 ±5 

USMCR Officers 36 ±3 5 14 90 ±3 
O1 – O3 29 ±6 9 15 91 ±6 
O4 – O6 39 ±3 4 14 90 ±4 

ANG Enlisted 7 ±2 2 5 94 ±5 
E1 – E4 6 ±2 2 2 89 ±10 
E5 – E9 8 ±3 2 6 96 ±6 

ANG Officers 8 ±2 7 20 82 ±8 
O1 – O3 9 ±3 4 14 85 ±8 
O4 – O6 8 ±2 10 24 81 ±12 

USAFR Enlisted 10 ±2 1 6 92 ±4 
E1 – E4 6 ±2 0 9 84 ±12 
E5 – E9 11 ±3 1 6 94 ±4 

USAFR Officers 14 ±2 3 11 87 ±5 
O1 – O3 12 ±3 4 6 84 ±8 
O4 – O6 14 ±3 3 13 88 ±6 

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who were currently activated (Q13/Q20), and who were employed in the week prior to their most recent 
activation (Q92/Q94). 
NR:  Not reportable - cell size less than 30 or low precision.  
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106. [Also see Q107] Are you currently enrolled in a civilian school? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Enrolled in 

School 
OVERALL AND COMPONENT        

Total 80 ±1 31 ±2  
ARNG 83 ±2 34 ±3  
USAR 75 ±2 34 ±3  
USNR 86 ±2 23 ±3  
USMCR 63 ±3 45 ±5  
ANG 79 ±3 23 ±3  
USAFR 79 ±2 21 ±3  

PAYGRADE        
Enlisted 80 ±2 33 ±2  

E1 – E4 82 ±2 48 ±3  
E1 – E3 87 ±3 58 ±5  
E4 79 ±3 41 ±4  

E5 – E9 78 ±2 21 ±2  
E5 – E6 78 ±2 25 ±3  
E7 – E9 80 ±3 12 ±2  

Officers 79 ±1 14 ±2  
W1 – W5 82 ±4 11 ±3  
O1 – O3 78 ±2 23 ±3  
O4 – O6 78 ±2 9 ±2  

RESERVE PROGRAM        
Reserve Unit 79 ±1 32 ±2  
AGR/TAR/AR 88 ±2 21 ±3  

Title 10 84 ±3 23 ±3  
Title 32 91 ±2 15 ±3  

IMA 74 ±3 18 ±6  
Military Technician 83 ±3 16 ±3  

PRIOR SERVICE        
Prior Service 79 ±2 22 ±2  
Non-Prior Service 81 ±2 39 ±2  

ACTIVATED/DEPLOYED        
Not Activated 99 ±1 31 ±2  
Activated 46 ±2 28 ±3  

Activated 30 Days or Less 92 ±4 34 ±8  
Activated More Than 30 Days 40 ±2 26 ±3  

Voluntary 46 ±3 26 ±4  
Involuntary 35 ±3 25 ±4  
Deployed CONUS 33 ±3 26 ±6  
Deployed OCONUS 42 ±3 21 ±4  
Not Deployed 41 ±4 29 ±5  

EMPLOYMENT/STUDENT        
Employed Part-time 89 ±2 63 ±4  
Employed Full-time 82 ±2 20 ±2  
Student Part-time 80 ±4 100 ±0  
Student Full-time 83 ±3 100 ±0  
Both Employed and Student 86 ±3 100 ±0  
Not Employed and Not Student 78 ±4 0 ±0  

Note. Percent responding are Reserve component members who answered the question and who were not currently activated (Q13/Q20). 
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106. [Also see Q107] Are you currently enrolled in a civilian school? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Enrolled in 

School 
RACE/ETHNICITY        

Non-Hispanic White 80 ±2 29 ±2 
Total Minority 80 ±2 35 ±2 

Non-Hispanic Black 79 ±2 34 ±3 
Hispanic 79 ±3 33 ±4 

GENDER        
Male 79 ±2 29 ±2 

Enlisted 79 ±2 31 ±2 
Officers 78 ±2 13 ±2 

Female 83 ±2 41 ±4 
Enlisted 84 ±3 44 ±4 
Officers 81 ±3 17 ±3 

COMPONENT BY PAYGRADE        
ARNG Enlisted 83 ±2 35 ±3 

E1 – E4 85 ±3 46 ±5 
E5 – E9 80 ±3 23 ±4 

ARNG Officers 86 ±2 19 ±4 
O1 – O3 84 ±3 23 ±5 
O4 – O6 90 ±2 12 ±3 

USAR Enlisted 76 ±3 39 ±3 
E1 – E4 80 ±3 54 ±5 
E5 – E9 73 ±3 23 ±4 

USAR Officers 70 ±3 14 ±3 
O1 – O3 71 ±4 19 ±4 
O4 – O6 70 ±3 9 ±3 

USNR Enlisted 86 ±2 26 ±3 
E1 – E4 89 ±3 33 ±4 
E5 – E9 84 ±3 23 ±4 

USNR Officers 86 ±2 12 ±3 
O1 – O3 89 ±4 18 ±5 
O4 – O6 86 ±3 10 ±3 

USMCR Enlisted 64 ±3 48 ±5 
E1 – E4 65 ±4 55 ±6 
E5 – E9 63 ±4 26 ±5 

USMCR Officers 55 ±3 13 ±6 
O1 – O3 63 ±7 NR  
O4 – O6 52 ±3 8 ±2 

ANG Enlisted 79 ±3 25 ±3 
E1 – E4 79 ±4 53 ±5 
E5 – E9 79 ±3 15 ±4 

ANG Officers 79 ±3 9 ±2 
O1 – O3 78 ±4 15 ±4 
O4 – O6 79 ±3 6 ±3 

USAFR Enlisted 79 ±3 25 ±3 
E1 – E4 85 ±3 44 ±5 
E5 – E9 78 ±3 19 ±4 

USAFR Officers 80 ±3 9 ±2 
O1 – O3 82 ±3 17 ±4 
O4 – O6 79 ±3 6 ±2 

Note. Percent responding are Reserve component members who answered the question and who were not currently activated (Q13/Q20). 
NR:  Not reportable - cell size less than 30 or low precision.  
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107. [Also see Q106] At the time of your most recent activation, were you enrolled in a civilian school? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Enrolled in 

School 
OVERALL AND COMPONENT        

Total 19 ±1 27 ±3  
ARNG 15 ±2 29 ±6  
USAR 23 ±2 27 ±4  
USNR 12 ±2 21 ±6  
USMCR 34 ±3 42 ±5  
ANG 20 ±2 22 ±5  
USAFR 20 ±2 13 ±4  

PAYGRADE        
Enlisted 19 ±1 30 ±3  

E1 – E4 16 ±2 42 ±5  
E1 – E3 11 ±2 56 ±9  
E4 19 ±3 37 ±6  

E5 – E9 20 ±2 21 ±4  
E5 – E6 21 ±2 25 ±5  
E7 – E9 19 ±3 12 ±5  

Officers 20 ±1 13 ±2  
W1 – W5 17 ±4 13 ±6  
O1 – O3 21 ±2 20 ±4  
O4 – O6 21 ±2 8 ±2  

RESERVE PROGRAM        
Reserve Unit 20 ±1 27 ±3  
AGR/TAR/AR 7 ±2 16 ±6  

Title 10 9 ±2 19 ±8  
Title 32 5 ±2 11 ±9  

IMA 25 ±3 21 ±7  
Military Technician 16 ±3 19 ±8  

PRIOR SERVICE        
Prior Service 19 ±2 19 ±3  
Non-Prior Service 18 ±2 34 ±4  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 52 ±2 27 ±3  

Activated 30 Days or Less 6 ±3 NR   
Activated More Than 30 Days 59 ±2 27 ±3  

Voluntary 52 ±3 23 ±4  
Involuntary 64 ±3 28 ±3  
Deployed CONUS 65 ±3 24 ±4  
Deployed OCONUS 57 ±3 27 ±4  
Not Deployed 58 ±4 29 ±5  

EMPLOYMENT/STUDENT        
Employed Part-time 10 ±2 49 ±8  
Employed Full-time 17 ±2 23 ±4  
Student Part-time 20 ±4 100 ±0  
Student Full-time 17 ±3 100 ±0  
Both Employed and Student 14 ±3 100 ±0  
Not Employed and Not Student 22 ±4 0 ±0  

Note. Percent responding are Reserve component members who answered the question and who were currently activated (Q13/Q20). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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107. [Also see Q106] At the time of your most recent activation, were you enrolled in a civilian school? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Enrolled in 

School 
RACE/ETHNICITY        

Non-Hispanic White 19 ±2 25 ±3 
Total Minority 18 ±2 32 ±4 

Non-Hispanic Black 19 ±2 31 ±5 
Hispanic 20 ±3 29 ±6 

GENDER        
Male 19 ±1 25 ±3 

Enlisted 19 ±2 27 ±3 
Officers 21 ±2 12 ±2 

Female 16 ±2 40 ±6 
Enlisted 15 ±3 45 ±6 
Officers 18 ±3 18 ±5 

COMPONENT BY PAYGRADE        
ARNG Enlisted 16 ±2 31 ±6 

E1 – E4 14 ±3 36 ±9 
E5 – E9 18 ±3 26 ±9 

ARNG Officers 13 ±2 17 ±5 
O1 – O3 15 ±2 19 ±6 
O4 – O6 10 ±2 8 ±5 

USAR Enlisted 22 ±2 31 ±5 
E1 – E4 18 ±3 47 ±9 
E5 – E9 26 ±3 21 ±5 

USAR Officers 29 ±3 15 ±3 
O1 – O3 28 ±4 21 ±5 
O4 – O6 29 ±3 9 ±4 

USNR Enlisted 12 ±2 24 ±7 
E1 – E4 8 ±2 31 ±10 
E5 – E9 13 ±3 22 ±8 

USNR Officers 12 ±2 11 ±6 
O1 – O3 11 ±4 11 ±6 
O4 – O6 13 ±3 11 ±7 

USMCR Enlisted 34 ±3 46 ±6 
E1 – E4 33 ±4 53 ±7 
E5 – E9 35 ±4 26 ±6 

USMCR Officers 44 ±3 11 ±2 
O1 – O3 36 ±7 21 ±6 
O4 – O6 47 ±3 8 ±2 

ANG Enlisted 19 ±3 24 ±6 
E1 – E4 19 ±3 36 ±8 
E5 – E9 20 ±3 20 ±7 

ANG Officers 20 ±3 9 ±4 
O1 – O3 22 ±4 12 ±9 
O4 – O6 19 ±3 6 ±4 

USAFR Enlisted 20 ±3 16 ±4 
E1 – E4 15 ±3 36 ±9 
E5 – E9 21 ±3 12 ±5 

USAFR Officers 20 ±3 5 ±3 
O1 – O3 17 ±3 8 ±5 
O4 – O6 21 ±3 4 ±3 

Note. Percent responding are Reserve component members who answered the question and who were currently activated (Q13/Q20). 
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108. [Also see Q109] What kind of civilian school are you currently enrolled in? 
 

1. High school (including public, private, 
or home schooling) 

2. GED completion 3. Vocational/trade/business or other 
career training school 

4. Junior or community college (2-year) 5. Four-year college or university 6. Graduate/professional school 
7. Other     

 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME 

OVERALL AND COMPONENT                   
Total 24 ±2 7 0 5 25 48 12 2 ±3 

ARNG 28 ±3 9 0 4 25 50 11 1 ±6 
USAR 26 ±2 11 1 6 22 45 12 2 ±5 
USNR 20 ±2 0 0 10 31 36 21 2 ±5 
USMCR 29 ±3 0 0 6 33 53 6 2 ±7 
ANG 18 ±2 1 0 4 25 55 13 1 ±6 
USAFR 17 ±2 0 0 5 25 47 19 3 ±7 

PAYGRADE                   
Enlisted 27 ±2 8 0 6 27 50 9 1 ±4 

E1 – E4 39 ±3 11 0 6 29 48 5 1 ±4 
E1 – E3 50 ±4 24 0 4 25 46 1 1 ±6 
E4 33 ±3 1 0 8 32 50 8 1 ±6 

E5 – E9 17 ±2 1 1 5 22 53 17 2 ±5 
E5 – E6 20 ±2 1 1 5 22 53 17 2 ±6 
E7 – E9 9 ±2 0 0 5 18 55 17 5 ±9 

Officers 11 ±1 0 0 2 3 25 67 3 ±6 
W1 – W5 9 ±3 0 0 1 8 64 23 4 ±12 
O1 – O3 18 ±3 0 0 2 3 31 61 2 ±9 
O4 – O6 7 ±1 0 0 2 2 5 87 5 ±5 

RESERVE PROGRAM                   
Reserve Unit 25 ±2 8 0 6 26 47 12 2 ±4 
AGR/TAR/AR 18 ±3 2 0 3 17 59 17 3 ±6 

Title 10 19 ±3 0 0 4 17 58 19 2 ±7 
Title 32 14 ±3 0 0 1 20 54 20 5 ±10 

IMA 13 ±5 0 0 1 15 NR 36 0 ±16 
Military Technician 13 ±3 1 0 8 31 48 11 1 ±11 

PRIOR SERVICE                   
Prior Service 17 ±2 1 1 7 23 48 19 2 ±5 
Non-Prior Service 31 ±2 10 0 5 26 48 9 2 ±4 

ACTIVATED/DEPLOYED                   
Not Activated 31 ±2 7 0 6 24 49 13 2 ±4 
Activated 13 ±2 9 0 4 29 46 12 1 ±7 

Activated 30 Days or Less 31 ±7 NR 0 4 25 52 10 2 ±15 
Activated More Than 30 Days 10 ±2 9 0 4 30 43 12 1 ±7 

Voluntary 12 ±2 9 0 4 31 43 11 1 ±9 
Involuntary 9 ±2 10 0 4 31 41 12 1 ±8 
Deployed CONUS 9 ±2 NR 0 3 38 40 12 1 ±13 
Deployed OCONUS 9 ±2 0 0 6 25 50 18 1 ±9 
Not Deployed 12 ±3 16 0 5 28 41 9 1 ±11 

EMPLOYMENT/STUDENT                   
Employed Part-time 56 ±4 14 0 4 21 53 6 0 ±6 
Employed Full-time 16 ±2 1 0 7 29 40 19 2 ±5 
Student Part-time 80 ±4 1 0 8 34 33 20 3 ±5 
Student Full-time 83 ±3 11 0 4 21 56 8 1 ±4 
Both Employed and Student 85 ±3 8 0 6 25 46 13 1 ±4 
Not Employed and Not Student 0 ±0 NA NA NA NA NA NA NA  

Note. Percent responding are Reserve component members who answered the question, who were not currently activated (Q13/Q20), and who were currently enrolled in a 
civilian school (Q106). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 



 May 2003 Status of Forces Survey of Reserve Component Members 
 

 

DMDC 247 

108. [Also see Q109] What kind of civilian school are you currently enrolled in? 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME 

RACE/ETHNICITY                   
Non-Hispanic White 23 ±2 7 0 5 25 50 12 1 ±5 
Total Minority 28 ±2 8 0 6 25 44 13 3 ±4 

Non-Hispanic Black 27 ±3 6 0 8 21 47 14 4 ±6 
Hispanic 26 ±3 12 0 6 27 42 10 2 ±6 

GENDER                   
Male 22 ±2 8 0 5 26 49 12 1 ±4 

Enlisted 25 ±2 8 0 5 27 50 8 1 ±4 
Officers 10 ±2 0 0 1 3 25 67 3 ±8 

Female 34 ±3 6 0 6 24 47 15 3 ±6 
Enlisted 37 ±4 6 0 6 25 49 11 3 ±7 
Officers 14 ±3 0 0 2 2 23 70 3 ±7 

COMPONENT BY PAYGRADE                   
ARNG Enlisted 29 ±3 10 0 4 26 51 8 1 ±6 

E1 – E4 39 ±4 13 0 4 28 50 4 1 ±7 
E5 – E9 18 ±4 NR 0 4 21 53 18 2 ±11 

ARNG Officers 16 ±3 0 0 2 4 42 51 2 ±11 
O1 – O3 19 ±4 0 0 2 4 50 42 1 ±12 
O4 – O6 11 ±3 0 0 2 1 9 84 3 ±8 

USAR Enlisted 29 ±3 12 1 7 24 47 8 2 ±6 
E1 – E4 42 ±4 17 0 8 27 42 4 2 ±7 
E5 – E9 17 ±3 0 2 5 14 59 17 2 ±10 

USAR Officers 10 ±2 0 0 1 4 17 73 5 ±8 
O1 – O3 13 ±3 0 0 2 4 25 66 4 ±11 
O4 – O6 6 ±2 0 0 0 2 NR 88 7 ±10 

USNR Enlisted 23 ±3 0 0 11 34 40 13 2 ±6 
E1 – E4 30 ±4 1 0 14 38 35 12 1 ±7 
E5 – E9 19 ±3 0 0 9 32 43 13 3 ±8 

USNR Officers 10 ±2 0 0 2 1 3 89 4 ±7 
O1 – O3 16 ±4 0 0 1 1 6 88 3 ±9 
O4 – O6 8 ±3 0 0 NR 0 1 90 5 ±9 

USMCR Enlisted 31 ±4 0 0 6 34 53 5 2 ±7 
E1 – E4 35 ±5 0 0 6 34 53 4 2 ±8 
E5 – E9 16 ±4 0 0 4 34 51 10 1 ±11 

USMCR Officers 7 ±4 0 0 2 2 NR NR 2 ±2 
O1 – O3 16 ±12 0 0 0 3 NR NR 0 ±4 
O4 – O6 4 ±1 0 0 5 1 0 90 4 ±5 

ANG Enlisted 20 ±3 1 0 4 27 57 10 1 ±6 
E1 – E4 42 ±5 2 0 5 29 58 5 0 ±7 
E5 – E9 12 ±3 0 0 4 23 55 16 2 ±11 

ANG Officers 7 ±2 0 0 0 2 12 81 5 ±7 
O1 – O3 12 ±3 0 0 0 3 20 74 3 ±10 
O4 – O6 4 ±2 0 0 0 0 NR NR NR ±0 

USAFR Enlisted 20 ±3 0 0 6 28 51 13 3 ±7 
E1 – E4 37 ±5 0 0 6 40 49 4 0 ±7 
E5 – E9 15 ±3 0 0 6 20 52 18 5 ±11 

USAFR Officers 7 ±2 0 0 3 3 10 83 2 ±8 
O1 – O3 14 ±4 0 0 1 1 11 83 4 ±8 
O4 – O6 5 ±2 0 0 NR 5 NR 83 0 ±13 

Note. Percent responding are Reserve component members who answered the question, who were not currently activated (Q13/Q20), and who were currently enrolled in a 
civilian school (Q106). 
NR:  Not reportable - cell size less than 30 or low precision.  
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109. [Also see Q108] What kind of civilian school were you enrolled in? 
 

1. High school (including public, private, 
or home schooling) 

2. GED completion 3. Vocational/trade/business or other 
career training school 

4. Junior or community college (2-year) 5. Four-year college or university 6. Graduate/professional school 
7. Other     

 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME 

OVERALL AND COMPONENT                   
Total 5 ±1 0 0 8 30 45 15 1 ±6 

ARNG 5 ±2 0 0 9 29 47 14 1 ±13 
USAR 6 ±1 1 0 10 30 37 20 2 ±8 
USNR 3 ±1 0 0 8 37 34 18 3 ±12 
USMCR 14 ±2 1 0 6 32 49 11 2 ±8 
ANG 4 ±1 0 0 3 26 60 10 0 ±12 
USAFR 3 ±1 0 0 8 29 44 15 5 ±14 

PAYGRADE                   
Enlisted 5 ±1 0 0 9 32 47 11 1 ±6 

E1 – E4 7 ±1 0 0 5 38 49 7 1 ±8 
E1 – E3 6 ±2 1 0 4 45 50 2 0 ±14 
E4 7 ±2 0 0 5 34 49 9 2 ±9 

E5 – E9 4 ±1 0 0 14 23 45 16 1 ±10 
E5 – E6 5 ±2 1 0 13 25 44 17 1 ±10 
E7 – E9 2 ±1 0 0 NR 14 NR 13 3 ±12 

Officers 3 ±1 0 0 3 6 18 71 2 ±6 
W1 – W5 2 ±1 0 0 NR NR 33 30 NR ±13 
O1 – O3 4 ±1 0 0 1 4 23 71 1 ±9 
O4 – O6 2 ±1 0 0 4 6 5 82 2 ±8 

RESERVE PROGRAM                   
Reserve Unit 5 ±1 0 0 8 30 45 15 1 ±6 
AGR/TAR/AR 1 ±1 0 0 0 NR NR 25 5 ±12 

Title 10 2 ±1 NR NR NR NR NR NR NR  
Title 32 1 ±1 NR NR NR NR NR NR NR  

IMA 5 ±2 0 0 NR 9 53 23 2 ±16 
Military Technician 3 ±2 NR 0 5 21 NR 10 2 ±15 

PRIOR SERVICE                   
Prior Service 4 ±1 1 0 9 28 44 18 1 ±9 
Non-Prior Service 6 ±1 0 0 8 31 46 14 1 ±8 

ACTIVATED/DEPLOYED                   
Not Activated 0 ±0 NA NA NA NA NA NA NA  
Activated 14 ±2 0 0 8 30 45 15 1 ±6 

Activated 30 Days or Less 1 ±2 NR NR NR NR NR NR NR  
Activated More Than 30 Days 16 ±2 0 0 9 30 45 15 1 ±6 

Voluntary 12 ±2 1 0 9 35 38 15 3 ±9 
Involuntary 18 ±2 0 0 9 29 47 15 1 ±7 
Deployed CONUS 16 ±3 0 0 10 23 48 17 1 ±9 
Deployed OCONUS 15 ±3 0 0 11 30 45 13 1 ±8 
Not Deployed 17 ±3 0 0 6 34 44 15 2 ±10 

EMPLOYMENT/STUDENT                   
Employed Part-time 5 ±2 0 0 5 27 60 7 1 ±12 
Employed Full-time 4 ±1 1 0 13 30 31 23 2 ±9 
Student Part-time 20 ±4 0 0 15 30 27 26 2 ±9 
Student Full-time 17 ±3 0 0 4 30 57 8 1 ±8 
Both Employed and Student 14 ±3 1 0 11 30 38 19 2 ±8 
Not Employed and Not Student 0 ±0 NA NA NA NA NA NA NA  

Note. Percent responding are Reserve component members who answered the question, who were currently activated (Q13/Q20), and who were enrolled in a civilian 
school at the time of their most recent activation (Q107). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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109. [Also see Q108] What kind of civilian school were you enrolled in? 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME 

RACE/ETHNICITY                   
Non-Hispanic White 5 ±1 0 0 8 28 47 15 1 ±8 
Total Minority 6 ±1 0 0 9 32 41 15 1 ±7 

Non-Hispanic Black 6 ±2 0 0 11 31 39 17 2 ±9 
Hispanic 6 ±2 NR 0 3 39 40 16 1 ±14 

GENDER                   
Male 5 ±1 0 0 8 27 47 15 1 ±7 

Enlisted 5 ±1 0 0 9 29 49 11 1 ±7 
Officers 2 ±1 0 0 3 5 19 71 2 ±7 

Female 6 ±2 0 0 8 38 37 14 2 ±14 
Enlisted 7 ±2 0 0 9 40 39 10 NR ±15 
Officers 3 ±1 0 0 0 10 13 74 2 ±11 

COMPONENT BY PAYGRADE                   
ARNG Enlisted 5 ±2 0 0 10 30 48 12 1 ±14 

E1 – E4 5 ±2 0 0 4 NR NR NR 0 ±4 
E5 – E9 5 ±2 0 0 NR NR NR NR 1 ±2 

ARNG Officers 2 ±1 0 0 4 5 35 56 0 ±14 
O1 – O3 3 ±1 0 0 4 6 39 51 0 ±16 
O4 – O6 1 ±1 NR NR NR NR NR NR NR  

USAR Enlisted 7 ±2 1 0 12 34 41 12 2 ±9 
E1 – E4 9 ±2 0 0 5 40 46 7 NR ±13 
E5 – E9 5 ±2 NR 0 22 24 32 20 0 ±14 

USAR Officers 4 ±1 0 0 NR 7 10 80 1 ±8 
O1 – O3 6 ±2 0 0 0 7 14 77 2 ±11 
O4 – O6 3 ±1 0 0 NR 7 1 85 1 ±12 

USNR Enlisted 3 ±1 0 0 9 40 37 11 3 ±13 
E1 – E4 3 ±2 0 0 NR 28 NR 3 3 ±10 
E5 – E9 3 ±2 0 0 6 NR NR 15 3 ±7 

USNR Officers 1 ±1 NR NR NR NR NR NR NR  
O1 – O3 1 ±1 NR NR NR NR NR NR NR  
O4 – O6 1 ±1 NR NR NR NR NR NR NR  

USMCR Enlisted 15 ±3 1 0 6 32 51 8 2 ±8 
E1 – E4 17 ±3 NR 0 6 33 51 7 NR ±9 
E5 – E9 9 ±2 0 0 5 28 47 18 3 ±13 

USMCR Officers 5 ±1 0 0 3 4 10 80 3 ±8 
O1 – O3 8 ±3 0 0 NR 2 NR 69 NR ±15 
O4 – O6 4 ±1 0 0 2 5 3 88 2 ±7 

ANG Enlisted 5 ±2 0 0 3 28 61 9 0 ±13 
E1 – E4 7 ±2 0 0 1 44 55 1 0 ±15 
E5 – E9 4 ±2 0 0 4 18 NR NR 0 ±11 

ANG Officers 2 ±1 0 0 7 0 NR NR 1 ±7 
O1 – O3 3 ±3 NR NR NR NR NR NR NR  
O4 – O6 1 ±1 NR NR NR NR NR NR NR  

USAFR Enlisted 3 ±1 0 0 9 31 47 9 4 ±15 
E1 – E4 5 ±2 0 0 NR 40 46 NR NR ±16 
E5 – E9 3 ±1 0 0 11 NR NR 10 4 ±11 

USAFR Officers 1 ±1 NR NR NR NR NR NR NR  
O1 – O3 1 ±1 NR NR NR NR NR NR NR  
O4 – O6 1 ±1 NR NR NR NR NR NR NR  

Note. Percent responding are Reserve component members who answered the question, who were currently activated (Q13/Q20), and who were enrolled in a civilian 
school at the time of their most recent activation (Q107). 
NR:  Not reportable - cell size less than 30 or low precision.  
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110. [Also see Q111] Are you currently a part-time student or a full-time student? 
 

1. Full-time 2. Part-time   
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

OVERALL AND COMPONENT         
Total 24 ±2 62 38 ±3 

ARNG 28 ±3 68 32 ±5 
USAR 25 ±2 65 35 ±5 
USNR 20 ±2 34 66 ±5 
USMCR 29 ±3 68 32 ±7 
ANG 18 ±2 60 40 ±6 
USAFR 17 ±2 43 57 ±6 

PAYGRADE         
Enlisted 26 ±2 64 36 ±3 

E1 – E4 39 ±3 74 26 ±4 
E1 – E3 49 ±4 82 18 ±4 
E4 33 ±3 66 34 ±5 

E5 – E9 16 ±2 46 54 ±5 
E5 – E6 19 ±2 51 49 ±6 
E7 – E9 9 ±2 23 77 ±9 

Officers 11 ±1 31 69 ±6 
W1 – W5 9 ±3 12 88 ±8 
O1 – O3 18 ±3 44 56 ±8 
O4 – O6 7 ±1 13 87 ±4 

RESERVE PROGRAM         
Reserve Unit 25 ±2 65 35 ±3 
AGR/TAR/AR 18 ±3 27 73 ±7 

Title 10 19 ±3 19 81 ±6 
Title 32 14 ±3 15 85 ±7 

IMA 13 ±5 NR NR  
Military Technician 13 ±3 42 58 ±11 

PRIOR SERVICE         
Prior Service 17 ±2 49 51 ±5 
Non-Prior Service 31 ±2 69 31 ±4 

ACTIVATED/DEPLOYED         
Not Activated 31 ±2 62 38 ±3 
Activated 13 ±2 61 39 ±6 

Activated 30 Days or Less 32 ±7 54 46 ±15 
Activated More Than 30 Days 10 ±2 65 35 ±6 

Voluntary 12 ±2 66 34 ±8 
Involuntary 9 ±2 64 36 ±8 
Deployed CONUS 8 ±2 68 32 ±10 
Deployed OCONUS 9 ±2 58 42 ±9 
Not Deployed 12 ±3 67 33 ±9 

EMPLOYMENT/STUDENT         
Employed Part-time 56 ±4 84 16 ±4 
Employed Full-time 16 ±2 39 61 ±5 
Student Part-time 80 ±4 0 100 ±0 
Student Full-time 83 ±3 100 0 ±0 
Both Employed and Student 85 ±3 60 40 ±4 
Not Employed and Not Student 0 ±0 NA NA  

Note. Percent responding are Reserve component members who answered the question, who were not currently activated (Q13/Q20), and who were currently enrolled in a 
civilian school (Q106).  Part-time is considered an equivalent of less than 12 credit hours per semester.  Full-time is considered an equivalent of 12 credit hours or 
more per semester. 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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110. [Also see Q111] Are you currently a part-time student or a full-time student? 
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

RACE/ETHNICITY         
Non-Hispanic White 23 ±2 64 36 ±4 
Total Minority 27 ±2 59 41 ±4 

Non-Hispanic Black 27 ±3 57 43 ±5 
Hispanic 26 ±3 57 43 ±6 

GENDER         
Male 22 ±2 62 38 ±3 

Enlisted 24 ±2 64 36 ±4 
Officers 10 ±2 32 68 ±7 

Female 33 ±3 62 38 ±5 
Enlisted 37 ±4 64 36 ±6 
Officers 14 ±3 28 72 ±7 

COMPONENT BY PAYGRADE         
ARNG Enlisted 29 ±3 69 31 ±5 

E1 – E4 38 ±4 77 23 ±6 
E5 – E9 18 ±4 51 49 ±11 

ARNG Officers 16 ±3 41 59 ±11 
O1 – O3 19 ±4 48 52 ±12 
O4 – O6 11 ±3 13 87 ±7 

USAR Enlisted 29 ±3 68 32 ±5 
E1 – E4 42 ±4 76 24 ±6 
E5 – E9 17 ±3 50 50 ±10 

USAR Officers 9 ±2 27 73 ±8 
O1 – O3 13 ±3 35 65 ±10 
O4 – O6 6 ±2 14 86 ±9 

USNR Enlisted 22 ±3 35 65 ±6 
E1 – E4 29 ±4 42 58 ±8 
E5 – E9 19 ±3 31 69 ±8 

USNR Officers 10 ±2 19 81 ±8 
O1 – O3 16 ±4 25 75 ±11 
O4 – O6 8 ±3 15 85 ±10 

USMCR Enlisted 31 ±4 68 32 ±7 
E1 – E4 35 ±5 71 29 ±7 
E5 – E9 16 ±4 53 47 ±11 

USMCR Officers 7 ±4 NR NR  
O1 – O3 16 ±12 NR NR  
O4 – O6 4 ±1 5 95 ±3 

ANG Enlisted 20 ±3 62 38 ±6 
E1 – E4 41 ±5 73 27 ±6 
E5 – E9 12 ±3 48 52 ±11 

ANG Officers 7 ±2 19 81 ±7 
O1 – O3 12 ±3 33 67 ±11 
O4 – O6 4 ±2 1 99 ±2 

USAFR Enlisted 19 ±3 46 54 ±7 
E1 – E4 37 ±5 58 42 ±7 
E5 – E9 15 ±3 38 62 ±10 

USAFR Officers 7 ±2 18 82 ±7 
O1 – O3 14 ±4 23 77 ±9 
O4 – O6 5 ±2 13 87 ±11 

Note. Percent responding are Reserve component members who answered the question, who were not currently activated (Q13/Q20), and who were currently enrolled in a 
civilian school (Q106).  Part-time is considered an equivalent of less than 12 credit hours per semester.  Full-time is considered an equivalent of 12 credit hours or 
more per semester. 
NR:  Not reportable - cell size less than 30 or low precision.  
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111. [Also see Q110] Were you a part-time student or a full-time student? 
 

1. Full-time 2. Part-time   
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

OVERALL AND COMPONENT         
Total 5 ±1 60 40 ±5 

ARNG 5 ±2 60 40 ±12 
USAR 6 ±1 57 43 ±7 
USNR 3 ±1 51 49 ±13 
USMCR 14 ±2 72 28 ±7 
ANG 4 ±1 60 40 ±11 
USAFR 3 ±1 46 54 ±8 

PAYGRADE         
Enlisted 5 ±1 62 38 ±6 

E1 – E4 7 ±1 74 26 ±7 
E1 – E3 6 ±2 82 18 ±12 
E4 7 ±2 70 30 ±8 

E5 – E9 4 ±1 46 54 ±10 
E5 – E6 5 ±2 50 50 ±10 
E7 – E9 2 ±1 NR NR  

Officers 3 ±1 33 67 ±7 
W1 – W5 2 ±1 NR NR  
O1 – O3 4 ±1 44 56 ±10 
O4 – O6 2 ±1 15 85 ±6 

RESERVE PROGRAM         
Reserve Unit 5 ±1 60 40 ±6 
AGR/TAR/AR 1 ±1 NR NR  

Title 10 2 ±1 NR NR  
Title 32 1 ±1 NR NR  

IMA 5 ±2 67 33 ±12 
Military Technician 3 ±2 NR NR  

PRIOR SERVICE         
Prior Service 4 ±1 47 53 ±9 
Non-Prior Service 6 ±1 66 34 ±7 

ACTIVATED/DEPLOYED         
Not Activated 0 ±0 NA NA  
Activated 14 ±2 60 40 ±5 

Activated 30 Days or Less 1 ±2 NR NR  
Activated More Than 30 Days 16 ±2 59 41 ±5 

Voluntary 12 ±2 47 53 ±8 
Involuntary 18 ±2 61 39 ±6 
Deployed CONUS 16 ±3 57 43 ±9 
Deployed OCONUS 15 ±3 55 45 ±8 
Not Deployed 17 ±3 63 37 ±10 

EMPLOYMENT/STUDENT         
Employed Part-time 5 ±2 84 16 ±7 
Employed Full-time 4 ±1 39 61 ±9 
Student Part-time 20 ±4 0 100 ±0 
Student Full-time 17 ±3 100 0 ±0 
Both Employed and Student 14 ±3 51 49 ±7 
Not Employed and Not Student 0 ±0 NA NA  

Note. Percent responding are Reserve component members who answered the question, who were currently activated (Q13/Q20), and who were enrolled in a civilian 
school at the time of their most recent activation (Q107).  Part-time is considered an equivalent of less than 12 credit hours per semester.  Full-time is considered an 
equivalent of 12 credit hours or more per semester. 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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111. [Also see Q110] Were you a part-time student or a full-time student? 
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

RACE/ETHNICITY         
Non-Hispanic White 5 ±1 60 40 ±8 
Total Minority 6 ±1 59 41 ±7 

Non-Hispanic Black 6 ±2 56 44 ±9 
Hispanic 6 ±2 61 39 ±11 

GENDER         
Male 5 ±1 58 42 ±6 

Enlisted 5 ±1 60 40 ±6 
Officers 2 ±1 32 68 ±7 

Female 6 ±2 64 36 ±11 
Enlisted 7 ±2 67 33 ±12 
Officers 3 ±1 34 66 ±15 

COMPONENT BY PAYGRADE         
ARNG Enlisted 5 ±2 61 39 ±12 

E1 – E4 5 ±2 74 26 ±15 
E5 – E9 5 ±2 NR NR  

ARNG Officers 2 ±1 46 54 ±15 
O1 – O3 3 ±1 47 53 ±16 
O4 – O6 1 ±1 NR NR  

USAR Enlisted 7 ±2 61 39 ±8 
E1 – E4 9 ±2 74 26 ±11 
E5 – E9 5 ±2 40 60 ±11 

USAR Officers 4 ±1 29 71 ±10 
O1 – O3 6 ±2 38 62 ±13 
O4 – O6 3 ±1 10 90 ±8 

USNR Enlisted 3 ±1 55 45 ±15 
E1 – E4 3 ±2 NR NR  
E5 – E9 3 ±2 NR NR  

USNR Officers 1 ±1 NR NR  
O1 – O3 1 ±1 NR NR  
O4 – O6 1 ±1 NR NR  

USMCR Enlisted 15 ±3 73 27 ±8 
E1 – E4 17 ±3 77 23 ±8 
E5 – E9 9 ±2 52 48 ±12 

USMCR Officers 5 ±1 20 80 ±7 
O1 – O3 8 ±3 32 68 ±12 
O4 – O6 4 ±1 12 88 ±7 

ANG Enlisted 5 ±2 61 39 ±11 
E1 – E4 7 ±2 77 23 ±10 
E5 – E9 4 ±2 NR NR  

ANG Officers 2 ±1 NR NR  
O1 – O3 3 ±3 NR NR  
O4 – O6 1 ±1 NR NR  

USAFR Enlisted 3 ±1 47 53 ±9 
E1 – E4 5 ±2 61 39 ±16 
E5 – E9 3 ±1 39 61 ±11 

USAFR Officers 1 ±1 NR NR  
O1 – O3 1 ±1 NR NR  
O4 – O6 1 ±1 NR NR  

Note. Percent responding are Reserve component members who answered the question, who were currently activated (Q13/Q20), and who were enrolled in a civilian 
school at the time of their most recent activation (Q107).  Part-time is considered an equivalent of less than 12 credit hours per semester.  Full-time is considered an 
equivalent of 12 credit hours or more per semester. 
NR:  Not reportable - cell size less than 30 or low precision.  
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112. In the past 12 months, how many days (full days, not drill periods) did you spend in a compensated (pay or points) 
National Guard/Reserve status? 

 

0. 0 days 1. 1-24 days 2. 25-47 days 
3. 48 days or more     

 

Percentages  Percent 
Responding 0 1 2 3 

Max 
ME Average Days 

OVERALL AND COMPONENT                
Total 75 ±1 19 33 23  25 ±2 46.9 ±1.6  

ARNG 72 ±3 24 32 24  20 ±3 38.2 ±3.1  
USAR 80 ±2 20 36 21  23 ±3 41.7 ±2.6  
USNR 80 ±1 12 35 31  22 ±3 43.5 ±2.4  
USMCR 76 ±3 24 23 27  26 ±4 51.2 ±4.1  
ANG 65 ±3 14 32 18  36 ±4 66.1 ±5.1  
USAFR 82 ±2 11 30 23  37 ±3 74.2 ±4.3  

PAYGRADE                
Enlisted 74 ±2 22 34 22  22 ±2 43.7 ±1.8  

E1 – E4 78 ±2 28 34 21  17 ±3 33.7 ±2.4  
E1 – E3 77 ±4 33 38 13  16 ±5 28.4 ±4.4  
E4 79 ±3 25 32 25  18 ±4 36.7 ±2.8  

E5 – E9 71 ±2 16 34 24  27 ±3 52.7 ±2.7  
E5 – E6 74 ±2 17 33 24  26 ±3 52.3 ±3.3  
E7 – E9 64 ±3 12 35 23  30 ±4 53.8 ±4.4  

Officers 79 ±1 6 26 30  39 ±2 65.0 ±1.9  
W1 – W5 70 ±4 6 25 25  43 ±9 62.3 ±7.5  
O1 – O3 83 ±2 7 27 30  35 ±3 58.9 ±3.2  
O4 – O6 78 ±1 4 25 31  40 ±2 69.7 ±2.5  

RESERVE PROGRAM                
Reserve Unit 81 ±2 19 33 24  24 ±2 45.6 ±1.6  
AGR/TAR/AR 1 ±1 9 NR 4  NR ±6 135.5 ±55.  

Title 10 1 ±1 NR NR NR  NR  0.0 ±0.0  
Title 32 1 ±1 NR NR NR  NR  0.0 ±0.0  

IMA 96 ±2 11 32 21  37 ±5 88.2 ±7.9  
Military Technician 57 ±4 16 34 24  25 ±5 45.1 ±5.0  

PRIOR SERVICE                
Prior Service 74 ±2 17 32 25  27 ±2 52.4 ±2.5  
Non-Prior Service 77 ±2 21 34 23  22 ±3 42.0 ±2.1  

ACTIVATED/DEPLOYED                
Not Activated 78 ±2 20 36 28  17 ±2 31.1 ±1.6  
Activated 70 ±2 18 27 15  41 ±3 78.0 ±3.5  

Activated 30 Days or Less 77 ±7 20 37 24  19 ±8 27.6 ±4.2  
Activated More Than 30 Days 69 ±2 17 25 14  44 ±3 86.4 ±3.9  

Voluntary 70 ±3 18 23 13  46 ±4 92.8 ±6.0  
Involuntary 68 ±3 18 25 13  44 ±3 87.6 ±4.6  
Deployed CONUS 66 ±4 17 26 10  47 ±4 95.8 ±7.3  
Deployed OCONUS 71 ±3 15 25 13  48 ±4 99.0 ±6.4  
Not Deployed 70 ±3 20 24 16  41 ±4 76.0 ±5.6  

EMPLOYMENT/STUDENT                
Employed Part-time 91 ±3 23 33 22  22 ±4 44.4 ±4.1  
Employed Full-time 89 ±2 16 33 26  26 ±2 47.1 ±1.8  
Student Part-time 84 ±3 18 34 24  24 ±5 47.4 ±5.7  
Student Full-time 84 ±3 24 36 22  18 ±4 36.2 ±3.4  
Both Employed and Student 91 ±2 19 36 25  21 ±4 41.1 ±3.4  
Not Employed and Not Student 93 ±3 27 31 14  28 ±5 55.8 ±7.1  

Note. Percent responding are Reserve component members who answered the question and who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-
time National Guard Duty, or serving on State Active Duty (Q2). 
NR:  Not reportable - cell size less than 30 or low precision.  
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112. In the past 12 months, how many days (full days, not drill periods) did you spend in a compensated (pay or points) 
National Guard/Reserve status? 

 

Percentages  Percent 
Responding 0 1 2 3 

Max 
ME Average Days 

RACE/ETHNICITY                
Non-Hispanic White 76 ±2 15 31 26  28 ±2 51.1 ±2.1  
Total Minority 74 ±2 27 36 19  19 ±2 38.1 ±2.3  

Non-Hispanic Black 73 ±2 28 37 17  18 ±3 37.5 ±3.0  
Hispanic 72 ±3 29 32 21  18 ±4 37.0 ±3.4  

GENDER                
Male 75 ±2 19 32 24  26 ±2 48.2 ±1.8  

Enlisted 75 ±2 21 33 23  23 ±2 45.0 ±2.0  
Officers 78 ±1 5 25 31  39 ±2 66.5 ±2.2  

Female 74 ±3 21 37 22  21 ±4 40.7 ±3.3  
Enlisted 73 ±3 24 38 20  18 ±4 37.2 ±3.9  
Officers 83 ±3 7 30 28  35 ±4 58.6 ±3.8  

COMPONENT BY PAYGRADE                
ARNG Enlisted 72 ±3 26 32 24  18 ±4 36.5 ±3.4  

E1 – E4 77 ±4 31 32 22  16 ±5 30.2 ±4.0  
E5 – E9 66 ±4 18 33 26  22 ±5 45.0 ±5.7  

ARNG Officers 71 ±2 7 26 30  37 ±5 53.7 ±3.7  
O1 – O3 76 ±3 9 26 30  35 ±6 53.5 ±4.9  
O4 – O6 62 ±3 4 24 32  40 ±5 54.2 ±4.3  

USAR Enlisted 80 ±2 23 38 19  20 ±3 36.7 ±3.1  
E1 – E4 80 ±3 27 41 16  16 ±5 31.1 ±4.5  
E5 – E9 79 ±3 19 36 22  24 ±4 42.3 ±4.2  

USAR Officers 83 ±2 7 29 29  36 ±4 61.6 ±3.7  
O1 – O3 84 ±3 7 27 28  38 ±6 60.5 ±5.5  
O4 – O6 83 ±3 6 30 31  34 ±4 62.5 ±4.9  

USNR Enlisted 78 ±2 15 38 28  19 ±4 40.0 ±2.9  
E1 – E4 83 ±3 17 41 29  13 ±5 31.1 ±3.3  
E5 – E9 76 ±2 13 37 28  22 ±5 44.3 ±4.0  

USNR Officers 88 ±2 4 23 41  32 ±4 56.0 ±4.2  
O1 – O3 92 ±3 4 27 44  25 ±6 46.5 ±6.4  
O4 – O6 87 ±2 4 22 39  34 ±5 59.2 ±5.2  

USMCR Enlisted 75 ±3 26 23 27  23 ±4 45.8 ±4.5  
E1 – E4 76 ±4 28 24 27  21 ±5 40.0 ±5.4  
E5 – E9 71 ±3 18 21 28  33 ±5 65.8 ±7.4  

USMCR Officers 85 ±2 4 17 26  52 ±3 98.7 ±5.3  
O1 – O3 84 ±4 5 21 31  43 ±10 79.2 ±8.3  
O4 – O6 86 ±2 4 16 24  55 ±3 105.2 ±6.4  

ANG Enlisted 65 ±3 15 34 17  34 ±4 63.4 ±5.6  
E1 – E4 75 ±4 23 32 16  30 ±5 54.0 ±6.5  
E5 – E9 62 ±3 12 34 18  36 ±6 67.3 ±7.5  

ANG Officers 61 ±2 4 21 24  51 ±4 88.1 ±5.9  
O1 – O3 69 ±4 3 26 25  45 ±5 83.0 ±7.7  
O4 – O6 57 ±3 4 18 23  55 ±6 91.4 ±8.4  

USAFR Enlisted 81 ±3 13 31 21  35 ±4 71.9 ±5.4  
E1 – E4 83 ±4 23 37 17  23 ±5 48.5 ±6.0  
E5 – E9 80 ±3 10 29 23  38 ±4 78.2 ±6.7  

USAFR Officers 89 ±2 3 26 26  45 ±3 81.6 ±4.5  
O1 – O3 91 ±3 5 30 25  40 ±5 72.8 ±7.4  
O4 – O6 88 ±2 3 24 27  47 ±4 84.9 ±5.6  

Note. Percent responding are Reserve component members who answered the question and who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-
time National Guard Duty, or serving on State Active Duty (Q2). 
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113. In an average month when not activated, how many unpaid hours, off duty, do you spend on your National 
Guard/Reserve unit's business? 

 

0. 0 hours 1. 1-16 hours 2. 17-32 hours 
3. 33-48 hours 4. 49-64 hours 5. 65-80 hours 
6. 81 hours or more     

 

Percentages  Percent 
Responding 0 1 2 3 4 5 6 

Max 
ME Average Hours 

OVERALL AND COMPONENT                      
Total 77 ±1 51 39 6  2 1 0 1 ±2 6.4 ±0.4  

ARNG 76 ±2 54 37 6  2 1 0 0 ±3 5.5 ±0.7  
USAR 82 ±2 50 38 7  3 1 1 1 ±3 7.5 ±0.9  
USNR 80 ±1 30 57 9  2 1 1 1 ±3 9.2 ±1.6  
USMCR 77 ±3 53 37 5  2 0 1 1 ±4 7.1 ±1.4  
ANG 65 ±3 57 36 5  1 0 0 1 ±4 4.7 ±0.8  
USAFR 83 ±2 55 36 5  2 0 0 0 ±3 5.5 ±0.8  

PAYGRADE                      
Enlisted 77 ±2 57 35 5  2 1 0 0 ±2 5.2 ±0.5  

E1 – E4 82 ±2 72 25 2  1 0 0 0 ±3 2.6 ±0.4  
E1 – E3 80 ±3 81 16 1  0 0 0 0 ±4 2.0 ±0.9  
E4 83 ±2 66 30 2  1 0 0 0 ±4 2.9 ±0.5  

E5 – E9 72 ±2 43 45 7  3 1 0 1 ±3 7.6 ±0.8  
E5 – E6 75 ±2 48 44 5  2 1 0 1 ±3 6.3 ±0.9  
E7 – E9 65 ±3 31 48 13  5 2 1 1 ±5 11.1 ±1.5  

Officers 79 ±1 17 60 15  4 1 1 1 ±2 13.3 ±0.6  
W1 – W5 71 ±4 16 67 12  3 1 0 1 ±6 11.4 ±1.1  
O1 – O3 84 ±2 18 61 14  4 1 1 1 ±3 11.8 ±0.8  
O4 – O6 78 ±1 16 58 16  5 1 1 2 ±2 14.6 ±1.0  

RESERVE PROGRAM                      
Reserve Unit 84 ±1 51 39 6  2 1 0 1 ±2 6.4 ±0.4  
AGR/TAR/AR 1 ±1 NR NR 21  NR 0 0 0 ±14 10.3 ±5.6  

Title 10 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  
Title 32 1 ±1 NR NR NR  NR NR NR NR  0.0 ±0.0  

IMA 97 ±2 53 39 5  2 0 0 0 ±4 5.9 ±0.9  
Military Technician 58 ±4 48 37 9  5 1 0 1 ±5 8.3 ±1.7  

PRIOR SERVICE                      
Prior Service 75 ±2 43 44 8  2 1 0 1 ±3 8.1 ±0.7  
Non-Prior Service 79 ±2 58 35 4  2 0 0 0 ±2 5.0 ±0.5  

ACTIVATED/DEPLOYED                      
Not Activated 80 ±1 51 39 6  2 1 0 0 ±2 5.9 ±0.5  
Activated 73 ±2 50 38 7  3 1 0 1 ±3 7.3 ±0.8  

Activated 30 Days or Less 82 ±6 50 42 6  2 0 0 0 ±8 5.0 ±1.2  
Activated More Than 30 Days 71 ±2 50 38 7  3 1 1 1 ±3 7.7 ±0.9  

Voluntary 72 ±3 51 37 7  4 1 1 0 ±4 7.4 ±0.9  
Involuntary 71 ±3 50 38 7  3 1 1 1 ±3 7.7 ±1.1  
Deployed CONUS 68 ±4 47 41 7  3 1 1 1 ±4 9.4 ±2.2  
Deployed OCONUS 72 ±3 44 42 8  3 1 0 1 ±4 9.2 ±1.8  
Not Deployed 73 ±3 56 33 7  3 0 1 0 ±4 6.3 ±1.1  

EMPLOYMENT/STUDENT                      
Employed Part-time 95 ±2 65 30 3  1 0 0 0 ±4 4.0 ±1.1  
Employed Full-time 91 ±1 44 44 7  3 1 1 1 ±2 7.6 ±0.5  
Student Part-time 87 ±3 51 40 6  2 1 0 0 ±5 5.7 ±0.8  
Student Full-time 86 ±3 67 29 3  1 0 0 0 ±4 3.8 ±1.1  
Both Employed and Student 94 ±2 59 35 4  1 0 0 0 ±4 5.0 ±0.9  
Not Employed and Not Student 96 ±2 63 29 6  1 1 0 1 ±5 5.2 ±1.1  

Note. Percent responding are Reserve component members who answered the question and who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-
time National Guard Duty, or serving on State Active Duty (Q2). 
NR:  Not reportable - cell size less than 30 or low precision.  
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113. In an average month when not activated, how many unpaid hours, off duty, do you spend on your National 
Guard/Reserve unit's business? 

 

Percentages  Percent 
Responding 0 1 2 3 4 5 6 

Max 
ME Average Hours 

RACE/ETHNICITY                      
Non-Hispanic White 77 ±2 46 43 7  2 1 0 0 ±2 6.7 ±0.5  
Total Minority 76 ±2 61 30 5  2 0 1 1 ±2 5.7 ±0.7  

Non-Hispanic Black 75 ±2 61 31 5  2 1 0 1 ±3 5.4 ±0.8  
Hispanic 76 ±3 63 29 5  2 0 1 1 ±4 5.4 ±0.9  

GENDER                      
Male 77 ±1 50 40 6  2 1 0 1 ±2 6.6 ±0.5  

Enlisted 77 ±2 55 36 5  2 1 0 0 ±2 5.4 ±0.5  
Officers 78 ±1 16 61 15  5 1 1 1 ±2 13.4 ±0.7  

Female 77 ±3 57 35 5  1 1 1 0 ±4 5.5 ±1.0  
Enlisted 76 ±3 64 30 3  1 1 0 0 ±4 4.2 ±1.2  
Officers 84 ±3 21 57 14  4 1 2 2 ±4 12.6 ±1.4  

COMPONENT BY PAYGRADE                      
ARNG Enlisted 76 ±3 59 34 4  2 1 0 0 ±4 4.5 ±0.7  

E1 – E4 82 ±3 72 26 2  0 0 0 0 ±5 2.1 ±0.5  
E5 – E9 69 ±3 41 46 7  4 1 1 0 ±6 7.8 ±1.5  

ARNG Officers 72 ±2 10 62 19  5 2 1 1 ±4 15.6 ±1.4  
O1 – O3 77 ±3 12 64 16  4 1 1 1 ±5 13.3 ±1.0  
O4 – O6 62 ±3 6 54 27  7 2 1 2 ±5 21.8 ±4.2  

USAR Enlisted 82 ±2 58 34 5  2 1 0 1 ±3 5.9 ±1.1  
E1 – E4 83 ±3 75 22 1  1 0 0 0 ±4 2.6 ±1.2  
E5 – E9 80 ±2 39 46 9  3 2 1 1 ±5 9.1 ±1.7  

USAR Officers 84 ±2 18 57 15  6 1 1 2 ±3 14.0 ±1.2  
O1 – O3 85 ±3 22 60 12  4 1 0 1 ±5 11.0 ±1.2  
O4 – O6 83 ±3 15 55 17  7 1 2 2 ±4 16.7 ±1.9  

USNR Enlisted 79 ±2 36 54 7  2 1 0 1 ±4 8.0 ±2.0  
E1 – E4 83 ±3 55 39 4  1 0 0 1 ±5 5.1 ±1.1  
E5 – E9 77 ±2 27 61 9  2 1 0 1 ±5 9.4 ±2.9  

USNR Officers 87 ±2 10 67 16  4 1 1 1 ±4 13.7 ±1.5  
O1 – O3 92 ±3 12 68 14  2 1 1 2 ±6 13.8 ±3.0  
O4 – O6 86 ±2 9 67 16  5 1 1 1 ±5 13.6 ±1.7  

USMCR Enlisted 77 ±3 57 34 4  2 0 1 1 ±4 6.5 ±1.6  
E1 – E4 78 ±4 64 30 3  2 0 1 1 ±5 5.2 ±1.9  
E5 – E9 73 ±3 34 50 9  3 0 1 2 ±5 10.7 ±2.1  

USMCR Officers 85 ±2 17 59 16  4 2 0 1 ±4 13.4 ±1.3  
O1 – O3 84 ±4 16 55 23  4 2 0 1 ±13 15.3 ±3.8  
O4 – O6 86 ±2 17 61 14  4 2 0 1 ±3 12.7 ±1.0  

ANG Enlisted 66 ±3 62 33 4  1 0 0 1 ±4 3.9 ±0.9  
E1 – E4 76 ±4 75 22 2  1 0 0 0 ±5 2.1 ±0.6  
E5 – E9 62 ±3 56 38 4  1 0 0 1 ±6 4.7 ±1.2  

ANG Officers 61 ±2 18 62 14  3 1 1 1 ±4 11.2 ±1.4  
O1 – O3 70 ±4 21 65 10  2 1 1 0 ±5 9.0 ±1.2  
O4 – O6 57 ±3 17 59 17  4 1 0 1 ±6 12.7 ±2.0  

USAFR Enlisted 81 ±3 62 31 5  2 0 0 0 ±4 4.7 ±1.0  
E1 – E4 85 ±3 79 18 1  0 0 0 0 ±4 1.7 ±0.6  
E5 – E9 80 ±3 57 34 6  2 0 1 0 ±5 5.6 ±1.2  

USAFR Officers 88 ±2 33 55 8  2 1 0 1 ±3 8.3 ±1.0  
O1 – O3 91 ±3 34 57 6  1 1 0 1 ±5 6.9 ±1.0  
O4 – O6 87 ±3 32 55 8  2 1 0 1 ±4 8.8 ±1.3  

Note. Percent responding are Reserve component members who answered the question and who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-
time National Guard Duty, or serving on State Active Duty (Q2). 
  



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

258 DMDC 

114. In the past 12 months, how many nights did you spend away from your home because of your military duties? 
 

0. 0 nights 1. 1-19 nights 2. 20-39 nights 
3. 40-59 nights 4. 60-79 nights 5. 80-99 nights 
6. 100 nights or more     

 

Percentages  Percent 
Responding 0 1 2 3 4 5 6 

Max 
ME Average Nights Away 

OVERALL AND COMPONENT                      
Total 97 ±1 20 32 20  6 4 3 14 ±2 43.9 ±1.3  

ARNG 96 ±1 16 35 21  7 4 3 14 ±3 43.0 ±2.6  
USAR 97 ±1 22 34 18  5 4 4 13 ±3 40.6 ±2.3  
USNR 97 ±1 22 33 24  7 3 2 9 ±3 37.1 ±1.9  
USMCR 93 ±2 15 24 26  7 4 3 21 ±3 59.1 ±4.6  
ANG 98 ±1 25 25 15  8 6 4 17 ±3 47.7 ±3.1  
USAFR 98 ±1 25 24 18  7 5 3 17 ±3 50.3 ±3.1  

PAYGRADE                      
Enlisted 96 ±1 22 32 19  6 4 3 14 ±2 43.2 ±1.5  

E1 – E4 95 ±1 26 33 15  5 3 3 15 ±3 41.4 ±2.6  
E1 – E3 93 ±2 30 32 9  2 6 3 17 ±4 41.8 ±5.1  
E4 96 ±2 23 33 19  6 2 3 13 ±3 41.2 ±2.8  

E5 – E9 98 ±1 18 32 21  7 5 3 14 ±2 44.6 ±1.9  
E5 – E6 98 ±1 19 31 21  7 4 3 14 ±3 44.8 ±2.3  
E7 – E9 98 ±1 16 33 21  8 6 3 13 ±3 44.2 ±3.0  

Officers 99 ±1 11 31 27  9 6 3 14 ±2 47.6 ±1.4  
W1 – W5 99 ±1 7 32 25  11 7 4 15 ±7 51.0 ±4.9  
O1 – O3 99 ±1 11 32 26  8 5 3 14 ±3 46.7 ±2.4  
O4 – O6 99 ±1 11 29 27  10 6 3 14 ±2 47.6 ±1.7  

RESERVE PROGRAM                      
Reserve Unit 97 ±1 20 33 20  6 4 3 14 ±2 43.2 ±1.4  
AGR/TAR/AR 96 ±1 14 22 24  13 9 4 14 ±3 47.8 ±3.0  

Title 10 95 ±2 16 24 20  12 9 4 15 ±3 48.7 ±3.8  
Title 32 97 ±2 9 22 29  14 9 5 10 ±4 43.3 ±3.4  

IMA 99 ±2 30 25 17  5 2 2 19 ±5 55.8 ±6.2  
Military Technician 98 ±1 21 31 21  9 4 3 11 ±4 36.8 ±3.8  

PRIOR SERVICE                      
Prior Service 98 ±1 19 31 22  7 4 3 13 ±2 43.4 ±1.8  
Non-Prior Service 96 ±1 21 33 18  6 4 3 15 ±2 43.4 ±2.0  

ACTIVATED/DEPLOYED                      
Not Activated 97 ±1 23 38 23  7 3 2 5 ±2 24.3 ±1.2  
Activated 96 ±1 15 22 14  6 6 6 31 ±2 78.8 ±2.9  

Activated 30 Days or Less 96 ±4 17 37 29  10 3 2 2 ±8 22.9 ±3.0  
Activated More Than 30 Days 96 ±1 15 19 12  6 7 7 35 ±2 87.0 ±3.1  

Voluntary 96 ±1 16 21 13  6 7 6 33 ±3 83.1 ±4.5  
Involuntary 96 ±1 14 18 11  5 7 7 38 ±3 92.8 ±3.7  
Deployed CONUS 97 ±1 9 15 11  6 8 8 43 ±4 107.8 ±5.7  
Deployed OCONUS 96 ±1 10 16 10  5 6 7 46 ±3 108.5 ±4.8  
Not Deployed 96 ±2 22 24 14  5 7 6 23 ±4 59.8 ±4.5  

EMPLOYMENT/STUDENT                      
Employed Part-time 96 ±2 24 38 17  3 4 2 12 ±4 36.3 ±3.9  
Employed Full-time 98 ±1 19 34 23  7 4 2 11 ±2 38.8 ±1.6  
Student Part-time 98 ±1 21 34 18  7 4 3 13 ±4 39.4 ±4.5  
Student Full-time 96 ±2 24 36 14  4 4 3 15 ±4 40.6 ±3.9  
Both Employed and Student 97 ±2 22 38 17  5 4 2 11 ±4 35.8 ±3.4  
Not Employed and Not Student 97 ±2 28 32 14  4 4 4 14 ±5 44.7 ±4.8  

Note. Percent responding are Reserve component members who answered the question. 
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114. In the past 12 months, how many nights did you spend away from your home because of your military duties? 
 

Percentages  Percent 
Responding 0 1 2 3 4 5 6 

Max 
ME Average Nights Away 

RACE/ETHNICITY                      
Non-Hispanic White 97 ±1 18 31 21  7 5 3 15 ±2 46.6 ±1.7  
Total Minority 96 ±1 25 35 18  5 4 3 12 ±2 38.0 ±1.9  

Non-Hispanic Black 96 ±1 26 36 16  5 3 3 11 ±3 34.9 ±2.2  
Hispanic 95 ±2 23 32 20  4 4 3 14 ±3 42.0 ±3.4  

GENDER                      
Male 97 ±1 19 31 21  7 5 3 15 ±2 46.2 ±1.5  

Enlisted 96 ±1 20 31 20  6 4 3 15 ±2 45.6 ±1.7  
Officers 99 ±1 9 29 28  10 6 3 15 ±2 50.1 ±1.5  

Female 97 ±2 27 37 15  5 3 2 10 ±3 32.5 ±2.8  
Enlisted 96 ±2 29 37 14  5 3 2 10 ±4 31.9 ±3.3  
Officers 99 ±1 16 38 22  8 4 2 10 ±4 36.1 ±2.9  

COMPONENT BY PAYGRADE                      
ARNG Enlisted 96 ±2 18 36 20  6 4 3 14 ±3 42.5 ±2.9  

E1 – E4 95 ±2 22 36 16  5 4 2 15 ±5 40.2 ±4.3  
E5 – E9 97 ±2 13 35 25  7 4 3 13 ±4 45.2 ±3.9  

ARNG Officers 99 ±1 6 31 30  10 7 3 13 ±4 47.7 ±2.8  
O1 – O3 98 ±1 7 32 28  9 7 3 14 ±5 49.0 ±3.9  
O4 – O6 99 ±1 4 29 35  13 7 3 10 ±4 44.9 ±3.2  

USAR Enlisted 96 ±1 24 34 16  4 4 4 13 ±3 39.0 ±2.7  
E1 – E4 94 ±2 32 32 12  2 3 5 13 ±4 36.9 ±4.5  
E5 – E9 98 ±1 17 36 20  7 5 2 13 ±4 40.8 ±3.1  

USAR Officers 99 ±1 11 35 24  8 5 3 15 ±3 47.4 ±2.7  
O1 – O3 99 ±1 10 35 24  8 5 4 15 ±6 47.2 ±3.7  
O4 – O6 98 ±1 11 35 25  8 4 2 15 ±4 47.7 ±3.9  

USNR Enlisted 97 ±1 25 33 22  6 2 2 10 ±3 36.7 ±2.2  
E1 – E4 97 ±2 29 37 18  6 1 1 7 ±4 30.1 ±3.1  
E5 – E9 97 ±1 23 32 24  6 3 2 10 ±4 39.7 ±2.9  

USNR Officers 99 ±1 14 31 30  9 4 3 8 ±4 38.8 ±3.0  
O1 – O3 99 ±1 17 36 29  7 2 3 6 ±6 33.9 ±6.6  
O4 – O6 99 ±1 13 30 31  9 5 3 9 ±4 40.3 ±3.4  

USMCR Enlisted 93 ±2 16 25 26  7 3 3 20 ±4 57.4 ±5.0  
E1 – E4 91 ±3 17 25 25  6 3 3 21 ±4 57.6 ±6.5  
E5 – E9 96 ±2 12 25 28  10 6 2 18 ±4 56.5 ±4.7  

USMCR Officers 99 ±1 10 19 25  11 6 5 25 ±4 75.8 ±4.4  
O1 – O3 99 ±1 9 18 29  9 6 NR 19 ±7 66.6 ±7.5  
O4 – O6 99 ±1 10 20 24  11 6 3 27 ±3 79.0 ±5.5  

ANG Enlisted 98 ±1 27 25 15  7 5 4 17 ±3 47.1 ±3.5  
E1 – E4 97 ±2 34 19 10  6 5 5 22 ±4 54.4 ±5.8  
E5 – E9 98 ±1 24 28 16  7 6 4 15 ±4 44.7 ±4.3  

ANG Officers 99 ±1 10 25 22  12 8 5 18 ±3 51.7 ±2.8  
O1 – O3 98 ±2 12 24 20  12 8 4 20 ±4 54.8 ±4.5  
O4 – O6 99 ±1 9 26 23  12 8 5 17 ±4 50.1 ±3.6  

USAFR Enlisted 98 ±1 27 24 16  7 5 3 18 ±3 51.0 ±3.8  
E1 – E4 96 ±2 33 22 16  5 5 4 16 ±4 45.4 ±5.1  
E5 – E9 98 ±1 25 25 16  7 5 3 18 ±4 52.5 ±4.6  

USAFR Officers 99 ±1 18 25 24  8 5 3 16 ±3 47.5 ±3.1  
O1 – O3 99 ±1 21 27 21  7 5 3 14 ±5 43.5 ±4.4  
O4 – O6 99 ±1 17 24 25  9 5 3 17 ±4 49.0 ±4.0  

Note. Percent responding are Reserve component members who answered the question. 
NR:  Not reportable - cell size less than 30 or low precision.  
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115. Overall, how well prepared are you to perform your wartime job? 
 

1. Very poorly prepared 2. Poorly prepared 3. Neither well nor poorly prepared 
4. Well prepared 5. Very well prepared   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME 

Average Personal 
Preparedness 

OVERALL AND COMPONENT                  
Total 99 ±1 2 4 17  46 31 ±2 4.0 ±0.1  

ARNG 99 ±1 2 5 19  49 25 ±3 3.9 ±0.1  
USAR 99 ±1 3 5 17  45 31 ±3 4.0 ±0.1  
USNR 99 ±1 2 5 18  41 35 ±3 4.0 ±0.1  
USMCR 97 ±2 2 5 12  43 37 ±4 4.1 ±0.1  
ANG 99 ±1 0 2 12  46 39 ±3 4.2 ±0.1  
USAFR 99 ±1 1 3 12  44 40 ±3 4.2 ±0.1  

PAYGRADE                  
Enlisted 99 ±1 2 5 17  46 30 ±2 4.0 ±0.1  

E1 – E4 98 ±1 3 7 23  43 23 ±3 3.8 ±0.1  
E1 – E3 97 ±2 4 8 30  40 18 ±4 3.6 ±0.1  
E4 99 ±1 3 7 19  46 26 ±3 3.9 ±0.1  

E5 – E9 99 ±1 1 3 13  48 35 ±2 4.1 ±0.1  
E5 – E6 99 ±1 1 3 15  48 33 ±3 4.1 ±0.1  
E7 – E9 100 ±1 0 1 9  48 42 ±3 4.3 ±0.1  

Officers 99 ±1 0 3 11  47 38 ±2 4.2 ±0.1  
W1 – W5 99 ±1 1 5 11  47 36 ±6 4.1 ±0.1  
O1 – O3 99 ±1 1 5 17  50 27 ±3 4.0 ±0.1  
O4 – O6 99 ±1 0 1 7  45 46 ±2 4.4 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 99 ±1 2 5 17  46 30 ±2 4.0 ±0.1  
AGR/TAR/AR 99 ±1 1 3 12  43 42 ±3 4.2 ±0.1  

Title 10 99 ±1 0 3 9  38 51 ±3 4.4 ±0.1  
Title 32 99 ±1 0 2 11  48 38 ±4 4.2 ±0.1  

IMA 100 ±1 1 3 12  44 39 ±5 4.2 ±0.1  
Military Technician 100 ±1 1 2 12  41 45 ±4 4.3 ±0.1  

PRIOR SERVICE                  
Prior Service 99 ±1 1 4 13  45 38 ±2 4.1 ±0.1  
Non-Prior Service 99 ±1 2 5 20  47 25 ±2 3.9 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 99 ±1 2 5 19  46 27 ±2 3.9 ±0.1  
Activated 98 ±1 1 3 12  46 38 ±2 4.2 ±0.1  

Activated 30 Days or Less 98 ±3 2 4 17  49 29 ±8 4.0 ±0.2  
Activated More Than 30 Days 98 ±1 1 3 11  46 39 ±2 4.2 ±0.1  

Voluntary 98 ±1 1 2 10  43 44 ±3 4.3 ±0.1  
Involuntary 98 ±1 1 3 11  46 38 ±3 4.2 ±0.1  
Deployed CONUS 99 ±1 1 3 10  44 41 ±4 4.2 ±0.1  
Deployed OCONUS 98 ±1 1 3 9  43 44 ±3 4.3 ±0.1  
Not Deployed 98 ±1 1 3 12  48 35 ±4 4.1 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 98 ±2 2 7 23  46 22 ±4 3.8 ±0.1  
Employed Full-time 99 ±1 1 4 15  46 33 ±2 4.1 ±0.1  
Student Part-time 100 ±1 2 5 23  45 26 ±5 3.9 ±0.1  
Student Full-time 99 ±1 4 7 24  44 22 ±4 3.7 ±0.1  
Both Employed and Student 99 ±1 2 6 24  45 23 ±4 3.8 ±0.1  
Not Employed and Not Student 99 ±1 3 6 17  46 29 ±5 3.9 ±0.2  

Note. Percent responding are Reserve component members who answered the question. 
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115. Overall, how well prepared are you to perform your wartime job? 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME 

Average Personal 
Preparedness 

RACE/ETHNICITY                  
Non-Hispanic White 99 ±1 2 4 16  46 32 ±2 4.0 ±0.1  
Total Minority 99 ±1 2 5 19  45 29 ±2 3.9 ±0.1  

Non-Hispanic Black 98 ±1 2 5 20  46 28 ±3 3.9 ±0.1  
Hispanic 99 ±1 3 6 16  46 30 ±4 3.9 ±0.1  

GENDER                  
Male 99 ±1 2 4 15  46 33 ±2 4.0 ±0.1  

Enlisted 99 ±1 2 5 16  46 32 ±2 4.0 ±0.1  
Officers 99 ±1 0 3 10  47 40 ±2 4.2 ±0.1  

Female 99 ±1 3 5 25  46 22 ±3 3.8 ±0.1  
Enlisted 99 ±1 3 6 26  45 20 ±4 3.7 ±0.1  
Officers 99 ±1 0 3 15  48 32 ±4 4.1 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 99 ±1 2 5 19  48 25 ±3 3.9 ±0.1  

E1 – E4 99 ±1 2 8 23  45 22 ±5 3.8 ±0.1  
E5 – E9 99 ±1 2 3 14  52 28 ±4 4.0 ±0.1  

ARNG Officers 99 ±1 1 4 14  52 29 ±3 4.0 ±0.1  
O1 – O3 99 ±1 1 6 17  52 24 ±4 3.9 ±0.1  
O4 – O6 99 ±1 0 1 7  52 40 ±4 4.3 ±0.1  

USAR Enlisted 99 ±1 3 5 18  45 29 ±3 3.9 ±0.1  
E1 – E4 98 ±1 6 8 23  41 23 ±4 3.7 ±0.1  
E5 – E9 99 ±1 1 3 13  48 35 ±4 4.1 ±0.1  

USAR Officers 99 ±1 0 3 12  47 38 ±3 4.2 ±0.1  
O1 – O3 99 ±1 0 5 16  47 32 ±6 4.0 ±0.1  
O4 – O6 99 ±1 0 1 8  46 44 ±4 4.3 ±0.1  

USNR Enlisted 99 ±1 2 5 20  40 32 ±3 4.0 ±0.1  
E1 – E4 98 ±1 6 6 27  40 22 ±4 3.7 ±0.1  
E5 – E9 99 ±1 1 5 17  40 37 ±4 4.1 ±0.1  

USNR Officers 99 ±1 0 2 9  46 43 ±4 4.3 ±0.1  
O1 – O3 99 ±1 1 3 16  50 30 ±6 4.1 ±0.1  
O4 – O6 99 ±1 0 1 7  44 47 ±4 4.4 ±0.1  

USMCR Enlisted 97 ±2 2 5 13  43 36 ±4 4.1 ±0.1  
E1 – E4 96 ±2 3 6 15  44 32 ±5 4.0 ±0.1  
E5 – E9 99 ±1 0 3 8  41 48 ±4 4.3 ±0.1  

USMCR Officers 100 ±1 0 1 7  43 48 ±3 4.4 ±0.1  
O1 – O3 99 ±1 0 2 8  43 47 ±9 4.4 ±0.2  
O4 – O6 100 ±1 0 1 7  43 49 ±3 4.4 ±0.1  

ANG Enlisted 99 ±1 0 2 13  46 39 ±3 4.2 ±0.1  
E1 – E4 98 ±2 2 5 21  46 27 ±5 3.9 ±0.1  
E5 – E9 100 ±1 0 1 11  46 42 ±4 4.3 ±0.1  

ANG Officers 99 ±1 0 2 8  44 47 ±3 4.4 ±0.1  
O1 – O3 99 ±1 1 2 13  51 33 ±5 4.1 ±0.1  
O4 – O6 99 ±1 0 1 5  40 54 ±4 4.5 ±0.1  

USAFR Enlisted 99 ±1 1 3 14  44 38 ±4 4.2 ±0.1  
E1 – E4 99 ±1 3 7 25  45 20 ±5 3.7 ±0.1  
E5 – E9 99 ±1 0 3 11  44 43 ±4 4.3 ±0.1  

USAFR Officers 100 ±1 1 2 8  44 46 ±3 4.3 ±0.1  
O1 – O3 100 ±1 1 3 11  47 38 ±5 4.2 ±0.1  
O4 – O6 100 ±1 0 1 7  42 49 ±4 4.4 ±0.1  

Note. Percent responding are Reserve component members who answered the question. 
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116. Overall, how well prepared is your unit to perform its wartime mission? 
 

1. Very poorly prepared 2. Poorly prepared 3. Neither well nor poorly prepared 
4. Well prepared 5. Very well prepared   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Unit Preparedness 

OVERALL AND COMPONENT                  
Total 98 ±1 2 8 20  45 25 ±2 3.8 ±0.1  

ARNG 98 ±1 3 12 25  43 16 ±3 3.6 ±0.1  
USAR 98 ±1 3 9 21  46 21 ±3 3.7 ±0.1  
USNR 98 ±1 1 4 18  46 30 ±3 4.0 ±0.1  
USMCR 96 ±2 2 5 14  43 35 ±4 4.0 ±0.1  
ANG 98 ±1 1 3 9  48 41 ±3 4.3 ±0.1  
USAFR 99 ±1 1 3 10  46 40 ±3 4.2 ±0.1  

PAYGRADE                  
Enlisted 98 ±1 3 9 20  44 24 ±2 3.8 ±0.1  

E1 – E4 97 ±1 3 10 22  41 24 ±3 3.7 ±0.1  
E1 – E3 95 ±2 2 6 22  39 30 ±4 3.9 ±0.1  
E4 98 ±1 4 11 22  42 20 ±3 3.6 ±0.1  

E5 – E9 98 ±1 2 8 18  47 25 ±2 3.8 ±0.1  
E5 – E6 98 ±1 3 9 20  45 24 ±3 3.8 ±0.1  
E7 – E9 99 ±1 1 5 15  52 27 ±3 4.0 ±0.1  

Officers 98 ±1 1 5 16  49 29 ±2 4.0 ±0.1  
W1 – W5 99 ±1 2 10 25  42 21 ±7 3.7 ±0.1  
O1 – O3 98 ±1 1 7 20  49 22 ±3 3.8 ±0.1  
O4 – O6 98 ±1 0 3 12  50 35 ±2 4.2 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 98 ±1 3 9 20  45 24 ±2 3.8 ±0.1  
AGR/TAR/AR 98 ±1 2 5 20  45 28 ±3 3.9 ±0.1  

Title 10 97 ±1 2 6 18  44 30 ±3 3.9 ±0.1  
Title 32 99 ±1 1 6 21  48 24 ±4 3.9 ±0.1  

IMA 97 ±2 1 3 13  41 42 ±5 4.2 ±0.1  
Military Technician 99 ±1 2 5 20  45 29 ±4 3.9 ±0.1  

PRIOR SERVICE                  
Prior Service 98 ±1 3 8 19  45 25 ±2 3.8 ±0.1  
Non-Prior Service 98 ±1 2 8 20  45 24 ±2 3.8 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 98 ±1 2 8 20  46 24 ±2 3.8 ±0.1  
Activated 97 ±1 3 9 19  43 26 ±2 3.8 ±0.1  

Activated 30 Days or Less 96 ±4 4 7 21  44 23 ±8 3.8 ±0.2  
Activated More Than 30 Days 98 ±1 3 9 18  43 27 ±2 3.8 ±0.1  

Voluntary 97 ±1 3 8 16  42 31 ±3 3.9 ±0.1  
Involuntary 98 ±1 3 10 19  43 25 ±3 3.8 ±0.1  
Deployed CONUS 97 ±1 4 9 18  41 27 ±4 3.8 ±0.1  
Deployed OCONUS 98 ±1 3 8 17  44 28 ±3 3.9 ±0.1  
Not Deployed 98 ±2 2 8 19  43 28 ±4 3.9 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 97 ±2 3 10 22  39 26 ±4 3.8 ±0.1  
Employed Full-time 98 ±1 2 8 19  46 25 ±2 3.9 ±0.1  
Student Part-time 98 ±2 1 10 24  45 20 ±5 3.7 ±0.1  
Student Full-time 97 ±2 4 11 22  39 24 ±4 3.7 ±0.1  
Both Employed and Student 98 ±1 3 11 22  40 24 ±3 3.7 ±0.1  
Not Employed and Not Student 99 ±1 4 9 16  48 23 ±5 3.8 ±0.2  

Note. Percent responding are Reserve component members who answered the question. 
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116. Overall, how well prepared is your unit to perform its wartime mission? 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Unit Preparedness 

RACE/ETHNICITY                  
Non-Hispanic White 98 ±1 2 8 19  45 25 ±2 3.8 ±0.1  
Total Minority 97 ±1 3 8 21  44 24 ±2 3.8 ±0.1  

Non-Hispanic Black 97 ±1 3 8 22  46 22 ±3 3.8 ±0.1  
Hispanic 98 ±1 3 8 20  43 26 ±4 3.8 ±0.1  

GENDER                  
Male 98 ±1 3 8 19  45 25 ±2 3.8 ±0.1  

Enlisted 98 ±1 3 9 20  45 24 ±2 3.8 ±0.1  
Officers 98 ±1 1 5 16  49 29 ±2 4.0 ±0.1  

Female 97 ±1 2 8 21  44 26 ±3 3.8 ±0.1  
Enlisted 97 ±1 2 8 22  43 25 ±4 3.8 ±0.1  
Officers 97 ±2 1 6 16  50 27 ±4 4.0 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 98 ±1 4 12 25  43 16 ±3 3.6 ±0.1  

E1 – E4 97 ±2 4 12 26  41 18 ±5 3.6 ±0.1  
E5 – E9 98 ±1 4 12 25  44 14 ±4 3.5 ±0.1  

ARNG Officers 98 ±1 2 8 23  50 17 ±3 3.7 ±0.1  
O1 – O3 98 ±1 2 9 27  46 16 ±4 3.6 ±0.1  
O4 – O6 99 ±1 0 5 16  57 22 ±4 3.9 ±0.1  

USAR Enlisted 98 ±1 3 10 22  44 20 ±3 3.7 ±0.1  
E1 – E4 96 ±2 3 10 25  40 21 ±4 3.7 ±0.1  
E5 – E9 99 ±1 3 10 20  48 19 ±4 3.7 ±0.1  

USAR Officers 97 ±1 1 7 18  51 23 ±4 3.9 ±0.1  
O1 – O3 97 ±2 1 9 21  49 19 ±6 3.8 ±0.2  
O4 – O6 97 ±2 1 4 16  53 27 ±4 4.0 ±0.1  

USNR Enlisted 97 ±1 1 5 19  45 29 ±3 4.0 ±0.1  
E1 – E4 97 ±2 3 5 21  44 27 ±4 3.9 ±0.1  
E5 – E9 98 ±2 1 5 18  46 30 ±4 4.0 ±0.1  

USNR Officers 99 ±1 0 2 12  51 35 ±4 4.2 ±0.1  
O1 – O3 99 ±1 0 4 13  55 28 ±6 4.1 ±0.1  
O4 – O6 99 ±1 0 2 11  50 37 ±4 4.2 ±0.1  

USMCR Enlisted 95 ±2 2 6 15  43 35 ±4 4.0 ±0.1  
E1 – E4 94 ±2 2 6 15  42 35 ±5 4.0 ±0.1  
E5 – E9 98 ±1 2 5 13  45 36 ±4 4.1 ±0.1  

USMCR Officers 99 ±1 1 2 9  49 39 ±3 4.2 ±0.1  
O1 – O3 99 ±1 0 5 8  57 31 ±8 4.1 ±0.1  
O4 – O6 99 ±1 1 2 9  47 42 ±3 4.3 ±0.1  

ANG Enlisted 98 ±1 1 3 9  48 40 ±3 4.2 ±0.1  
E1 – E4 97 ±2 1 2 7  42 48 ±5 4.4 ±0.1  
E5 – E9 99 ±1 1 3 10  50 37 ±4 4.2 ±0.1  

ANG Officers 99 ±1 0 2 6  46 45 ±3 4.3 ±0.1  
O1 – O3 99 ±1 0 3 7  46 44 ±5 4.3 ±0.1  
O4 – O6 99 ±1 0 2 6  46 46 ±4 4.4 ±0.1  

USAFR Enlisted 99 ±1 2 3 10  47 38 ±4 4.2 ±0.1  
E1 – E4 98 ±2 2 4 13  42 40 ±5 4.1 ±0.1  
E5 – E9 99 ±1 1 2 10  48 38 ±4 4.2 ±0.1  

USAFR Officers 99 ±1 0 3 8  43 46 ±3 4.3 ±0.1  
O1 – O3 99 ±1 1 3 9  46 41 ±5 4.2 ±0.1  
O4 – O6 98 ±1 0 3 8  42 48 ±4 4.3 ±0.1  

Note. Percent responding are Reserve component members who answered the question. 
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117. Overall, how would you rate the current level of stress in your military life? 
 

1. Much less than usual 2. Less than usual 3. About the same as usual 
4. More than usual 5. Much more than usual   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME 

Average Stress in Military 
Life 

OVERALL AND COMPONENT                  
Total 99 ±1 5 12 45  29 9 ±2 3.2 ±0.1  

ARNG 99 ±1 5 12 46  28 8 ±3 3.2 ±0.1  
USAR 98 ±1 6 12 42  29 11 ±3 3.3 ±0.1  
USNR 99 ±1 5 13 48  28 6 ±3 3.2 ±0.1  
USMCR 97 ±2 6 13 42  29 11 ±4 3.3 ±0.1  
ANG 99 ±1 5 9 45  32 9 ±3 3.3 ±0.1  
USAFR 99 ±1 4 13 42  32 9 ±3 3.3 ±0.1  

PAYGRADE                  
Enlisted 99 ±1 5 13 46  28 8 ±2 3.2 ±0.1  

E1 – E4 98 ±1 7 16 46  24 8 ±3 3.1 ±0.1  
E1 – E3 97 ±2 7 15 47  22 9 ±4 3.1 ±0.1  
E4 99 ±1 7 16 45  25 7 ±3 3.1 ±0.1  

E5 – E9 99 ±1 4 10 45  31 9 ±2 3.3 ±0.1  
E5 – E6 99 ±1 4 12 47  29 7 ±3 3.2 ±0.1  
E7 – E9 99 ±1 4 8 40  35 13 ±3 3.5 ±0.1  

Officers 99 ±1 2 8 41  38 11 ±2 3.5 ±0.1  
W1 – W5 99 ±1 2 10 40  37 11 ±7 3.4 ±0.2  
O1 – O3 99 ±1 3 10 40  38 10 ±3 3.4 ±0.1  
O4 – O6 99 ±1 2 6 42  38 12 ±2 3.5 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 99 ±1 5 13 46  28 8 ±2 3.2 ±0.1  
AGR/TAR/AR 99 ±1 2 7 38  37 15 ±3 3.6 ±0.1  

Title 10 99 ±1 4 8 39  35 14 ±3 3.5 ±0.1  
Title 32 99 ±1 1 5 35  40 18 ±4 3.7 ±0.1  

IMA 100 ±1 3 11 45  30 10 ±5 3.3 ±0.1  
Military Technician 100 ±1 3 7 42  36 10 ±4 3.4 ±0.1  

PRIOR SERVICE                  
Prior Service 99 ±1 5 12 44  30 9 ±2 3.3 ±0.1  
Non-Prior Service 98 ±1 5 12 46  29 8 ±2 3.2 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 99 ±1 5 13 48  27 7 ±2 3.2 ±0.1  
Activated 98 ±1 4 11 40  32 12 ±2 3.4 ±0.1  

Activated 30 Days or Less 98 ±3 6 11 47  28 8 ±8 3.2 ±0.2  
Activated More Than 30 Days 98 ±1 4 11 39  33 13 ±2 3.4 ±0.1  

Voluntary 98 ±1 5 11 42  31 10 ±3 3.3 ±0.1  
Involuntary 98 ±1 3 11 37  34 15 ±3 3.5 ±0.1  
Deployed CONUS 99 ±1 4 10 37  33 16 ±4 3.5 ±0.1  
Deployed OCONUS 98 ±1 4 9 36  36 15 ±3 3.5 ±0.1  
Not Deployed 98 ±1 4 12 42  31 10 ±4 3.3 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 98 ±1 7 15 48  23 6 ±4 3.1 ±0.1  
Employed Full-time 99 ±1 4 11 46  31 8 ±2 3.3 ±0.1  
Student Part-time 99 ±1 5 13 47  28 8 ±5 3.2 ±0.1  
Student Full-time 99 ±1 6 14 47  27 6 ±4 3.1 ±0.1  
Both Employed and Student 99 ±1 5 13 47  28 7 ±4 3.2 ±0.1  
Not Employed and Not Student 99 ±1 7 14 45  24 10 ±5 3.2 ±0.1  

Note. Percent responding are Reserve component members who answered the question. 
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117. Overall, how would you rate the current level of stress in your military life? 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME 

Average Stress in Military 
Life 

RACE/ETHNICITY                  
Non-Hispanic White 99 ±1 4 10 46  31 9 ±2 3.3 ±0.1  
Total Minority 98 ±1 8 16 43  25 8 ±2 3.1 ±0.1  

Non-Hispanic Black 98 ±1 8 16 44  25 8 ±3 3.1 ±0.1  
Hispanic 98 ±1 8 17 43  25 7 ±4 3.1 ±0.1  

GENDER                  
Male 99 ±1 5 13 45  29 9 ±2 3.2 ±0.1  

Enlisted 99 ±1 5 13 46  27 8 ±2 3.2 ±0.1  
Officers 99 ±1 2 8 41  38 11 ±2 3.5 ±0.1  

Female 99 ±1 6 10 42  32 10 ±3 3.3 ±0.1  
Enlisted 99 ±1 7 10 42  31 10 ±4 3.3 ±0.1  
Officers 99 ±1 3 6 41  38 12 ±4 3.5 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 99 ±1 5 13 47  27 8 ±3 3.2 ±0.1  

E1 – E4 99 ±1 6 16 47  25 7 ±5 3.1 ±0.1  
E5 – E9 99 ±1 4 9 48  30 9 ±4 3.3 ±0.1  

ARNG Officers 99 ±1 2 8 39  39 10 ±4 3.5 ±0.1  
O1 – O3 99 ±1 3 10 40  38 10 ±5 3.4 ±0.1  
O4 – O6 100 ±1 2 5 39  42 12 ±4 3.6 ±0.1  

USAR Enlisted 98 ±1 7 13 44  27 10 ±3 3.2 ±0.1  
E1 – E4 97 ±2 8 14 45  23 10 ±4 3.1 ±0.1  
E5 – E9 99 ±1 5 12 42  31 10 ±4 3.3 ±0.1  

USAR Officers 99 ±1 3 8 38  39 13 ±3 3.5 ±0.1  
O1 – O3 98 ±1 3 9 38  39 12 ±5 3.5 ±0.1  
O4 – O6 99 ±1 2 7 38  39 14 ±4 3.6 ±0.1  

USNR Enlisted 99 ±1 6 14 48  27 5 ±3 3.1 ±0.1  
E1 – E4 99 ±1 9 19 48  19 5 ±4 2.9 ±0.1  
E5 – E9 99 ±1 5 12 47  30 6 ±4 3.2 ±0.1  

USNR Officers 99 ±1 2 9 51  31 6 ±4 3.3 ±0.1  
O1 – O3 99 ±1 2 13 48  31 6 ±6 3.3 ±0.1  
O4 – O6 99 ±1 2 8 52  31 6 ±4 3.3 ±0.1  

USMCR Enlisted 97 ±2 6 13 41  29 11 ±4 3.3 ±0.1  
E1 – E4 96 ±2 6 13 39  29 12 ±5 3.3 ±0.1  
E5 – E9 99 ±1 4 13 48  28 7 ±4 3.2 ±0.1  

USMCR Officers 100 ±1 5 10 45  29 11 ±4 3.3 ±0.1  
O1 – O3 99 ±1 NR 12 42  27 10 ±8 3.1 ±0.3  
O4 – O6 100 ±1 3 10 46  30 11 ±3 3.4 ±0.1  

ANG Enlisted 99 ±1 5 10 46  31 8 ±3 3.3 ±0.1  
E1 – E4 97 ±2 9 18 47  23 3 ±5 2.9 ±0.1  
E5 – E9 100 ±1 4 7 46  33 10 ±4 3.4 ±0.1  

ANG Officers 99 ±1 2 5 38  42 13 ±3 3.6 ±0.1  
O1 – O3 99 ±1 2 7 38  43 11 ±5 3.6 ±0.1  
O4 – O6 99 ±1 2 4 39  42 14 ±4 3.6 ±0.1  

USAFR Enlisted 99 ±1 5 15 42  30 9 ±4 3.2 ±0.1  
E1 – E4 99 ±1 7 22 46  18 7 ±5 2.9 ±0.1  
E5 – E9 99 ±1 4 13 40  33 9 ±4 3.3 ±0.1  

USAFR Officers 100 ±1 3 7 43  36 11 ±3 3.5 ±0.1  
O1 – O3 100 ±1 4 10 42  34 9 ±5 3.4 ±0.1  
O4 – O6 99 ±1 3 6 43  37 11 ±4 3.5 ±0.1  

Note. Percent responding are Reserve component members who answered the question. 
NR:  Not reportable - cell size less than 30 or low precision.  
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118. Overall, how would you rate the current level of stress in your personal life? 
 

1. Much less than usual 2. Less than usual 3. About the same as usual 
4. More than usual 5. Much more than usual   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME 

Average Stress in Personal 
Life 

OVERALL AND COMPONENT                  
Total 98 ±1 4 10 44  32 10 ±2 3.3 ±0.1  

ARNG 98 ±1 4 10 44  32 11 ±3 3.4 ±0.1  
USAR 98 ±1 4 11 42  31 12 ±3 3.3 ±0.1  
USNR 98 ±1 4 10 45  32 9 ±3 3.3 ±0.1  
USMCR 97 ±2 5 10 38  35 12 ±4 3.4 ±0.1  
ANG 99 ±1 3 11 46  31 9 ±3 3.3 ±0.1  
USAFR 99 ±1 4 12 43  33 9 ±3 3.3 ±0.1  

PAYGRADE                  
Enlisted 98 ±1 4 11 44  31 10 ±2 3.3 ±0.1  

E1 – E4 98 ±1 4 11 41  33 11 ±3 3.3 ±0.1  
E1 – E3 96 ±2 5 11 39  33 12 ±4 3.4 ±0.1  
E4 98 ±1 4 11 42  33 10 ±3 3.3 ±0.1  

E5 – E9 99 ±1 4 11 46  30 10 ±2 3.3 ±0.1  
E5 – E6 99 ±1 4 11 45  30 10 ±3 3.3 ±0.1  
E7 – E9 99 ±1 4 10 47  30 9 ±3 3.3 ±0.1  

Officers 99 ±1 2 7 44  35 12 ±2 3.5 ±0.1  
W1 – W5 99 ±1 2 8 50  31 9 ±6 3.4 ±0.1  
O1 – O3 99 ±1 3 8 42  36 12 ±3 3.5 ±0.1  
O4 – O6 99 ±1 2 6 44  35 13 ±2 3.5 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 98 ±1 4 10 43  32 10 ±2 3.3 ±0.1  
AGR/TAR/AR 99 ±1 4 10 45  30 10 ±3 3.3 ±0.1  

Title 10 99 ±1 5 11 46  27 10 ±3 3.3 ±0.1  
Title 32 99 ±1 3 10 46  31 11 ±4 3.4 ±0.1  

IMA 99 ±1 3 6 43  36 12 ±5 3.5 ±0.1  
Military Technician 99 ±1 5 12 46  29 8 ±4 3.2 ±0.1  

PRIOR SERVICE                  
Prior Service 99 ±1 4 10 45  31 10 ±2 3.3 ±0.1  
Non-Prior Service 98 ±1 4 10 42  33 11 ±2 3.4 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 99 ±1 4 11 45  31 9 ±2 3.3 ±0.1  
Activated 98 ±1 4 9 41  33 12 ±2 3.4 ±0.1  

Activated 30 Days or Less 97 ±3 4 7 53  27 9 ±8 3.3 ±0.2  
Activated More Than 30 Days 98 ±1 4 10 40  34 13 ±2 3.4 ±0.1  

Voluntary 98 ±1 5 11 42  32 10 ±3 3.3 ±0.1  
Involuntary 98 ±1 3 9 38  36 14 ±3 3.5 ±0.1  
Deployed CONUS 98 ±1 4 8 36  36 16 ±4 3.5 ±0.1  
Deployed OCONUS 98 ±1 4 10 39  33 14 ±3 3.4 ±0.1  
Not Deployed 98 ±1 4 10 42  33 10 ±4 3.4 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 98 ±1 4 9 41  35 11 ±4 3.4 ±0.1  
Employed Full-time 99 ±1 3 10 45  31 10 ±2 3.3 ±0.1  
Student Part-time 99 ±1 4 10 39  36 11 ±4 3.4 ±0.1  
Student Full-time 98 ±1 5 10 43  32 10 ±4 3.3 ±0.1  
Both Employed and Student 99 ±1 4 10 41  34 11 ±4 3.4 ±0.1  
Not Employed and Not Student 99 ±1 5 11 41  29 13 ±5 3.3 ±0.1  

Note. Percent responding are Reserve component members who answered the question. 
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118. Overall, how would you rate the current level of stress in your personal life? 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME 

Average Stress in Personal 
Life 

RACE/ETHNICITY                  
Non-Hispanic White 99 ±1 3 8 44  34 11 ±2 3.4 ±0.1  
Total Minority 98 ±1 6 15 42  27 10 ±2 3.2 ±0.1  

Non-Hispanic Black 97 ±1 8 15 41  27 9 ±3 3.1 ±0.1  
Hispanic 99 ±1 5 14 43  28 10 ±4 3.2 ±0.1  

GENDER                  
Male 98 ±1 4 11 45  31 10 ±2 3.3 ±0.1  

Enlisted 98 ±1 4 11 45  30 10 ±2 3.3 ±0.1  
Officers 99 ±1 2 7 44  35 12 ±2 3.5 ±0.1  

Female 98 ±1 5 9 38  36 12 ±3 3.4 ±0.1  
Enlisted 98 ±1 5 9 37  36 12 ±4 3.4 ±0.1  
Officers 99 ±1 3 9 42  35 11 ±4 3.4 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 98 ±1 4 10 44  32 11 ±3 3.4 ±0.1  

E1 – E4 98 ±2 4 10 43  34 10 ±5 3.4 ±0.1  
E5 – E9 99 ±1 4 9 45  29 12 ±4 3.4 ±0.1  

ARNG Officers 99 ±1 2 7 47  34 10 ±3 3.4 ±0.1  
O1 – O3 99 ±1 2 8 46  33 10 ±5 3.4 ±0.1  
O4 – O6 99 ±1 2 6 47  34 12 ±4 3.5 ±0.1  

USAR Enlisted 98 ±1 5 12 42  31 11 ±3 3.3 ±0.1  
E1 – E4 97 ±2 5 11 38  34 13 ±4 3.4 ±0.1  
E5 – E9 98 ±1 4 13 45  28 10 ±4 3.3 ±0.1  

USAR Officers 99 ±1 3 8 42  33 13 ±3 3.5 ±0.1  
O1 – O3 99 ±1 3 9 40  35 13 ±6 3.5 ±0.2  
O4 – O6 99 ±1 3 8 44  33 13 ±4 3.5 ±0.1  

USNR Enlisted 98 ±1 4 12 45  31 8 ±3 3.3 ±0.1  
E1 – E4 98 ±2 7 10 43  29 12 ±4 3.3 ±0.1  
E5 – E9 98 ±1 3 12 46  32 7 ±4 3.3 ±0.1  

USNR Officers 99 ±1 2 6 46  36 10 ±4 3.5 ±0.1  
O1 – O3 99 ±1 3 9 44  33 10 ±6 3.4 ±0.2  
O4 – O6 99 ±1 1 5 47  36 10 ±4 3.5 ±0.1  

USMCR Enlisted 96 ±2 5 11 38  35 12 ±4 3.4 ±0.1  
E1 – E4 96 ±2 5 10 37  35 13 ±5 3.4 ±0.1  
E5 – E9 98 ±1 4 12 40  33 10 ±4 3.3 ±0.1  

USMCR Officers 99 ±1 3 8 37  37 14 ±4 3.5 ±0.1  
O1 – O3 99 ±1 NR 8 38  36 9 ±7 3.3 ±0.4  
O4 – O6 100 ±1 2 8 37  38 15 ±3 3.6 ±0.1  

ANG Enlisted 99 ±1 4 11 47  30 9 ±3 3.3 ±0.1  
E1 – E4 97 ±2 5 12 43  31 9 ±5 3.3 ±0.1  
E5 – E9 100 ±1 3 11 48  29 8 ±4 3.3 ±0.1  

ANG Officers 99 ±1 2 5 42  38 12 ±3 3.5 ±0.1  
O1 – O3 99 ±1 2 6 42  39 12 ±5 3.5 ±0.1  
O4 – O6 99 ±1 2 5 42  37 13 ±4 3.5 ±0.1  

USAFR Enlisted 99 ±1 4 13 44  31 8 ±4 3.2 ±0.1  
E1 – E4 98 ±1 6 17 42  25 9 ±5 3.1 ±0.1  
E5 – E9 99 ±1 4 12 44  33 7 ±4 3.3 ±0.1  

USAFR Officers 99 ±1 2 6 41  39 13 ±3 3.6 ±0.1  
O1 – O3 100 ±1 2 7 42  38 10 ±5 3.5 ±0.1  
O4 – O6 99 ±1 2 5 41  39 14 ±4 3.6 ±0.1  

Note. Percent responding are Reserve component members who answered the question. 
NR:  Not reportable - cell size less than 30 or low precision.  



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

268 DMDC 

119. Ideally, how much advance notice would you like prior to activation? 
 

1. 1-7 days 2. 8-14 days 3. 15-29 days 
4. 30-89 days 5. 90-269 days 6. 270-365 days 

 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Days 

OVERALL AND COMPONENT                    
Total 98 ±1 22 21 8  43 6 1 ±2 29.5 ±1.1  

ARNG 98 ±1 17 17 7  49 8 1 ±3 35.5 ±2.2  
USAR 98 ±1 18 22 8  44 7 1 ±3 30.3 ±1.7  
USNR 94 ±1 29 26 8  33 2 0 ±3 21.5 ±1.1  
USMCR 96 ±2 29 26 9  34 2 0 ±3 20.8 ±1.4  
ANG 98 ±1 30 22 9  35 3 0 ±3 23.2 ±1.9  
USAFR 99 ±1 32 20 8  36 3 0 ±3 22.5 ±1.3  

PAYGRADE                    
Enlisted 98 ±1 24 21 8  41 6 1 ±2 28.8 ±1.2  

E1 – E4 97 ±1 25 22 7  40 5 1 ±3 29.2 ±2.1  
E1 – E3 95 ±2 24 21 8  40 5 1 ±4 30.4 ±4.2  
E4 99 ±1 25 22 7  40 5 1 ±3 28.6 ±2.3  

E5 – E9 98 ±1 23 20 8  41 6 1 ±2 28.5 ±1.3  
E5 – E6 98 ±1 24 21 8  40 7 0 ±3 28.5 ±1.5  
E7 – E9 97 ±1 20 19 10  45 5 1 ±3 28.6 ±2.6  

Officers 98 ±1 13 18 8  53 8 0 ±2 33.5 ±1.0  
W1 – W5 98 ±1 10 13 7  59 10 1 ±5 37.8 ±2.6  
O1 – O3 98 ±1 13 19 8  52 8 1 ±3 34.5 ±2.1  
O4 – O6 98 ±1 13 19 8  53 7 0 ±2 32.2 ±1.1  

RESERVE PROGRAM                    
Reserve Unit 98 ±1 23 21 8  42 6 1 ±2 29.1 ±1.2  
AGR/TAR/AR 91 ±2 19 14 9  49 9 1 ±3 33.8 ±2.0  

Title 10 84 ±2 23 15 7  46 8 1 ±4 31.9 ±2.4  
Title 32 96 ±2 16 13 9  51 10 1 ±4 35.4 ±3.1  

IMA 99 ±1 11 17 9  58 6 0 ±4 32.5 ±2.0  
Military Technician 99 ±1 21 19 10  43 6 1 ±4 30.4 ±3.0  

PRIOR SERVICE                    
Prior Service 98 ±1 22 20 8  43 7 1 ±2 29.9 ±1.5  
Non-Prior Service 98 ±1 23 21 8  43 5 1 ±2 29.0 ±1.5  

ACTIVATED/DEPLOYED                    
Not Activated 98 ±1 23 21 8  43 6 1 ±2 28.7 ±1.3  
Activated 98 ±1 21 21 8  43 6 1 ±2 31.0 ±1.8  

Activated 30 Days or Less 98 ±3 30 25 8  29 5 3 ±7 33.1 ±10.  
Activated More Than 30 Days 98 ±1 20 20 8  45 7 1 ±2 30.6 ±1.3  

Voluntary 98 ±1 24 19 8  43 6 1 ±3 28.5 ±1.6  
Involuntary 98 ±1 18 21 8  45 7 1 ±3 31.2 ±1.5  
Deployed CONUS 98 ±1 18 20 8  48 6 1 ±4 31.5 ±2.1  
Deployed OCONUS 98 ±1 16 19 8  47 10 1 ±3 36.9 ±2.4  
Not Deployed 98 ±1 24 22 8  41 4 0 ±4 24.9 ±1.6  

EMPLOYMENT/STUDENT                    
Employed Part-time 97 ±2 22 21 7  43 6 1 ±4 30.3 ±3.8  
Employed Full-time 99 ±1 22 21 8  42 6 1 ±2 28.6 ±1.3  
Student Part-time 98 ±2 21 23 7  43 6 1 ±5 28.3 ±2.3  
Student Full-time 98 ±1 20 20 7  44 7 1 ±4 33.1 ±3.5  
Both Employed and Student 98 ±1 21 20 7  44 6 1 ±4 31.5 ±3.0  
Not Employed and Not Student 99 ±2 25 20 8  39 6 2 ±5 30.8 ±5.4  

Note. Percent responding are Reserve component members who answered the question. 
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119. Ideally, how much advance notice would you like prior to activation? 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Days 

RACE/ETHNICITY                    
Non-Hispanic White 98 ±1 22 21 7  43 6 1 ±2 29.6 ±1.4  
Total Minority 97 ±1 23 19 9  42 6 1 ±2 29.4 ±1.3  

Non-Hispanic Black 97 ±1 23 19 7  43 6 1 ±3 30.5 ±2.0  
Hispanic 98 ±1 24 20 10  40 5 1 ±4 27.1 ±2.1  

GENDER                    
Male 98 ±1 22 20 8  42 6 1 ±2 29.8 ±1.2  

Enlisted 98 ±1 24 21 8  40 6 1 ±2 29.0 ±1.4  
Officers 98 ±1 12 18 8  54 8 1 ±2 34.8 ±1.2  

Female 98 ±1 20 21 7  46 5 0 ±3 28.0 ±1.8  
Enlisted 98 ±1 21 21 7  46 5 0 ±4 28.1 ±2.1  
Officers 98 ±2 16 22 8  49 5 0 ±4 27.6 ±1.5  

COMPONENT BY PAYGRADE                    
ARNG Enlisted 98 ±1 18 18 7  48 8 1 ±3 34.9 ±2.5  

E1 – E4 98 ±2 21 19 7  45 6 1 ±5 33.1 ±3.8  
E5 – E9 98 ±2 15 16 7  51 10 1 ±4 37.0 ±3.0  

ARNG Officers 99 ±1 7 14 7  59 12 1 ±3 40.6 ±2.0  
O1 – O3 98 ±1 7 15 7  58 12 1 ±4 40.8 ±2.6  
O4 – O6 99 ±1 7 13 9  61 10 1 ±4 40.2 ±3.1  

USAR Enlisted 98 ±1 20 23 8  42 6 1 ±3 29.3 ±2.0  
E1 – E4 97 ±2 23 24 7  39 5 1 ±4 29.1 ±3.4  
E5 – E9 98 ±1 18 22 8  44 8 0 ±4 29.5 ±2.1  

USAR Officers 98 ±2 11 19 8  54 8 0 ±3 34.3 ±2.2  
O1 – O3 98 ±3 12 18 8  54 8 1 ±5 34.6 ±3.9  
O4 – O6 98 ±1 10 19 7  55 9 0 ±4 33.9 ±2.1  

USNR Enlisted 94 ±1 32 27 8  30 2 0 ±3 20.4 ±1.3  
E1 – E4 95 ±2 33 25 7  32 2 1 ±4 22.8 ±2.9  
E5 – E9 93 ±2 32 27 9  29 2 0 ±4 19.2 ±1.4  

USNR Officers 96 ±1 18 26 9  44 4 0 ±4 25.8 ±1.8  
O1 – O3 98 ±1 19 29 9  39 3 1 ±6 26.2 ±4.6  
O4 – O6 95 ±2 18 24 9  45 4 0 ±5 25.7 ±1.9  

USMCR Enlisted 95 ±2 30 26 9  33 2 0 ±4 20.5 ±1.6  
E1 – E4 95 ±2 29 27 9  33 2 0 ±5 20.8 ±2.0  
E5 – E9 96 ±2 33 24 8  33 2 0 ±4 19.4 ±1.4  

USMCR Officers 98 ±1 17 26 9  45 3 0 ±4 24.6 ±1.1  
O1 – O3 99 ±1 27 27 7  37 1 0 ±11 20.1 ±2.5  
O4 – O6 97 ±1 13 26 10  48 3 0 ±3 26.2 ±1.1  

ANG Enlisted 98 ±1 31 22 9  34 3 0 ±3 22.4 ±2.1  
E1 – E4 97 ±2 35 21 6  34 3 1 ±4 22.1 ±2.5  
E5 – E9 99 ±1 30 23 10  33 3 0 ±4 22.5 ±2.6  

ANG Officers 98 ±1 18 18 9  49 5 0 ±3 29.5 ±2.0  
O1 – O3 99 ±1 17 20 12  48 4 0 ±5 27.0 ±1.9  
O4 – O6 97 ±2 19 17 8  50 5 1 ±4 30.8 ±2.9  

USAFR Enlisted 98 ±1 36 20 9  32 3 0 ±4 20.5 ±1.6  
E1 – E4 98 ±2 38 22 9  28 4 0 ±5 20.8 ±2.2  
E5 – E9 99 ±1 36 20 9  33 2 0 ±4 20.5 ±2.0  

USAFR Officers 99 ±1 18 18 7  51 6 0 ±3 29.5 ±1.7  
O1 – O3 99 ±1 24 20 7  44 5 0 ±5 26.6 ±2.3  
O4 – O6 100 ±1 16 18 7  53 6 0 ±4 30.5 ±2.1  

Note. Percent responding are Reserve component members who answered the question. 
  



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

270 DMDC 

120. What is the minimum amount of time you would need between notification and activation? 
 

0. Less than 1 day 1. 1-7 days 2. 8-14 days 
3. 15-29 days 4. 30 days or more   

 

Percentages  Percent 
Responding 0 1 2 3 4 

Max 
ME Average Days 

OVERALL AND COMPONENT                  
Total 98 ±1 9 60 13  7 11 ±2 10.1 ±0.6  

ARNG 98 ±1 9 52 16  9 14 ±3 12.1 ±1.2  
USAR 98 ±1 6 59 14  8 14 ±3 11.1 ±0.7  
USNR 94 ±1 7 70 11  5 7 ±3 8.3 ±0.7  
USMCR 96 ±2 10 68 12  5 4 ±3 7.0 ±1.1  
ANG 98 ±1 14 69 8  5 5 ±3 6.2 ±0.9  
USAFR 99 ±1 11 67 11  5 6 ±3 7.0 ±0.5  

PAYGRADE                  
Enlisted 97 ±1 9 59 13  7 11 ±2 10.1 ±0.7  

E1 – E4 97 ±1 10 60 13  7 11 ±3 10.4 ±1.2  
E1 – E3 95 ±2 10 58 12  7 11 ±4 11.4 ±2.8  
E4 98 ±1 10 60 13  7 10 ±3 9.8 ±0.9  

E5 – E9 98 ±1 9 59 13  8 11 ±2 9.8 ±0.7  
E5 – E6 98 ±1 8 59 14  7 11 ±3 10.3 ±0.9  
E7 – E9 97 ±1 10 60 12  8 10 ±3 8.7 ±0.7  

Officers 98 ±1 7 60 14  7 11 ±2 10.0 ±0.5  
W1 – W5 98 ±1 5 53 17  10 15 ±6 11.9 ±1.2  
O1 – O3 98 ±1 7 60 14  7 12 ±3 10.7 ±1.0  
O4 – O6 98 ±1 7 61 14  7 10 ±2 9.3 ±0.5  

RESERVE PROGRAM                  
Reserve Unit 98 ±1 9 60 13  7 11 ±2 9.9 ±0.6  
AGR/TAR/AR 90 ±2 13 50 14  9 14 ±3 11.2 ±0.9  

Title 10 83 ±3 15 46 13  10 16 ±4 12.4 ±1.3  
Title 32 96 ±2 11 52 13  10 14 ±4 10.8 ±1.3  

IMA 99 ±1 6 55 19  9 11 ±4 10.6 ±1.3  
Military Technician 99 ±1 12 57 11  9 10 ±4 10.3 ±2.0  

PRIOR SERVICE                  
Prior Service 98 ±1 9 60 13  7 11 ±2 9.9 ±0.6  
Non-Prior Service 98 ±1 9 60 14  7 10 ±2 10.0 ±0.9  

ACTIVATED/DEPLOYED                  
Not Activated 98 ±1 8 61 13  7 10 ±2 9.4 ±0.5  
Activated 98 ±1 11 57 13  7 12 ±2 11.2 ±1.3  

Activated 30 Days or Less 97 ±3 15 62 8  4 11 ±8 15.7 ±8.6  
Activated More Than 30 Days 98 ±1 10 56 14  8 12 ±2 10.5 ±0.7  

Voluntary 98 ±1 13 57 12  8 9 ±3 9.2 ±0.9  
Involuntary 98 ±1 9 57 15  7 12 ±3 10.8 ±0.9  
Deployed CONUS 98 ±1 11 54 14  9 13 ±4 10.8 ±1.3  
Deployed OCONUS 98 ±1 9 54 14  8 15 ±3 12.3 ±1.3  
Not Deployed 98 ±1 11 60 15  6 7 ±4 8.6 ±1.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 97 ±2 9 61 15  6 9 ±4 9.3 ±1.0  
Employed Full-time 99 ±1 8 62 12  7 10 ±2 9.6 ±0.7  
Student Part-time 99 ±2 9 58 14  8 10 ±5 10.0 ±1.2  
Student Full-time 98 ±1 8 60 14  7 11 ±4 10.3 ±1.4  
Both Employed and Student 98 ±1 8 61 13  7 10 ±4 10.1 ±1.2  
Not Employed and Not Student 99 ±2 10 57 13  7 13 ±5 13.4 ±4.6  

Note. Percent responding are Reserve component members who answered the question. 
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120. What is the minimum amount of time you would need between notification and activation? 
 

Percentages  Percent 
Responding 0 1 2 3 4 

Max 
ME Average Days 

RACE/ETHNICITY                  
Non-Hispanic White 98 ±1 10 63 12  6 9 ±2 9.1 ±0.8  
Total Minority 97 ±1 8 53 15  10 15 ±2 12.1 ±0.7  

Non-Hispanic Black 97 ±1 5 50 17  10 18 ±3 13.9 ±1.0  
Hispanic 98 ±1 10 55 14  10 11 ±4 10.7 ±1.2  

GENDER                  
Male 98 ±1 10 60 13  7 11 ±2 9.9 ±0.7  

Enlisted 97 ±1 10 60 12  7 10 ±2 9.9 ±0.8  
Officers 98 ±1 8 59 14  7 12 ±2 10.2 ±0.5  

Female 98 ±1 6 58 16  8 12 ±3 10.6 ±0.9  
Enlisted 98 ±1 6 58 16  8 13 ±4 10.9 ±1.1  
Officers 98 ±2 4 64 16  7 9 ±3 9.0 ±0.7  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 98 ±1 9 52 16  9 13 ±3 12.2 ±1.4  

E1 – E4 98 ±2 11 55 14  8 12 ±5 11.8 ±2.2  
E5 – E9 98 ±1 7 49 18  10 15 ±4 12.6 ±1.4  

ARNG Officers 99 ±1 7 53 14  9 16 ±3 12.0 ±1.0  
O1 – O3 98 ±1 7 54 14  9 16 ±4 12.0 ±1.4  
O4 – O6 99 ±1 7 50 14  11 17 ±4 12.0 ±1.1  

USAR Enlisted 98 ±1 6 59 13  7 14 ±3 10.9 ±0.8  
E1 – E4 97 ±2 7 62 12  7 13 ±4 10.2 ±1.1  
E5 – E9 98 ±1 6 57 14  8 14 ±4 11.6 ±1.2  

USAR Officers 98 ±2 5 56 18  8 14 ±3 11.7 ±0.9  
O1 – O3 98 ±3 5 56 18  8 13 ±5 12.2 ±1.6  
O4 – O6 98 ±1 5 56 17  9 14 ±4 11.3 ±1.0  

USNR Enlisted 93 ±2 7 69 11  6 8 ±3 8.4 ±0.9  
E1 – E4 95 ±2 7 64 13  6 10 ±4 10.6 ±2.2  
E5 – E9 92 ±2 7 71 10  5 7 ±4 7.4 ±0.7  

USNR Officers 96 ±1 5 73 12  4 6 ±3 7.7 ±1.1  
O1 – O3 98 ±1 4 74 13  4 5 ±5 8.9 ±3.8  
O4 – O6 95 ±2 6 73 11  4 6 ±4 7.3 ±0.8  

USMCR Enlisted 95 ±2 11 68 12  5 4 ±4 7.0 ±1.2  
E1 – E4 95 ±2 10 68 12  5 4 ±5 7.1 ±1.6  
E5 – E9 97 ±2 13 66 11  6 5 ±4 6.7 ±0.9  

USMCR Officers 98 ±1 9 67 14  6 5 ±4 7.1 ±0.5  
O1 – O3 99 ±1 NR 66 11  6 5 ±10 6.8 ±1.2  
O4 – O6 97 ±1 8 67 15  5 5 ±3 7.2 ±0.6  

ANG Enlisted 98 ±1 14 69 8  5 5 ±3 6.1 ±1.0  
E1 – E4 97 ±2 17 65 9  5 4 ±4 5.8 ±0.9  
E5 – E9 98 ±1 13 70 7  5 5 ±4 6.2 ±1.3  

ANG Officers 98 ±1 11 69 8  6 6 ±3 6.4 ±0.6  
O1 – O3 99 ±1 9 70 9  6 6 ±4 6.6 ±0.7  
O4 – O6 97 ±2 11 69 8  6 5 ±4 6.4 ±0.8  

USAFR Enlisted 98 ±1 12 67 10  5 6 ±3 6.8 ±0.7  
E1 – E4 97 ±2 11 66 11  5 8 ±4 8.1 ±1.6  
E5 – E9 99 ±1 12 67 10  6 5 ±4 6.5 ±0.7  

USAFR Officers 99 ±1 9 65 13  5 7 ±3 7.7 ±0.6  
O1 – O3 99 ±1 8 68 13  4 8 ±4 7.4 ±0.8  
O4 – O6 100 ±1 9 64 14  6 7 ±4 7.8 ±0.7  

Note. Percent responding are Reserve component members who answered the question. 
NR:  Not reportable - cell size less than 30 or low precision.  
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121. For your most recent activation, did you receive informal notification or a "warning order" prior to activation? 
 

Percentages 

 Percent 
Responding Yes 

Max 
ME 

Percentage 
Who Received 

Informal 
Notification 

OVERALL AND COMPONENT        
Total 35 ±2 71 ±2  

ARNG 33 ±3 75 ±4  
USAR 34 ±2 75 ±3  
USNR 23 ±2 60 ±4  
USMCR 40 ±3 72 ±5  
ANG 47 ±3 65 ±4  
USAFR 37 ±3 63 ±4  

PAYGRADE        
Enlisted 35 ±2 70 ±2  

E1 – E4 32 ±2 68 ±4  
E1 – E3 23 ±4 63 ±8  
E4 38 ±3 70 ±4  

E5 – E9 38 ±2 72 ±3  
E5 – E6 40 ±3 71 ±3  
E7 – E9 33 ±3 75 ±4  

Officers 33 ±2 76 ±2  
W1 – W5 26 ±4 82 ±5  
O1 – O3 36 ±3 75 ±3  
O4 – O6 33 ±2 75 ±3  

RESERVE PROGRAM        
Reserve Unit 37 ±2 71 ±2  
AGR/TAR/AR 12 ±2 70 ±6  

Title 10 10 ±2 67 ±9  
Title 32 15 ±3 70 ±8  

IMA 43 ±4 71 ±5  
Military Technician 33 ±3 69 ±5  

PRIOR SERVICE        
Prior Service 36 ±2 73 ±3  
Non-Prior Service 34 ±2 69 ±3  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 97 ±1 71 ±2  

Activated 30 Days or Less 95 ±4 68 ±7  
Activated More Than 30 Days 98 ±1 72 ±2  

Voluntary 97 ±1 73 ±3  
Involuntary 98 ±1 71 ±2  
Deployed CONUS 98 ±1 73 ±3  
Deployed OCONUS 98 ±1 72 ±3  
Not Deployed 97 ±2 69 ±4  

EMPLOYMENT/STUDENT        
Employed Part-time 28 ±3 74 ±6  
Employed Full-time 35 ±2 70 ±3  
Student Part-time 36 ±4 70 ±7  
Student Full-time 32 ±3 71 ±5  
Both Employed and Student 30 ±3 70 ±5  
Not Employed and Not Student 43 ±5 72 ±7  

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
NA:  Not applicable  
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121. For your most recent activation, did you receive informal notification or a "warning order" prior to activation? 
 

Percentages 

 Percent 
Responding Yes 

Max 
ME 

Percentage 
Who Received 

Informal 
Notification 

RACE/ETHNICITY        
Non-Hispanic White 36 ±2 71 ±3 
Total Minority 34 ±2 72 ±3 

Non-Hispanic Black 32 ±3 74 ±4 
Hispanic 37 ±3 69 ±5 

GENDER        
Male 37 ±2 71 ±2 

Enlisted 37 ±2 70 ±3 
Officers 35 ±2 76 ±2 

Female 27 ±3 74 ±4 
Enlisted 27 ±3 73 ±4 
Officers 27 ±3 75 ±5 

COMPONENT BY PAYGRADE        
ARNG Enlisted 34 ±3 74 ±4 

E1 – E4 32 ±4 69 ±6 
E5 – E9 36 ±4 79 ±5 

ARNG Officers 28 ±3 82 ±4 
O1 – O3 31 ±4 82 ±5 
O4 – O6 21 ±3 82 ±6 

USAR Enlisted 33 ±3 75 ±4 
E1 – E4 31 ±4 69 ±6 
E5 – E9 35 ±4 79 ±5 

USAR Officers 38 ±3 78 ±4 
O1 – O3 39 ±5 76 ±5 
O4 – O6 36 ±3 80 ±5 

USNR Enlisted 23 ±2 59 ±5 
E1 – E4 16 ±3 50 ±8 
E5 – E9 26 ±3 61 ±6 

USNR Officers 23 ±3 66 ±6 
O1 – O3 22 ±5 65 ±11 
O4 – O6 23 ±3 67 ±7 

USMCR Enlisted 39 ±3 70 ±5 
E1 – E4 38 ±4 67 ±6 
E5 – E9 40 ±4 81 ±5 

USMCR Officers 51 ±3 86 ±3 
O1 – O3 42 ±7 82 ±5 
O4 – O6 53 ±3 87 ±3 

ANG Enlisted 48 ±3 64 ±4 
E1 – E4 44 ±4 67 ±6 
E5 – E9 49 ±4 63 ±5 

ANG Officers 43 ±3 72 ±4 
O1 – O3 45 ±4 71 ±7 
O4 – O6 43 ±4 73 ±5 

USAFR Enlisted 38 ±3 63 ±4 
E1 – E4 30 ±4 62 ±7 
E5 – E9 41 ±4 63 ±5 

USAFR Officers 33 ±3 64 ±5 
O1 – O3 31 ±4 65 ±8 
O4 – O6 34 ±4 64 ±6 

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
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122. How far in advance did you receive this informal notification or “warning order?” 
 

0. Less than 1 day 1. 1-7 days 2. 8-14 days 
3. 15-29 days 4. 30 days or more   

 

Percentages  Percent 
Responding 0 1 2 3 4 

Max 
ME Average Days in Advance 

OVERALL AND COMPONENT                  
Total 25 ±1 4 34 17  11 34 ±3 27.1 ±1.9  

ARNG 25 ±3 4 27 16  12 41 ±5 33.8 ±3.8  
USAR 25 ±2 3 39 17  10 31 ±4 24.6 ±3.7  
USNR 14 ±2 2 36 21  11 29 ±5 23.7 ±5.4  
USMCR 28 ±3 2 50 15  10 22 ±5 16.2 ±2.0  
ANG 31 ±3 4 33 18  12 33 ±5 23.7 ±2.7  
USAFR 24 ±2 7 42 16  10 25 ±5 17.9 ±2.7  

PAYGRADE                  
Enlisted 25 ±2 4 34 17  11 34 ±3 26.4 ±2.2  

E1 – E4 22 ±2 5 32 17  11 34 ±5 27.5 ±3.7  
E1 – E3 14 ±3 9 32 13  10 36 ±10 28.9 ±7.6  
E4 26 ±3 4 33 19  11 34 ±5 27.1 ±4.3  

E5 – E9 27 ±2 4 35 16  11 33 ±4 25.6 ±2.6  
E5 – E6 28 ±2 4 36 17  11 32 ±4 25.2 ±3.0  
E7 – E9 25 ±3 4 33 15  11 37 ±6 26.8 ±5.4  

Officers 25 ±2 2 31 18  12 38 ±3 31.5 ±2.2  
W1 – W5 21 ±4 1 26 19  13 41 ±13 41.3 ±8.9  
O1 – O3 27 ±3 3 33 17  10 37 ±6 30.9 ±3.6  
O4 – O6 24 ±2 2 29 18  13 38 ±3 30.4 ±2.8  

RESERVE PROGRAM                  
Reserve Unit 26 ±2 4 34 17  11 34 ±3 26.9 ±2.0  
AGR/TAR/AR 8 ±2 5 26 14  15 39 ±8 40.0 ±8.7  

Title 10 6 ±2 NR 29 17  17 35 ±12 33.2 ±11.  
Title 32 10 ±2 7 25 14  15 38 ±10 40.5 ±11.  

IMA 30 ±4 5 24 18  16 38 ±6 23.0 ±2.8  
Military Technician 23 ±3 3 33 16  11 37 ±7 28.9 ±7.7  

PRIOR SERVICE                  
Prior Service 26 ±2 4 32 18  11 35 ±4 27.6 ±3.0  
Non-Prior Service 24 ±2 4 36 16  12 33 ±4 26.5 ±2.3  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 69 ±2 4 34 17  11 34 ±3 27.1 ±1.9  

Activated 30 Days or Less 64 ±7 7 39 13  6 36 ±10 24.5 ±5.7  
Activated More Than 30 Days 70 ±2 4 33 18  12 34 ±3 27.5 ±2.0  

Voluntary 71 ±3 3 31 17  12 36 ±4 32.1 ±3.7  
Involuntary 70 ±2 4 34 19  12 31 ±3 23.8 ±1.6  
Deployed CONUS 72 ±3 4 36 19  13 29 ±4 21.8 ±2.2  
Deployed OCONUS 71 ±3 3 29 18  10 40 ±3 37.0 ±3.8  
Not Deployed 67 ±4 4 35 16  13 32 ±4 22.6 ±3.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 20 ±3 5 35 19  8 33 ±7 32.0 ±7.8  
Employed Full-time 24 ±2 4 34 17  10 34 ±4 26.5 ±2.5  
Student Part-time 25 ±4 2 43 10  7 38 ±8 27.9 ±5.1  
Student Full-time 23 ±3 6 31 18  13 32 ±7 24.7 ±4.2  
Both Employed and Student 21 ±3 6 38 15  9 32 ±6 25.4 ±4.2  
Not Employed and Not Student 31 ±5 4 33 20  10 33 ±8 24.2 ±5.8  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who received informal 
notification or a "warning order" prior to activation (Q121). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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122. How far in advance did you receive this informal notification or “warning order?” 
 

Percentages  Percent 
Responding 0 1 2 3 4 

Max 
ME Average Days in Advance 

RACE/ETHNICITY                  
Non-Hispanic White 25 ±2 3 32 17  12 36 ±3 28.2 ±2.4  
Total Minority 24 ±2 5 39 16  9 31 ±4 24.9 ±2.9  

Non-Hispanic Black 23 ±2 5 38 18  9 30 ±5 23.2 ±3.2  
Hispanic 25 ±3 6 38 15  9 32 ±6 26.9 ±5.8  

GENDER                  
Male 26 ±2 4 33 17  11 34 ±3 27.0 ±2.1  

Enlisted 26 ±2 5 34 17  11 33 ±3 26.1 ±2.4  
Officers 26 ±2 2 29 18  12 39 ±3 32.4 ±2.4  

Female 20 ±3 1 37 15  11 36 ±7 28.1 ±5.0  
Enlisted 20 ±3 1 36 14  11 37 ±8 28.4 ±5.8  
Officers 20 ±3 2 38 19  11 31 ±6 26.1 ±5.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 25 ±3 4 27 16  12 41 ±6 32.4 ±4.2  

E1 – E4 22 ±4 7 24 17  11 41 ±8 33.5 ±6.7  
E5 – E9 29 ±4 2 29 15  13 41 ±7 31.5 ±5.0  

ARNG Officers 23 ±3 3 27 17  8 45 ±8 47.4 ±6.5  
O1 – O3 25 ±4 3 28 17  9 44 ±11 43.5 ±7.1  
O4 – O6 17 ±3 4 23 16  6 51 ±8 59.2 ±13.  

USAR Enlisted 24 ±3 4 42 17  9 29 ±5 23.1 ±4.7  
E1 – E4 21 ±3 3 41 19  11 26 ±8 21.6 ±5.2  
E5 – E9 28 ±3 5 42 15  8 31 ±7 24.2 ±7.1  

USAR Officers 29 ±3 1 31 18  12 38 ±5 29.7 ±3.7  
O1 – O3 30 ±4 1 34 18  11 36 ±7 27.7 ±4.9  
O4 – O6 29 ±3 1 28 17  13 40 ±6 31.4 ±5.4  

USNR Enlisted 14 ±2 2 39 21  10 27 ±6 24.2 ±6.8  
E1 – E4 8 ±2 6 40 21  12 21 ±10 24.4 ±11.  
E5 – E9 16 ±3 1 39 21  10 28 ±7 24.2 ±7.9  

USNR Officers 15 ±2 2 27 20  15 36 ±7 22.1 ±3.4  
O1 – O3 14 ±4 NR 38 19  19 19 ±14 18.7 ±9.6  
O4 – O6 15 ±3 1 24 20  14 41 ±9 23.1 ±3.3  

USMCR Enlisted 27 ±3 2 52 14  10 21 ±6 15.7 ±2.3  
E1 – E4 25 ±4 3 53 14  10 21 ±8 15.2 ±3.0  
E5 – E9 32 ±4 1 51 14  11 24 ±7 17.2 ±3.1  

USMCR Officers 43 ±3 1 39 21  12 27 ±4 18.8 ±1.7  
O1 – O3 34 ±6 2 40 19  11 28 ±7 21.4 ±4.3  
O4 – O6 46 ±3 1 39 22  12 27 ±4 18.1 ±1.8  

ANG Enlisted 31 ±3 4 33 18  12 32 ±5 23.4 ±3.0  
E1 – E4 29 ±4 4 33 17  11 36 ±7 25.3 ±5.1  
E5 – E9 31 ±4 4 34 19  12 31 ±6 22.8 ±3.5  

ANG Officers 31 ±3 3 30 18  13 36 ±5 26.1 ±3.3  
O1 – O3 31 ±4 3 33 15  11 37 ±7 25.2 ±3.9  
O4 – O6 31 ±4 3 29 19  13 36 ±6 26.5 ±4.6  

USAFR Enlisted 24 ±3 9 43 16  9 24 ±6 17.3 ±3.2  
E1 – E4 18 ±3 9 39 13  8 31 ±9 21.2 ±5.5  
E5 – E9 26 ±3 9 44 16  9 22 ±7 16.5 ±3.7  

USAFR Officers 21 ±3 1 38 17  15 29 ±6 20.4 ±2.8  
O1 – O3 20 ±3 3 45 14  15 24 ±8 15.8 ±2.6  
O4 – O6 22 ±3 0 35 18  15 30 ±7 21.9 ±3.6  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who received informal 
notification or a "warning order" prior to activation (Q121). 
NR:  Not reportable - cell size less than 30 or low precision.  



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

276 DMDC 

123. For your most recent activation, how much formal notice did you have before you had to report for duty? 
 

0. Less than 1 day 1. 1-7 days 2. 8-14 days 
3. 15-29 days 4. 30 days or more   

 

Percentages  Percent 
Responding 0 1 2 3 4 

Max 
ME 

Average Days Before 
Reporting for Duty 

OVERALL AND COMPONENT                  
Total 35 ±2 16 49 12  7 16 ±2 14.4 ±1.6  

ARNG 33 ±3 17 39 12  9 22 ±5 19.6 ±3.7  
USAR 34 ±2 11 58 15  5 11 ±4 11.0 ±1.7  
USNR 23 ±2 9 64 13  4 10 ±4 11.3 ±3.4  
USMCR 39 ±3 8 69 10  5 7 ±4 7.7 ±0.9  
ANG 47 ±3 21 44 10  8 17 ±4 13.6 ±2.1  
USAFR 37 ±3 24 52 8  5 11 ±4 9.3 ±1.7  

PAYGRADE                  
Enlisted 35 ±2 17 48 12  7 16 ±3 14.5 ±1.8  

E1 – E4 32 ±2 17 47 11  7 18 ±4 15.4 ±2.5  
E1 – E3 22 ±4 19 41 9  7 25 ±8 23.8 ±7.9  
E4 37 ±3 17 49 12  7 15 ±5 12.5 ±1.8  

E5 – E9 38 ±2 16 49 12  7 15 ±3 13.9 ±2.5  
E5 – E6 39 ±3 16 50 12  7 15 ±4 13.8 ±3.2  
E7 – E9 33 ±3 18 47 12  7 17 ±5 14.0 ±2.9  

Officers 33 ±2 11 51 13  8 16 ±3 14.2 ±1.0  
W1 – W5 25 ±4 11 52 10  9 18 ±8 18.0 ±4.0  
O1 – O3 36 ±3 12 50 13  8 17 ±5 14.7 ±1.7  
O4 – O6 33 ±2 11 52 14  8 15 ±3 13.3 ±1.3  

RESERVE PROGRAM                  
Reserve Unit 37 ±2 16 49 12  7 16 ±2 14.2 ±1.6  
AGR/TAR/AR 11 ±2 24 30 15  8 22 ±6 23.9 ±7.0  

Title 10 9 ±2 21 29 20  10 20 ±9 19.3 ±5.4  
Title 32 14 ±3 25 32 12  7 23 ±9 26.9 ±11.  

IMA 43 ±4 12 42 17  12 17 ±5 13.7 ±3.1  
Military Technician 33 ±3 20 44 10  10 17 ±5 14.7 ±3.3  

PRIOR SERVICE                  
Prior Service 35 ±2 15 49 12  7 16 ±3 14.1 ±2.4  
Non-Prior Service 34 ±2 17 48 12  7 16 ±3 14.8 ±2.0  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 96 ±1 16 49 12  7 16 ±2 14.4 ±1.6  

Activated 30 Days or Less 95 ±4 27 39 8  5 21 ±8 13.4 ±3.0  
Activated More Than 30 Days 97 ±1 14 50 13  7 16 ±2 14.6 ±1.7  

Voluntary 96 ±1 14 45 13  8 20 ±3 18.5 ±3.2  
Involuntary 97 ±1 15 53 12  7 13 ±3 11.9 ±1.5  
Deployed CONUS 97 ±1 15 52 13  9 12 ±4 11.1 ±1.4  
Deployed OCONUS 97 ±1 13 49 12  8 18 ±3 17.8 ±3.4  
Not Deployed 96 ±2 16 49 13  6 16 ±4 14.3 ±2.8  

EMPLOYMENT/STUDENT                  
Employed Part-time 27 ±3 16 47 11  7 20 ±6 18.6 ±4.4  
Employed Full-time 35 ±2 16 50 12  7 15 ±3 13.4 ±2.1  
Student Part-time 36 ±4 16 54 10  5 15 ±7 11.1 ±2.2  
Student Full-time 31 ±3 14 45 14  9 18 ±6 16.5 ±3.6  
Both Employed and Student 30 ±3 16 51 10  8 15 ±6 14.4 ±3.1  
Not Employed and Not Student 42 ±5 21 46 10  6 17 ±7 18.1 ±8.1  

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
NA:  Not applicable  
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123. For your most recent activation, how much formal notice did you have before you had to report for duty? 
 

Percentages  Percent 
Responding 0 1 2 3 4 

Max 
ME 

Average Days Before 
Reporting for Duty 

RACE/ETHNICITY                  
Non-Hispanic White 35 ±2 15 47 12  8 17 ±3 14.9 ±2.0  
Total Minority 33 ±2 18 51 11  6 14 ±3 13.4 ±2.4  

Non-Hispanic Black 31 ±3 16 50 13  6 15 ±4 12.9 ±2.4  
Hispanic 36 ±3 21 51 8  5 14 ±5 14.1 ±5.1  

GENDER                  
Male 36 ±2 16 48 12  7 16 ±3 14.3 ±1.6  

Enlisted 37 ±2 17 48 12  7 16 ±3 14.2 ±1.9  
Officers 34 ±2 11 50 13  8 17 ±3 15.0 ±1.2  

Female 27 ±3 16 50 12  7 15 ±5 15.4 ±4.8  
Enlisted 27 ±3 16 48 12  7 16 ±6 16.5 ±5.6  
Officers 27 ±3 12 59 12  7 10 ±5 9.2 ±1.5  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 34 ±3 18 39 12  9 22 ±5 19.2 ±4.0  

E1 – E4 32 ±4 22 37 11  9 22 ±7 18.0 ±4.4  
E5 – E9 36 ±4 13 41 13  10 23 ±7 20.5 ±6.7  

ARNG Officers 27 ±3 12 38 14  11 25 ±7 23.5 ±3.2  
O1 – O3 30 ±4 12 38 14  12 24 ±9 21.9 ±3.4  
O4 – O6 21 ±3 10 39 13  8 30 ±7 28.1 ±7.4  

USAR Enlisted 33 ±3 12 58 15  4 10 ±5 10.6 ±2.1  
E1 – E4 30 ±4 12 57 15  5 11 ±7 11.7 ±3.3  
E5 – E9 35 ±4 13 60 14  4 9 ±6 9.8 ±2.7  

USAR Officers 38 ±3 7 58 15  8 13 ±4 12.4 ±1.6  
O1 – O3 39 ±5 9 61 12  6 13 ±6 11.3 ±2.1  
O4 – O6 37 ±3 5 55 18  9 13 ±6 13.3 ±2.4  

USNR Enlisted 23 ±2 9 64 13  4 10 ±5 11.6 ±4.2  
E1 – E4 15 ±3 9 58 15  5 12 ±8 12.4 ±5.8  
E5 – E9 26 ±3 9 66 13  3 9 ±6 11.4 ±5.1  

USNR Officers 23 ±3 6 61 13  8 12 ±6 10.1 ±1.6  
O1 – O3 22 ±5 8 68 13  7 4 ±10 7.2 ±1.8  
O4 – O6 23 ±3 5 59 13  8 15 ±7 10.9 ±2.0  

USMCR Enlisted 38 ±3 8 70 9  5 7 ±4 7.6 ±1.0  
E1 – E4 37 ±4 8 72 8  5 8 ±5 7.2 ±1.0  
E5 – E9 40 ±4 9 63 14  7 7 ±6 9.1 ±2.8  

USMCR Officers 50 ±3 9 61 16  6 8 ±4 8.4 ±0.7  
O1 – O3 42 ±7 7 65 15  4 9 ±6 8.5 ±1.7  
O4 – O6 53 ±3 9 60 16  7 8 ±4 8.3 ±0.7  

ANG Enlisted 47 ±3 21 44 10  8 17 ±4 13.6 ±2.3  
E1 – E4 43 ±4 17 45 9  5 24 ±6 19.0 ±5.4  
E5 – E9 49 ±4 22 44 11  9 15 ±5 12.0 ±2.5  

ANG Officers 43 ±3 18 45 11  7 18 ±4 13.2 ±1.9  
O1 – O3 44 ±4 15 44 10  7 25 ±7 16.7 ±3.7  
O4 – O6 42 ±4 19 46 12  8 15 ±6 11.4 ±2.1  

USAFR Enlisted 38 ±3 25 52 7  4 11 ±5 9.4 ±2.0  
E1 – E4 29 ±4 25 47 7  6 15 ±7 15.5 ±6.2  
E5 – E9 40 ±4 25 53 7  4 11 ±5 8.2 ±2.1  

USAFR Officers 34 ±3 20 52 10  8 11 ±5 8.9 ±1.6  
O1 – O3 31 ±4 23 55 7  7 7 ±7 6.2 ±1.2  
O4 – O6 35 ±4 19 51 10  8 13 ±6 9.8 ±2.1  

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
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124. For your most recent activation, how many days before reporting for duty did you receive your orders? 
 

0. Less than 1 day 1. 1-7 days 2. 8-14 days 
3. 15-29 days 4. 30 days or more   

 

Percentages  Percent 
Responding 0 1 2 3 4 

Max 
ME 

Average Days Before 
Receiving Orders 

OVERALL AND COMPONENT                  
Total 34 ±2 50 34 6  4 6 ±2 6.3 ±1.3  

ARNG 33 ±3 51 27 7  5 9 ±5 9.2 ±3.1  
USAR 33 ±2 46 40 7  2 5 ±4 5.3 ±1.2  
USNR 23 ±2 42 45 7  3 4 ±4 5.0 ±2.0  
USMCR 39 ±3 54 36 5  2 2 ±5 3.0 ±0.5  
ANG 47 ±3 50 36 5  4 4 ±4 4.2 ±0.7  
USAFR 37 ±3 59 30 6  2 4 ±4 3.4 ±0.6  

PAYGRADE                  
Enlisted 35 ±2 51 33 6  4 6 ±3 6.5 ±1.5  

E1 – E4 31 ±2 49 32 6  4 8 ±4 7.7 ±1.8  
E1 – E3 22 ±4 44 30 6  1 18 ±8 15.3 ±6.2  
E4 37 ±3 51 33 6  5 5 ±5 5.2 ±1.0  

E5 – E9 37 ±2 51 34 7  3 5 ±3 5.5 ±2.1  
E5 – E6 39 ±3 53 32 7  4 5 ±4 6.0 ±2.8  
E7 – E9 33 ±3 48 38 7  3 4 ±5 4.2 ±0.8  

Officers 33 ±2 46 37 7  5 5 ±3 5.2 ±0.5  
W1 – W5 25 ±4 47 37 5  5 7 ±9 7.0 ±3.3  
O1 – O3 36 ±3 49 34 8  3 6 ±4 5.4 ±0.9  
O4 – O6 32 ±2 45 39 7  6 4 ±3 4.8 ±0.6  

RESERVE PROGRAM                  
Reserve Unit 36 ±2 51 34 6  4 6 ±3 6.2 ±1.3  
AGR/TAR/AR 11 ±2 42 34 9  6 9 ±7 8.1 ±2.4  

Title 10 9 ±2 35 35 11  8 11 ±10 8.8 ±2.9  
Title 32 14 ±3 45 34 9  6 7 ±9 7.2 ±3.4  

IMA 42 ±4 40 34 13  6 7 ±5 6.5 ±1.0  
Military Technician 33 ±3 45 40 6  4 5 ±6 4.8 ±1.0  

PRIOR SERVICE                  
Prior Service 35 ±2 49 35 7  4 5 ±3 5.9 ±2.2  
Non-Prior Service 34 ±2 51 33 6  4 7 ±3 6.6 ±1.3  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 95 ±1 50 34 6  4 6 ±2 6.3 ±1.3  

Activated 30 Days or Less 92 ±4 55 26 8  6 5 ±8 4.7 ±1.3  
Activated More Than 30 Days 96 ±1 49 35 6  4 6 ±2 6.5 ±1.4  

Voluntary 96 ±1 45 36 7  4 8 ±3 8.6 ±2.9  
Involuntary 96 ±1 53 33 6  3 5 ±3 4.9 ±0.9  
Deployed CONUS 97 ±1 49 36 6  5 4 ±4 4.6 ±0.8  
Deployed OCONUS 96 ±1 51 33 7  4 6 ±3 7.0 ±3.1  
Not Deployed 95 ±2 49 34 6  3 8 ±4 7.3 ±1.9  

EMPLOYMENT/STUDENT                  
Employed Part-time 27 ±3 44 34 6  4 12 ±7 10.0 ±3.5  
Employed Full-time 34 ±2 53 33 7  4 4 ±3 5.2 ±1.9  
Student Part-time 36 ±4 54 33 5  3 6 ±7 4.6 ±1.3  
Student Full-time 31 ±3 52 29 6  4 8 ±6 7.8 ±3.0  
Both Employed and Student 29 ±3 53 32 5  3 6 ±6 6.6 ±2.3  
Not Employed and Not Student 42 ±5 50 33 5  3 9 ±7 7.9 ±4.0  

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
NA:  Not applicable  
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124. For your most recent activation, how many days before reporting for duty did you receive your orders? 
 

Percentages  Percent 
Responding 0 1 2 3 4 

Max 
ME 

Average Days Before 
Receiving Orders 

RACE/ETHNICITY                  
Non-Hispanic White 35 ±2 52 32 7  4 6 ±3 6.5 ±1.8  
Total Minority 33 ±2 46 38 6  4 6 ±3 5.7 ±1.1  

Non-Hispanic Black 31 ±3 43 39 7  5 6 ±4 5.4 ±0.8  
Hispanic 36 ±3 50 36 6  3 5 ±5 5.6 ±2.5  

GENDER                  
Male 36 ±2 50 33 7  4 6 ±3 6.3 ±1.4  

Enlisted 36 ±2 50 33 6  4 6 ±3 6.5 ±1.6  
Officers 34 ±2 46 36 7  5 5 ±3 5.4 ±0.6  

Female 26 ±3 51 35 6  2 6 ±6 5.9 ±2.7  
Enlisted 26 ±3 52 34 6  2 6 ±6 6.2 ±3.2  
Officers 27 ±3 46 40 7  3 3 ±5 4.2 ±0.9  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 33 ±3 51 27 7  5 10 ±5 9.4 ±3.4  

E1 – E4 32 ±4 50 27 6  6 11 ±7 9.7 ±3.2  
E5 – E9 35 ±4 52 27 8  5 8 ±7 9.1 ±6.1  

ARNG Officers 27 ±3 51 28 8  5 9 ±7 7.7 ±1.7  
O1 – O3 30 ±4 52 28 7  4 9 ±8 7.5 ±1.9  
O4 – O6 21 ±3 46 30 9  7 9 ±7 8.5 ±3.4  

USAR Enlisted 32 ±3 49 38 6  2 5 ±5 5.3 ±1.5  
E1 – E4 30 ±4 49 39 5  1 6 ±7 6.6 ±3.1  
E5 – E9 35 ±4 49 38 7  2 4 ±6 4.1 ±0.9  

USAR Officers 37 ±3 37 46 8  5 4 ±4 5.2 ±0.7  
O1 – O3 38 ±5 43 41 8  3 4 ±6 4.9 ±1.1  
O4 – O6 36 ±3 31 50 7  8 4 ±6 5.5 ±0.9  

USNR Enlisted 23 ±2 42 45 6  3 3 ±5 4.9 ±2.5  
E1 – E4 15 ±3 39 44 8  5 3 ±8 4.4 ±1.3  
E5 – E9 26 ±3 43 46 6  2 3 ±6 5.0 ±3.1  

USNR Officers 23 ±3 39 41 9  6 5 ±6 5.4 ±1.2  
O1 – O3 22 ±5 39 43 12  4 2 ±12 4.1 ±1.2  
O4 – O6 23 ±3 39 41 8  6 6 ±7 5.8 ±1.6  

USMCR Enlisted 38 ±3 54 36 5  2 2 ±5 3.0 ±0.6  
E1 – E4 37 ±4 55 35 5  2 3 ±7 3.0 ±0.7  
E5 – E9 40 ±4 51 40 5  1 2 ±6 3.0 ±0.6  

USMCR Officers 50 ±3 54 36 7  2 1 ±4 2.8 ±0.3  
O1 – O3 42 ±7 60 31 6  1 2 ±6 2.6 ±0.6  
O4 – O6 53 ±3 52 37 7  3 1 ±4 2.8 ±0.4  

ANG Enlisted 47 ±3 50 36 6  5 4 ±5 4.3 ±0.7  
E1 – E4 43 ±4 45 36 6  5 8 ±6 6.7 ±1.9  
E5 – E9 49 ±4 51 36 5  5 3 ±5 3.6 ±0.8  

ANG Officers 43 ±3 56 34 5  3 3 ±5 3.2 ±0.6  
O1 – O3 44 ±4 48 37 7  2 5 ±7 4.6 ±1.2  
O4 – O6 42 ±4 60 33 4  3 1 ±6 2.5 ±0.6  

USAFR Enlisted 38 ±3 59 30 6  2 4 ±5 3.4 ±0.7  
E1 – E4 29 ±4 51 32 7  3 8 ±7 6.1 ±2.6  
E5 – E9 40 ±4 60 30 5  2 3 ±5 2.8 ±0.7  

USAFR Officers 33 ±3 59 28 7  4 3 ±5 3.4 ±0.7  
O1 – O3 31 ±4 62 29 4  2 2 ±8 3.1 ±1.4  
O4 – O6 34 ±4 58 27 8  4 3 ±6 3.5 ±0.8  

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
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125. Were your preparations (e.g., financial, legal, and other family arrangements) complete prior to notification? 
 

Percentages 

 Percent 
Responding Yes 

Max 
ME 

Percentage 
With 

Preparations 
Complete 

OVERALL AND COMPONENT        
Total 35 ±2 62 ±2  

ARNG 33 ±3 57 ±5  
USAR 34 ±2 55 ±4  
USNR 23 ±2 72 ±4  
USMCR 39 ±3 56 ±5  
ANG 47 ±3 74 ±4  
USAFR 37 ±3 72 ±4  

PAYGRADE        
Enlisted 35 ±2 61 ±3  

E1 – E4 32 ±2 55 ±4  
E1 – E3 22 ±4 58 ±8  
E4 38 ±3 54 ±5  

E5 – E9 38 ±2 65 ±3  
E5 – E6 39 ±3 63 ±4  
E7 – E9 33 ±3 72 ±5  

Officers 33 ±2 68 ±3  
W1 – W5 26 ±4 63 ±7  
O1 – O3 36 ±3 61 ±4  
O4 – O6 33 ±2 73 ±3  

RESERVE PROGRAM        
Reserve Unit 37 ±2 61 ±2  
AGR/TAR/AR 11 ±2 76 ±6  

Title 10 9 ±2 76 ±9  
Title 32 14 ±3 76 ±8  

IMA 42 ±4 69 ±5  
Military Technician 33 ±3 69 ±6  

PRIOR SERVICE        
Prior Service 35 ±2 65 ±3  
Non-Prior Service 34 ±2 59 ±3  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 97 ±1 62 ±2  

Activated 30 Days or Less 94 ±4 66 ±8  
Activated More Than 30 Days 97 ±1 61 ±2  

Voluntary 96 ±1 69 ±3  
Involuntary 97 ±1 57 ±3  
Deployed CONUS 97 ±1 57 ±4  
Deployed OCONUS 97 ±1 60 ±3  
Not Deployed 96 ±2 66 ±4  

EMPLOYMENT/STUDENT        
Employed Part-time 28 ±3 64 ±6  
Employed Full-time 35 ±2 62 ±3  
Student Part-time 36 ±4 61 ±7  
Student Full-time 32 ±3 57 ±6  
Both Employed and Student 30 ±3 59 ±6  
Not Employed and Not Student 42 ±5 64 ±7  

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
NA:  Not applicable  
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125. Were your preparations (e.g., financial, legal, and other family arrangements) complete prior to notification? 
 

Percentages 

 Percent 
Responding Yes 

Max 
ME 

Percentage 
With 

Preparations 
Complete 

RACE/ETHNICITY        
Non-Hispanic White 36 ±2 64 ±3 
Total Minority 33 ±2 57 ±3 

Non-Hispanic Black 31 ±3 55 ±4 
Hispanic 36 ±3 58 ±5 

GENDER        
Male 36 ±2 61 ±3 

Enlisted 37 ±2 60 ±3 
Officers 34 ±2 67 ±3 

Female 27 ±3 66 ±5 
Enlisted 27 ±3 65 ±6 
Officers 27 ±3 72 ±5 

COMPONENT BY PAYGRADE        
ARNG Enlisted 34 ±3 57 ±5 

E1 – E4 32 ±4 56 ±7 
E5 – E9 36 ±4 58 ±7 

ARNG Officers 27 ±3 59 ±6 
O1 – O3 30 ±4 55 ±7 
O4 – O6 21 ±3 72 ±7 

USAR Enlisted 33 ±3 53 ±5 
E1 – E4 30 ±4 49 ±7 
E5 – E9 35 ±4 57 ±6 

USAR Officers 38 ±3 62 ±4 
O1 – O3 39 ±5 60 ±6 
O4 – O6 37 ±3 64 ±6 

USNR Enlisted 23 ±2 71 ±4 
E1 – E4 16 ±3 63 ±7 
E5 – E9 26 ±3 73 ±5 

USNR Officers 23 ±3 77 ±6 
O1 – O3 22 ±5 67 ±12 
O4 – O6 23 ±3 80 ±6 

USMCR Enlisted 38 ±3 54 ±5 
E1 – E4 37 ±4 50 ±7 
E5 – E9 40 ±4 67 ±5 

USMCR Officers 50 ±3 69 ±3 
O1 – O3 42 ±7 64 ±6 
O4 – O6 53 ±3 70 ±4 

ANG Enlisted 48 ±3 74 ±4 
E1 – E4 43 ±4 67 ±6 
E5 – E9 49 ±4 76 ±5 

ANG Officers 43 ±3 80 ±4 
O1 – O3 45 ±4 80 ±5 
O4 – O6 42 ±4 80 ±5 

USAFR Enlisted 38 ±3 70 ±4 
E1 – E4 30 ±4 61 ±7 
E5 – E9 40 ±4 72 ±5 

USAFR Officers 34 ±3 77 ±4 
O1 – O3 31 ±4 76 ±6 
O4 – O6 34 ±4 77 ±5 

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
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126. After you were notified of your most recent activation, which of the following needed to be done before you reported 
for duty? 

 

a. Obtain dependent ID card(s) for family 
member(s) 

b. Prepare a will for myself c. Obtain a power of attorney 

d. Obtain legal assistance on other matters 
(e.g., change lease) 

e. Establish an emergency fund for my 
family 

f. Get or increase life insurance for myself 

g. Make financial arrangements (e.g., 
creditors) 

h. Make arrangements for medical care with 
TRICARE or a civilian insurance center 

i. Change childcare arrangements 

j. Change eldercare arrangements  
 

Percentages  Percent 
Responding a b c d e f g h i j 

Max 
ME 

OVERALL AND COMPONENT                         
Total 35 ±2 16 21 24 13 11 8 26 20 8 2 ±2 

ARNG 33 ±3 19 25 25 17 14 11 31 23 9 2 ±4 
USAR 34 ±2 20 24 29 17 13 11 32 21 10 2 ±4 
USNR 23 ±2 15 15 19 9 7 3 18 15 7 1 ±3 
USMCR 39 ±3 15 31 34 16 8 7 32 20 4 1 ±5 
ANG 47 ±3 9 13 16 5 4 3 14 13 4 1 ±3 
USAFR 37 ±3 10 14 16 6 6 3 17 16 5 1 ±3 

PAYGRADE                         
Enlisted 35 ±2 16 22 24 14 11 9 27 20 8 2 ±2 

E1 – E4 32 ±2 15 26 27 18 15 13 32 22 9 2 ±4 
E1 – E3 22 ±4 12 26 25 17 15 11 28 13 6 2 ±8 
E4 38 ±3 17 26 27 18 15 13 34 25 10 2 ±5 

E5 – E9 38 ±2 16 20 23 12 9 6 23 18 7 2 ±3 
E5 – E6 39 ±3 17 21 24 13 10 7 24 19 8 2 ±3 
E7 – E9 33 ±3 15 15 18 9 5 3 19 17 4 2 ±5 

Officers 33 ±2 16 16 19 9 6 6 20 17 7 2 ±2 
W1 – W5 26 ±4 18 20 22 11 9 6 24 18 5 3 ±6 
O1 – O3 36 ±3 18 19 23 11 7 9 26 19 11 2 ±5 
O4 – O6 33 ±2 14 13 16 6 5 3 15 15 5 1 ±2 

RESERVE PROGRAM                         
Reserve Unit 37 ±2 16 22 24 14 11 8 27 20 8 2 ±2 
AGR/TAR/AR 11 ±2 5 12 15 6 4 3 16 4 4 1 ±5 

Title 10 9 ±2 4 10 14 6 5 4 18 4 5 2 ±8 
Title 32 14 ±3 6 13 15 7 3 3 15 4 3 0 ±7 

IMA 42 ±4 14 15 19 8 7 6 19 19 6 1 ±4 
Military Technician 33 ±3 13 15 17 8 9 5 20 15 6 3 ±6 

PRIOR SERVICE                         
Prior Service 35 ±2 17 19 21 11 9 6 22 19 9 2 ±3 
Non-Prior Service 34 ±2 15 23 26 16 12 10 30 20 7 2 ±3 

ACTIVATED/DEPLOYED                         
Not Activated 0 ±0 NA NA NA NA NA NA NA NA NA NA  
Activated 97 ±1 16 21 24 13 11 8 26 20 8 2 ±2 

Activated 30 Days or Less 94 ±4 7 13 15 10 11 7 21 12 8 2 ±7 
Activated More Than 30 Days 97 ±1 17 23 25 14 10 8 27 21 8 2 ±2 

Voluntary 96 ±1 13 17 19 10 9 5 20 16 6 2 ±3 
Involuntary 97 ±1 19 26 28 16 11 9 30 23 8 2 ±3 
Deployed CONUS 97 ±1 21 25 27 16 12 9 30 25 9 2 ±4 
Deployed OCONUS 97 ±1 19 25 30 15 11 9 30 21 8 2 ±3 
Not Deployed 96 ±2 14 20 20 11 10 7 22 18 7 2 ±4 

EMPLOYMENT/STUDENT                         
Employed Part-time 28 ±3 10 19 21 11 6 8 23 15 6 2 ±5 
Employed Full-time 35 ±2 18 22 24 13 11 7 27 20 8 2 ±3 
Student Part-time 36 ±4 14 22 25 13 12 11 28 22 9 4 ±7 
Student Full-time 32 ±3 11 23 28 19 12 14 28 17 6 1 ±5 
Both Employed and Student 30 ±3 13 24 27 16 13 11 27 19 7 2 ±5 
Not Employed and Not Student 42 ±5 16 20 22 16 13 7 26 20 7 1 ±7 

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and whose preparations 
were not complete prior to notification (Q125). 
NA:  Not applicable  
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126. After you were notified of your most recent activation, which of the following needed to be done before you reported 
for duty? 

 

Percentages  Percent 
Responding a b c d e f g h i j 

Max 
ME 

RACE/ETHNICITY                         
Non-Hispanic White 36 ±2 14 20 23 12 8 7 24 18 6 1 ±3 
Total Minority 33 ±2 20 24 26 17 16 11 31 23 12 3 ±3 

Non-Hispanic Black 31 ±3 22 23 27 17 15 10 32 24 13 3 ±4 
Hispanic 36 ±3 19 24 25 18 17 11 32 23 12 4 ±5 

GENDER                         
Male 36 ±2 17 22 24 14 11 8 26 20 7 2 ±2 

Enlisted 37 ±2 17 23 24 14 11 8 27 21 7 2 ±3 
Officers 34 ±2 17 17 20 8 6 6 20 18 7 2 ±3 

Female 27 ±3 9 17 22 13 10 8 25 14 11 2 ±5 
Enlisted 27 ±3 10 18 23 13 11 9 26 15 11 2 ±5 
Officers 27 ±3 8 11 17 10 6 3 19 12 9 1 ±4 

COMPONENT BY PAYGRADE                         
ARNG Enlisted 34 ±3 18 26 26 18 15 11 31 23 9 2 ±5 

E1 – E4 32 ±4 15 25 25 20 18 13 33 23 9 2 ±7 
E5 – E9 36 ±4 22 26 27 16 11 9 29 24 9 3 ±6 

ARNG Officers 27 ±3 20 21 22 11 7 12 29 19 12 3 ±7 
O1 – O3 30 ±4 22 23 24 11 8 14 33 21 14 3 ±9 
O4 – O6 21 ±3 16 16 18 8 5 5 17 13 7 2 ±6 

USAR Enlisted 33 ±3 20 26 30 18 14 12 34 22 10 3 ±4 
E1 – E4 30 ±4 22 28 30 19 17 18 37 23 12 3 ±7 
E5 – E9 35 ±4 19 24 30 17 12 8 31 20 9 2 ±6 

USAR Officers 38 ±3 18 18 24 11 8 5 23 21 8 1 ±4 
O1 – O3 39 ±5 18 20 27 14 8 6 26 21 9 1 ±5 
O4 – O6 37 ±3 19 16 21 9 7 4 21 21 7 1 ±5 

USNR Enlisted 23 ±2 16 16 20 10 8 4 20 16 8 1 ±4 
E1 – E4 16 ±3 17 24 25 13 11 10 25 22 11 1 ±6 
E5 – E9 26 ±3 16 14 19 9 7 2 18 14 8 1 ±4 

USNR Officers 23 ±3 11 11 14 6 3 1 11 11 2 0 ±4 
O1 – O3 22 ±5 14 16 25 8 4 1 15 17 8 0 ±12 
O4 – O6 23 ±3 10 10 11 6 2 1 10 10 1 0 ±5 

USMCR Enlisted 38 ±3 14 33 36 18 9 7 34 20 4 0 ±5 
E1 – E4 37 ±4 14 36 40 20 9 8 38 21 3 0 ±7 
E5 – E9 40 ±4 15 23 25 10 8 5 24 16 7 0 ±5 

USMCR Officers 50 ±3 18 17 19 7 7 5 18 18 8 1 ±3 
O1 – O3 42 ±7 21 15 21 11 9 6 26 18 8 3 ±6 
O4 – O6 53 ±3 17 17 19 5 6 4 15 18 8 0 ±4 

ANG Enlisted 48 ±3 9 13 16 5 4 3 15 13 4 1 ±3 
E1 – E4 43 ±4 6 16 19 7 6 7 18 16 4 1 ±5 
E5 – E9 49 ±4 10 12 16 5 4 1 13 12 4 1 ±4 

ANG Officers 43 ±3 10 10 12 4 3 3 11 11 3 2 ±3 
O1 – O3 45 ±4 9 12 10 4 3 2 12 10 3 1 ±4 
O4 – O6 42 ±4 11 8 13 4 3 3 11 11 3 2 ±4 

USAFR Enlisted 38 ±3 10 15 17 7 7 3 18 17 6 1 ±3 
E1 – E4 30 ±4 8 21 21 12 9 8 26 22 6 2 ±6 
E5 – E9 40 ±4 11 13 16 6 7 3 17 16 6 1 ±4 

USAFR Officers 34 ±3 9 10 12 4 4 3 12 14 3 0 ±3 
O1 – O3 31 ±4 11 9 13 5 4 4 15 16 4 1 ±6 
O4 – O6 34 ±4 8 10 12 3 4 3 11 13 2 0 ±4 

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and whose preparations 
were not complete prior to notification (Q125). 
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127. Before you reported for duty, did you obtain dependent ID card(s) for family member(s)? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 6 ±1 40 ±5  

ARNG 6 ±2 42 ±8  
USAR 7 ±1 38 ±7  
USNR 3 ±1 52 ±10  
USMCR 6 ±2 40 ±9  
ANG 4 ±1 32 ±8  
USAFR 4 ±1 34 ±9  

PAYGRADE        
Enlisted 6 ±1 40 ±5  

E1 – E4 5 ±1 30 ±8  
E1 – E3 3 ±2 25 ±14  
E4 6 ±2 32 ±10  

E5 – E9 6 ±1 47 ±6  
E5 – E6 7 ±2 47 ±7  
E7 – E9 5 ±2 45 ±12  

Officers 5 ±1 37 ±5  
W1 – W5 5 ±2 34 ±11  
O1 – O3 6 ±1 41 ±8  
O4 – O6 4 ±1 34 ±6  

RESERVE PROGRAM        
Reserve Unit 6 ±1 40 ±5  
AGR/TAR/AR 1 ±1 60 ±7  

Title 10 0 ±1 NR   
Title 32 1 ±1 54 ±7  

IMA 6 ±2 31 ±11  
Military Technician 4 ±2 44 ±12  

PRIOR SERVICE        
Prior Service 6 ±1 43 ±6  
Non-Prior Service 5 ±1 36 ±8  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 15 ±2 40 ±5  

Activated 30 Days or Less 7 ±3 NR   
Activated More Than 30 Days 16 ±2 41 ±5  

Voluntary 13 ±2 41 ±9  
Involuntary 18 ±2 39 ±5  
Deployed CONUS 20 ±3 38 ±8  
Deployed OCONUS 19 ±3 43 ±7  
Not Deployed 13 ±3 41 ±10  

EMPLOYMENT/STUDENT        
Employed Part-time 3 ±1 31 ±15  
Employed Full-time 6 ±1 41 ±6  
Student Part-time 5 ±2 40 ±13  
Student Full-time 3 ±1 31 ±12  
Both Employed and Student 4 ±2 35 ±11  
Not Employed and Not Student 7 ±3 38 ±12  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who needed to obtain 
dependent ID card(s) for family member(s) before they reported for duty (Q125/Q126a). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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127. Before you reported for duty, did you obtain dependent ID card(s) for family member(s)? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 5 ±1 43 ±6 
Total Minority 7 ±1 34 ±6 

Non-Hispanic Black 7 ±2 36 ±8 
Hispanic 7 ±2 31 ±9 

GENDER        
Male 6 ±1 40 ±5 

Enlisted 6 ±1 40 ±6 
Officers 6 ±1 36 ±5 

Female 2 ±1 40 ±12 
Enlisted 3 ±1 38 ±13 
Officers 2 ±1 NR  

COMPONENT BY PAYGRADE        
ARNG Enlisted 6 ±2 43 ±9 

E1 – E4 5 ±2 25 ±13 
E5 – E9 8 ±2 56 ±12 

ARNG Officers 6 ±1 30 ±8 
O1 – O3 7 ±2 29 ±9 
O4 – O6 3 ±2 33 ±13 

USAR Enlisted 7 ±2 38 ±9 
E1 – E4 7 ±2 32 ±14 
E5 – E9 7 ±2 44 ±11 

USAR Officers 7 ±2 38 ±8 
O1 – O3 7 ±2 50 ±11 
O4 – O6 7 ±2 28 ±10 

USNR Enlisted 4 ±1 53 ±11 
E1 – E4 3 ±1 57 ±14 
E5 – E9 4 ±1 52 ±14 

USNR Officers 2 ±1 NR  
O1 – O3 3 ±3 NR  
O4 – O6 2 ±1 NR  

USMCR Enlisted 5 ±2 40 ±10 
E1 – E4 5 ±2 41 ±13 
E5 – E9 6 ±2 38 ±10 

USMCR Officers 9 ±2 39 ±8 
O1 – O3 9 ±3 25 ±12 
O4 – O6 9 ±2 44 ±10 

ANG Enlisted 4 ±2 30 ±9 
E1 – E4 2 ±1 NR  
E5 – E9 5 ±2 30 ±10 

ANG Officers 4 ±1 42 ±12 
O1 – O3 4 ±2 47 ±16 
O4 – O6 4 ±2 39 ±15 

USAFR Enlisted 4 ±1 33 ±11 
E1 – E4 2 ±2 NR  
E5 – E9 4 ±2 30 ±12 

USAFR Officers 3 ±1 40 ±16 
O1 – O3 3 ±2 NR  
O4 – O6 3 ±1 NR  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who needed to obtain 
dependent ID card(s) for family member(s) before they reported for duty (Q125/Q126a). 
NR:  Not reportable - cell size less than 30 or low precision.  
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128. Before you reported for duty, did you prepare a will for yourself? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 7 ±1 44 ±5  

ARNG 8 ±2 46 ±8  
USAR 8 ±2 46 ±7  
USNR 3 ±1 48 ±7  
USMCR 12 ±2 50 ±9  
ANG 6 ±2 36 ±11  
USAFR 5 ±1 26 ±6  

PAYGRADE        
Enlisted 8 ±1 44 ±5  

E1 – E4 8 ±2 39 ±7  
E1 – E3 6 ±2 34 ±9  
E4 10 ±2 40 ±8  

E5 – E9 7 ±1 48 ±7  
E5 – E6 8 ±2 50 ±7  
E7 – E9 5 ±2 40 ±16  

Officers 5 ±1 49 ±5  
W1 – W5 5 ±2 63 ±13  
O1 – O3 7 ±1 48 ±7  
O4 – O6 4 ±1 47 ±7  

RESERVE PROGRAM        
Reserve Unit 8 ±1 44 ±5  
AGR/TAR/AR 1 ±1 36 ±16  

Title 10 1 ±1 NR   
Title 32 2 ±1 NR   

IMA 6 ±2 37 ±15  
Military Technician 5 ±2 62 ±9  

PRIOR SERVICE        
Prior Service 7 ±1 45 ±6  
Non-Prior Service 8 ±1 43 ±6  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 20 ±2 44 ±5  

Activated 30 Days or Less 12 ±5 NR   
Activated More Than 30 Days 22 ±2 45 ±5  

Voluntary 16 ±3 43 ±7  
Involuntary 25 ±3 44 ±5  
Deployed CONUS 24 ±3 45 ±7  
Deployed OCONUS 24 ±3 52 ±6  
Not Deployed 19 ±3 38 ±9  

EMPLOYMENT/STUDENT        
Employed Part-time 5 ±2 39 ±12  
Employed Full-time 8 ±1 45 ±6  
Student Part-time 8 ±3 35 ±12  
Student Full-time 7 ±2 39 ±10  
Both Employed and Student 7 ±2 34 ±8  
Not Employed and Not Student 9 ±3 41 ±16  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who needed to prepare 
a will for themselves before they reported for duty (Q125/Q126b). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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128. Before you reported for duty, did you prepare a will for yourself? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 7 ±1 48 ±6 
Total Minority 8 ±1 38 ±5 

Non-Hispanic Black 7 ±2 42 ±7 
Hispanic 9 ±2 35 ±9 

GENDER        
Male 8 ±1 44 ±5 

Enlisted 8 ±1 44 ±5 
Officers 6 ±1 50 ±5 

Female 5 ±1 42 ±8 
Enlisted 5 ±2 43 ±9 
Officers 3 ±1 37 ±13 

COMPONENT BY PAYGRADE        
ARNG Enlisted 9 ±2 46 ±9 

E1 – E4 8 ±2 35 ±12 
E5 – E9 9 ±3 58 ±12 

ARNG Officers 6 ±1 46 ±9 
O1 – O3 7 ±2 47 ±10 
O4 – O6 3 ±2 43 ±13 

USAR Enlisted 8 ±2 45 ±8 
E1 – E4 8 ±2 42 ±11 
E5 – E9 9 ±2 48 ±11 

USAR Officers 7 ±2 54 ±9 
O1 – O3 8 ±2 55 ±11 
O4 – O6 6 ±2 52 ±14 

USNR Enlisted 4 ±1 49 ±8 
E1 – E4 4 ±1 52 ±13 
E5 – E9 4 ±1 48 ±9 

USNR Officers 3 ±1 NR  
O1 – O3 3 ±3 NR  
O4 – O6 2 ±1 NR  

USMCR Enlisted 12 ±2 50 ±10 
E1 – E4 13 ±3 52 ±11 
E5 – E9 9 ±2 41 ±11 

USMCR Officers 8 ±2 54 ±9 
O1 – O3 6 ±3 NR  
O4 – O6 9 ±2 52 ±10 

ANG Enlisted 6 ±2 34 ±12 
E1 – E4 7 ±2 33 ±13 
E5 – E9 6 ±2 34 ±15 

ANG Officers 4 ±1 57 ±11 
O1 – O3 5 ±2 54 ±15 
O4 – O6 3 ±2 58 ±15 

USAFR Enlisted 6 ±2 25 ±7 
E1 – E4 6 ±2 23 ±11 
E5 – E9 5 ±2 25 ±8 

USAFR Officers 3 ±1 32 ±13 
O1 – O3 3 ±2 NR  
O4 – O6 4 ±2 28 ±15 

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who needed to prepare 
a will for themselves before they reported for duty (Q125/Q126b). 
NR:  Not reportable - cell size less than 30 or low precision.  



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

288 DMDC 

129. Before you reported for duty, did you obtain a power of attorney? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 8 ±1 48 ±4  

ARNG 8 ±2 47 ±8  
USAR 10 ±2 51 ±7  
USNR 4 ±1 63 ±6  
USMCR 13 ±2 56 ±8  
ANG 7 ±2 44 ±10  
USAFR 6 ±1 31 ±7  

PAYGRADE        
Enlisted 8 ±1 48 ±5  

E1 – E4 8 ±2 46 ±7  
E1 – E3 5 ±2 44 ±13  
E4 10 ±2 47 ±8  

E5 – E9 8 ±1 49 ±6  
E5 – E6 9 ±2 48 ±7  
E7 – E9 6 ±2 52 ±12  

Officers 6 ±1 53 ±5  
W1 – W5 6 ±2 54 ±12  
O1 – O3 8 ±2 53 ±7  
O4 – O6 5 ±1 54 ±7  

RESERVE PROGRAM        
Reserve Unit 9 ±1 48 ±5  
AGR/TAR/AR 2 ±1 49 ±15  

Title 10 1 ±1 NR   
Title 32 2 ±1 NR   

IMA 8 ±2 45 ±13  
Military Technician 6 ±2 58 ±12  

PRIOR SERVICE        
Prior Service 8 ±1 50 ±6  
Non-Prior Service 9 ±1 47 ±6  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 23 ±2 48 ±4  

Activated 30 Days or Less 14 ±5 27 ±14  
Activated More Than 30 Days 24 ±2 50 ±4  

Voluntary 18 ±3 47 ±7  
Involuntary 27 ±2 49 ±5  
Deployed CONUS 26 ±3 48 ±7  
Deployed OCONUS 29 ±3 54 ±6  
Not Deployed 19 ±3 45 ±9  

EMPLOYMENT/STUDENT        
Employed Part-time 6 ±2 45 ±11  
Employed Full-time 8 ±1 46 ±6  
Student Part-time 9 ±3 46 ±13  
Student Full-time 9 ±2 46 ±10  
Both Employed and Student 8 ±2 40 ±9  
Not Employed and Not Student 9 ±3 59 ±13  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who needed to obtain 
a power of attorney before they reported for duty (Q125/Q126c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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129. Before you reported for duty, did you obtain a power of attorney? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 8 ±1 51 ±6 
Total Minority 9 ±1 43 ±5 

Non-Hispanic Black 9 ±2 47 ±7 
Hispanic 9 ±2 42 ±8 

GENDER        
Male 9 ±1 47 ±5 

Enlisted 9 ±1 46 ±5 
Officers 7 ±1 52 ±5 

Female 6 ±2 56 ±8 
Enlisted 6 ±2 56 ±9 
Officers 5 ±2 59 ±13 

COMPONENT BY PAYGRADE        
ARNG Enlisted 9 ±2 47 ±9 

E1 – E4 8 ±2 42 ±13 
E5 – E9 10 ±3 51 ±12 

ARNG Officers 6 ±1 51 ±8 
O1 – O3 7 ±2 53 ±10 
O4 – O6 4 ±2 46 ±14 

USAR Enlisted 10 ±2 50 ±8 
E1 – E4 9 ±2 49 ±12 
E5 – E9 10 ±3 52 ±10 

USAR Officers 9 ±2 54 ±8 
O1 – O3 11 ±2 51 ±9 
O4 – O6 8 ±2 56 ±13 

USNR Enlisted 5 ±1 63 ±6 
E1 – E4 4 ±1 63 ±8 
E5 – E9 5 ±1 63 ±8 

USNR Officers 3 ±1 61 ±16 
O1 – O3 5 ±3 NR  
O4 – O6 2 ±1 NR  

USMCR Enlisted 13 ±3 57 ±9 
E1 – E4 14 ±3 58 ±11 
E5 – E9 10 ±2 52 ±11 

USMCR Officers 10 ±2 54 ±8 
O1 – O3 9 ±3 60 ±14 
O4 – O6 10 ±2 52 ±10 

ANG Enlisted 8 ±2 42 ±11 
E1 – E4 8 ±2 43 ±11 
E5 – E9 8 ±2 42 ±14 

ANG Officers 5 ±2 60 ±10 
O1 – O3 5 ±2 54 ±15 
O4 – O6 5 ±2 63 ±12 

USAFR Enlisted 6 ±2 28 ±8 
E1 – E4 6 ±2 30 ±12 
E5 – E9 7 ±2 28 ±9 

USAFR Officers 4 ±1 45 ±12 
O1 – O3 4 ±2 NR  
O4 – O6 4 ±2 42 ±14 

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who needed to obtain 
a power of attorney before they reported for duty (Q125/Q126c). 
NR:  Not reportable - cell size less than 30 or low precision.  
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130. Before you reported for duty, did you obtain legal assistance on other matters (e.g., change lease)? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 5 ±1 41 ±6  

ARNG 6 ±2 42 ±11  
USAR 6 ±1 43 ±9  
USNR 2 ±1 54 ±14  
USMCR 6 ±2 46 ±11  
ANG 2 ±1 29 ±10  
USAFR 2 ±1 26 ±8  

PAYGRADE        
Enlisted 5 ±1 41 ±7  

E1 – E4 6 ±1 38 ±9  
E1 – E3 4 ±2 20 ±9  
E4 7 ±2 44 ±10  

E5 – E9 4 ±1 43 ±9  
E5 – E6 5 ±1 47 ±10  
E7 – E9 3 ±2 28 ±12  

Officers 3 ±1 48 ±7  
W1 – W5 3 ±1 NR   
O1 – O3 4 ±1 43 ±9  
O4 – O6 2 ±1 53 ±10  

RESERVE PROGRAM        
Reserve Unit 5 ±1 42 ±6  
AGR/TAR/AR 1 ±1 29 ±10  

Title 10 1 ±1 NR   
Title 32 1 ±1 29 ±11  

IMA 4 ±2 30 ±11  
Military Technician 3 ±1 48 ±15  

PRIOR SERVICE        
Prior Service 4 ±1 48 ±9  
Non-Prior Service 5 ±1 36 ±7  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 13 ±2 41 ±6  

Activated 30 Days or Less 10 ±5 NR   
Activated More Than 30 Days 13 ±2 43 ±6  

Voluntary 10 ±2 43 ±10  
Involuntary 15 ±2 40 ±7  
Deployed CONUS 16 ±3 37 ±8  
Deployed OCONUS 15 ±3 44 ±8  
Not Deployed 11 ±3 45 ±12  

EMPLOYMENT/STUDENT        
Employed Part-time 3 ±1 35 ±13  
Employed Full-time 5 ±1 39 ±8  
Student Part-time 5 ±2 37 ±15  
Student Full-time 6 ±2 43 ±14  
Both Employed and Student 5 ±2 33 ±13  
Not Employed and Not Student 7 ±3 33 ±15  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who needed to obtain 
legal assistance on other matters (e.g., change lease) before they reported for duty (Q125/Q126d). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 



 May 2003 Status of Forces Survey of Reserve Component Members 
 

 

DMDC 291 

130. Before you reported for duty, did you obtain legal assistance on other matters (e.g., change lease)? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 4 ±1 44 ±9 
Total Minority 6 ±1 37 ±6 

Non-Hispanic Black 5 ±1 42 ±9 
Hispanic 6 ±2 35 ±10 

GENDER        
Male 5 ±1 43 ±7 

Enlisted 5 ±1 42 ±7 
Officers 3 ±1 47 ±7 

Female 3 ±1 32 ±9 
Enlisted 3 ±1 29 ±10 
Officers 3 ±1 NR  

COMPONENT BY PAYGRADE        
ARNG Enlisted 6 ±2 42 ±11 

E1 – E4 6 ±2 36 ±14 
E5 – E9 6 ±2 NR  

ARNG Officers 3 ±1 36 ±11 
O1 – O3 3 ±1 38 ±13 
O4 – O6 2 ±1 NR  

USAR Enlisted 6 ±2 42 ±10 
E1 – E4 6 ±2 39 ±14 
E5 – E9 6 ±2 44 ±14 

USAR Officers 4 ±1 53 ±11 
O1 – O3 5 ±2 49 ±13 
O4 – O6 3 ±2 NR  

USNR Enlisted 2 ±1 54 ±16 
E1 – E4 2 ±1 59 ±9 
E5 – E9 2 ±1 NR  

USNR Officers 1 ±1 NR  
O1 – O3 2 ±2 NR  
O4 – O6 1 ±1 NR  

USMCR Enlisted 7 ±2 45 ±11 
E1 – E4 7 ±2 45 ±13 
E5 – E9 4 ±2 48 ±16 

USMCR Officers 3 ±1 56 ±13 
O1 – O3 5 ±2 NR  
O4 – O6 3 ±1 NR  

ANG Enlisted 3 ±1 26 ±11 
E1 – E4 3 ±2 NR  
E5 – E9 2 ±1 24 ±13 

ANG Officers 2 ±1 68 ±11 
O1 – O3 2 ±1 NR  
O4 – O6 2 ±1 NR  

USAFR Enlisted 3 ±1 24 ±9 
E1 – E4 4 ±2 NR  
E5 – E9 2 ±1 18 ±8 

USAFR Officers 1 ±1 41 ±15 
O1 – O3 2 ±1 NR  
O4 – O6 1 ±1 NR  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who needed to obtain 
legal assistance on other matters (e.g., change lease) before they reported for duty (Q125/Q126d). 
NR:  Not reportable - cell size less than 30 or low precision.  
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131. Before you reported for duty, did you establish an emergency fund for your family? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 4 ±1 38 ±7  

ARNG 5 ±2 40 ±12  
USAR 4 ±1 34 ±10  
USNR 1 ±1 45 ±9  
USMCR 3 ±2 30 ±11  
ANG 2 ±1 41 ±14  
USAFR 2 ±1 35 ±12  

PAYGRADE        
Enlisted 4 ±1 36 ±8  

E1 – E4 5 ±1 35 ±10  
E1 – E3 3 ±2 NR   
E4 6 ±2 36 ±12  

E5 – E9 3 ±1 38 ±10  
E5 – E6 4 ±1 39 ±12  
E7 – E9 2 ±1 31 ±15  

Officers 2 ±1 56 ±7  
W1 – W5 2 ±1 NR   
O1 – O3 2 ±1 48 ±12  
O4 – O6 2 ±1 61 ±8  

RESERVE PROGRAM        
Reserve Unit 4 ±1 38 ±7  
AGR/TAR/AR 0 ±1 60 ±14  

Title 10 1 ±1 NR   
Title 32 0 ±1 NR   

IMA 3 ±2 31 ±10  
Military Technician 3 ±2 51 ±14  

PRIOR SERVICE        
Prior Service 3 ±1 43 ±8  
Non-Prior Service 4 ±1 34 ±9  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 10 ±2 38 ±7  

Activated 30 Days or Less 10 ±5 NR   
Activated More Than 30 Days 10 ±2 41 ±7  

Voluntary 9 ±2 42 ±11  
Involuntary 11 ±2 37 ±7  
Deployed CONUS 11 ±3 38 ±9  
Deployed OCONUS 10 ±2 39 ±10  
Not Deployed 9 ±3 46 ±13  

EMPLOYMENT/STUDENT        
Employed Part-time 2 ±1 25 ±15  
Employed Full-time 4 ±1 42 ±9  
Student Part-time 4 ±2 27 ±14  
Student Full-time 4 ±2 26 ±10  
Both Employed and Student 4 ±2 26 ±9  
Not Employed and Not Student 5 ±3 NR   

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who needed to 
establish an emergency fund for their family before they reported for duty (Q125/Q126e). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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131. Before you reported for duty, did you establish an emergency fund for your family? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 3 ±1 42 ±11 
Total Minority 5 ±1 33 ±7 

Non-Hispanic Black 5 ±1 36 ±10 
Hispanic 6 ±2 29 ±10 

GENDER        
Male 4 ±1 37 ±8 

Enlisted 4 ±1 35 ±8 
Officers 2 ±1 56 ±7 

Female 3 ±1 45 ±13 
Enlisted 3 ±2 44 ±14 
Officers 2 ±1 54 ±15 

COMPONENT BY PAYGRADE        
ARNG Enlisted 5 ±2 39 ±12 

E1 – E4 6 ±2 37 ±16 
E5 – E9 4 ±2 NR  

ARNG Officers 2 ±1 51 ±13 
O1 – O3 2 ±1 56 ±16 
O4 – O6 1 ±1 NR  

USAR Enlisted 5 ±1 31 ±11 
E1 – E4 5 ±2 33 ±15 
E5 – E9 4 ±2 27 ±15 

USAR Officers 3 ±1 59 ±10 
O1 – O3 3 ±2 49 ±16 
O4 – O6 3 ±2 70 ±12 

USNR Enlisted 2 ±1 45 ±9 
E1 – E4 2 ±1 48 ±8 
E5 – E9 2 ±1 44 ±13 

USNR Officers 1 ±1 NR  
O1 – O3 1 ±2 NR  
O4 – O6 0 ±1 NR  

USMCR Enlisted 3 ±2 27 ±12 
E1 – E4 3 ±2 24 ±15 
E5 – E9 3 ±2 35 ±16 

USMCR Officers 3 ±1 58 ±13 
O1 – O3 4 ±2 NR  
O4 – O6 3 ±1 59 ±15 

ANG Enlisted 2 ±1 40 ±15 
E1 – E4 3 ±2 33 ±8 
E5 – E9 2 ±1 NR  

ANG Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 1 ±1 NR  

USAFR Enlisted 3 ±1 31 ±14 
E1 – E4 3 ±2 NR  
E5 – E9 3 ±1 30 ±15 

USAFR Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 1 ±1 NR  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who needed to 
establish an emergency fund for their family before they reported for duty (Q125/Q126e). 
NR:  Not reportable - cell size less than 30 or low precision.  
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132. Before you reported for duty, did you get or increase life insurance for yourself? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 3 ±1 48 ±8  

ARNG 4 ±1 51 ±14  
USAR 4 ±1 44 ±9  
USNR 1 ±1 46 ±12  
USMCR 3 ±1 NR   
ANG 1 ±1 54 ±11  
USAFR 1 ±1 40 ±16  

PAYGRADE        
Enlisted 3 ±1 48 ±8  

E1 – E4 4 ±1 44 ±11  
E1 – E3 2 ±2 NR   
E4 5 ±2 44 ±12  

E5 – E9 2 ±1 54 ±13  
E5 – E6 3 ±1 55 ±15  
E7 – E9 1 ±1 46 ±15  

Officers 2 ±1 NR   
W1 – W5 1 ±1 NR   
O1 – O3 3 ±2 NR   
O4 – O6 1 ±1 43 ±9  

RESERVE PROGRAM        
Reserve Unit 3 ±1 48 ±8  
AGR/TAR/AR 0 ±1 NR   

Title 10 0 ±1 NR   
Title 32 0 ±1 NR   

IMA 3 ±2 NR   
Military Technician 2 ±2 NR   

PRIOR SERVICE        
Prior Service 2 ±1 56 ±10  
Non-Prior Service 3 ±1 44 ±11  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 8 ±2 48 ±8  

Activated 30 Days or Less 7 ±4 18 ±14  
Activated More Than 30 Days 8 ±2 52 ±7  

Voluntary 5 ±2 57 ±10  
Involuntary 9 ±2 49 ±8  
Deployed CONUS 9 ±2 51 ±12  
Deployed OCONUS 9 ±2 46 ±9  
Not Deployed 7 ±2 60 ±13  

EMPLOYMENT/STUDENT        
Employed Part-time 2 ±1 NR   
Employed Full-time 3 ±1 44 ±12  
Student Part-time 4 ±2 26 ±16  
Student Full-time 4 ±2 57 ±14  
Both Employed and Student 3 ±2 34 ±11  
Not Employed and Not Student 3 ±2 55 ±16  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who needed to get or 
increase life insurance for themselves before they reported for duty (Q125/Q126f). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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132. Before you reported for duty, did you get or increase life insurance for yourself? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 2 ±1 54 ±12 
Total Minority 4 ±1 40 ±9 

Non-Hispanic Black 3 ±1 41 ±10 
Hispanic 4 ±2 41 ±14 

GENDER        
Male 3 ±1 48 ±9 

Enlisted 3 ±1 48 ±10 
Officers 2 ±1 NR  

Female 2 ±1 50 ±6 
Enlisted 2 ±2 50 ±7 
Officers 1 ±1 NR  

COMPONENT BY PAYGRADE        
ARNG Enlisted 4 ±1 50 ±14 

E1 – E4 4 ±2 NR  
E5 – E9 3 ±2 NR  

ARNG Officers 3 ±3 NR  
O1 – O3 4 ±3 NR  
O4 – O6 1 ±1 NR  

USAR Enlisted 4 ±1 44 ±10 
E1 – E4 5 ±2 39 ±14 
E5 – E9 3 ±2 54 ±9 

USAR Officers 2 ±1 38 ±13 
O1 – O3 2 ±1 NR  
O4 – O6 1 ±1 NR  

USNR Enlisted 1 ±1 50 ±13 
E1 – E4 2 ±1 50 ±10 
E5 – E9 1 ±1 NR  

USNR Officers 0 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 0 ±1 NR  

USMCR Enlisted 3 ±1 NR  
E1 – E4 3 ±2 NR  
E5 – E9 2 ±1 NR  

USMCR Officers 2 ±1 32 ±12 
O1 – O3 3 ±2 NR  
O4 – O6 2 ±1 NR  

ANG Enlisted 1 ±1 53 ±12 
E1 – E4 3 ±2 37 ±14 
E5 – E9 1 ±1 NR  

ANG Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 1 ±1 NR  

USAFR Enlisted 1 ±1 NR  
E1 – E4 2 ±2 NR  
E5 – E9 1 ±1 NR  

USAFR Officers 1 ±1 40 ±16 
O1 – O3 1 ±1 NR  
O4 – O6 1 ±1 NR  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who needed to get or 
increase life insurance for themselves before they reported for duty (Q125/Q126f). 
NR:  Not reportable - cell size less than 30 or low precision.  
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133. Before you reported for duty, did you make financial arrangements (e.g., creditors)? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 9 ±1 53 ±4  

ARNG 10 ±2 52 ±8  
USAR 11 ±2 49 ±6  
USNR 4 ±1 65 ±6  
USMCR 13 ±2 65 ±9  
ANG 7 ±2 58 ±7  
USAFR 6 ±1 42 ±7  

PAYGRADE        
Enlisted 9 ±1 52 ±5  

E1 – E4 10 ±2 51 ±7  
E1 – E3 6 ±2 52 ±13  
E4 13 ±2 51 ±8  

E5 – E9 9 ±1 53 ±6  
E5 – E6 10 ±2 51 ±7  
E7 – E9 6 ±2 63 ±12  

Officers 7 ±1 58 ±6  
W1 – W5 6 ±2 62 ±12  
O1 – O3 9 ±2 60 ±9  
O4 – O6 5 ±1 55 ±7  

RESERVE PROGRAM        
Reserve Unit 10 ±1 53 ±4  
AGR/TAR/AR 2 ±1 NR   

Title 10 2 ±1 NR   
Title 32 2 ±1 NR   

IMA 8 ±2 54 ±13  
Military Technician 7 ±2 68 ±11  

PRIOR SERVICE        
Prior Service 8 ±1 53 ±6  
Non-Prior Service 10 ±2 53 ±6  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 25 ±2 53 ±4  

Activated 30 Days or Less 19 ±6 NR   
Activated More Than 30 Days 26 ±2 54 ±4  

Voluntary 19 ±3 54 ±7  
Involuntary 29 ±3 53 ±5  
Deployed CONUS 29 ±4 52 ±7  
Deployed OCONUS 29 ±3 57 ±6  
Not Deployed 21 ±3 50 ±8  

EMPLOYMENT/STUDENT        
Employed Part-time 6 ±2 57 ±11  
Employed Full-time 9 ±1 55 ±6  
Student Part-time 10 ±3 41 ±11  
Student Full-time 9 ±2 56 ±10  
Both Employed and Student 8 ±2 49 ±11  
Not Employed and Not Student 11 ±4 45 ±15  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who needed to make 
financial arrangements (e.g., creditors) before they reported for duty (Q125/Q126g). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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133. Before you reported for duty, did you make financial arrangements (e.g., creditors)? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 8 ±1 56 ±6 
Total Minority 10 ±2 47 ±6 

Non-Hispanic Black 10 ±2 48 ±7 
Hispanic 12 ±2 45 ±9 

GENDER        
Male 10 ±1 52 ±5 

Enlisted 10 ±1 51 ±5 
Officers 7 ±1 58 ±7 

Female 7 ±2 57 ±7 
Enlisted 7 ±2 56 ±8 
Officers 5 ±2 59 ±9 

COMPONENT BY PAYGRADE        
ARNG Enlisted 11 ±2 52 ±8 

E1 – E4 11 ±3 48 ±11 
E5 – E9 10 ±3 56 ±12 

ARNG Officers 8 ±3 59 ±13 
O1 – O3 10 ±4 60 ±14 
O4 – O6 4 ±2 50 ±16 

USAR Enlisted 11 ±2 47 ±7 
E1 – E4 11 ±3 49 ±11 
E5 – E9 11 ±3 46 ±9 

USAR Officers 9 ±2 59 ±8 
O1 – O3 10 ±2 61 ±9 
O4 – O6 8 ±2 56 ±13 

USNR Enlisted 4 ±1 66 ±6 
E1 – E4 4 ±1 63 ±8 
E5 – E9 5 ±1 67 ±8 

USNR Officers 3 ±1 NR  
O1 – O3 3 ±2 NR  
O4 – O6 2 ±1 NR  

USMCR Enlisted 13 ±2 64 ±9 
E1 – E4 14 ±3 64 ±11 
E5 – E9 10 ±2 65 ±11 

USMCR Officers 9 ±2 66 ±8 
O1 – O3 11 ±3 66 ±12 
O4 – O6 8 ±2 66 ±10 

ANG Enlisted 7 ±2 58 ±7 
E1 – E4 8 ±2 52 ±12 
E5 – E9 7 ±2 60 ±9 

ANG Officers 5 ±2 60 ±10 
O1 – O3 5 ±2 66 ±11 
O4 – O6 5 ±2 57 ±14 

USAFR Enlisted 7 ±2 42 ±8 
E1 – E4 8 ±2 55 ±13 
E5 – E9 7 ±2 37 ±9 

USAFR Officers 4 ±1 48 ±13 
O1 – O3 5 ±2 NR  
O4 – O6 4 ±2 NR  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who needed to make 
financial arrangements (e.g., creditors) before they reported for duty (Q125/Q126g). 
NR:  Not reportable - cell size less than 30 or low precision.  



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

298 DMDC 

134. Before you reported for duty, did you make arrangements for medical care with TRICARE or a civilian insurance 
center? 

 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 7 ±1 38 ±5  

ARNG 8 ±2 38 ±9  
USAR 7 ±1 34 ±7  
USNR 3 ±1 53 ±10  
USMCR 8 ±2 42 ±10  
ANG 6 ±2 42 ±10  
USAFR 6 ±1 30 ±8  

PAYGRADE        
Enlisted 7 ±1 38 ±6  

E1 – E4 7 ±2 37 ±8  
E1 – E3 3 ±1 32 ±16  
E4 9 ±2 37 ±9  

E5 – E9 7 ±1 39 ±7  
E5 – E6 7 ±2 40 ±8  
E7 – E9 6 ±2 35 ±13  

Officers 6 ±1 37 ±5  
W1 – W5 5 ±2 40 ±12  
O1 – O3 7 ±1 36 ±7  
O4 – O6 5 ±1 38 ±7  

RESERVE PROGRAM        
Reserve Unit 7 ±1 38 ±5  
AGR/TAR/AR 0 ±1 38 ±10  

Title 10 0 ±1 NR   
Title 32 1 ±1 18 ±7  

IMA 8 ±2 28 ±9  
Military Technician 5 ±2 42 ±10  

PRIOR SERVICE        
Prior Service 7 ±1 37 ±6  
Non-Prior Service 7 ±1 38 ±7  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 19 ±2 38 ±5  

Activated 30 Days or Less 11 ±5 NR   
Activated More Than 30 Days 20 ±2 39 ±5  

Voluntary 16 ±3 39 ±7  
Involuntary 22 ±2 37 ±5  
Deployed CONUS 24 ±3 40 ±8  
Deployed OCONUS 20 ±3 41 ±7  
Not Deployed 17 ±3 36 ±9  

EMPLOYMENT/STUDENT        
Employed Part-time 4 ±2 34 ±15  
Employed Full-time 7 ±1 36 ±6  
Student Part-time 8 ±3 27 ±11  
Student Full-time 5 ±2 33 ±11  
Both Employed and Student 6 ±2 22 ±8  
Not Employed and Not Student 8 ±3 31 ±12  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who needed to make 
arrangements for medical care with TRICARE or a civilian insurance center before they reported for duty (Q125/Q126h). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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134. Before you reported for duty, did you make arrangements for medical care with TRICARE or a civilian insurance 
center? 

 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 6 ±1 38 ±7 
Total Minority 8 ±1 38 ±6 

Non-Hispanic Black 8 ±2 38 ±7 
Hispanic 8 ±2 38 ±10 

GENDER        
Male 7 ±1 38 ±5 

Enlisted 8 ±1 38 ±6 
Officers 6 ±1 37 ±5 

Female 4 ±1 35 ±10 
Enlisted 4 ±1 35 ±11 
Officers 3 ±1 38 ±13 

COMPONENT BY PAYGRADE        
ARNG Enlisted 8 ±2 39 ±10 

E1 – E4 7 ±2 36 ±14 
E5 – E9 8 ±3 42 ±14 

ARNG Officers 5 ±1 34 ±9 
O1 – O3 6 ±2 36 ±10 
O4 – O6 3 ±1 24 ±15 

USAR Enlisted 7 ±2 33 ±8 
E1 – E4 7 ±2 33 ±13 
E5 – E9 7 ±2 32 ±10 

USAR Officers 8 ±2 37 ±8 
O1 – O3 8 ±2 36 ±10 
O4 – O6 8 ±2 38 ±12 

USNR Enlisted 4 ±1 53 ±12 
E1 – E4 4 ±1 61 ±15 
E5 – E9 4 ±1 50 ±15 

USNR Officers 3 ±1 NR  
O1 – O3 4 ±3 NR  
O4 – O6 2 ±1 NR  

USMCR Enlisted 7 ±2 42 ±12 
E1 – E4 8 ±3 42 ±14 
E5 – E9 6 ±2 40 ±15 

USMCR Officers 9 ±2 41 ±8 
O1 – O3 8 ±3 NR  
O4 – O6 10 ±2 41 ±10 

ANG Enlisted 6 ±2 41 ±11 
E1 – E4 7 ±2 38 ±12 
E5 – E9 6 ±2 43 ±14 

ANG Officers 5 ±2 43 ±12 
O1 – O3 5 ±2 39 ±13 
O4 – O6 5 ±2 45 ±16 

USAFR Enlisted 6 ±2 30 ±10 
E1 – E4 6 ±2 31 ±14 
E5 – E9 6 ±2 29 ±11 

USAFR Officers 5 ±2 33 ±12 
O1 – O3 5 ±2 23 ±13 
O4 – O6 4 ±2 37 ±15 

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who needed to make 
arrangements for medical care with TRICARE or a civilian insurance center before they reported for duty (Q125/Q126h). 
NR:  Not reportable - cell size less than 30 or low precision.  
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135. Before you reported for duty, did you change childcare arrangements? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 3 ±1 63 ±6  

ARNG 3 ±1 57 ±10  
USAR 3 ±1 65 ±10  
USNR 2 ±1 79 ±7  
USMCR 2 ±1 65 ±11  
ANG 2 ±1 69 ±9  
USAFR 2 ±1 64 ±9  

PAYGRADE        
Enlisted 3 ±1 61 ±7  

E1 – E4 3 ±1 52 ±12  
E1 – E3 1 ±1 NR   
E4 4 ±1 53 ±10  

E5 – E9 3 ±1 68 ±6  
E5 – E6 3 ±1 68 ±7  
E7 – E9 1 ±1 70 ±9  

Officers 2 ±1 74 ±9  
W1 – W5 1 ±1 NR   
O1 – O3 4 ±2 70 ±16  
O4 – O6 2 ±1 83 ±6  

RESERVE PROGRAM        
Reserve Unit 3 ±1 63 ±6  
AGR/TAR/AR 0 ±1 59 ±14  

Title 10 0 ±1 NR   
Title 32 0 ±1 NR   

IMA 3 ±1 68 ±11  
Military Technician 2 ±1 66 ±15  

PRIOR SERVICE        
Prior Service 3 ±1 68 ±6  
Non-Prior Service 2 ±1 57 ±11  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 7 ±1 63 ±6  

Activated 30 Days or Less 7 ±4 NR   
Activated More Than 30 Days 7 ±1 63 ±6  

Voluntary 6 ±2 62 ±11  
Involuntary 8 ±2 64 ±5  
Deployed CONUS 8 ±2 62 ±9  
Deployed OCONUS 8 ±2 63 ±8  
Not Deployed 7 ±2 64 ±12  

EMPLOYMENT/STUDENT        
Employed Part-time 2 ±1 NR   
Employed Full-time 3 ±1 69 ±6  
Student Part-time 3 ±2 NR   
Student Full-time 2 ±1 68 ±15  
Both Employed and Student 2 ±1 63 ±16  
Not Employed and Not Student 3 ±2 NR   

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who needed to change 
childcare arrangements before they reported for duty (Q125/Q126i). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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135. Before you reported for duty, did you change childcare arrangements? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 2 ±1 73 ±9 
Total Minority 4 ±1 52 ±8 

Non-Hispanic Black 4 ±1 65 ±10 
Hispanic 4 ±2 38 ±14 

GENDER        
Male 3 ±1 61 ±7 

Enlisted 3 ±1 59 ±8 
Officers 2 ±1 74 ±11 

Female 3 ±1 70 ±9 
Enlisted 3 ±1 69 ±10 
Officers 2 ±1 74 ±13 

COMPONENT BY PAYGRADE        
ARNG Enlisted 3 ±1 56 ±12 

E1 – E4 3 ±2 NR  
E5 – E9 3 ±2 68 ±11 

ARNG Officers 3 ±3 NR  
O1 – O3 4 ±3 NR  
O4 – O6 1 ±1 NR  

USAR Enlisted 3 ±1 63 ±12 
E1 – E4 4 ±2 NR  
E5 – E9 3 ±2 64 ±14 

USAR Officers 3 ±1 76 ±10 
O1 – O3 3 ±2 65 ±15 
O4 – O6 3 ±2 88 ±7 

USNR Enlisted 2 ±1 79 ±7 
E1 – E4 2 ±1 74 ±8 
E5 – E9 2 ±1 81 ±10 

USNR Officers 1 ±1 NR  
O1 – O3 2 ±2 NR  
O4 – O6 0 ±1 NR  

USMCR Enlisted 2 ±1 63 ±13 
E1 – E4 1 ±1 NR  
E5 – E9 3 ±2 NR  

USMCR Officers 4 ±1 74 ±12 
O1 – O3 4 ±2 NR  
O4 – O6 4 ±2 76 ±13 

ANG Enlisted 2 ±1 67 ±10 
E1 – E4 2 ±1 NR  
E5 – E9 2 ±1 73 ±8 

ANG Officers 1 ±1 91 ±4 
O1 – O3 2 ±1 NR  
O4 – O6 1 ±1 NR  

USAFR Enlisted 2 ±1 64 ±10 
E1 – E4 2 ±2 NR  
E5 – E9 2 ±2 66 ±9 

USAFR Officers 1 ±1 64 ±10 
O1 – O3 1 ±1 NR  
O4 – O6 1 ±1 NR  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who needed to change 
childcare arrangements before they reported for duty (Q125/Q126i). 
NR:  Not reportable - cell size less than 30 or low precision.  
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136. Before you reported for duty, did you change eldercare arrangements? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 1 ±1 33 ±6  

ARNG 1 ±1 42 ±10  
USAR 1 ±1 20 ±10  
USNR 0 ±1 NR   
USMCR 0 ±1 NR   
ANG 1 ±1 NR   
USAFR 0 ±1 NR   

PAYGRADE        
Enlisted 1 ±1 30 ±7  

E1 – E4 1 ±1 9 ±8  
E1 – E3 0 ±1 NR   
E4 1 ±1 11 ±10  

E5 – E9 1 ±1 45 ±10  
E5 – E6 1 ±1 49 ±14  
E7 – E9 1 ±1 NR   

Officers 1 ±1 54 ±9  
W1 – W5 1 ±1 NR   
O1 – O3 1 ±1 NR   
O4 – O6 0 ±1 75 ±4  

RESERVE PROGRAM        
Reserve Unit 1 ±1 33 ±6  
AGR/TAR/AR 0 ±1 NR   

Title 10 0 ±1 NR   
Title 32 0 ±1 NR   

IMA 0 ±1 NR   
Military Technician 1 ±1 NR   

PRIOR SERVICE        
Prior Service 1 ±1 44 ±11  
Non-Prior Service 1 ±1 24 ±7  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 2 ±1 33 ±6  

Activated 30 Days or Less 2 ±2 NR   
Activated More Than 30 Days 2 ±1 37 ±8  

Voluntary 2 ±1 37 ±13  
Involuntary 2 ±1 38 ±9  
Deployed CONUS 2 ±1 NR   
Deployed OCONUS 2 ±1 34 ±12  
Not Deployed 2 ±1 48 ±13  

EMPLOYMENT/STUDENT        
Employed Part-time 0 ±1 NR   
Employed Full-time 1 ±1 43 ±9  
Student Part-time 1 ±1 NR   
Student Full-time 0 ±1 NR   
Both Employed and Student 1 ±1 NR   
Not Employed and Not Student 0 ±1 NR   

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who needed to change 
eldercare arrangements before they reported for duty (Q125/Q126j). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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136. Before you reported for duty, did you change eldercare arrangements? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 0 ±1 50 ±6 
Total Minority 1 ±1 19 ±11 

Non-Hispanic Black 1 ±1 NR  
Hispanic 1 ±1 15 ±12 

GENDER        
Male 1 ±1 34 ±7 

Enlisted 1 ±1 31 ±8 
Officers 1 ±1 56 ±10 

Female 1 ±1 28 ±4 
Enlisted 1 ±1 NR  
Officers 0 ±1 NR  

COMPONENT BY PAYGRADE        
ARNG Enlisted 1 ±1 43 ±11 

E1 – E4 1 ±1 NR  
E5 – E9 1 ±1 NR  

ARNG Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 1 ±1 NR  

USAR Enlisted 1 ±1 16 ±12 
E1 – E4 1 ±1 NR  
E5 – E9 1 ±1 NR  

USAR Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 1 ±1 NR  

USNR Enlisted 0 ±1 NR  
E1 – E4 0 ±1 NR  
E5 – E9 0 ±1 NR  

USNR Officers 0 ±1 NR  
O1 – O3 0 ±0 NA  
O4 – O6 0 ±1 NR  

USMCR Enlisted 0 ±1 NR  
E1 – E4 0 ±1 NR  
E5 – E9 0 ±1 NR  

USMCR Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 0 ±1 NR  

ANG Enlisted 1 ±1 NR  
E1 – E4 0 ±1 NR  
E5 – E9 1 ±1 NR  

ANG Officers 1 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 1 ±1 NR  

USAFR Enlisted 0 ±1 NR  
E1 – E4 1 ±1 NR  
E5 – E9 0 ±1 NR  

USAFR Officers 0 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 0 ±1 NR  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who needed to change 
eldercare arrangements before they reported for duty (Q125/Q126j). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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137. For your most recent activation, did you have to take any time off from work or school to complete any preparations? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Took 
Time Off 

OVERALL AND COMPONENT        
Total 35 ±2 57 ±2  

ARNG 33 ±3 66 ±4  
USAR 34 ±2 63 ±4  
USNR 23 ±2 52 ±4  
USMCR 39 ±3 69 ±4  
ANG 47 ±3 40 ±4  
USAFR 37 ±3 38 ±4  

PAYGRADE        
Enlisted 35 ±2 58 ±3  

E1 – E4 32 ±2 65 ±4  
E1 – E3 23 ±4 67 ±7  
E4 38 ±3 64 ±4  

E5 – E9 38 ±2 53 ±3  
E5 – E6 40 ±3 56 ±4  
E7 – E9 33 ±3 45 ±5  

Officers 33 ±2 56 ±2  
W1 – W5 26 ±4 64 ±7  
O1 – O3 36 ±3 61 ±4  
O4 – O6 33 ±2 51 ±3  

RESERVE PROGRAM        
Reserve Unit 37 ±2 58 ±2  
AGR/TAR/AR 12 ±2 32 ±7  

Title 10 10 ±2 32 ±9  
Title 32 14 ±3 30 ±9  

IMA 43 ±4 50 ±5  
Military Technician 33 ±3 40 ±6  

PRIOR SERVICE        
Prior Service 36 ±2 53 ±3  
Non-Prior Service 34 ±2 62 ±3  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 97 ±1 57 ±2  

Activated 30 Days or Less 95 ±4 63 ±7  
Activated More Than 30 Days 97 ±1 57 ±2  

Voluntary 97 ±1 52 ±3  
Involuntary 97 ±1 60 ±3  
Deployed CONUS 98 ±1 63 ±4  
Deployed OCONUS 97 ±1 61 ±3  
Not Deployed 97 ±2 49 ±4  

EMPLOYMENT/STUDENT        
Employed Part-time 28 ±3 57 ±6  
Employed Full-time 35 ±2 59 ±3  
Student Part-time 36 ±4 67 ±7  
Student Full-time 32 ±3 74 ±4  
Both Employed and Student 30 ±3 71 ±5  
Not Employed and Not Student 43 ±5 43 ±7  

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
NA:  Not applicable  
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137. For your most recent activation, did you have to take any time off from work or school to complete any preparations? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Who Took 
Time Off 

RACE/ETHNICITY        
Non-Hispanic White 36 ±2 57 ±3 
Total Minority 33 ±2 58 ±3 

Non-Hispanic Black 32 ±3 54 ±4 
Hispanic 36 ±3 62 ±5 

GENDER        
Male 37 ±2 58 ±2 

Enlisted 37 ±2 58 ±3 
Officers 34 ±2 56 ±3 

Female 27 ±3 54 ±5 
Enlisted 27 ±3 54 ±6 
Officers 28 ±3 54 ±5 

COMPONENT BY PAYGRADE        
ARNG Enlisted 34 ±3 67 ±5 

E1 – E4 33 ±4 70 ±6 
E5 – E9 36 ±4 63 ±6 

ARNG Officers 28 ±3 64 ±5 
O1 – O3 31 ±4 65 ±6 
O4 – O6 21 ±3 62 ±7 

USAR Enlisted 33 ±3 63 ±5 
E1 – E4 30 ±4 63 ±7 
E5 – E9 35 ±4 62 ±6 

USAR Officers 38 ±3 65 ±4 
O1 – O3 39 ±5 70 ±5 
O4 – O6 37 ±3 60 ±6 

USNR Enlisted 23 ±2 54 ±5 
E1 – E4 16 ±3 51 ±8 
E5 – E9 26 ±3 54 ±6 

USNR Officers 23 ±3 44 ±6 
O1 – O3 22 ±5 40 ±11 
O4 – O6 23 ±3 46 ±7 

USMCR Enlisted 38 ±3 71 ±5 
E1 – E4 37 ±4 74 ±6 
E5 – E9 40 ±4 63 ±6 

USMCR Officers 50 ±3 56 ±4 
O1 – O3 42 ±7 64 ±6 
O4 – O6 53 ±3 54 ±4 

ANG Enlisted 48 ±3 40 ±4 
E1 – E4 43 ±4 42 ±6 
E5 – E9 49 ±4 39 ±5 

ANG Officers 43 ±3 41 ±4 
O1 – O3 45 ±4 42 ±6 
O4 – O6 42 ±4 40 ±6 

USAFR Enlisted 38 ±3 37 ±5 
E1 – E4 29 ±4 43 ±7 
E5 – E9 40 ±4 36 ±5 

USAFR Officers 34 ±3 40 ±5 
O1 – O3 31 ±4 41 ±8 
O4 – O6 34 ±4 39 ±6 

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
  



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

306 DMDC 

138. How many days away from your job or school were required to complete these preparations? 
 

0. Less than 1 day 1. 1 day 2. 2 days 
3. 3 days 4. 4 days or more   

 

Percentages  Percent 
Responding 0 1 2 3 4 

Max 
ME Average Days 

OVERALL AND COMPONENT                  
Total 20 ±1 5 14 20  15 47 ±3 8.6 ±1.3  

ARNG 22 ±3 5 13 14  12 56 ±6 10.8 ±2.5  
USAR 21 ±2 3 11 23  17 47 ±5 6.9 ±1.8  
USNR 12 ±2 3 16 28  19 34 ±6 4.4 ±1.4  
USMCR 27 ±3 3 6 23  25 43 ±6 6.1 ±1.7  
ANG 19 ±2 8 20 25  15 33 ±6 9.1 ±2.7  
USAFR 14 ±2 10 25 27  15 22 ±6 4.7 ±1.3  

PAYGRADE                  
Enlisted 20 ±2 5 14 19  15 47 ±4 9.0 ±1.5  

E1 – E4 21 ±2 5 13 17  13 52 ±5 11.2 ±2.7  
E1 – E3 15 ±3 4 10 20  13 53 ±10 15.2 ±8.2  
E4 24 ±3 5 15 15  13 52 ±6 9.8 ±2.3  

E5 – E9 20 ±2 5 14 22  17 42 ±4 7.1 ±1.5  
E5 – E6 22 ±2 5 14 21  16 44 ±5 7.1 ±1.7  
E7 – E9 15 ±2 5 17 23  18 36 ±8 6.9 ±3.1  

Officers 18 ±2 3 12 22  16 47 ±4 5.9 ±0.6  
W1 – W5 16 ±4 2 8 21  13 56 ±11 7.0 ±1.1  
O1 – O3 22 ±3 3 12 19  16 50 ±6 6.5 ±1.1  
O4 – O6 17 ±2 4 13 25  17 42 ±4 5.1 ±0.7  

RESERVE PROGRAM                  
Reserve Unit 21 ±2 5 14 19  15 47 ±3 8.7 ±1.3  
AGR/TAR/AR 4 ±1 7 11 23  12 47 ±12 10.0 ±5.7  

Title 10 3 ±2 NR 9 22  9 49 ±15 11.0 ±7.4  
Title 32 4 ±2 2 7 NR  15 NR ±10 10.2 ±8.7  

IMA 21 ±3 5 14 26  20 34 ±7 3.9 ±0.7  
Military Technician 13 ±3 11 17 21  14 38 ±9 11.2 ±5.6  

PRIOR SERVICE                  
Prior Service 19 ±2 5 13 21  16 45 ±4 8.3 ±1.8  
Non-Prior Service 21 ±2 5 14 19  14 48 ±4 8.7 ±1.9  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 55 ±2 5 14 20  15 47 ±3 8.6 ±1.3  

Activated 30 Days or Less 59 ±7 4 30 23  11 31 ±10 5.1 ±1.3  
Activated More Than 30 Days 55 ±2 5 11 19  16 49 ±3 9.1 ±1.5  

Voluntary 50 ±3 6 12 20  16 46 ±5 10.0 ±2.8  
Involuntary 58 ±3 5 11 19  16 49 ±4 8.1 ±1.2  
Deployed CONUS 61 ±4 5 11 17  16 52 ±5 9.3 ±2.5  
Deployed OCONUS 59 ±3 4 8 18  16 53 ±4 7.5 ±0.8  
Not Deployed 47 ±4 6 15 23  15 41 ±6 9.7 ±3.4  

EMPLOYMENT/STUDENT                  
Employed Part-time 16 ±3 4 11 22  9 54 ±9 16.6 ±7.1  
Employed Full-time 20 ±2 5 15 22  17 41 ±4 6.6 ±1.3  
Student Part-time 24 ±4 7 21 20  13 39 ±9 5.6 ±1.3  
Student Full-time 23 ±3 4 10 16  12 58 ±7 14.5 ±4.9  
Both Employed and Student 21 ±3 5 11 22  12 50 ±7 12.0 ±4.5  
Not Employed and Not Student 18 ±4 3 12 17  14 55 ±11 7.5 ±2.5  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had to take time 
off from work or school to complete any preparations for their most recent activation (Q137). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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138. How many days away from your job or school were required to complete these preparations? 
 

Percentages  Percent 
Responding 0 1 2 3 4 

Max 
ME Average Days 

RACE/ETHNICITY                  
Non-Hispanic White 20 ±2 4 14 21  14 46 ±4 8.0 ±1.5  
Total Minority 19 ±2 6 14 16  17 48 ±4 9.7 ±2.4  

Non-Hispanic Black 17 ±2 5 12 17  17 48 ±6 9.1 ±3.9  
Hispanic 23 ±3 4 14 16  18 49 ±7 11.2 ±4.3  

GENDER                  
Male 21 ±2 5 13 19  15 48 ±3 9.1 ±1.5  

Enlisted 21 ±2 5 13 19  15 48 ±4 9.5 ±1.7  
Officers 19 ±2 3 11 22  16 49 ±4 6.2 ±0.7  

Female 15 ±3 4 18 22  16 39 ±7 5.1 ±0.9  
Enlisted 15 ±3 4 18 22  16 40 ±8 5.3 ±1.0  
Officers 15 ±2 3 19 25  18 34 ±7 4.1 ±0.7  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 23 ±3 5 13 14  12 56 ±6 11.0 ±2.7  

E1 – E4 23 ±4 5 18 12  9 56 ±8 12.7 ±4.4  
E5 – E9 22 ±4 4 9 16  16 56 ±8 9.1 ±3.0  

ARNG Officers 18 ±3 3 7 17  13 60 ±7 7.9 ±1.6  
O1 – O3 20 ±4 2 8 16  13 62 ±8 8.2 ±1.9  
O4 – O6 13 ±3 6 7 19  14 54 ±9 7.1 ±1.9  

USAR Enlisted 21 ±2 3 11 23  17 47 ±6 7.3 ±2.3  
E1 – E4 19 ±3 2 7 22  16 53 ±9 8.4 ±3.7  
E5 – E9 22 ±3 4 13 24  18 41 ±7 6.4 ±2.9  

USAR Officers 24 ±3 3 11 23  17 46 ±5 5.3 ±0.7  
O1 – O3 27 ±4 3 12 20  17 49 ±7 5.7 ±1.1  
O4 – O6 22 ±3 2 11 26  17 44 ±8 4.9 ±0.8  

USNR Enlisted 12 ±2 3 16 28  19 33 ±7 4.6 ±1.6  
E1 – E4 8 ±2 4 11 29  14 42 ±10 6.0 ±2.8  
E5 – E9 14 ±2 3 18 27  21 31 ±8 4.2 ±1.9  

USNR Officers 10 ±2 2 15 26  16 41 ±9 3.6 ±0.5  
O1 – O3 9 ±3 2 13 30  23 31 ±16 3.4 ±0.7  
O4 – O6 11 ±3 2 15 25  14 43 ±11 3.7 ±0.6  

USMCR Enlisted 27 ±3 3 6 22  26 43 ±6 6.3 ±1.8  
E1 – E4 27 ±4 3 5 22  26 44 ±8 6.8 ±2.3  
E5 – E9 25 ±3 4 9 23  24 40 ±7 4.2 ±0.5  

USMCR Officers 28 ±3 1 11 26  20 42 ±5 4.4 ±0.4  
O1 – O3 27 ±6 0 13 32  18 37 ±8 4.4 ±0.8  
O4 – O6 29 ±3 2 10 24  21 44 ±6 4.4 ±0.5  

ANG Enlisted 19 ±3 8 20 25  14 32 ±6 9.3 ±3.0  
E1 – E4 18 ±3 9 13 20  16 42 ±9 17.7 ±9.4  
E5 – E9 19 ±3 8 23 27  14 28 ±8 6.6 ±2.5  

ANG Officers 17 ±2 7 13 23  18 38 ±7 6.8 ±2.5  
O1 – O3 19 ±4 5 18 25  19 33 ±10 5.9 ±2.6  
O4 – O6 17 ±3 9 11 23  17 41 ±9 7.3 ±3.6  

USAFR Enlisted 14 ±2 12 25 27  15 22 ±7 4.9 ±1.6  
E1 – E4 13 ±3 12 19 28  7 35 ±10 9.3 ±5.1  
E5 – E9 15 ±3 12 26 26  17 19 ±8 3.9 ±1.5  

USAFR Officers 13 ±2 4 26 29  16 25 ±7 3.9 ±1.2  
O1 – O3 13 ±4 3 23 29  17 29 ±15 4.6 ±3.1  
O4 – O6 13 ±3 4 27 29  16 23 ±9 3.6 ±1.3  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had to take time 
off from work or school to complete any preparations for their most recent activation (Q137). 
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139. Assuming you had to be activated in the future, what would be the ideal length of your activation? 
 

1. 1-14 days 2. 15-30 days 3. 31-60 days 
4. 61-120 days 5. 121 days or more   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Days 

OVERALL AND COMPONENT                  
Total 96 ±1 5 12 7  21 54 ±2 167.3 ±3.0  

ARNG 96 ±1 6 9 5  17 63 ±3 179.4 ±6.1  
USAR 96 ±1 5 8 4  21 62 ±3 183.8 ±5.1  
USNR 92 ±1 5 11 5  20 59 ±3 180.7 ±5.7  
USMCR 93 ±2 6 6 5  20 64 ±4 186.5 ±7.5  
ANG 96 ±1 4 27 15  31 23 ±3 106.1 ±5.4  
USAFR 97 ±1 4 20 12  31 34 ±3 135.8 ±5.9  

PAYGRADE                  
Enlisted 96 ±1 5 12 7  21 55 ±2 168.3 ±3.5  

E1 – E4 95 ±1 7 12 7  20 54 ±3 161.9 ±5.6  
E1 – E3 92 ±2 6 14 9  24 47 ±5 150.8 ±9.2  
E4 97 ±1 8 11 6  18 57 ±3 167.9 ±6.9  

E5 – E9 96 ±1 4 12 7  21 56 ±2 173.6 ±4.3  
E5 – E6 96 ±1 4 13 6  21 56 ±3 171.1 ±5.3  
E7 – E9 96 ±1 3 10 7  24 55 ±3 179.4 ±7.1  

Officers 97 ±1 3 13 8  24 52 ±2 161.3 ±2.9  
W1 – W5 97 ±2 3 7 4  22 64 ±7 184.2 ±10.  
O1 – O3 97 ±1 3 12 7  25 53 ±3 160.0 ±5.4  
O4 – O6 97 ±1 3 15 8  25 49 ±2 158.2 ±3.7  

RESERVE PROGRAM                  
Reserve Unit 97 ±1 5 12 7  22 54 ±2 167.0 ±3.3  
AGR/TAR/AR 87 ±2 5 9 7  18 60 ±3 177.6 ±6.2  

Title 10 78 ±3 9 8 5  16 62 ±4 187.3 ±8.5  
Title 32 94 ±2 3 11 9  21 57 ±4 171.1 ±7.9  

IMA 98 ±2 4 19 9  26 42 ±5 145.9 ±7.9  
Military Technician 97 ±1 4 15 9  20 52 ±4 165.4 ±8.1  

PRIOR SERVICE                  
Prior Service 97 ±1 4 12 7  21 55 ±2 172.7 ±4.2  
Non-Prior Service 96 ±1 6 12 7  22 54 ±2 162.3 ±4.3  

ACTIVATED/DEPLOYED                  
Not Activated 97 ±1 4 12 7  22 55 ±2 165.7 ±3.8  
Activated 95 ±1 7 12 6  21 54 ±2 170.2 ±4.9  

Activated 30 Days or Less 93 ±5 16 25 9  17 33 ±7 112.0 ±16.  
Activated More Than 30 Days 96 ±1 6 10 6  21 57 ±2 178.4 ±4.8  

Voluntary 95 ±1 4 12 7  20 57 ±3 183.5 ±6.9  
Involuntary 96 ±1 6 10 5  21 57 ±3 176.8 ±5.6  
Deployed CONUS 96 ±1 6 10 5  19 60 ±4 185.5 ±8.9  
Deployed OCONUS 96 ±1 5 11 7  27 50 ±3 156.3 ±5.7  
Not Deployed 95 ±2 6 11 5  19 59 ±4 190.2 ±8.4  

EMPLOYMENT/STUDENT                  
Employed Part-time 95 ±2 6 11 9  24 50 ±4 158.4 ±9.2  
Employed Full-time 98 ±1 4 13 6  22 54 ±2 166.3 ±3.8  
Student Part-time 97 ±2 6 12 6  23 52 ±5 160.0 ±9.3  
Student Full-time 96 ±2 6 14 8  23 50 ±4 150.7 ±7.9  
Both Employed and Student 97 ±2 6 12 8  25 49 ±4 152.3 ±7.0  
Not Employed and Not Student 97 ±2 6 11 7  18 59 ±5 179.3 ±11.  

Note. Percent responding are Reserve component members who answered the question. 
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139. Assuming you had to be activated in the future, what would be the ideal length of your activation? 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Days 

RACE/ETHNICITY                  
Non-Hispanic White 96 ±1 4 12 7  23 55 ±2 167.2 ±3.9  
Total Minority 95 ±1 7 13 7  19 54 ±2 167.5 ±4.3  

Non-Hispanic Black 95 ±2 6 13 8  20 53 ±3 168.1 ±6.1  
Hispanic 96 ±1 8 11 6  17 57 ±4 170.2 ±7.3  

GENDER                  
Male 96 ±1 5 11 7  21 56 ±2 171.4 ±3.3  

Enlisted 96 ±1 5 11 6  21 57 ±2 172.5 ±3.8  
Officers 97 ±1 3 13 7  23 54 ±2 164.7 ±3.0  

Female 95 ±2 5 17 8  24 46 ±3 147.8 ±6.6  
Enlisted 95 ±2 6 17 8  23 46 ±4 148.2 ±7.6  
Officers 97 ±2 3 16 9  29 43 ±4 145.3 ±9.3  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 96 ±1 6 10 5  17 62 ±3 178.7 ±6.8  

E1 – E4 95 ±2 8 11 6  18 57 ±5 167.2 ±9.8  
E5 – E9 97 ±2 4 8 4  16 68 ±4 191.8 ±9.1  

ARNG Officers 98 ±1 2 7 4  21 66 ±3 185.0 ±5.4  
O1 – O3 98 ±1 2 8 4  22 64 ±4 177.8 ±6.9  
O4 – O6 98 ±1 1 5 3  19 72 ±4 200.4 ±7.6  

USAR Enlisted 96 ±1 5 8 4  20 63 ±3 184.2 ±6.2  
E1 – E4 95 ±2 6 10 5  21 58 ±4 167.7 ±8.9  
E5 – E9 97 ±1 5 6 3  19 67 ±4 199.8 ±8.6  

USAR Officers 97 ±2 2 8 5  24 61 ±3 182.2 ±6.4  
O1 – O3 96 ±3 3 8 5  24 61 ±5 179.7 ±10.  
O4 – O6 97 ±2 1 8 5  25 61 ±4 184.3 ±8.1  

USNR Enlisted 92 ±2 6 10 4  18 61 ±3 184.7 ±6.9  
E1 – E4 94 ±2 8 11 7  18 56 ±4 176.5 ±9.8  
E5 – E9 91 ±2 5 10 3  19 63 ±4 188.6 ±9.0  

USNR Officers 95 ±2 3 12 8  24 53 ±4 165.2 ±7.6  
O1 – O3 97 ±2 3 12 6  24 55 ±6 161.9 ±11.  
O4 – O6 94 ±2 3 12 8  24 53 ±5 166.3 ±9.5  

USMCR Enlisted 92 ±2 6 6 5  20 63 ±4 185.7 ±8.3  
E1 – E4 92 ±3 7 7 5  22 58 ±5 173.1 ±10.  
E5 – E9 94 ±2 3 5 2  12 79 ±4 226.1 ±9.4  

USMCR Officers 96 ±1 2 5 5  19 69 ±3 194.4 ±5.1  
O1 – O3 95 ±3 2 3 4  13 78 ±5 211.6 ±11.  
O4 – O6 96 ±1 2 6 5  21 66 ±3 188.5 ±5.4  

ANG Enlisted 96 ±2 4 27 15  32 23 ±3 108.3 ±6.1  
E1 – E4 95 ±2 5 26 15  33 22 ±4 103.4 ±7.6  
E5 – E9 96 ±2 3 27 14  31 24 ±4 110.0 ±7.7  

ANG Officers 97 ±1 4 33 18  28 17 ±3 89.8 ±4.9  
O1 – O3 97 ±2 4 34 19  28 15 ±4 87.4 ±6.7  
O4 – O6 97 ±2 4 33 17  28 17 ±4 91.1 ±6.6  

USAFR Enlisted 97 ±2 3 18 11  31 37 ±3 143.5 ±7.3  
E1 – E4 94 ±2 3 21 12  32 31 ±4 125.2 ±9.0  
E5 – E9 98 ±2 3 17 11  31 38 ±4 148.1 ±8.9  

USAFR Officers 98 ±1 5 25 14  31 25 ±3 108.5 ±5.4  
O1 – O3 98 ±2 4 22 13  36 24 ±4 110.3 ±7.5  
O4 – O6 99 ±1 5 26 14  29 25 ±4 107.8 ±6.8  

Note. Percent responding are Reserve component members who answered the question. 
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140. Assuming you had to be activated multiple times, what would be your preferred length of time between activations? 
 

1. 1-6 months 2. 7-12 months 3. 13-24 months 
4. 25-36 months 5. 37-48 months 6. 49-60 months 

 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Months 

OVERALL AND COMPONENT                    
Total 96 ±1 62 21 8  4 1 4 ±2 10.7 ±0.4  

ARNG 96 ±1 62 20 8  4 1 4 ±3 11.1 ±0.7  
USAR 96 ±1 58 23 9  5 1 4 ±3 11.4 ±0.6  
USNR 92 ±1 63 22 9  3 0 3 ±3 9.7 ±0.5  
USMCR 93 ±2 70 15 7  3 1 4 ±3 9.6 ±0.9  
ANG 96 ±1 66 21 7  2 0 4 ±3 9.5 ±0.7  
USAFR 97 ±1 63 21 7  3 1 5 ±3 10.7 ±0.8  

PAYGRADE                    
Enlisted 96 ±1 64 20 7  4 1 4 ±2 10.2 ±0.4  

E1 – E4 95 ±1 68 18 5  4 1 4 ±3 9.8 ±0.7  
E1 – E3 92 ±3 70 17 5  4 1 4 ±4 9.4 ±1.1  
E4 97 ±1 67 19 6  4 1 5 ±3 10.0 ±0.8  

E5 – E9 96 ±1 62 21 9  4 1 4 ±2 10.6 ±0.5  
E5 – E6 96 ±1 62 22 8  4 1 4 ±3 10.4 ±0.6  
E7 – E9 96 ±1 61 21 9  4 1 4 ±3 10.9 ±0.8  

Officers 97 ±1 47 26 15  6 1 4 ±2 13.6 ±0.4  
W1 – W5 97 ±2 46 28 13  7 2 4 ±6 13.9 ±1.4  
O1 – O3 97 ±1 49 24 15  5 1 5 ±3 13.4 ±0.7  
O4 – O6 97 ±1 46 27 15  6 2 4 ±2 13.7 ±0.5  

RESERVE PROGRAM                    
Reserve Unit 97 ±1 62 21 8  4 1 4 ±2 10.7 ±0.4  
AGR/TAR/AR 86 ±2 62 20 9  4 1 5 ±3 11.2 ±0.8  

Title 10 78 ±3 63 19 8  5 1 5 ±4 10.8 ±0.9  
Title 32 93 ±2 57 23 11  3 1 6 ±4 12.0 ±1.1  

IMA 98 ±2 56 24 11  5 1 4 ±4 11.5 ±0.9  
Military Technician 97 ±1 63 20 8  4 1 4 ±4 10.6 ±1.0  

PRIOR SERVICE                    
Prior Service 97 ±1 60 22 9  4 1 4 ±2 11.0 ±0.5  
Non-Prior Service 96 ±1 64 20 7  4 1 4 ±2 10.4 ±0.5  

ACTIVATED/DEPLOYED                    
Not Activated 96 ±1 64 20 7  4 1 4 ±2 10.5 ±0.5  
Activated 96 ±1 59 22 10  4 1 4 ±2 11.2 ±0.5  

Activated 30 Days or Less 95 ±4 67 19 8  4 0 2 ±7 8.9 ±1.5  
Activated More Than 30 Days 96 ±1 58 23 10  4 1 4 ±2 11.5 ±0.5  

Voluntary 96 ±1 67 18 7  4 1 4 ±3 9.6 ±0.7  
Involuntary 96 ±1 55 24 11  4 1 5 ±3 12.2 ±0.6  
Deployed CONUS 97 ±1 57 22 11  4 1 5 ±4 12.0 ±1.0  
Deployed OCONUS 96 ±1 53 24 11  5 2 5 ±3 12.8 ±0.7  
Not Deployed 96 ±2 64 21 8  4 0 4 ±4 10.0 ±0.9  

EMPLOYMENT/STUDENT                    
Employed Part-time 95 ±2 67 19 6  4 1 3 ±4 9.5 ±1.0  
Employed Full-time 98 ±1 60 23 9  4 1 4 ±2 11.0 ±0.5  
Student Part-time 98 ±2 57 22 11  6 1 4 ±5 11.7 ±1.1  
Student Full-time 96 ±2 64 21 6  3 1 4 ±4 10.3 ±0.9  
Both Employed and Student 97 ±2 60 23 7  5 1 4 ±4 10.8 ±0.9  
Not Employed and Not Student 97 ±2 65 17 8  3 1 6 ±5 11.2 ±1.6  

Note. Percent responding are Reserve component members who answered the question. 
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140. Assuming you had to be activated multiple times, what would be your preferred length of time between activations? 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Months 

RACE/ETHNICITY                    
Non-Hispanic White 96 ±1 60 22 9  4 1 4 ±2 11.1 ±0.5  
Total Minority 96 ±1 66 20 6  4 1 4 ±2 9.9 ±0.5  

Non-Hispanic Black 95 ±2 64 20 7  4 0 4 ±3 10.5 ±0.7  
Hispanic 96 ±1 70 20 4  3 1 3 ±3 8.8 ±0.7  

GENDER                    
Male 96 ±1 61 21 9  4 1 4 ±2 10.9 ±0.4  

Enlisted 96 ±1 64 20 8  4 1 4 ±2 10.4 ±0.5  
Officers 97 ±1 46 26 16  6 2 4 ±2 14.0 ±0.5  

Female 95 ±2 66 22 5  3 0 4 ±3 9.6 ±0.7  
Enlisted 95 ±2 67 21 4  3 0 4 ±4 9.2 ±0.8  
Officers 97 ±2 55 27 9  4 0 5 ±4 11.9 ±0.9  

COMPONENT BY PAYGRADE                    
ARNG Enlisted 96 ±1 64 20 8  4 1 4 ±3 10.7 ±0.8  

E1 – E4 96 ±2 67 19 5  4 1 5 ±4 10.1 ±1.2  
E5 – E9 97 ±2 59 21 11  4 1 4 ±4 11.3 ±1.1  

ARNG Officers 98 ±1 44 27 16  8 2 4 ±4 14.4 ±0.8  
O1 – O3 98 ±1 48 25 15  6 1 4 ±5 13.4 ±1.1  
O4 – O6 98 ±1 35 30 18  10 2 5 ±4 16.7 ±1.1  

USAR Enlisted 96 ±1 62 22 7  4 1 3 ±3 10.6 ±0.7  
E1 – E4 95 ±2 65 20 6  4 1 4 ±4 10.1 ±1.1  
E5 – E9 97 ±2 59 24 8  4 1 3 ±4 11.0 ±0.9  

USAR Officers 97 ±2 44 26 17  6 2 5 ±3 14.8 ±0.8  
O1 – O3 97 ±3 44 25 16  6 2 6 ±6 15.2 ±1.3  
O4 – O6 97 ±2 44 26 18  5 2 4 ±4 14.4 ±1.0  

USNR Enlisted 92 ±2 65 21 8  3 0 2 ±3 9.0 ±0.6  
E1 – E4 94 ±2 71 18 5  2 1 3 ±4 8.5 ±0.9  
E5 – E9 91 ±2 63 22 9  3 0 2 ±4 9.2 ±0.8  

USNR Officers 95 ±1 51 26 13  5 1 4 ±4 12.2 ±1.0  
O1 – O3 98 ±2 54 25 13  5 1 3 ±6 11.5 ±1.1  
O4 – O6 94 ±2 51 27 13  5 1 4 ±5 12.4 ±1.2  

USMCR Enlisted 93 ±2 73 14 6  3 1 4 ±4 9.2 ±0.9  
E1 – E4 92 ±3 73 13 7  3 1 4 ±4 9.4 ±1.2  
E5 – E9 93 ±2 72 17 5  3 0 3 ±4 8.6 ±1.1  

USMCR Officers 96 ±1 47 26 17  5 1 4 ±4 13.2 ±0.7  
O1 – O3 97 ±2 48 25 20  2 2 3 ±12 12.2 ±1.3  
O4 – O6 96 ±1 47 26 16  6 1 4 ±3 13.6 ±0.8  

ANG Enlisted 96 ±2 68 20 6  2 0 4 ±3 9.2 ±0.8  
E1 – E4 96 ±2 74 16 4  3 0 4 ±4 8.2 ±1.0  
E5 – E9 96 ±2 65 21 6  2 0 5 ±4 9.6 ±1.0  

ANG Officers 97 ±1 53 25 13  4 1 4 ±3 11.9 ±0.8  
O1 – O3 97 ±2 57 24 11  3 0 5 ±5 11.3 ±1.0  
O4 – O6 97 ±2 51 26 14  4 1 4 ±4 12.1 ±1.0  

USAFR Enlisted 97 ±1 67 19 5  3 1 6 ±3 10.3 ±1.0  
E1 – E4 95 ±2 72 16 3  3 0 4 ±4 8.9 ±1.1  
E5 – E9 98 ±2 65 19 6  3 1 6 ±4 10.7 ±1.2  

USAFR Officers 99 ±1 52 27 12  3 1 5 ±3 12.2 ±0.8  
O1 – O3 98 ±2 57 24 10  3 1 5 ±5 11.8 ±1.1  
O4 – O6 99 ±1 51 29 12  3 1 5 ±4 12.4 ±1.0  

Note. Percent responding are Reserve component members who answered the question. 
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141. Assuming you had to be activated multiple times, what should be the minimum time between activations? 
 

1. 1-6 months 2. 7-12 months 3. 13-24 months 
4. 25-36 months 5. 37-48 months 6. 49-60 months 

 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Months 

OVERALL AND COMPONENT                    
Total 96 ±1 76 13 5  4 0 2 ±2 7.0 ±0.3  

ARNG 96 ±1 77 12 5  4 1 2 ±3 7.2 ±0.6  
USAR 96 ±1 74 15 6  4 1 1 ±2 7.3 ±0.5  
USNR 92 ±1 76 15 4  2 0 2 ±2 6.7 ±0.5  
USMCR 93 ±2 82 10 3  4 0 1 ±3 6.0 ±0.6  
ANG 96 ±2 78 13 3  3 0 2 ±3 6.6 ±0.7  
USAFR 97 ±1 77 13 3  4 0 2 ±3 7.0 ±0.6  

PAYGRADE                    
Enlisted 95 ±1 78 12 4  3 0 2 ±2 6.7 ±0.3  

E1 – E4 95 ±1 82 9 4  4 0 2 ±2 6.1 ±0.5  
E1 – E3 92 ±3 83 9 3  4 0 2 ±4 6.0 ±1.0  
E4 97 ±1 81 10 4  4 0 1 ±3 6.1 ±0.6  

E5 – E9 96 ±1 76 14 4  3 1 2 ±2 7.2 ±0.4  
E5 – E6 96 ±1 76 15 4  3 0 2 ±2 7.1 ±0.5  
E7 – E9 96 ±1 75 14 6  4 1 1 ±3 7.3 ±0.6  

Officers 97 ±1 65 20 9  4 0 2 ±2 9.1 ±0.3  
W1 – W5 98 ±2 65 18 11  4 0 2 ±5 9.7 ±1.1  
O1 – O3 97 ±1 65 20 8  4 0 2 ±3 9.0 ±0.6  
O4 – O6 97 ±1 65 20 8  4 1 2 ±2 9.0 ±0.4  

RESERVE PROGRAM                    
Reserve Unit 97 ±1 77 13 5  4 0 2 ±2 6.9 ±0.3  
AGR/TAR/AR 86 ±2 74 14 5  4 0 3 ±3 7.9 ±0.6  

Title 10 78 ±3 76 12 5  3 1 3 ±3 7.8 ±0.8  
Title 32 93 ±2 71 16 5  5 0 3 ±4 8.4 ±0.9  

IMA 98 ±2 73 17 5  4 0 1 ±4 7.4 ±0.7  
Military Technician 97 ±1 75 13 6  4 0 1 ±4 7.1 ±0.7  

PRIOR SERVICE                    
Prior Service 96 ±1 74 15 6  4 0 2 ±2 7.3 ±0.4  
Non-Prior Service 96 ±1 79 12 4  3 0 2 ±2 6.7 ±0.4  

ACTIVATED/DEPLOYED                    
Not Activated 96 ±1 79 12 4  4 0 1 ±2 6.6 ±0.4  
Activated 96 ±1 73 15 6  3 0 2 ±2 7.7 ±0.5  

Activated 30 Days or Less 94 ±4 82 10 5  1 0 2 ±6 5.9 ±1.2  
Activated More Than 30 Days 96 ±1 71 16 6  4 0 2 ±2 8.0 ±0.5  

Voluntary 96 ±1 80 10 4  3 0 2 ±3 6.5 ±0.6  
Involuntary 96 ±1 69 18 6  4 0 2 ±3 8.5 ±0.5  
Deployed CONUS 97 ±1 70 17 7  4 0 2 ±4 8.3 ±0.7  
Deployed OCONUS 96 ±1 67 18 7  4 0 3 ±3 9.0 ±0.6  
Not Deployed 96 ±2 76 14 4  3 0 2 ±3 7.2 ±0.9  

EMPLOYMENT/STUDENT                    
Employed Part-time 95 ±2 81 10 4  3 1 1 ±3 5.9 ±0.7  
Employed Full-time 97 ±1 75 14 5  3 0 2 ±2 7.1 ±0.4  
Student Part-time 97 ±2 76 13 5  4 1 2 ±4 7.4 ±0.9  
Student Full-time 96 ±2 80 11 3  4 0 1 ±3 6.4 ±0.7  
Both Employed and Student 96 ±2 78 12 4  4 0 2 ±3 6.8 ±0.7  
Not Employed and Not Student 97 ±2 75 13 4  4 0 3 ±5 7.6 ±1.3  

Note. Percent responding are Reserve component members who answered the question. 
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141. Assuming you had to be activated multiple times, what should be the minimum time between activations? 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Average Months 

RACE/ETHNICITY                    
Non-Hispanic White 96 ±1 76 14 5  4 1 2 ±2 7.1 ±0.4  
Total Minority 95 ±1 78 12 3  4 0 2 ±2 6.8 ±0.4  

Non-Hispanic Black 95 ±2 75 15 4  5 0 2 ±3 7.3 ±0.5  
Hispanic 96 ±2 83 10 3  2 0 2 ±3 5.9 ±0.6  

GENDER                    
Male 96 ±1 75 14 5  3 0 2 ±2 7.2 ±0.3  

Enlisted 96 ±1 77 13 4  3 0 2 ±2 6.9 ±0.4  
Officers 97 ±1 63 21 9  4 1 2 ±2 9.3 ±0.4  

Female 95 ±2 82 10 3  4 0 1 ±2 6.1 ±0.5  
Enlisted 95 ±2 83 9 2  4 0 1 ±3 5.8 ±0.6  
Officers 97 ±2 72 17 5  5 0 2 ±3 7.9 ±0.7  

COMPONENT BY PAYGRADE                    
ARNG Enlisted 96 ±2 78 11 5  4 1 2 ±3 6.9 ±0.6  

E1 – E4 95 ±2 82 8 4  4 0 2 ±4 6.4 ±0.9  
E5 – E9 97 ±2 74 15 5  4 1 1 ±4 7.5 ±0.8  

ARNG Officers 98 ±1 62 20 10  5 1 2 ±3 9.7 ±0.7  
O1 – O3 98 ±1 65 19 9  4 0 2 ±4 9.1 ±0.8  
O4 – O6 98 ±1 56 23 12  5 1 2 ±4 11.0 ±0.9  

USAR Enlisted 96 ±1 77 13 4  3 1 1 ±3 6.7 ±0.5  
E1 – E4 95 ±2 79 12 3  4 0 1 ±4 6.1 ±0.8  
E5 – E9 97 ±2 75 14 5  3 1 1 ±4 7.3 ±0.7  

USAR Officers 97 ±2 61 21 11  4 1 2 ±3 9.9 ±0.6  
O1 – O3 97 ±3 60 23 11  4 1 2 ±6 10.0 ±0.9  
O4 – O6 97 ±2 62 20 11  4 0 2 ±4 9.7 ±0.8  

USNR Enlisted 92 ±2 79 13 4  2 0 2 ±3 6.4 ±0.6  
E1 – E4 94 ±2 81 12 3  2 0 2 ±4 6.1 ±0.8  
E5 – E9 91 ±2 77 14 5  2 0 2 ±4 6.5 ±0.7  

USNR Officers 95 ±1 68 21 5  4 0 2 ±4 7.9 ±0.7  
O1 – O3 98 ±2 71 20 5  3 0 2 ±5 7.7 ±0.9  
O4 – O6 94 ±2 68 22 5  4 0 2 ±4 8.0 ±0.9  

USMCR Enlisted 92 ±2 83 9 2  4 0 1 ±3 5.7 ±0.7  
E1 – E4 92 ±3 84 9 2  3 0 1 ±4 5.7 ±0.8  
E5 – E9 93 ±2 83 9 3  4 0 1 ±4 5.7 ±0.8  

USMCR Officers 96 ±1 66 19 9  4 1 2 ±4 8.8 ±0.6  
O1 – O3 96 ±2 70 14 NR  3 1 1 ±11 7.9 ±1.6  
O4 – O6 96 ±1 65 20 8  4 1 2 ±3 9.1 ±0.6  

ANG Enlisted 96 ±2 79 12 3  3 0 2 ±3 6.4 ±0.8  
E1 – E4 96 ±2 86 7 2  3 0 1 ±3 4.9 ±0.7  
E5 – E9 96 ±2 76 14 4  3 0 3 ±4 7.0 ±1.0  

ANG Officers 97 ±1 70 18 5  4 1 2 ±3 7.8 ±0.6  
O1 – O3 97 ±2 72 17 4  4 0 2 ±4 7.7 ±0.9  
O4 – O6 97 ±2 69 19 6  4 1 1 ±4 7.9 ±0.7  

USAFR Enlisted 97 ±2 78 12 3  4 0 2 ±3 6.8 ±0.7  
E1 – E4 95 ±2 82 10 3  3 0 2 ±4 5.6 ±0.8  
E5 – E9 97 ±2 77 13 3  5 0 2 ±4 7.1 ±0.9  

USAFR Officers 98 ±1 72 17 5  4 0 2 ±3 8.0 ±0.6  
O1 – O3 98 ±2 72 15 6  4 0 4 ±4 8.4 ±1.0  
O4 – O6 99 ±1 72 17 5  4 0 2 ±4 7.9 ±0.7  

Note. Percent responding are Reserve component members who answered the question. 
NR:  Not reportable - cell size less than 30 or low precision.  
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142. For your most recent activation, did you expect to have any of the following items issued but fail to receive them? 
 

a. Organizational clothing b. Individual equipment c. Personal hygiene items 
d. Food/rations e. Immunization(s) f. Identification card(s) 
g. Other     

 

Percentages  Percent 
Responding a b c d e f g 

Max 
ME 

OVERALL AND COMPONENT                   
Total 36 ±2 24 22 9 8 8 7 6 ±2 

ARNG 34 ±3 31 29 11 11 9 10 7 ±4 
USAR 35 ±2 24 24 10 9 9 8 6 ±3 
USNR 24 ±2 24 18 6 6 9 5 6 ±4 
USMCR 42 ±3 25 20 9 7 7 4 5 ±4 
ANG 48 ±3 11 11 4 5 5 5 3 ±3 
USAFR 38 ±3 14 16 4 4 5 4 3 ±3 

PAYGRADE                   
Enlisted 36 ±2 25 23 9 9 8 8 6 ±2 

E1 – E4 34 ±3 26 24 13 11 10 10 6 ±4 
E1 – E3 25 ±4 19 17 13 9 8 9 5 ±6 
E4 39 ±3 28 27 13 13 10 10 6 ±4 

E5 – E9 39 ±2 24 22 6 7 8 6 6 ±3 
E5 – E6 41 ±3 27 25 7 8 8 7 6 ±4 
E7 – E9 34 ±3 16 15 6 5 6 5 5 ±4 

Officers 34 ±2 17 16 5 4 5 5 5 ±2 
W1 – W5 26 ±4 23 20 13 5 6 NR 6 ±11 
O1 – O3 37 ±3 21 20 6 5 6 5 8 ±3 
O4 – O6 33 ±2 13 12 3 2 5 4 4 ±2 

RESERVE PROGRAM                   
Reserve Unit 38 ±2 24 22 9 8 8 7 6 ±2 
AGR/TAR/AR 13 ±2 14 19 8 6 6 4 4 ±6 

Title 10 12 ±2 12 15 8 2 4 4 3 ±7 
Title 32 15 ±3 16 23 6 9 8 5 5 ±8 

IMA 43 ±4 16 13 3 4 7 6 5 ±4 
Military Technician 34 ±3 19 15 9 7 6 6 3 ±5 

PRIOR SERVICE                   
Prior Service 36 ±2 26 23 9 8 9 8 6 ±3 
Non-Prior Service 35 ±2 22 21 9 9 7 7 5 ±3 

ACTIVATED/DEPLOYED                   
Not Activated 0 ±0 NA NA NA NA NA NA NA  
Activated 100 ±0 24 22 9 8 8 7 6 ±2 

Activated 30 Days or Less 100 ±0 15 15 7 12 8 7 2 ±6 
Activated More Than 30 Days 100 ±0 25 23 9 8 8 7 6 ±2 

Voluntary 100 ±0 22 21 8 7 8 8 6 ±3 
Involuntary 100 ±0 27 25 9 8 8 8 6 ±3 
Deployed CONUS 100 ±0 29 28 9 9 10 8 6 ±4 
Deployed OCONUS 100 ±0 26 25 10 7 6 6 7 ±3 
Not Deployed 100 ±0 21 18 8 7 8 8 5 ±3 

EMPLOYMENT/STUDENT                   
Employed Part-time 29 ±4 17 14 6 5 6 5 7 ±5 
Employed Full-time 35 ±2 25 22 8 8 8 7 5 ±3 
Student Part-time 37 ±4 30 24 9 12 7 6 8 ±7 
Student Full-time 33 ±4 22 21 11 8 9 9 5 ±5 
Both Employed and Student 31 ±3 26 21 9 10 10 9 7 ±5 
Not Employed and Not Student 44 ±5 21 27 12 12 12 15 6 ±7 

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 



 May 2003 Status of Forces Survey of Reserve Component Members 
 

 

DMDC 315 

142. For your most recent activation, did you expect to have any of the following items issued but fail to receive them? 
 

Percentages  Percent 
Responding a b c d e f g 

Max 
ME 

RACE/ETHNICITY                   
Non-Hispanic White 37 ±2 23 21 7 7 7 6 6 ±3 
Total Minority 35 ±2 26 23 12 11 10 10 6 ±3 

Non-Hispanic Black 34 ±3 21 19 11 9 9 8 5 ±4 
Hispanic 37 ±3 29 25 14 15 12 11 7 ±5 

GENDER                   
Male 38 ±2 25 24 9 8 8 8 6 ±2 

Enlisted 38 ±2 26 25 10 9 9 8 6 ±3 
Officers 35 ±2 18 17 6 4 5 5 6 ±2 

Female 28 ±3 17 12 4 7 6 5 4 ±5 
Enlisted 28 ±3 18 13 4 8 6 5 4 ±5 
Officers 28 ±3 12 9 2 3 6 5 3 ±4 

COMPONENT BY PAYGRADE                   
ARNG Enlisted 35 ±3 32 29 12 12 10 10 7 ±5 

E1 – E4 34 ±4 32 28 16 14 12 13 7 ±6 
E5 – E9 37 ±4 33 30 7 9 8 8 7 ±6 

ARNG Officers 28 ±3 20 20 5 5 6 5 8 ±4 
O1 – O3 31 ±4 22 21 6 5 6 5 9 ±5 
O4 – O6 21 ±3 14 17 3 5 5 5 5 ±6 

USAR Enlisted 34 ±3 25 24 11 10 10 8 7 ±4 
E1 – E4 32 ±4 20 23 13 10 8 9 5 ±5 
E5 – E9 36 ±4 30 26 9 10 11 8 8 ±5 

USAR Officers 38 ±3 21 20 9 5 7 6 6 ±4 
O1 – O3 39 ±5 25 24 12 7 8 8 8 ±6 
O4 – O6 38 ±4 18 16 5 2 6 5 5 ±5 

USNR Enlisted 24 ±2 27 21 7 7 10 6 7 ±4 
E1 – E4 17 ±3 28 24 10 11 10 7 8 ±7 
E5 – E9 27 ±3 26 20 6 6 10 6 6 ±5 

USNR Officers 23 ±3 11 6 1 1 5 3 3 ±4 
O1 – O3 22 ±5 15 8 1 2 2 2 2 ±7 
O4 – O6 23 ±3 10 5 1 0 5 3 4 ±5 

USMCR Enlisted 41 ±3 26 21 10 8 7 4 4 ±4 
E1 – E4 41 ±4 25 20 10 9 7 4 4 ±6 
E5 – E9 41 ±4 28 22 7 4 7 5 7 ±5 

USMCR Officers 51 ±3 13 18 3 3 6 4 6 ±3 
O1 – O3 43 ±7 17 20 2 3 6 3 8 ±5 
O4 – O6 54 ±3 12 17 3 3 7 4 5 ±4 

ANG Enlisted 48 ±3 11 12 4 5 5 5 3 ±3 
E1 – E4 45 ±4 10 11 5 6 6 6 3 ±4 
E5 – E9 50 ±4 11 12 4 4 5 4 3 ±4 

ANG Officers 44 ±3 9 8 3 3 3 6 3 ±3 
O1 – O3 46 ±4 14 12 2 3 4 5 2 ±5 
O4 – O6 43 ±4 6 6 3 3 2 6 3 ±3 

USAFR Enlisted 39 ±3 15 16 5 4 6 4 3 ±4 
E1 – E4 31 ±4 13 16 5 3 6 5 5 ±5 
E5 – E9 41 ±4 15 16 5 4 6 4 2 ±4 

USAFR Officers 34 ±3 12 13 1 2 4 3 4 ±4 
O1 – O3 32 ±4 18 17 1 3 5 2 6 ±8 
O4 – O6 35 ±4 10 12 2 1 4 4 3 ±4 

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
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143. Where did you expect to receive organizational clothing but fail to receive it? 
 

a. At my unit's drilling location b. At the mobilization station c. In theatre 
 

Percentages  Percent 
Responding a b c 

Max 
ME 

OVERALL AND COMPONENT           
Total 9 ±1 67 61 27 ±5 

ARNG 11 ±2 71 64 23 ±8 
USAR 9 ±2 53 75 32 ±7 
USNR 6 ±1 40 57 43 ±8 
USMCR 10 ±2 75 57 23 ±9 
ANG 5 ±2 85 25 31 ±12 
USAFR 5 ±1 86 35 23 ±10 

PAYGRADE           
Enlisted 9 ±1 68 61 26 ±5 

E1 – E4 9 ±2 71 57 18 ±8 
E1 – E3 5 ±2 NR NR 16 ±7 
E4 11 ±2 70 59 18 ±9 

E5 – E9 9 ±2 66 64 32 ±6 
E5 – E6 11 ±2 66 64 33 ±7 
E7 – E9 5 ±2 69 63 27 ±10 

Officers 6 ±1 57 68 36 ±5 
W1 – W5 6 ±2 62 79 30 ±10 
O1 – O3 8 ±2 59 67 37 ±8 
O4 – O6 4 ±1 53 66 37 ±8 

RESERVE PROGRAM           
Reserve Unit 9 ±1 68 61 27 ±5 
AGR/TAR/AR 2 ±1 NR 61 33 ±15 

Title 10 1 ±1 NR 66 NR ±14 
Title 32 2 ±2 NR NR NR  

IMA 7 ±2 47 51 17 ±13 
Military Technician 6 ±2 72 43 21 ±13 

PRIOR SERVICE           
Prior Service 9 ±2 67 60 30 ±6 
Non-Prior Service 8 ±1 66 63 23 ±6 

ACTIVATED/DEPLOYED           
Not Activated 0 ±0 NA NA NA  
Activated 24 ±2 67 61 27 ±5 

Activated 30 Days or Less 15 ±6 80 29 8 ±16 
Activated More Than 30 Days 25 ±2 66 64 28 ±5 

Voluntary 22 ±3 65 54 28 ±7 
Involuntary 27 ±3 65 67 29 ±5 
Deployed CONUS 29 ±4 62 69 28 ±8 
Deployed OCONUS 26 ±3 64 71 45 ±6 
Not Deployed 21 ±4 73 51 13 ±9 

EMPLOYMENT/STUDENT           
Employed Part-time 5 ±2 72 49 29 ±13 
Employed Full-time 9 ±1 66 63 26 ±6 
Student Part-time 11 ±3 73 70 18 ±13 
Student Full-time 7 ±2 70 58 25 ±13 
Both Employed and Student 8 ±2 73 63 22 ±11 
Not Employed and Not Student 9 ±3 72 55 28 ±15 

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who expected to have 
organizational clothing issued but failed to receive it (Q142a). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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143. Where did you expect to receive organizational clothing but fail to receive it? 
 

Percentages  Percent 
Responding a b c 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 8 ±1 65 63 27 ±6 
Total Minority 9 ±2 72 57 27 ±6 

Non-Hispanic Black 7 ±2 73 55 23 ±10 
Hispanic 11 ±2 69 61 29 ±9 

GENDER           
Male 9 ±1 67 62 28 ±5 

Enlisted 10 ±1 68 61 27 ±5 
Officers 6 ±1 56 70 39 ±6 

Female 5 ±2 69 52 14 ±14 
Enlisted 5 ±2 69 53 14 ±16 
Officers 3 ±1 66 52 13 ±14 

COMPONENT BY PAYGRADE           
ARNG Enlisted 11 ±2 72 64 22 ±8 

E1 – E4 11 ±3 73 55 14 ±12 
E5 – E9 12 ±3 71 73 30 ±10 

ARNG Officers 6 ±1 57 71 36 ±9 
O1 – O3 7 ±2 59 69 33 ±10 
O4 – O6 3 ±2 NR NR NR  

USAR Enlisted 9 ±2 54 73 30 ±8 
E1 – E4 6 ±2 54 67 24 ±13 
E5 – E9 11 ±3 54 77 34 ±11 

USAR Officers 8 ±2 48 80 39 ±8 
O1 – O3 10 ±3 54 80 42 ±11 
O4 – O6 7 ±2 41 79 36 ±12 

USNR Enlisted 6 ±2 42 57 43 ±9 
E1 – E4 5 ±2 52 60 28 ±14 
E5 – E9 7 ±2 38 57 47 ±11 

USNR Officers 3 ±1 28 NR NR ±15 
O1 – O3 3 ±2 NR NR NR  
O4 – O6 2 ±1 NR NR NR  

USMCR Enlisted 11 ±2 75 57 23 ±9 
E1 – E4 10 ±3 79 57 24 ±12 
E5 – E9 12 ±3 64 58 21 ±11 

USMCR Officers 6 ±2 79 54 23 ±10 
O1 – O3 7 ±3 NR NR NR  
O4 – O6 6 ±2 82 56 21 ±13 

ANG Enlisted 5 ±2 84 24 31 ±13 
E1 – E4 5 ±2 88 26 22 ±15 
E5 – E9 5 ±2 82 24 33 ±16 

ANG Officers 4 ±2 94 33 28 ±11 
O1 – O3 6 ±3 94 33 33 ±15 
O4 – O6 3 ±2 93 NR 23 ±9 

USAFR Enlisted 6 ±2 86 33 23 ±11 
E1 – E4 4 ±2 NR NR NR  
E5 – E9 6 ±2 86 30 21 ±13 

USAFR Officers 4 ±2 83 42 26 ±14 
O1 – O3 6 ±3 82 NR 10 ±14 
O4 – O6 4 ±2 83 NR NR ±10 

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who expected to have 
organizational clothing issued but failed to receive it (Q142a). 
NR:  Not reportable - cell size less than 30 or low precision.  
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144. Where did you expect to receive individual equipment but fail to receive it? 
 

a. At my unit's drilling location b. At the mobilization station c. In theatre 
 

Percentages  Percent 
Responding a b c 

Max 
ME 

OVERALL AND COMPONENT           
Total 8 ±1 68 59 28 ±5 

ARNG 10 ±2 66 63 25 ±8 
USAR 8 ±2 66 69 31 ±7 
USNR 4 ±1 35 55 51 ±9 
USMCR 8 ±2 84 56 27 ±10 
ANG 5 ±2 77 36 28 ±12 
USAFR 6 ±2 86 34 30 ±9 

PAYGRADE           
Enlisted 8 ±1 68 58 28 ±5 

E1 – E4 8 ±2 70 55 20 ±9 
E1 – E3 4 ±2 NR NR 19 ±10 
E4 10 ±2 69 55 20 ±9 

E5 – E9 9 ±2 67 61 34 ±6 
E5 – E6 10 ±2 66 61 33 ±8 
E7 – E9 5 ±1 70 66 36 ±10 

Officers 5 ±1 62 67 36 ±5 
W1 – W5 5 ±2 65 77 31 ±12 
O1 – O3 7 ±2 64 70 36 ±8 
O4 – O6 4 ±1 61 61 36 ±8 

RESERVE PROGRAM           
Reserve Unit 8 ±1 68 60 29 ±5 
AGR/TAR/AR 2 ±1 75 47 21 ±14 

Title 10 2 ±1 NR NR NR  
Title 32 3 ±2 NR 38 NR ±15 

IMA 6 ±2 49 65 34 ±16 
Military Technician 5 ±2 76 45 24 ±13 

PRIOR SERVICE           
Prior Service 8 ±1 67 61 32 ±7 
Non-Prior Service 7 ±1 69 57 24 ±7 

ACTIVATED/DEPLOYED           
Not Activated 0 ±0 NA NA NA  
Activated 22 ±2 68 59 28 ±5 

Activated 30 Days or Less 14 ±6 79 29 NR ±16 
Activated More Than 30 Days 23 ±2 67 62 29 ±5 

Voluntary 20 ±3 65 54 32 ±7 
Involuntary 24 ±3 67 64 28 ±5 
Deployed CONUS 27 ±4 67 62 26 ±8 
Deployed OCONUS 25 ±3 70 68 45 ±6 
Not Deployed 18 ±3 69 51 15 ±9 

EMPLOYMENT/STUDENT           
Employed Part-time 4 ±2 65 55 30 ±14 
Employed Full-time 8 ±1 71 59 30 ±6 
Student Part-time 9 ±3 73 67 28 ±12 
Student Full-time 7 ±2 69 60 23 ±11 
Both Employed and Student 6 ±2 69 69 30 ±11 
Not Employed and Not Student 11 ±4 69 52 25 ±15 

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who expected to have 
individual equipment issued but failed to receive it (Q142b). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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144. Where did you expect to receive individual equipment but fail to receive it? 
 

Percentages  Percent 
Responding a b c 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 8 ±1 65 61 30 ±6 
Total Minority 8 ±1 72 56 25 ±6 

Non-Hispanic Black 6 ±2 75 55 23 ±10 
Hispanic 9 ±2 67 59 27 ±9 

GENDER           
Male 9 ±1 68 60 29 ±5 

Enlisted 9 ±1 68 59 28 ±6 
Officers 6 ±1 62 69 37 ±6 

Female 3 ±1 68 54 18 ±9 
Enlisted 4 ±2 68 55 17 ±10 
Officers 3 ±1 67 51 20 ±12 

COMPONENT BY PAYGRADE           
ARNG Enlisted 10 ±2 66 62 24 ±9 

E1 – E4 9 ±3 68 55 14 ±13 
E5 – E9 11 ±3 64 68 34 ±12 

ARNG Officers 5 ±1 59 75 36 ±9 
O1 – O3 6 ±2 62 73 33 ±10 
O4 – O6 4 ±2 NR 82 46 ±15 

USAR Enlisted 8 ±2 68 68 29 ±9 
E1 – E4 7 ±2 70 60 27 ±13 
E5 – E9 10 ±3 67 73 31 ±11 

USAR Officers 7 ±2 55 77 37 ±9 
O1 – O3 9 ±2 60 81 38 ±11 
O4 – O6 6 ±2 47 70 37 ±14 

USNR Enlisted 5 ±1 35 56 50 ±10 
E1 – E4 4 ±2 39 NR 34 ±13 
E5 – E9 5 ±2 34 55 56 ±12 

USNR Officers 1 ±1 NR NR NR  
O1 – O3 2 ±2 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

USMCR Enlisted 8 ±2 84 57 26 ±11 
E1 – E4 8 ±3 89 57 24 ±14 
E5 – E9 9 ±2 68 56 35 ±12 

USMCR Officers 9 ±2 80 50 28 ±9 
O1 – O3 8 ±3 82 51 36 ±14 
O4 – O6 9 ±2 79 50 26 ±10 

ANG Enlisted 6 ±2 76 36 28 ±13 
E1 – E4 5 ±2 74 22 30 ±15 
E5 – E9 6 ±2 77 41 27 ±16 

ANG Officers 3 ±1 88 39 31 ±13 
O1 – O3 5 ±2 81 40 38 ±14 
O4 – O6 3 ±1 95 NR 23 ±10 

USAFR Enlisted 6 ±2 86 34 30 ±11 
E1 – E4 5 ±2 87 NR NR ±11 
E5 – E9 7 ±2 86 32 30 ±12 

USAFR Officers 4 ±2 87 38 29 ±13 
O1 – O3 5 ±3 NR NR 16 ±13 
O4 – O6 4 ±2 84 43 35 ±16 

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who expected to have 
individual equipment issued but failed to receive it (Q142b). 
NR:  Not reportable - cell size less than 30 or low precision.  
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145. Where did you expect to receive personal hygiene items but fail to receive them? 
 

a. At my unit's drilling location b. At the mobilization station c. In theatre 
 

Percentages  Percent 
Responding a b c 

Max 
ME 

OVERALL AND COMPONENT           
Total 3 ±1 49 61 37 ±7 

ARNG 4 ±1 53 67 34 ±12 
USAR 4 ±1 39 63 38 ±10 
USNR 1 ±1 NR NR NR  
USMCR 4 ±2 NR NR 44 ±15 
ANG 2 ±1 NR NR NR  
USAFR 2 ±1 49 52 38 ±9 

PAYGRADE           
Enlisted 3 ±1 50 61 35 ±8 

E1 – E4 4 ±1 51 66 31 ±11 
E1 – E3 3 ±2 NR 73 NR ±13 
E4 5 ±2 55 64 33 ±13 

E5 – E9 2 ±1 48 53 42 ±8 
E5 – E6 3 ±1 46 53 42 ±9 
E7 – E9 2 ±1 55 52 41 ±15 

Officers 2 ±1 41 64 54 ±13 
W1 – W5 4 ±4 NR NR NR  
O1 – O3 2 ±1 57 61 57 ±16 
O4 – O6 1 ±1 32 56 60 ±14 

RESERVE PROGRAM           
Reserve Unit 3 ±1 49 61 37 ±7 
AGR/TAR/AR 1 ±1 NR 77 NR ±13 

Title 10 1 ±1 NR NR NR  
Title 32 1 ±1 NR NR NR  

IMA 1 ±1 NR NR NR  
Military Technician 3 ±2 70 NR 33 ±16 

PRIOR SERVICE           
Prior Service 3 ±1 51 59 42 ±11 
Non-Prior Service 3 ±1 47 63 32 ±10 

ACTIVATED/DEPLOYED           
Not Activated 0 ±0 NA NA NA  
Activated 8 ±2 49 61 37 ±7 

Activated 30 Days or Less 7 ±4 NR NR NR  
Activated More Than 30 Days 9 ±2 48 60 37 ±7 

Voluntary 7 ±2 46 56 34 ±11 
Involuntary 9 ±2 51 60 39 ±8 
Deployed CONUS 9 ±2 53 66 41 ±11 
Deployed OCONUS 10 ±2 46 61 55 ±10 
Not Deployed 7 ±2 41 49 16 ±12 

EMPLOYMENT/STUDENT           
Employed Part-time 2 ±1 NR NR NR  
Employed Full-time 3 ±1 53 58 37 ±10 
Student Part-time 3 ±2 NR 63 NR ±15 
Student Full-time 3 ±2 NR 67 NR ±13 
Both Employed and Student 3 ±1 NR 64 NR ±13 
Not Employed and Not Student 5 ±2 NR NR NR  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who expected to have 
personal hygiene items issued but failed to receive them (Q142c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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145. Where did you expect to receive personal hygiene items but fail to receive them? 
 

Percentages  Percent 
Responding a b c 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 2 ±1 46 60 43 ±10 
Total Minority 4 ±1 52 62 29 ±10 

Non-Hispanic Black 4 ±2 59 63 27 ±16 
Hispanic 5 ±2 41 62 34 ±12 

GENDER           
Male 3 ±1 48 62 38 ±8 

Enlisted 4 ±1 48 61 37 ±8 
Officers 2 ±1 43 65 53 ±14 

Female 1 ±1 62 52 16 ±14 
Enlisted 1 ±1 65 53 12 ±15 
Officers 1 ±1 NR NR NR  

COMPONENT BY PAYGRADE           
ARNG Enlisted 4 ±1 53 67 33 ±13 

E1 – E4 5 ±2 NR 73 NR ±13 
E5 – E9 3 ±1 46 54 38 ±11 

ARNG Officers 1 ±1 58 60 NR ±16 
O1 – O3 2 ±1 59 NR NR ±13 
O4 – O6 1 ±1 NR NR NR  

USAR Enlisted 4 ±1 41 62 36 ±12 
E1 – E4 4 ±2 35 NR 25 ±13 
E5 – E9 3 ±1 49 68 51 ±15 

USAR Officers 3 ±2 NR 69 NR ±14 
O1 – O3 5 ±3 NR NR NR  
O4 – O6 2 ±1 NR NR NR  

USNR Enlisted 2 ±1 NR NR NR  
E1 – E4 2 ±1 44 78 NR ±8 
E5 – E9 2 ±1 NR NR NR  

USNR Officers 0 ±1 NR NR NR  
O1 – O3 0 ±1 NR NR NR  
O4 – O6 0 ±1 NR NR NR  

USMCR Enlisted 4 ±2 NR NR 44 ±15 
E1 – E4 4 ±2 NR NR NR  
E5 – E9 3 ±2 NR NR 52 ±16 

USMCR Officers 1 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 2 ±1 NR NR NR  

ANG Enlisted 2 ±1 NR NR NR  
E1 – E4 2 ±2 NR NR NR  
E5 – E9 2 ±2 NR NR NR  

ANG Officers 1 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

USAFR Enlisted 2 ±1 47 50 35 ±9 
E1 – E4 2 ±1 NR NR NR  
E5 – E9 2 ±1 43 48 31 ±9 

USAFR Officers 0 ±1 NR NR NR  
O1 – O3 0 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who expected to have 
personal hygiene items issued but failed to receive them (Q142c). 
NR:  Not reportable - cell size less than 30 or low precision.  
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146. Where did you expect to receive food/rations but fail to receive it? 
 

a. At my unit's drilling location b. At the mobilization station c. In theatre 
 

Percentages  Percent 
Responding a b c 

Max 
ME 

OVERALL AND COMPONENT           
Total 3 ±1 49 51 42 ±9 

ARNG 4 ±1 50 51 41 ±14 
USAR 3 ±1 44 63 44 ±12 
USNR 1 ±1 29 56 64 ±9 
USMCR 3 ±2 66 NR NR ±14 
ANG 2 ±1 NR NR NR  
USAFR 1 ±1 59 48 NR ±16 

PAYGRADE           
Enlisted 3 ±1 50 51 42 ±9 

E1 – E4 4 ±1 51 54 45 ±13 
E1 – E3 2 ±2 46 NR NR ±11 
E4 5 ±2 52 57 47 ±13 

E5 – E9 3 ±1 48 48 40 ±13 
E5 – E6 3 ±1 48 49 38 ±15 
E7 – E9 2 ±1 52 40 49 ±13 

Officers 1 ±1 44 43 40 ±10 
W1 – W5 1 ±1 78 NR 32 ±11 
O1 – O3 2 ±1 37 42 40 ±13 
O4 – O6 1 ±1 44 NR 42 ±12 

RESERVE PROGRAM           
Reserve Unit 3 ±1 50 51 43 ±9 
AGR/TAR/AR 1 ±1 NR NR NR  

Title 10 0 ±1 NR NR NR  
Title 32 1 ±1 NR NR NR  

IMA 2 ±1 NR 67 5 ±14 
Military Technician 2 ±2 NR 69 NR ±16 

PRIOR SERVICE           
Prior Service 3 ±1 53 58 47 ±12 
Non-Prior Service 3 ±1 47 45 38 ±12 

ACTIVATED/DEPLOYED           
Not Activated 0 ±0 NA NA NA  
Activated 8 ±2 49 51 42 ±9 

Activated 30 Days or Less 11 ±5 NR NR NR  
Activated More Than 30 Days 8 ±2 47 52 44 ±8 

Voluntary 7 ±2 49 59 45 ±12 
Involuntary 8 ±2 49 51 44 ±9 
Deployed CONUS 9 ±3 50 58 51 ±12 
Deployed OCONUS 7 ±2 43 48 58 ±10 
Not Deployed 7 ±2 48 45 27 ±15 

EMPLOYMENT/STUDENT           
Employed Part-time 2 ±1 NR NR NR  
Employed Full-time 3 ±1 51 54 43 ±12 
Student Part-time 4 ±2 NR NR NR  
Student Full-time 3 ±1 51 60 38 ±16 
Both Employed and Student 3 ±2 NR NR 33 ±16 
Not Employed and Not Student 5 ±3 NR NR NR  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who expected to have 
food/rations issued but failed to receive them (Q142d). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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146. Where did you expect to receive food/rations but fail to receive it? 
 

Percentages  Percent 
Responding a b c 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 2 ±1 42 44 47 ±13 
Total Minority 4 ±1 59 60 36 ±8 

Non-Hispanic Black 3 ±1 55 57 43 ±12 
Hispanic 5 ±2 60 64 36 ±12 

GENDER           
Male 3 ±1 48 51 44 ±9 

Enlisted 3 ±1 49 51 45 ±9 
Officers 1 ±1 42 44 41 ±11 

Female 2 ±1 NR NR 24 ±12 
Enlisted 2 ±1 NR NR 24 ±12 
Officers 1 ±1 NR NR NR  

COMPONENT BY PAYGRADE           
ARNG Enlisted 4 ±2 50 51 41 ±15 

E1 – E4 5 ±2 52 NR NR ±16 
E5 – E9 3 ±2 NR NR 23 ±9 

ARNG Officers 1 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

USAR Enlisted 3 ±1 44 66 45 ±13 
E1 – E4 3 ±2 40 62 30 ±15 
E5 – E9 3 ±2 47 NR 57 ±15 

USAR Officers 2 ±1 48 45 36 ±16 
O1 – O3 3 ±1 42 NR 31 ±16 
O4 – O6 1 ±1 NR NR NR  

USNR Enlisted 2 ±1 29 56 64 ±9 
E1 – E4 2 ±1 16 67 NR ±9 
E5 – E9 2 ±1 35 51 76 ±11 

USNR Officers 0 ±1 NR NR NR  
O1 – O3 0 ±1 NR NR NR  
O4 – O6 0 ±1 NR NR NR  

USMCR Enlisted 3 ±2 68 NR NR ±14 
E1 – E4 4 ±2 NR NR NR  
E5 – E9 2 ±1 NR NR NR  

USMCR Officers 1 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 2 ±1 NR NR NR  

ANG Enlisted 2 ±1 NR NR NR  
E1 – E4 3 ±2 NR NR 33 ±15 
E5 – E9 2 ±2 NR NR NR  

ANG Officers 1 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

USAFR Enlisted 2 ±1 NR 49 NR ±10 
E1 – E4 1 ±1 NR NR NR  
E5 – E9 2 ±1 NR 46 NR ±11 

USAFR Officers 1 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 0 ±1 NR NR NR  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who expected to have 
food/rations issued but failed to receive them (Q142d). 
NR:  Not reportable - cell size less than 30 or low precision.  
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147. Where did you expect to receive immunization(s) but fail to receive them? 
 

a. At my unit's drilling location b. At the mobilization station c. In theatre 
 

Percentages  Percent 
Responding a b c 

Max 
ME 

OVERALL AND COMPONENT           
Total 3 ±1 49 55 22 ±7 

ARNG 3 ±1 42 49 21 ±13 
USAR 3 ±1 47 75 26 ±11 
USNR 2 ±1 55 59 16 ±17 
USMCR 3 ±1 68 46 17 ±10 
ANG 2 ±1 NR NR NR  
USAFR 2 ±1 72 41 12 ±13 

PAYGRADE           
Enlisted 3 ±1 49 55 22 ±8 

E1 – E4 3 ±1 43 53 22 ±14 
E1 – E3 2 ±2 NR NR 10 ±4 
E4 4 ±2 37 51 26 ±15 

E5 – E9 3 ±1 54 57 21 ±11 
E5 – E6 3 ±1 49 56 22 ±14 
E7 – E9 2 ±1 70 NR NR ±10 

Officers 2 ±1 50 58 20 ±8 
W1 – W5 2 ±1 NR NR 25 ±8 
O1 – O3 2 ±1 48 56 23 ±14 
O4 – O6 2 ±1 51 58 17 ±12 

RESERVE PROGRAM           
Reserve Unit 3 ±1 48 55 22 ±8 
AGR/TAR/AR 1 ±1 NR NR NR  

Title 10 1 ±1 NR NR NR  
Title 32 1 ±1 NR NR NR  

IMA 3 ±2 NR NR 7 ±4 
Military Technician 2 ±1 NR 60 NR ±15 

PRIOR SERVICE           
Prior Service 3 ±1 53 51 22 ±10 
Non-Prior Service 3 ±1 44 60 21 ±10 

ACTIVATED/DEPLOYED           
Not Activated 0 ±0 NA NA NA  
Activated 8 ±2 49 55 22 ±7 

Activated 30 Days or Less 8 ±4 NR NR 11 ±9 
Activated More Than 30 Days 8 ±2 49 56 23 ±8 

Voluntary 8 ±2 48 52 27 ±12 
Involuntary 8 ±2 48 58 21 ±9 
Deployed CONUS 10 ±3 45 54 25 ±14 
Deployed OCONUS 6 ±2 55 59 41 ±11 
Not Deployed 8 ±2 52 55 10 ±12 

EMPLOYMENT/STUDENT           
Employed Part-time 2 ±1 67 37 21 ±15 
Employed Full-time 3 ±1 44 56 22 ±11 
Student Part-time 3 ±2 NR NR NR  
Student Full-time 3 ±2 42 NR 14 ±15 
Both Employed and Student 3 ±2 42 NR NR ±13 
Not Employed and Not Student 5 ±3 NR NR 21 ±14 

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who expected to have 
immunization(s) issued but failed to receive them (Q142e). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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147. Where did you expect to receive immunization(s) but fail to receive them? 
 

Percentages  Percent 
Responding a b c 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 3 ±1 48 53 22 ±11 
Total Minority 4 ±1 49 58 22 ±8 

Non-Hispanic Black 3 ±1 42 71 22 ±11 
Hispanic 5 ±2 48 56 27 ±12 

GENDER           
Male 3 ±1 49 54 22 ±8 

Enlisted 3 ±1 48 54 22 ±9 
Officers 2 ±1 51 57 20 ±10 

Female 2 ±1 49 67 23 ±11 
Enlisted 2 ±1 50 68 23 ±13 
Officers 2 ±1 46 61 NR ±15 

COMPONENT BY PAYGRADE           
ARNG Enlisted 3 ±1 41 49 21 ±14 

E1 – E4 4 ±2 36 NR NR ±14 
E5 – E9 3 ±2 NR 42 14 ±11 

ARNG Officers 2 ±1 NR NR 34 ±17 
O1 – O3 2 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

USAR Enlisted 3 ±1 49 77 27 ±13 
E1 – E4 2 ±1 40 67 19 ±15 
E5 – E9 4 ±2 NR 82 NR ±14 

USAR Officers 3 ±1 37 69 18 ±13 
O1 – O3 3 ±1 38 NR 18 ±16 
O4 – O6 2 ±1 NR NR NR  

USNR Enlisted 2 ±1 NR NR 17 ±8 
E1 – E4 2 ±1 NR NR NR  
E5 – E9 2 ±2 NR NR 12 ±7 

USNR Officers 1 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

USMCR Enlisted 3 ±1 69 47 17 ±11 
E1 – E4 3 ±2 NR NR NR  
E5 – E9 3 ±2 NR NR 32 ±15 

USMCR Officers 3 ±1 60 38 20 ±12 
O1 – O3 3 ±2 NR NR NR  
O4 – O6 4 ±1 58 37 15 ±14 

ANG Enlisted 2 ±1 NR NR NR  
E1 – E4 3 ±2 NR NR NR  
E5 – E9 2 ±2 NR NR NR  

ANG Officers 1 ±1 76 30 20 ±13 
O1 – O3 2 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

USAFR Enlisted 2 ±1 72 41 13 ±15 
E1 – E4 2 ±2 NR NR NR  
E5 – E9 2 ±1 72 39 14 ±16 

USAFR Officers 1 ±1 NR NR 7 ±5 
O1 – O3 2 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who expected to have 
immunization(s) issued but failed to receive them (Q142e). 
NR:  Not reportable - cell size less than 30 or low precision.  
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148. Where did you expect to receive identification card(s) but fail to receive them? 
 

a. At my unit's drilling location b. At the mobilization station c. In theatre 
 

Percentages  Percent 
Responding a b c 

Max 
ME 

OVERALL AND COMPONENT           
Total 3 ±1 58 43 13 ±9 

ARNG 3 ±1 57 49 13 ±15 
USAR 3 ±1 62 41 11 ±13 
USNR 1 ±1 NR 40 12 ±8 
USMCR 2 ±1 NR 40 10 ±16 
ANG 2 ±1 NR NR NR  
USAFR 2 ±1 58 35 21 ±11 

PAYGRADE           
Enlisted 3 ±1 59 44 13 ±10 

E1 – E4 3 ±1 55 46 14 ±14 
E1 – E3 2 ±2 NR NR 7 ±2 
E4 4 ±2 51 48 16 ±16 

E5 – E9 2 ±1 63 42 13 ±13 
E5 – E6 3 ±1 58 46 13 ±15 
E7 – E9 2 ±1 81 26 10 ±16 

Officers 2 ±1 51 38 9 ±12 
W1 – W5 3 ±4 NR NR 5 ±7 
O1 – O3 2 ±1 57 40 8 ±14 
O4 – O6 1 ±1 52 45 11 ±10 

RESERVE PROGRAM           
Reserve Unit 3 ±1 58 43 12 ±9 
AGR/TAR/AR 0 ±1 NR NR NR  

Title 10 0 ±1 NR NR NR  
Title 32 1 ±1 NR NR NR  

IMA 3 ±2 NR NR NR  
Military Technician 2 ±2 NR NR 9 ±7 

PRIOR SERVICE           
Prior Service 3 ±1 57 41 13 ±12 
Non-Prior Service 2 ±1 60 46 13 ±12 

ACTIVATED/DEPLOYED           
Not Activated 0 ±0 NA NA NA  
Activated 7 ±2 58 43 13 ±9 

Activated 30 Days or Less 7 ±4 NR NR NR  
Activated More Than 30 Days 7 ±2 57 43 11 ±9 

Voluntary 8 ±2 58 46 16 ±13 
Involuntary 8 ±2 56 43 9 ±11 
Deployed CONUS 8 ±3 57 53 9 ±16 
Deployed OCONUS 6 ±2 54 44 21 ±11 
Not Deployed 8 ±3 58 32 7 ±13 

EMPLOYMENT/STUDENT           
Employed Part-time 1 ±1 NR NR NR  
Employed Full-time 3 ±1 54 45 12 ±12 
Student Part-time 2 ±1 74 33 8 ±15 
Student Full-time 3 ±2 NR NR 4 ±5 
Both Employed and Student 3 ±2 NR NR 4 ±5 
Not Employed and Not Student 6 ±3 75 NR 12 ±13 

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who expected to have 
identification card(s) issued but failed to receive them (Q142f). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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148. Where did you expect to receive identification card(s) but fail to receive them? 
 

Percentages  Percent 
Responding a b c 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 2 ±1 58 40 12 ±14 
Total Minority 3 ±1 58 49 14 ±9 

Non-Hispanic Black 3 ±1 65 45 15 ±11 
Hispanic 4 ±1 45 48 18 ±13 

GENDER           
Male 3 ±1 57 44 12 ±10 

Enlisted 3 ±1 58 45 13 ±11 
Officers 2 ±1 50 37 7 ±13 

Female 1 ±1 NR 38 15 ±12 
Enlisted 1 ±1 NR 37 15 ±13 
Officers 2 ±1 NR NR NR  

COMPONENT BY PAYGRADE           
ARNG Enlisted 4 ±2 56 NR 13 ±15 

E1 – E4 4 ±2 NR NR NR  
E5 – E9 3 ±2 NR NR 13 ±8 

ARNG Officers 1 ±1 71 NR 13 ±16 
O1 – O3 2 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

USAR Enlisted 3 ±1 69 41 12 ±13 
E1 – E4 3 ±2 NR 33 15 ±16 
E5 – E9 3 ±2 81 NR 10 ±11 

USAR Officers 2 ±2 31 NR 6 ±16 
O1 – O3 3 ±3 NR NR 2 ±2 
O4 – O6 2 ±1 NR 50 12 ±15 

USNR Enlisted 1 ±1 NR 38 12 ±9 
E1 – E4 1 ±1 49 75 27 ±11 
E5 – E9 2 ±1 NR 27 7 ±12 

USNR Officers 1 ±1 NR NR NR  
O1 – O3 0 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

USMCR Enlisted 2 ±1 NR NR NR  
E1 – E4 1 ±1 NR NR NR  
E5 – E9 2 ±2 NR NR NR  

USMCR Officers 2 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 2 ±1 NR NR NR  

ANG Enlisted 2 ±1 NR NR NR  
E1 – E4 3 ±2 NR 1 NR ±3 
E5 – E9 2 ±2 NR NR NR  

ANG Officers 3 ±1 71 28 4 ±15 
O1 – O3 2 ±2 NR NR NR  
O4 – O6 3 ±2 NR NR NR  

USAFR Enlisted 2 ±1 59 35 19 ±12 
E1 – E4 1 ±2 NR NR NR  
E5 – E9 2 ±1 54 29 22 ±11 

USAFR Officers 1 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who expected to have 
identification card(s) issued but failed to receive them (Q142f). 
NR:  Not reportable - cell size less than 30 or low precision.  
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149. Where did you expect to receive other items but fail to receive them? 
 

a. At my unit's drilling location b. At the mobilization station c. In theatre 
 

Percentages  Percent 
Responding a b c 

Max 
ME 

OVERALL AND COMPONENT           
Total 2 ±1 55 60 41 ±7 

ARNG 2 ±1 55 69 40 ±12 
USAR 2 ±1 53 61 42 ±12 
USNR 1 ±1 30 38 60 ±10 
USMCR 2 ±1 54 61 25 ±15 
ANG 1 ±1 68 31 35 ±13 
USAFR 1 ±1 71 51 45 ±11 

PAYGRADE           
Enlisted 2 ±1 56 60 40 ±8 

E1 – E4 2 ±1 53 51 35 ±15 
E1 – E3 1 ±1 NR NR NR  
E4 2 ±1 64 51 34 ±10 

E5 – E9 2 ±1 58 66 44 ±8 
E5 – E6 2 ±1 62 70 45 ±9 
E7 – E9 2 ±1 44 51 41 ±12 

Officers 2 ±1 45 63 46 ±8 
W1 – W5 2 ±1 NR NR NR  
O1 – O3 3 ±1 45 67 51 ±12 
O4 – O6 1 ±1 46 58 40 ±12 

RESERVE PROGRAM           
Reserve Unit 2 ±1 55 60 40 ±7 
AGR/TAR/AR 0 ±1 45 86 NR ±10 

Title 10 0 ±1 NR NR NR  
Title 32 1 ±1 NR NR NR  

IMA 2 ±1 49 46 47 ±16 
Military Technician 1 ±1 NR 34 31 ±15 

PRIOR SERVICE           
Prior Service 2 ±1 62 60 42 ±6 
Non-Prior Service 2 ±1 46 60 41 ±12 

ACTIVATED/DEPLOYED           
Not Activated 0 ±0 NA NA NA  
Activated 6 ±1 55 60 41 ±7 

Activated 30 Days or Less 2 ±2 NR NR NR  
Activated More Than 30 Days 6 ±1 55 62 43 ±7 

Voluntary 6 ±2 53 50 41 ±8 
Involuntary 6 ±1 53 67 45 ±9 
Deployed CONUS 6 ±2 52 70 38 ±12 
Deployed OCONUS 7 ±2 47 59 61 ±10 
Not Deployed 5 ±2 69 57 22 ±10 

EMPLOYMENT/STUDENT           
Employed Part-time 2 ±2 NR NR 17 ±10 
Employed Full-time 2 ±1 53 55 49 ±9 
Student Part-time 3 ±2 NR NR NR  
Student Full-time 2 ±1 NR 75 30 ±15 
Both Employed and Student 2 ±1 46 NR NR ±11 
Not Employed and Not Student 3 ±2 NR NR NR  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who expected to have 
other items issued but failed to receive them (Q142g). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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149. Where did you expect to receive other items but fail to receive them? 
 

Percentages  Percent 
Responding a b c 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 2 ±1 54 61 44 ±9 
Total Minority 2 ±1 56 58 35 ±10 

Non-Hispanic Black 2 ±1 58 59 37 ±16 
Hispanic 3 ±1 53 54 34 ±15 

GENDER           
Male 2 ±1 54 63 44 ±7 

Enlisted 2 ±1 56 63 43 ±8 
Officers 2 ±1 45 64 49 ±9 

Female 1 ±1 58 35 15 ±13 
Enlisted 1 ±1 59 32 14 ±14 
Officers 1 ±1 NR NR 22 ±14 

COMPONENT BY PAYGRADE           
ARNG Enlisted 2 ±1 56 69 39 ±13 

E1 – E4 2 ±1 48 NR NR ±13 
E5 – E9 3 ±1 65 82 40 ±11 

ARNG Officers 2 ±1 43 71 51 ±15 
O1 – O3 3 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

USAR Enlisted 2 ±1 56 57 40 ±14 
E1 – E4 1 ±1 NR 24 26 ±8 
E5 – E9 3 ±2 NR 73 NR ±10 

USAR Officers 2 ±1 39 75 54 ±14 
O1 – O3 3 ±1 NR 72 NR ±16 
O4 – O6 2 ±1 NR NR NR  

USNR Enlisted 2 ±1 30 36 62 ±11 
E1 – E4 1 ±1 33 NR 37 ±16 
E5 – E9 2 ±1 29 27 70 ±12 

USNR Officers 1 ±1 NR NR NR  
O1 – O3 0 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

USMCR Enlisted 2 ±1 NR 65 25 ±16 
E1 – E4 2 ±1 NR NR NR  
E5 – E9 3 ±2 NR NR 25 ±15 

USMCR Officers 3 ±1 74 36 28 ±15 
O1 – O3 3 ±2 NR NR NR  
O4 – O6 3 ±1 NR NR NR  

ANG Enlisted 1 ±1 68 31 37 ±14 
E1 – E4 1 ±1 NR NR NR  
E5 – E9 2 ±1 61 29 NR ±15 

ANG Officers 1 ±1 NR NR NR  
O1 – O3 1 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

USAFR Enlisted 1 ±1 75 60 52 ±13 
E1 – E4 2 ±2 NR NR NR  
E5 – E9 1 ±1 NR NR NR  

USAFR Officers 1 ±1 NR 20 22 ±14 
O1 – O3 2 ±1 NR NR NR  
O4 – O6 1 ±1 NR NR NR  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who expected to have 
other items issued but failed to receive them (Q142g). 
NR:  Not reportable - cell size less than 30 or low precision.  
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150. [Also see Q159a] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 a. Employer problems at the beginning of the activation/deployment 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 37 ±2 48 22 19  8 4 ±3 2.0 ±0.1  

ARNG 37 ±3 49 22 18  7 3 ±5 1.9 ±0.2  
USAR 37 ±3 47 20 19  9 5 ±4 2.0 ±0.1  
USNR 47 ±3 43 24 21  7 5 ±4 2.1 ±0.1  
USMCR 33 ±3 49 22 18  9 2 ±6 1.9 ±0.2  
ANG 27 ±3 50 19 19  9 4 ±6 2.0 ±0.2  
USAFR 40 ±3 47 20 19  8 6 ±5 2.1 ±0.2  

PAYGRADE                  
Enlisted 36 ±2 50 21 18  7 4 ±3 1.9 ±0.1  

E1 – E4 37 ±3 49 20 18  8 5 ±5 2.0 ±0.1  
E1 – E3 36 ±4 47 23 18  7 4 ±7 2.0 ±0.2  
E4 38 ±3 49 19 19  8 5 ±6 2.0 ±0.2  

E5 – E9 34 ±2 51 21 17  7 3 ±4 1.9 ±0.1  
E5 – E6 35 ±3 50 23 18  7 3 ±5 1.9 ±0.1  
E7 – E9 32 ±3 56 17 17  8 3 ±6 1.9 ±0.2  

Officers 42 ±2 35 25 24  10 7 ±3 2.3 ±0.1  
W1 – W5 40 ±6 43 18 28  7 4 ±14 2.1 ±0.3  
O1 – O3 45 ±3 35 27 21  9 8 ±6 2.3 ±0.1  
O4 – O6 40 ±2 34 24 25  10 6 ±3 2.3 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 40 ±2 48 22 19  8 4 ±3 2.0 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 42 ±5 40 16 27  10 7 ±9 2.3 ±0.2  
Military Technician 32 ±4 75 14 6  3 2 ±6 1.4 ±0.1  

PRIOR SERVICE                  
Prior Service 36 ±2 48 22 18  7 5 ±4 2.0 ±0.1  
Non-Prior Service 38 ±2 47 21 20  8 4 ±4 2.0 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 58 ±2 48 22 19  8 4 ±3 2.0 ±0.1  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 42 ±4 52 21 19  7 2 ±7 1.9 ±0.2  
Employed Full-time 55 ±2 47 22 19  8 5 ±3 2.0 ±0.1  
Student Part-time 47 ±5 45 22 19  10 4 ±7 2.1 ±0.2  
Student Full-time 34 ±4 51 20 19  6 4 ±7 1.9 ±0.2  
Both Employed and Student 54 ±4 49 21 19  8 4 ±5 2.0 ±0.1  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were working for an employer (Q101c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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150. [Also see Q159a] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 a. Employer problems at the beginning of the activation/deployment 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 38 ±2 46 23 19  8 4 ±3 2.0 ±0.1  
Total Minority 34 ±2 51 18 18  8 4 ±4 2.0 ±0.1  

Non-Hispanic Black 36 ±3 54 19 17  7 4 ±5 1.9 ±0.1  
Hispanic 31 ±4 52 16 18  10 4 ±7 2.0 ±0.2  

GENDER                  
Male 36 ±2 49 22 18  7 4 ±3 2.0 ±0.1  

Enlisted 36 ±2 51 22 17  7 3 ±3 1.9 ±0.1  
Officers 41 ±2 36 25 24  9 7 ±3 2.3 ±0.1  

Female 38 ±3 43 19 22  10 5 ±5 2.2 ±0.2  
Enlisted 37 ±4 45 18 22  10 5 ±6 2.1 ±0.2  
Officers 45 ±4 33 24 25  11 6 ±7 2.3 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 36 ±3 50 23 17  7 3 ±6 1.9 ±0.2  

E1 – E4 39 ±5 48 21 20  7 4 ±8 2.0 ±0.2  
E5 – E9 33 ±4 53 25 14  7 1 ±8 1.8 ±0.2  

ARNG Officers 41 ±3 40 21 25  7 7 ±6 2.2 ±0.2  
O1 – O3 43 ±5 42 19 26  6 7 ±8 2.2 ±0.2  
O4 – O6 37 ±4 38 26 23  7 6 ±6 2.2 ±0.2  

USAR Enlisted 37 ±3 50 18 19  8 4 ±5 2.0 ±0.2  
E1 – E4 34 ±4 49 22 15  9 6 ±8 2.0 ±0.2  
E5 – E9 39 ±4 51 15 22  8 3 ±7 2.0 ±0.2  

USAR Officers 41 ±3 35 27 22  10 6 ±7 2.3 ±0.1  
O1 – O3 42 ±5 34 31 20  9 7 ±12 2.2 ±0.2  
O4 – O6 39 ±4 35 24 23  11 6 ±6 2.3 ±0.2  

USNR Enlisted 46 ±3 47 24 18  5 5 ±5 2.0 ±0.2  
E1 – E4 51 ±4 54 18 18  6 4 ±6 1.9 ±0.2  
E5 – E9 43 ±4 44 28 18  5 5 ±7 2.0 ±0.2  

USNR Officers 54 ±3 30 24 30  11 5 ±5 2.4 ±0.2  
O1 – O3 61 ±6 28 28 26  11 7 ±8 2.4 ±0.2  
O4 – O6 52 ±4 31 23 31  11 4 ±6 2.4 ±0.2  

USMCR Enlisted 33 ±4 49 22 19  9 2 ±7 1.9 ±0.2  
E1 – E4 33 ±4 47 20 21  10 2 ±9 2.0 ±0.2  
E5 – E9 33 ±4 55 28 12  3 3 ±8 1.7 ±0.2  

USMCR Officers 32 ±3 51 24 14  7 4 ±7 1.9 ±0.2  
O1 – O3 40 ±10 62 18 9  7 5 ±15 1.7 ±0.3  
O4 – O6 30 ±3 46 26 17  7 4 ±5 2.0 ±0.1  

ANG Enlisted 27 ±3 52 18 18  9 3 ±7 1.9 ±0.2  
E1 – E4 30 ±4 51 20 16  9 4 ±8 1.9 ±0.2  
E5 – E9 26 ±4 53 17 19  9 2 ±9 1.9 ±0.2  

ANG Officers 26 ±3 28 28 23  11 10 ±6 2.4 ±0.2  
O1 – O3 33 ±4 30 30 18  12 10 ±7 2.4 ±0.2  
O4 – O6 22 ±4 27 27 27  10 9 ±9 2.5 ±0.3  

USAFR Enlisted 38 ±3 51 19 18  6 5 ±6 2.0 ±0.2  
E1 – E4 42 ±5 49 19 21  6 5 ±7 2.0 ±0.2  
E5 – E9 37 ±4 51 19 17  6 6 ±7 2.0 ±0.2  

USAFR Officers 45 ±3 34 24 23  12 7 ±5 2.3 ±0.2  
O1 – O3 50 ±5 34 27 20  12 6 ±6 2.3 ±0.2  
O4 – O6 43 ±4 34 23 24  12 8 ±6 2.4 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were working for an employer (Q101c). 
  



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

332 DMDC 

150. [Also see Q159b] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 b. Getting the same job back after returning 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 36 ±2 64 14 13  6 4 ±3 1.7 ±0.1  

ARNG 37 ±3 66 13 12  6 3 ±5 1.7 ±0.1  
USAR 37 ±3 60 15 14  6 5 ±4 1.8 ±0.1  
USNR 47 ±3 62 15 13  6 4 ±4 1.7 ±0.1  
USMCR 33 ±3 64 13 16  5 2 ±6 1.7 ±0.2  
ANG 27 ±3 68 12 12  5 3 ±6 1.6 ±0.2  
USAFR 39 ±3 67 12 12  5 5 ±4 1.7 ±0.1  

PAYGRADE                  
Enlisted 36 ±2 66 13 13  5 4 ±3 1.7 ±0.1  

E1 – E4 37 ±3 60 15 14  6 5 ±5 1.8 ±0.1  
E1 – E3 35 ±4 61 13 16  7 4 ±7 1.8 ±0.2  
E4 38 ±3 59 17 13  6 6 ±6 1.8 ±0.2  

E5 – E9 34 ±2 71 11 11  5 2 ±4 1.6 ±0.1  
E5 – E6 35 ±3 68 13 12  5 2 ±4 1.6 ±0.1  
E7 – E9 32 ±3 79 5 10  3 3 ±5 1.5 ±0.2  

Officers 41 ±2 58 16 13  7 5 ±3 1.9 ±0.1  
W1 – W5 40 ±6 72 9 10  6 3 ±8 1.6 ±0.2  
O1 – O3 44 ±3 56 19 11  8 6 ±5 1.9 ±0.2  
O4 – O6 40 ±2 57 16 15  7 5 ±3 1.9 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 40 ±2 64 14 13  6 4 ±3 1.7 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 41 ±5 60 16 12  7 6 ±7 1.8 ±0.2  
Military Technician 31 ±4 86 4 5  3 2 ±5 1.3 ±0.2  

PRIOR SERVICE                  
Prior Service 36 ±2 67 12 12  5 5 ±3 1.7 ±0.1  
Non-Prior Service 37 ±2 62 15 13  6 3 ±4 1.7 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 58 ±2 64 14 13  6 4 ±3 1.7 ±0.1  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 41 ±4 58 17 15  6 4 ±7 1.8 ±0.2  
Employed Full-time 55 ±2 65 13 12  6 4 ±3 1.7 ±0.1  
Student Part-time 46 ±5 61 15 13  9 2 ±6 1.8 ±0.2  
Student Full-time 34 ±4 57 16 15  8 5 ±7 1.9 ±0.2  
Both Employed and Student 53 ±4 59 15 14  8 4 ±5 1.8 ±0.2  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were working for an employer (Q101c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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150. [Also see Q159b] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 b. Getting the same job back after returning 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 38 ±2 65 14 12  5 3 ±3 1.7 ±0.1  
Total Minority 34 ±2 64 12 13  6 5 ±3 1.8 ±0.1  

Non-Hispanic Black 36 ±3 64 11 13  7 4 ±4 1.8 ±0.1  
Hispanic 31 ±4 64 14 13  5 4 ±6 1.7 ±0.2  

GENDER                  
Male 36 ±2 66 13 12  5 4 ±3 1.7 ±0.1  

Enlisted 35 ±2 68 13 12  4 4 ±3 1.6 ±0.1  
Officers 40 ±2 58 17 13  7 6 ±3 1.9 ±0.1  

Female 38 ±3 56 15 15  10 3 ±5 1.9 ±0.2  
Enlisted 37 ±4 56 15 16  11 3 ±6 1.9 ±0.2  
Officers 45 ±4 58 16 15  7 4 ±6 1.8 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 36 ±3 67 13 12  5 3 ±5 1.7 ±0.2  

E1 – E4 39 ±5 60 16 14  6 4 ±7 1.8 ±0.2  
E5 – E9 33 ±4 75 9 9  5 2 ±7 1.5 ±0.2  

ARNG Officers 41 ±3 61 13 12  9 5 ±6 1.8 ±0.2  
O1 – O3 43 ±5 60 14 10  11 5 ±8 1.9 ±0.3  
O4 – O6 37 ±4 62 11 16  6 5 ±6 1.8 ±0.2  

USAR Enlisted 36 ±3 61 14 14  6 5 ±5 1.8 ±0.2  
E1 – E4 34 ±4 56 14 15  7 9 ±8 2.0 ±0.3  
E5 – E9 39 ±4 65 15 13  5 2 ±7 1.6 ±0.2  

USAR Officers 40 ±3 59 17 12  6 5 ±6 1.8 ±0.1  
O1 – O3 41 ±5 60 19 11  5 5 ±12 1.8 ±0.2  
O4 – O6 39 ±4 58 16 13  7 6 ±6 1.9 ±0.2  

USNR Enlisted 45 ±3 66 13 11  6 3 ±5 1.7 ±0.1  
E1 – E4 51 ±4 61 16 11  6 6 ±6 1.8 ±0.2  
E5 – E9 42 ±4 70 12 11  5 2 ±6 1.6 ±0.2  

USNR Officers 54 ±3 48 20 19  6 7 ±5 2.0 ±0.2  
O1 – O3 59 ±6 56 16 15  6 8 ±8 1.9 ±0.2  
O4 – O6 52 ±4 46 21 20  7 6 ±6 2.1 ±0.2  

USMCR Enlisted 33 ±4 64 13 17  5 2 ±7 1.7 ±0.2  
E1 – E4 33 ±4 61 13 19  6 1 ±8 1.7 ±0.2  
E5 – E9 33 ±4 75 11 10  2 2 ±7 1.5 ±0.2  

USMCR Officers 32 ±3 66 13 12  5 4 ±5 1.7 ±0.2  
O1 – O3 40 ±10 65 10 16  5 5 ±14 1.7 ±0.3  
O4 – O6 30 ±3 66 14 10  6 4 ±4 1.7 ±0.1  

ANG Enlisted 27 ±3 69 12 12  5 2 ±6 1.6 ±0.2  
E1 – E4 30 ±4 61 17 13  7 3 ±8 1.8 ±0.2  
E5 – E9 26 ±4 72 10 12  4 2 ±8 1.5 ±0.2  

ANG Officers 26 ±3 59 15 12  7 6 ±6 1.9 ±0.2  
O1 – O3 33 ±4 51 20 12  9 8 ±7 2.0 ±0.2  
O4 – O6 22 ±4 66 11 13  5 5 ±9 1.7 ±0.3  

USAFR Enlisted 38 ±3 70 10 11  4 5 ±5 1.6 ±0.2  
E1 – E4 42 ±5 62 18 11  6 4 ±7 1.7 ±0.2  
E5 – E9 37 ±4 72 8 12  4 5 ±7 1.6 ±0.2  

USAFR Officers 45 ±3 59 18 13  6 4 ±5 1.8 ±0.2  
O1 – O3 50 ±5 57 21 10  6 6 ±7 1.8 ±0.2  
O4 – O6 43 ±4 60 16 14  6 3 ±6 1.8 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were working for an employer (Q101c). 
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150. [Also see Q159c] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 c. Loss of a promotion opportunity 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 36 ±2 54 16 15  9 6 ±3 2.0 ±0.1  

ARNG 37 ±3 55 16 15  10 5 ±5 1.9 ±0.2  
USAR 37 ±3 52 17 15  8 8 ±4 2.0 ±0.2  
USNR 47 ±3 51 20 16  8 5 ±4 2.0 ±0.1  
USMCR 33 ±3 47 18 19  11 5 ±6 2.1 ±0.2  
ANG 27 ±3 59 14 13  8 6 ±6 1.9 ±0.2  
USAFR 40 ±3 54 15 15  7 8 ±5 2.0 ±0.2  

PAYGRADE                  
Enlisted 36 ±2 55 16 15  9 6 ±3 1.9 ±0.1  

E1 – E4 37 ±3 51 17 16  10 6 ±5 2.0 ±0.2  
E1 – E3 36 ±4 48 17 19  11 5 ±7 2.1 ±0.2  
E4 38 ±3 52 17 14  10 7 ±6 2.0 ±0.2  

E5 – E9 34 ±2 59 15 14  7 5 ±4 1.8 ±0.1  
E5 – E6 35 ±3 57 16 15  7 5 ±5 1.9 ±0.2  
E7 – E9 32 ±3 63 15 11  6 5 ±6 1.8 ±0.2  

Officers 41 ±2 49 18 17  10 7 ±3 2.1 ±0.1  
W1 – W5 40 ±6 53 10 22  9 6 ±15 2.0 ±0.3  
O1 – O3 44 ±3 47 20 15  10 8 ±5 2.1 ±0.1  
O4 – O6 39 ±2 50 17 17  10 7 ±3 2.1 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 40 ±2 54 16 15  9 6 ±3 2.0 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 42 ±5 52 15 17  8 8 ±8 2.0 ±0.2  
Military Technician 32 ±4 77 10 6  3 4 ±6 1.5 ±0.2  

PRIOR SERVICE                  
Prior Service 36 ±2 56 16 14  8 7 ±4 1.9 ±0.1  
Non-Prior Service 37 ±2 53 17 16  9 5 ±4 2.0 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 58 ±2 54 16 15  9 6 ±3 2.0 ±0.1  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 41 ±4 56 17 14  8 4 ±7 1.9 ±0.2  
Employed Full-time 55 ±2 53 16 15  9 6 ±3 2.0 ±0.1  
Student Part-time 46 ±5 44 19 17  13 7 ±7 2.2 ±0.2  
Student Full-time 33 ±4 55 16 16  8 5 ±7 1.9 ±0.2  
Both Employed and Student 53 ±4 50 17 16  10 6 ±5 2.0 ±0.2  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were working for an employer (Q101c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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150. [Also see Q159c] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 c. Loss of a promotion opportunity 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 38 ±2 56 17 14  9 5 ±3 1.9 ±0.1  
Total Minority 34 ±2 50 16 17  9 8 ±4 2.1 ±0.1  

Non-Hispanic Black 36 ±3 50 15 19  8 7 ±5 2.1 ±0.2  
Hispanic 31 ±4 52 18 13  10 7 ±7 2.0 ±0.2  

GENDER                  
Male 36 ±2 54 16 15  9 6 ±3 2.0 ±0.1  

Enlisted 35 ±2 55 16 15  8 6 ±3 1.9 ±0.1  
Officers 40 ±2 48 17 17  10 8 ±3 2.1 ±0.1  

Female 38 ±3 54 18 14  9 5 ±5 1.9 ±0.2  
Enlisted 37 ±4 54 17 14  9 5 ±6 1.9 ±0.2  
Officers 45 ±4 54 20 14  8 4 ±7 1.9 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 36 ±3 56 16 14  10 5 ±6 1.9 ±0.2  

E1 – E4 39 ±5 53 17 14  10 5 ±8 2.0 ±0.2  
E5 – E9 33 ±4 60 14 14  9 4 ±8 1.8 ±0.2  

ARNG Officers 42 ±3 51 16 17  8 7 ±6 2.0 ±0.2  
O1 – O3 43 ±5 50 16 18  9 8 ±8 2.1 ±0.2  
O4 – O6 37 ±4 54 16 16  7 7 ±7 2.0 ±0.2  

USAR Enlisted 36 ±3 53 17 15  8 8 ±5 2.0 ±0.2  
E1 – E4 34 ±4 45 16 16  12 10 ±8 2.3 ±0.2  
E5 – E9 39 ±4 59 17 13  4 6 ±7 1.8 ±0.2  

USAR Officers 39 ±3 48 18 17  9 8 ±5 2.1 ±0.2  
O1 – O3 39 ±5 47 21 16  10 6 ±9 2.1 ±0.2  
O4 – O6 39 ±4 48 15 19  9 9 ±6 2.2 ±0.2  

USNR Enlisted 45 ±3 54 19 16  7 4 ±5 1.9 ±0.2  
E1 – E4 51 ±4 53 16 18  4 8 ±6 2.0 ±0.2  
E5 – E9 43 ±4 55 20 15  8 2 ±7 1.8 ±0.2  

USNR Officers 54 ±4 41 22 17  12 7 ±5 2.2 ±0.2  
O1 – O3 60 ±6 45 20 18  9 8 ±8 2.1 ±0.2  
O4 – O6 52 ±4 40 23 17  14 6 ±6 2.2 ±0.2  

USMCR Enlisted 33 ±4 47 18 20  11 5 ±7 2.1 ±0.2  
E1 – E4 33 ±4 44 17 22  12 5 ±9 2.2 ±0.3  
E5 – E9 33 ±4 55 19 14  8 4 ±8 1.9 ±0.2  

USMCR Officers 32 ±3 54 16 15  8 7 ±7 2.0 ±0.2  
O1 – O3 40 ±10 60 12 13  6 9 ±16 1.9 ±0.4  
O4 – O6 30 ±3 51 18 17  8 7 ±5 2.0 ±0.2  

ANG Enlisted 27 ±3 60 14 13  8 6 ±7 1.9 ±0.2  
E1 – E4 30 ±4 51 18 16  11 5 ±8 2.0 ±0.2  
E5 – E9 26 ±4 63 13 11  7 6 ±9 1.8 ±0.3  

ANG Officers 26 ±3 55 17 13  10 5 ±6 1.9 ±0.2  
O1 – O3 33 ±4 47 19 14  11 9 ±7 2.2 ±0.2  
O4 – O6 22 ±4 61 15 13  9 2 ±9 1.8 ±0.2  

USAFR Enlisted 38 ±3 55 15 15  6 8 ±6 2.0 ±0.2  
E1 – E4 42 ±5 53 18 15  8 6 ±7 2.0 ±0.2  
E5 – E9 37 ±4 55 14 16  6 9 ±7 2.0 ±0.2  

USAFR Officers 45 ±3 53 16 15  9 6 ±5 2.0 ±0.2  
O1 – O3 50 ±5 45 20 16  10 9 ±6 2.2 ±0.2  
O4 – O6 43 ±4 56 15 15  9 5 ±6 1.9 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were working for an employer (Q101c). 
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150. [Also see Q159d] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 d. Loss of a civilian job 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 36 ±2 73 10 8  4 5 ±2 1.6 ±0.1  

ARNG 36 ±3 74 10 8  4 5 ±5 1.6 ±0.1  
USAR 37 ±3 71 9 10  5 4 ±4 1.6 ±0.1  
USNR 47 ±3 74 11 7  3 5 ±4 1.5 ±0.1  
USMCR 33 ±3 70 11 8  7 4 ±6 1.6 ±0.2  
ANG 27 ±3 78 7 6  5 4 ±5 1.5 ±0.2  
USAFR 39 ±3 74 9 8  4 5 ±4 1.6 ±0.1  

PAYGRADE                  
Enlisted 36 ±2 73 9 8  5 4 ±3 1.6 ±0.1  

E1 – E4 37 ±3 68 10 11  6 6 ±4 1.7 ±0.1  
E1 – E3 35 ±4 63 10 14  7 6 ±7 1.8 ±0.2  
E4 38 ±3 71 9 9  5 6 ±5 1.6 ±0.2  

E5 – E9 34 ±2 78 9 6  4 3 ±3 1.5 ±0.1  
E5 – E6 35 ±3 75 9 7  4 3 ±4 1.5 ±0.1  
E7 – E9 32 ±3 85 7 2  3 3 ±4 1.3 ±0.1  

Officers 41 ±2 73 12 7  3 5 ±3 1.6 ±0.1  
W1 – W5 40 ±6 75 NR 5  3 3 ±15 1.4 ±0.2  
O1 – O3 45 ±3 72 12 7  3 6 ±5 1.6 ±0.1  
O4 – O6 39 ±2 73 11 8  4 4 ±3 1.5 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 40 ±2 73 10 8  5 5 ±3 1.6 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 41 ±5 73 11 9  3 4 ±6 1.5 ±0.2  
Military Technician 32 ±4 88 4 3  2 3 ±5 1.3 ±0.2  

PRIOR SERVICE                  
Prior Service 36 ±2 76 9 7  4 5 ±3 1.5 ±0.1  
Non-Prior Service 37 ±2 71 10 9  5 4 ±3 1.6 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 57 ±2 73 10 8  4 5 ±2 1.6 ±0.1  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 41 ±4 64 12 13  6 5 ±7 1.8 ±0.2  
Employed Full-time 55 ±2 75 9 7  4 4 ±3 1.5 ±0.1  
Student Part-time 46 ±5 70 10 9  7 3 ±6 1.6 ±0.2  
Student Full-time 34 ±4 65 10 14  6 6 ±7 1.8 ±0.2  
Both Employed and Student 53 ±4 67 10 12  7 5 ±5 1.7 ±0.2  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were working for an employer (Q101c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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150. [Also see Q159d] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 d. Loss of a civilian job 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 38 ±2 75 10 7  4 4 ±3 1.5 ±0.1  
Total Minority 34 ±2 69 9 11  5 6 ±3 1.7 ±0.1  

Non-Hispanic Black 36 ±3 71 10 10  5 4 ±4 1.6 ±0.1  
Hispanic 31 ±4 69 8 12  5 7 ±6 1.7 ±0.2  

GENDER                  
Male 36 ±2 75 10 7  4 4 ±3 1.5 ±0.1  

Enlisted 35 ±2 75 9 7  4 4 ±3 1.5 ±0.1  
Officers 41 ±2 73 12 7  3 5 ±3 1.6 ±0.1  

Female 38 ±3 67 9 13  7 5 ±5 1.7 ±0.2  
Enlisted 37 ±4 65 8 14  7 5 ±6 1.8 ±0.2  
Officers 45 ±4 74 10 8  4 4 ±5 1.5 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 36 ±3 74 10 8  4 5 ±5 1.6 ±0.2  

E1 – E4 38 ±5 71 9 9  4 6 ±7 1.6 ±0.2  
E5 – E9 32 ±4 78 10 6  4 3 ±7 1.4 ±0.2  

ARNG Officers 41 ±3 71 15 5  4 5 ±8 1.6 ±0.1  
O1 – O3 43 ±5 69 17 6  3 5 ±10 1.6 ±0.2  
O4 – O6 37 ±4 76 11 5  4 4 ±6 1.5 ±0.2  

USAR Enlisted 37 ±3 70 10 11  6 4 ±5 1.7 ±0.2  
E1 – E4 34 ±4 60 11 15  8 6 ±7 1.9 ±0.2  
E5 – E9 39 ±4 78 8 7  5 2 ±6 1.4 ±0.2  

USAR Officers 41 ±3 76 8 9  3 5 ±4 1.5 ±0.1  
O1 – O3 42 ±5 77 8 8  3 4 ±6 1.5 ±0.2  
O4 – O6 39 ±4 75 8 9  2 6 ±6 1.6 ±0.2  

USNR Enlisted 46 ±3 74 10 7  4 5 ±4 1.5 ±0.1  
E1 – E4 51 ±4 71 9 10  4 6 ±6 1.6 ±0.2  
E5 – E9 43 ±4 76 11 5  3 4 ±6 1.5 ±0.2  

USNR Officers 54 ±3 71 14 7  3 5 ±5 1.6 ±0.2  
O1 – O3 61 ±6 75 10 4  3 8 ±7 1.6 ±0.2  
O4 – O6 52 ±4 69 15 9  3 4 ±6 1.6 ±0.2  

USMCR Enlisted 33 ±4 69 11 8  7 4 ±7 1.7 ±0.2  
E1 – E4 33 ±4 67 12 9  9 4 ±8 1.7 ±0.2  
E5 – E9 33 ±4 78 8 5  2 6 ±7 1.5 ±0.2  

USMCR Officers 32 ±3 80 8 4  3 5 ±4 1.4 ±0.1  
O1 – O3 40 ±10 80 7 5  4 4 ±10 1.5 ±0.2  
O4 – O6 30 ±3 80 8 4  3 5 ±3 1.4 ±0.1  

ANG Enlisted 27 ±3 79 6 6  5 4 ±6 1.5 ±0.2  
E1 – E4 30 ±4 73 5 14  5 4 ±8 1.6 ±0.2  
E5 – E9 26 ±4 81 7 3  5 4 ±7 1.4 ±0.2  

ANG Officers 26 ±3 74 11 5  5 6 ±5 1.6 ±0.2  
O1 – O3 33 ±4 68 12 7  4 9 ±7 1.7 ±0.2  
O4 – O6 22 ±4 78 10 4  5 3 ±8 1.5 ±0.2  

USAFR Enlisted 38 ±3 75 8 9  3 6 ±5 1.6 ±0.2  
E1 – E4 42 ±5 70 12 6  7 5 ±7 1.6 ±0.2  
E5 – E9 37 ±4 76 6 9  2 6 ±6 1.6 ±0.2  

USAFR Officers 45 ±3 72 13 7  5 4 ±5 1.6 ±0.1  
O1 – O3 50 ±5 70 13 8  5 4 ±6 1.6 ±0.2  
O4 – O6 43 ±4 72 13 7  4 4 ±6 1.5 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were working for an employer (Q101c). 
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150. [Also see Q159e] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 e. Demotion in a civilian job 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 36 ±2 77 9 7  4 3 ±2 1.5 ±0.1  

ARNG 36 ±3 77 10 6  5 2 ±4 1.5 ±0.1  
USAR 37 ±3 78 9 8  3 3 ±4 1.4 ±0.1  
USNR 47 ±3 75 12 7  4 3 ±4 1.5 ±0.1  
USMCR 33 ±3 72 10 10  5 3 ±6 1.6 ±0.2  
ANG 27 ±3 81 8 6  3 2 ±5 1.4 ±0.1  
USAFR 39 ±3 80 7 7  3 4 ±4 1.4 ±0.1  

PAYGRADE                  
Enlisted 36 ±2 77 9 7  4 3 ±3 1.5 ±0.1  

E1 – E4 37 ±3 73 10 8  5 4 ±4 1.6 ±0.1  
E1 – E3 35 ±4 70 12 9  5 3 ±6 1.6 ±0.2  
E4 38 ±3 75 9 8  4 4 ±5 1.5 ±0.2  

E5 – E9 34 ±2 81 9 5  3 2 ±3 1.4 ±0.1  
E5 – E6 35 ±3 78 10 6  3 2 ±4 1.4 ±0.1  
E7 – E9 32 ±3 87 5 3  3 1 ±4 1.3 ±0.1  

Officers 41 ±2 77 10 6  3 3 ±3 1.4 ±0.1  
W1 – W5 40 ±6 82 6 7  4 2 ±6 1.4 ±0.2  
O1 – O3 45 ±3 75 11 7  3 3 ±5 1.5 ±0.1  
O4 – O6 39 ±2 78 10 6  3 3 ±3 1.4 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 40 ±2 77 9 7  4 3 ±2 1.5 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 42 ±5 80 9 5  4 2 ±6 1.4 ±0.2  
Military Technician 31 ±4 88 5 3  2 3 ±5 1.3 ±0.1  

PRIOR SERVICE                  
Prior Service 36 ±2 79 9 6  4 3 ±3 1.4 ±0.1  
Non-Prior Service 37 ±2 76 10 8  4 3 ±3 1.5 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 58 ±2 77 9 7  4 3 ±2 1.5 ±0.1  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 41 ±4 75 10 8  4 3 ±6 1.5 ±0.2  
Employed Full-time 55 ±2 78 9 6  4 3 ±3 1.5 ±0.1  
Student Part-time 46 ±5 75 9 8  6 3 ±6 1.5 ±0.2  
Student Full-time 34 ±4 76 10 7  4 3 ±6 1.5 ±0.2  
Both Employed and Student 53 ±4 75 9 8  5 3 ±4 1.5 ±0.1  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were working for an employer (Q101c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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150. [Also see Q159e] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 e. Demotion in a civilian job 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 38 ±2 78 10 6  3 2 ±3 1.4 ±0.1  
Total Minority 34 ±2 74 7 9  5 4 ±3 1.6 ±0.1  

Non-Hispanic Black 36 ±3 76 6 10  4 4 ±4 1.5 ±0.1  
Hispanic 31 ±4 77 8 6  5 4 ±5 1.5 ±0.2  

GENDER                  
Male 36 ±2 78 9 6  4 3 ±3 1.4 ±0.1  

Enlisted 35 ±2 78 9 6  4 3 ±3 1.4 ±0.1  
Officers 40 ±2 77 10 7  3 3 ±3 1.5 ±0.1  

Female 38 ±3 74 10 9  4 3 ±5 1.5 ±0.2  
Enlisted 37 ±4 72 11 9  5 3 ±6 1.6 ±0.2  
Officers 45 ±4 81 8 5  3 2 ±4 1.4 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 36 ±3 77 10 6  5 2 ±5 1.5 ±0.1  

E1 – E4 38 ±5 76 9 7  5 3 ±6 1.5 ±0.2  
E5 – E9 33 ±4 78 11 5  5 1 ±7 1.4 ±0.2  

ARNG Officers 41 ±3 76 11 7  4 3 ±6 1.5 ±0.1  
O1 – O3 43 ±5 75 11 7  4 3 ±8 1.5 ±0.2  
O4 – O6 37 ±4 78 10 6  3 3 ±5 1.4 ±0.2  

USAR Enlisted 37 ±3 77 9 8  3 3 ±4 1.5 ±0.1  
E1 – E4 34 ±4 69 12 10  5 4 ±7 1.6 ±0.2  
E5 – E9 39 ±4 84 7 6  2 1 ±5 1.3 ±0.1  

USAR Officers 40 ±3 80 7 7  2 3 ±4 1.4 ±0.1  
O1 – O3 42 ±5 80 8 7  2 4 ±6 1.4 ±0.2  
O4 – O6 39 ±4 81 6 7  3 3 ±5 1.4 ±0.2  

USNR Enlisted 46 ±3 75 12 6  4 3 ±4 1.5 ±0.1  
E1 – E4 51 ±4 71 8 10  5 7 ±6 1.7 ±0.2  
E5 – E9 43 ±4 77 14 5  3 2 ±6 1.4 ±0.2  

USNR Officers 54 ±4 74 13 7  5 2 ±5 1.5 ±0.1  
O1 – O3 61 ±6 79 9 7  4 1 ±6 1.4 ±0.2  
O4 – O6 51 ±4 72 14 7  5 2 ±6 1.5 ±0.2  

USMCR Enlisted 33 ±4 71 11 11  5 3 ±6 1.6 ±0.2  
E1 – E4 33 ±4 68 11 12  5 3 ±8 1.6 ±0.2  
E5 – E9 33 ±4 81 9 4  2 3 ±6 1.4 ±0.2  

USMCR Officers 32 ±3 81 7 5  4 3 ±4 1.4 ±0.1  
O1 – O3 40 ±10 84 4 5  5 2 ±7 1.4 ±0.2  
O4 – O6 30 ±3 80 9 4  4 4 ±3 1.4 ±0.1  

ANG Enlisted 27 ±3 81 8 6  4 2 ±5 1.4 ±0.2  
E1 – E4 30 ±4 74 9 11  5 2 ±7 1.5 ±0.2  
E5 – E9 26 ±4 84 8 4  3 1 ±7 1.3 ±0.2  

ANG Officers 26 ±3 78 10 5  3 4 ±5 1.4 ±0.2  
O1 – O3 33 ±4 75 12 5  4 4 ±6 1.5 ±0.2  
O4 – O6 22 ±4 80 9 5  3 3 ±8 1.4 ±0.2  

USAFR Enlisted 38 ±3 81 5 7  2 5 ±5 1.5 ±0.2  
E1 – E4 42 ±5 78 9 6  2 3 ±6 1.4 ±0.2  
E5 – E9 37 ±4 81 3 8  2 5 ±6 1.5 ±0.2  

USAFR Officers 45 ±3 78 12 5  3 2 ±4 1.4 ±0.1  
O1 – O3 50 ±5 73 15 5  4 3 ±6 1.5 ±0.2  
O4 – O6 43 ±4 80 10 5  2 2 ±5 1.4 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were working for an employer (Q101c). 
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150. [Also see Q159f] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 f. Hostility from supervisor 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 37 ±2 68 15 9  4 3 ±3 1.6 ±0.1  

ARNG 36 ±3 70 15 8  4 3 ±5 1.5 ±0.1  
USAR 37 ±3 68 15 11  4 3 ±4 1.6 ±0.1  
USNR 47 ±3 70 15 9  4 3 ±4 1.5 ±0.1  
USMCR 33 ±3 70 15 6  5 3 ±6 1.6 ±0.2  
ANG 27 ±3 64 17 9  7 4 ±6 1.7 ±0.2  
USAFR 39 ±3 66 17 9  3 5 ±5 1.7 ±0.1  

PAYGRADE                  
Enlisted 36 ±2 70 15 9  4 3 ±3 1.6 ±0.1  

E1 – E4 37 ±3 67 15 10  5 4 ±4 1.7 ±0.1  
E1 – E3 35 ±4 66 18 10  5 2 ±7 1.6 ±0.2  
E4 38 ±3 67 13 10  5 5 ±5 1.7 ±0.2  

E5 – E9 34 ±2 72 15 7  3 2 ±4 1.5 ±0.1  
E5 – E6 35 ±3 72 15 7  4 2 ±4 1.5 ±0.1  
E7 – E9 32 ±3 74 15 8  1 3 ±6 1.4 ±0.1  

Officers 41 ±2 62 18 11  5 4 ±3 1.7 ±0.1  
W1 – W5 40 ±6 70 12 10  4 4 ±8 1.6 ±0.2  
O1 – O3 45 ±3 62 19 10  5 5 ±5 1.7 ±0.1  
O4 – O6 40 ±2 60 19 11  5 4 ±3 1.7 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 40 ±2 68 15 9  4 3 ±3 1.6 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 42 ±5 64 17 11  5 4 ±7 1.7 ±0.2  
Military Technician 32 ±4 87 5 3  4 2 ±5 1.3 ±0.1  

PRIOR SERVICE                  
Prior Service 36 ±2 70 15 9  3 4 ±3 1.6 ±0.1  
Non-Prior Service 37 ±2 67 16 9  5 3 ±4 1.6 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 58 ±2 68 15 9  4 3 ±3 1.6 ±0.1  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 41 ±4 69 16 9  3 3 ±7 1.6 ±0.2  
Employed Full-time 55 ±2 68 15 9  4 3 ±3 1.6 ±0.1  
Student Part-time 46 ±5 69 13 10  5 3 ±6 1.6 ±0.2  
Student Full-time 34 ±4 67 14 11  4 4 ±7 1.6 ±0.2  
Both Employed and Student 53 ±4 68 14 10  4 4 ±5 1.6 ±0.1  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were working for an employer (Q101c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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150. [Also see Q159f] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 f. Hostility from supervisor 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 38 ±2 67 17 8  4 3 ±3 1.6 ±0.1  
Total Minority 34 ±2 71 13 10  3 3 ±3 1.6 ±0.1  

Non-Hispanic Black 36 ±3 73 11 10  2 3 ±4 1.5 ±0.1  
Hispanic 31 ±4 68 16 8  4 4 ±6 1.6 ±0.2  

GENDER                  
Male 36 ±2 69 16 9  4 3 ±3 1.6 ±0.1  

Enlisted 35 ±2 70 15 8  4 3 ±3 1.5 ±0.1  
Officers 41 ±2 61 19 11  5 4 ±3 1.7 ±0.1  

Female 38 ±3 67 15 9  5 4 ±5 1.6 ±0.2  
Enlisted 37 ±4 67 14 9  5 4 ±6 1.6 ±0.2  
Officers 45 ±4 65 16 9  4 5 ±7 1.7 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 36 ±3 71 15 8  3 3 ±5 1.5 ±0.2  

E1 – E4 38 ±5 67 14 10  5 4 ±7 1.6 ±0.2  
E5 – E9 33 ±4 75 16 5  2 2 ±7 1.4 ±0.2  

ARNG Officers 42 ±3 63 18 9  5 4 ±6 1.7 ±0.1  
O1 – O3 43 ±5 64 18 9  5 5 ±8 1.7 ±0.2  
O4 – O6 37 ±4 61 19 10  6 4 ±6 1.7 ±0.2  

USAR Enlisted 37 ±3 69 14 11  4 2 ±5 1.6 ±0.1  
E1 – E4 34 ±4 63 16 12  6 4 ±7 1.7 ±0.2  
E5 – E9 39 ±4 75 12 10  3 0 ±6 1.4 ±0.2  

USAR Officers 41 ±3 61 17 11  5 5 ±6 1.8 ±0.2  
O1 – O3 42 ±5 64 17 9  4 5 ±9 1.7 ±0.2  
O4 – O6 39 ±4 59 17 12  7 5 ±6 1.8 ±0.2  

USNR Enlisted 46 ±3 72 13 8  4 3 ±4 1.5 ±0.1  
E1 – E4 51 ±4 69 12 9  5 4 ±6 1.6 ±0.2  
E5 – E9 43 ±4 74 13 7  4 2 ±6 1.5 ±0.2  

USNR Officers 54 ±3 63 20 12  3 3 ±5 1.6 ±0.1  
O1 – O3 61 ±6 65 16 12  3 3 ±7 1.6 ±0.2  
O4 – O6 52 ±4 62 22 11  2 2 ±6 1.6 ±0.2  

USMCR Enlisted 33 ±4 70 15 6  5 3 ±7 1.6 ±0.2  
E1 – E4 33 ±4 69 17 5  6 3 ±8 1.6 ±0.2  
E5 – E9 33 ±4 73 11 9  5 3 ±8 1.5 ±0.2  

USMCR Officers 32 ±3 71 12 9  4 5 ±5 1.6 ±0.1  
O1 – O3 40 ±10 77 8 8  3 5 ±10 1.5 ±0.3  
O4 – O6 30 ±3 68 14 9  4 5 ±4 1.6 ±0.1  

ANG Enlisted 27 ±3 64 16 9  7 4 ±7 1.7 ±0.2  
E1 – E4 30 ±4 64 14 9  7 5 ±8 1.8 ±0.2  
E5 – E9 26 ±4 65 17 9  7 3 ±9 1.7 ±0.2  

ANG Officers 26 ±3 59 20 11  5 5 ±6 1.8 ±0.2  
O1 – O3 33 ±4 54 21 15  7 4 ±7 1.9 ±0.2  
O4 – O6 22 ±4 63 19 8  4 6 ±9 1.7 ±0.2  

USAFR Enlisted 38 ±3 68 17 7  2 6 ±6 1.6 ±0.2  
E1 – E4 42 ±5 71 14 8  3 4 ±6 1.6 ±0.2  
E5 – E9 37 ±4 67 18 7  2 6 ±7 1.6 ±0.2  

USAFR Officers 45 ±3 59 19 13  6 4 ±5 1.8 ±0.2  
O1 – O3 49 ±5 59 19 11  6 4 ±7 1.8 ±0.2  
O4 – O6 43 ±4 59 18 13  5 4 ±6 1.8 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were working for an employer (Q101c). 
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150. [Also see Q159g] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 g. Hostility from coworkers 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 36 ±2 78 11 6  2 2 ±2 1.4 ±0.1  

ARNG 36 ±3 81 9 5  3 2 ±4 1.3 ±0.1  
USAR 37 ±3 78 12 7  2 1 ±4 1.4 ±0.1  
USNR 47 ±3 77 14 6  2 1 ±3 1.4 ±0.1  
USMCR 33 ±3 80 8 6  4 1 ±5 1.4 ±0.2  
ANG 27 ±3 73 12 11  4 1 ±6 1.5 ±0.2  
USAFR 40 ±3 73 15 7  1 3 ±4 1.5 ±0.1  

PAYGRADE                  
Enlisted 36 ±2 80 10 6  2 1 ±3 1.4 ±0.1  

E1 – E4 37 ±3 80 9 7  3 2 ±4 1.4 ±0.1  
E1 – E3 35 ±4 80 7 9  3 1 ±5 1.4 ±0.1  
E4 38 ±3 80 9 6  3 2 ±5 1.4 ±0.1  

E5 – E9 34 ±2 80 12 5  2 1 ±3 1.3 ±0.1  
E5 – E6 35 ±3 81 10 5  3 1 ±4 1.3 ±0.1  
E7 – E9 32 ±3 77 16 6  1 1 ±6 1.3 ±0.1  

Officers 41 ±2 69 16 9  3 3 ±3 1.5 ±0.1  
W1 – W5 40 ±6 75 13 8  2 2 ±8 1.4 ±0.2  
O1 – O3 45 ±3 69 15 10  3 3 ±5 1.5 ±0.1  
O4 – O6 40 ±2 69 18 9  3 2 ±3 1.5 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 40 ±2 78 11 6  2 2 ±2 1.4 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 42 ±5 67 18 10  4 1 ±7 1.5 ±0.2  
Military Technician 31 ±4 87 7 3  2 1 ±5 1.2 ±0.1  

PRIOR SERVICE                  
Prior Service 36 ±2 77 13 6  3 2 ±3 1.4 ±0.1  
Non-Prior Service 37 ±2 79 10 7  2 2 ±3 1.4 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 57 ±2 78 11 6  2 2 ±2 1.4 ±0.1  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 41 ±4 81 11 5  2 2 ±5 1.3 ±0.2  
Employed Full-time 55 ±2 78 12 7  3 1 ±2 1.4 ±0.1  
Student Part-time 46 ±5 75 13 7  4 2 ±6 1.5 ±0.2  
Student Full-time 34 ±4 81 8 6  3 2 ±5 1.4 ±0.2  
Both Employed and Student 53 ±4 78 10 7  3 2 ±4 1.4 ±0.1  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were working for an employer (Q101c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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150. [Also see Q159g] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 g. Hostility from coworkers 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 38 ±2 78 12 6  2 1 ±3 1.4 ±0.1  
Total Minority 34 ±2 78 9 8  2 2 ±3 1.4 ±0.1  

Non-Hispanic Black 36 ±3 81 8 7  2 3 ±4 1.4 ±0.1  
Hispanic 31 ±4 77 10 8  3 2 ±5 1.4 ±0.1  

GENDER                  
Male 36 ±2 79 11 7  2 1 ±2 1.4 ±0.1  

Enlisted 35 ±2 81 10 6  2 1 ±3 1.3 ±0.1  
Officers 40 ±2 69 17 9  2 2 ±3 1.5 ±0.1  

Female 38 ±3 74 14 6  3 3 ±5 1.5 ±0.1  
Enlisted 37 ±4 75 13 6  3 3 ±5 1.4 ±0.2  
Officers 45 ±4 70 16 7  4 3 ±5 1.5 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 36 ±3 83 8 5  3 1 ±4 1.3 ±0.1  

E1 – E4 38 ±5 82 6 7  3 2 ±6 1.4 ±0.2  
E5 – E9 33 ±4 84 10 3  2 1 ±6 1.3 ±0.2  

ARNG Officers 41 ±3 67 18 9  3 3 ±6 1.6 ±0.1  
O1 – O3 43 ±5 69 16 10  2 3 ±8 1.6 ±0.2  
O4 – O6 37 ±4 63 24 9  3 2 ±6 1.6 ±0.2  

USAR Enlisted 37 ±3 79 12 6  2 1 ±4 1.3 ±0.1  
E1 – E4 34 ±4 79 12 7  1 1 ±7 1.3 ±0.2  
E5 – E9 39 ±4 80 12 6  2 0 ±6 1.3 ±0.1  

USAR Officers 40 ±3 72 14 7  3 4 ±5 1.5 ±0.1  
O1 – O3 41 ±5 75 12 8  3 3 ±6 1.5 ±0.2  
O4 – O6 39 ±4 69 17 7  3 5 ±6 1.6 ±0.2  

USNR Enlisted 45 ±3 79 13 5  2 2 ±4 1.3 ±0.1  
E1 – E4 51 ±4 78 11 6  3 3 ±5 1.4 ±0.2  
E5 – E9 43 ±4 80 14 4  2 1 ±6 1.3 ±0.1  

USNR Officers 54 ±3 69 19 9  2 1 ±5 1.5 ±0.1  
O1 – O3 60 ±6 75 13 9  3 0 ±6 1.4 ±0.2  
O4 – O6 52 ±4 67 21 9  2 1 ±6 1.5 ±0.1  

USMCR Enlisted 33 ±4 80 8 6  4 1 ±6 1.4 ±0.2  
E1 – E4 33 ±4 79 9 6  4 1 ±7 1.4 ±0.2  
E5 – E9 33 ±4 84 7 7  1 1 ±6 1.3 ±0.2  

USMCR Officers 32 ±3 80 10 6  2 1 ±4 1.4 ±0.1  
O1 – O3 40 ±10 84 7 6  3 0 ±7 1.3 ±0.2  
O4 – O6 30 ±3 78 12 6  2 2 ±3 1.4 ±0.1  

ANG Enlisted 27 ±3 73 11 11  5 0 ±7 1.5 ±0.2  
E1 – E4 30 ±4 73 12 10  5 1 ±7 1.5 ±0.2  
E5 – E9 25 ±4 73 11 11  5 0 ±9 1.5 ±0.2  

ANG Officers 26 ±3 68 14 12  3 3 ±6 1.6 ±0.2  
O1 – O3 33 ±4 61 20 13  3 4 ±7 1.7 ±0.2  
O4 – O6 22 ±4 74 10 11  3 2 ±8 1.5 ±0.2  

USAFR Enlisted 38 ±3 75 15 6  1 3 ±5 1.4 ±0.1  
E1 – E4 42 ±5 74 16 7  1 3 ±6 1.4 ±0.2  
E5 – E9 37 ±4 75 14 6  1 4 ±6 1.4 ±0.2  

USAFR Officers 45 ±3 68 17 10  3 2 ±5 1.5 ±0.1  
O1 – O3 50 ±5 62 22 11  2 3 ±6 1.6 ±0.2  
O4 – O6 43 ±4 70 15 10  3 2 ±6 1.5 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were working for an employer (Q101c). 
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150. [Also see Q159h] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 h. Would get behind in advances in civilian occupation 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 37 ±2 49 20 15  9 7 ±3 2.0 ±0.1  

ARNG 36 ±3 53 18 14  9 7 ±5 2.0 ±0.2  
USAR 37 ±3 45 22 17  9 7 ±4 2.1 ±0.1  
USNR 47 ±3 45 25 16  8 6 ±4 2.0 ±0.1  
USMCR 33 ±3 44 20 17  11 8 ±6 2.2 ±0.2  
ANG 27 ±3 52 20 12  12 5 ±6 2.0 ±0.2  
USAFR 40 ±3 51 17 17  8 8 ±5 2.1 ±0.2  

PAYGRADE                  
Enlisted 36 ±2 51 19 15  9 6 ±3 2.0 ±0.1  

E1 – E4 37 ±3 49 18 16  9 8 ±5 2.1 ±0.2  
E1 – E3 35 ±4 46 22 17  10 6 ±7 2.1 ±0.2  
E4 38 ±3 51 15 16  9 9 ±6 2.1 ±0.2  

E5 – E9 34 ±2 52 21 14  8 5 ±4 1.9 ±0.1  
E5 – E6 35 ±3 50 20 15  9 5 ±5 2.0 ±0.2  
E7 – E9 32 ±3 57 23 10  4 6 ±6 1.8 ±0.2  

Officers 41 ±2 42 23 16  11 9 ±3 2.2 ±0.1  
W1 – W5 40 ±6 50 NR 14  9 7 ±11 2.0 ±0.2  
O1 – O3 45 ±3 37 22 16  14 10 ±5 2.4 ±0.2  
O4 – O6 40 ±2 43 23 16  9 8 ±3 2.2 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 40 ±2 49 20 15  9 7 ±3 2.0 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 42 ±5 46 22 15  9 8 ±8 2.1 ±0.2  
Military Technician 32 ±4 76 7 8  6 4 ±5 1.5 ±0.2  

PRIOR SERVICE                  
Prior Service 36 ±2 50 19 14  9 7 ±4 2.0 ±0.1  
Non-Prior Service 37 ±2 48 20 16  9 6 ±4 2.0 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 58 ±2 49 20 15  9 7 ±3 2.0 ±0.1  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 41 ±4 54 18 16  7 5 ±7 1.9 ±0.2  
Employed Full-time 55 ±2 48 20 15  9 7 ±3 2.1 ±0.1  
Student Part-time 46 ±5 36 18 23  13 9 ±6 2.4 ±0.2  
Student Full-time 34 ±4 52 18 13  11 5 ±7 2.0 ±0.2  
Both Employed and Student 53 ±4 45 19 18  12 7 ±5 2.2 ±0.2  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were working for an employer (Q101c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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150. [Also see Q159h] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 h. Would get behind in advances in civilian occupation 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 38 ±2 51 20 14  9 6 ±3 2.0 ±0.1  
Total Minority 34 ±2 46 19 17  9 9 ±4 2.2 ±0.1  

Non-Hispanic Black 36 ±3 47 20 17  8 8 ±5 2.1 ±0.2  
Hispanic 31 ±4 47 19 15  10 9 ±7 2.1 ±0.2  

GENDER                  
Male 36 ±2 49 21 15  9 7 ±3 2.0 ±0.1  

Enlisted 35 ±2 51 20 14  8 7 ±3 2.0 ±0.1  
Officers 41 ±2 39 22 17  12 9 ±3 2.3 ±0.1  

Female 38 ±3 51 16 17  11 5 ±5 2.0 ±0.2  
Enlisted 37 ±4 51 14 18  11 5 ±6 2.1 ±0.2  
Officers 45 ±4 50 23 13  7 7 ±6 2.0 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 36 ±3 54 17 14  9 7 ±6 2.0 ±0.2  

E1 – E4 38 ±5 54 15 14  9 8 ±7 2.0 ±0.2  
E5 – E9 33 ±4 54 20 13  8 5 ±8 1.9 ±0.2  

ARNG Officers 42 ±3 43 22 15  10 9 ±6 2.2 ±0.2  
O1 – O3 44 ±5 42 22 15  12 9 ±8 2.2 ±0.2  
O4 – O6 37 ±4 46 22 18  6 8 ±6 2.1 ±0.2  

USAR Enlisted 37 ±3 46 23 17  8 6 ±5 2.1 ±0.2  
E1 – E4 34 ±4 44 19 18  11 7 ±8 2.2 ±0.2  
E5 – E9 39 ±4 47 25 17  5 5 ±7 2.0 ±0.2  

USAR Officers 41 ±3 42 21 15  12 10 ±6 2.3 ±0.2  
O1 – O3 42 ±5 40 20 14  17 10 ±12 2.4 ±0.3  
O4 – O6 39 ±4 45 23 15  8 9 ±6 2.1 ±0.2  

USNR Enlisted 46 ±3 49 24 15  7 5 ±5 1.9 ±0.2  
E1 – E4 51 ±4 46 22 19  4 8 ±6 2.1 ±0.2  
E5 – E9 43 ±4 51 25 12  8 4 ±7 1.9 ±0.2  

USNR Officers 54 ±3 33 26 20  14 7 ±5 2.4 ±0.2  
O1 – O3 61 ±6 32 27 23  11 6 ±8 2.3 ±0.2  
O4 – O6 52 ±4 33 26 18  15 7 ±6 2.4 ±0.2  

USMCR Enlisted 33 ±4 44 20 17  11 8 ±7 2.2 ±0.2  
E1 – E4 33 ±4 42 20 18  12 8 ±8 2.2 ±0.3  
E5 – E9 33 ±4 50 19 15  10 6 ±9 2.0 ±0.3  

USMCR Officers 32 ±3 46 23 14  9 8 ±7 2.1 ±0.2  
O1 – O3 40 ±10 NR 21 9  8 7 ±9 1.9 ±0.4  
O4 – O6 30 ±3 43 24 16  9 8 ±5 2.2 ±0.2  

ANG Enlisted 27 ±3 53 19 11  12 4 ±7 1.9 ±0.2  
E1 – E4 30 ±4 43 24 16  14 4 ±8 2.1 ±0.2  
E5 – E9 26 ±4 57 18 9  11 5 ±9 1.9 ±0.3  

ANG Officers 26 ±3 43 22 17  10 8 ±6 2.2 ±0.2  
O1 – O3 33 ±4 32 22 22  10 13 ±7 2.5 ±0.2  
O4 – O6 22 ±4 51 21 13  10 5 ±9 2.0 ±0.3  

USAFR Enlisted 38 ±3 52 15 17  8 8 ±6 2.0 ±0.2  
E1 – E4 42 ±5 48 22 18  9 4 ±7 2.0 ±0.2  
E5 – E9 37 ±4 53 13 17  8 9 ±7 2.1 ±0.2  

USAFR Officers 45 ±3 46 21 16  9 8 ±5 2.1 ±0.2  
O1 – O3 50 ±5 38 22 18  12 11 ±6 2.4 ±0.2  
O4 – O6 43 ±4 50 21 15  7 7 ±6 2.0 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were working for an employer (Q101c). 
NR:  Not reportable - cell size less than 30 or low precision.  
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150. [Also see Q159i] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 i. Loss of seniority or job responsibility on civilian job 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 37 ±2 60 15 12  7 5 ±3 1.8 ±0.1  

ARNG 36 ±3 64 12 12  7 6 ±5 1.8 ±0.2  
USAR 37 ±3 57 16 14  7 6 ±4 1.9 ±0.1  
USNR 47 ±3 56 20 13  7 5 ±4 1.8 ±0.1  
USMCR 33 ±3 54 16 14  12 5 ±6 2.0 ±0.2  
ANG 27 ±3 62 18 10  8 3 ±6 1.7 ±0.2  
USAFR 39 ±3 61 16 12  5 5 ±5 1.8 ±0.1  

PAYGRADE                  
Enlisted 36 ±2 62 14 12  7 5 ±3 1.8 ±0.1  

E1 – E4 37 ±3 56 14 14  9 7 ±5 2.0 ±0.2  
E1 – E3 36 ±4 52 17 14  10 6 ±7 2.0 ±0.2  
E4 38 ±3 59 12 14  8 8 ±5 1.9 ±0.2  

E5 – E9 34 ±2 67 15 10  5 3 ±4 1.6 ±0.1  
E5 – E6 35 ±3 65 15 11  6 3 ±5 1.7 ±0.1  
E7 – E9 32 ±3 73 12 8  3 5 ±6 1.5 ±0.2  

Officers 41 ±2 52 19 14  9 6 ±3 2.0 ±0.1  
W1 – W5 40 ±6 70 10 9  8 3 ±8 1.6 ±0.2  
O1 – O3 45 ±3 46 21 18  9 7 ±6 2.1 ±0.1  
O4 – O6 40 ±2 53 20 13  9 6 ±3 1.9 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 40 ±2 61 15 12  7 5 ±3 1.8 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 42 ±5 47 19 20  8 6 ±10 2.1 ±0.2  
Military Technician 31 ±4 82 6 6  4 3 ±6 1.4 ±0.2  

PRIOR SERVICE                  
Prior Service 36 ±2 63 13 11  7 5 ±4 1.8 ±0.1  
Non-Prior Service 37 ±2 58 16 13  7 5 ±4 1.9 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 58 ±2 60 15 12  7 5 ±3 1.8 ±0.1  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 41 ±4 61 16 14  5 5 ±7 1.8 ±0.2  
Employed Full-time 55 ±2 60 15 12  8 5 ±3 1.8 ±0.1  
Student Part-time 46 ±5 55 14 14  12 5 ±7 2.0 ±0.2  
Student Full-time 34 ±4 59 14 14  7 6 ±7 1.9 ±0.2  
Both Employed and Student 53 ±4 57 14 14  9 6 ±5 1.9 ±0.2  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were working for an employer (Q101c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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150. [Also see Q159i] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 i. Loss of seniority or job responsibility on civilian job 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 38 ±2 61 15 12  8 4 ±3 1.8 ±0.1  
Total Minority 34 ±2 59 14 13  6 7 ±4 1.9 ±0.1  

Non-Hispanic Black 36 ±3 63 13 12  5 8 ±4 1.8 ±0.2  
Hispanic 31 ±4 58 16 13  8 6 ±6 1.9 ±0.2  

GENDER                  
Male 36 ±2 62 14 12  7 5 ±3 1.8 ±0.1  

Enlisted 35 ±2 63 13 11  7 5 ±3 1.8 ±0.1  
Officers 41 ±2 52 18 15  9 6 ±4 2.0 ±0.1  

Female 38 ±3 54 19 15  7 5 ±5 1.9 ±0.2  
Enlisted 37 ±4 55 18 15  7 5 ±6 1.9 ±0.2  
Officers 45 ±4 50 24 13  8 6 ±7 2.0 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 36 ±3 65 11 12  7 6 ±6 1.8 ±0.2  

E1 – E4 38 ±5 61 11 13  7 8 ±7 1.9 ±0.2  
E5 – E9 33 ±4 70 12 10  6 3 ±8 1.6 ±0.2  

ARNG Officers 42 ±3 58 15 12  9 6 ±6 1.9 ±0.2  
O1 – O3 44 ±5 58 14 13  10 5 ±8 1.9 ±0.2  
O4 – O6 37 ±4 61 18 10  6 6 ±6 1.8 ±0.2  

USAR Enlisted 37 ±3 59 15 14  7 6 ±5 1.9 ±0.2  
E1 – E4 34 ±4 49 16 18  10 7 ±8 2.1 ±0.2  
E5 – E9 39 ±4 67 14 11  4 4 ±7 1.6 ±0.2  

USAR Officers 40 ±3 50 22 15  7 7 ±6 2.0 ±0.2  
O1 – O3 42 ±5 46 22 19  6 7 ±12 2.1 ±0.2  
O4 – O6 39 ±4 53 22 11  8 6 ±6 1.9 ±0.2  

USNR Enlisted 46 ±3 60 18 12  5 4 ±5 1.8 ±0.1  
E1 – E4 51 ±4 56 16 14  6 8 ±6 1.9 ±0.2  
E5 – E9 43 ±4 62 19 10  5 3 ±7 1.7 ±0.2  

USNR Officers 54 ±3 42 24 16  12 6 ±5 2.1 ±0.2  
O1 – O3 61 ±6 41 26 21  7 5 ±8 2.1 ±0.2  
O4 – O6 52 ±4 43 24 14  14 6 ±6 2.2 ±0.2  

USMCR Enlisted 33 ±4 53 16 14  12 5 ±7 2.0 ±0.2  
E1 – E4 33 ±4 51 16 14  14 5 ±9 2.1 ±0.3  
E5 – E9 33 ±4 61 17 12  7 2 ±8 1.7 ±0.2  

USMCR Officers 32 ±3 58 18 11  8 6 ±6 1.9 ±0.2  
O1 – O3 40 ±10 63 15 8  7 8 ±15 1.8 ±0.4  
O4 – O6 30 ±3 55 19 13  8 5 ±5 1.9 ±0.1  

ANG Enlisted 27 ±3 63 18 9  8 3 ±7 1.7 ±0.2  
E1 – E4 30 ±4 55 18 11  13 3 ±8 1.9 ±0.2  
E5 – E9 26 ±4 66 18 8  6 3 ±9 1.6 ±0.2  

ANG Officers 26 ±3 52 17 17  8 7 ±6 2.0 ±0.2  
O1 – O3 33 ±4 45 19 16  10 10 ±7 2.2 ±0.2  
O4 – O6 22 ±4 57 15 18  6 5 ±9 1.9 ±0.3  

USAFR Enlisted 38 ±3 64 15 11  5 5 ±6 1.7 ±0.2  
E1 – E4 42 ±5 57 21 11  4 6 ±7 1.8 ±0.2  
E5 – E9 37 ±4 65 14 11  5 5 ±7 1.7 ±0.2  

USAFR Officers 45 ±3 53 18 15  8 6 ±5 1.9 ±0.2  
O1 – O3 50 ±5 49 18 16  9 8 ±6 2.1 ±0.2  
O4 – O6 43 ±4 56 18 14  7 5 ±6 1.9 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were working for an employer (Q101c). 
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150. [Also see Q159j] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 j. Other employer problems when you returned to your job 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 36 ±2 56 21 14  5 4 ±3 1.8 ±0.1  

ARNG 36 ±3 59 19 12  5 4 ±5 1.8 ±0.2  
USAR 37 ±3 52 23 15  6 4 ±4 1.9 ±0.1  
USNR 47 ±3 53 23 16  5 3 ±4 1.8 ±0.1  
USMCR 33 ±3 56 18 16  6 3 ±6 1.8 ±0.2  
ANG 27 ±3 57 17 17  5 3 ±6 1.8 ±0.2  
USAFR 40 ±3 54 23 14  4 5 ±5 1.8 ±0.1  

PAYGRADE                  
Enlisted 36 ±2 58 19 14  5 4 ±3 1.8 ±0.1  

E1 – E4 37 ±3 57 17 15  5 6 ±5 1.9 ±0.1  
E1 – E3 35 ±4 59 18 15  6 3 ±7 1.8 ±0.2  
E4 38 ±3 57 16 15  5 7 ±6 1.9 ±0.2  

E5 – E9 34 ±2 59 22 13  5 2 ±4 1.7 ±0.1  
E5 – E6 35 ±3 58 22 13  6 2 ±5 1.7 ±0.1  
E7 – E9 32 ±3 62 21 13  2 3 ±6 1.6 ±0.2  

Officers 41 ±2 45 28 15  7 5 ±3 2.0 ±0.1  
W1 – W5 40 ±6 61 18 12  5 4 ±9 1.7 ±0.2  
O1 – O3 45 ±3 41 32 14  7 6 ±6 2.1 ±0.1  
O4 – O6 40 ±2 44 27 17  7 4 ±3 2.0 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 40 ±2 56 21 14  5 4 ±3 1.8 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 42 ±5 47 24 16  8 5 ±8 2.0 ±0.2  
Military Technician 31 ±4 77 12 7  2 2 ±6 1.4 ±0.2  

PRIOR SERVICE                  
Prior Service 36 ±2 56 21 13  5 5 ±4 1.8 ±0.1  
Non-Prior Service 37 ±2 56 21 15  5 3 ±4 1.8 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 58 ±2 56 21 14  5 4 ±3 1.8 ±0.1  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 41 ±4 56 22 15  4 3 ±7 1.8 ±0.2  
Employed Full-time 55 ±2 56 21 14  6 4 ±3 1.8 ±0.1  
Student Part-time 46 ±5 49 21 17  9 4 ±7 2.0 ±0.2  
Student Full-time 34 ±4 57 22 12  6 3 ±7 1.8 ±0.2  
Both Employed and Student 53 ±4 53 22 14  7 4 ±5 1.9 ±0.1  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were working for an employer (Q101c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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150. [Also see Q159j] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 j. Other employer problems when you returned to your job 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 38 ±2 55 23 14  5 3 ±3 1.8 ±0.1  
Total Minority 34 ±2 58 17 15  5 5 ±4 1.8 ±0.1  

Non-Hispanic Black 36 ±3 60 16 13  5 5 ±5 1.8 ±0.1  
Hispanic 31 ±4 58 18 15  5 5 ±6 1.8 ±0.2  

GENDER                  
Male 36 ±2 57 20 14  5 4 ±3 1.8 ±0.1  

Enlisted 35 ±2 59 19 13  5 4 ±3 1.7 ±0.1  
Officers 41 ±2 44 28 16  8 5 ±3 2.0 ±0.1  

Female 38 ±3 51 23 16  5 4 ±5 1.9 ±0.2  
Enlisted 37 ±4 52 22 17  5 3 ±6 1.8 ±0.2  
Officers 45 ±4 47 28 14  5 5 ±7 1.9 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 36 ±3 61 18 12  5 4 ±6 1.7 ±0.2  

E1 – E4 38 ±5 61 14 14  4 7 ±7 1.8 ±0.2  
E5 – E9 33 ±4 60 24 9  6 1 ±8 1.6 ±0.2  

ARNG Officers 41 ±3 46 29 13  6 5 ±6 2.0 ±0.1  
O1 – O3 43 ±5 47 30 11  7 5 ±8 1.9 ±0.2  
O4 – O6 37 ±4 44 28 18  5 4 ±6 2.0 ±0.2  

USAR Enlisted 37 ±3 54 22 15  6 3 ±5 1.8 ±0.2  
E1 – E4 34 ±4 50 21 17  7 5 ±8 2.0 ±0.2  
E5 – E9 39 ±4 57 23 12  5 2 ±7 1.7 ±0.2  

USAR Officers 40 ±3 45 27 16  7 6 ±7 2.0 ±0.1  
O1 – O3 42 ±5 43 30 15  6 6 ±12 2.0 ±0.2  
O4 – O6 39 ±4 46 24 17  7 6 ±6 2.0 ±0.2  

USNR Enlisted 46 ±3 56 21 16  4 3 ±5 1.8 ±0.1  
E1 – E4 51 ±4 58 18 13  7 4 ±6 1.8 ±0.2  
E5 – E9 43 ±4 56 22 17  2 3 ±7 1.7 ±0.2  

USNR Officers 54 ±3 42 30 17  8 3 ±5 2.0 ±0.2  
O1 – O3 61 ±6 46 31 13  6 4 ±8 1.9 ±0.2  
O4 – O6 52 ±4 40 30 18  9 2 ±6 2.0 ±0.2  

USMCR Enlisted 33 ±4 57 17 17  7 3 ±7 1.8 ±0.2  
E1 – E4 33 ±4 54 18 19  7 2 ±9 1.9 ±0.2  
E5 – E9 33 ±4 66 16 10  4 3 ±8 1.6 ±0.2  

USMCR Officers 32 ±3 52 27 11  6 4 ±7 1.8 ±0.2  
O1 – O3 40 ±10 NR 27 7  4 4 ±14 1.7 ±0.3  
O4 – O6 30 ±3 49 28 14  6 3 ±5 1.9 ±0.1  

ANG Enlisted 27 ±3 60 16 17  4 3 ±7 1.8 ±0.2  
E1 – E4 30 ±4 58 19 14  4 6 ±8 1.8 ±0.2  
E5 – E9 26 ±4 60 15 18  4 2 ±9 1.7 ±0.2  

ANG Officers 26 ±3 41 28 19  8 4 ±6 2.1 ±0.2  
O1 – O3 32 ±4 35 29 22  8 6 ±7 2.2 ±0.2  
O4 – O6 22 ±4 45 27 17  8 3 ±9 2.0 ±0.2  

USAFR Enlisted 38 ±3 57 21 14  3 5 ±6 1.8 ±0.2  
E1 – E4 42 ±5 57 21 12  4 6 ±7 1.8 ±0.2  
E5 – E9 37 ±4 57 22 15  2 4 ±7 1.7 ±0.2  

USAFR Officers 45 ±3 46 27 14  8 5 ±5 2.0 ±0.2  
O1 – O3 50 ±5 44 24 16  9 6 ±6 2.1 ±0.2  
O4 – O6 43 ±4 46 28 14  7 5 ±6 2.0 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were working for an employer (Q101c). 
NR:  Not reportable - cell size less than 30 or low precision.  
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151. [Also see Q160a] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 a. Loss of civilian health care benefits during the activation 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 39 ±2 51 12 14  11 12 ±3 2.2 ±0.1  

ARNG 39 ±3 55 11 14  10 10 ±5 2.1 ±0.2  
USAR 40 ±3 52 11 15  9 13 ±4 2.2 ±0.2  
USNR 51 ±2 44 13 16  15 13 ±4 2.4 ±0.2  
USMCR 37 ±3 58 13 13  7 10 ±6 2.0 ±0.2  
ANG 28 ±3 49 11 15  12 13 ±6 2.3 ±0.2  
USAFR 42 ±3 47 13 14  12 13 ±5 2.3 ±0.2  

PAYGRADE                  
Enlisted 38 ±2 53 12 14  10 11 ±3 2.2 ±0.1  

E1 – E4 40 ±3 58 11 12  9 10 ±4 2.0 ±0.2  
E1 – E3 38 ±4 64 12 9  8 7 ±6 1.8 ±0.2  
E4 40 ±3 55 11 14  9 11 ±5 2.1 ±0.2  

E5 – E9 36 ±2 49 12 15  11 13 ±4 2.3 ±0.2  
E5 – E6 38 ±3 49 12 14  13 13 ±5 2.3 ±0.2  
E7 – E9 34 ±3 48 12 19  8 12 ±6 2.2 ±0.2  

Officers 46 ±2 44 12 17  14 13 ±3 2.4 ±0.1  
W1 – W5 45 ±6 51 11 15  12 12 ±11 2.2 ±0.3  
O1 – O3 48 ±3 44 12 15  15 14 ±5 2.4 ±0.2  
O4 – O6 45 ±2 42 12 18  14 13 ±3 2.4 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 42 ±2 51 12 14  11 12 ±3 2.2 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 1 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 47 ±5 49 11 14  12 14 ±7 2.3 ±0.3  
Military Technician 32 ±4 52 14 18  7 9 ±7 2.1 ±0.2  

PRIOR SERVICE                  
Prior Service 39 ±2 48 12 16  11 13 ±4 2.3 ±0.1  
Non-Prior Service 40 ±2 54 11 13  11 11 ±4 2.1 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 62 ±2 51 12 14  11 12 ±3 2.2 ±0.1  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 49 ±4 72 8 8  8 4 ±5 1.6 ±0.2  
Employed Full-time 58 ±2 47 13 16  11 13 ±3 2.3 ±0.1  
Student Part-time 49 ±5 52 13 11  11 12 ±6 2.2 ±0.2  
Student Full-time 35 ±4 62 10 12  9 7 ±6 1.9 ±0.2  
Both Employed and Student 56 ±4 58 11 12  10 9 ±5 2.0 ±0.2  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were managing or working in a family business (Q101a), self-employed in own business or profession (Q101b), or working for an employer (Q101c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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151. [Also see Q160a] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 a. Loss of civilian health care benefits during the activation 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 41 ±2 53 11 14  11 11 ±3 2.2 ±0.1  
Total Minority 36 ±2 48 13 15  10 13 ±4 2.3 ±0.1  

Non-Hispanic Black 38 ±3 49 14 14  10 12 ±5 2.2 ±0.2  
Hispanic 34 ±4 50 12 13  10 15 ±6 2.3 ±0.2  

GENDER                  
Male 39 ±2 50 12 15  11 12 ±3 2.2 ±0.1  

Enlisted 38 ±2 51 12 14  10 12 ±3 2.2 ±0.1  
Officers 46 ±2 42 12 18  15 13 ±3 2.5 ±0.1  

Female 40 ±3 59 10 13  9 9 ±5 2.0 ±0.2  
Enlisted 38 ±4 60 10 13  9 8 ±6 2.0 ±0.2  
Officers 49 ±4 53 11 12  10 14 ±6 2.2 ±0.3  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 38 ±3 56 11 13  10 10 ±5 2.1 ±0.2  

E1 – E4 41 ±5 60 11 12  9 9 ±7 2.0 ±0.2  
E5 – E9 35 ±4 50 11 15  13 10 ±8 2.2 ±0.3  

ARNG Officers 45 ±3 47 13 16  12 13 ±6 2.3 ±0.2  
O1 – O3 46 ±4 48 13 14  11 13 ±7 2.3 ±0.2  
O4 – O6 43 ±3 43 11 19  12 14 ±6 2.4 ±0.2  

USAR Enlisted 39 ±3 54 11 15  8 13 ±5 2.2 ±0.2  
E1 – E4 36 ±4 56 13 11  9 10 ±7 2.0 ±0.2  
E5 – E9 41 ±4 51 10 17  7 15 ±7 2.3 ±0.2  

USAR Officers 46 ±3 46 10 16  15 14 ±6 2.4 ±0.2  
O1 – O3 46 ±5 44 8 14  18 15 ±11 2.5 ±0.3  
O4 – O6 46 ±4 47 12 17  12 12 ±6 2.3 ±0.2  

USNR Enlisted 48 ±3 45 14 14  14 13 ±5 2.4 ±0.2  
E1 – E4 53 ±4 47 12 14  11 16 ±6 2.4 ±0.2  
E5 – E9 46 ±3 44 15 15  15 11 ±7 2.3 ±0.2  

USNR Officers 61 ±3 38 13 20  17 12 ±5 2.5 ±0.2  
O1 – O3 66 ±5 40 12 20  14 14 ±8 2.5 ±0.2  
O4 – O6 59 ±4 38 13 20  18 11 ±6 2.5 ±0.2  

USMCR Enlisted 37 ±4 59 13 12  7 10 ±7 2.0 ±0.2  
E1 – E4 37 ±5 60 13 12  6 9 ±8 1.9 ±0.3  
E5 – E9 36 ±4 55 13 13  9 10 ±8 2.1 ±0.3  

USMCR Officers 35 ±3 48 13 20  11 9 ±7 2.2 ±0.2  
O1 – O3 41 ±9 NR 13 15  10 11 ±13 2.2 ±0.5  
O4 – O6 33 ±3 46 13 22  11 8 ±5 2.2 ±0.2  

ANG Enlisted 28 ±3 50 11 15  12 13 ±7 2.3 ±0.2  
E1 – E4 31 ±4 61 11 12  9 7 ±8 1.9 ±0.2  
E5 – E9 27 ±4 45 11 16  13 15 ±9 2.4 ±0.3  

ANG Officers 28 ±3 40 14 17  14 15 ±6 2.5 ±0.2  
O1 – O3 34 ±4 43 12 18  16 12 ±7 2.4 ±0.2  
O4 – O6 25 ±4 38 15 16  14 18 ±9 2.6 ±0.3  

USAFR Enlisted 40 ±3 49 14 13  11 13 ±6 2.3 ±0.2  
E1 – E4 43 ±5 56 10 18  9 8 ±7 2.0 ±0.2  
E5 – E9 39 ±4 47 15 12  12 15 ±7 2.3 ±0.3  

USAFR Officers 51 ±3 42 13 17  15 13 ±5 2.4 ±0.2  
O1 – O3 55 ±4 45 12 13  16 14 ±6 2.4 ±0.2  
O4 – O6 50 ±4 41 13 18  15 13 ±6 2.5 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were managing or working in a family business (Q101a), self-employed in own business or profession (Q101b), or working for an employer (Q101c). 
NR:  Not reportable - cell size less than 30 or low precision.  
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151. [Also see Q160b] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 b. Loss of income during activation 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 39 ±2 26 15 21  16 22 ±2 2.9 ±0.1  

ARNG 39 ±3 27 14 22  14 22 ±4 2.9 ±0.2  
USAR 40 ±3 27 14 20  17 21 ±4 2.9 ±0.2  
USNR 51 ±2 21 17 22  17 24 ±3 3.1 ±0.2  
USMCR 37 ±3 24 15 25  14 23 ±5 3.0 ±0.2  
ANG 28 ±3 25 16 21  17 21 ±5 2.9 ±0.2  
USAFR 42 ±3 25 17 16  18 25 ±4 3.0 ±0.2  

PAYGRADE                  
Enlisted 38 ±2 25 15 21  16 23 ±3 2.9 ±0.1  

E1 – E4 40 ±3 27 14 19  15 24 ±4 3.0 ±0.2  
E1 – E3 38 ±4 30 14 18  15 23 ±7 2.9 ±0.3  
E4 40 ±3 26 13 20  16 25 ±5 3.0 ±0.2  

E5 – E9 37 ±2 24 17 23  16 21 ±3 2.9 ±0.1  
E5 – E6 38 ±3 22 14 23  17 24 ±4 3.1 ±0.2  
E7 – E9 34 ±3 28 24 22  12 14 ±6 2.6 ±0.2  

Officers 46 ±2 29 15 20  16 21 ±3 2.8 ±0.1  
W1 – W5 45 ±6 28 15 22  20 15 ±14 2.8 ±0.3  
O1 – O3 48 ±3 26 13 17  17 26 ±5 3.0 ±0.2  
O4 – O6 45 ±2 30 16 22  14 18 ±3 2.7 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 42 ±2 26 15 21  16 22 ±2 2.9 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 1 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 47 ±5 25 16 19  16 24 ±9 3.0 ±0.3  
Military Technician 32 ±4 44 18 19  9 10 ±7 2.2 ±0.2  

PRIOR SERVICE                  
Prior Service 39 ±2 25 15 21  16 22 ±3 3.0 ±0.1  
Non-Prior Service 40 ±2 27 15 20  15 23 ±3 2.9 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 62 ±2 26 15 21  16 22 ±2 2.9 ±0.1  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 49 ±4 39 15 20  12 13 ±6 2.5 ±0.2  
Employed Full-time 58 ±2 23 15 21  16 24 ±3 3.0 ±0.1  
Student Part-time 48 ±5 22 15 20  17 26 ±6 3.1 ±0.2  
Student Full-time 36 ±4 32 16 22  14 16 ±6 2.7 ±0.2  
Both Employed and Student 56 ±4 28 15 21  15 20 ±4 2.9 ±0.2  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were managing or working in a family business (Q101a), self-employed in own business or profession (Q101b), or working for an employer (Q101c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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151. [Also see Q160b] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 b. Loss of income during activation 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 40 ±2 27 15 21  16 20 ±3 2.9 ±0.1  
Total Minority 36 ±2 23 15 20  15 27 ±3 3.1 ±0.1  

Non-Hispanic Black 38 ±3 23 17 19  15 26 ±4 3.0 ±0.2  
Hispanic 34 ±4 24 13 19  16 27 ±6 3.1 ±0.2  

GENDER                  
Male 39 ±2 25 15 21  16 23 ±3 3.0 ±0.1  

Enlisted 38 ±2 24 16 21  16 24 ±3 3.0 ±0.1  
Officers 46 ±2 28 14 20  16 22 ±3 2.9 ±0.1  

Female 40 ±3 32 14 22  14 18 ±5 2.7 ±0.2  
Enlisted 38 ±4 33 13 22  14 18 ±6 2.7 ±0.2  
Officers 49 ±4 31 18 20  15 16 ±7 2.7 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 38 ±3 26 14 22  13 23 ±5 2.9 ±0.2  

E1 – E4 41 ±5 28 14 20  13 25 ±7 2.9 ±0.3  
E5 – E9 35 ±4 24 15 26  13 21 ±7 2.9 ±0.3  

ARNG Officers 45 ±3 35 16 17  16 16 ±6 2.6 ±0.2  
O1 – O3 46 ±4 33 16 17  18 17 ±8 2.7 ±0.3  
O4 – O6 43 ±3 39 16 18  13 14 ±6 2.5 ±0.2  

USAR Enlisted 39 ±3 27 14 20  18 21 ±5 2.9 ±0.2  
E1 – E4 36 ±4 29 12 18  20 21 ±7 2.9 ±0.3  
E5 – E9 42 ±4 26 16 22  16 21 ±6 2.9 ±0.2  

USAR Officers 46 ±3 28 15 20  15 22 ±6 2.9 ±0.2  
O1 – O3 46 ±5 24 11 17  20 29 ±10 3.2 ±0.3  
O4 – O6 46 ±4 32 19 22  11 16 ±6 2.6 ±0.2  

USNR Enlisted 48 ±3 19 17 21  17 25 ±4 3.1 ±0.2  
E1 – E4 54 ±4 19 14 18  18 31 ±5 3.3 ±0.2  
E5 – E9 46 ±3 19 19 23  17 22 ±6 3.0 ±0.2  

USNR Officers 61 ±3 26 14 25  14 20 ±5 2.9 ±0.2  
O1 – O3 66 ±5 23 12 23  15 27 ±8 3.1 ±0.3  
O4 – O6 59 ±4 27 15 27  14 18 ±5 2.8 ±0.2  

USMCR Enlisted 37 ±4 23 14 25  14 24 ±6 3.0 ±0.2  
E1 – E4 37 ±5 21 15 26  14 24 ±7 3.1 ±0.3  
E5 – E9 36 ±4 31 14 22  13 21 ±7 2.8 ±0.3  

USMCR Officers 35 ±3 37 15 21  12 14 ±8 2.5 ±0.2  
O1 – O3 41 ±9 NR 10 24  8 14 ±14 2.4 ±0.5  
O4 – O6 33 ±3 34 18 20  14 14 ±5 2.6 ±0.2  

ANG Enlisted 28 ±3 26 17 21  16 20 ±6 2.9 ±0.2  
E1 – E4 32 ±4 35 12 18  14 20 ±8 2.7 ±0.3  
E5 – E9 27 ±4 22 19 22  17 20 ±8 2.9 ±0.3  

ANG Officers 28 ±3 23 12 19  20 26 ±5 3.1 ±0.2  
O1 – O3 34 ±4 14 17 24  20 26 ±7 3.3 ±0.2  
O4 – O6 25 ±4 29 9 16  20 26 ±8 3.0 ±0.3  

USAFR Enlisted 40 ±3 26 17 15  18 24 ±5 3.0 ±0.2  
E1 – E4 43 ±5 21 17 18  14 30 ±7 3.1 ±0.3  
E5 – E9 39 ±4 27 17 14  19 23 ±6 2.9 ±0.3  

USAFR Officers 51 ±3 22 16 19  16 26 ±4 3.1 ±0.2  
O1 – O3 55 ±4 20 16 17  15 33 ±6 3.2 ±0.2  
O4 – O6 50 ±4 23 15 20  17 24 ±5 3.0 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were managing or working in a family business (Q101a), self-employed in own business or profession (Q101b), or working for an employer (Q101c). 
NR:  Not reportable - cell size less than 30 or low precision.  
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152. [Also see Q161a] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 a. Business or professional practice would be damaged (e.g., medical, dental, legal) 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 5 ±1 32 16 20  13 19 ±6 2.7 ±0.2  

ARNG 5 ±2 35 24 16  8 17 ±12 2.5 ±0.4  
USAR 6 ±2 32 11 23  15 19 ±9 2.8 ±0.3  
USNR 7 ±2 23 10 29  16 22 ±9 3.0 ±0.3  
USMCR 6 ±2 33 10 13  14 30 ±14 3.0 ±0.5  
ANG 3 ±2 27 13 17  19 23 ±15 3.0 ±0.6  
USAFR 7 ±2 33 13 22  16 16 ±11 2.7 ±0.3  

PAYGRADE                  
Enlisted 5 ±1 36 16 20  12 16 ±7 2.6 ±0.2  

E1 – E4 4 ±1 44 15 14  8 19 ±11 2.4 ±0.4  
E1 – E3 5 ±2 NR NR 8  4 30 ±15 2.6 ±0.8  
E4 4 ±2 43 17 18  11 12 ±14 2.3 ±0.4  

E5 – E9 5 ±1 29 17 24  15 14 ±9 2.7 ±0.3  
E5 – E6 5 ±2 29 14 25  15 17 ±11 2.8 ±0.4  
E7 – E9 5 ±2 30 24 22  16 8 ±15 2.5 ±0.4  

Officers 9 ±1 19 15 21  15 30 ±8 3.2 ±0.2  
W1 – W5 11 ±8 10 NR NR  10 NR ±10 2.8 ±0.6  
O1 – O3 7 ±2 24 10 20  13 32 ±7 3.2 ±0.3  
O4 – O6 9 ±2 18 12 20  18 31 ±6 3.3 ±0.2  

RESERVE PROGRAM                  
Reserve Unit 6 ±1 32 16 20  13 19 ±6 2.7 ±0.2  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Title 32 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 9 ±3 29 9 16  24 22 ±11 3.0 ±0.4  
Military Technician 3 ±2 31 13 NR  NR NR ±15 2.6 ±0.5  

PRIOR SERVICE                  
Prior Service 5 ±1 25 15 22  16 22 ±8 2.9 ±0.3  
Non-Prior Service 5 ±1 37 16 18  11 18 ±8 2.6 ±0.3  

ACTIVATED/DEPLOYED                  
Not Activated 8 ±1 32 16 20  13 19 ±6 2.7 ±0.2  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 11 ±3 33 18 19  9 21 ±11 2.7 ±0.4  
Employed Full-time 7 ±1 31 15 21  15 19 ±6 2.7 ±0.2  
Student Part-time 6 ±2 46 10 16  11 17 ±16 2.4 ±0.5  
Student Full-time 4 ±2 40 NR 17  7 21 ±14 2.6 ±0.6  
Both Employed and Student 7 ±2 42 13 16  10 19 ±10 2.5 ±0.4  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were managing or working in a family business (Q101a) or self-employed in own business or profession (Q101b). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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152. [Also see Q161a] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 a. Business or professional practice would be damaged (e.g., medical, dental, legal) 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 5 ±1 30 16 20  14 20 ±7 2.8 ±0.3  
Total Minority 5 ±1 34 16 20  10 19 ±7 2.6 ±0.3  

Non-Hispanic Black 5 ±2 35 21 20  9 15 ±10 2.5 ±0.3  
Hispanic 4 ±1 29 11 22  9 29 ±11 3.0 ±0.4  

GENDER                  
Male 5 ±1 32 16 20  14 19 ±6 2.7 ±0.2  

Enlisted 5 ±1 36 16 19  13 16 ±8 2.6 ±0.3  
Officers 9 ±2 17 14 21  17 31 ±9 3.3 ±0.2  

Female 4 ±2 32 17 23  7 22 ±9 2.7 ±0.5  
Enlisted 3 ±2 32 17 23  NR 21 ±12 2.7 ±0.6  
Officers 8 ±2 30 19 23  5 23 ±11 2.7 ±0.4  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 4 ±2 39 23 16  7 14 ±15 2.3 ±0.5  

E1 – E4 4 ±2 NR NR 13  4 18 ±12 2.3 ±0.6  
E5 – E9 4 ±2 NR NR NR  NR NR  2.3 ±0.7  

ARNG Officers 9 ±3 16 NR 16  12 31 ±11 3.1 ±0.4  
O1 – O3 8 ±4 16 NR 13  12 25 ±15 3.0 ±0.6  
O4 – O6 11 ±3 17 12 21  11 39 ±11 3.4 ±0.4  

USAR Enlisted 5 ±2 35 12 22  15 15 ±11 2.6 ±0.4  
E1 – E4 4 ±2 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 7 ±2 27 14 27  NR 16 ±15 2.8 ±0.5  

USAR Officers 9 ±2 24 8 25  14 29 ±11 3.2 ±0.3  
O1 – O3 8 ±3 26 4 NR  10 28 ±14 3.1 ±0.4  
O4 – O6 10 ±3 22 11 21  17 29 ±11 3.2 ±0.4  

USNR Enlisted 6 ±2 27 10 29  16 18 ±13 2.9 ±0.4  
E1 – E4 6 ±2 41 10 24  12 13 ±16 2.5 ±0.5  
E5 – E9 5 ±2 NR 11 NR  19 NR ±14 3.1 ±0.6  

USNR Officers 11 ±3 16 11 29  14 30 ±11 3.3 ±0.3  
O1 – O3 12 ±4 20 7 31  15 27 ±15 3.2 ±0.5  
O4 – O6 10 ±3 14 12 28  14 32 ±14 3.4 ±0.4  

USMCR Enlisted 7 ±2 34 10 12  14 31 ±15 3.0 ±0.6  
E1 – E4 7 ±3 NR NR NR  NR NR  3.1 ±0.7  
E5 – E9 6 ±2 NR 5 23  27 NR ±16 2.6 ±0.6  

USMCR Officers 5 ±1 18 12 20  26 24 ±6 3.3 ±0.2  
O1 – O3 4 ±2 NR NR NR  NR NR  0.0 ±0.0  
O4 – O6 5 ±1 16 13 18  29 24 ±7 3.3 ±0.3  

ANG Enlisted 3 ±2 NR NR 18  NR NR ±14 2.9 ±0.7  
E1 – E4 3 ±2 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 3 ±2 NR NR NR  NR NR  0.0 ±0.0  

ANG Officers 5 ±2 15 20 10  24 31 ±13 3.4 ±0.5  
O1 – O3 4 ±2 NR NR NR  NR NR  0.0 ±0.0  
O4 – O6 5 ±2 NR NR NR  NR NR  0.0 ±0.0  

USAFR Enlisted 6 ±2 39 14 24  13 10 ±15 2.4 ±0.5  
E1 – E4 5 ±2 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 6 ±2 NR NR NR  NR NR  2.5 ±0.5  

USAFR Officers 10 ±2 19 13 18  23 27 ±8 3.3 ±0.3  
O1 – O3 10 ±3 20 15 25  15 24 ±13 3.1 ±0.4  
O4 – O6 10 ±3 19 12 15  26 29 ±11 3.3 ±0.4  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were managing or working in a family business (Q101a) or self-employed in own business or profession (Q101b). 
NR:  Not reportable - cell size less than 30 or low precision.  
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152. [Also see Q161b] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 b. Problems for patients, clients, customers 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 5 ±1 36 14 19  15 16 ±6 2.6 ±0.2  

ARNG 5 ±2 45 15 12  15 13 ±12 2.4 ±0.4  
USAR 6 ±2 40 10 20  11 19 ±9 2.6 ±0.3  
USNR 7 ±2 24 15 26  18 17 ±9 2.9 ±0.3  
USMCR 6 ±2 23 21 18  15 23 ±12 2.9 ±0.4  
ANG 3 ±2 25 NR 22  17 23 ±15 3.0 ±0.5  
USAFR 7 ±2 26 15 29  17 13 ±10 2.7 ±0.3  

PAYGRADE                  
Enlisted 5 ±1 41 15 17  14 13 ±7 2.4 ±0.2  

E1 – E4 4 ±1 48 15 13  6 17 ±10 2.3 ±0.3  
E1 – E3 5 ±2 48 NR 10  3 24 ±16 2.4 ±0.7  
E4 4 ±2 49 15 15  9 12 ±13 2.2 ±0.4  

E5 – E9 5 ±1 35 14 20  20 11 ±10 2.6 ±0.3  
E5 – E6 5 ±2 35 17 13  22 13 ±12 2.6 ±0.4  
E7 – E9 4 ±2 NR 6 NR  14 5 ±10 2.5 ±0.5  

Officers 9 ±1 20 12 25  17 27 ±7 3.2 ±0.2  
W1 – W5 11 ±8 14 9 NR  9 NR ±12 3.6 ±1.0  
O1 – O3 7 ±2 25 13 16  21 24 ±7 3.1 ±0.3  
O4 – O6 9 ±2 19 12 29  16 25 ±6 3.2 ±0.2  

RESERVE PROGRAM                  
Reserve Unit 6 ±1 37 14 18  14 17 ±6 2.6 ±0.2  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Title 32 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 10 ±3 21 14 32  19 14 ±12 2.9 ±0.3  
Military Technician 3 ±2 34 7 NR  6 NR ±14 2.5 ±0.5  

PRIOR SERVICE                  
Prior Service 5 ±1 27 14 24  19 17 ±8 2.8 ±0.3  
Non-Prior Service 5 ±1 43 13 15  11 16 ±8 2.4 ±0.3  

ACTIVATED/DEPLOYED                  
Not Activated 8 ±1 36 14 19  15 16 ±6 2.6 ±0.2  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 11 ±3 37 16 17  14 16 ±11 2.6 ±0.4  
Employed Full-time 7 ±1 36 13 20  15 16 ±7 2.6 ±0.2  
Student Part-time 6 ±2 42 11 17  12 18 ±16 2.5 ±0.5  
Student Full-time 4 ±2 52 12 12  4 20 ±13 2.3 ±0.6  
Both Employed and Student 7 ±2 47 12 14  8 19 ±9 2.4 ±0.4  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were managing or working in a family business (Q101a) or self-employed in own business or profession (Q101b). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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152. [Also see Q161b] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 b. Problems for patients, clients, customers 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 5 ±1 36 14 19  15 16 ±8 2.6 ±0.3  
Total Minority 5 ±1 36 15 19  13 18 ±7 2.6 ±0.3  

Non-Hispanic Black 5 ±2 40 22 16  9 13 ±10 2.3 ±0.3  
Hispanic 4 ±1 31 8 23  12 26 ±11 2.9 ±0.4  

GENDER                  
Male 5 ±1 36 14 19  15 16 ±6 2.6 ±0.2  

Enlisted 5 ±1 42 14 17  14 13 ±8 2.4 ±0.2  
Officers 9 ±2 18 12 25  17 28 ±8 3.2 ±0.3  

Female 4 ±2 35 15 20  12 18 ±9 2.6 ±0.5  
Enlisted 3 ±2 38 17 18  11 17 ±12 2.5 ±0.7  
Officers 8 ±2 29 12 24  14 21 ±11 2.9 ±0.4  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 4 ±2 51 16 10  15 7 ±15 2.1 ±0.4  

E1 – E4 4 ±2 NR NR 10  5 13 ±6 2.1 ±0.5  
E5 – E9 4 ±2 NR NR NR  NR 0 ±0 2.2 ±0.7  

ARNG Officers 9 ±3 17 11 19  15 NR ±8 3.4 ±0.5  
O1 – O3 8 ±4 18 10 13  18 NR ±12 3.5 ±0.8  
O4 – O6 11 ±3 16 12 28  11 33 ±11 3.3 ±0.4  

USAR Enlisted 5 ±2 47 10 18  8 18 ±13 2.4 ±0.4  
E1 – E4 4 ±2 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 6 ±2 40 NR 19  NR 16 ±16 2.5 ±0.5  

USAR Officers 9 ±2 25 11 26  17 22 ±11 3.0 ±0.3  
O1 – O3 8 ±3 30 8 NR  15 20 ±14 2.9 ±0.4  
O4 – O6 10 ±3 21 13 24  19 23 ±11 3.1 ±0.4  

USNR Enlisted 6 ±2 29 15 24  19 14 ±12 2.8 ±0.4  
E1 – E4 6 ±2 38 8 27  13 14 ±17 2.6 ±0.5  
E5 – E9 5 ±2 NR NR 22  22 NR ±15 2.9 ±0.6  

USNR Officers 11 ±3 13 15 31  17 23 ±10 3.2 ±0.3  
O1 – O3 12 ±4 17 28 14  18 23 ±15 3.0 ±0.5  
O4 – O6 10 ±3 11 10 38  17 23 ±13 3.3 ±0.4  

USMCR Enlisted 7 ±2 24 21 18  14 23 ±13 2.9 ±0.5  
E1 – E4 7 ±3 19 24 NR  14 27 ±16 3.1 ±0.6  
E5 – E9 5 ±2 NR 8 NR  NR NR ±9 2.3 ±0.6  

USMCR Officers 5 ±1 19 19 26  21 16 ±6 3.0 ±0.2  
O1 – O3 4 ±2 NR NR NR  NR NR  0.0 ±0.0  
O4 – O6 5 ±1 16 18 26  23 17 ±7 3.1 ±0.2  

ANG Enlisted 3 ±2 NR NR NR  NR NR  2.9 ±0.6  
E1 – E4 3 ±2 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 3 ±2 NR NR NR  NR NR  0.0 ±0.0  

ANG Officers 5 ±2 19 8 27  21 25 ±13 3.2 ±0.5  
O1 – O3 4 ±2 NR NR NR  NR NR  0.0 ±0.0  
O4 – O6 5 ±2 NR NR NR  NR NR  0.0 ±0.0  

USAFR Enlisted 6 ±2 28 17 30  17 8 ±14 2.6 ±0.4  
E1 – E4 5 ±2 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 6 ±2 22 NR NR  NR NR ±15 2.7 ±0.5  

USAFR Officers 10 ±2 23 11 27  17 22 ±9 3.1 ±0.3  
O1 – O3 10 ±3 21 9 22  25 23 ±13 3.2 ±0.4  
O4 – O6 10 ±3 23 12 29  14 22 ±12 3.0 ±0.4  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had not been activated in the past 24 months (Q13), who were employed last week (Q91/Q93), and 
who were managing or working in a family business (Q101a) or self-employed in own business or profession (Q101b). 
NR:  Not reportable - cell size less than 30 or low precision.  
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153. [Also see Q162a] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 a. Spouse would need a job but would have trouble finding one 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 35 ±2 66 10 12  7 5 ±3 1.7 ±0.1  

ARNG 36 ±3 66 9 13  8 5 ±5 1.8 ±0.2  
USAR 33 ±2 66 10 11  7 5 ±4 1.7 ±0.1  
USNR 49 ±3 64 13 11  7 5 ±4 1.8 ±0.1  
USMCR 17 ±2 62 11 14  5 7 ±6 1.8 ±0.2  
ANG 34 ±3 67 11 13  6 3 ±5 1.7 ±0.2  
USAFR 40 ±3 68 10 13  4 5 ±4 1.7 ±0.1  

PAYGRADE                  
Enlisted 33 ±2 65 10 13  7 5 ±3 1.8 ±0.1  

E1 – E4 21 ±2 61 11 12  9 7 ±6 1.9 ±0.2  
E1 – E3 12 ±3 54 9 20  12 6 ±12 2.1 ±0.3  
E4 26 ±3 63 11 9  8 8 ±6 1.9 ±0.2  

E5 – E9 43 ±2 66 10 13  6 4 ±3 1.7 ±0.1  
E5 – E6 39 ±3 65 10 14  7 4 ±4 1.8 ±0.1  
E7 – E9 52 ±3 68 11 13  4 4 ±5 1.6 ±0.1  

Officers 51 ±2 70 10 10  6 4 ±3 1.6 ±0.1  
W1 – W5 60 ±5 73 9 10  6 2 ±6 1.6 ±0.2  
O1 – O3 42 ±3 65 10 11  8 6 ±6 1.8 ±0.2  
O4 – O6 55 ±2 72 10 10  5 3 ±3 1.6 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 33 ±2 65 10 12  7 5 ±3 1.8 ±0.1  
AGR/TAR/AR 57 ±3 70 9 12  5 4 ±3 1.6 ±0.1  

Title 10 57 ±3 68 11 11  5 5 ±4 1.7 ±0.1  
Title 32 62 ±4 73 8 11  5 2 ±4 1.6 ±0.1  

IMA 44 ±4 68 12 9  4 7 ±5 1.7 ±0.2  
Military Technician 47 ±4 72 10 11  5 3 ±5 1.6 ±0.2  

PRIOR SERVICE                  
Prior Service 44 ±2 68 10 11  6 5 ±3 1.7 ±0.1  
Non-Prior Service 28 ±2 63 11 14  8 4 ±4 1.8 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 56 ±2 66 10 12  7 5 ±3 1.7 ±0.1  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 19 ±3 71 11 8  6 4 ±8 1.6 ±0.2  
Employed Full-time 43 ±2 65 10 12  7 5 ±3 1.8 ±0.1  
Student Part-time 31 ±4 65 10 11  7 8 ±7 1.8 ±0.3  
Student Full-time 15 ±3 64 10 13  10 4 ±9 1.8 ±0.3  
Both Employed and Student 24 ±3 67 9 12  6 7 ±6 1.8 ±0.2  
Not Employed and Not Student 29 ±5 61 10 18  6 4 ±9 1.8 ±0.3  

Note. Percent responding are Reserve component members who answered the question, who had not been activated in the past 24 months (Q13), and who were married 
or separated (Q3). 
NA:  Not applicable  
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153. [Also see Q162a] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 a. Spouse would need a job but would have trouble finding one 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 37 ±2 67 10 13  7 4 ±3 1.7 ±0.1  
Total Minority 33 ±2 64 11 12  6 6 ±3 1.8 ±0.1  

Non-Hispanic Black 34 ±3 69 9 11  5 6 ±4 1.7 ±0.1  
Hispanic 34 ±3 63 11 11  7 7 ±5 1.8 ±0.2  

GENDER                  
Male 37 ±2 64 11 13  7 5 ±3 1.8 ±0.1  

Enlisted 34 ±2 63 11 14  7 5 ±3 1.8 ±0.1  
Officers 52 ±2 68 10 11  7 4 ±3 1.7 ±0.1  

Female 29 ±3 78 7 8  4 3 ±5 1.5 ±0.2  
Enlisted 27 ±3 77 7 8  5 3 ±6 1.5 ±0.2  
Officers 44 ±4 80 5 8  3 3 ±7 1.4 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 33 ±3 64 9 13  8 5 ±5 1.8 ±0.2  

E1 – E4 24 ±4 59 10 11  11 8 ±9 2.0 ±0.3  
E5 – E9 45 ±4 67 9 15  6 3 ±6 1.7 ±0.2  

ARNG Officers 55 ±3 73 10 10  5 2 ±3 1.5 ±0.1  
O1 – O3 49 ±4 72 10 9  6 3 ±5 1.6 ±0.1  
O4 – O6 68 ±4 75 10 10  4 1 ±5 1.5 ±0.1  

USAR Enlisted 29 ±3 66 11 11  7 5 ±5 1.7 ±0.2  
E1 – E4 15 ±3 69 12 11  5 3 ±10 1.6 ±0.2  
E5 – E9 44 ±4 65 10 12  7 6 ±6 1.8 ±0.2  

USAR Officers 46 ±3 67 9 10  8 5 ±6 1.8 ±0.2  
O1 – O3 42 ±6 59 9 13  NR 6 ±10 2.0 ±0.3  
O4 – O6 50 ±4 73 9 8  5 5 ±5 1.6 ±0.2  

USNR Enlisted 46 ±3 62 14 12  7 6 ±5 1.8 ±0.2  
E1 – E4 42 ±4 56 15 12  8 9 ±6 2.0 ±0.2  
E5 – E9 48 ±4 65 13 11  6 5 ±6 1.7 ±0.2  

USNR Officers 60 ±4 69 10 11  7 3 ±5 1.6 ±0.1  
O1 – O3 55 ±6 70 10 8  5 7 ±7 1.7 ±0.2  
O4 – O6 61 ±4 69 10 12  7 2 ±5 1.6 ±0.2  

USMCR Enlisted 15 ±3 60 12 16  6 8 ±8 1.9 ±0.2  
E1 – E4 9 ±3 52 12 18  NR 10 ±15 2.1 ±0.5  
E5 – E9 36 ±4 66 11 14  3 6 ±7 1.7 ±0.2  

USMCR Officers 39 ±3 73 11 9  4 2 ±3 1.5 ±0.1  
O1 – O3 40 ±8 72 10 8  7 3 ±8 1.6 ±0.2  
O4 – O6 39 ±3 74 11 10  3 2 ±3 1.5 ±0.1  

ANG Enlisted 33 ±3 66 11 14  6 3 ±6 1.7 ±0.2  
E1 – E4 15 ±3 64 11 13  6 6 ±11 1.8 ±0.3  
E5 – E9 39 ±4 67 11 14  6 2 ±7 1.7 ±0.2  

ANG Officers 44 ±3 71 9 12  5 3 ±4 1.6 ±0.1  
O1 – O3 36 ±4 66 9 16  6 3 ±7 1.7 ±0.2  
O4 – O6 47 ±4 73 10 10  4 2 ±5 1.5 ±0.2  

USAFR Enlisted 36 ±4 68 11 13  4 4 ±6 1.7 ±0.2  
E1 – E4 27 ±4 70 10 11  4 6 ±8 1.7 ±0.2  
E5 – E9 38 ±4 68 11 14  4 4 ±7 1.7 ±0.2  

USAFR Officers 54 ±3 69 9 11  6 5 ±4 1.7 ±0.1  
O1 – O3 48 ±5 68 11 8  6 7 ±6 1.7 ±0.2  
O4 – O6 55 ±4 69 9 12  6 5 ±5 1.7 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who had not been activated in the past 24 months (Q13), and who were married 
or separated (Q3). 
NR:  Not reportable - cell size less than 30 or low precision.  
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153. [Also see Q162b] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 b. Increased chances for marital separation 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 36 ±2 62 16 13  6 4 ±3 1.7 ±0.1  

ARNG 36 ±3 63 16 12  6 4 ±5 1.7 ±0.1  
USAR 33 ±2 60 16 13  6 5 ±4 1.8 ±0.1  
USNR 49 ±3 62 16 12  6 4 ±4 1.8 ±0.1  
USMCR 17 ±2 56 19 14  5 5 ±6 1.8 ±0.2  
ANG 34 ±3 63 15 17  4 1 ±5 1.6 ±0.1  
USAFR 40 ±3 64 16 10  6 4 ±4 1.7 ±0.1  

PAYGRADE                  
Enlisted 33 ±2 63 15 13  6 4 ±3 1.7 ±0.1  

E1 – E4 21 ±2 61 15 14  5 5 ±6 1.8 ±0.2  
E1 – E3 12 ±3 57 14 14  5 10 ±12 2.0 ±0.3  
E4 26 ±3 62 15 14  5 4 ±6 1.7 ±0.2  

E5 – E9 43 ±2 63 15 12  6 3 ±3 1.7 ±0.1  
E5 – E6 39 ±3 62 15 13  7 4 ±4 1.8 ±0.1  
E7 – E9 52 ±3 66 15 11  5 3 ±5 1.6 ±0.1  

Officers 51 ±2 59 19 12  6 4 ±3 1.8 ±0.1  
W1 – W5 60 ±5 56 17 12  6 NR ±9 1.9 ±0.4  
O1 – O3 42 ±3 57 22 12  5 4 ±6 1.8 ±0.1  
O4 – O6 55 ±2 60 18 13  6 3 ±3 1.7 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 33 ±2 62 16 13  6 4 ±3 1.7 ±0.1  
AGR/TAR/AR 57 ±3 62 15 13  6 5 ±4 1.8 ±0.1  

Title 10 58 ±3 60 13 16  6 5 ±4 1.8 ±0.1  
Title 32 62 ±4 65 17 10  6 3 ±5 1.6 ±0.1  

IMA 44 ±4 55 18 13  8 6 ±6 1.9 ±0.2  
Military Technician 47 ±4 63 16 13  4 3 ±5 1.7 ±0.2  

PRIOR SERVICE                  
Prior Service 44 ±2 63 16 12  6 3 ±3 1.7 ±0.1  
Non-Prior Service 28 ±2 61 15 14  5 5 ±4 1.8 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 56 ±2 62 16 13  6 4 ±3 1.7 ±0.1  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 19 ±3 56 18 16  5 5 ±9 1.8 ±0.2  
Employed Full-time 43 ±2 62 16 13  5 4 ±3 1.7 ±0.1  
Student Part-time 31 ±4 53 18 17  7 4 ±8 1.9 ±0.2  
Student Full-time 15 ±3 53 19 14  8 6 ±9 2.0 ±0.3  
Both Employed and Student 24 ±3 53 19 16  7 5 ±7 1.9 ±0.2  
Not Employed and Not Student 29 ±5 69 8 11  9 2 ±8 1.7 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who had not been activated in the past 24 months (Q13), and who were married 
or separated (Q3). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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153. [Also see Q162b] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 b. Increased chances for marital separation 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 37 ±2 63 16 12  6 3 ±3 1.7 ±0.1  
Total Minority 34 ±2 60 14 15  6 5 ±3 1.8 ±0.1  

Non-Hispanic Black 34 ±3 60 13 16  6 5 ±4 1.8 ±0.1  
Hispanic 34 ±3 58 16 15  6 5 ±6 1.8 ±0.2  

GENDER                  
Male 37 ±2 61 16 13  6 4 ±3 1.7 ±0.1  

Enlisted 34 ±2 62 15 13  6 4 ±3 1.7 ±0.1  
Officers 52 ±2 58 20 13  5 4 ±3 1.8 ±0.1  

Female 29 ±3 65 14 12  5 4 ±5 1.7 ±0.2  
Enlisted 27 ±3 65 14 13  5 4 ±6 1.7 ±0.2  
Officers 44 ±4 67 16 8  7 3 ±6 1.6 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 34 ±3 63 15 12  6 4 ±5 1.7 ±0.2  

E1 – E4 24 ±4 62 15 15  5 3 ±9 1.7 ±0.2  
E5 – E9 45 ±4 64 15 10  7 4 ±6 1.7 ±0.2  

ARNG Officers 55 ±3 60 19 12  6 4 ±5 1.8 ±0.2  
O1 – O3 49 ±4 57 19 13  5 6 ±7 1.8 ±0.3  
O4 – O6 67 ±4 64 18 10  7 1 ±5 1.6 ±0.1  

USAR Enlisted 29 ±3 61 14 13  6 6 ±5 1.8 ±0.2  
E1 – E4 15 ±3 59 11 16  6 8 ±11 1.9 ±0.3  
E5 – E9 44 ±4 61 15 13  6 5 ±6 1.8 ±0.2  

USAR Officers 46 ±3 57 21 12  6 3 ±6 1.8 ±0.1  
O1 – O3 42 ±6 56 26 9  6 4 ±12 1.8 ±0.2  
O4 – O6 50 ±4 59 18 14  6 3 ±6 1.8 ±0.2  

USNR Enlisted 46 ±3 62 15 12  6 5 ±5 1.8 ±0.1  
E1 – E4 42 ±4 60 14 11  7 7 ±6 1.9 ±0.2  
E5 – E9 48 ±4 63 15 13  6 3 ±6 1.7 ±0.2  

USNR Officers 59 ±4 60 18 12  6 4 ±5 1.7 ±0.1  
O1 – O3 55 ±6 58 21 12  4 6 ±8 1.8 ±0.2  
O4 – O6 61 ±4 61 17 12  6 3 ±6 1.7 ±0.2  

USMCR Enlisted 15 ±3 56 19 14  5 6 ±8 1.9 ±0.2  
E1 – E4 9 ±3 44 23 20  4 8 ±15 2.1 ±0.4  
E5 – E9 36 ±4 65 16 9  6 4 ±6 1.7 ±0.2  

USMCR Officers 39 ±3 60 20 13  5 2 ±4 1.7 ±0.1  
O1 – O3 40 ±8 72 11 12  3 2 ±7 1.5 ±0.2  
O4 – O6 39 ±3 56 24 13  6 2 ±5 1.7 ±0.1  

ANG Enlisted 33 ±3 63 15 17  4 1 ±6 1.6 ±0.2  
E1 – E4 15 ±3 61 15 11  10 3 ±11 1.8 ±0.3  
E5 – E9 39 ±4 64 15 18  3 1 ±7 1.6 ±0.2  

ANG Officers 44 ±3 62 18 14  4 3 ±5 1.7 ±0.1  
O1 – O3 36 ±4 59 20 16  3 3 ±7 1.7 ±0.2  
O4 – O6 48 ±4 63 17 14  4 2 ±6 1.7 ±0.2  

USAFR Enlisted 36 ±4 66 16 8  6 4 ±6 1.6 ±0.2  
E1 – E4 27 ±4 64 16 11  5 4 ±8 1.7 ±0.2  
E5 – E9 39 ±4 67 16 8  6 4 ±7 1.6 ±0.2  

USAFR Officers 54 ±3 57 18 14  6 6 ±5 1.9 ±0.1  
O1 – O3 48 ±5 54 17 16  7 6 ±6 2.0 ±0.2  
O4 – O6 56 ±4 57 18 13  6 5 ±5 1.8 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who had not been activated in the past 24 months (Q13), and who were married 
or separated (Q3). 
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153. [Also see Q162c] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 c. Burden on spouse 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 35 ±2 13 19 32  19 17 ±2 3.1 ±0.1  

ARNG 36 ±3 12 19 33  19 18 ±4 3.1 ±0.2  
USAR 32 ±2 17 18 29  19 18 ±4 3.0 ±0.1  
USNR 49 ±3 13 20 32  20 16 ±4 3.0 ±0.1  
USMCR 17 ±2 9 15 32  22 21 ±6 3.3 ±0.2  
ANG 34 ±3 11 21 38  17 13 ±5 3.0 ±0.2  
USAFR 40 ±3 9 19 32  24 15 ±5 3.2 ±0.1  

PAYGRADE                  
Enlisted 33 ±2 14 19 31  19 17 ±3 3.1 ±0.1  

E1 – E4 21 ±2 16 19 24  18 23 ±5 3.2 ±0.2  
E1 – E3 12 ±3 16 12 24  16 32 ±12 3.3 ±0.4  
E4 26 ±3 15 20 24  19 21 ±6 3.1 ±0.2  

E5 – E9 43 ±2 13 19 34  19 14 ±3 3.0 ±0.1  
E5 – E6 39 ±3 12 18 33  21 16 ±4 3.1 ±0.1  
E7 – E9 52 ±3 15 22 37  16 11 ±5 2.9 ±0.1  

Officers 51 ±2 7 19 36  22 16 ±2 3.2 ±0.1  
W1 – W5 60 ±5 7 22 39  22 10 ±10 3.1 ±0.2  
O1 – O3 42 ±3 7 17 33  22 21 ±5 3.3 ±0.2  
O4 – O6 55 ±2 8 19 37  21 15 ±3 3.2 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 33 ±2 12 18 32  20 17 ±3 3.1 ±0.1  
AGR/TAR/AR 57 ±3 16 23 33  15 13 ±3 2.9 ±0.1  

Title 10 57 ±3 20 23 28  16 13 ±4 2.8 ±0.2  
Title 32 62 ±4 11 24 38  15 12 ±5 2.9 ±0.2  

IMA 44 ±4 8 15 33  23 21 ±6 3.3 ±0.2  
Military Technician 47 ±4 13 20 38  17 13 ±6 3.0 ±0.2  

PRIOR SERVICE                  
Prior Service 44 ±2 13 21 32  20 13 ±3 3.0 ±0.1  
Non-Prior Service 28 ±2 12 16 32  18 22 ±4 3.2 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 56 ±2 13 19 32  19 17 ±2 3.1 ±0.1  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 19 ±3 13 21 28  18 20 ±8 3.1 ±0.3  
Employed Full-time 43 ±2 11 18 32  21 18 ±3 3.2 ±0.1  
Student Part-time 31 ±4 7 14 33  25 21 ±8 3.4 ±0.2  
Student Full-time 15 ±3 12 17 26  21 25 ±9 3.3 ±0.3  
Both Employed and Student 24 ±3 9 16 29  22 24 ±6 3.4 ±0.2  
Not Employed and Not Student 29 ±5 19 20 32  17 11 ±9 2.8 ±0.3  

Note. Percent responding are Reserve component members who answered the question, who had not been activated in the past 24 months (Q13), and who were married 
or separated (Q3). 
NA:  Not applicable  
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153. [Also see Q162c] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 c. Burden on spouse 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 37 ±2 10 18 35  21 17 ±3 3.2 ±0.1  
Total Minority 33 ±2 19 21 27  16 17 ±3 2.9 ±0.1  

Non-Hispanic Black 33 ±3 20 22 24  17 18 ±4 2.9 ±0.2  
Hispanic 34 ±3 22 19 29  16 14 ±5 2.8 ±0.2  

GENDER                  
Male 37 ±2 11 19 34  20 17 ±3 3.1 ±0.1  

Enlisted 34 ±2 12 19 33  19 17 ±3 3.1 ±0.1  
Officers 52 ±2 6 18 37  22 16 ±3 3.3 ±0.1  

Female 29 ±3 23 20 24  16 17 ±5 2.8 ±0.2  
Enlisted 27 ±3 25 20 22  16 17 ±5 2.8 ±0.2  
Officers 44 ±4 16 21 29  17 17 ±7 3.0 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 33 ±3 13 18 32  18 19 ±5 3.1 ±0.2  

E1 – E4 24 ±4 15 20 22  16 27 ±9 3.2 ±0.3  
E5 – E9 45 ±4 11 17 38  19 14 ±6 3.1 ±0.2  

ARNG Officers 55 ±3 7 19 40  22 12 ±5 3.1 ±0.1  
O1 – O3 48 ±4 7 17 38  24 13 ±7 3.2 ±0.2  
O4 – O6 68 ±4 7 23 42  18 10 ±5 3.0 ±0.1  

USAR Enlisted 29 ±3 20 18 26  19 17 ±5 3.0 ±0.2  
E1 – E4 15 ±3 25 14 23  22 15 ±10 2.9 ±0.3  
E5 – E9 43 ±4 18 19 28  18 17 ±6 3.0 ±0.2  

USAR Officers 46 ±3 10 20 34  17 20 ±6 3.2 ±0.2  
O1 – O3 43 ±6 9 18 32  18 23 ±11 3.3 ±0.3  
O4 – O6 49 ±4 10 21 36  16 17 ±5 3.1 ±0.2  

USNR Enlisted 46 ±3 16 20 31  18 16 ±5 3.0 ±0.2  
E1 – E4 42 ±4 16 16 28  20 20 ±6 3.1 ±0.2  
E5 – E9 48 ±4 16 22 31  17 14 ±6 2.9 ±0.2  

USNR Officers 60 ±4 6 19 36  25 15 ±5 3.2 ±0.1  
O1 – O3 55 ±6 5 22 34  20 19 ±9 3.2 ±0.2  
O4 – O6 61 ±4 6 18 36  26 14 ±5 3.2 ±0.2  

USMCR Enlisted 15 ±3 10 14 30  22 24 ±8 3.4 ±0.2  
E1 – E4 9 ±3 NR 10 23  28 36 ±16 3.8 ±0.4  
E5 – E9 36 ±4 15 17 36  18 15 ±7 3.0 ±0.2  

USMCR Officers 39 ±3 7 19 41  22 11 ±4 3.1 ±0.1  
O1 – O3 40 ±8 8 17 46  18 11 ±10 3.1 ±0.2  
O4 – O6 39 ±3 7 19 39  24 11 ±4 3.1 ±0.1  

ANG Enlisted 33 ±3 11 21 38  16 13 ±6 3.0 ±0.2  
E1 – E4 15 ±3 6 19 41  17 17 ±11 3.2 ±0.3  
E5 – E9 39 ±4 12 21 38  16 13 ±7 3.0 ±0.2  

ANG Officers 44 ±3 6 17 37  24 15 ±5 3.2 ±0.1  
O1 – O3 36 ±4 1 18 37  26 19 ±7 3.4 ±0.2  
O4 – O6 48 ±4 8 17 37  24 13 ±6 3.2 ±0.2  

USAFR Enlisted 36 ±4 11 21 32  24 13 ±6 3.1 ±0.2  
E1 – E4 27 ±4 12 22 27  18 22 ±8 3.1 ±0.3  
E5 – E9 39 ±4 10 21 33  25 11 ±7 3.1 ±0.2  

USAFR Officers 54 ±3 5 15 32  26 21 ±4 3.4 ±0.1  
O1 – O3 48 ±5 7 18 27  24 24 ±6 3.4 ±0.2  
O4 – O6 55 ±4 5 15 34  27 20 ±5 3.4 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who had not been activated in the past 24 months (Q13), and who were married 
or separated (Q3). 
NR:  Not reportable - cell size less than 30 or low precision.  



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

364 DMDC 

154. [Also see Q163a] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 a. Problems for children 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 31 ±2 18 23 33  16 9 ±3 2.8 ±0.1  

ARNG 31 ±3 19 23 32  18 9 ±5 2.7 ±0.2  
USAR 30 ±2 19 22 33  15 11 ±4 2.8 ±0.1  
USNR 46 ±3 16 27 33  14 10 ±4 2.7 ±0.1  
USMCR 15 ±2 14 27 33  17 8 ±7 2.8 ±0.2  
ANG 26 ±3 19 22 38  14 7 ±6 2.7 ±0.2  
USAFR 35 ±3 14 25 34  16 11 ±5 2.8 ±0.2  

PAYGRADE                  
Enlisted 29 ±2 19 23 32  16 10 ±3 2.7 ±0.1  

E1 – E4 21 ±2 19 20 29  19 12 ±5 2.8 ±0.2  
E1 – E3 12 ±3 12 20 30  19 18 ±11 3.1 ±0.3  
E4 26 ±3 21 20 29  19 11 ±6 2.8 ±0.2  

E5 – E9 37 ±2 19 24 34  15 8 ±3 2.7 ±0.1  
E5 – E6 35 ±3 18 23 33  17 9 ±4 2.8 ±0.1  
E7 – E9 40 ±3 21 26 36  11 6 ±5 2.6 ±0.2  

Officers 42 ±2 13 25 37  16 9 ±3 2.8 ±0.1  
W1 – W5 45 ±6 18 27 31  21 3 ±14 2.6 ±0.3  
O1 – O3 36 ±3 10 22 38  20 10 ±6 3.0 ±0.1  
O4 – O6 46 ±2 14 26 37  14 9 ±3 2.8 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 29 ±2 18 23 33  17 9 ±3 2.8 ±0.1  
AGR/TAR/AR 54 ±3 17 26 34  15 8 ±3 2.7 ±0.1  

Title 10 54 ±3 19 24 36  14 7 ±4 2.7 ±0.1  
Title 32 59 ±4 17 28 34  13 8 ±5 2.7 ±0.2  

IMA 36 ±4 11 21 38  15 15 ±6 3.0 ±0.2  
Military Technician 38 ±4 20 26 35  15 5 ±6 2.6 ±0.2  

PRIOR SERVICE                  
Prior Service 39 ±2 19 24 33  16 8 ±3 2.7 ±0.1  
Non-Prior Service 25 ±2 17 22 33  17 11 ±4 2.8 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 49 ±2 18 23 33  16 9 ±3 2.8 ±0.1  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 18 ±3 17 20 28  20 15 ±9 3.0 ±0.3  
Employed Full-time 37 ±2 17 24 34  17 8 ±3 2.8 ±0.1  
Student Part-time 29 ±4 14 18 34  17 17 ±7 3.1 ±0.2  
Student Full-time 14 ±3 16 22 27  23 13 ±9 3.0 ±0.3  
Both Employed and Student 23 ±3 14 21 31  20 15 ±6 3.0 ±0.2  
Not Employed and Not Student 29 ±5 24 19 35  8 14 ±9 2.7 ±0.3  

Note. Percent responding are Reserve component members who answered the question, who had not been activated in the past 24 months (Q13), and who had a child, 
children, or other legal dependents (Q4). 
NA:  Not applicable  
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154. [Also see Q163a] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 a. Problems for children 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 30 ±2 16 25 34  18 8 ±3 2.8 ±0.1  
Total Minority 34 ±2 22 21 31  13 12 ±3 2.7 ±0.1  

Non-Hispanic Black 38 ±3 23 21 30  14 13 ±4 2.7 ±0.2  
Hispanic 32 ±3 20 21 35  13 12 ±6 2.8 ±0.2  

GENDER                  
Male 31 ±2 19 24 34  16 6 ±3 2.7 ±0.1  

Enlisted 29 ±2 20 24 33  16 6 ±3 2.6 ±0.1  
Officers 44 ±2 14 27 37  16 7 ±3 2.8 ±0.1  

Female 33 ±3 13 18 29  18 22 ±5 3.2 ±0.2  
Enlisted 32 ±3 14 18 28  17 23 ±5 3.2 ±0.2  
Officers 36 ±4 9 18 34  19 19 ±8 3.2 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 30 ±3 20 21 31  18 9 ±5 2.8 ±0.2  

E1 – E4 23 ±4 21 19 25  23 12 ±8 2.8 ±0.3  
E5 – E9 38 ±4 19 23 34  15 8 ±7 2.7 ±0.2  

ARNG Officers 44 ±3 14 29 38  15 4 ±6 2.7 ±0.1  
O1 – O3 38 ±4 12 26 40  19 4 ±9 2.8 ±0.2  
O4 – O6 55 ±4 17 32 35  10 5 ±5 2.5 ±0.2  

USAR Enlisted 28 ±3 20 22 32  15 11 ±5 2.8 ±0.2  
E1 – E4 16 ±3 21 18 35  12 16 ±11 2.8 ±0.3  
E5 – E9 39 ±4 20 24 31  16 10 ±6 2.7 ±0.2  

USAR Officers 39 ±3 15 22 35  17 11 ±7 2.9 ±0.2  
O1 – O3 36 ±6 12 17 33  24 13 ±13 3.1 ±0.2  
O4 – O6 41 ±4 17 26 37  12 9 ±6 2.7 ±0.2  

USNR Enlisted 44 ±3 17 28 32  14 10 ±5 2.7 ±0.2  
E1 – E4 46 ±4 19 26 34  12 10 ±6 2.7 ±0.2  
E5 – E9 44 ±4 16 28 31  14 10 ±6 2.7 ±0.2  

USNR Officers 52 ±4 12 26 37  17 8 ±5 2.8 ±0.2  
O1 – O3 45 ±6 17 27 32  13 11 ±10 2.7 ±0.3  
O4 – O6 54 ±4 10 26 39  18 7 ±6 2.9 ±0.2  

USMCR Enlisted 13 ±2 15 27 32  18 8 ±8 2.8 ±0.2  
E1 – E4 7 ±3 8 26 NR  29 NR ±15 3.1 ±0.4  
E5 – E9 32 ±4 21 27 37  11 5 ±7 2.5 ±0.2  

USMCR Officers 33 ±3 11 30 41  14 5 ±4 2.7 ±0.1  
O1 – O3 30 ±6 15 31 36  13 4 ±10 2.6 ±0.2  
O4 – O6 34 ±3 10 29 42  14 5 ±5 2.8 ±0.1  

ANG Enlisted 25 ±3 20 22 38  14 6 ±7 2.7 ±0.2  
E1 – E4 12 ±3 11 23 36  19 11 ±12 2.9 ±0.3  
E5 – E9 30 ±4 21 22 38  13 6 ±8 2.6 ±0.2  

ANG Officers 36 ±3 12 24 40  15 9 ±5 2.9 ±0.2  
O1 – O3 29 ±4 13 20 42  17 8 ±8 2.9 ±0.2  
O4 – O6 39 ±4 11 26 39  14 10 ±7 2.9 ±0.2  

USAFR Enlisted 32 ±3 15 26 34  15 10 ±6 2.8 ±0.2  
E1 – E4 26 ±4 16 23 32  15 14 ±9 2.9 ±0.3  
E5 – E9 34 ±4 15 27 34  15 9 ±7 2.8 ±0.2  

USAFR Officers 45 ±3 10 23 36  18 13 ±5 3.0 ±0.2  
O1 – O3 41 ±5 9 26 31  20 15 ±6 3.1 ±0.2  
O4 – O6 46 ±4 10 22 38  18 12 ±6 3.0 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who had not been activated in the past 24 months (Q13), and who had a child, 
children, or other legal dependents (Q4). 
NR:  Not reportable - cell size less than 30 or low precision.  
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154. [Also see Q163b] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 b. Problems for other dependents 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 31 ±2 59 14 17  6 3 ±3 1.8 ±0.1  

ARNG 31 ±3 57 14 19  6 3 ±5 1.8 ±0.2  
USAR 30 ±2 60 13 16  7 4 ±5 1.8 ±0.2  
USNR 45 ±3 62 15 15  5 3 ±4 1.7 ±0.1  
USMCR 15 ±2 59 16 15  8 2 ±7 1.8 ±0.2  
ANG 26 ±3 58 17 18  5 1 ±6 1.7 ±0.2  
USAFR 34 ±3 62 14 14  7 3 ±5 1.7 ±0.1  

PAYGRADE                  
Enlisted 29 ±2 58 15 18  6 3 ±3 1.8 ±0.1  

E1 – E4 20 ±2 58 12 19  8 4 ±6 1.9 ±0.2  
E1 – E3 12 ±3 51 13 16  13 7 ±12 2.1 ±0.4  
E4 25 ±3 60 11 19  6 3 ±6 1.8 ±0.2  

E5 – E9 36 ±2 58 16 17  6 3 ±4 1.8 ±0.1  
E5 – E6 35 ±3 57 17 16  7 4 ±4 1.8 ±0.1  
E7 – E9 40 ±3 60 14 21  4 2 ±5 1.7 ±0.1  

Officers 42 ±2 65 13 14  5 3 ±3 1.7 ±0.1  
W1 – W5 44 ±6 66 18 11  4 1 ±8 1.6 ±0.2  
O1 – O3 35 ±3 61 10 15  9 4 ±6 1.8 ±0.2  
O4 – O6 46 ±2 66 13 14  4 2 ±3 1.6 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 29 ±2 58 14 17  6 4 ±3 1.8 ±0.1  
AGR/TAR/AR 53 ±3 63 15 17  4 2 ±4 1.7 ±0.1  

Title 10 53 ±3 61 14 18  5 2 ±4 1.7 ±0.1  
Title 32 58 ±4 63 16 15  4 2 ±5 1.7 ±0.1  

IMA 35 ±4 65 11 14  5 4 ±6 1.7 ±0.2  
Military Technician 37 ±4 58 17 18  4 2 ±6 1.7 ±0.2  

PRIOR SERVICE                  
Prior Service 38 ±2 60 15 16  6 3 ±3 1.8 ±0.1  
Non-Prior Service 25 ±2 57 14 19  6 4 ±4 1.9 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 49 ±2 59 14 17  6 3 ±3 1.8 ±0.1  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 17 ±3 62 14 12  9 3 ±9 1.8 ±0.3  
Employed Full-time 36 ±2 58 15 18  6 4 ±3 1.8 ±0.1  
Student Part-time 29 ±4 58 10 18  9 6 ±8 2.0 ±0.3  
Student Full-time 13 ±3 55 21 11  7 6 ±10 1.9 ±0.3  
Both Employed and Student 22 ±3 55 16 16  7 6 ±7 1.9 ±0.2  
Not Employed and Not Student 29 ±5 61 11 22  3 3 ±10 1.8 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who had not been activated in the past 24 months (Q13), and who had a child, 
children, or other legal dependents (Q4). 
NA:  Not applicable  
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154. [Also see Q163b] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 b. Problems for other dependents 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 30 ±2 62 14 16  6 2 ±4 1.7 ±0.1  
Total Minority 34 ±2 55 14 19  7 5 ±3 1.9 ±0.1  

Non-Hispanic Black 38 ±3 57 11 18  7 7 ±4 1.9 ±0.2  
Hispanic 31 ±3 50 17 23  7 4 ±6 2.0 ±0.2  

GENDER                  
Male 31 ±2 58 15 18  6 3 ±3 1.8 ±0.1  

Enlisted 29 ±2 57 15 18  6 3 ±4 1.8 ±0.1  
Officers 43 ±2 64 14 14  6 2 ±3 1.7 ±0.1  

Female 31 ±3 62 11 15  6 5 ±5 1.8 ±0.2  
Enlisted 31 ±3 61 12 15  6 6 ±6 1.8 ±0.2  
Officers 35 ±4 70 8 13  5 5 ±6 1.7 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 29 ±3 56 14 20  6 4 ±6 1.9 ±0.2  

E1 – E4 22 ±4 56 11 21  8 4 ±9 1.9 ±0.3  
E5 – E9 38 ±4 56 16 18  5 4 ±7 1.8 ±0.2  

ARNG Officers 43 ±3 65 14 15  4 1 ±4 1.6 ±0.1  
O1 – O3 38 ±4 64 15 15  4 1 ±6 1.6 ±0.2  
O4 – O6 55 ±4 65 14 16  3 1 ±5 1.6 ±0.1  

USAR Enlisted 28 ±3 59 13 17  7 4 ±5 1.8 ±0.2  
E1 – E4 16 ±3 66 8 15  7 4 ±10 1.8 ±0.3  
E5 – E9 39 ±4 56 15 18  7 5 ±6 1.9 ±0.2  

USAR Officers 39 ±3 62 13 13  8 4 ±7 1.8 ±0.2  
O1 – O3 36 ±6 59 10 13  NR 4 ±12 1.9 ±0.4  
O4 – O6 41 ±4 63 15 14  5 4 ±6 1.7 ±0.2  

USNR Enlisted 44 ±3 60 16 15  5 4 ±5 1.8 ±0.1  
E1 – E4 46 ±4 57 17 16  5 5 ±6 1.8 ±0.2  
E5 – E9 43 ±4 62 16 14  5 3 ±6 1.7 ±0.2  

USNR Officers 51 ±4 67 12 15  4 2 ±5 1.6 ±0.1  
O1 – O3 44 ±6 64 9 15  5 7 ±9 1.8 ±0.3  
O4 – O6 53 ±4 68 13 15  3 1 ±6 1.6 ±0.2  

USMCR Enlisted 13 ±2 55 17 16  10 3 ±8 1.9 ±0.2  
E1 – E4 7 ±3 NR 14 NR  NR 5 ±12 2.0 ±0.5  
E5 – E9 31 ±4 56 19 17  6 1 ±7 1.8 ±0.2  

USMCR Officers 33 ±3 72 13 11  3 1 ±3 1.5 ±0.1  
O1 – O3 30 ±6 73 12 10  3 3 ±7 1.5 ±0.2  
O4 – O6 34 ±3 72 13 11  3 1 ±4 1.5 ±0.1  

ANG Enlisted 25 ±3 57 17 19  5 1 ±7 1.8 ±0.2  
E1 – E4 12 ±3 58 13 12  13 4 ±12 1.9 ±0.4  
E5 – E9 29 ±4 57 17 21  4 1 ±8 1.7 ±0.2  

ANG Officers 35 ±3 65 15 13  4 3 ±5 1.7 ±0.2  
O1 – O3 28 ±4 65 11 16  5 2 ±8 1.7 ±0.2  
O4 – O6 38 ±4 65 17 12  4 4 ±6 1.6 ±0.2  

USAFR Enlisted 32 ±3 60 16 14  8 2 ±6 1.8 ±0.2  
E1 – E4 26 ±4 59 17 18  2 3 ±9 1.7 ±0.2  
E5 – E9 33 ±4 60 16 13  9 2 ±7 1.8 ±0.2  

USAFR Officers 44 ±3 67 10 13  6 4 ±5 1.7 ±0.2  
O1 – O3 40 ±5 60 12 13  7 8 ±7 1.9 ±0.2  
O4 – O6 45 ±4 69 9 14  5 3 ±6 1.6 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who had not been activated in the past 24 months (Q13), and who had a child, 
children, or other legal dependents (Q4). 
NR:  Not reportable - cell size less than 30 or low precision.  
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154. [Also see Q163c] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 c. Childcare 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 31 ±2 46 16 19  9 9 ±3 2.2 ±0.1  

ARNG 31 ±3 46 16 17  11 9 ±5 2.2 ±0.2  
USAR 30 ±2 48 16 18  7 10 ±5 2.2 ±0.2  
USNR 46 ±3 45 17 20  9 8 ±4 2.2 ±0.1  
USMCR 15 ±2 40 15 22  9 13 ±6 2.4 ±0.2  
ANG 26 ±3 48 14 22  7 9 ±6 2.2 ±0.2  
USAFR 35 ±3 44 17 18  12 10 ±5 2.3 ±0.2  

PAYGRADE                  
Enlisted 29 ±2 46 16 18  10 10 ±3 2.2 ±0.1  

E1 – E4 21 ±2 40 15 20  12 13 ±6 2.4 ±0.2  
E1 – E3 12 ±3 27 14 27  12 20 ±11 2.8 ±0.4  
E4 26 ±3 44 15 18  12 11 ±7 2.3 ±0.2  

E5 – E9 36 ±2 49 17 18  8 8 ±4 2.1 ±0.1  
E5 – E6 35 ±3 45 17 18  9 10 ±4 2.2 ±0.2  
E7 – E9 39 ±3 57 16 16  6 4 ±5 1.8 ±0.2  

Officers 42 ±2 47 16 20  9 9 ±3 2.2 ±0.1  
W1 – W5 44 ±6 65 12 14  7 3 ±9 1.7 ±0.2  
O1 – O3 36 ±3 39 16 21  10 15 ±6 2.5 ±0.2  
O4 – O6 46 ±2 48 17 20  8 7 ±3 2.1 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 29 ±2 46 16 19  10 10 ±3 2.2 ±0.1  
AGR/TAR/AR 53 ±3 49 17 19  8 7 ±4 2.1 ±0.1  

Title 10 54 ±3 47 16 21  9 6 ±4 2.1 ±0.2  
Title 32 58 ±4 53 17 17  5 9 ±5 2.0 ±0.2  

IMA 36 ±4 42 17 18  9 14 ±6 2.4 ±0.2  
Military Technician 38 ±4 50 15 20  9 6 ±6 2.1 ±0.2  

PRIOR SERVICE                  
Prior Service 38 ±2 50 16 18  9 7 ±3 2.1 ±0.1  
Non-Prior Service 25 ±2 42 17 19  10 12 ±4 2.3 ±0.2  

ACTIVATED/DEPLOYED                  
Not Activated 49 ±2 46 16 19  9 9 ±3 2.2 ±0.1  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 18 ±3 46 13 20  8 13 ±10 2.3 ±0.3  
Employed Full-time 36 ±2 46 17 18  10 9 ±3 2.2 ±0.1  
Student Part-time 29 ±4 34 13 23  13 17 ±7 2.7 ±0.3  
Student Full-time 14 ±3 46 11 14  13 15 ±10 2.4 ±0.4  
Both Employed and Student 23 ±3 42 12 20  11 15 ±7 2.5 ±0.3  
Not Employed and Not Student 29 ±5 47 12 24  6 11 ±10 2.2 ±0.3  

Note. Percent responding are Reserve component members who answered the question, who had not been activated in the past 24 months (Q13), and who had a child, 
children, or other legal dependents (Q4). 
NA:  Not applicable  
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154. [Also see Q163c] If you were activated or deployed for 3 months, how much of a problem would each of the following 
be for you or your family? 

 c. Childcare 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 30 ±2 46 17 18  10 9 ±4 2.2 ±0.1  
Total Minority 34 ±2 46 15 20  9 10 ±3 2.2 ±0.1  

Non-Hispanic Black 38 ±3 49 14 18  8 10 ±4 2.2 ±0.2  
Hispanic 32 ±3 41 16 25  10 9 ±6 2.3 ±0.2  

GENDER                  
Male 31 ±2 47 17 18  9 8 ±3 2.1 ±0.1  

Enlisted 29 ±2 47 17 18  10 8 ±4 2.2 ±0.1  
Officers 44 ±2 49 17 19  8 7 ±3 2.1 ±0.1  

Female 33 ±3 42 12 21  9 16 ±5 2.4 ±0.2  
Enlisted 32 ±3 43 13 20  9 16 ±6 2.4 ±0.2  
Officers 36 ±4 39 11 23  11 16 ±7 2.5 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 30 ±3 45 16 17  11 10 ±6 2.2 ±0.2  

E1 – E4 23 ±4 41 14 19  13 13 ±9 2.4 ±0.3  
E5 – E9 37 ±4 48 18 16  10 8 ±7 2.1 ±0.2  

ARNG Officers 44 ±3 52 17 19  8 4 ±5 2.0 ±0.1  
O1 – O3 38 ±4 51 16 21  8 4 ±7 2.0 ±0.2  
O4 – O6 55 ±4 53 18 18  7 4 ±5 1.9 ±0.2  

USAR Enlisted 28 ±3 47 17 19  7 9 ±6 2.1 ±0.2  
E1 – E4 16 ±3 40 16 24  10 10 ±11 2.3 ±0.3  
E5 – E9 40 ±4 50 17 18  6 9 ±6 2.1 ±0.2  

USAR Officers 39 ±3 51 13 15  8 14 ±7 2.2 ±0.3  
O1 – O3 36 ±6 45 12 13  10 21 ±13 2.5 ±0.5  
O4 – O6 41 ±4 55 14 17  6 8 ±6 2.0 ±0.2  

USNR Enlisted 44 ±3 47 16 19  9 9 ±5 2.2 ±0.2  
E1 – E4 46 ±4 42 17 16  12 13 ±6 2.4 ±0.2  
E5 – E9 44 ±4 50 15 20  8 7 ±6 2.1 ±0.2  

USNR Officers 52 ±4 39 20 25  10 6 ±5 2.2 ±0.2  
O1 – O3 45 ±6 37 17 25  9 12 ±10 2.4 ±0.3  
O4 – O6 54 ±4 40 21 26  10 4 ±6 2.2 ±0.2  

USMCR Enlisted 13 ±2 38 14 23  10 16 ±8 2.5 ±0.3  
E1 – E4 7 ±3 23 10 25  15 27 ±16 3.1 ±0.5  
E5 – E9 32 ±4 49 16 22  6 7 ±7 2.1 ±0.2  

USMCR Officers 33 ±3 48 21 19  7 5 ±4 2.0 ±0.1  
O1 – O3 30 ±6 44 17 23  7 8 ±9 2.2 ±0.2  
O4 – O6 34 ±3 50 22 18  7 4 ±4 1.9 ±0.1  

ANG Enlisted 25 ±3 48 14 21  7 10 ±7 2.2 ±0.2  
E1 – E4 12 ±3 32 16 22  15 15 ±11 2.7 ±0.4  
E5 – E9 29 ±4 51 14 21  6 9 ±8 2.1 ±0.3  

ANG Officers 36 ±3 46 17 25  7 6 ±5 2.1 ±0.2  
O1 – O3 29 ±4 36 17 30  9 8 ±8 2.4 ±0.2  
O4 – O6 39 ±4 49 17 22  6 5 ±7 2.0 ±0.2  

USAFR Enlisted 32 ±3 45 17 17  13 9 ±7 2.2 ±0.2  
E1 – E4 26 ±4 38 20 20  10 11 ±9 2.4 ±0.3  
E5 – E9 33 ±4 46 16 16  13 8 ±8 2.2 ±0.2  

USAFR Officers 45 ±3 41 16 19  10 14 ±5 2.4 ±0.2  
O1 – O3 41 ±5 36 18 21  8 16 ±7 2.5 ±0.3  
O4 – O6 46 ±4 42 15 19  11 13 ±6 2.4 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who had not been activated in the past 24 months (Q13), and who had a child, 
children, or other legal dependents (Q4). 
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155. [Also see Q164] If you were activated or deployed for 3 months, how much of a problem would eldercare be for you or 
your family? 

 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 62 ±2 81 9 7  2 1 ±2 1.3 ±0.1  

ARNG 64 ±3 81 8 8  2 1 ±3 1.3 ±0.1  
USAR 63 ±2 79 10 7  2 2 ±3 1.4 ±0.1  
USNR 72 ±2 85 7 5  1 1 ±2 1.3 ±0.1  
USMCR 55 ±3 79 11 7  2 1 ±4 1.4 ±0.1  
ANG 50 ±3 81 10 7  2 1 ±3 1.3 ±0.1  
USAFR 60 ±3 82 9 6  2 1 ±3 1.3 ±0.1  

PAYGRADE                  
Enlisted 62 ±2 81 9 7  2 1 ±2 1.3 ±0.1  

E1 – E4 64 ±3 79 9 8  2 1 ±3 1.4 ±0.1  
E1 – E3 70 ±4 75 13 9  2 2 ±4 1.4 ±0.1  
E4 60 ±3 83 7 8  2 1 ±3 1.3 ±0.1  

E5 – E9 60 ±2 82 8 6  2 1 ±2 1.3 ±0.1  
E5 – E6 58 ±3 84 8 5  2 1 ±3 1.3 ±0.1  
E7 – E9 64 ±3 79 9 8  3 1 ±4 1.4 ±0.1  

Officers 65 ±2 81 10 7  2 1 ±2 1.3 ±0.1  
W1 – W5 72 ±5 77 12 7  3 1 ±5 1.4 ±0.1  
O1 – O3 62 ±3 86 7 5  2 1 ±2 1.3 ±0.1  
O4 – O6 65 ±2 78 11 7  2 1 ±2 1.4 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 60 ±2 81 9 7  2 1 ±2 1.3 ±0.1  
AGR/TAR/AR 80 ±2 83 7 7  1 1 ±3 1.3 ±0.1  

Title 10 78 ±3 87 5 5  2 1 ±3 1.2 ±0.1  
Title 32 80 ±3 82 8 8  1 1 ±4 1.3 ±0.1  

IMA 55 ±4 81 11 5  2 1 ±5 1.3 ±0.1  
Military Technician 65 ±3 80 9 8  3 0 ±4 1.3 ±0.1  

PRIOR SERVICE                  
Prior Service 62 ±2 83 8 6  2 1 ±2 1.3 ±0.1  
Non-Prior Service 62 ±2 79 10 8  2 1 ±2 1.4 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 98 ±1 81 9 7  2 1 ±2 1.3 ±0.1  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 69 ±4 79 10 7  2 1 ±4 1.4 ±0.1  
Employed Full-time 63 ±2 82 8 7  2 1 ±2 1.3 ±0.1  
Student Part-time 62 ±4 81 9 7  2 1 ±4 1.3 ±0.1  
Student Full-time 65 ±4 78 10 9  1 1 ±4 1.4 ±0.1  
Both Employed and Student 67 ±3 81 9 7  2 1 ±3 1.3 ±0.1  
Not Employed and Not Student 55 ±5 77 9 10  2 2 ±6 1.4 ±0.2  

Note. Percent responding are Reserve component members who answered the question and who had not been activated in the past 24 months (Q13). 
NA:  Not applicable  
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155. [Also see Q164] If you were activated or deployed for 3 months, how much of a problem would eldercare be for you or 
your family? 

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 62 ±2 84 8 6  1 1 ±2 1.3 ±0.1  
Total Minority 63 ±2 75 11 9  3 2 ±2 1.5 ±0.1  

Non-Hispanic Black 64 ±3 79 9 7  2 2 ±3 1.4 ±0.1  
Hispanic 61 ±3 73 11 10  4 2 ±4 1.5 ±0.1  

GENDER                  
Male 60 ±2 81 9 7  2 1 ±2 1.3 ±0.1  

Enlisted 60 ±2 81 9 8  2 1 ±2 1.3 ±0.1  
Officers 64 ±2 81 9 7  2 1 ±2 1.3 ±0.1  

Female 69 ±3 81 10 6  2 2 ±3 1.3 ±0.1  
Enlisted 69 ±3 82 9 6  1 2 ±4 1.3 ±0.1  
Officers 71 ±3 78 11 7  2 2 ±4 1.4 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 63 ±3 81 8 8  2 1 ±3 1.3 ±0.1  

E1 – E4 64 ±4 80 8 10  2 1 ±5 1.4 ±0.1  
E5 – E9 62 ±4 81 8 7  3 1 ±4 1.3 ±0.1  

ARNG Officers 70 ±3 82 9 6  2 1 ±3 1.3 ±0.1  
O1 – O3 67 ±4 84 7 5  2 1 ±3 1.3 ±0.1  
O4 – O6 77 ±3 79 12 7  2 0 ±4 1.3 ±0.1  

USAR Enlisted 63 ±3 79 10 7  2 2 ±3 1.4 ±0.1  
E1 – E4 65 ±4 76 12 8  2 2 ±5 1.4 ±0.1  
E5 – E9 62 ±4 82 9 6  1 2 ±4 1.3 ±0.1  

USAR Officers 60 ±3 79 10 8  2 1 ±3 1.4 ±0.1  
O1 – O3 59 ±5 83 8 6  2 1 ±4 1.3 ±0.1  
O4 – O6 62 ±4 75 12 9  2 2 ±5 1.4 ±0.1  

USNR Enlisted 72 ±3 86 7 5  1 1 ±3 1.2 ±0.1  
E1 – E4 78 ±3 82 8 7  1 2 ±4 1.3 ±0.1  
E5 – E9 69 ±3 88 6 4  1 1 ±3 1.2 ±0.1  

USNR Officers 74 ±3 83 10 5  1 1 ±3 1.3 ±0.1  
O1 – O3 76 ±5 84 7 4  1 3 ±5 1.3 ±0.2  
O4 – O6 73 ±3 82 11 5  1 1 ±4 1.3 ±0.1  

USMCR Enlisted 55 ±3 79 11 7  2 1 ±4 1.4 ±0.1  
E1 – E4 55 ±4 76 12 9  2 1 ±6 1.4 ±0.2  
E5 – E9 57 ±4 88 8 3  0 1 ±4 1.2 ±0.1  

USMCR Officers 48 ±3 87 8 4  0 0 ±2 1.2 ±0.1  
O1 – O3 56 ±8 89 7 4  0 0 ±4 1.2 ±0.1  
O4 – O6 45 ±3 86 8 4  0 0 ±2 1.2 ±0.1  

ANG Enlisted 50 ±3 81 9 7  2 1 ±4 1.3 ±0.1  
E1 – E4 52 ±4 85 10 4  1 0 ±5 1.2 ±0.1  
E5 – E9 49 ±4 80 9 8  2 1 ±5 1.3 ±0.1  

ANG Officers 55 ±3 76 12 8  2 2 ±4 1.4 ±0.1  
O1 – O3 53 ±4 79 11 8  1 2 ±5 1.4 ±0.1  
O4 – O6 56 ±4 75 12 8  3 2 ±5 1.4 ±0.1  

USAFR Enlisted 58 ±3 82 8 6  2 1 ±4 1.3 ±0.1  
E1 – E4 66 ±4 86 7 5  1 1 ±4 1.2 ±0.1  
E5 – E9 56 ±4 81 9 7  2 1 ±5 1.3 ±0.1  

USAFR Officers 65 ±3 81 9 7  2 1 ±3 1.3 ±0.1  
O1 – O3 67 ±4 83 10 4  2 1 ±4 1.3 ±0.1  
O4 – O6 65 ±4 80 9 8  2 1 ±4 1.4 ±0.1  

Note. Percent responding are Reserve component members who answered the question and who had not been activated in the past 24 months (Q13). 
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156. If you were activated or deployed for 3 months, how much of a problem would it be for your studies at school or 
college being disrupted? 

 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 19 ±2 11 10 23  24 33 ±4 3.6 ±0.1  

ARNG 21 ±3 9 8 22  23 39 ±7 3.8 ±0.2  
USAR 21 ±2 13 9 25  23 30 ±5 3.5 ±0.2  
USNR 18 ±2 16 17 23  21 22 ±5 3.2 ±0.2  
USMCR 24 ±3 9 8 22  33 28 ±8 3.6 ±0.2  
ANG 12 ±2 8 11 25  27 29 ±7 3.6 ±0.2  
USAFR 13 ±2 12 15 21  25 28 ±7 3.4 ±0.2  

PAYGRADE                  
Enlisted 21 ±2 10 9 23  24 33 ±4 3.6 ±0.1  

E1 – E4 30 ±3 9 6 24  26 36 ±5 3.7 ±0.2  
E1 – E3 41 ±4 6 5 28  30 31 ±6 3.8 ±0.2  
E4 24 ±3 11 7 20  22 40 ±7 3.7 ±0.2  

E5 – E9 13 ±2 14 14 20  22 29 ±6 3.4 ±0.2  
E5 – E6 16 ±2 11 13 19  23 33 ±7 3.5 ±0.2  
E7 – E9 8 ±2 26 20 26  17 10 ±10 2.7 ±0.3  

Officers 9 ±1 14 20 24  16 26 ±7 3.2 ±0.2  
W1 – W5 8 ±3 NR 27 27  17 11 ±12 2.8 ±0.5  
O1 – O3 14 ±3 12 15 22  16 35 ±11 3.5 ±0.3  
O4 – O6 6 ±1 17 26 26  16 15 ±7 2.9 ±0.2  

RESERVE PROGRAM                  
Reserve Unit 20 ±2 10 9 23  24 34 ±4 3.6 ±0.1  
AGR/TAR/AR 17 ±3 17 15 28  24 15 ±7 3.0 ±0.2  

Title 10 17 ±3 21 17 24  21 17 ±7 3.0 ±0.2  
Title 32 13 ±3 18 18 36  21 8 ±10 2.8 ±0.3  

IMA 10 ±5 4 NR 15  NR NR ±11 3.6 ±0.7  
Military Technician 11 ±3 19 11 24  20 26 ±11 3.2 ±0.4  

PRIOR SERVICE                  
Prior Service 14 ±2 15 13 19  20 32 ±6 3.4 ±0.2  
Non-Prior Service 25 ±2 9 8 25  26 33 ±4 3.7 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 30 ±2 11 10 23  24 33 ±4 3.6 ±0.1  
Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Activated 30 Days or Less 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated More Than 30 Days 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Voluntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Involuntary 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed CONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Deployed OCONUS 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Not Deployed 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

EMPLOYMENT/STUDENT                  
Employed Part-time 44 ±4 7 4 23  25 41 ±7 3.9 ±0.2  
Employed Full-time 13 ±2 13 14 24  21 27 ±5 3.4 ±0.2  
Student Part-time 61 ±4 18 16 26  21 20 ±5 3.1 ±0.2  
Student Full-time 66 ±4 6 6 21  25 42 ±5 3.9 ±0.1  
Both Employed and Student 67 ±3 10 9 24  23 34 ±4 3.6 ±0.1  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who had not been activated in the past 24 months (Q13/Q20), and who were 
currently enrolled in a civilian school (Q106). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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156. If you were activated or deployed for 3 months, how much of a problem would it be for your studies at school or 
college being disrupted? 

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 18 ±2 10 9 23  25 33 ±5 3.6 ±0.2  
Total Minority 22 ±2 12 11 23  22 33 ±4 3.5 ±0.2  

Non-Hispanic Black 22 ±3 13 11 22  22 32 ±6 3.5 ±0.2  
Hispanic 20 ±3 12 9 23  21 34 ±7 3.6 ±0.2  

GENDER                  
Male 17 ±2 11 10 22  24 33 ±4 3.6 ±0.1  

Enlisted 19 ±2 11 9 22  24 33 ±4 3.6 ±0.2  
Officers 9 ±2 14 20 22  17 27 ±8 3.2 ±0.3  

Female 28 ±3 10 8 25  24 34 ±7 3.6 ±0.2  
Enlisted 31 ±4 9 8 24  25 34 ±7 3.7 ±0.2  
Officers 12 ±2 15 23 30  10 23 ±9 3.0 ±0.3  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 22 ±3 8 7 22  24 39 ±7 3.8 ±0.2  

E1 – E4 29 ±4 7 5 24  26 38 ±8 3.8 ±0.2  
E5 – E9 15 ±4 12 11 18  18 40 ±12 3.6 ±0.4  

ARNG Officers 13 ±3 12 20 17  16 35 ±13 3.4 ±0.4  
O1 – O3 15 ±4 11 18 16  16 40 ±16 3.6 ±0.4  
O4 – O6 9 ±3 14 28 21  17 20 ±11 3.0 ±0.4  

USAR Enlisted 25 ±3 13 8 25  23 31 ±6 3.5 ±0.2  
E1 – E4 35 ±4 12 6 26  23 34 ±7 3.6 ±0.2  
E5 – E9 14 ±3 17 13 22  22 25 ±9 3.2 ±0.3  

USAR Officers 8 ±2 15 19 29  17 20 ±8 3.1 ±0.3  
O1 – O3 11 ±3 13 15 27  16 29 ±10 3.3 ±0.4  
O4 – O6 6 ±2 20 26 32  17 5 ±15 2.6 ±0.4  

USNR Enlisted 20 ±3 17 16 23  21 23 ±6 3.2 ±0.2  
E1 – E4 27 ±4 15 12 30  15 28 ±7 3.3 ±0.3  
E5 – E9 17 ±3 18 19 18  25 20 ±8 3.1 ±0.3  

USNR Officers 9 ±2 10 26 26  23 14 ±10 3.1 ±0.3  
O1 – O3 14 ±4 NR 21 35  23 12 ±14 3.1 ±0.4  
O4 – O6 8 ±3 10 29 21  24 16 ±14 3.0 ±0.4  

USMCR Enlisted 26 ±4 8 8 22  33 29 ±8 3.7 ±0.2  
E1 – E4 29 ±4 6 7 20  35 31 ±9 3.8 ±0.2  
E5 – E9 15 ±4 20 14 30  21 16 ±12 3.0 ±0.3  

USMCR Officers 6 ±4 NR 16 27  9 7 ±16 2.3 ±0.7  
O1 – O3 15 ±12 NR 5 NR  9 5 ±10 2.1 ±1.0  
O4 – O6 4 ±1 20 32 29  9 10 ±9 2.6 ±0.3  

ANG Enlisted 13 ±2 7 11 25  28 29 ±8 3.6 ±0.2  
E1 – E4 28 ±4 8 6 22  28 36 ±9 3.8 ±0.3  
E5 – E9 8 ±3 7 17 28  28 20 ±14 3.4 ±0.4  

ANG Officers 5 ±2 20 16 36  6 21 ±14 2.9 ±0.4  
O1 – O3 8 ±3 17 NR 30  12 23 ±13 3.1 ±0.4  
O4 – O6 4 ±2 NR NR NR  NR NR  0.0 ±0.0  

USAFR Enlisted 15 ±3 11 15 20  27 28 ±8 3.5 ±0.3  
E1 – E4 30 ±4 7 7 23  24 39 ±8 3.8 ±0.2  
E5 – E9 11 ±3 13 21 18  29 20 ±12 3.2 ±0.4  

USAFR Officers 6 ±2 20 20 27  6 28 ±11 3.0 ±0.4  
O1 – O3 11 ±3 18 14 32  8 28 ±12 3.1 ±0.4  
O4 – O6 4 ±2 NR NR 22  NR NR ±15 2.9 ±0.6  

Note. Percent responding are Reserve component members who answered the question, who had not been activated in the past 24 months (Q13/Q20), and who were 
currently enrolled in a civilian school (Q106). 
NR:  Not reportable - cell size less than 30 or low precision.  
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157. In the past 24 months, have you been forced to leave college, technical training, apprenticeship training, or any other 
kind of educational experience because of an activation or deployment (voluntary or involuntary)? 

 

a. Yes, for involuntary duty b. Yes, for voluntary duty c. No 
 

Percentages  Percent 
Responding a b c 

Max 
ME 

OVERALL AND COMPONENT           
Total 36 ±2 23 8 68 ±2 

ARNG 34 ±3 26 8 66 ±4 
USAR 35 ±2 25 9 65 ±4 
USNR 24 ±2 16 5 76 ±4 
USMCR 42 ±3 42 6 48 ±5 
ANG 48 ±3 17 8 76 ±3 
USAFR 38 ±3 14 6 79 ±3 

PAYGRADE           
Enlisted 36 ±2 24 8 66 ±3 

E1 – E4 34 ±3 32 11 55 ±4 
E1 – E3 25 ±4 33 8 51 ±8 
E4 39 ±3 32 12 56 ±5 

E5 – E9 39 ±2 19 6 74 ±3 
E5 – E6 41 ±3 21 7 71 ±3 
E7 – E9 34 ±3 12 4 84 ±4 

Officers 34 ±2 13 5 81 ±2 
W1 – W5 26 ±4 13 4 81 ±5 
O1 – O3 37 ±3 20 8 73 ±4 
O4 – O6 33 ±2 9 4 87 ±2 

RESERVE PROGRAM           
Reserve Unit 38 ±2 23 8 68 ±2 
AGR/TAR/AR 13 ±2 11 8 75 ±6 

Title 10 12 ±2 9 10 70 ±8 
Title 32 15 ±3 13 5 81 ±7 

IMA 43 ±4 18 4 79 ±5 
Military Technician 34 ±3 14 5 82 ±5 

PRIOR SERVICE           
Prior Service 36 ±2 19 7 74 ±3 
Non-Prior Service 35 ±2 27 8 63 ±3 

ACTIVATED/DEPLOYED           
Not Activated 0 ±0 NA NA NA  
Activated 100 ±0 23 8 68 ±2 

Activated 30 Days or Less 100 ±0 19 10 71 ±7 
Activated More Than 30 Days 100 ±0 23 7 68 ±2 

Voluntary 100 ±0 14 14 73 ±3 
Involuntary 100 ±0 29 5 65 ±3 
Deployed CONUS 100 ±0 28 6 65 ±4 
Deployed OCONUS 100 ±0 26 9 65 ±3 
Not Deployed 100 ±0 19 7 72 ±4 

EMPLOYMENT/STUDENT           
Employed Part-time 29 ±4 32 14 54 ±6 
Employed Full-time 35 ±2 20 7 73 ±3 
Student Part-time 37 ±4 57 20 28 ±7 
Student Full-time 33 ±4 63 15 24 ±5 
Both Employed and Student 31 ±3 58 18 27 ±6 
Not Employed and Not Student 44 ±5 9 3 86 ±4 

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
NA:  Not applicable  
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157. In the past 24 months, have you been forced to leave college, technical training, apprenticeship training, or any other 
kind of educational experience because of an activation or deployment (voluntary or involuntary)? 

 

Percentages  Percent 
Responding a b c 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 37 ±2 22 7 71 ±3 
Total Minority 35 ±2 26 9 63 ±3 

Non-Hispanic Black 34 ±3 25 8 62 ±4 
Hispanic 37 ±3 24 10 66 ±5 

GENDER           
Male 38 ±2 22 7 69 ±2 

Enlisted 38 ±2 24 8 67 ±3 
Officers 35 ±2 13 5 81 ±2 

Female 28 ±3 27 9 63 ±5 
Enlisted 28 ±3 29 10 60 ±6 
Officers 28 ±3 14 6 79 ±4 

COMPONENT BY PAYGRADE           
ARNG Enlisted 35 ±3 27 8 65 ±5 

E1 – E4 34 ±4 31 11 58 ±7 
E5 – E9 37 ±4 22 5 72 ±6 

ARNG Officers 28 ±3 16 7 76 ±4 
O1 – O3 31 ±4 18 8 74 ±5 
O4 – O6 21 ±3 11 5 83 ±5 

USAR Enlisted 34 ±3 27 10 61 ±4 
E1 – E4 32 ±4 34 12 51 ±7 
E5 – E9 36 ±4 21 8 70 ±5 

USAR Officers 38 ±3 16 5 78 ±3 
O1 – O3 39 ±5 23 6 71 ±5 
O4 – O6 38 ±4 10 4 85 ±4 

USNR Enlisted 24 ±2 17 5 74 ±4 
E1 – E4 17 ±3 20 7 66 ±7 
E5 – E9 27 ±3 16 5 76 ±5 

USNR Officers 23 ±3 9 3 86 ±5 
O1 – O3 22 ±5 16 2 79 ±8 
O4 – O6 23 ±3 8 4 88 ±5 

USMCR Enlisted 41 ±3 45 6 43 ±5 
E1 – E4 41 ±4 51 6 36 ±6 
E5 – E9 41 ±4 26 5 68 ±5 

USMCR Officers 51 ±3 14 2 84 ±3 
O1 – O3 43 ±7 24 5 71 ±6 
O4 – O6 54 ±3 11 2 88 ±3 

ANG Enlisted 48 ±3 18 8 74 ±4 
E1 – E4 45 ±4 27 12 60 ±6 
E5 – E9 50 ±4 15 7 79 ±4 

ANG Officers 44 ±3 6 6 87 ±3 
O1 – O3 46 ±4 8 10 82 ±5 
O4 – O6 43 ±4 5 4 89 ±4 

USAFR Enlisted 39 ±3 15 6 78 ±4 
E1 – E4 31 ±4 18 12 65 ±6 
E5 – E9 41 ±4 14 5 80 ±4 

USAFR Officers 34 ±3 10 4 86 ±4 
O1 – O3 32 ±4 16 8 78 ±8 
O4 – O6 35 ±4 8 3 89 ±4 

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
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158. At the time you were forced to leave, were you pursuing your education under the? 
 a. Montgomery GI Bill-Selected Reserve (MGIB-SR) 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 10 ±1 40 ±4  

ARNG 10 ±2 41 ±7  
USAR 11 ±2 38 ±7  
USNR 4 ±1 20 ±6  
USMCR 18 ±3 58 ±6  
ANG 10 ±2 40 ±8  
USAFR 7 ±2 27 ±7  

PAYGRADE        
Enlisted 10 ±1 42 ±4  

E1 – E4 12 ±2 56 ±6  
E1 – E3 10 ±3 69 ±8  
E4 14 ±2 51 ±7  

E5 – E9 8 ±1 26 ±6  
E5 – E6 10 ±2 28 ±7  
E7 – E9 5 ±2 13 ±6  

Officers 6 ±1 10 ±3  
W1 – W5 4 ±2 9 ±8  
O1 – O3 9 ±2 12 ±5  
O4 – O6 4 ±1 7 ±4  

RESERVE PROGRAM        
Reserve Unit 10 ±1 40 ±4  
AGR/TAR/AR 2 ±1 21 ±13  

Title 10 2 ±1 NR   
Title 32 2 ±2 NR   

IMA 8 ±3 19 ±10  
Military Technician 6 ±2 29 ±14  

PRIOR SERVICE        
Prior Service 7 ±1 17 ±5  
Non-Prior Service 12 ±2 53 ±5  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 26 ±2 40 ±4  

Activated 30 Days or Less 24 ±7 NR   
Activated More Than 30 Days 27 ±2 39 ±4  

Voluntary 22 ±3 33 ±6  
Involuntary 29 ±3 40 ±4  
Deployed CONUS 30 ±4 40 ±7  
Deployed OCONUS 29 ±3 37 ±5  
Not Deployed 23 ±3 39 ±7  

EMPLOYMENT/STUDENT        
Employed Part-time 11 ±3 58 ±9  
Employed Full-time 8 ±1 31 ±6  
Student Part-time 24 ±4 31 ±8  
Student Full-time 22 ±3 62 ±6  
Both Employed and Student 20 ±3 48 ±5  
Not Employed and Not Student 5 ±2 25 ±12  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had been forced 
to leave college, technical training, apprenticeship training, or any other kind of educational experience because of an activation or deployment in the past 24 months 
(Q157). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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158. At the time you were forced to leave, were you pursuing your education under the? 
 a. Montgomery GI Bill-Selected Reserve (MGIB-SR) 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 9 ±1 41 ±5 
Total Minority 10 ±2 37 ±5 

Non-Hispanic Black 9 ±2 39 ±8 
Hispanic 11 ±2 38 ±9 

GENDER        
Male 10 ±1 38 ±4 

Enlisted 10 ±1 41 ±5 
Officers 6 ±1 10 ±4 

Female 9 ±2 47 ±10 
Enlisted 10 ±2 50 ±10 
Officers 5 ±2 13 ±8 

COMPONENT BY PAYGRADE        
ARNG Enlisted 10 ±2 42 ±8 

E1 – E4 11 ±3 53 ±11 
E5 – E9 9 ±3 27 ±11 

ARNG Officers 5 ±1 15 ±7 
O1 – O3 7 ±2 16 ±8 
O4 – O6 3 ±2 11 ±6 

USAR Enlisted 11 ±2 43 ±8 
E1 – E4 13 ±3 54 ±10 
E5 – E9 9 ±2 27 ±10 

USAR Officers 8 ±2 5 ±4 
O1 – O3 11 ±3 5 ±4 
O4 – O6 5 ±2 5 ±7 

USNR Enlisted 5 ±1 21 ±6 
E1 – E4 4 ±2 25 ±11 
E5 – E9 5 ±2 19 ±8 

USNR Officers 3 ±1 18 ±11 
O1 – O3 4 ±2 NR  
O4 – O6 3 ±2 11 ±8 

USMCR Enlisted 19 ±3 60 ±7 
E1 – E4 22 ±3 67 ±7 
E5 – E9 11 ±3 18 ±10 

USMCR Officers 7 ±2 5 ±4 
O1 – O3 11 ±3 6 ±6 
O4 – O6 6 ±2 5 ±4 

ANG Enlisted 10 ±2 42 ±8 
E1 – E4 16 ±3 63 ±9 
E5 – E9 9 ±2 29 ±11 

ANG Officers 5 ±2 10 ±7 
O1 – O3 7 ±3 14 ±9 
O4 – O6 4 ±2 NR  

USAFR Enlisted 8 ±2 29 ±7 
E1 – E4 9 ±2 53 ±12 
E5 – E9 7 ±2 21 ±9 

USAFR Officers 4 ±2 NR  
O1 – O3 7 ±3 NR  
O4 – O6 4 ±2 NR  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had been forced 
to leave college, technical training, apprenticeship training, or any other kind of educational experience because of an activation or deployment in the past 24 months 
(Q157). 
NR:  Not reportable - cell size less than 30 or low precision.  
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158. At the time you were forced to leave, were you pursuing your education under the? 
 b. Montgomery GI Bill-Active Duty (MGIB-AD) 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 9 ±1 18 ±4  

ARNG 9 ±2 22 ±7  
USAR 10 ±2 11 ±4  
USNR 4 ±1 25 ±8  
USMCR 13 ±2 12 ±5  
ANG 9 ±2 20 ±7  
USAFR 6 ±2 19 ±7  

PAYGRADE        
Enlisted 9 ±1 19 ±4  

E1 – E4 10 ±2 15 ±6  
E1 – E3 7 ±2 4 ±5  
E4 12 ±2 18 ±7  

E5 – E9 8 ±1 24 ±6  
E5 – E6 10 ±2 27 ±7  
E7 – E9 5 ±2 8 ±5  

Officers 6 ±1 6 ±3  
W1 – W5 4 ±2 14 ±12  
O1 – O3 9 ±2 8 ±4  
O4 – O6 4 ±1 3 ±3  

RESERVE PROGRAM        
Reserve Unit 9 ±1 18 ±4  
AGR/TAR/AR 2 ±1 32 ±16  

Title 10 2 ±1 NR   
Title 32 2 ±1 NR   

IMA 8 ±2 26 ±12  
Military Technician 5 ±2 10 ±9  

PRIOR SERVICE        
Prior Service 8 ±1 39 ±7  
Non-Prior Service 9 ±1 2 ±2  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 24 ±2 18 ±4  

Activated 30 Days or Less 23 ±7 NR   
Activated More Than 30 Days 24 ±2 17 ±3  

Voluntary 21 ±3 17 ±5  
Involuntary 26 ±3 17 ±4  
Deployed CONUS 28 ±4 16 ±5  
Deployed OCONUS 26 ±3 15 ±4  
Not Deployed 21 ±3 19 ±7  

EMPLOYMENT/STUDENT        
Employed Part-time 9 ±2 19 ±10  
Employed Full-time 8 ±1 14 ±5  
Student Part-time 23 ±4 17 ±7  
Student Full-time 19 ±3 27 ±6  
Both Employed and Student 18 ±3 20 ±6  
Not Employed and Not Student 5 ±2 15 ±9  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had been forced 
to leave college, technical training, apprenticeship training, or any other kind of educational experience because of an activation or deployment in the past 24 months 
(Q157). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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158. At the time you were forced to leave, were you pursuing your education under the? 
 b. Montgomery GI Bill-Active Duty (MGIB-AD) 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 8 ±1 18 ±5 
Total Minority 10 ±2 19 ±5 

Non-Hispanic Black 9 ±2 23 ±9 
Hispanic 10 ±2 15 ±6 

GENDER        
Male 9 ±1 19 ±4 

Enlisted 9 ±1 20 ±5 
Officers 6 ±1 6 ±3 

Female 9 ±2 16 ±7 
Enlisted 9 ±3 16 ±7 
Officers 5 ±2 10 ±7 

COMPONENT BY PAYGRADE        
ARNG Enlisted 9 ±2 23 ±8 

E1 – E4 10 ±3 20 ±10 
E5 – E9 9 ±3 25 ±12 

ARNG Officers 6 ±2 13 ±7 
O1 – O3 7 ±2 15 ±8 
O4 – O6 3 ±2 NR  

USAR Enlisted 10 ±2 12 ±5 
E1 – E4 11 ±3 8 ±6 
E5 – E9 9 ±2 18 ±8 

USAR Officers 8 ±2 3 ±3 
O1 – O3 11 ±3 4 ±4 
O4 – O6 5 ±2 1 ±2 

USNR Enlisted 5 ±1 29 ±9 
E1 – E4 4 ±2 26 ±13 
E5 – E9 5 ±2 30 ±11 

USNR Officers 3 ±1 3 ±3 
O1 – O3 4 ±2 NR  
O4 – O6 2 ±2 NR  

USMCR Enlisted 13 ±2 12 ±5 
E1 – E4 14 ±3 7 ±6 
E5 – E9 10 ±3 32 ±10 

USMCR Officers 7 ±2 12 ±6 
O1 – O3 11 ±3 13 ±11 
O4 – O6 6 ±2 12 ±7 

ANG Enlisted 10 ±2 22 ±8 
E1 – E4 13 ±3 11 ±6 
E5 – E9 9 ±2 27 ±11 

ANG Officers 5 ±2 2 ±3 
O1 – O3 7 ±3 1 ±2 
O4 – O6 3 ±2 NR  

USAFR Enlisted 7 ±2 21 ±8 
E1 – E4 7 ±2 16 ±10 
E5 – E9 7 ±2 22 ±10 

USAFR Officers 4 ±2 6 ±7 
O1 – O3 7 ±3 5 ±6 
O4 – O6 3 ±2 NR  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had been forced 
to leave college, technical training, apprenticeship training, or any other kind of educational experience because of an activation or deployment in the past 24 months 
(Q157). 
NR:  Not reportable - cell size less than 30 or low precision.  
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159. [Also see Q150a] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 a. Employer problems at the beginning of the activation/deployment 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 19 ±1 63 16 13  4 3 ±3 1.7 ±0.1  

ARNG 17 ±2 63 16 14  4 3 ±6 1.7 ±0.2  
USAR 19 ±2 60 16 14  5 4 ±5 1.8 ±0.1  
USNR 16 ±2 62 16 14  5 3 ±5 1.7 ±0.2  
USMCR 20 ±3 67 18 10  4 1 ±6 1.5 ±0.1  
ANG 23 ±3 67 17 12  3 2 ±6 1.6 ±0.1  
USAFR 22 ±2 66 13 12  5 4 ±5 1.7 ±0.2  

PAYGRADE                  
Enlisted 19 ±2 65 16 13  4 3 ±4 1.7 ±0.1  

E1 – E4 16 ±2 65 13 15  4 3 ±6 1.7 ±0.2  
E1 – E3 11 ±3 62 15 19  5 1 ±12 1.7 ±0.3  
E4 18 ±3 67 12 13  4 4 ±6 1.7 ±0.2  

E5 – E9 21 ±2 64 17 12  4 3 ±4 1.6 ±0.1  
E5 – E6 22 ±2 63 17 12  4 3 ±5 1.7 ±0.1  
E7 – E9 18 ±3 66 19 10  3 3 ±7 1.6 ±0.2  

Officers 21 ±2 57 19 15  6 3 ±3 1.8 ±0.1  
W1 – W5 15 ±3 59 15 17  5 4 ±7 1.8 ±0.2  
O1 – O3 22 ±3 55 20 14  7 4 ±6 1.8 ±0.2  
O4 – O6 21 ±2 58 18 16  5 3 ±4 1.8 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 20 ±2 64 16 13  4 3 ±3 1.7 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 1 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 30 ±4 58 15 14  7 5 ±6 1.9 ±0.2  
Military Technician 14 ±3 78 8 10  1 3 ±9 1.4 ±0.2  

PRIOR SERVICE                  
Prior Service 20 ±2 64 16 12  5 4 ±4 1.7 ±0.1  
Non-Prior Service 18 ±2 63 17 15  4 2 ±4 1.7 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 52 ±2 63 16 13  4 3 ±3 1.7 ±0.1  

Activated 30 Days or Less 63 ±7 60 19 13  4 4 ±10 1.7 ±0.3  
Activated More Than 30 Days 51 ±2 64 16 13  4 3 ±3 1.7 ±0.1  

Voluntary 49 ±3 67 16 12  3 3 ±4 1.6 ±0.1  
Involuntary 51 ±3 62 15 15  5 3 ±3 1.7 ±0.1  
Deployed CONUS 51 ±4 61 17 14  4 3 ±5 1.7 ±0.1  
Deployed OCONUS 52 ±3 61 17 13  5 3 ±4 1.7 ±0.1  
Not Deployed 50 ±4 68 14 12  4 3 ±5 1.6 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 16 ±3 74 10 10  4 1 ±7 1.5 ±0.2  
Employed Full-time 30 ±2 62 17 14  4 3 ±3 1.7 ±0.1  
Student Part-time 24 ±4 56 15 20  3 6 ±9 1.9 ±0.3  
Student Full-time 15 ±3 67 13 11  5 4 ±9 1.7 ±0.3  
Both Employed and Student 25 ±3 62 14 15  4 5 ±7 1.8 ±0.2  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and working for an employer (Q101c/Q102c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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159. [Also see Q150a] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 a. Employer problems at the beginning of the activation/deployment 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 20 ±2 63 17 13  4 3 ±4 1.7 ±0.1  
Total Minority 16 ±2 64 14 14  4 4 ±4 1.7 ±0.1  

Non-Hispanic Black 16 ±2 74 11 10  3 2 ±5 1.5 ±0.1  
Hispanic 17 ±2 60 17 15  5 3 ±6 1.7 ±0.2  

GENDER                  
Male 20 ±2 63 16 13  4 3 ±3 1.7 ±0.1  

Enlisted 20 ±2 64 16 13  4 3 ±4 1.6 ±0.1  
Officers 21 ±2 57 19 15  6 3 ±3 1.8 ±0.1  

Female 13 ±2 65 14 11  5 5 ±7 1.7 ±0.2  
Enlisted 12 ±2 66 14 10  6 5 ±9 1.7 ±0.2  
Officers 17 ±3 60 16 16  3 5 ±7 1.8 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 17 ±3 64 16 14  3 3 ±7 1.7 ±0.2  

E1 – E4 16 ±3 66 11 18  3 3 ±10 1.7 ±0.3  
E5 – E9 19 ±3 62 21 10  4 3 ±9 1.7 ±0.2  

ARNG Officers 16 ±3 60 18 12  7 4 ±7 1.8 ±0.2  
O1 – O3 18 ±4 60 17 10  8 4 ±9 1.8 ±0.2  
O4 – O6 12 ±3 59 21 15  3 3 ±10 1.7 ±0.2  

USAR Enlisted 18 ±2 62 16 12  5 4 ±6 1.7 ±0.2  
E1 – E4 15 ±3 66 14 10  5 4 ±10 1.7 ±0.3  
E5 – E9 21 ±3 59 17 15  5 4 ±8 1.8 ±0.2  

USAR Officers 25 ±3 53 18 19  6 4 ±5 1.9 ±0.1  
O1 – O3 24 ±4 51 20 19  6 4 ±7 1.9 ±0.2  
O4 – O6 25 ±3 55 16 19  6 4 ±6 1.9 ±0.2  

USNR Enlisted 16 ±2 62 16 14  4 4 ±6 1.7 ±0.2  
E1 – E4 10 ±2 55 13 23  3 7 ±10 1.9 ±0.3  
E5 – E9 18 ±3 64 16 12  5 3 ±7 1.7 ±0.2  

USNR Officers 16 ±3 61 19 13  7 1 ±7 1.7 ±0.2  
O1 – O3 16 ±4 63 24 9  5 0 ±13 1.6 ±0.2  
O4 – O6 16 ±3 61 17 14  7 1 ±9 1.7 ±0.2  

USMCR Enlisted 19 ±3 68 18 9  4 1 ±7 1.5 ±0.2  
E1 – E4 18 ±3 66 20 10  4 1 ±9 1.5 ±0.2  
E5 – E9 21 ±3 73 15 8  3 1 ±7 1.4 ±0.2  

USMCR Officers 36 ±3 61 18 14  4 3 ±4 1.7 ±0.1  
O1 – O3 28 ±6 61 17 16  3 3 ±8 1.7 ±0.2  
O4 – O6 39 ±3 61 18 14  4 2 ±5 1.7 ±0.1  

ANG Enlisted 23 ±3 68 16 11  3 2 ±6 1.6 ±0.2  
E1 – E4 20 ±3 63 15 13  5 3 ±9 1.7 ±0.2  
E5 – E9 25 ±4 69 16 11  2 2 ±8 1.5 ±0.2  

ANG Officers 22 ±3 57 21 16  3 3 ±6 1.7 ±0.2  
O1 – O3 23 ±4 52 28 14  4 3 ±10 1.8 ±0.2  
O4 – O6 21 ±3 61 17 17  3 2 ±8 1.7 ±0.2  

USAFR Enlisted 21 ±3 68 11 11  5 4 ±6 1.7 ±0.2  
E1 – E4 14 ±3 67 10 14  6 3 ±10 1.7 ±0.3  
E5 – E9 23 ±3 68 11 11  5 4 ±7 1.7 ±0.2  

USAFR Officers 22 ±3 58 21 13  6 3 ±6 1.7 ±0.2  
O1 – O3 20 ±4 54 18 15  9 5 ±10 1.9 ±0.3  
O4 – O6 22 ±3 59 22 12  5 2 ±7 1.7 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and working for an employer (Q101c/Q102c). 
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159. [Also see Q150b] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 b. Getting the same job back after returning 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 18 ±1 79 6 7  4 4 ±3 1.5 ±0.1  

ARNG 16 ±2 79 7 5  4 4 ±6 1.5 ±0.2  
USAR 18 ±2 77 7 9  4 4 ±4 1.5 ±0.1  
USNR 15 ±2 73 6 11  4 7 ±5 1.7 ±0.2  
USMCR 19 ±3 76 11 4  5 4 ±6 1.5 ±0.2  
ANG 23 ±3 85 3 6  3 3 ±4 1.4 ±0.1  
USAFR 21 ±2 79 8 5  4 4 ±4 1.5 ±0.1  

PAYGRADE                  
Enlisted 18 ±2 80 6 6  4 4 ±3 1.5 ±0.1  

E1 – E4 15 ±2 77 8 7  3 5 ±5 1.5 ±0.2  
E1 – E3 11 ±3 77 14 3  2 3 ±11 1.4 ±0.2  
E4 17 ±2 78 6 8  3 6 ±6 1.5 ±0.2  

E5 – E9 20 ±2 81 5 6  4 4 ±4 1.5 ±0.1  
E5 – E6 21 ±2 80 5 6  5 5 ±4 1.5 ±0.2  
E7 – E9 18 ±3 85 6 5  2 2 ±5 1.3 ±0.1  

Officers 20 ±1 74 8 8  5 5 ±3 1.6 ±0.1  
W1 – W5 14 ±3 79 5 11  1 4 ±6 1.5 ±0.2  
O1 – O3 21 ±3 73 9 8  6 4 ±5 1.6 ±0.1  
O4 – O6 19 ±2 74 8 8  5 5 ±3 1.6 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 19 ±1 79 6 6  4 4 ±3 1.5 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 1 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 29 ±4 71 8 8  5 8 ±6 1.7 ±0.2  
Military Technician 14 ±3 87 4 6  1 2 ±8 1.3 ±0.2  

PRIOR SERVICE                  
Prior Service 19 ±2 78 6 6  5 5 ±4 1.5 ±0.1  
Non-Prior Service 17 ±2 80 7 7  3 4 ±4 1.4 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 50 ±2 79 6 7  4 4 ±3 1.5 ±0.1  

Activated 30 Days or Less 62 ±7 88 2 5  2 4 ±7 1.3 ±0.2  
Activated More Than 30 Days 48 ±2 77 7 7  4 4 ±3 1.5 ±0.1  

Voluntary 48 ±3 80 5 7  4 4 ±4 1.5 ±0.1  
Involuntary 48 ±3 75 8 8  4 5 ±3 1.5 ±0.1  
Deployed CONUS 47 ±4 76 8 8  4 5 ±4 1.5 ±0.1  
Deployed OCONUS 50 ±3 74 8 7  6 5 ±4 1.6 ±0.2  
Not Deployed 47 ±4 80 7 6  3 4 ±4 1.4 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 16 ±3 73 8 9  5 5 ±8 1.6 ±0.2  
Employed Full-time 28 ±2 80 6 6  4 4 ±3 1.5 ±0.1  
Student Part-time 23 ±4 75 6 8  3 7 ±8 1.6 ±0.3  
Student Full-time 15 ±3 78 9 5  3 5 ±7 1.5 ±0.2  
Both Employed and Student 24 ±3 77 8 6  3 6 ±6 1.5 ±0.2  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and working for an employer (Q101c/Q102c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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159. [Also see Q150b] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 b. Getting the same job back after returning 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 19 ±2 79 7 6  4 4 ±3 1.5 ±0.1  
Total Minority 16 ±2 79 6 8  3 5 ±4 1.5 ±0.1  

Non-Hispanic Black 15 ±2 84 4 6  2 4 ±4 1.4 ±0.1  
Hispanic 16 ±2 78 7 8  4 4 ±5 1.5 ±0.2  

GENDER                  
Male 19 ±2 78 7 7  4 4 ±3 1.5 ±0.1  

Enlisted 19 ±2 79 6 6  4 4 ±3 1.5 ±0.1  
Officers 20 ±2 74 8 8  5 4 ±3 1.6 ±0.1  

Female 12 ±2 81 6 6  2 5 ±5 1.4 ±0.2  
Enlisted 12 ±2 83 5 5  2 5 ±6 1.4 ±0.2  
Officers 16 ±2 73 10 8  4 6 ±6 1.6 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 16 ±2 79 7 5  5 5 ±6 1.5 ±0.2  

E1 – E4 14 ±3 79 9 5  2 4 ±9 1.4 ±0.3  
E5 – E9 18 ±3 80 4 5  6 5 ±8 1.5 ±0.3  

ARNG Officers 16 ±3 75 9 9  3 4 ±6 1.5 ±0.2  
O1 – O3 18 ±4 75 10 8  3 4 ±7 1.5 ±0.2  
O4 – O6 11 ±3 76 8 10  3 4 ±8 1.5 ±0.2  

USAR Enlisted 17 ±2 79 6 8  3 4 ±5 1.5 ±0.2  
E1 – E4 15 ±3 80 6 8  1 5 ±8 1.5 ±0.2  
E5 – E9 20 ±3 78 6 8  5 3 ±7 1.5 ±0.2  

USAR Officers 23 ±2 71 9 9  5 5 ±5 1.6 ±0.2  
O1 – O3 23 ±3 72 9 8  7 4 ±6 1.6 ±0.2  
O4 – O6 23 ±3 71 8 10  4 6 ±6 1.6 ±0.2  

USNR Enlisted 15 ±2 72 6 11  4 7 ±6 1.7 ±0.2  
E1 – E4 10 ±2 65 6 13  5 11 ±10 1.9 ±0.3  
E5 – E9 17 ±3 74 6 10  3 6 ±6 1.6 ±0.2  

USNR Officers 15 ±2 73 7 10  5 4 ±7 1.6 ±0.2  
O1 – O3 15 ±4 80 3 12  2 3 ±11 1.4 ±0.3  
O4 – O6 15 ±3 71 9 9  7 5 ±8 1.7 ±0.2  

USMCR Enlisted 18 ±3 76 12 4  5 3 ±7 1.5 ±0.2  
E1 – E4 17 ±3 74 14 4  5 3 ±9 1.5 ±0.2  
E5 – E9 19 ±3 84 5 4  2 5 ±5 1.4 ±0.2  

USMCR Officers 32 ±3 72 9 8  6 6 ±4 1.6 ±0.1  
O1 – O3 26 ±5 79 8 7  3 3 ±7 1.4 ±0.2  
O4 – O6 34 ±3 70 9 8  6 6 ±5 1.7 ±0.2  

ANG Enlisted 23 ±3 85 3 6  2 3 ±4 1.4 ±0.1  
E1 – E4 20 ±3 73 5 9  6 7 ±8 1.7 ±0.3  
E5 – E9 24 ±4 88 3 5  2 2 ±5 1.3 ±0.1  

ANG Officers 21 ±3 84 3 5  5 3 ±5 1.4 ±0.2  
O1 – O3 23 ±4 77 3 6  9 5 ±9 1.6 ±0.3  
O4 – O6 21 ±3 88 4 3  3 2 ±5 1.3 ±0.2  

USAFR Enlisted 21 ±3 80 8 4  4 4 ±5 1.4 ±0.2  
E1 – E4 14 ±3 77 9 6  3 6 ±8 1.5 ±0.2  
E5 – E9 23 ±3 80 8 4  4 4 ±6 1.4 ±0.2  

USAFR Officers 21 ±3 74 9 7  5 5 ±5 1.6 ±0.2  
O1 – O3 19 ±4 75 9 5  6 5 ±8 1.6 ±0.2  
O4 – O6 21 ±3 74 9 7  5 5 ±6 1.6 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and working for an employer (Q101c/Q102c). 
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159. [Also see Q150c] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 c. Loss of a promotion opportunity 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 18 ±1 65 9 11  7 8 ±3 1.8 ±0.1  

ARNG 16 ±2 68 9 10  5 8 ±6 1.8 ±0.2  
USAR 19 ±2 59 10 15  8 9 ±5 2.0 ±0.2  
USNR 15 ±2 60 13 12  7 9 ±5 1.9 ±0.2  
USMCR 19 ±3 58 10 15  9 8 ±7 2.0 ±0.2  
ANG 23 ±3 69 9 8  8 6 ±6 1.7 ±0.2  
USAFR 21 ±2 66 10 11  7 6 ±5 1.8 ±0.2  

PAYGRADE                  
Enlisted 18 ±2 66 9 11  6 8 ±3 1.8 ±0.1  

E1 – E4 15 ±2 68 10 10  4 8 ±6 1.7 ±0.2  
E1 – E3 11 ±3 73 13 6  3 4 ±11 1.5 ±0.2  
E4 17 ±3 66 9 11  4 10 ±7 1.8 ±0.2  

E5 – E9 20 ±2 65 8 12  7 7 ±4 1.8 ±0.2  
E5 – E6 21 ±2 65 8 12  8 8 ±5 1.8 ±0.2  
E7 – E9 18 ±3 65 10 13  7 6 ±7 1.8 ±0.2  

Officers 20 ±1 57 12 12  11 9 ±3 2.0 ±0.1  
W1 – W5 14 ±3 54 15 15  7 8 ±8 2.0 ±0.2  
O1 – O3 22 ±3 54 12 11  14 9 ±7 2.1 ±0.2  
O4 – O6 20 ±2 59 11 12  10 9 ±4 2.0 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 20 ±1 65 10 11  7 8 ±3 1.8 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 1 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 29 ±4 54 9 18  9 10 ±6 2.1 ±0.2  
Military Technician 13 ±3 78 10 3  4 4 ±8 1.5 ±0.2  

PRIOR SERVICE                  
Prior Service 19 ±2 63 10 11  8 9 ±4 1.9 ±0.2  
Non-Prior Service 18 ±2 67 9 12  6 7 ±4 1.8 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 51 ±2 65 9 11  7 8 ±3 1.8 ±0.1  

Activated 30 Days or Less 62 ±7 85 3 8  1 4 ±7 1.4 ±0.2  
Activated More Than 30 Days 49 ±2 61 11 12  8 9 ±3 1.9 ±0.1  

Voluntary 48 ±3 66 9 12  7 7 ±4 1.8 ±0.2  
Involuntary 49 ±3 58 12 13  8 9 ±4 2.0 ±0.1  
Deployed CONUS 48 ±4 58 11 11  10 10 ±5 2.0 ±0.2  
Deployed OCONUS 50 ±3 56 13 12  8 10 ±4 2.0 ±0.2  
Not Deployed 48 ±4 66 7 13  7 6 ±5 1.8 ±0.2  

EMPLOYMENT/STUDENT                  
Employed Part-time 16 ±3 81 7 5  4 4 ±6 1.4 ±0.2  
Employed Full-time 29 ±2 62 10 12  7 8 ±3 1.9 ±0.1  
Student Part-time 23 ±4 56 8 16  6 13 ±9 2.1 ±0.3  
Student Full-time 15 ±3 68 9 9  5 8 ±8 1.8 ±0.3  
Both Employed and Student 24 ±3 62 9 13  6 10 ±6 1.9 ±0.2  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and working for an employer (Q101c/Q102c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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159. [Also see Q150c] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 c. Loss of a promotion opportunity 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 20 ±2 65 9 11  7 7 ±4 1.8 ±0.1  
Total Minority 16 ±2 64 10 11  6 9 ±4 1.9 ±0.2  

Non-Hispanic Black 15 ±2 69 8 11  5 6 ±5 1.7 ±0.2  
Hispanic 16 ±2 62 11 10  7 9 ±6 1.9 ±0.2  

GENDER                  
Male 19 ±2 63 10 11  7 8 ±3 1.9 ±0.1  

Enlisted 19 ±2 65 10 11  6 8 ±4 1.8 ±0.1  
Officers 21 ±2 56 11 12  12 9 ±4 2.1 ±0.1  

Female 12 ±2 76 6 9  3 5 ±5 1.6 ±0.2  
Enlisted 12 ±2 80 4 9  2 5 ±6 1.5 ±0.2  
Officers 16 ±2 60 15 11  8 6 ±7 1.8 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 17 ±3 70 8 10  4 8 ±7 1.7 ±0.2  

E1 – E4 15 ±3 70 12 7  2 9 ±10 1.7 ±0.3  
E5 – E9 18 ±3 69 4 13  6 8 ±9 1.8 ±0.3  

ARNG Officers 16 ±3 53 11 11  17 8 ±11 2.2 ±0.3  
O1 – O3 18 ±4 51 11 10  20 8 ±14 2.2 ±0.4  
O4 – O6 12 ±3 59 13 11  6 10 ±10 1.9 ±0.3  

USAR Enlisted 17 ±2 62 9 15  6 8 ±6 1.9 ±0.2  
E1 – E4 15 ±3 70 6 13  4 8 ±9 1.7 ±0.3  
E5 – E9 20 ±3 56 11 17  8 9 ±8 2.0 ±0.3  

USAR Officers 24 ±2 52 14 13  11 10 ±5 2.1 ±0.2  
O1 – O3 23 ±4 53 15 13  8 10 ±7 2.1 ±0.2  
O4 – O6 24 ±3 51 13 13  14 9 ±7 2.2 ±0.2  

USNR Enlisted 15 ±2 61 12 11  7 8 ±6 1.9 ±0.2  
E1 – E4 10 ±2 60 10 14  6 11 ±10 2.0 ±0.3  
E5 – E9 17 ±3 62 13 10  8 7 ±7 1.9 ±0.2  

USNR Officers 15 ±2 55 13 14  7 10 ±7 2.0 ±0.2  
O1 – O3 14 ±4 64 12 13  5 7 ±12 1.8 ±0.3  
O4 – O6 15 ±3 53 14 15  8 11 ±9 2.1 ±0.3  

USMCR Enlisted 18 ±3 59 10 14  9 8 ±8 2.0 ±0.3  
E1 – E4 17 ±3 58 10 15  8 8 ±10 2.0 ±0.3  
E5 – E9 20 ±3 60 11 12  11 6 ±8 1.9 ±0.2  

USMCR Officers 33 ±3 52 10 17  11 10 ±4 2.2 ±0.2  
O1 – O3 26 ±5 53 10 20  9 8 ±8 2.1 ±0.3  
O4 – O6 35 ±3 52 9 16  11 11 ±5 2.2 ±0.2  

ANG Enlisted 23 ±3 69 9 8  8 6 ±6 1.7 ±0.2  
E1 – E4 20 ±3 69 11 9  5 6 ±8 1.7 ±0.2  
E5 – E9 25 ±4 69 9 8  9 6 ±8 1.7 ±0.2  

ANG Officers 22 ±3 74 8 7  6 5 ±5 1.6 ±0.2  
O1 – O3 23 ±4 61 12 10  10 8 ±10 1.9 ±0.3  
O4 – O6 21 ±3 82 5 5  5 3 ±6 1.4 ±0.2  

USAFR Enlisted 21 ±3 67 10 11  6 6 ±6 1.8 ±0.2  
E1 – E4 14 ±3 70 8 11  7 4 ±9 1.7 ±0.3  
E5 – E9 23 ±3 66 10 11  6 6 ±6 1.8 ±0.2  

USAFR Officers 21 ±3 64 10 10  9 7 ±6 1.9 ±0.2  
O1 – O3 19 ±4 63 6 11  13 7 ±9 1.9 ±0.3  
O4 – O6 21 ±3 64 11 10  7 7 ±7 1.8 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and working for an employer (Q101c/Q102c). 
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159. [Also see Q150d] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 d. Loss of a civilian job 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 18 ±1 90 2 3  2 3 ±2 1.3 ±0.1  

ARNG 16 ±2 90 1 2  3 3 ±4 1.3 ±0.2  
USAR 18 ±2 89 3 4  1 3 ±3 1.3 ±0.1  
USNR 15 ±2 88 2 2  1 6 ±3 1.4 ±0.1  
USMCR 19 ±3 87 4 3  3 2 ±4 1.3 ±0.1  
ANG 23 ±3 92 2 1  1 3 ±3 1.2 ±0.1  
USAFR 21 ±2 90 2 3  2 4 ±4 1.3 ±0.1  

PAYGRADE                  
Enlisted 18 ±2 90 2 3  2 3 ±2 1.3 ±0.1  

E1 – E4 15 ±2 89 3 3  2 4 ±4 1.3 ±0.2  
E1 – E3 11 ±3 92 2 3  2 2 ±4 1.2 ±0.2  
E4 17 ±3 88 3 3  2 5 ±5 1.3 ±0.2  

E5 – E9 20 ±2 91 2 3  2 3 ±3 1.3 ±0.1  
E5 – E6 21 ±2 90 2 3  2 3 ±4 1.3 ±0.1  
E7 – E9 18 ±3 93 1 2  1 3 ±3 1.2 ±0.1  

Officers 20 ±1 89 3 2  2 4 ±2 1.3 ±0.1  
W1 – W5 14 ±3 93 1 2  1 4 ±4 1.2 ±0.2  
O1 – O3 21 ±3 89 3 3  2 4 ±3 1.3 ±0.1  
O4 – O6 20 ±2 89 2 2  2 4 ±2 1.3 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 19 ±1 90 2 3  2 3 ±2 1.3 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 1 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 29 ±4 88 2 4  2 4 ±4 1.3 ±0.1  
Military Technician 14 ±3 91 0 NR  1 5 ±8 1.3 ±0.2  

PRIOR SERVICE                  
Prior Service 19 ±2 89 1 3  3 4 ±3 1.3 ±0.1  
Non-Prior Service 18 ±2 91 3 2  1 3 ±3 1.2 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 50 ±2 90 2 3  2 3 ±2 1.3 ±0.1  

Activated 30 Days or Less 62 ±7 91 2 3  2 NR ±6 1.2 ±0.2  
Activated More Than 30 Days 49 ±2 90 2 3  2 4 ±2 1.3 ±0.1  

Voluntary 48 ±3 90 2 3  1 3 ±3 1.3 ±0.1  
Involuntary 49 ±3 89 2 3  2 4 ±3 1.3 ±0.1  
Deployed CONUS 48 ±4 89 2 4  1 3 ±3 1.3 ±0.1  
Deployed OCONUS 50 ±3 89 2 3  2 5 ±3 1.3 ±0.1  
Not Deployed 48 ±4 90 3 2  2 3 ±3 1.3 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 16 ±3 82 4 5  5 5 ±7 1.5 ±0.2  
Employed Full-time 28 ±2 91 2 2  2 3 ±2 1.2 ±0.1  
Student Part-time 23 ±4 88 2 2  1 7 ±7 1.4 ±0.3  
Student Full-time 15 ±3 87 3 5  2 4 ±5 1.3 ±0.2  
Both Employed and Student 24 ±3 87 2 4  1 5 ±4 1.3 ±0.2  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and working for an employer (Q101c/Q102c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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159. [Also see Q150d] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 d. Loss of a civilian job 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 19 ±2 91 2 2  2 3 ±3 1.3 ±0.1  
Total Minority 16 ±2 88 3 4  1 4 ±4 1.3 ±0.1  

Non-Hispanic Black 15 ±2 92 2 3  0 3 ±3 1.2 ±0.1  
Hispanic 16 ±2 88 5 3  1 2 ±4 1.2 ±0.1  

GENDER                  
Male 19 ±2 90 2 3  2 3 ±2 1.3 ±0.1  

Enlisted 19 ±2 90 2 3  2 3 ±3 1.3 ±0.1  
Officers 21 ±2 89 2 2  2 4 ±2 1.3 ±0.1  

Female 12 ±2 91 2 3  1 4 ±3 1.2 ±0.1  
Enlisted 12 ±2 91 2 3  1 4 ±4 1.2 ±0.1  
Officers 16 ±2 89 3 3  2 4 ±5 1.3 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 16 ±2 90 1 2  3 3 ±5 1.3 ±0.2  

E1 – E4 15 ±3 90 1 3  3 3 ±7 1.3 ±0.2  
E5 – E9 18 ±3 90 1 2  4 3 ±7 1.3 ±0.2  

ARNG Officers 16 ±3 90 3 2  1 4 ±4 1.3 ±0.1  
O1 – O3 17 ±4 90 4 1  1 4 ±5 1.3 ±0.2  
O4 – O6 12 ±3 91 1 3  1 3 ±5 1.3 ±0.2  

USAR Enlisted 17 ±2 89 3 4  1 3 ±4 1.3 ±0.1  
E1 – E4 14 ±3 89 5 3  1 3 ±6 1.2 ±0.2  
E5 – E9 20 ±3 90 1 5  2 3 ±5 1.3 ±0.2  

USAR Officers 23 ±2 88 3 3  2 3 ±3 1.3 ±0.1  
O1 – O3 23 ±3 89 3 3  2 2 ±4 1.3 ±0.1  
O4 – O6 24 ±3 88 2 3  2 4 ±5 1.3 ±0.2  

USNR Enlisted 15 ±2 87 2 3  1 7 ±4 1.4 ±0.1  
E1 – E4 10 ±2 80 5 2  1 11 ±9 1.6 ±0.3  
E5 – E9 17 ±3 89 2 3  1 5 ±4 1.3 ±0.1  

USNR Officers 15 ±2 90 1 2  3 4 ±5 1.3 ±0.2  
O1 – O3 15 ±4 92 1 NR  0 2 ±9 1.2 ±0.2  
O4 – O6 15 ±3 89 2 0  4 4 ±5 1.3 ±0.2  

USMCR Enlisted 18 ±3 87 5 3  3 2 ±5 1.3 ±0.2  
E1 – E4 18 ±3 85 6 3  4 2 ±7 1.3 ±0.2  
E5 – E9 19 ±3 92 1 2  1 3 ±3 1.2 ±0.1  

USMCR Officers 32 ±3 88 2 4  2 4 ±3 1.3 ±0.1  
O1 – O3 26 ±5 91 2 4  1 2 ±5 1.2 ±0.2  
O4 – O6 35 ±3 88 2 4  3 4 ±3 1.3 ±0.1  

ANG Enlisted 23 ±3 92 3 1  1 3 ±3 1.2 ±0.1  
E1 – E4 20 ±3 88 1 3  2 7 ±6 1.4 ±0.2  
E5 – E9 24 ±4 94 3 1  0 2 ±4 1.1 ±0.1  

ANG Officers 21 ±3 92 2 1  1 4 ±4 1.2 ±0.2  
O1 – O3 23 ±4 86 3 1  2 8 ±9 1.4 ±0.4  
O4 – O6 21 ±3 95 2 1  1 1 ±3 1.1 ±0.1  

USAFR Enlisted 21 ±3 90 1 4  1 4 ±4 1.3 ±0.2  
E1 – E4 14 ±3 89 1 2  3 5 ±6 1.4 ±0.2  
E5 – E9 23 ±3 90 1 4  1 3 ±5 1.3 ±0.2  

USAFR Officers 21 ±3 89 3 2  2 5 ±4 1.3 ±0.2  
O1 – O3 19 ±4 89 2 3  2 3 ±6 1.3 ±0.2  
O4 – O6 21 ±3 89 3 1  1 6 ±5 1.3 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and working for an employer (Q101c/Q102c). 
NR:  Not reportable - cell size less than 30 or low precision.  
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159. [Also see Q150e] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 e. Demotion in a civilian job 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 18 ±1 90 3 3  2 2 ±2 1.2 ±0.1  

ARNG 16 ±2 91 2 3  2 3 ±4 1.2 ±0.2  
USAR 18 ±2 88 3 5  2 2 ±4 1.3 ±0.1  
USNR 15 ±2 89 3 3  2 3 ±3 1.3 ±0.1  
USMCR 19 ±3 86 7 4  2 1 ±6 1.2 ±0.1  
ANG 23 ±3 91 4 2  1 2 ±4 1.2 ±0.1  
USAFR 21 ±2 91 2 3  3 2 ±3 1.2 ±0.1  

PAYGRADE                  
Enlisted 18 ±2 90 3 3  2 2 ±2 1.2 ±0.1  

E1 – E4 15 ±2 90 3 5  1 2 ±3 1.2 ±0.1  
E1 – E3 11 ±3 90 3 5  1 2 ±5 1.2 ±0.2  
E4 17 ±3 91 2 5  1 2 ±4 1.2 ±0.1  

E5 – E9 20 ±2 90 3 3  2 2 ±3 1.2 ±0.1  
E5 – E6 21 ±2 89 3 2  3 3 ±4 1.3 ±0.1  
E7 – E9 18 ±3 93 2 3  1 2 ±4 1.2 ±0.1  

Officers 20 ±1 89 3 3  3 2 ±2 1.3 ±0.1  
W1 – W5 14 ±3 91 3 3  1 1 ±4 1.2 ±0.1  
O1 – O3 21 ±3 86 5 3  5 2 ±4 1.3 ±0.1  
O4 – O6 20 ±2 90 2 4  2 2 ±2 1.2 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 19 ±1 90 3 3  2 2 ±2 1.2 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 1 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 29 ±4 89 4 2  3 2 ±4 1.3 ±0.2  
Military Technician 14 ±3 92 1 NR  0 3 ±8 1.2 ±0.2  

PRIOR SERVICE                  
Prior Service 19 ±2 89 2 3  3 3 ±3 1.3 ±0.1  
Non-Prior Service 18 ±2 91 3 3  1 1 ±2 1.2 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 50 ±2 90 3 3  2 2 ±2 1.2 ±0.1  

Activated 30 Days or Less 62 ±7 95 1 2  2 1 ±4 1.1 ±0.2  
Activated More Than 30 Days 49 ±2 89 3 4  2 2 ±2 1.3 ±0.1  

Voluntary 48 ±3 90 3 4  1 3 ±3 1.2 ±0.1  
Involuntary 49 ±3 88 3 4  2 2 ±3 1.3 ±0.1  
Deployed CONUS 48 ±4 87 4 5  2 3 ±4 1.3 ±0.1  
Deployed OCONUS 50 ±3 88 3 4  1 3 ±3 1.3 ±0.1  
Not Deployed 48 ±4 90 4 3  2 1 ±3 1.2 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 16 ±3 89 3 3  3 2 ±5 1.3 ±0.2  
Employed Full-time 28 ±2 90 3 3  2 2 ±2 1.2 ±0.1  
Student Part-time 23 ±4 87 3 4  2 4 ±6 1.3 ±0.2  
Student Full-time 15 ±3 92 3 3  1 1 ±3 1.2 ±0.1  
Both Employed and Student 24 ±3 90 3 4  2 3 ±3 1.2 ±0.1  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and working for an employer (Q101c/Q102c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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159. [Also see Q150e] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 e. Demotion in a civilian job 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 19 ±2 91 3 3  2 2 ±2 1.2 ±0.1  
Total Minority 16 ±2 87 4 5  1 3 ±4 1.3 ±0.1  

Non-Hispanic Black 15 ±2 92 2 4  1 1 ±3 1.2 ±0.1  
Hispanic 16 ±2 87 6 4  1 2 ±5 1.2 ±0.1  

GENDER                  
Male 19 ±2 89 3 3  2 2 ±2 1.2 ±0.1  

Enlisted 19 ±2 89 3 3  2 2 ±3 1.2 ±0.1  
Officers 21 ±2 88 3 3  3 2 ±2 1.3 ±0.1  

Female 12 ±2 94 2 3  1 1 ±3 1.1 ±0.1  
Enlisted 12 ±2 95 1 3  0 1 ±3 1.1 ±0.1  
Officers 16 ±2 90 3 3  3 1 ±5 1.2 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 16 ±2 91 1 3  2 3 ±4 1.2 ±0.2  

E1 – E4 15 ±3 94 1 4  0 2 ±5 1.1 ±0.1  
E5 – E9 18 ±3 89 2 2  4 4 ±7 1.3 ±0.3  

ARNG Officers 16 ±3 88 4 4  2 2 ±4 1.3 ±0.1  
O1 – O3 18 ±4 88 5 4  2 1 ±5 1.2 ±0.1  
O4 – O6 12 ±3 87 2 5  1 5 ±6 1.3 ±0.2  

USAR Enlisted 17 ±2 88 3 6  1 2 ±4 1.3 ±0.1  
E1 – E4 15 ±3 90 2 7  0 1 ±6 1.2 ±0.2  
E5 – E9 20 ±3 87 3 5  2 2 ±6 1.3 ±0.2  

USAR Officers 23 ±2 86 4 4  4 2 ±4 1.3 ±0.1  
O1 – O3 23 ±3 83 5 2  7 2 ±6 1.4 ±0.2  
O4 – O6 24 ±3 89 3 5  1 1 ±5 1.2 ±0.1  

USNR Enlisted 15 ±2 88 4 3  2 4 ±4 1.3 ±0.1  
E1 – E4 10 ±2 81 5 3  3 8 ±9 1.5 ±0.3  
E5 – E9 17 ±3 90 3 3  1 3 ±4 1.2 ±0.1  

USNR Officers 15 ±2 91 2 4  3 1 ±5 1.2 ±0.2  
O1 – O3 15 ±4 93 2 4  0 0 ±5 1.1 ±0.1  
O4 – O6 15 ±3 90 2 4  4 1 ±6 1.3 ±0.2  

USMCR Enlisted 18 ±3 85 8 4  2 0 ±6 1.2 ±0.1  
E1 – E4 18 ±3 83 10 5  2 0 ±8 1.3 ±0.2  
E5 – E9 19 ±3 92 4 2  2 1 ±4 1.2 ±0.1  

USMCR Officers 33 ±3 88 3 4  2 2 ±3 1.3 ±0.1  
O1 – O3 26 ±5 90 5 3  1 1 ±5 1.2 ±0.1  
O4 – O6 35 ±3 88 2 5  3 3 ±3 1.3 ±0.1  

ANG Enlisted 23 ±3 91 5 2  1 2 ±4 1.2 ±0.1  
E1 – E4 20 ±3 87 3 5  1 4 ±6 1.3 ±0.2  
E5 – E9 24 ±4 92 5 1  1 1 ±5 1.1 ±0.1  

ANG Officers 22 ±3 93 2 2  2 1 ±4 1.2 ±0.1  
O1 – O3 23 ±4 89 3 1  NR 1 ±9 1.3 ±0.3  
O4 – O6 21 ±3 95 1 3  0 1 ±3 1.1 ±0.1  

USAFR Enlisted 21 ±3 91 2 3  3 1 ±4 1.2 ±0.1  
E1 – E4 14 ±3 92 1 2  2 2 ±5 1.2 ±0.2  
E5 – E9 23 ±3 91 2 3  3 1 ±5 1.2 ±0.1  

USAFR Officers 21 ±3 90 4 1  2 3 ±4 1.2 ±0.1  
O1 – O3 19 ±4 87 6 3  1 3 ±6 1.3 ±0.2  
O4 – O6 21 ±3 91 3 1  2 3 ±4 1.2 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and working for an employer (Q101c/Q102c). 
NR:  Not reportable - cell size less than 30 or low precision.  
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159. [Also see Q150f] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 f. Hostility from supervisor 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 19 ±1 84 7 5  2 2 ±3 1.3 ±0.1  

ARNG 17 ±2 83 8 4  3 2 ±5 1.3 ±0.2  
USAR 19 ±2 81 7 6  3 3 ±4 1.4 ±0.1  
USNR 15 ±2 85 5 5  2 3 ±4 1.3 ±0.1  
USMCR 20 ±3 91 6 2  1 1 ±3 1.1 ±0.1  
ANG 23 ±3 86 7 4  2 1 ±4 1.3 ±0.1  
USAFR 21 ±2 83 6 5  2 3 ±4 1.3 ±0.1  

PAYGRADE                  
Enlisted 18 ±2 84 6 5  2 2 ±3 1.3 ±0.1  

E1 – E4 15 ±2 83 9 5  3 1 ±5 1.3 ±0.1  
E1 – E3 11 ±3 84 9 3  NR 0 ±9 1.3 ±0.2  
E4 18 ±3 83 8 5  2 2 ±6 1.3 ±0.2  

E5 – E9 21 ±2 85 5 5  2 3 ±3 1.3 ±0.1  
E5 – E6 22 ±2 84 5 5  3 3 ±4 1.3 ±0.1  
E7 – E9 18 ±3 88 5 3  1 2 ±4 1.2 ±0.1  

Officers 20 ±1 79 10 5  3 3 ±3 1.4 ±0.1  
W1 – W5 14 ±3 82 7 6  3 2 ±5 1.4 ±0.2  
O1 – O3 22 ±3 77 11 5  3 4 ±4 1.4 ±0.1  
O4 – O6 21 ±2 80 9 6  3 3 ±3 1.4 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 20 ±2 84 7 5  2 2 ±3 1.3 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 1 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 30 ±4 77 7 7  4 4 ±6 1.5 ±0.2  
Military Technician 14 ±3 85 6 3  1 4 ±8 1.3 ±0.2  

PRIOR SERVICE                  
Prior Service 20 ±2 83 6 5  3 3 ±3 1.4 ±0.1  
Non-Prior Service 18 ±2 84 8 5  2 1 ±4 1.3 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 52 ±2 84 7 5  2 2 ±3 1.3 ±0.1  

Activated 30 Days or Less 63 ±7 81 8 7  2 2 ±8 1.4 ±0.2  
Activated More Than 30 Days 50 ±2 84 7 4  2 2 ±3 1.3 ±0.1  

Voluntary 49 ±3 83 7 5  2 3 ±3 1.4 ±0.1  
Involuntary 51 ±3 84 7 4  2 2 ±3 1.3 ±0.1  
Deployed CONUS 50 ±4 85 7 4  2 2 ±4 1.3 ±0.1  
Deployed OCONUS 52 ±3 84 6 4  2 3 ±3 1.4 ±0.1  
Not Deployed 50 ±4 84 7 5  3 2 ±4 1.3 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 16 ±3 87 6 2  4 1 ±7 1.3 ±0.2  
Employed Full-time 29 ±2 83 7 5  2 3 ±3 1.3 ±0.1  
Student Part-time 24 ±4 78 7 8  2 5 ±8 1.5 ±0.2  
Student Full-time 15 ±3 83 8 4  4 1 ±7 1.3 ±0.2  
Both Employed and Student 25 ±3 81 7 6  3 3 ±6 1.4 ±0.2  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and working for an employer (Q101c/Q102c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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159. [Also see Q150f] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 f. Hostility from supervisor 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 20 ±2 84 7 5  3 2 ±3 1.3 ±0.1  
Total Minority 16 ±2 83 7 5  2 4 ±4 1.4 ±0.1  

Non-Hispanic Black 16 ±2 89 4 4  1 2 ±3 1.2 ±0.1  
Hispanic 16 ±2 81 6 7  2 4 ±5 1.4 ±0.2  

GENDER                  
Male 20 ±2 84 7 5  2 2 ±3 1.3 ±0.1  

Enlisted 20 ±2 85 6 5  2 2 ±3 1.3 ±0.1  
Officers 21 ±2 79 10 5  3 3 ±3 1.4 ±0.1  

Female 13 ±2 81 7 5  3 4 ±7 1.4 ±0.2  
Enlisted 12 ±2 82 8 5  2 3 ±8 1.4 ±0.2  
Officers 17 ±3 79 7 6  3 4 ±6 1.5 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 17 ±3 83 7 4  3 2 ±6 1.3 ±0.2  

E1 – E4 15 ±3 81 9 5  4 1 ±9 1.3 ±0.2  
E5 – E9 19 ±3 85 6 4  2 3 ±7 1.3 ±0.2  

ARNG Officers 16 ±3 79 11 5  2 3 ±5 1.4 ±0.2  
O1 – O3 18 ±4 79 11 4  2 3 ±6 1.4 ±0.2  
O4 – O6 12 ±3 78 11 6  3 2 ±8 1.4 ±0.2  

USAR Enlisted 18 ±2 83 6 6  3 3 ±5 1.4 ±0.2  
E1 – E4 15 ±3 84 8 5  2 1 ±7 1.3 ±0.2  
E5 – E9 21 ±3 82 4 7  3 4 ±6 1.4 ±0.2  

USAR Officers 24 ±3 77 9 6  3 4 ±4 1.5 ±0.1  
O1 – O3 24 ±4 76 9 7  3 4 ±6 1.5 ±0.2  
O4 – O6 25 ±3 78 9 5  3 4 ±6 1.5 ±0.2  

USNR Enlisted 15 ±2 86 4 4  2 3 ±4 1.3 ±0.2  
E1 – E4 10 ±2 77 9 7  1 5 ±8 1.5 ±0.3  
E5 – E9 18 ±3 88 3 4  3 3 ±5 1.3 ±0.2  

USNR Officers 15 ±3 83 7 6  2 2 ±6 1.3 ±0.1  
O1 – O3 15 ±4 90 5 0  2 2 ±6 1.2 ±0.2  
O4 – O6 16 ±3 81 8 8  2 1 ±7 1.3 ±0.2  

USMCR Enlisted 18 ±3 93 6 1  0 0 ±4 1.1 ±0.1  
E1 – E4 18 ±3 94 5 0  0 0 ±5 1.1 ±0.1  
E5 – E9 20 ±3 89 6 3  1 0 ±4 1.2 ±0.1  

USMCR Officers 35 ±3 84 7 4  2 2 ±3 1.3 ±0.1  
O1 – O3 27 ±6 88 7 2  2 2 ±5 1.2 ±0.2  
O4 – O6 38 ±3 83 8 5  2 2 ±4 1.3 ±0.1  

ANG Enlisted 23 ±3 86 7 4  1 1 ±4 1.2 ±0.1  
E1 – E4 20 ±3 80 12 3  3 2 ±7 1.3 ±0.2  
E5 – E9 25 ±4 88 6 4  1 1 ±5 1.2 ±0.1  

ANG Officers 22 ±3 78 12 5  4 1 ±6 1.4 ±0.2  
O1 – O3 23 ±4 75 17 4  3 2 ±9 1.4 ±0.2  
O4 – O6 21 ±3 81 9 5  4 1 ±7 1.4 ±0.2  

USAFR Enlisted 21 ±3 84 6 6  2 2 ±5 1.3 ±0.2  
E1 – E4 14 ±3 87 5 6  2 0 ±7 1.2 ±0.2  
E5 – E9 23 ±3 83 6 5  2 3 ±5 1.4 ±0.2  

USAFR Officers 21 ±3 81 8 5  2 3 ±5 1.4 ±0.1  
O1 – O3 20 ±4 79 9 6  4 3 ±7 1.4 ±0.2  
O4 – O6 22 ±3 82 8 5  2 3 ±6 1.4 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and working for an employer (Q101c/Q102c). 
  



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

392 DMDC 

159. [Also see Q150g] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 g. Hostility from coworkers 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 19 ±1 88 7 4  1 1 ±2 1.2 ±0.1  

ARNG 17 ±2 88 7 4  1 0 ±5 1.2 ±0.1  
USAR 19 ±2 87 7 4  1 1 ±3 1.2 ±0.1  
USNR 15 ±2 90 6 3  0 1 ±3 1.2 ±0.1  
USMCR 20 ±3 93 6 1  0 0 ±4 1.1 ±0.1  
ANG 23 ±3 89 6 3  1 1 ±4 1.2 ±0.1  
USAFR 21 ±2 87 8 4  1 1 ±4 1.2 ±0.1  

PAYGRADE                  
Enlisted 18 ±2 88 6 4  1 1 ±3 1.2 ±0.1  

E1 – E4 15 ±2 89 5 4  1 1 ±4 1.2 ±0.1  
E1 – E3 11 ±3 89 6 5  0 0 ±9 1.2 ±0.2  
E4 18 ±3 89 5 4  1 1 ±5 1.2 ±0.1  

E5 – E9 21 ±2 88 7 4  1 0 ±3 1.2 ±0.1  
E5 – E6 22 ±2 87 8 4  1 0 ±4 1.2 ±0.1  
E7 – E9 18 ±3 92 5 3  1 0 ±3 1.1 ±0.1  

Officers 20 ±1 86 8 4  2 1 ±2 1.2 ±0.1  
W1 – W5 14 ±3 87 8 4  0 1 ±5 1.2 ±0.1  
O1 – O3 22 ±3 86 8 4  2 1 ±3 1.2 ±0.1  
O4 – O6 21 ±2 85 8 4  2 1 ±3 1.2 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 20 ±2 88 7 4  1 1 ±2 1.2 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 1 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 30 ±4 81 9 6  2 2 ±6 1.3 ±0.2  
Military Technician 14 ±3 87 9 3  0 1 ±9 1.2 ±0.2  

PRIOR SERVICE                  
Prior Service 19 ±2 88 6 3  2 1 ±3 1.2 ±0.1  
Non-Prior Service 18 ±2 88 7 4  1 1 ±3 1.2 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 52 ±2 88 7 4  1 1 ±2 1.2 ±0.1  

Activated 30 Days or Less 63 ±7 85 9 5  1 0 ±8 1.2 ±0.2  
Activated More Than 30 Days 50 ±2 88 6 4  1 1 ±2 1.2 ±0.1  

Voluntary 49 ±3 89 6 3  1 1 ±3 1.2 ±0.1  
Involuntary 50 ±3 88 6 4  1 1 ±3 1.2 ±0.1  
Deployed CONUS 50 ±4 88 7 3  1 1 ±3 1.2 ±0.1  
Deployed OCONUS 51 ±3 88 7 3  1 1 ±3 1.2 ±0.1  
Not Deployed 50 ±4 89 5 4  1 1 ±4 1.2 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 16 ±3 91 4 4  1 0 ±6 1.2 ±0.1  
Employed Full-time 29 ±2 88 7 4  1 1 ±3 1.2 ±0.1  
Student Part-time 24 ±4 83 8 6  2 1 ±7 1.3 ±0.2  
Student Full-time 15 ±3 90 5 5  0 0 ±7 1.2 ±0.2  
Both Employed and Student 25 ±3 87 6 6  1 1 ±5 1.2 ±0.1  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and working for an employer (Q101c/Q102c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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159. [Also see Q150g] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 g. Hostility from coworkers 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 20 ±2 88 7 4  1 0 ±3 1.2 ±0.1  
Total Minority 16 ±2 88 6 3  1 1 ±3 1.2 ±0.1  

Non-Hispanic Black 16 ±2 91 4 4  1 1 ±4 1.2 ±0.1  
Hispanic 16 ±2 88 6 3  1 2 ±4 1.2 ±0.1  

GENDER                  
Male 20 ±2 88 6 4  1 0 ±3 1.2 ±0.1  

Enlisted 20 ±2 89 6 4  1 0 ±3 1.2 ±0.1  
Officers 21 ±2 86 8 4  1 1 ±2 1.2 ±0.1  

Female 13 ±2 85 9 3  1 1 ±6 1.2 ±0.1  
Enlisted 12 ±2 86 9 2  1 2 ±8 1.2 ±0.2  
Officers 17 ±3 81 10 6  2 0 ±6 1.3 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 17 ±3 88 7 4  1 0 ±5 1.2 ±0.1  

E1 – E4 15 ±3 88 5 5  1 0 ±8 1.2 ±0.2  
E5 – E9 19 ±3 87 8 3  2 0 ±7 1.2 ±0.2  

ARNG Officers 16 ±3 87 7 4  1 2 ±4 1.2 ±0.1  
O1 – O3 18 ±4 87 8 3  1 1 ±5 1.2 ±0.1  
O4 – O6 12 ±3 84 5 7  1 3 ±7 1.3 ±0.2  

USAR Enlisted 18 ±2 88 6 4  1 1 ±4 1.2 ±0.1  
E1 – E4 15 ±3 90 4 4  1 1 ±6 1.2 ±0.2  
E5 – E9 21 ±3 87 7 4  1 1 ±5 1.2 ±0.1  

USAR Officers 24 ±3 83 9 5  3 0 ±4 1.3 ±0.1  
O1 – O3 24 ±4 83 9 6  2 1 ±5 1.3 ±0.1  
O4 – O6 25 ±3 83 10 4  3 0 ±5 1.3 ±0.1  

USNR Enlisted 15 ±2 90 6 2  1 1 ±4 1.2 ±0.1  
E1 – E4 10 ±2 90 4 4  0 3 ±6 1.2 ±0.2  
E5 – E9 18 ±3 90 7 2  1 0 ±4 1.1 ±0.1  

USNR Officers 16 ±3 90 5 4  0 0 ±5 1.2 ±0.1  
O1 – O3 15 ±4 90 5 4  1 0 ±7 1.2 ±0.1  
O4 – O6 16 ±3 90 6 5  0 0 ±6 1.1 ±0.1  

USMCR Enlisted 18 ±3 93 6 0  0 1 ±4 1.1 ±0.1  
E1 – E4 18 ±3 92 7 0  0 0 ±5 1.1 ±0.1  
E5 – E9 20 ±3 95 2 1  1 1 ±3 1.1 ±0.1  

USMCR Officers 35 ±3 92 5 2  1 0 ±3 1.1 ±0.1  
O1 – O3 27 ±5 92 2 5  1 0 ±6 1.2 ±0.2  
O4 – O6 38 ±3 92 6 1  1 0 ±3 1.1 ±0.1  

ANG Enlisted 23 ±3 89 6 3  0 1 ±4 1.2 ±0.1  
E1 – E4 20 ±3 88 8 2  0 2 ±6 1.2 ±0.1  
E5 – E9 25 ±4 89 6 4  1 1 ±5 1.2 ±0.1  

ANG Officers 22 ±3 87 7 3  2 1 ±4 1.2 ±0.1  
O1 – O3 23 ±4 92 5 1  1 1 ±4 1.1 ±0.1  
O4 – O6 21 ±3 84 9 4  2 1 ±6 1.3 ±0.2  

USAFR Enlisted 21 ±3 87 8 4  1 0 ±4 1.2 ±0.1  
E1 – E4 13 ±3 92 7 1  0 0 ±5 1.1 ±0.1  
E5 – E9 23 ±3 86 8 4  1 0 ±5 1.2 ±0.1  

USAFR Officers 21 ±3 86 9 3  1 1 ±4 1.2 ±0.1  
O1 – O3 20 ±4 86 9 3  1 1 ±6 1.2 ±0.1  
O4 – O6 22 ±3 86 10 3  1 1 ±5 1.2 ±0.1  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and working for an employer (Q101c/Q102c). 
  



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

394 DMDC 

159. [Also see Q150h] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 h. Got behind in advances in civilian occupation 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 18 ±1 64 11 11  7 7 ±3 1.8 ±0.1  

ARNG 17 ±2 65 11 10  7 7 ±6 1.8 ±0.2  
USAR 19 ±2 58 12 14  9 7 ±5 2.0 ±0.2  
USNR 15 ±2 61 14 11  7 7 ±5 1.9 ±0.1  
USMCR 20 ±3 59 15 11  8 8 ±7 1.9 ±0.2  
ANG 23 ±3 71 9 8  6 6 ±5 1.7 ±0.2  
USAFR 21 ±2 68 11 10  5 6 ±4 1.7 ±0.1  

PAYGRADE                  
Enlisted 18 ±2 66 11 10  6 7 ±3 1.8 ±0.1  

E1 – E4 15 ±2 66 12 10  6 7 ±6 1.8 ±0.2  
E1 – E3 11 ±3 72 9 11  3 6 ±11 1.6 ±0.3  
E4 17 ±3 64 13 10  7 7 ±7 1.8 ±0.2  

E5 – E9 21 ±2 66 10 10  7 7 ±4 1.8 ±0.1  
E5 – E6 22 ±2 67 9 10  7 7 ±5 1.8 ±0.2  
E7 – E9 18 ±3 65 13 10  6 6 ±6 1.7 ±0.2  

Officers 20 ±1 54 15 13  11 7 ±3 2.0 ±0.1  
W1 – W5 14 ±3 57 17 15  6 6 ±8 1.9 ±0.2  
O1 – O3 22 ±3 52 14 11  14 8 ±7 2.1 ±0.2  
O4 – O6 20 ±2 55 15 13  9 7 ±4 2.0 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 20 ±2 65 11 10  7 7 ±3 1.8 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 1 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 30 ±4 49 14 17  10 9 ±6 2.2 ±0.2  
Military Technician 14 ±3 83 11 2  3 2 ±8 1.3 ±0.2  

PRIOR SERVICE                  
Prior Service 19 ±2 63 11 11  8 7 ±4 1.9 ±0.1  
Non-Prior Service 18 ±2 66 11 10  6 7 ±4 1.8 ±0.2  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 51 ±2 64 11 11  7 7 ±3 1.8 ±0.1  

Activated 30 Days or Less 62 ±7 84 7 6  1 2 ±7 1.3 ±0.2  
Activated More Than 30 Days 50 ±2 61 12 11  8 8 ±3 1.9 ±0.1  

Voluntary 48 ±3 66 12 10  5 7 ±5 1.7 ±0.2  
Involuntary 50 ±3 58 13 12  9 8 ±4 2.0 ±0.1  
Deployed CONUS 49 ±4 58 14 10  9 11 ±5 2.0 ±0.2  
Deployed OCONUS 51 ±3 58 11 13  9 9 ±4 2.0 ±0.2  
Not Deployed 49 ±4 64 12 12  8 4 ±5 1.8 ±0.2  

EMPLOYMENT/STUDENT                  
Employed Part-time 16 ±3 80 8 5  3 4 ±6 1.4 ±0.2  
Employed Full-time 29 ±2 62 12 11  8 7 ±3 1.9 ±0.1  
Student Part-time 24 ±4 54 13 17  7 10 ±9 2.1 ±0.3  
Student Full-time 15 ±3 66 11 9  5 9 ±9 1.8 ±0.3  
Both Employed and Student 25 ±3 60 12 13  6 9 ±6 1.9 ±0.2  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and working for an employer (Q101c/Q102c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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159. [Also see Q150h] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 h. Got behind in advances in civilian occupation 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 20 ±2 65 11 10  8 6 ±4 1.8 ±0.1  
Total Minority 16 ±2 63 13 12  4 8 ±4 1.8 ±0.2  

Non-Hispanic Black 16 ±2 68 12 11  4 5 ±5 1.7 ±0.2  
Hispanic 16 ±2 64 10 11  5 9 ±6 1.9 ±0.2  

GENDER                  
Male 20 ±2 63 12 11  8 7 ±3 1.9 ±0.1  

Enlisted 19 ±2 64 11 11  7 7 ±4 1.8 ±0.1  
Officers 21 ±2 53 15 13  11 8 ±4 2.1 ±0.1  

Female 12 ±2 76 10 7  4 3 ±5 1.5 ±0.1  
Enlisted 12 ±2 79 9 7  2 3 ±6 1.4 ±0.2  
Officers 17 ±3 61 15 11  10 4 ±7 1.8 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 17 ±3 67 11 10  6 7 ±7 1.8 ±0.2  

E1 – E4 15 ±3 66 12 10  5 7 ±10 1.7 ±0.3  
E5 – E9 19 ±3 67 9 9  7 7 ±9 1.8 ±0.3  

ARNG Officers 16 ±3 53 14 10  15 8 ±12 2.1 ±0.3  
O1 – O3 17 ±4 52 13 10  NR 9 ±11 2.2 ±0.4  
O4 – O6 11 ±3 58 16 11  7 8 ±10 1.9 ±0.3  

USAR Enlisted 18 ±2 61 11 14  8 7 ±6 1.9 ±0.2  
E1 – E4 15 ±3 66 11 12  7 4 ±10 1.7 ±0.3  
E5 – E9 21 ±3 57 11 15  9 9 ±8 2.0 ±0.3  

USAR Officers 24 ±3 49 18 14  11 8 ±5 2.1 ±0.2  
O1 – O3 23 ±4 49 18 14  11 8 ±7 2.1 ±0.2  
O4 – O6 25 ±3 49 18 15  11 7 ±7 2.1 ±0.2  

USNR Enlisted 15 ±2 63 14 10  6 7 ±6 1.8 ±0.2  
E1 – E4 10 ±2 59 10 13  5 13 ±10 2.0 ±0.3  
E5 – E9 17 ±3 64 15 9  7 6 ±7 1.8 ±0.2  

USNR Officers 15 ±2 54 14 15  9 8 ±8 2.0 ±0.2  
O1 – O3 15 ±4 68 10 11  7 4 ±12 1.7 ±0.3  
O4 – O6 15 ±3 50 15 17  9 9 ±9 2.1 ±0.3  

USMCR Enlisted 18 ±3 61 15 10  7 8 ±8 1.9 ±0.3  
E1 – E4 18 ±3 60 17 8  6 9 ±10 1.9 ±0.3  
E5 – E9 20 ±3 64 9 15  8 4 ±7 1.8 ±0.2  

USMCR Officers 34 ±3 50 13 17  12 9 ±4 2.2 ±0.2  
O1 – O3 26 ±5 48 13 20  6 12 ±8 2.2 ±0.3  
O4 – O6 36 ±3 51 12 16  13 8 ±5 2.2 ±0.2  

ANG Enlisted 23 ±3 72 9 8  6 6 ±6 1.6 ±0.2  
E1 – E4 20 ±3 70 9 10  4 7 ±8 1.7 ±0.2  
E5 – E9 25 ±4 72 9 7  6 5 ±7 1.6 ±0.2  

ANG Officers 22 ±3 68 12 9  7 5 ±6 1.7 ±0.2  
O1 – O3 23 ±4 58 15 11  10 6 ±10 1.9 ±0.3  
O4 – O6 21 ±3 73 10 8  5 4 ±7 1.6 ±0.2  

USAFR Enlisted 21 ±3 70 10 10  5 5 ±5 1.7 ±0.2  
E1 – E4 14 ±3 72 8 7  8 5 ±9 1.7 ±0.3  
E5 – E9 23 ±3 70 11 10  4 5 ±6 1.7 ±0.2  

USAFR Officers 21 ±3 60 14 12  7 7 ±6 1.9 ±0.2  
O1 – O3 20 ±4 60 10 11  10 8 ±9 2.0 ±0.3  
O4 – O6 22 ±3 60 15 13  6 7 ±7 1.9 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and working for an employer (Q101c/Q102c). 
NR:  Not reportable - cell size less than 30 or low precision.  
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159. [Also see Q150i] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 i. Loss of seniority or job responsibility on civilian job 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 18 ±1 74 9 7  5 5 ±3 1.6 ±0.1  

ARNG 16 ±2 75 10 6  4 5 ±6 1.5 ±0.2  
USAR 19 ±2 69 10 10  6 5 ±4 1.7 ±0.2  
USNR 15 ±2 73 10 8  4 5 ±4 1.6 ±0.1  
USMCR 20 ±3 70 7 12  6 4 ±6 1.7 ±0.2  
ANG 23 ±3 81 6 6  4 4 ±5 1.4 ±0.2  
USAFR 21 ±2 75 11 5  6 3 ±5 1.5 ±0.1  

PAYGRADE                  
Enlisted 18 ±2 76 9 7  4 5 ±3 1.5 ±0.1  

E1 – E4 15 ±2 75 9 7  3 5 ±5 1.5 ±0.2  
E1 – E3 11 ±3 80 9 7  2 2 ±9 1.4 ±0.2  
E4 17 ±2 74 9 8  3 6 ±6 1.6 ±0.2  

E5 – E9 20 ±2 76 8 6  5 4 ±4 1.5 ±0.1  
E5 – E6 21 ±2 76 8 7  5 5 ±4 1.6 ±0.2  
E7 – E9 18 ±3 77 10 5  4 3 ±6 1.5 ±0.2  

Officers 20 ±1 66 12 9  8 5 ±3 1.7 ±0.1  
W1 – W5 14 ±3 72 11 7  4 6 ±7 1.6 ±0.2  
O1 – O3 22 ±3 63 12 9  10 7 ±7 1.8 ±0.2  
O4 – O6 20 ±2 67 12 9  7 5 ±4 1.7 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 20 ±1 75 9 7  5 5 ±3 1.6 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 1 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 29 ±4 61 11 12  10 7 ±6 1.9 ±0.2  
Military Technician 14 ±3 86 8 2  2 1 ±8 1.2 ±0.2  

PRIOR SERVICE                  
Prior Service 19 ±2 72 10 7  6 5 ±4 1.6 ±0.1  
Non-Prior Service 18 ±2 76 9 7  4 5 ±4 1.5 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 51 ±2 74 9 7  5 5 ±3 1.6 ±0.1  

Activated 30 Days or Less 62 ±7 86 6 2  3 3 ±7 1.3 ±0.2  
Activated More Than 30 Days 49 ±2 72 10 8  5 5 ±3 1.6 ±0.1  

Voluntary 48 ±3 74 11 6  4 5 ±4 1.6 ±0.2  
Involuntary 49 ±3 71 10 9  5 5 ±3 1.6 ±0.1  
Deployed CONUS 48 ±4 70 11 7  6 6 ±5 1.7 ±0.2  
Deployed OCONUS 50 ±3 72 8 8  6 6 ±4 1.6 ±0.1  
Not Deployed 48 ±4 73 10 10  4 3 ±5 1.5 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 16 ±3 79 7 6  5 4 ±7 1.5 ±0.2  
Employed Full-time 29 ±2 73 10 7  5 5 ±3 1.6 ±0.1  
Student Part-time 23 ±4 72 8 8  5 7 ±8 1.7 ±0.3  
Student Full-time 15 ±3 77 9 6  4 5 ±7 1.5 ±0.2  
Both Employed and Student 25 ±3 75 9 7  4 6 ±6 1.6 ±0.2  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and working for an employer (Q101c/Q102c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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159. [Also see Q150i] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 i. Loss of seniority or job responsibility on civilian job 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 19 ±2 75 9 6  5 5 ±3 1.6 ±0.1  
Total Minority 16 ±2 73 10 9  4 4 ±4 1.6 ±0.1  

Non-Hispanic Black 15 ±2 80 9 6  2 4 ±4 1.4 ±0.1  
Hispanic 16 ±2 71 8 10  5 6 ±6 1.7 ±0.2  

GENDER                  
Male 19 ±2 73 10 7  5 5 ±3 1.6 ±0.1  

Enlisted 19 ±2 75 9 7  4 5 ±4 1.6 ±0.1  
Officers 21 ±2 66 12 9  8 6 ±4 1.8 ±0.1  

Female 12 ±2 82 7 5  3 3 ±4 1.4 ±0.1  
Enlisted 12 ±2 85 6 4  2 3 ±5 1.3 ±0.2  
Officers 16 ±3 67 12 10  7 5 ±6 1.7 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 16 ±2 76 10 5  4 5 ±6 1.5 ±0.2  

E1 – E4 15 ±3 75 12 5  2 6 ±9 1.5 ±0.3  
E5 – E9 18 ±3 77 9 5  5 4 ±8 1.5 ±0.3  

ARNG Officers 16 ±3 66 10 9  NR 5 ±10 1.8 ±0.3  
O1 – O3 18 ±4 67 9 8  NR 4 ±13 1.8 ±0.4  
O4 – O6 11 ±3 66 12 11  4 8 ±9 1.8 ±0.3  

USAR Enlisted 17 ±2 72 8 10  5 5 ±6 1.6 ±0.2  
E1 – E4 14 ±3 77 6 9  4 4 ±8 1.5 ±0.2  
E5 – E9 20 ±3 69 9 10  6 6 ±7 1.7 ±0.2  

USAR Officers 24 ±2 61 15 11  7 7 ±5 1.8 ±0.2  
O1 – O3 23 ±4 59 15 11  7 9 ±7 1.9 ±0.2  
O4 – O6 24 ±3 63 15 11  7 5 ±7 1.8 ±0.2  

USNR Enlisted 15 ±2 75 9 8  3 5 ±5 1.5 ±0.1  
E1 – E4 10 ±2 66 8 14  4 8 ±10 1.8 ±0.3  
E5 – E9 17 ±3 78 9 6  2 5 ±6 1.5 ±0.1  

USNR Officers 15 ±2 67 14 7  9 4 ±7 1.7 ±0.2  
O1 – O3 15 ±4 71 15 6  6 2 ±12 1.5 ±0.3  
O4 – O6 15 ±3 65 13 7  10 4 ±8 1.7 ±0.2  

USMCR Enlisted 18 ±3 71 7 12  6 4 ±7 1.7 ±0.2  
E1 – E4 18 ±3 69 6 14  6 4 ±9 1.7 ±0.3  
E5 – E9 20 ±3 75 8 9  6 3 ±7 1.5 ±0.2  

USMCR Officers 33 ±3 64 11 9  7 8 ±4 1.8 ±0.2  
O1 – O3 26 ±5 66 9 9  5 11 ±8 1.9 ±0.3  
O4 – O6 36 ±3 64 11 9  8 7 ±5 1.8 ±0.2  

ANG Enlisted 23 ±3 81 5 6  3 4 ±5 1.4 ±0.2  
E1 – E4 19 ±3 81 7 6  1 5 ±7 1.4 ±0.2  
E5 – E9 25 ±4 81 5 6  4 4 ±6 1.4 ±0.2  

ANG Officers 22 ±3 77 9 4  7 4 ±5 1.5 ±0.2  
O1 – O3 23 ±4 69 12 4  9 6 ±9 1.7 ±0.3  
O4 – O6 21 ±3 81 7 4  5 2 ±6 1.4 ±0.2  

USAFR Enlisted 21 ±3 76 11 4  6 3 ±6 1.5 ±0.2  
E1 – E4 14 ±3 78 6 7  3 6 ±8 1.5 ±0.3  
E5 – E9 23 ±3 76 12 4  6 2 ±6 1.5 ±0.2  

USAFR Officers 21 ±3 69 9 10  7 5 ±6 1.7 ±0.2  
O1 – O3 19 ±4 69 7 11  8 6 ±9 1.8 ±0.3  
O4 – O6 22 ±3 70 10 10  6 4 ±7 1.7 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and working for an employer (Q101c/Q102c). 
NR:  Not reportable - cell size less than 30 or low precision.  
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159. [Also see Q150j] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 j. Other employer problems when you returned to your job 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 18 ±1 74 10 7  4 5 ±3 1.6 ±0.1  

ARNG 16 ±2 72 11 5  6 6 ±6 1.6 ±0.2  
USAR 18 ±2 72 10 9  4 4 ±4 1.6 ±0.1  
USNR 15 ±2 70 12 9  4 5 ±5 1.6 ±0.1  
USMCR 19 ±3 77 11 7  2 2 ±6 1.4 ±0.1  
ANG 23 ±3 80 8 6  2 3 ±5 1.4 ±0.1  
USAFR 21 ±2 76 9 7  5 4 ±4 1.5 ±0.1  

PAYGRADE                  
Enlisted 18 ±2 76 9 7  4 5 ±3 1.5 ±0.1  

E1 – E4 15 ±2 75 11 6  3 5 ±6 1.5 ±0.2  
E1 – E3 11 ±3 78 11 6  NR 2 ±10 1.4 ±0.3  
E4 17 ±2 74 12 6  2 6 ±6 1.5 ±0.2  

E5 – E9 20 ±2 76 8 7  4 4 ±4 1.5 ±0.1  
E5 – E6 21 ±2 74 8 8  5 5 ±5 1.6 ±0.2  
E7 – E9 18 ±3 79 10 6  4 2 ±5 1.4 ±0.1  

Officers 19 ±1 67 14 9  6 4 ±3 1.7 ±0.1  
W1 – W5 14 ±3 68 13 7  6 5 ±7 1.7 ±0.2  
O1 – O3 21 ±3 62 16 9  8 5 ±7 1.8 ±0.2  
O4 – O6 19 ±2 70 12 9  5 4 ±3 1.6 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 19 ±1 75 10 7  4 5 ±3 1.5 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 1 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 28 ±4 65 13 9  9 4 ±6 1.7 ±0.2  
Military Technician 13 ±2 85 6 4  2 3 ±6 1.3 ±0.2  

PRIOR SERVICE                  
Prior Service 19 ±2 73 10 7  5 5 ±4 1.6 ±0.1  
Non-Prior Service 17 ±2 76 10 7  3 4 ±4 1.5 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 50 ±2 74 10 7  4 5 ±3 1.6 ±0.1  

Activated 30 Days or Less 62 ±7 79 8 4  4 4 ±8 1.5 ±0.3  
Activated More Than 30 Days 48 ±2 73 10 8  4 5 ±3 1.6 ±0.1  

Voluntary 47 ±3 75 10 7  4 4 ±4 1.5 ±0.1  
Involuntary 48 ±3 72 11 8  4 5 ±3 1.6 ±0.1  
Deployed CONUS 47 ±4 72 12 8  4 4 ±5 1.6 ±0.1  
Deployed OCONUS 49 ±3 71 11 8  4 7 ±4 1.7 ±0.2  
Not Deployed 47 ±4 76 10 7  4 3 ±4 1.5 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 16 ±3 83 5 5  4 4 ±7 1.4 ±0.2  
Employed Full-time 28 ±2 73 11 7  4 5 ±3 1.6 ±0.1  
Student Part-time 23 ±4 73 9 6  3 9 ±8 1.7 ±0.3  
Student Full-time 15 ±3 74 12 7  3 3 ±8 1.5 ±0.2  
Both Employed and Student 24 ±3 74 10 6  3 6 ±6 1.6 ±0.2  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and working for an employer (Q101c/Q102c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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159. [Also see Q150j] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 j. Other employer problems when you returned to your job 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 19 ±2 74 10 7  4 4 ±4 1.5 ±0.1  
Total Minority 15 ±2 74 10 6  4 6 ±4 1.6 ±0.2  

Non-Hispanic Black 15 ±2 79 8 6  4 4 ±5 1.5 ±0.2  
Hispanic 16 ±2 73 10 7  5 5 ±6 1.6 ±0.2  

GENDER                  
Male 19 ±2 73 11 7  5 5 ±3 1.6 ±0.1  

Enlisted 19 ±2 74 10 7  4 5 ±4 1.6 ±0.1  
Officers 20 ±2 66 14 9  7 5 ±4 1.7 ±0.1  

Female 12 ±2 83 6 5  1 5 ±4 1.4 ±0.2  
Enlisted 12 ±2 86 5 3  1 5 ±4 1.3 ±0.2  
Officers 15 ±2 71 12 11  2 4 ±7 1.5 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 16 ±2 74 10 5  5 6 ±6 1.6 ±0.2  

E1 – E4 15 ±3 72 14 5  3 6 ±10 1.6 ±0.3  
E5 – E9 18 ±3 75 7 5  6 6 ±8 1.6 ±0.3  

ARNG Officers 16 ±3 60 16 8  NR 5 ±10 1.9 ±0.3  
O1 – O3 17 ±4 58 16 7  NR 5 ±12 1.9 ±0.4  
O4 – O6 12 ±3 65 14 11  4 5 ±10 1.7 ±0.3  

USAR Enlisted 17 ±2 74 9 9  3 4 ±5 1.5 ±0.2  
E1 – E4 14 ±3 79 8 7  2 3 ±8 1.4 ±0.2  
E5 – E9 20 ±3 71 9 11  4 5 ±7 1.6 ±0.2  

USAR Officers 23 ±2 67 14 9  5 5 ±5 1.7 ±0.2  
O1 – O3 23 ±3 61 16 10  6 7 ±7 1.8 ±0.2  
O4 – O6 23 ±3 71 12 8  4 4 ±6 1.6 ±0.2  

USNR Enlisted 15 ±2 71 11 9  3 6 ±6 1.6 ±0.2  
E1 – E4 10 ±2 75 7 7  2 9 ±9 1.6 ±0.3  
E5 – E9 17 ±3 69 13 10  3 5 ±7 1.6 ±0.2  

USNR Officers 14 ±2 68 12 10  6 3 ±7 1.6 ±0.2  
O1 – O3 15 ±4 82 7 8  1 2 ±8 1.4 ±0.2  
O4 – O6 14 ±3 63 14 11  8 4 ±9 1.7 ±0.2  

USMCR Enlisted 18 ±3 78 11 7  2 2 ±7 1.4 ±0.2  
E1 – E4 17 ±3 76 12 7  2 3 ±9 1.4 ±0.2  
E5 – E9 18 ±3 82 8 6  3 1 ±6 1.3 ±0.2  

USMCR Officers 32 ±3 75 10 8  4 3 ±4 1.5 ±0.1  
O1 – O3 25 ±5 74 12 7  5 2 ±7 1.5 ±0.2  
O4 – O6 35 ±3 75 10 9  4 3 ±4 1.5 ±0.1  

ANG Enlisted 23 ±3 81 8 6  2 3 ±5 1.4 ±0.1  
E1 – E4 20 ±3 80 9 3  3 6 ±7 1.5 ±0.2  
E5 – E9 24 ±4 81 8 7  1 2 ±6 1.3 ±0.2  

ANG Officers 21 ±3 73 12 7  6 3 ±5 1.5 ±0.2  
O1 – O3 23 ±4 69 17 8  3 3 ±8 1.5 ±0.2  
O4 – O6 21 ±3 75 9 6  7 3 ±7 1.5 ±0.2  

USAFR Enlisted 21 ±3 78 8 6  5 4 ±5 1.5 ±0.2  
E1 – E4 14 ±3 80 7 5  2 5 ±8 1.4 ±0.3  
E5 – E9 23 ±3 77 8 6  6 3 ±6 1.5 ±0.2  

USAFR Officers 21 ±3 70 13 10  3 4 ±6 1.6 ±0.2  
O1 – O3 19 ±4 66 14 13  5 3 ±9 1.7 ±0.2  
O4 – O6 21 ±3 71 13 9  3 4 ±7 1.6 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and working for an employer (Q101c/Q102c). 
NR:  Not reportable - cell size less than 30 or low precision.  
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160. [Also see Q151a] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 a. Loss of civilian health care benefits during the activation 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 20 ±1 71 9 8  6 6 ±3 1.7 ±0.1  

ARNG 18 ±2 74 9 5  5 6 ±5 1.6 ±0.2  
USAR 21 ±2 69 8 9  6 8 ±4 1.8 ±0.2  
USNR 17 ±2 70 8 12  6 4 ±5 1.7 ±0.2  
USMCR 21 ±3 71 8 11  2 7 ±5 1.7 ±0.2  
ANG 24 ±3 70 9 11  6 4 ±5 1.6 ±0.2  
USAFR 23 ±2 70 8 9  7 6 ±4 1.7 ±0.2  

PAYGRADE                  
Enlisted 19 ±2 73 8 8  5 6 ±3 1.6 ±0.1  

E1 – E4 16 ±2 77 6 6  4 7 ±5 1.6 ±0.2  
E1 – E3 12 ±3 80 8 5  5 2 ±10 1.4 ±0.3  
E4 19 ±3 76 6 6  3 9 ±5 1.6 ±0.2  

E5 – E9 22 ±2 70 9 9  6 6 ±4 1.7 ±0.1  
E5 – E6 23 ±2 70 9 9  6 6 ±5 1.7 ±0.2  
E7 – E9 19 ±3 69 10 10  6 5 ±6 1.7 ±0.2  

Officers 23 ±2 66 11 11  7 5 ±3 1.7 ±0.1  
W1 – W5 16 ±3 62 13 16  4 5 ±7 1.8 ±0.2  
O1 – O3 25 ±3 69 9 9  7 6 ±4 1.7 ±0.2  
O4 – O6 23 ±2 65 11 11  8 4 ±3 1.8 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 21 ±2 72 9 8  6 6 ±3 1.7 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 1 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 33 ±4 68 9 11  7 5 ±6 1.7 ±0.2  
Military Technician 14 ±3 74 8 11  3 4 ±8 1.5 ±0.2  

PRIOR SERVICE                  
Prior Service 21 ±2 70 8 10  6 6 ±4 1.7 ±0.1  
Non-Prior Service 19 ±2 73 9 7  5 6 ±4 1.6 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 55 ±2 71 9 8  6 6 ±3 1.7 ±0.1  

Activated 30 Days or Less 64 ±7 89 4 2  1 4 ±6 1.3 ±0.2  
Activated More Than 30 Days 54 ±2 68 9 9  7 6 ±3 1.7 ±0.1  

Voluntary 53 ±3 70 11 9  5 5 ±4 1.6 ±0.1  
Involuntary 53 ±3 67 9 10  7 7 ±3 1.8 ±0.1  
Deployed CONUS 53 ±4 69 10 9  5 7 ±5 1.7 ±0.2  
Deployed OCONUS 54 ±3 66 9 9  8 7 ±4 1.8 ±0.2  
Not Deployed 54 ±4 69 11 9  6 5 ±5 1.7 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 20 ±3 88 5 3  2 2 ±5 1.3 ±0.1  
Employed Full-time 30 ±2 69 9 9  6 7 ±3 1.7 ±0.1  
Student Part-time 25 ±4 65 10 9  8 8 ±8 1.8 ±0.3  
Student Full-time 15 ±3 79 7 3  6 5 ±7 1.5 ±0.2  
Both Employed and Student 26 ±3 72 8 6  7 6 ±6 1.7 ±0.2  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and managing or working in a family business (Q101a/Q102a), self-employed in own business or profession 
(Q101b/Q102b), or working for an employer (Q101c/Q102c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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160. [Also see Q151a] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 a. Loss of civilian health care benefits during the activation 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 21 ±2 71 9 8  6 6 ±3 1.7 ±0.1  
Total Minority 17 ±2 72 7 8  6 6 ±4 1.7 ±0.2  

Non-Hispanic Black 17 ±2 75 6 9  7 4 ±5 1.6 ±0.2  
Hispanic 17 ±2 73 8 8  4 8 ±5 1.7 ±0.2  

GENDER                  
Male 21 ±2 71 9 8  6 6 ±3 1.7 ±0.1  

Enlisted 21 ±2 72 9 8  6 6 ±3 1.7 ±0.1  
Officers 24 ±2 65 11 11  8 5 ±3 1.8 ±0.1  

Female 13 ±2 78 6 7  4 5 ±6 1.5 ±0.2  
Enlisted 13 ±2 78 6 6  4 6 ±7 1.5 ±0.2  
Officers 19 ±3 75 7 12  4 2 ±6 1.5 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 18 ±3 75 9 5  6 6 ±6 1.6 ±0.2  

E1 – E4 16 ±3 80 6 3  5 6 ±8 1.5 ±0.3  
E5 – E9 20 ±4 70 12 7  6 5 ±8 1.7 ±0.3  

ARNG Officers 18 ±3 71 10 9  4 6 ±6 1.6 ±0.2  
O1 – O3 20 ±4 72 9 9  4 6 ±7 1.6 ±0.2  
O4 – O6 13 ±3 67 14 8  6 5 ±9 1.7 ±0.2  

USAR Enlisted 19 ±2 70 7 8  6 9 ±6 1.8 ±0.2  
E1 – E4 16 ±3 74 6 7  4 8 ±9 1.7 ±0.3  
E5 – E9 22 ±3 66 8 8  8 9 ±7 1.9 ±0.3  

USAR Officers 27 ±3 66 12 11  6 5 ±4 1.7 ±0.1  
O1 – O3 27 ±4 64 11 10  8 7 ±6 1.8 ±0.2  
O4 – O6 28 ±3 68 12 12  5 3 ±6 1.6 ±0.2  

USNR Enlisted 16 ±2 71 7 13  4 5 ±6 1.6 ±0.2  
E1 – E4 10 ±2 71 4 10  5 9 ±10 1.8 ±0.3  
E5 – E9 19 ±3 71 7 13  4 4 ±7 1.6 ±0.2  

USNR Officers 17 ±3 67 11 10  9 2 ±7 1.7 ±0.2  
O1 – O3 17 ±4 58 16 17  6 3 ±13 1.8 ±0.3  
O4 – O6 18 ±3 69 10 9  10 2 ±8 1.7 ±0.2  

USMCR Enlisted 19 ±3 73 8 11  2 7 ±6 1.6 ±0.2  
E1 – E4 18 ±3 74 7 11  1 8 ±8 1.6 ±0.3  
E5 – E9 22 ±3 69 10 11  4 6 ±7 1.7 ±0.2  

USMCR Officers 40 ±3 66 11 13  5 5 ±4 1.7 ±0.1  
O1 – O3 31 ±6 66 10 15  3 6 ±7 1.7 ±0.2  
O4 – O6 42 ±3 66 11 13  6 4 ±4 1.7 ±0.1  

ANG Enlisted 24 ±3 71 9 11  5 4 ±6 1.6 ±0.2  
E1 – E4 20 ±3 74 8 8  5 7 ±7 1.6 ±0.2  
E5 – E9 25 ±4 70 9 12  5 3 ±7 1.6 ±0.2  

ANG Officers 24 ±3 67 9 10  9 6 ±6 1.8 ±0.2  
O1 – O3 25 ±4 73 6 11  8 3 ±7 1.6 ±0.2  
O4 – O6 23 ±3 63 11 9  9 8 ±8 1.9 ±0.2  

USAFR Enlisted 23 ±3 74 8 7  5 6 ±5 1.6 ±0.2  
E1 – E4 15 ±3 75 11 8  2 4 ±8 1.5 ±0.2  
E5 – E9 25 ±3 73 8 7  6 6 ±6 1.6 ±0.2  

USAFR Officers 24 ±3 59 9 14  12 5 ±6 2.0 ±0.2  
O1 – O3 22 ±4 66 10 9  9 5 ±9 1.8 ±0.3  
O4 – O6 24 ±3 57 9 16  13 5 ±7 2.0 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and managing or working in a family business (Q101a/Q102a), self-employed in own business or profession 
(Q101b/Q102b), or working for an employer (Q101c/Q102c). 
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160. [Also see Q151b] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 b. Loss of income during activation 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 20 ±1 48 14 16  8 13 ±3 2.2 ±0.1  

ARNG 18 ±2 45 14 17  8 15 ±6 2.3 ±0.2  
USAR 21 ±2 50 13 15  9 13 ±5 2.2 ±0.2  
USNR 17 ±2 47 16 16  11 10 ±5 2.2 ±0.2  
USMCR 21 ±3 50 13 16  9 12 ±7 2.2 ±0.2  
ANG 24 ±3 52 14 16  7 11 ±6 2.1 ±0.2  
USAFR 23 ±2 51 16 16  8 10 ±5 2.1 ±0.2  

PAYGRADE                  
Enlisted 19 ±2 47 14 17  9 13 ±4 2.3 ±0.1  

E1 – E4 16 ±2 47 13 18  8 14 ±6 2.3 ±0.2  
E1 – E3 12 ±3 49 16 20  8 7 ±12 2.1 ±0.3  
E4 19 ±3 46 12 17  8 16 ±7 2.4 ±0.2  

E5 – E9 22 ±2 48 15 16  9 12 ±4 2.2 ±0.2  
E5 – E6 23 ±2 46 14 17  9 14 ±5 2.3 ±0.2  
E7 – E9 19 ±3 53 18 14  7 9 ±7 2.0 ±0.2  

Officers 23 ±2 53 13 14  8 11 ±3 2.1 ±0.1  
W1 – W5 16 ±3 46 15 18  9 11 ±7 2.2 ±0.2  
O1 – O3 24 ±3 49 14 14  9 14 ±6 2.3 ±0.3  
O4 – O6 23 ±2 57 13 13  7 9 ±3 2.0 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 21 ±2 48 14 16  8 13 ±3 2.2 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 1 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 33 ±4 49 13 17  9 11 ±6 2.2 ±0.2  
Military Technician 14 ±3 63 17 13  4 3 ±9 1.7 ±0.2  

PRIOR SERVICE                  
Prior Service 21 ±2 48 14 15  10 13 ±4 2.3 ±0.2  
Non-Prior Service 19 ±2 49 14 18  7 12 ±4 2.2 ±0.2  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 55 ±2 48 14 16  8 13 ±3 2.2 ±0.1  

Activated 30 Days or Less 64 ±7 42 16 20  6 16 ±9 2.4 ±0.3  
Activated More Than 30 Days 54 ±2 50 14 16  9 12 ±3 2.2 ±0.1  

Voluntary 53 ±3 54 15 14  8 9 ±4 2.0 ±0.2  
Involuntary 54 ±3 47 14 16  9 13 ±4 2.3 ±0.1  
Deployed CONUS 53 ±4 48 13 16  9 13 ±5 2.3 ±0.2  
Deployed OCONUS 54 ±3 48 13 16  9 14 ±4 2.3 ±0.2  
Not Deployed 54 ±4 52 15 15  8 10 ±5 2.1 ±0.2  

EMPLOYMENT/STUDENT                  
Employed Part-time 20 ±3 61 12 14  6 8 ±8 1.9 ±0.2  
Employed Full-time 30 ±2 46 14 17  9 14 ±3 2.3 ±0.1  
Student Part-time 25 ±4 46 18 14  4 18 ±8 2.3 ±0.3  
Student Full-time 15 ±3 53 10 16  8 12 ±9 2.2 ±0.3  
Both Employed and Student 26 ±3 50 14 15  6 15 ±6 2.2 ±0.2  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and managing or working in a family business (Q101a/Q102a), self-employed in own business or profession 
(Q101b/Q102b), or working for an employer (Q101c/Q102c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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160. [Also see Q151b] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 b. Loss of income during activation 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 21 ±2 49 15 16  8 11 ±4 2.2 ±0.1  
Total Minority 17 ±2 46 13 16  9 16 ±4 2.3 ±0.2  

Non-Hispanic Black 17 ±2 51 12 18  8 12 ±5 2.2 ±0.2  
Hispanic 17 ±2 44 14 15  10 18 ±6 2.4 ±0.2  

GENDER                  
Male 21 ±2 47 14 17  9 13 ±3 2.3 ±0.1  

Enlisted 21 ±2 45 14 18  9 14 ±4 2.3 ±0.1  
Officers 24 ±2 52 13 14  9 12 ±3 2.1 ±0.2  

Female 13 ±2 63 14 10  5 8 ±7 1.8 ±0.2  
Enlisted 13 ±2 64 13 10  5 8 ±8 1.8 ±0.2  
Officers 19 ±3 59 17 12  5 7 ±6 1.8 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 18 ±3 44 14 18  9 15 ±7 2.3 ±0.2  

E1 – E4 16 ±3 45 14 19  8 14 ±10 2.3 ±0.3  
E5 – E9 20 ±4 44 15 17  9 15 ±8 2.4 ±0.3  

ARNG Officers 18 ±3 53 12 13  6 15 ±10 2.2 ±0.4  
O1 – O3 20 ±4 49 12 15  6 18 ±13 2.3 ±0.5  
O4 – O6 13 ±3 67 14 7  5 7 ±9 1.7 ±0.3  

USAR Enlisted 19 ±2 49 13 16  8 14 ±6 2.2 ±0.2  
E1 – E4 16 ±3 46 13 19  7 14 ±10 2.3 ±0.3  
E5 – E9 22 ±3 51 13 13  9 13 ±7 2.2 ±0.3  

USAR Officers 27 ±3 54 14 13  10 11 ±5 2.1 ±0.2  
O1 – O3 27 ±4 47 15 13  12 13 ±6 2.3 ±0.2  
O4 – O6 28 ±3 59 13 12  8 8 ±6 1.9 ±0.2  

USNR Enlisted 16 ±2 45 16 16  11 11 ±6 2.3 ±0.2  
E1 – E4 10 ±2 44 13 11  13 19 ±10 2.5 ±0.4  
E5 – E9 19 ±3 45 17 18  11 9 ±7 2.2 ±0.2  

USNR Officers 17 ±3 57 16 13  8 6 ±7 1.9 ±0.2  
O1 – O3 17 ±4 42 26 13  13 6 ±13 2.2 ±0.4  
O4 – O6 18 ±3 61 13 14  6 6 ±8 1.8 ±0.2  

USMCR Enlisted 19 ±3 48 13 16  10 13 ±8 2.3 ±0.3  
E1 – E4 18 ±3 49 12 15  11 13 ±10 2.3 ±0.3  
E5 – E9 23 ±3 46 14 18  9 13 ±8 2.3 ±0.3  

USMCR Officers 40 ±3 56 14 15  6 9 ±4 2.0 ±0.1  
O1 – O3 31 ±6 46 17 20  8 9 ±7 2.2 ±0.2  
O4 – O6 42 ±3 59 14 13  5 9 ±5 1.9 ±0.2  

ANG Enlisted 24 ±3 51 14 17  7 11 ±7 2.1 ±0.2  
E1 – E4 20 ±3 54 11 14  7 15 ±9 2.2 ±0.3  
E5 – E9 25 ±4 51 15 18  7 10 ±8 2.1 ±0.2  

ANG Officers 24 ±3 54 11 14  9 12 ±6 2.1 ±0.2  
O1 – O3 25 ±4 50 14 17  10 10 ±10 2.2 ±0.3  
O4 – O6 23 ±3 56 10 12  9 13 ±8 2.1 ±0.3  

USAFR Enlisted 23 ±3 51 16 15  8 9 ±6 2.1 ±0.2  
E1 – E4 15 ±3 58 13 16  4 9 ±10 1.9 ±0.3  
E5 – E9 25 ±3 50 16 15  9 9 ±7 2.1 ±0.2  

USAFR Officers 24 ±3 49 14 19  7 10 ±6 2.2 ±0.2  
O1 – O3 22 ±4 53 11 17  7 12 ±10 2.1 ±0.3  
O4 – O6 24 ±3 47 15 20  8 10 ±7 2.2 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and managing or working in a family business (Q101a/Q102a), self-employed in own business or profession 
(Q101b/Q102b), or working for an employer (Q101c/Q102c). 
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161. [Also see Q152a] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 a. Business or professional practice was damaged (e.g., medical, dental, legal) 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 3 ±1 49 13 16  11 11 ±7 2.2 ±0.2  

ARNG 2 ±1 50 10 21  10 9 ±13 2.2 ±0.4  
USAR 3 ±1 51 14 11  12 13 ±12 2.2 ±0.3  
USNR 3 ±1 39 21 19  15 7 ±13 2.3 ±0.4  
USMCR 3 ±1 NR 10 17  4 16 ±13 2.2 ±0.7  
ANG 2 ±1 54 12 12  11 11 ±10 2.1 ±0.5  
USAFR 2 ±1 44 14 13  10 19 ±11 2.5 ±0.4  

PAYGRADE                  
Enlisted 2 ±1 54 11 16  10 9 ±8 2.1 ±0.2  

E1 – E4 2 ±1 72 7 8  4 9 ±11 1.7 ±0.4  
E1 – E3 2 ±1 NR 5 NR  0 NR ±6 1.7 ±0.6  
E4 2 ±1 72 8 5  5 10 ±12 1.7 ±0.4  

E5 – E9 3 ±1 46 14 20  12 8 ±11 2.2 ±0.3  
E5 – E6 3 ±1 47 15 17  15 6 ±13 2.2 ±0.3  
E7 – E9 2 ±1 40 8 NR  5 18 ±13 2.5 ±0.4  

Officers 4 ±1 31 17 17  15 20 ±6 2.8 ±0.2  
W1 – W5 2 ±1 NR 13 NR  NR 13 ±5 2.6 ±0.6  
O1 – O3 5 ±1 39 15 9  17 20 ±11 2.6 ±0.4  
O4 – O6 4 ±1 24 19 23  14 20 ±7 2.9 ±0.3  

RESERVE PROGRAM                  
Reserve Unit 3 ±1 50 13 16  10 11 ±7 2.2 ±0.2  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

IMA 5 ±2 26 16 28  18 12 ±15 2.7 ±0.3  
Military Technician 1 ±1 NR 8 NR  4 8 ±6 2.0 ±0.8  

PRIOR SERVICE                  
Prior Service 3 ±1 38 16 24  12 10 ±10 2.4 ±0.2  
Non-Prior Service 3 ±1 59 10 9  10 12 ±8 2.1 ±0.3  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 7 ±1 49 13 16  11 11 ±7 2.2 ±0.2  

Activated 30 Days or Less 8 ±4 NR 20 NR  3 7 ±15 1.8 ±0.5  
Activated More Than 30 Days 7 ±1 47 11 17  12 12 ±7 2.3 ±0.2  

Voluntary 7 ±2 47 13 19  10 12 ±9 2.3 ±0.3  
Involuntary 7 ±2 47 11 17  13 13 ±9 2.3 ±0.3  
Deployed CONUS 8 ±2 49 10 15  16 10 ±10 2.3 ±0.4  
Deployed OCONUS 8 ±2 43 13 14  17 12 ±12 2.4 ±0.3  
Not Deployed 6 ±2 48 11 24  7 10 ±12 2.2 ±0.3  

EMPLOYMENT/STUDENT                  
Employed Part-time 5 ±2 57 16 8  10 8 ±11 2.0 ±0.3  
Employed Full-time 3 ±1 47 12 18  11 12 ±8 2.3 ±0.3  
Student Part-time 5 ±3 NR NR 1  4 7 ±6 1.6 ±0.4  
Student Full-time 2 ±1 72 NR 7  NR 3 ±16 1.6 ±0.4  
Both Employed and Student 4 ±2 71 16 3  5 5 ±13 1.6 ±0.3  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and managing or working in a family business (Q101a/Q102a) or self-employed in own business or profession 
(Q101b/Q102b). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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161. [Also see Q152a] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 a. Business or professional practice was damaged (e.g., medical, dental, legal) 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 3 ±1 47 11 18  13 12 ±7 2.3 ±0.3  
Total Minority 2 ±1 54 17 12  7 10 ±14 2.0 ±0.3  

Non-Hispanic Black 2 ±1 54 12 17  4 13 ±14 2.1 ±0.4  
Hispanic 2 ±1 NR 9 13  NR 15 ±12 2.1 ±0.6  

GENDER                  
Male 3 ±1 46 12 18  12 12 ±7 2.3 ±0.2  

Enlisted 3 ±1 52 11 18  11 9 ±9 2.2 ±0.3  
Officers 4 ±1 27 19 17  17 20 ±7 2.8 ±0.2  

Female 2 ±1 NR NR 5  2 7 ±6 1.6 ±0.4  
Enlisted 2 ±1 NR NR 3  0 NR ±3 1.5 ±0.4  
Officers 3 ±1 63 4 11  6 15 ±12 2.1 ±0.6  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 2 ±1 53 NR 23  9 6 ±15 2.1 ±0.4  

E1 – E4 2 ±1 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 3 ±2 NR NR NR  11 4 ±7 2.3 ±0.5  

ARNG Officers 3 ±1 29 20 11  18 23 ±13 2.9 ±0.5  
O1 – O3 4 ±2 NR 20 11  17 24 ±14 2.9 ±0.6  
O4 – O6 3 ±2 NR NR NR  NR NR  0.0 ±0.0  

USAR Enlisted 3 ±1 NR NR 10  9 7 ±11 1.9 ±0.4  
E1 – E4 2 ±1 NR NR 9  1 4 ±10 1.5 ±0.4  
E5 – E9 3 ±2 NR NR NR  NR 9 ±9 2.1 ±0.6  

USAR Officers 5 ±2 29 17 11  18 24 ±10 2.9 ±0.4  
O1 – O3 5 ±2 41 12 5  23 19 ±16 2.7 ±0.5  
O4 – O6 5 ±2 18 22 17  13 29 ±13 3.1 ±0.5  

USNR Enlisted 3 ±1 43 22 12  NR 7 ±16 2.2 ±0.5  
E1 – E4 1 ±1 NR 19 8  0 21 ±11 2.2 ±1.0  
E5 – E9 4 ±2 NR 22 NR  NR 5 ±12 2.2 ±0.5  

USNR Officers 3 ±1 20 NR NR  12 8 ±12 2.7 ±0.3  
O1 – O3 2 ±2 NR NR NR  NR NR  0.0 ±0.0  
O4 – O6 3 ±2 16 NR NR  NR 8 ±6 2.8 ±0.3  

USMCR Enlisted 2 ±1 NR 7 NR  1 NR ±8 2.1 ±0.8  
E1 – E4 2 ±2 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 3 ±2 NR 12 22  NR NR ±14 2.2 ±0.6  

USMCR Officers 6 ±2 29 21 22  12 16 ±8 2.7 ±0.3  
O1 – O3 6 ±3 NR NR NR  NR NR  0.0 ±0.0  
O4 – O6 6 ±2 25 20 25  14 16 ±9 2.8 ±0.3  

ANG Enlisted 2 ±1 59 10 10  10 11 ±12 2.0 ±0.3  
E1 – E4 2 ±1 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 2 ±1 55 9 NR  11 13 ±14 2.2 ±0.4  

ANG Officers 4 ±2 39 17 21  12 12 ±12 2.4 ±0.4  
O1 – O3 4 ±2 67 13 11  NR NR ±14 1.7 ±0.4  
O4 – O6 4 ±2 26 NR NR  14 16 ±15 2.8 ±0.5  

USAFR Enlisted 2 ±1 46 14 NR  10 20 ±15 2.5 ±0.5  
E1 – E4 2 ±1 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 2 ±1 NR NR NR  11 22 ±15 2.5 ±0.6  

USAFR Officers 4 ±2 42 13 20  10 16 ±15 2.4 ±0.5  
O1 – O3 4 ±3 NR NR NR  NR NR  0.0 ±0.0  
O4 – O6 4 ±2 35 NR 23  12 17 ±15 2.6 ±0.5  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and managing or working in a family business (Q101a/Q102a) or self-employed in own business or profession 
(Q101b/Q102b). 
NR:  Not reportable - cell size less than 30 or low precision.  
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161. [Also see Q152b] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 b. Problems for patients, clients, customers 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 3 ±1 47 12 23  11 7 ±6 2.2 ±0.2  

ARNG 2 ±1 43 12 30  10 5 ±13 2.2 ±0.4  
USAR 3 ±1 55 11 13  13 8 ±10 2.1 ±0.3  
USNR 3 ±1 46 9 25  15 5 ±13 2.2 ±0.4  
USMCR 3 ±1 NR 11 20  NR 11 ±10 2.3 ±0.6  
ANG 2 ±1 49 15 23  9 4 ±9 2.0 ±0.3  
USAFR 3 ±1 41 15 23  10 11 ±11 2.3 ±0.4  

PAYGRADE                  
Enlisted 2 ±1 52 10 23  11 5 ±8 2.1 ±0.2  

E1 – E4 2 ±1 57 NR 12  NR 6 ±10 1.9 ±0.4  
E1 – E3 2 ±1 NR NR NR  NR NR  1.6 ±0.5  
E4 2 ±1 48 NR 9  NR 9 ±12 2.1 ±0.5  

E5 – E9 3 ±1 49 7 28  11 4 ±10 2.1 ±0.3  
E5 – E6 3 ±1 54 4 25  13 4 ±13 2.1 ±0.3  
E7 – E9 2 ±1 34 17 NR  5 4 ±12 2.3 ±0.3  

Officers 4 ±1 32 19 22  15 12 ±6 2.6 ±0.2  
W1 – W5 2 ±1 NR 15 13  NR 5 ±11 2.5 ±0.6  
O1 – O3 5 ±1 33 24 14  16 13 ±11 2.5 ±0.3  
O4 – O6 4 ±1 31 15 29  12 12 ±7 2.6 ±0.2  

RESERVE PROGRAM                  
Reserve Unit 3 ±1 48 12 22  11 7 ±6 2.2 ±0.2  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

IMA 5 ±2 27 18 39  12 3 ±9 2.5 ±0.3  
Military Technician 1 ±1 NR 18 NR  2 5 ±6 2.0 ±0.8  

PRIOR SERVICE                  
Prior Service 3 ±1 43 10 31  10 6 ±8 2.3 ±0.2  
Non-Prior Service 3 ±1 51 13 16  13 7 ±9 2.1 ±0.3  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 7 ±1 47 12 23  11 7 ±6 2.2 ±0.2  

Activated 30 Days or Less 8 ±4 NR NR NR  7 1 ±4 1.6 ±0.4  
Activated More Than 30 Days 7 ±1 44 11 25  12 7 ±7 2.3 ±0.2  

Voluntary 7 ±2 46 13 24  10 7 ±9 2.2 ±0.3  
Involuntary 7 ±2 44 10 26  12 8 ±8 2.3 ±0.3  
Deployed CONUS 8 ±2 49 12 16  17 6 ±10 2.2 ±0.4  
Deployed OCONUS 8 ±2 47 9 24  13 7 ±12 2.3 ±0.3  
Not Deployed 6 ±2 42 11 33  7 7 ±12 2.3 ±0.3  

EMPLOYMENT/STUDENT                  
Employed Part-time 5 ±2 58 13 14  10 5 ±10 1.9 ±0.3  
Employed Full-time 3 ±1 44 12 26  12 7 ±8 2.3 ±0.2  
Student Part-time 5 ±3 NR NR NR  NR 2 ±2 1.9 ±0.5  
Student Full-time 2 ±1 70 NR 16  1 4 ±16 1.6 ±0.4  
Both Employed and Student 4 ±2 58 NR 15  NR 3 ±13 1.8 ±0.4  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and managing or working in a family business (Q101a/Q102a) or self-employed in own business or profession 
(Q101b/Q102b). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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161. [Also see Q152b] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 b. Problems for patients, clients, customers 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 3 ±1 44 13 22  13 7 ±7 2.3 ±0.2  
Total Minority 2 ±1 54 9 25  7 4 ±14 2.0 ±0.3  

Non-Hispanic Black 2 ±1 52 13 20  10 4 ±14 2.0 ±0.4  
Hispanic 2 ±1 61 8 20  5 6 ±15 1.9 ±0.4  

GENDER                  
Male 3 ±1 43 13 25  12 7 ±7 2.3 ±0.2  

Enlisted 3 ±1 48 11 25  11 5 ±9 2.1 ±0.3  
Officers 4 ±1 28 20 23  16 14 ±6 2.7 ±0.2  

Female 2 ±1 77 4 8  9 2 ±6 1.5 ±0.3  
Enlisted 2 ±1 80 3 7  9 1 ±8 1.5 ±0.4  
Officers 3 ±1 66 10 14  7 3 ±9 1.7 ±0.4  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 2 ±1 44 NR 31  NR 4 ±15 2.2 ±0.4  

E1 – E4 2 ±1 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 3 ±2 NR 5 NR  8 3 ±6 2.2 ±0.5  

ARNG Officers 3 ±1 34 20 23  11 13 ±12 2.5 ±0.4  
O1 – O3 4 ±2 34 19 18  14 14 ±15 2.6 ±0.5  
O4 – O6 3 ±2 NR NR NR  NR NR  0.0 ±0.0  

USAR Enlisted 3 ±1 67 7 12  10 4 ±13 1.8 ±0.4  
E1 – E4 2 ±1 NR NR 8  4 3 ±10 1.5 ±0.4  
E5 – E9 3 ±2 NR 3 14  NR 6 ±9 1.9 ±0.6  

USAR Officers 5 ±2 27 19 16  22 16 ±10 2.8 ±0.3  
O1 – O3 5 ±2 30 NR 11  25 14 ±13 2.8 ±0.4  
O4 – O6 5 ±2 25 18 20  18 18 ±13 2.9 ±0.5  

USNR Enlisted 3 ±1 NR NR 22  15 4 ±14 2.1 ±0.4  
E1 – E4 1 ±1 67 4 11  NR 17 ±16 2.0 ±1.0  
E5 – E9 4 ±2 NR NR NR  17 2 ±12 2.2 ±0.5  

USNR Officers 3 ±1 27 NR NR  NR 6 ±13 2.6 ±0.4  
O1 – O3 2 ±2 NR NR NR  NR NR  0.0 ±0.0  
O4 – O6 3 ±2 27 NR NR  NR 7 ±14 2.6 ±0.4  

USMCR Enlisted 2 ±1 NR 9 19  NR NR ±12 2.2 ±0.8  
E1 – E4 2 ±2 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 3 ±2 NR 29 10  NR 6 ±16 1.9 ±0.5  

USMCR Officers 6 ±2 34 20 24  15 6 ±9 2.4 ±0.3  
O1 – O3 6 ±3 NR NR NR  NR NR  0.0 ±0.0  
O4 – O6 6 ±2 31 17 29  17 6 ±10 2.5 ±0.3  

ANG Enlisted 2 ±1 51 16 22  10 2 ±10 2.0 ±0.3  
E1 – E4 2 ±1 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 2 ±1 44 16 27  NR 1 ±11 2.1 ±0.4  

ANG Officers 4 ±2 46 13 27  4 10 ±12 2.2 ±0.4  
O1 – O3 4 ±2 57 21 16  2 NR ±16 1.7 ±0.4  
O4 – O6 4 ±2 40 9 33  5 13 ±16 2.4 ±0.5  

USAFR Enlisted 2 ±1 45 10 23  NR 12 ±15 2.3 ±0.4  
E1 – E4 2 ±1 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 2 ±1 NR 6 24  NR 12 ±9 2.4 ±0.5  

USAFR Officers 4 ±2 34 26 23  9 7 ±16 2.3 ±0.3  
O1 – O3 4 ±3 NR NR NR  NR NR  0.0 ±0.0  
O4 – O6 4 ±2 37 13 29  13 8 ±16 2.4 ±0.4  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who had been activated in the past 24 months (Q13), and who, last week or the week prior to their most 
recent activation, were employed (Q91/Q92/Q93/Q94) and managing or working in a family business (Q101a/Q102a) or self-employed in own business or profession 
(Q101b/Q102b). 
NR:  Not reportable - cell size less than 30 or low precision.  
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162. [Also see Q153a] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 a. Spouse needed a job but had trouble finding one 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 21 ±1 85 5 6  2 2 ±2 1.3 ±0.1  

ARNG 18 ±2 84 5 7  2 3 ±4 1.3 ±0.1  
USAR 20 ±2 85 5 6  2 3 ±3 1.3 ±0.1  
USNR 16 ±2 85 5 5  3 2 ±4 1.3 ±0.1  
USMCR 17 ±2 79 6 7  4 4 ±5 1.5 ±0.2  
ANG 31 ±3 87 5 4  2 1 ±4 1.3 ±0.1  
USAFR 25 ±2 90 4 4  2 1 ±3 1.2 ±0.1  

PAYGRADE                  
Enlisted 20 ±1 84 5 6  2 2 ±2 1.3 ±0.1  

E1 – E4 11 ±2 79 6 8  3 4 ±5 1.5 ±0.2  
E1 – E3 4 ±2 NR 9 6  5 NR ±9 1.7 ±0.5  
E4 15 ±2 80 5 8  3 4 ±5 1.4 ±0.1  

E5 – E9 27 ±2 86 5 5  2 2 ±3 1.3 ±0.1  
E5 – E6 27 ±2 85 5 6  2 2 ±3 1.3 ±0.1  
E7 – E9 27 ±3 90 5 3  1 0 ±3 1.2 ±0.1  

Officers 26 ±2 90 3 5  1 1 ±2 1.2 ±0.1  
W1 – W5 21 ±4 91 4 4  1 0 ±4 1.1 ±0.1  
O1 – O3 26 ±3 88 3 6  2 1 ±3 1.3 ±0.1  
O4 – O6 27 ±2 91 3 4  1 1 ±2 1.2 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 21 ±1 85 5 5  2 2 ±2 1.3 ±0.1  
AGR/TAR/AR 9 ±2 79 8 6  4 3 ±7 1.4 ±0.2  

Title 10 8 ±2 72 8 12  5 4 ±10 1.6 ±0.3  
Title 32 11 ±3 83 8 3  4 2 ±8 1.3 ±0.2  

IMA 31 ±4 87 2 7  1 3 ±5 1.3 ±0.2  
Military Technician 24 ±3 86 4 8  2 1 ±5 1.3 ±0.1  

PRIOR SERVICE                  
Prior Service 25 ±2 86 5 5  2 2 ±2 1.3 ±0.1  
Non-Prior Service 17 ±2 84 5 7  2 2 ±3 1.3 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 57 ±2 85 5 6  2 2 ±2 1.3 ±0.1  

Activated 30 Days or Less 49 ±8 88 3 7  1 2 ±5 1.3 ±0.2  
Activated More Than 30 Days 59 ±2 85 5 5  2 2 ±2 1.3 ±0.1  

Voluntary 60 ±3 85 5 5  2 3 ±3 1.3 ±0.1  
Involuntary 58 ±3 85 6 6  2 2 ±2 1.3 ±0.1  
Deployed CONUS 61 ±4 83 6 6  2 3 ±3 1.4 ±0.1  
Deployed OCONUS 60 ±3 85 6 6  2 2 ±3 1.3 ±0.1  
Not Deployed 56 ±4 86 5 5  3 2 ±3 1.3 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 9 ±2 84 5 5  3 2 ±6 1.3 ±0.2  
Employed Full-time 23 ±2 86 5 5  2 2 ±3 1.3 ±0.1  
Student Part-time 21 ±4 85 6 6  2 1 ±6 1.3 ±0.2  
Student Full-time 7 ±2 80 4 8  3 4 ±6 1.5 ±0.2  
Both Employed and Student 12 ±2 86 4 6  2 2 ±5 1.3 ±0.2  
Not Employed and Not Student 25 ±4 87 3 4  2 4 ±6 1.3 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who were married or 
separated (Q3). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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162. [Also see Q153a] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 a. Spouse needed a job but had trouble finding one 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 22 ±2 88 4 4  2 2 ±2 1.3 ±0.1  
Total Minority 19 ±2 79 7 8  3 3 ±4 1.4 ±0.1  

Non-Hispanic Black 17 ±2 84 5 6  2 3 ±4 1.4 ±0.1  
Hispanic 21 ±3 77 7 10  3 4 ±5 1.5 ±0.2  

GENDER                  
Male 23 ±1 85 5 6  2 2 ±2 1.3 ±0.1  

Enlisted 22 ±2 84 6 6  2 2 ±3 1.3 ±0.1  
Officers 28 ±2 90 3 5  1 1 ±2 1.2 ±0.1  

Female 10 ±2 88 2 6  2 3 ±3 1.3 ±0.2  
Enlisted 9 ±2 88 2 6  2 3 ±4 1.3 ±0.2  
Officers 17 ±3 88 2 5  2 2 ±5 1.3 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 18 ±2 83 6 7  2 3 ±4 1.3 ±0.1  

E1 – E4 11 ±3 80 3 10  2 6 ±8 1.5 ±0.3  
E5 – E9 26 ±4 85 7 5  1 1 ±5 1.3 ±0.1  

ARNG Officers 21 ±3 88 4 5  2 1 ±4 1.2 ±0.1  
O1 – O3 23 ±4 87 4 6  1 2 ±4 1.3 ±0.1  
O4 – O6 17 ±3 91 3 3  3 0 ±4 1.2 ±0.1  

USAR Enlisted 18 ±2 83 5 6  3 3 ±4 1.4 ±0.1  
E1 – E4 12 ±3 79 10 5  3 2 ±9 1.4 ±0.2  
E5 – E9 23 ±3 85 3 6  2 4 ±4 1.4 ±0.2  

USAR Officers 29 ±3 90 3 5  1 1 ±3 1.2 ±0.1  
O1 – O3 27 ±4 88 3 5  3 0 ±4 1.2 ±0.1  
O4 – O6 31 ±3 92 2 5  0 1 ±3 1.2 ±0.1  

USNR Enlisted 16 ±2 84 5 5  4 2 ±5 1.3 ±0.1  
E1 – E4 10 ±2 76 4 10  7 3 ±10 1.6 ±0.3  
E5 – E9 19 ±3 86 6 4  3 2 ±5 1.3 ±0.2  

USNR Officers 18 ±3 89 4 6  0 2 ±5 1.2 ±0.1  
O1 – O3 17 ±5 89 3 4  0 NR ±9 1.3 ±0.3  
O4 – O6 19 ±3 88 5 6  0 1 ±6 1.2 ±0.1  

USMCR Enlisted 15 ±2 76 7 7  5 5 ±7 1.5 ±0.2  
E1 – E4 11 ±3 73 7 9  5 6 ±11 1.6 ±0.3  
E5 – E9 27 ±4 80 7 5  4 3 ±6 1.4 ±0.2  

USMCR Officers 42 ±3 91 3 4  1 1 ±3 1.2 ±0.1  
O1 – O3 33 ±6 88 3 7  1 0 ±5 1.2 ±0.1  
O4 – O6 45 ±3 92 3 3  1 1 ±3 1.1 ±0.1  

ANG Enlisted 30 ±3 86 6 5  2 2 ±4 1.3 ±0.1  
E1 – E4 16 ±3 80 8 5  4 3 ±8 1.4 ±0.2  
E5 – E9 36 ±4 87 5 5  2 1 ±5 1.2 ±0.1  

ANG Officers 34 ±3 91 3 3  2 0 ±3 1.2 ±0.1  
O1 – O3 31 ±4 92 3 4  2 0 ±4 1.2 ±0.1  
O4 – O6 36 ±4 91 3 3  2 0 ±4 1.2 ±0.1  

USAFR Enlisted 25 ±3 90 4 3  2 1 ±3 1.2 ±0.1  
E1 – E4 11 ±3 85 5 4  6 1 ±7 1.3 ±0.2  
E5 – E9 28 ±3 90 4 3  1 1 ±4 1.2 ±0.1  

USAFR Officers 27 ±3 90 3 4  2 1 ±3 1.2 ±0.1  
O1 – O3 23 ±4 88 3 3  4 2 ±5 1.3 ±0.2  
O4 – O6 28 ±3 90 3 4  1 1 ±4 1.2 ±0.1  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who were married or 
separated (Q3). 
NR:  Not reportable - cell size less than 30 or low precision.  
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162. [Also see Q153b] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 b. Increased chances for marital separation 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 21 ±1 61 14 13  6 6 ±3 1.8 ±0.1  

ARNG 18 ±2 59 16 14  5 6 ±6 1.8 ±0.2  
USAR 20 ±2 57 14 15  7 7 ±5 1.9 ±0.1  
USNR 16 ±2 59 14 13  8 6 ±5 1.9 ±0.2  
USMCR 17 ±2 61 12 12  7 7 ±6 1.9 ±0.2  
ANG 31 ±3 69 12 11  4 4 ±4 1.6 ±0.1  
USAFR 25 ±2 61 14 13  5 6 ±5 1.8 ±0.2  

PAYGRADE                  
Enlisted 20 ±1 62 14 13  5 6 ±3 1.8 ±0.1  

E1 – E4 11 ±2 58 13 14  7 7 ±6 1.9 ±0.2  
E1 – E3 4 ±2 NR 7 11  4 NR ±8 2.1 ±0.6  
E4 15 ±2 57 14 15  8 6 ±7 1.9 ±0.2  

E5 – E9 27 ±2 63 14 13  4 6 ±4 1.8 ±0.1  
E5 – E6 26 ±2 62 14 13  4 7 ±4 1.8 ±0.1  
E7 – E9 27 ±3 67 15 12  4 3 ±5 1.6 ±0.1  

Officers 26 ±2 57 16 14  8 5 ±3 1.9 ±0.1  
W1 – W5 21 ±4 58 15 18  4 5 ±13 1.8 ±0.3  
O1 – O3 26 ±3 59 15 13  8 6 ±5 1.9 ±0.2  
O4 – O6 27 ±2 57 17 14  8 4 ±3 1.9 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 21 ±1 61 14 13  5 6 ±3 1.8 ±0.1  
AGR/TAR/AR 9 ±2 58 13 15  9 5 ±8 1.9 ±0.2  

Title 10 8 ±2 54 8 13  18 7 ±12 2.2 ±0.4  
Title 32 12 ±3 60 16 17  4 3 ±10 1.7 ±0.3  

IMA 31 ±4 56 13 13  10 8 ±6 2.0 ±0.2  
Military Technician 24 ±3 64 16 11  4 4 ±6 1.7 ±0.2  

PRIOR SERVICE                  
Prior Service 25 ±2 60 14 14  6 6 ±3 1.8 ±0.1  
Non-Prior Service 17 ±2 62 14 13  5 6 ±4 1.8 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 57 ±2 61 14 13  6 6 ±3 1.8 ±0.1  

Activated 30 Days or Less 49 ±8 71 11 11  2 4 ±9 1.6 ±0.2  
Activated More Than 30 Days 59 ±2 60 15 14  6 6 ±3 1.8 ±0.1  

Voluntary 60 ±3 63 15 11  6 5 ±4 1.7 ±0.1  
Involuntary 58 ±3 57 15 15  6 6 ±3 1.9 ±0.1  
Deployed CONUS 61 ±4 54 16 15  6 8 ±5 2.0 ±0.2  
Deployed OCONUS 60 ±3 56 16 14  6 7 ±4 1.9 ±0.1  
Not Deployed 56 ±4 66 14 11  5 4 ±4 1.7 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 9 ±2 60 14 14  4 7 ±9 1.8 ±0.2  
Employed Full-time 23 ±2 61 16 13  5 6 ±3 1.8 ±0.1  
Student Part-time 21 ±4 51 13 21  7 9 ±9 2.1 ±0.3  
Student Full-time 7 ±2 52 15 12  11 9 ±9 2.1 ±0.2  
Both Employed and Student 12 ±2 50 15 19  7 10 ±8 2.1 ±0.2  
Not Employed and Not Student 25 ±4 63 9 14  5 9 ±9 1.9 ±0.3  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who were married or 
separated (Q3). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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162. [Also see Q153b] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 b. Increased chances for marital separation 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 22 ±2 62 15 13  5 5 ±3 1.8 ±0.1  
Total Minority 19 ±2 59 13 13  8 7 ±4 1.9 ±0.1  

Non-Hispanic Black 17 ±2 60 12 12  9 6 ±5 1.9 ±0.2  
Hispanic 21 ±3 63 13 10  8 7 ±6 1.8 ±0.2  

GENDER                  
Male 23 ±1 61 15 13  6 6 ±3 1.8 ±0.1  

Enlisted 22 ±2 62 14 13  5 6 ±3 1.8 ±0.1  
Officers 28 ±2 57 17 14  8 4 ±3 1.9 ±0.1  

Female 10 ±2 62 10 16  5 7 ±6 1.9 ±0.2  
Enlisted 9 ±2 63 9 17  4 7 ±7 1.8 ±0.2  
Officers 17 ±3 58 13 15  7 7 ±7 1.9 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 18 ±2 59 16 14  5 6 ±6 1.8 ±0.2  

E1 – E4 11 ±3 55 14 15  9 7 ±11 2.0 ±0.3  
E5 – E9 26 ±4 60 17 14  3 6 ±7 1.8 ±0.2  

ARNG Officers 21 ±3 61 14 14  7 4 ±6 1.8 ±0.2  
O1 – O3 23 ±4 61 14 13  7 5 ±8 1.8 ±0.2  
O4 – O6 17 ±3 62 14 14  7 2 ±8 1.7 ±0.2  

USAR Enlisted 18 ±2 59 13 15  6 7 ±6 1.9 ±0.2  
E1 – E4 11 ±3 58 14 15  6 8 ±11 1.9 ±0.3  
E5 – E9 23 ±3 60 12 15  6 7 ±7 1.9 ±0.2  

USAR Officers 29 ±3 52 18 16  10 5 ±5 2.0 ±0.2  
O1 – O3 27 ±4 53 16 16  9 6 ±8 2.0 ±0.2  
O4 – O6 31 ±3 52 20 15  10 3 ±6 1.9 ±0.2  

USNR Enlisted 16 ±2 59 14 13  8 6 ±6 1.9 ±0.2  
E1 – E4 10 ±2 65 11 9  8 7 ±9 1.8 ±0.2  
E5 – E9 19 ±3 58 15 14  8 5 ±7 1.9 ±0.2  

USNR Officers 18 ±3 59 14 15  6 6 ±7 1.9 ±0.2  
O1 – O3 17 ±5 60 17 11  5 7 ±13 1.8 ±0.4  
O4 – O6 19 ±3 59 14 16  6 6 ±8 1.9 ±0.2  

USMCR Enlisted 15 ±2 63 11 11  7 8 ±7 1.9 ±0.2  
E1 – E4 11 ±3 63 10 10  7 10 ±11 1.9 ±0.4  
E5 – E9 27 ±4 63 13 13  7 5 ±7 1.8 ±0.2  

USMCR Officers 42 ±3 55 17 14  9 6 ±4 1.9 ±0.1  
O1 – O3 33 ±6 54 18 13  9 6 ±7 1.9 ±0.2  
O4 – O6 45 ±3 56 16 14  9 6 ±4 1.9 ±0.2  

ANG Enlisted 30 ±3 70 12 10  3 4 ±5 1.6 ±0.1  
E1 – E4 16 ±3 61 14 14  3 8 ±9 1.8 ±0.3  
E5 – E9 36 ±4 72 12 10  4 3 ±5 1.5 ±0.2  

ANG Officers 34 ±3 62 15 14  5 4 ±5 1.7 ±0.2  
O1 – O3 31 ±4 65 16 11  3 4 ±7 1.7 ±0.2  
O4 – O6 36 ±4 61 14 14  6 4 ±6 1.8 ±0.2  

USAFR Enlisted 25 ±3 62 13 13  5 7 ±6 1.8 ±0.2  
E1 – E4 11 ±3 58 13 13  11 5 ±10 1.9 ±0.3  
E5 – E9 28 ±3 62 13 13  4 7 ±6 1.8 ±0.2  

USAFR Officers 27 ±3 59 18 12  7 4 ±5 1.8 ±0.2  
O1 – O3 23 ±4 62 13 12  7 6 ±8 1.8 ±0.2  
O4 – O6 28 ±3 58 19 12  7 4 ±6 1.8 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who were married or 
separated (Q3). 
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162. [Also see Q153c] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 c. Burden on spouse 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 21 ±1 18 20 31  17 15 ±3 2.9 ±0.1  

ARNG 18 ±2 17 18 29  19 17 ±5 3.0 ±0.2  
USAR 20 ±2 17 19 30  18 16 ±4 3.0 ±0.2  
USNR 16 ±2 18 20 31  18 13 ±5 2.9 ±0.2  
USMCR 17 ±2 18 12 32  17 21 ±6 3.1 ±0.2  
ANG 31 ±3 19 23 36  13 9 ±5 2.7 ±0.2  
USAFR 25 ±2 21 22 28  15 14 ±4 2.8 ±0.2  

PAYGRADE                  
Enlisted 20 ±1 19 20 30  16 15 ±3 2.9 ±0.1  

E1 – E4 11 ±2 19 19 25  17 19 ±6 3.0 ±0.2  
E1 – E3 5 ±2 19 18 15  NR 32 ±16 3.2 ±0.5  
E4 15 ±2 19 19 27  18 17 ±6 3.0 ±0.2  

E5 – E9 27 ±2 19 20 32  16 13 ±4 2.8 ±0.1  
E5 – E6 26 ±2 19 19 30  16 16 ±4 2.9 ±0.2  
E7 – E9 27 ±3 21 21 37  13 8 ±6 2.7 ±0.2  

Officers 26 ±2 12 20 34  21 13 ±3 3.0 ±0.1  
W1 – W5 21 ±4 7 15 46  19 13 ±10 3.1 ±0.2  
O1 – O3 26 ±3 12 19 31  23 16 ±6 3.1 ±0.1  
O4 – O6 27 ±2 13 20 34  20 12 ±3 3.0 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 21 ±1 18 19 31  17 15 ±3 2.9 ±0.1  
AGR/TAR/AR 9 ±2 19 19 29  20 12 ±7 2.9 ±0.2  

Title 10 7 ±2 23 20 20  19 18 ±10 2.9 ±0.4  
Title 32 11 ±3 17 19 35  21 8 ±10 2.8 ±0.3  

IMA 31 ±4 18 21 28  18 15 ±5 2.9 ±0.2  
Military Technician 24 ±3 21 20 33  15 11 ±6 2.7 ±0.2  

PRIOR SERVICE                  
Prior Service 25 ±2 18 20 32  16 14 ±3 2.9 ±0.1  
Non-Prior Service 17 ±2 18 20 30  18 15 ±4 2.9 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 57 ±2 18 20 31  17 15 ±3 2.9 ±0.1  

Activated 30 Days or Less 50 ±8 21 21 31  19 8 ±9 2.7 ±0.3  
Activated More Than 30 Days 58 ±2 18 19 31  17 15 ±3 2.9 ±0.1  

Voluntary 60 ±3 23 22 30  13 12 ±4 2.7 ±0.1  
Involuntary 58 ±3 15 18 32  18 18 ±3 3.1 ±0.1  
Deployed CONUS 61 ±4 12 17 34  17 20 ±5 3.2 ±0.2  
Deployed OCONUS 60 ±3 12 16 34  19 19 ±4 3.2 ±0.1  
Not Deployed 56 ±4 26 25 25  13 10 ±4 2.6 ±0.2  

EMPLOYMENT/STUDENT                  
Employed Part-time 9 ±2 23 19 28  17 14 ±8 2.8 ±0.3  
Employed Full-time 23 ±2 17 21 33  16 14 ±3 2.9 ±0.1  
Student Part-time 21 ±4 18 14 32  18 18 ±8 3.0 ±0.3  
Student Full-time 7 ±2 18 19 29  18 17 ±9 3.0 ±0.3  
Both Employed and Student 12 ±2 18 17 29  18 18 ±7 3.0 ±0.2  
Not Employed and Not Student 25 ±4 19 16 28  19 17 ±8 3.0 ±0.3  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who were married or 
separated (Q3). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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162. [Also see Q153c] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 c. Burden on spouse 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 22 ±2 16 20 33  17 15 ±3 3.0 ±0.1  
Total Minority 18 ±2 24 19 26  17 14 ±4 2.8 ±0.1  

Non-Hispanic Black 17 ±2 25 19 26  18 12 ±5 2.7 ±0.2  
Hispanic 21 ±3 26 22 23  15 14 ±6 2.7 ±0.2  

GENDER                  
Male 23 ±1 17 20 31  17 15 ±3 3.0 ±0.1  

Enlisted 22 ±2 18 20 30  16 15 ±3 2.9 ±0.1  
Officers 28 ±2 10 19 35  22 14 ±3 3.1 ±0.1  

Female 10 ±2 33 18 29  11 10 ±7 2.5 ±0.2  
Enlisted 9 ±2 35 15 29  11 9 ±8 2.5 ±0.2  
Officers 17 ±3 26 27 27  9 10 ±6 2.5 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 18 ±2 18 18 29  18 17 ±6 3.0 ±0.2  

E1 – E4 11 ±3 18 20 24  18 20 ±10 3.0 ±0.3  
E5 – E9 26 ±4 19 17 31  17 16 ±7 2.9 ±0.2  

ARNG Officers 21 ±3 9 18 32  27 14 ±8 3.2 ±0.2  
O1 – O3 23 ±4 9 16 31  29 15 ±10 3.2 ±0.2  
O4 – O6 17 ±3 8 24 34  20 13 ±7 3.1 ±0.2  

USAR Enlisted 17 ±2 19 19 27  18 17 ±5 3.0 ±0.2  
E1 – E4 11 ±3 17 24 23  16 19 ±10 3.0 ±0.3  
E5 – E9 23 ±3 20 17 29  19 16 ±6 2.9 ±0.2  

USAR Officers 29 ±3 12 18 37  19 15 ±5 3.1 ±0.1  
O1 – O3 27 ±4 10 16 36  21 17 ±8 3.2 ±0.2  
O4 – O6 31 ±3 13 19 38  17 12 ±6 3.0 ±0.2  

USNR Enlisted 16 ±2 18 19 31  17 14 ±6 2.9 ±0.2  
E1 – E4 10 ±2 26 18 24  10 22 ±9 2.8 ±0.3  
E5 – E9 19 ±3 17 20 33  19 12 ±7 2.9 ±0.2  

USNR Officers 19 ±3 15 23 33  19 10 ±7 2.8 ±0.2  
O1 – O3 17 ±5 14 29 32  11 13 ±13 2.8 ±0.4  
O4 – O6 19 ±3 16 22 33  21 9 ±7 2.9 ±0.2  

USMCR Enlisted 15 ±2 19 10 32  16 23 ±8 3.1 ±0.2  
E1 – E4 11 ±3 18 4 33  15 29 ±12 3.3 ±0.3  
E5 – E9 27 ±4 20 18 31  17 15 ±7 2.9 ±0.2  

USMCR Officers 42 ±3 14 18 32  21 14 ±4 3.0 ±0.1  
O1 – O3 33 ±6 17 20 28  19 16 ±6 3.0 ±0.2  
O4 – O6 45 ±3 13 18 33  22 14 ±4 3.1 ±0.1  

ANG Enlisted 30 ±3 20 22 37  12 9 ±6 2.7 ±0.2  
E1 – E4 16 ±3 21 17 30  21 10 ±9 2.8 ±0.3  
E5 – E9 36 ±4 20 23 38  11 9 ±6 2.7 ±0.2  

ANG Officers 34 ±3 11 25 35  18 11 ±5 2.9 ±0.2  
O1 – O3 31 ±4 13 31 32  12 12 ±8 2.8 ±0.2  
O4 – O6 36 ±4 11 22 36  21 11 ±6 3.0 ±0.2  

USAFR Enlisted 25 ±3 23 23 27  14 14 ±5 2.7 ±0.2  
E1 – E4 11 ±3 29 19 24  17 11 ±10 2.6 ±0.3  
E5 – E9 28 ±3 22 23 27  13 14 ±6 2.7 ±0.2  

USAFR Officers 27 ±3 17 19 29  21 14 ±5 3.0 ±0.2  
O1 – O3 23 ±4 14 19 37  14 15 ±10 3.0 ±0.2  
O4 – O6 28 ±3 18 19 26  23 13 ±6 2.9 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who were married or 
separated (Q3). 
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163. [Also see Q154a] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 a. Problems for children 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 19 ±1 29 26 26  12 8 ±3 2.4 ±0.1  

ARNG 18 ±2 26 25 26  14 9 ±5 2.5 ±0.2  
USAR 18 ±2 25 26 26  12 12 ±5 2.6 ±0.2  
USNR 15 ±2 31 25 30  10 4 ±5 2.3 ±0.2  
USMCR 12 ±2 33 22 26  13 6 ±6 2.4 ±0.2  
ANG 25 ±3 36 29 23  8 4 ±5 2.2 ±0.2  
USAFR 23 ±2 33 24 27  10 5 ±5 2.3 ±0.2  

PAYGRADE                  
Enlisted 18 ±1 30 25 25  12 8 ±3 2.4 ±0.1  

E1 – E4 11 ±2 30 22 23  12 12 ±6 2.5 ±0.2  
E1 – E3 4 ±2 29 NR NR  8 NR ±11 2.6 ±0.6  
E4 15 ±2 30 22 24  13 11 ±7 2.5 ±0.2  

E5 – E9 24 ±2 30 27 25  11 7 ±4 2.4 ±0.1  
E5 – E6 24 ±2 28 25 25  13 8 ±4 2.5 ±0.2  
E7 – E9 23 ±3 34 30 24  8 5 ±6 2.2 ±0.2  

Officers 22 ±2 24 28 32  11 5 ±3 2.5 ±0.1  
W1 – W5 16 ±4 24 23 41  8 3 ±13 2.4 ±0.2  
O1 – O3 21 ±3 23 29 28  13 7 ±7 2.5 ±0.2  
O4 – O6 23 ±2 24 27 34  10 4 ±3 2.4 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 20 ±1 29 26 26  12 8 ±3 2.4 ±0.1  
AGR/TAR/AR 8 ±2 27 28 28  8 9 ±8 2.5 ±0.2  

Title 10 7 ±2 30 23 27  11 9 ±11 2.5 ±0.3  
Title 32 11 ±3 25 31 29  7 9 ±10 2.4 ±0.3  

IMA 25 ±3 33 22 32  8 6 ±6 2.3 ±0.2  
Military Technician 22 ±3 32 27 26  11 4 ±6 2.3 ±0.2  

PRIOR SERVICE                  
Prior Service 23 ±2 29 26 26  11 7 ±3 2.4 ±0.1  
Non-Prior Service 15 ±2 28 25 26  12 9 ±4 2.5 ±0.2  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 52 ±2 29 26 26  12 8 ±3 2.4 ±0.1  

Activated 30 Days or Less 47 ±8 42 21 17  12 8 ±10 2.2 ±0.3  
Activated More Than 30 Days 53 ±2 27 26 27  11 8 ±3 2.5 ±0.1  

Voluntary 56 ±3 33 28 24  9 6 ±4 2.3 ±0.1  
Involuntary 52 ±3 23 26 29  13 9 ±3 2.6 ±0.1  
Deployed CONUS 56 ±4 22 26 27  13 10 ±5 2.6 ±0.2  
Deployed OCONUS 52 ±3 20 25 33  14 9 ±4 2.7 ±0.1  
Not Deployed 51 ±4 37 26 23  7 6 ±4 2.2 ±0.2  

EMPLOYMENT/STUDENT                  
Employed Part-time 8 ±2 34 29 21  8 8 ±12 2.3 ±0.3  
Employed Full-time 21 ±2 29 26 27  11 7 ±3 2.4 ±0.1  
Student Part-time 19 ±4 20 24 33  16 8 ±11 2.7 ±0.2  
Student Full-time 7 ±2 29 21 26  14 11 ±11 2.6 ±0.4  
Both Employed and Student 11 ±2 25 23 30  12 10 ±9 2.6 ±0.3  
Not Employed and Not Student 24 ±5 28 26 22  16 8 ±10 2.5 ±0.3  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had a child, 
children, or other legal dependents (Q4). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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163. [Also see Q154a] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 a. Problems for children 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 18 ±2 28 26 27  11 8 ±4 2.5 ±0.1  
Total Minority 20 ±2 31 25 24  12 8 ±4 2.4 ±0.1  

Non-Hispanic Black 20 ±2 33 25 23  10 8 ±5 2.3 ±0.2  
Hispanic 20 ±3 32 26 23  12 7 ±7 2.4 ±0.2  

GENDER                  
Male 20 ±1 29 26 26  12 7 ±3 2.4 ±0.1  

Enlisted 20 ±2 31 25 25  12 8 ±3 2.4 ±0.1  
Officers 23 ±2 23 28 33  11 5 ±4 2.5 ±0.1  

Female 12 ±2 25 27 25  12 12 ±8 2.6 ±0.2  
Enlisted 11 ±2 24 27 25  11 13 ±10 2.6 ±0.2  
Officers 13 ±2 27 25 27  15 6 ±7 2.5 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 18 ±2 26 24 25  14 10 ±6 2.6 ±0.2  

E1 – E4 12 ±3 30 22 23  13 12 ±10 2.5 ±0.3  
E5 – E9 24 ±4 24 25 27  15 8 ±7 2.6 ±0.2  

ARNG Officers 18 ±3 21 33 32  9 5 ±9 2.4 ±0.2  
O1 – O3 19 ±4 21 33 33  8 5 ±12 2.4 ±0.2  
O4 – O6 16 ±3 21 33 32  10 4 ±8 2.4 ±0.2  

USAR Enlisted 17 ±2 26 26 23  12 13 ±6 2.6 ±0.2  
E1 – E4 11 ±3 20 23 27  15 16 ±10 2.8 ±0.3  
E5 – E9 23 ±3 29 28 21  10 12 ±7 2.5 ±0.2  

USAR Officers 24 ±3 22 26 33  12 7 ±5 2.6 ±0.2  
O1 – O3 22 ±4 23 23 29  17 8 ±9 2.6 ±0.2  
O4 – O6 26 ±3 22 27 37  8 6 ±7 2.5 ±0.2  

USNR Enlisted 14 ±2 31 26 29  10 4 ±6 2.3 ±0.2  
E1 – E4 9 ±2 41 19 21  9 10 ±10 2.3 ±0.3  
E5 – E9 17 ±3 29 28 31  10 3 ±7 2.3 ±0.2  

USNR Officers 15 ±3 31 21 32  11 4 ±7 2.4 ±0.2  
O1 – O3 12 ±4 21 21 33  13 13 ±15 2.8 ±0.5  
O4 – O6 17 ±3 34 22 31  11 2 ±8 2.3 ±0.2  

USMCR Enlisted 10 ±2 35 21 24  13 6 ±8 2.3 ±0.2  
E1 – E4 6 ±2 39 13 23  16 10 ±13 2.5 ±0.4  
E5 – E9 22 ±3 33 29 26  11 2 ±7 2.2 ±0.2  

USMCR Officers 38 ±3 26 26 32  11 5 ±4 2.4 ±0.1  
O1 – O3 26 ±5 31 22 29  15 3 ±7 2.4 ±0.2  
O4 – O6 41 ±3 25 27 32  10 6 ±4 2.5 ±0.1  

ANG Enlisted 25 ±3 38 28 22  8 5 ±6 2.1 ±0.2  
E1 – E4 13 ±3 40 25 24  6 5 ±11 2.1 ±0.3  
E5 – E9 29 ±4 37 29 21  8 5 ±7 2.1 ±0.2  

ANG Officers 28 ±3 25 31 32  10 3 ±5 2.4 ±0.1  
O1 – O3 23 ±3 30 33 23  10 4 ±7 2.3 ±0.2  
O4 – O6 30 ±4 23 30 35  10 2 ±6 2.4 ±0.2  

USAFR Enlisted 23 ±3 35 24 26  9 5 ±6 2.2 ±0.2  
E1 – E4 10 ±3 43 25 17  7 7 ±11 2.1 ±0.3  
E5 – E9 26 ±3 35 24 27  9 5 ±7 2.3 ±0.2  

USAFR Officers 21 ±3 26 25 31  14 5 ±6 2.5 ±0.2  
O1 – O3 18 ±4 24 22 34  11 9 ±12 2.6 ±0.3  
O4 – O6 23 ±3 26 25 30  14 4 ±7 2.5 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had a child, 
children, or other legal dependents (Q4). 
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163. [Also see Q154b] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 b. Problems for other dependents 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 18 ±1 68 13 12  4 3 ±3 1.6 ±0.1  

ARNG 17 ±2 63 16 14  5 3 ±6 1.7 ±0.2  
USAR 18 ±2 64 13 14  5 3 ±5 1.7 ±0.1  
USNR 15 ±2 72 10 12  3 2 ±5 1.5 ±0.1  
USMCR 12 ±2 72 9 12  4 3 ±6 1.6 ±0.2  
ANG 25 ±3 78 10 8  2 2 ±4 1.4 ±0.1  
USAFR 22 ±2 71 13 10  3 3 ±5 1.6 ±0.2  

PAYGRADE                  
Enlisted 18 ±1 66 14 13  4 3 ±3 1.6 ±0.1  

E1 – E4 11 ±2 66 13 12  4 5 ±7 1.7 ±0.2  
E1 – E3 4 ±2 NR 6 8  4 NR ±8 1.7 ±0.6  
E4 15 ±2 64 14 12  5 4 ±7 1.7 ±0.2  

E5 – E9 24 ±2 66 14 13  4 2 ±4 1.6 ±0.1  
E5 – E6 24 ±2 66 14 13  5 2 ±4 1.6 ±0.1  
E7 – E9 23 ±3 67 15 14  2 2 ±6 1.6 ±0.2  

Officers 21 ±2 75 11 10  2 1 ±3 1.4 ±0.1  
W1 – W5 16 ±4 61 17 NR  2 1 ±13 1.6 ±0.3  
O1 – O3 20 ±3 75 11 10  3 2 ±4 1.5 ±0.1  
O4 – O6 23 ±2 77 10 9  2 1 ±3 1.4 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 19 ±1 68 13 12  4 3 ±3 1.6 ±0.1  
AGR/TAR/AR 8 ±2 62 13 17  4 4 ±8 1.7 ±0.2  

Title 10 7 ±2 64 10 16  3 6 ±12 1.8 ±0.3  
Title 32 11 ±3 60 15 17  4 3 ±11 1.7 ±0.3  

IMA 25 ±3 74 11 9  4 3 ±6 1.5 ±0.2  
Military Technician 21 ±3 70 11 13  3 2 ±7 1.6 ±0.2  

PRIOR SERVICE                  
Prior Service 22 ±2 68 14 12  3 3 ±4 1.6 ±0.1  
Non-Prior Service 15 ±2 67 13 12  5 3 ±5 1.6 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 51 ±2 68 13 12  4 3 ±3 1.6 ±0.1  

Activated 30 Days or Less 47 ±8 73 12 11  2 2 ±10 1.5 ±0.2  
Activated More Than 30 Days 52 ±2 67 13 13  4 3 ±3 1.6 ±0.1  

Voluntary 55 ±3 69 15 12  3 2 ±4 1.6 ±0.1  
Involuntary 51 ±3 65 14 14  5 3 ±4 1.7 ±0.1  
Deployed CONUS 55 ±4 63 16 14  5 3 ±5 1.7 ±0.1  
Deployed OCONUS 51 ±3 66 12 14  4 3 ±4 1.7 ±0.1  
Not Deployed 50 ±4 70 12 11  4 3 ±5 1.6 ±0.2  

EMPLOYMENT/STUDENT                  
Employed Part-time 8 ±2 63 17 15  2 2 ±11 1.6 ±0.2  
Employed Full-time 21 ±2 70 13 11  3 2 ±4 1.6 ±0.1  
Student Part-time 19 ±4 65 10 15  5 5 ±10 1.7 ±0.3  
Student Full-time 7 ±2 68 15 11  4 2 ±10 1.6 ±0.2  
Both Employed and Student 11 ±2 70 10 12  4 4 ±8 1.6 ±0.2  
Not Employed and Not Student 24 ±5 63 11 14  7 6 ±10 1.8 ±0.3  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had a child, 
children, or other legal dependents (Q4). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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163. [Also see Q154b] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 b. Problems for other dependents 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 18 ±2 70 13 10  3 3 ±4 1.5 ±0.1  
Total Minority 19 ±2 62 13 16  5 3 ±4 1.7 ±0.1  

Non-Hispanic Black 20 ±2 64 14 15  5 2 ±5 1.7 ±0.1  
Hispanic 20 ±3 64 12 16  5 3 ±6 1.7 ±0.2  

GENDER                  
Male 20 ±1 68 13 12  4 3 ±3 1.6 ±0.1  

Enlisted 19 ±2 66 14 13  4 3 ±4 1.6 ±0.1  
Officers 23 ±2 75 11 10  2 1 ±3 1.4 ±0.1  

Female 11 ±2 67 12 13  5 2 ±8 1.6 ±0.2  
Enlisted 11 ±2 66 13 14  6 2 ±10 1.7 ±0.2  
Officers 12 ±2 76 10 11  3 0 ±6 1.4 ±0.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 17 ±2 62 16 14  5 3 ±7 1.7 ±0.2  

E1 – E4 12 ±3 65 15 11  5 4 ±10 1.7 ±0.3  
E5 – E9 23 ±4 60 17 17  5 2 ±8 1.7 ±0.2  

ARNG Officers 18 ±3 72 12 11  2 1 ±6 1.5 ±0.1  
O1 – O3 19 ±4 74 11 11  2 1 ±7 1.4 ±0.2  
O4 – O6 16 ±3 68 15 12  4 1 ±8 1.6 ±0.2  

USAR Enlisted 17 ±2 61 14 15  6 4 ±6 1.8 ±0.2  
E1 – E4 11 ±3 59 13 15  5 7 ±11 1.9 ±0.3  
E5 – E9 22 ±3 62 14 15  6 2 ±7 1.7 ±0.2  

USAR Officers 23 ±3 73 12 12  2 1 ±5 1.5 ±0.1  
O1 – O3 21 ±4 66 14 15  3 2 ±9 1.6 ±0.2  
O4 – O6 25 ±3 78 10 10  1 1 ±6 1.4 ±0.1  

USNR Enlisted 14 ±2 70 11 13  4 3 ±6 1.6 ±0.2  
E1 – E4 9 ±2 71 7 13  5 4 ±9 1.6 ±0.2  
E5 – E9 17 ±3 69 12 13  4 2 ±7 1.6 ±0.2  

USNR Officers 15 ±3 82 7 8  2 0 ±6 1.3 ±0.2  
O1 – O3 12 ±4 80 NR 9  1 0 ±13 1.3 ±0.2  
O4 – O6 16 ±3 83 7 8  3 0 ±7 1.3 ±0.2  

USMCR Enlisted 10 ±2 69 10 13  5 3 ±7 1.6 ±0.2  
E1 – E4 6 ±2 74 4 12  5 6 ±12 1.6 ±0.4  
E5 – E9 22 ±3 65 15 15  4 1 ±8 1.6 ±0.2  

USMCR Officers 37 ±3 80 8 9  3 1 ±3 1.4 ±0.1  
O1 – O3 25 ±5 76 10 11  2 1 ±7 1.4 ±0.2  
O4 – O6 40 ±3 80 7 8  3 1 ±4 1.4 ±0.1  

ANG Enlisted 25 ±3 78 10 8  2 2 ±5 1.4 ±0.1  
E1 – E4 12 ±3 78 8 9  2 3 ±8 1.4 ±0.2  
E5 – E9 29 ±4 78 10 8  2 2 ±6 1.4 ±0.2  

ANG Officers 27 ±3 78 11 8  3 1 ±5 1.4 ±0.1  
O1 – O3 22 ±3 82 7 5  4 2 ±6 1.4 ±0.2  
O4 – O6 30 ±4 76 12 9  3 0 ±6 1.4 ±0.2  

USAFR Enlisted 23 ±3 69 14 10  4 4 ±6 1.6 ±0.2  
E1 – E4 10 ±3 69 14 11  3 3 ±11 1.6 ±0.3  
E5 – E9 26 ±3 69 14 10  4 4 ±6 1.6 ±0.2  

USAFR Officers 21 ±3 78 10 8  2 2 ±5 1.4 ±0.1  
O1 – O3 17 ±4 73 13 11  3 0 ±8 1.4 ±0.2  
O4 – O6 23 ±3 79 10 8  2 2 ±6 1.4 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had a child, 
children, or other legal dependents (Q4). 
NR:  Not reportable - cell size less than 30 or low precision.  
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163. [Also see Q154c] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 c. Childcare 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 18 ±1 61 15 13  7 5 ±3 1.8 ±0.1  

ARNG 17 ±2 59 16 12  7 6 ±6 1.8 ±0.2  
USAR 18 ±2 57 16 13  7 7 ±5 1.9 ±0.2  
USNR 15 ±2 61 17 14  5 3 ±5 1.7 ±0.1  
USMCR 12 ±2 54 12 18  6 11 ±6 2.1 ±0.2  
ANG 25 ±3 67 11 12  7 4 ±5 1.7 ±0.2  
USAFR 22 ±2 63 14 12  6 5 ±5 1.8 ±0.2  

PAYGRADE                  
Enlisted 18 ±1 61 14 12  7 6 ±3 1.8 ±0.1  

E1 – E4 11 ±2 58 14 12  8 8 ±7 2.0 ±0.2  
E1 – E3 4 ±2 NR 6 11  NR NR ±9 2.1 ±0.7  
E4 15 ±2 58 15 12  8 7 ±7 1.9 ±0.2  

E5 – E9 24 ±2 63 14 12  7 5 ±4 1.8 ±0.1  
E5 – E6 24 ±2 58 15 13  7 6 ±5 1.9 ±0.2  
E7 – E9 23 ±3 73 11 9  4 2 ±5 1.5 ±0.2  

Officers 21 ±2 57 19 15  5 4 ±3 1.8 ±0.1  
W1 – W5 16 ±4 68 15 12  3 2 ±9 1.5 ±0.2  
O1 – O3 21 ±3 48 21 17  7 7 ±7 2.0 ±0.1  
O4 – O6 23 ±2 61 18 15  4 3 ±4 1.7 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 19 ±1 60 15 13  7 5 ±3 1.8 ±0.1  
AGR/TAR/AR 8 ±2 61 11 14  8 6 ±8 1.9 ±0.2  

Title 10 7 ±2 62 10 13  9 6 ±11 1.9 ±0.3  
Title 32 11 ±3 61 11 15  7 6 ±10 1.8 ±0.3  

IMA 25 ±3 62 15 11  6 5 ±6 1.8 ±0.2  
Military Technician 22 ±3 66 12 12  6 4 ±6 1.7 ±0.2  

PRIOR SERVICE                  
Prior Service 23 ±2 62 14 13  6 5 ±4 1.8 ±0.1  
Non-Prior Service 15 ±2 58 15 12  7 6 ±5 1.9 ±0.2  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 51 ±2 61 15 13  7 5 ±3 1.8 ±0.1  

Activated 30 Days or Less 46 ±8 66 12 10  6 7 ±10 1.7 ±0.3  
Activated More Than 30 Days 52 ±2 60 15 13  7 5 ±3 1.8 ±0.1  

Voluntary 56 ±3 64 15 12  5 4 ±4 1.7 ±0.1  
Involuntary 51 ±3 57 16 14  8 6 ±4 1.9 ±0.1  
Deployed CONUS 55 ±4 59 16 12  7 7 ±5 1.9 ±0.2  
Deployed OCONUS 51 ±3 58 14 17  6 5 ±4 1.9 ±0.1  
Not Deployed 50 ±4 62 16 11  7 5 ±5 1.8 ±0.2  

EMPLOYMENT/STUDENT                  
Employed Part-time 8 ±2 57 17 15  6 5 ±10 1.8 ±0.3  
Employed Full-time 21 ±2 62 16 12  5 5 ±4 1.7 ±0.1  
Student Part-time 18 ±4 51 17 19  8 4 ±10 2.0 ±0.3  
Student Full-time 7 ±2 50 11 15  14 9 ±10 2.2 ±0.3  
Both Employed and Student 11 ±2 53 16 16  9 6 ±9 2.0 ±0.2  
Not Employed and Not Student 24 ±5 58 11 15  7 8 ±10 2.0 ±0.3  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had a child, 
children, or other legal dependents (Q4). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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163. [Also see Q154c] For your most recent activation, how much of a problem was each of the following for you or your 
family? 

 c. Childcare 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 18 ±2 63 14 12  6 5 ±4 1.8 ±0.1  
Total Minority 19 ±2 56 16 14  7 7 ±4 1.9 ±0.1  

Non-Hispanic Black 20 ±2 61 14 11  7 6 ±5 1.8 ±0.2  
Hispanic 20 ±3 53 17 16  7 7 ±7 2.0 ±0.2  

GENDER                  
Male 20 ±1 61 14 13  6 5 ±3 1.8 ±0.1  

Enlisted 19 ±2 62 14 12  7 5 ±4 1.8 ±0.1  
Officers 23 ±2 58 19 15  4 4 ±4 1.8 ±0.1  

Female 12 ±2 53 17 12  9 8 ±8 2.0 ±0.2  
Enlisted 11 ±2 55 18 11  9 7 ±10 2.0 ±0.2  
Officers 13 ±2 45 17 17  10 11 ±8 2.2 ±0.3  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 17 ±2 61 15 11  7 6 ±7 1.8 ±0.2  

E1 – E4 12 ±3 61 14 9  9 6 ±11 1.8 ±0.3  
E5 – E9 23 ±4 60 16 12  6 5 ±8 1.8 ±0.2  

ARNG Officers 18 ±3 49 24 19  4 5 ±10 1.9 ±0.2  
O1 – O3 19 ±4 47 25 20  4 5 ±13 1.9 ±0.2  
O4 – O6 16 ±3 55 20 18  4 5 ±8 1.8 ±0.2  

USAR Enlisted 16 ±2 57 15 13  7 7 ±6 1.9 ±0.2  
E1 – E4 10 ±3 54 12 14  6 12 ±11 2.1 ±0.4  
E5 – E9 22 ±3 59 16 12  8 5 ±7 1.9 ±0.2  

USAR Officers 24 ±3 57 18 15  5 4 ±5 1.8 ±0.2  
O1 – O3 22 ±4 52 16 16  9 8 ±8 2.0 ±0.2  
O4 – O6 25 ±3 62 20 15  2 2 ±7 1.6 ±0.2  

USNR Enlisted 14 ±2 61 16 15  6 3 ±6 1.7 ±0.2  
E1 – E4 9 ±2 44 22 18  7 9 ±10 2.1 ±0.3  
E5 – E9 17 ±3 64 15 14  6 2 ±7 1.7 ±0.2  

USNR Officers 15 ±3 61 21 13  2 4 ±8 1.7 ±0.2  
O1 – O3 12 ±4 NR NR 10  4 NR ±7 1.9 ±0.4  
O4 – O6 16 ±3 63 20 14  1 3 ±9 1.6 ±0.2  

USMCR Enlisted 10 ±2 52 10 20  5 13 ±8 2.2 ±0.3  
E1 – E4 6 ±2 54 NR 17  4 20 ±14 2.3 ±0.5  
E5 – E9 22 ±3 50 15 22  6 7 ±8 2.0 ±0.2  

USMCR Officers 37 ±3 59 16 13  8 4 ±4 1.8 ±0.1  
O1 – O3 26 ±5 56 15 12  10 7 ±8 2.0 ±0.3  
O4 – O6 41 ±3 60 16 13  7 3 ±5 1.8 ±0.1  

ANG Enlisted 25 ±3 67 10 11  7 4 ±6 1.7 ±0.2  
E1 – E4 13 ±3 53 14 15  11 6 ±11 2.0 ±0.3  
E5 – E9 29 ±4 69 10 11  6 4 ±6 1.7 ±0.2  

ANG Officers 27 ±3 64 13 16  5 2 ±5 1.7 ±0.1  
O1 – O3 23 ±3 59 15 15  8 3 ±7 1.8 ±0.2  
O4 – O6 30 ±4 66 11 17  4 2 ±6 1.6 ±0.2  

USAFR Enlisted 23 ±3 64 13 12  6 5 ±6 1.7 ±0.2  
E1 – E4 10 ±3 61 16 9  9 5 ±12 1.8 ±0.3  
E5 – E9 26 ±3 65 13 12  5 5 ±6 1.7 ±0.2  

USAFR Officers 21 ±3 58 19 11  6 6 ±6 1.8 ±0.2  
O1 – O3 18 ±4 59 17 12  5 7 ±10 1.8 ±0.3  
O4 – O6 23 ±3 57 19 11  6 6 ±7 1.9 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had a child, 
children, or other legal dependents (Q4). 
NR:  Not reportable - cell size less than 30 or low precision.  
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164. [Also see Q155] For your most recent activation, how much of a problem was eldercare for you or your family? 
 

1. Not a problem 2. A slight problem 3. Somewhat of a problem 
4. A serious problem 5. A very serious problem   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

OVERALL AND COMPONENT                  
Total 34 ±2 90 5 3  1 1 ±2 1.2 ±0.1  

ARNG 32 ±3 90 5 4  1 1 ±3 1.2 ±0.1  
USAR 33 ±2 88 5 4  1 1 ±2 1.2 ±0.1  
USNR 23 ±2 91 4 4  1 0 ±3 1.2 ±0.1  
USMCR 38 ±3 93 3 2  1 1 ±2 1.1 ±0.1  
ANG 46 ±3 92 4 3  1 0 ±2 1.1 ±0.1  
USAFR 37 ±3 93 4 2  1 1 ±2 1.1 ±0.1  

PAYGRADE                  
Enlisted 34 ±2 91 4 3  1 1 ±2 1.2 ±0.1  

E1 – E4 31 ±2 91 4 4  1 1 ±3 1.2 ±0.1  
E1 – E3 22 ±4 89 4 4  1 1 ±6 1.2 ±0.2  
E4 36 ±3 91 4 3  1 0 ±3 1.2 ±0.1  

E5 – E9 37 ±2 91 4 3  1 1 ±2 1.2 ±0.1  
E5 – E6 39 ±3 92 3 3  1 1 ±2 1.2 ±0.1  
E7 – E9 33 ±3 89 7 4  0 0 ±3 1.2 ±0.1  

Officers 33 ±2 88 6 4  1 1 ±2 1.2 ±0.1  
W1 – W5 25 ±4 88 5 5  2 1 ±4 1.2 ±0.1  
O1 – O3 35 ±3 91 5 3  1 1 ±2 1.2 ±0.1  
O4 – O6 32 ±2 86 8 4  2 1 ±3 1.2 ±0.1  

RESERVE PROGRAM                  
Reserve Unit 36 ±2 91 5 3  1 1 ±2 1.2 ±0.1  
AGR/TAR/AR 11 ±2 88 5 4  2 0 ±5 1.2 ±0.2  

Title 10 9 ±2 88 4 4  2 1 ±7 1.2 ±0.2  
Title 32 14 ±3 89 6 4  0 0 ±6 1.2 ±0.1  

IMA 42 ±4 90 5 4  2 0 ±3 1.2 ±0.1  
Military Technician 33 ±3 87 6 5  1 2 ±5 1.2 ±0.1  

PRIOR SERVICE                  
Prior Service 35 ±2 91 4 3  1 1 ±2 1.2 ±0.1  
Non-Prior Service 33 ±2 90 5 3  1 1 ±2 1.2 ±0.1  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 95 ±1 90 5 3  1 1 ±2 1.2 ±0.1  

Activated 30 Days or Less 94 ±3 91 2 4  1 2 ±5 1.2 ±0.2  
Activated More Than 30 Days 95 ±1 91 5 3  1 0 ±1 1.2 ±0.1  

Voluntary 95 ±2 89 6 4  1 0 ±2 1.2 ±0.1  
Involuntary 95 ±2 91 5 3  1 1 ±2 1.2 ±0.1  
Deployed CONUS 96 ±2 89 5 4  1 1 ±2 1.2 ±0.1  
Deployed OCONUS 94 ±2 89 5 4  1 1 ±2 1.2 ±0.1  
Not Deployed 95 ±2 92 4 3  1 0 ±2 1.1 ±0.1  

EMPLOYMENT/STUDENT                  
Employed Part-time 27 ±3 91 3 4  1 2 ±4 1.2 ±0.2  
Employed Full-time 34 ±2 91 5 3  1 1 ±2 1.2 ±0.1  
Student Part-time 36 ±4 91 4 3  1 1 ±3 1.2 ±0.1  
Student Full-time 31 ±3 89 5 4  1 1 ±4 1.2 ±0.1  
Both Employed and Student 29 ±3 89 5 4  0 2 ±4 1.2 ±0.1  
Not Employed and Not Student 42 ±5 90 3 5  1 1 ±4 1.2 ±0.1  

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
NA:  Not applicable  
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164. [Also see Q155] For your most recent activation, how much of a problem was eldercare for you or your family? 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Severity of Problem 

RACE/ETHNICITY                  
Non-Hispanic White 35 ±2 92 4 3  1 1 ±2 1.1 ±0.1  
Total Minority 32 ±2 87 6 5  1 1 ±2 1.2 ±0.1  

Non-Hispanic Black 31 ±3 90 4 4  1 1 ±3 1.2 ±0.1  
Hispanic 35 ±3 84 8 5  1 1 ±4 1.3 ±0.1  

GENDER                  
Male 36 ±2 91 4 3  1 1 ±2 1.2 ±0.1  

Enlisted 36 ±2 91 4 3  1 1 ±2 1.2 ±0.1  
Officers 34 ±2 88 6 4  1 1 ±2 1.2 ±0.1  

Female 26 ±3 89 6 4  0 1 ±4 1.2 ±0.1  
Enlisted 26 ±3 90 5 4  0 1 ±4 1.2 ±0.1  
Officers 27 ±3 87 8 4  1 1 ±4 1.2 ±0.1  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 33 ±3 90 5 4  1 1 ±3 1.2 ±0.1  

E1 – E4 31 ±4 90 5 4  1 0 ±4 1.2 ±0.1  
E5 – E9 36 ±4 90 5 3  1 2 ±3 1.2 ±0.1  

ARNG Officers 27 ±3 90 4 3  1 1 ±3 1.2 ±0.1  
O1 – O3 30 ±4 92 3 3  1 1 ±3 1.2 ±0.1  
O4 – O6 21 ±3 86 8 3  1 1 ±5 1.2 ±0.1  

USAR Enlisted 32 ±3 89 5 4  1 1 ±3 1.2 ±0.1  
E1 – E4 29 ±4 89 4 4  1 1 ±4 1.2 ±0.1  
E5 – E9 35 ±4 89 5 4  1 1 ±4 1.2 ±0.1  

USAR Officers 37 ±3 86 7 4  1 1 ±3 1.2 ±0.1  
O1 – O3 38 ±5 89 6 3  1 1 ±4 1.2 ±0.1  
O4 – O6 37 ±4 85 8 5  1 1 ±5 1.3 ±0.1  

USNR Enlisted 23 ±2 92 3 3  1 0 ±3 1.1 ±0.1  
E1 – E4 16 ±3 91 5 1  2 1 ±5 1.2 ±0.1  
E5 – E9 26 ±3 92 3 4  1 0 ±4 1.1 ±0.1  

USNR Officers 22 ±3 87 7 5  1 0 ±5 1.2 ±0.1  
O1 – O3 21 ±5 91 4 4  0 0 ±7 1.1 ±0.2  
O4 – O6 23 ±3 85 8 5  1 0 ±6 1.2 ±0.1  

USMCR Enlisted 37 ±3 93 3 2  2 1 ±3 1.1 ±0.1  
E1 – E4 36 ±4 93 3 2  2 0 ±3 1.1 ±0.1  
E5 – E9 39 ±4 92 4 2  1 1 ±4 1.1 ±0.1  

USMCR Officers 49 ±3 92 5 2  0 1 ±2 1.1 ±0.1  
O1 – O3 41 ±7 90 6 1  0 1 ±4 1.2 ±0.1  
O4 – O6 52 ±3 93 5 2  0 1 ±2 1.1 ±0.1  

ANG Enlisted 47 ±3 93 4 3  0 0 ±2 1.1 ±0.1  
E1 – E4 43 ±4 95 3 1  1 1 ±3 1.1 ±0.1  
E5 – E9 48 ±4 93 4 3  0 0 ±3 1.1 ±0.1  

ANG Officers 43 ±3 86 9 3  2 0 ±3 1.2 ±0.1  
O1 – O3 44 ±4 91 5 3  0 0 ±4 1.1 ±0.1  
O4 – O6 42 ±4 83 10 4  3 0 ±5 1.3 ±0.1  

USAFR Enlisted 37 ±3 93 4 2  0 1 ±3 1.1 ±0.1  
E1 – E4 29 ±4 95 4 1  0 0 ±3 1.1 ±0.1  
E5 – E9 40 ±4 93 4 2  0 1 ±3 1.1 ±0.1  

USAFR Officers 33 ±3 90 4 3  2 1 ±3 1.2 ±0.1  
O1 – O3 31 ±4 92 4 4  0 0 ±4 1.1 ±0.1  
O4 – O6 34 ±4 90 4 3  2 1 ±4 1.2 ±0.1  

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
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165. For your most recent activation, did your spouse/family have a military point of contact (e.g., Family 
Readiness/Support Group, Key Volunteer, Ombudsman) to help them deal with emergency issues that might arise 
during your activation? 

 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 34 ±2 78 ±2  

ARNG 33 ±3 79 ±4  
USAR 33 ±2 76 ±3  
USNR 23 ±2 65 ±4  
USMCR 38 ±3 79 ±4  
ANG 47 ±3 84 ±3  
USAFR 36 ±3 74 ±3  

PAYGRADE        
Enlisted 35 ±2 78 ±2  

E1 – E4 31 ±2 75 ±4  
E1 – E3 22 ±4 71 ±8  
E4 36 ±3 76 ±4  

E5 – E9 37 ±2 81 ±3  
E5 – E6 39 ±3 80 ±3  
E7 – E9 33 ±3 82 ±4  

Officers 33 ±2 72 ±3  
W1 – W5 25 ±4 79 ±5  
O1 – O3 36 ±3 74 ±5  
O4 – O6 32 ±2 70 ±3  

RESERVE PROGRAM        
Reserve Unit 36 ±2 79 ±2  
AGR/TAR/AR 12 ±2 75 ±6  

Title 10 10 ±2 69 ±9  
Title 32 14 ±3 80 ±8  

IMA 42 ±4 38 ±5  
Military Technician 33 ±3 83 ±4  

PRIOR SERVICE        
Prior Service 35 ±2 76 ±3  
Non-Prior Service 34 ±2 79 ±3  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 95 ±1 78 ±2  

Activated 30 Days or Less 94 ±4 70 ±7  
Activated More Than 30 Days 95 ±1 79 ±2  

Voluntary 95 ±2 77 ±3  
Involuntary 95 ±1 80 ±2  
Deployed CONUS 96 ±2 80 ±3  
Deployed OCONUS 95 ±2 83 ±2  
Not Deployed 95 ±2 74 ±3  

EMPLOYMENT/STUDENT        
Employed Part-time 27 ±3 74 ±6  
Employed Full-time 34 ±2 79 ±3  
Student Part-time 35 ±4 74 ±6  
Student Full-time 31 ±3 72 ±6  
Both Employed and Student 29 ±3 74 ±5  
Not Employed and Not Student 42 ±5 76 ±6  

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
NA:  Not applicable  
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165. For your most recent activation, did your spouse/family have a military point of contact (e.g., Family 
Readiness/Support Group, Key Volunteer, Ombudsman) to help them deal with emergency issues that might arise 
during your activation? 

 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 35 ±2 79 ±3 
Total Minority 33 ±2 75 ±3 

Non-Hispanic Black 31 ±3 77 ±4 
Hispanic 36 ±3 72 ±5 

GENDER        
Male 36 ±2 78 ±2 

Enlisted 36 ±2 79 ±2 
Officers 34 ±2 73 ±3 

Female 27 ±3 73 ±5 
Enlisted 26 ±3 74 ±6 
Officers 27 ±3 68 ±5 

COMPONENT BY PAYGRADE        
ARNG Enlisted 33 ±3 79 ±4 

E1 – E4 31 ±4 76 ±7 
E5 – E9 36 ±4 82 ±5 

ARNG Officers 27 ±3 76 ±7 
O1 – O3 30 ±4 76 ±9 
O4 – O6 21 ±3 78 ±6 

USAR Enlisted 32 ±3 77 ±4 
E1 – E4 30 ±4 73 ±6 
E5 – E9 35 ±4 81 ±4 

USAR Officers 37 ±3 71 ±4 
O1 – O3 38 ±5 75 ±5 
O4 – O6 37 ±4 68 ±5 

USNR Enlisted 23 ±2 66 ±4 
E1 – E4 16 ±3 53 ±8 
E5 – E9 26 ±3 70 ±5 

USNR Officers 23 ±3 60 ±6 
O1 – O3 21 ±5 67 ±11 
O4 – O6 23 ±3 58 ±7 

USMCR Enlisted 37 ±3 80 ±4 
E1 – E4 36 ±4 81 ±5 
E5 – E9 39 ±4 79 ±5 

USMCR Officers 50 ±3 71 ±3 
O1 – O3 41 ±7 79 ±5 
O4 – O6 53 ±3 69 ±4 

ANG Enlisted 47 ±3 83 ±3 
E1 – E4 43 ±4 78 ±5 
E5 – E9 48 ±4 85 ±4 

ANG Officers 43 ±3 84 ±4 
O1 – O3 44 ±4 81 ±7 
O4 – O6 42 ±4 86 ±4 

USAFR Enlisted 37 ±3 77 ±4 
E1 – E4 29 ±4 74 ±6 
E5 – E9 39 ±4 78 ±4 

USAFR Officers 34 ±3 63 ±4 
O1 – O3 31 ±4 66 ±8 
O4 – O6 34 ±4 62 ±5 

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
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166. During your most recent activation, did your spouse or family members need to contact the military point of contact? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 26 ±2 17 ±3  

ARNG 26 ±3 18 ±5  
USAR 25 ±2 18 ±4  
USNR 15 ±2 12 ±5  
USMCR 30 ±3 22 ±5  
ANG 39 ±3 14 ±4  
USAFR 27 ±2 12 ±3  

PAYGRADE        
Enlisted 27 ±2 17 ±3  

E1 – E4 23 ±2 17 ±4  
E1 – E3 15 ±3 15 ±10  
E4 28 ±3 18 ±5  

E5 – E9 30 ±2 16 ±3  
E5 – E6 31 ±2 17 ±4  
E7 – E9 27 ±3 15 ±5  

Officers 24 ±1 16 ±2  
W1 – W5 20 ±4 18 ±12  
O1 – O3 26 ±2 18 ±4  
O4 – O6 23 ±2 15 ±3  

RESERVE PROGRAM        
Reserve Unit 28 ±2 17 ±3  
AGR/TAR/AR 9 ±2 14 ±6  

Title 10 7 ±2 13 ±11  
Title 32 12 ±3 14 ±8  

IMA 16 ±3 15 ±8  
Military Technician 27 ±3 15 ±5  

PRIOR SERVICE        
Prior Service 27 ±2 17 ±3  
Non-Prior Service 26 ±2 16 ±3  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 74 ±2 17 ±3  

Activated 30 Days or Less 65 ±7 9 ±6  
Activated More Than 30 Days 75 ±2 18 ±3  

Voluntary 73 ±3 16 ±3  
Involuntary 76 ±2 19 ±3  
Deployed CONUS 76 ±3 19 ±4  
Deployed OCONUS 79 ±3 25 ±3  
Not Deployed 71 ±3 10 ±4  

EMPLOYMENT/STUDENT        
Employed Part-time 20 ±3 16 ±7  
Employed Full-time 27 ±2 17 ±3  
Student Part-time 26 ±4 20 ±8  
Student Full-time 22 ±3 14 ±6  
Both Employed and Student 22 ±3 16 ±6  
Not Employed and Not Student 32 ±5 15 ±8  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and whose spouse/family 
had a military point of contact (e.g., Family Readiness/Support Group, Key Volunteer, Ombudsman) during their most recent activation (Q165). 
NA:  Not applicable  
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166. During your most recent activation, did your spouse or family members need to contact the military point of contact? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 28 ±2 17 ±3 
Total Minority 24 ±2 15 ±3 

Non-Hispanic Black 23 ±2 15 ±4 
Hispanic 25 ±3 16 ±5 

GENDER        
Male 28 ±2 17 ±3 

Enlisted 29 ±2 17 ±3 
Officers 25 ±2 18 ±3 

Female 19 ±3 14 ±6 
Enlisted 19 ±3 15 ±7 
Officers 19 ±3 10 ±4 

COMPONENT BY PAYGRADE        
ARNG Enlisted 26 ±3 18 ±5 

E1 – E4 24 ±4 17 ±7 
E5 – E9 29 ±4 19 ±7 

ARNG Officers 21 ±2 20 ±5 
O1 – O3 23 ±3 21 ±5 
O4 – O6 16 ±3 19 ±7 

USAR Enlisted 25 ±3 19 ±5 
E1 – E4 22 ±3 20 ±8 
E5 – E9 28 ±4 18 ±7 

USAR Officers 26 ±3 17 ±5 
O1 – O3 28 ±4 18 ±7 
O4 – O6 25 ±3 16 ±5 

USNR Enlisted 15 ±2 13 ±6 
E1 – E4 8 ±2 15 ±8 
E5 – E9 18 ±3 13 ±6 

USNR Officers 14 ±2 7 ±5 
O1 – O3 14 ±4 5 ±10 
O4 – O6 13 ±3 8 ±6 

USMCR Enlisted 30 ±3 22 ±6 
E1 – E4 29 ±4 22 ±7 
E5 – E9 31 ±4 21 ±6 

USMCR Officers 35 ±3 21 ±4 
O1 – O3 33 ±6 22 ±7 
O4 – O6 36 ±3 20 ±5 

ANG Enlisted 39 ±3 14 ±4 
E1 – E4 33 ±4 13 ±6 
E5 – E9 41 ±4 14 ±5 

ANG Officers 36 ±3 15 ±4 
O1 – O3 36 ±4 12 ±4 
O4 – O6 36 ±4 16 ±5 

USAFR Enlisted 29 ±3 12 ±4 
E1 – E4 21 ±3 7 ±6 
E5 – E9 30 ±3 12 ±4 

USAFR Officers 21 ±2 13 ±4 
O1 – O3 21 ±3 11 ±7 
O4 – O6 21 ±3 14 ±5 

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and whose spouse/family 
had a military point of contact (e.g., Family Readiness/Support Group, Key Volunteer, Ombudsman) during their most recent activation (Q165). 
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167. How satisfied are you with the level of assistance your spouse/family has received from the military point of contact? 
 

1. Very dissatisfied 2. Dissatisfied 3. Neither satisfied nor dissatisfied 
4. Satisfied 5. Very satisfied   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Satisfaction 

OVERALL AND COMPONENT                  
Total 4 ±1 13 11 10  26 41 ±5 3.7 ±0.2  

ARNG 5 ±1 20 15 7  27 32 ±11 3.4 ±0.4  
USAR 5 ±1 10 9 12  25 43 ±10 3.8 ±0.3  
USNR 2 ±1 9 7 8  34 42 ±9 3.9 ±0.3  
USMCR 7 ±2 9 11 14  19 47 ±12 3.9 ±0.3  
ANG 5 ±2 3 6 9  27 55 ±11 4.2 ±0.2  
USAFR 3 ±1 NR 4 15  23 51 ±12 4.1 ±0.4  

PAYGRADE                  
Enlisted 4 ±1 14 11 9  25 41 ±6 3.7 ±0.2  

E1 – E4 4 ±1 15 15 9  19 43 ±10 3.6 ±0.4  
E1 – E3 2 ±2 NR NR 6  32 26 ±11 3.3 ±0.8  
E4 5 ±2 14 14 9  15 47 ±12 3.7 ±0.4  

E5 – E9 5 ±1 13 8 10  30 39 ±7 3.7 ±0.3  
E5 – E6 5 ±1 17 7 10  27 39 ±9 3.6 ±0.4  
E7 – E9 4 ±2 2 9 11  37 40 ±15 4.0 ±0.3  

Officers 4 ±1 4 12 10  31 43 ±5 4.0 ±0.2  
W1 – W5 4 ±1 6 15 14  27 39 ±16 3.8 ±0.4  
O1 – O3 5 ±1 6 12 11  35 36 ±8 3.8 ±0.3  
O4 – O6 3 ±1 2 10 9  28 49 ±7 4.1 ±0.2  

RESERVE PROGRAM                  
Reserve Unit 5 ±1 13 11 9  26 41 ±5 3.7 ±0.2  
AGR/TAR/AR 1 ±1 1 9 19  39 31 ±13 3.9 ±0.3  

Title 10 1 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 2 ±1 1 8 29  NR NR ±9 3.8 ±0.4  

IMA 2 ±2 NR NR NR  NR NR  3.6 ±0.5  
Military Technician 4 ±2 3 7 7  33 49 ±11 4.2 ±0.3  

PRIOR SERVICE                  
Prior Service 5 ±1 18 8 9  27 37 ±8 3.6 ±0.3  
Non-Prior Service 4 ±1 7 13 9  26 44 ±7 3.9 ±0.3  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 12 ±2 13 11 10  26 41 ±5 3.7 ±0.2  

Activated 30 Days or Less 6 ±4 NR NR NR  NR NR  0.0 ±0.0  
Activated More Than 30 Days 13 ±2 13 10 9  27 41 ±5 3.7 ±0.2  

Voluntary 11 ±2 11 12 7  23 48 ±8 3.9 ±0.3  
Involuntary 14 ±2 14 10 9  27 40 ±6 3.7 ±0.2  
Deployed CONUS 15 ±3 16 11 10  22 41 ±9 3.6 ±0.3  
Deployed OCONUS 20 ±3 13 11 10  27 39 ±6 3.7 ±0.3  
Not Deployed 7 ±3 NR 10 5  29 45 ±13 3.9 ±0.5  

EMPLOYMENT/STUDENT                  
Employed Part-time 3 ±2 3 NR 20  20 NR ±13 3.8 ±0.6  
Employed Full-time 5 ±1 12 8 9  26 45 ±6 3.8 ±0.3  
Student Part-time 5 ±2 NR 12 5  25 NR ±12 3.6 ±0.7  
Student Full-time 3 ±2 5 9 10  29 46 ±15 4.0 ±0.4  
Both Employed and Student 4 ±2 NR 9 8  25 46 ±14 3.8 ±0.5  
Not Employed and Not Student 5 ±3 NR NR NR  NR 23 ±12 3.3 ±0.6  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), whose spouse/family had a 
military point of contact (e.g., Family Readiness/Support Group, Key Volunteer, Ombudsman) during their most recent activation (Q165), and whose spouse or family 
members needed to contact the military point of contact (Q166). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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167. How satisfied are you with the level of assistance your spouse/family has received from the military point of contact? 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Satisfaction 

RACE/ETHNICITY                  
Non-Hispanic White 5 ±1 14 12 9  24 40 ±7 3.6 ±0.3  
Total Minority 4 ±1 8 8 10  31 43 ±7 3.9 ±0.2  

Non-Hispanic Black 4 ±1 4 6 3  34 53 ±11 4.3 ±0.3  
Hispanic 4 ±1 10 10 16  29 35 ±11 3.7 ±0.3  

GENDER                  
Male 5 ±1 14 12 10  26 39 ±6 3.6 ±0.2  

Enlisted 5 ±1 15 12 10  25 38 ±6 3.6 ±0.3  
Officers 4 ±1 4 12 10  31 43 ±6 4.0 ±0.2  

Female 3 ±2 3 5 6  28 58 ±13 4.3 ±0.3  
Enlisted 3 ±2 3 4 5  27 60 ±14 4.4 ±0.3  
Officers 2 ±1 2 NR 16  NR 42 ±14 4.0 ±0.4  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 5 ±2 21 15 6  27 31 ±12 3.3 ±0.4  

E1 – E4 4 ±2 NR NR 4  21 NR ±8 3.3 ±0.7  
E5 – E9 6 ±2 22 9 8  32 29 ±15 3.4 ±0.5  

ARNG Officers 4 ±1 4 17 14  27 38 ±10 3.8 ±0.3  
O1 – O3 5 ±2 5 19 15  27 34 ±12 3.7 ±0.4  
O4 – O6 3 ±2 1 9 NR  NR NR ±6 4.2 ±0.4  

USAR Enlisted 5 ±2 12 8 13  23 44 ±11 3.8 ±0.4  
E1 – E4 4 ±2 14 10 12  18 47 ±15 3.7 ±0.6  
E5 – E9 5 ±2 NR 7 NR  29 NR ±14 3.8 ±0.5  

USAR Officers 4 ±1 4 13 8  34 41 ±9 4.0 ±0.3  
O1 – O3 5 ±2 8 8 8  40 37 ±12 3.9 ±0.4  
O4 – O6 4 ±2 0 19 7  27 47 ±15 4.0 ±0.4  

USNR Enlisted 2 ±1 9 7 9  35 40 ±10 3.9 ±0.3  
E1 – E4 1 ±1 11 8 7  21 NR ±12 4.0 ±0.5  
E5 – E9 2 ±1 8 7 9  39 37 ±11 3.9 ±0.3  

USNR Officers 1 ±1 NR NR NR  NR NR  0.0 ±0.0  
O1 – O3 1 ±1 NR NR NR  NR NR  0.0 ±0.0  
O4 – O6 1 ±1 NR NR NR  NR NR  0.0 ±0.0  

USMCR Enlisted 6 ±2 9 11 14  17 49 ±13 3.9 ±0.4  
E1 – E4 6 ±2 9 10 17  15 NR ±12 3.9 ±0.5  
E5 – E9 7 ±2 9 15 6  23 47 ±13 3.8 ±0.4  

USMCR Officers 7 ±2 7 8 15  32 38 ±9 3.9 ±0.3  
O1 – O3 7 ±3 NR NR NR  NR NR  0.0 ±0.0  
O4 – O6 7 ±2 6 8 16  33 37 ±11 3.9 ±0.3  

ANG Enlisted 5 ±2 3 6 9  27 55 ±13 4.2 ±0.2  
E1 – E4 4 ±2 1 4 NR  NR NR ±3 4.4 ±0.3  
E5 – E9 6 ±2 4 7 8  30 51 ±15 4.2 ±0.3  

ANG Officers 5 ±2 3 5 5  28 59 ±10 4.4 ±0.3  
O1 – O3 4 ±2 7 5 1  37 50 ±15 4.2 ±0.3  
O4 – O6 6 ±2 1 NR 6  25 62 ±13 4.4 ±0.3  

USAFR Enlisted 3 ±1 NR 5 14  19 54 ±14 4.1 ±0.5  
E1 – E4 2 ±1 NR NR NR  NR NR  0.0 ±0.0  
E5 – E9 4 ±2 NR 5 15  17 55 ±16 4.1 ±0.6  

USAFR Officers 3 ±1 3 3 17  38 38 ±13 4.0 ±0.2  
O1 – O3 2 ±2 NR NR NR  NR NR  0.0 ±0.0  
O4 – O6 3 ±1 4 4 14  36 42 ±15 4.1 ±0.3  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), whose spouse/family had a 
military point of contact (e.g., Family Readiness/Support Group, Key Volunteer, Ombudsman) during their most recent activation (Q165), and whose spouse or family 
members needed to contact the military point of contact (Q166). 
NR:  Not reportable - cell size less than 30 or low precision.  
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168. Have there been any changes in your total military compensation (i.e., base pay, allowances, and bonuses) as a result 
of your most recent activation or deployment? 

 

1. No 2. Yes, it decreased 3. Yes, it increased 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

OVERALL AND COMPONENT           
Total 34 ±2 59 4 37 ±2 

ARNG 33 ±3 59 4 36 ±4 
USAR 33 ±2 52 4 44 ±4 
USNR 23 ±2 66 5 29 ±4 
USMCR 38 ±3 40 5 55 ±5 
ANG 47 ±3 66 5 29 ±4 
USAFR 37 ±3 65 4 31 ±4 

PAYGRADE           
Enlisted 35 ±2 60 4 36 ±3 

E1 – E4 31 ±2 61 4 34 ±4 
E1 – E3 22 ±4 65 2 33 ±8 
E4 36 ±3 60 5 35 ±5 

E5 – E9 37 ±2 59 5 37 ±3 
E5 – E6 39 ±3 60 5 36 ±4 
E7 – E9 33 ±3 56 4 40 ±5 

Officers 33 ±2 54 4 42 ±3 
W1 – W5 25 ±4 50 6 43 ±9 
O1 – O3 36 ±3 55 5 41 ±4 
O4 – O6 32 ±2 53 3 43 ±3 

RESERVE PROGRAM           
Reserve Unit 36 ±2 59 4 37 ±2 
AGR/TAR/AR 12 ±2 64 4 32 ±6 

Title 10 10 ±2 57 6 37 ±10 
Title 32 15 ±3 68 2 30 ±8 

IMA 43 ±4 62 5 34 ±5 
Military Technician 33 ±3 59 6 35 ±6 

PRIOR SERVICE           
Prior Service 35 ±2 60 5 35 ±3 
Non-Prior Service 34 ±2 58 4 38 ±3 

ACTIVATED/DEPLOYED           
Not Activated 0 ±0 NA NA NA  
Activated 95 ±1 59 4 37 ±2 

Activated 30 Days or Less 95 ±3 86 3 11 ±5 
Activated More Than 30 Days 95 ±1 55 5 41 ±2 

Voluntary 95 ±2 58 5 37 ±3 
Involuntary 95 ±1 52 5 43 ±3 
Deployed CONUS 96 ±2 49 6 45 ±4 
Deployed OCONUS 95 ±2 50 5 45 ±3 
Not Deployed 95 ±2 63 4 33 ±4 

EMPLOYMENT/STUDENT           
Employed Part-time 27 ±3 63 4 33 ±6 
Employed Full-time 34 ±2 61 4 34 ±3 
Student Part-time 36 ±4 56 3 41 ±7 
Student Full-time 31 ±3 57 3 40 ±5 
Both Employed and Student 29 ±3 61 3 36 ±6 
Not Employed and Not Student 43 ±5 64 4 33 ±6 

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
NA:  Not applicable  
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168. Have there been any changes in your total military compensation (i.e., base pay, allowances, and bonuses) as a result 
of your most recent activation or deployment? 

 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 35 ±2 60 4 37 ±3 
Total Minority 33 ±2 57 6 37 ±3 

Non-Hispanic Black 31 ±3 57 5 38 ±4 
Hispanic 36 ±3 57 7 36 ±5 

GENDER           
Male 36 ±2 59 5 36 ±3 

Enlisted 36 ±2 60 5 35 ±3 
Officers 34 ±2 53 4 43 ±3 

Female 27 ±3 56 4 41 ±6 
Enlisted 26 ±3 56 3 41 ±6 
Officers 28 ±3 56 6 37 ±5 

COMPONENT BY PAYGRADE           
ARNG Enlisted 33 ±3 59 5 36 ±5 

E1 – E4 32 ±4 65 5 31 ±7 
E5 – E9 36 ±4 54 4 42 ±7 

ARNG Officers 27 ±3 58 4 39 ±6 
O1 – O3 30 ±4 58 4 38 ±8 
O4 – O6 21 ±3 56 2 42 ±7 

USAR Enlisted 32 ±3 55 4 42 ±5 
E1 – E4 30 ±4 57 3 39 ±7 
E5 – E9 35 ±4 52 4 43 ±6 

USAR Officers 37 ±3 43 4 53 ±4 
O1 – O3 38 ±5 45 5 50 ±6 
O4 – O6 37 ±4 41 3 55 ±6 

USNR Enlisted 23 ±2 67 6 28 ±5 
E1 – E4 16 ±3 71 5 24 ±6 
E5 – E9 26 ±3 65 6 29 ±6 

USNR Officers 22 ±3 64 3 33 ±6 
O1 – O3 21 ±5 62 7 31 ±11 
O4 – O6 23 ±3 64 3 33 ±7 

USMCR Enlisted 37 ±3 39 5 56 ±5 
E1 – E4 36 ±4 38 4 58 ±7 
E5 – E9 39 ±4 43 8 49 ±6 

USMCR Officers 50 ±3 46 5 49 ±4 
O1 – O3 41 ±7 46 7 47 ±6 
O4 – O6 53 ±3 46 4 50 ±4 

ANG Enlisted 47 ±3 67 5 28 ±4 
E1 – E4 43 ±4 69 4 27 ±6 
E5 – E9 49 ±4 66 5 29 ±5 

ANG Officers 43 ±3 63 4 33 ±4 
O1 – O3 44 ±4 61 5 34 ±6 
O4 – O6 42 ±4 64 3 33 ±6 

USAFR Enlisted 38 ±3 66 3 30 ±4 
E1 – E4 29 ±4 71 2 27 ±6 
E5 – E9 40 ±4 66 3 31 ±5 

USAFR Officers 33 ±3 60 5 35 ±5 
O1 – O3 31 ±4 63 5 31 ±7 
O4 – O6 34 ±4 58 5 37 ±6 

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
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169. [Constructed from Q168-174] How much was the monthly increase/decrease in your total military compensation? 
 

1. Decreased $1 or more 2. No change 3. Increased $1-500 
4. Increased $501-1,000 5. Increased $1,001 or more   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME 

Average Military 
Compensation Change 

OVERALL AND COMPONENT                   
Total 32 ±2 4 63 18  6 9 ±2 275.5  ±27.8  

ARNG 31 ±3 4 63 19  6 8 ±5 231.7  ±56.5  
USAR 30 ±2 4 57 19  6 13 ±4 406.4  ±57.6  
USNR 22 ±2 5 69 14  3 9 ±4 295.8  ±94.0  
USMCR 35 ±3 5 45 22  14 15 ±5 426.7  ±61.1  
ANG 44 ±3 4 71 14  5 6 ±4 179.8  ±44.2  
USAFR 35 ±3 3 69 16  5 7 ±4 233.2  ±42.8  

PAYGRADE                   
Enlisted 32 ±2 4 64 18  6 8 ±3 216.0  ±30.8  

E1 – E4 29 ±2 4 66 17  6 7 ±4 176.5  ±36.9  
E1 – E3 20 ±4 2 71 14  5 8 ±8 180.7  ±71.2  
E4 34 ±3 4 65 18  6 7 ±5 175.1  ±43.1  

E5 – E9 35 ±2 4 63 19  6 8 ±3 243.1  ±45.2  
E5 – E6 36 ±3 4 64 20  5 7 ±4 208.1  ±48.5  
E7 – E9 32 ±3 4 59 18  9 10 ±5 339.2  ±103.5  

Officers 31 ±2 4 57 15  6 18 ±3 639.4  ±59.1  
W1 – W5 24 ±4 7 54 22  6 12 ±11 358.5  ±88.0  
O1 – O3 34 ±3 4 58 18  7 13 ±5 410.3  ±61.1  
O4 – O6 31 ±2 4 56 12  6 22 ±3 839.1  ±98.0  

RESERVE PROGRAM                   
Reserve Unit 34 ±2 4 63 18  6 9 ±2 276.8  ±29.2  
AGR/TAR/AR 11 ±2 3 67 22  5 3 ±7 160.8  ±72.5  

Title 10 9 ±2 5 61 22  8 4 ±10 228.9  ±180.1  
Title 32 14 ±3 2 71 21  3 3 ±8 124.0  ±39.3  

IMA 39 ±4 4 67 14  5 10 ±5 346.2  ±85.8  
Military Technician 31 ±3 5 64 13  8 10 ±6 283.8  ±68.0  

PRIOR SERVICE                   
Prior Service 33 ±2 5 64 17  5 9 ±3 282.7  ±37.5  
Non-Prior Service 31 ±2 3 63 18  7 9 ±3 270.2  ±41.7  

ACTIVATED/DEPLOYED                   
Not Activated 0 ±0 NA NA NA  NA NA      
Activated 89 ±2 4 63 18  6 9 ±2 275.5  ±28.2  

Activated 30 Days or Less 93 ±4 2 88 8  1 1 ±5 26.9  ±20.9  
Activated More Than 30 Days 88 ±2 4 59 19  7 10 ±2 314.7  ±31.9  

Voluntary 89 ±2 5 62 18  6 9 ±3 287.4  ±48.8  
Involuntary 88 ±2 4 57 21  7 11 ±3 323.2  ±34.5  
Deployed CONUS 88 ±3 6 53 21  8 12 ±4 345.6  ±65.6  
Deployed OCONUS 86 ±3 4 56 24  7 9 ±3 304.6  ±33.6  
Not Deployed 90 ±2 3 67 15  6 9 ±4 277.1  ±49.5  

EMPLOYMENT/STUDENT                   
Employed Part-time 25 ±3 3 67 16  5 9 ±6 222.8  ±62.8  
Employed Full-time 32 ±2 4 66 16  5 10 ±3 288.2  ±40.4  
Student Part-time 34 ±4 3 59 23  5 9 ±7 276.5  ±79.2  
Student Full-time 29 ±3 3 62 19  8 9 ±5 247.8  ±53.1  
Both Employed and Student 28 ±3 3 65 18  5 9 ±6 235.4  ±58.3  
Not Employed and Not Student 40 ±5 4 69 15  6 6 ±6 216.6  ±64.8  

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
NA:  Not applicable  
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169. [Constructed from Q168-174] How much was the monthly increase/decrease in your total military compensation? 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME 

Average Military 
Compensation Change 

RACE/ETHNICITY                  
Non-Hispanic White 33 ±2 3 64 17  6 10 ±3 307.5  ±37.2  
Total Minority 30 ±2 6 62 19  5 8 ±3 203.2  ±34.4  

Non-Hispanic Black 29 ±2 5 62 20  6 8 ±4 210.9  ±44.6  
Hispanic 33 ±3 6 64 18  5 7 ±6 175.0  ±51.3  

GENDER                  
Male 34 ±2 4 64 18  6 9 ±3 272.2  ±30.4  

Enlisted 34 ±2 4 65 18  6 7 ±3 209.4  ±33.6  
Officers 32 ±2 4 56 16  6 18 ±3 663.5  ±65.1  

Female 25 ±3 3 61 19  6 11 ±6 297.4  ±66.0  
Enlisted 24 ±3 3 61 20  6 10 ±7 260.0  ±73.5  
Officers 26 ±3 6 60 11  7 17 ±5 499.4  ±143.0  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 31 ±3 4 64 19  6 7 ±5 219.7  ±61.3  

E1 – E4 30 ±4 4 68 17  4 7 ±7 153.2  ±62.9  
E5 – E9 33 ±4 5 58 21  8 8 ±7 288.8  ±106.3  

ARNG Officers 26 ±3 4 62 19  6 10 ±7 363.5  ±71.8  
O1 – O3 29 ±4 4 62 20  6 8 ±9 292.9  ±68.3  
O4 – O6 19 ±3 2 62 15  5 15 ±7 591.4  ±201.7  

USAR Enlisted 29 ±3 4 60 20  6 10 ±5 274.2  ±64.0  
E1 – E4 26 ±4 3 65 20  6 6 ±7 171.6  ±64.2  
E5 – E9 32 ±4 4 57 20  6 13 ±6 354.7  ±102.3  

USAR Officers 35 ±3 4 46 18  8 24 ±4 863.0  ±131.2  
O1 – O3 35 ±4 5 49 22  7 17 ±7 520.0  ±110.2  
O4 – O6 35 ±4 3 44 15  8 30 ±6 1167.0  ±226.4  

USNR Enlisted 22 ±2 5 70 15  3 7 ±5 213.8  ±105.3  
E1 – E4 15 ±3 4 74 10  4 7 ±6 199.2  ±134.2  
E5 – E9 25 ±3 5 69 17  2 7 ±6 217.8  ±129.2  

USNR Officers 21 ±3 4 67 10  4 16 ±6 627.7  ±209.2  
O1 – O3 20 ±5 6 66 8  2 18 ±12 475.0  ±261.4  
O4 – O6 22 ±3 3 67 10  4 15 ±7 673.0  ±260.4  

USMCR Enlisted 33 ±3 5 44 22  14 14 ±6 388.0  ±68.2  
E1 – E4 33 ±4 4 43 22  17 14 ±7 403.0  ±85.6  
E5 – E9 35 ±4 7 48 25  5 15 ±6 343.0  ±91.6  

USMCR Officers 47 ±3 5 49 17  9 20 ±4 706.6  ±96.4  
O1 – O3 39 ±7 7 49 18  9 18 ±7 486.7  ±142.6  
O4 – O6 49 ±3 4 49 17  9 21 ±4 766.1  ±116.2  

ANG Enlisted 44 ±3 4 72 15  5 5 ±4 137.7  ±47.8  
E1 – E4 41 ±4 4 73 14  5 4 ±6 97.5  ±50.4  
E5 – E9 45 ±4 4 71 15  4 5 ±5 150.2  ±60.4  

ANG Officers 42 ±3 4 65 9  6 16 ±4 513.3  ±107.1  
O1 – O3 42 ±4 4 65 11  8 11 ±6 342.6  ±131.7  
O4 – O6 41 ±4 3 65 8  4 19 ±6 603.7  ±148.9  

USAFR Enlisted 36 ±3 3 70 18  5 5 ±4 134.9  ±40.3  
E1 – E4 28 ±4 1 76 9  6 8 ±6 178.9  ±62.1  
E5 – E9 38 ±4 3 69 20  4 4 ±5 126.7  ±46.5  

USAFR Officers 32 ±3 5 63 9  6 17 ±5 634.1  ±141.4  
O1 – O3 30 ±4 5 66 10  6 12 ±7 399.1  ±147.5  
O4 – O6 33 ±3 5 62 9  6 18 ±6 713.0  ±182.4  

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
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175. Have there been any changes in your (and your spouse's) civilian income from all sources as a result of your most 
recent activation or deployment? 

 

1. No 2. Yes, it decreased 3. Yes, it increased 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

OVERALL AND COMPONENT           
Total 34 ±2 63 29 8 ±2 

ARNG 32 ±3 66 27 8 ±4 
USAR 33 ±2 56 34 11 ±4 
USNR 23 ±2 62 31 7 ±4 
USMCR 37 ±3 52 38 10 ±5 
ANG 46 ±3 71 24 6 ±4 
USAFR 37 ±3 61 31 8 ±4 

PAYGRADE           
Enlisted 34 ±2 64 28 8 ±3 

E1 – E4 31 ±2 68 25 8 ±4 
E1 – E3 21 ±4 72 20 8 ±8 
E4 36 ±3 66 26 8 ±4 

E5 – E9 37 ±2 61 30 8 ±3 
E5 – E6 39 ±3 61 31 7 ±4 
E7 – E9 33 ±3 62 27 11 ±5 

Officers 33 ±2 55 35 9 ±3 
W1 – W5 25 ±4 56 38 6 ±9 
O1 – O3 36 ±3 57 33 10 ±4 
O4 – O6 32 ±2 54 37 9 ±3 

RESERVE PROGRAM           
Reserve Unit 36 ±2 63 29 8 ±2 
AGR/TAR/AR 11 ±2 79 16 5 ±6 

Title 10 9 ±2 74 16 10 ±9 
Title 32 14 ±3 83 15 2 ±7 

IMA 42 ±4 57 35 7 ±5 
Military Technician 33 ±3 68 23 9 ±5 

PRIOR SERVICE           
Prior Service 35 ±2 61 31 8 ±3 
Non-Prior Service 33 ±2 65 27 9 ±3 

ACTIVATED/DEPLOYED           
Not Activated 0 ±0 NA NA NA  
Activated 94 ±1 63 29 8 ±2 

Activated 30 Days or Less 94 ±4 79 19 2 ±6 
Activated More Than 30 Days 94 ±1 60 30 9 ±2 

Voluntary 94 ±2 65 27 8 ±3 
Involuntary 94 ±2 58 33 9 ±3 
Deployed CONUS 95 ±2 56 35 9 ±4 
Deployed OCONUS 93 ±2 59 33 8 ±3 
Not Deployed 95 ±2 64 26 10 ±4 

EMPLOYMENT/STUDENT           
Employed Part-time 27 ±3 69 21 10 ±6 
Employed Full-time 34 ±2 61 32 7 ±3 
Student Part-time 35 ±4 60 32 8 ±7 
Student Full-time 31 ±3 69 23 8 ±5 
Both Employed and Student 29 ±3 64 28 8 ±6 
Not Employed and Not Student 42 ±5 64 27 8 ±7 

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
NA:  Not applicable  
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175. Have there been any changes in your (and your spouse's) civilian income from all sources as a result of your most 
recent activation or deployment? 

 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 35 ±2 63 29 7 ±3 
Total Minority 32 ±2 62 28 10 ±3 

Non-Hispanic Black 31 ±3 64 27 9 ±4 
Hispanic 35 ±3 61 28 10 ±5 

GENDER           
Male 36 ±2 62 30 8 ±2 

Enlisted 36 ±2 64 29 8 ±3 
Officers 34 ±2 55 36 9 ±3 

Female 26 ±3 66 25 9 ±5 
Enlisted 26 ±3 67 24 9 ±6 
Officers 27 ±3 59 30 11 ±5 

COMPONENT BY PAYGRADE           
ARNG Enlisted 33 ±3 66 26 8 ±5 

E1 – E4 31 ±4 70 23 8 ±7 
E5 – E9 35 ±4 62 30 8 ±7 

ARNG Officers 27 ±3 62 28 10 ±5 
O1 – O3 30 ±4 61 29 10 ±6 
O4 – O6 20 ±3 63 27 10 ±7 

USAR Enlisted 32 ±3 57 32 10 ±5 
E1 – E4 29 ±4 65 26 8 ±7 
E5 – E9 35 ±4 51 37 12 ±6 

USAR Officers 37 ±3 49 39 12 ±4 
O1 – O3 38 ±5 48 39 12 ±6 
O4 – O6 36 ±4 49 39 12 ±6 

USNR Enlisted 23 ±2 63 30 7 ±5 
E1 – E4 16 ±3 66 26 8 ±8 
E5 – E9 26 ±3 63 31 7 ±6 

USNR Officers 23 ±3 58 34 8 ±6 
O1 – O3 21 ±5 63 32 5 ±11 
O4 – O6 23 ±3 57 34 9 ±7 

USMCR Enlisted 36 ±3 53 37 10 ±6 
E1 – E4 36 ±4 53 36 10 ±7 
E5 – E9 38 ±4 51 40 9 ±6 

USMCR Officers 50 ±3 48 42 10 ±4 
O1 – O3 41 ±7 49 42 9 ±6 
O4 – O6 52 ±3 47 42 11 ±4 

ANG Enlisted 46 ±3 72 22 6 ±4 
E1 – E4 43 ±4 76 20 4 ±5 
E5 – E9 48 ±4 70 23 7 ±5 

ANG Officers 43 ±3 62 33 5 ±4 
O1 – O3 44 ±4 65 30 5 ±6 
O4 – O6 42 ±4 61 34 5 ±6 

USAFR Enlisted 38 ±3 62 30 9 ±5 
E1 – E4 29 ±4 70 24 7 ±7 
E5 – E9 40 ±4 60 31 9 ±5 

USAFR Officers 33 ±3 57 39 5 ±5 
O1 – O3 31 ±4 63 33 4 ±7 
O4 – O6 34 ±4 55 41 5 ±6 

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
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176. [Constructed from Q175-181] How much was the monthly increase/decrease in your (and your spouse’s) civilian 
income? 

 

1. Decreased $2,501 or more 2. Decreased $1,001-2,500 3.Decreased $1-1,000 
4. No change 5. Increased $1-1,000 6.Increased $1,001-2,500 
7. Increased $2,501 or more    

 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME Average Civilian Income Change 

OVERALL AND COMPONENT                      
Total 32 ±2 5 8  13  66  5  2  1  ±2 -440.0 ±98.2 

ARNG 31 ±3 3 8  13  69  4  2  1  ±4 -384.0 ±247.1 
USAR 31 ±2 7 9  16  59  6  2  1  ±4 -509.0 ±88.6 
USNR 22 ±2 6 10  13  65  4  2  1  ±4 -544.0 ±141.9 
USMCR 36 ±3 5 9  21  55  6  2  1  ±5 -503.0 ±112.8 
ANG 44 ±3 4 7  10  74  4  1  0  ±4 -338.0 ±66.2 
USAFR 35 ±3 8 10  11  64  5  2  1  ±4 -588.0 ±105.0 

PAYGRADE                      
Enlisted 32 ±2 3 8  14  68  5  2  1  ±3 -334.0 ±112.4 

E1 – E4 29 ±2 1 6  15  71  4  2  0  ±4 -205.0 ±64.1 
E1 – E3 20 ±4 1 4  12  76  4  3  0  ±7 -109.0 ±86.3 
E4 34 ±3 1 7  16  70  5  2  0  ±4 -237.0 ±80.3 

E5 – E9 35 ±2 4 10  13  65  5  1  1  ±3 -423.0 ±184.6 
E5 – E6 36 ±3 4 10  14  65  5  1  0  ±4 -456.0 ±243.9 
E7 – E9 32 ±3 6 8  11  65  6  1  3  ±5 -331.0 ±170.1 

Officers 31 ±2 15 10  9  58  4  3  2  ±3 -1092.0 ±125.0 
W1 – W5 25 ±4 11 15  11  58  2  2  1  ±12 -907.0 ±263.1 
O1 – O3 34 ±3 9 10  11  59  6  3  1  ±4 -622.0 ±124.6 
O4 – O6 31 ±2 20 8  7  57  3  2  2  ±3 -1454.0 ±210.0 

RESERVE PROGRAM                      
Reserve Unit 34 ±2 5 9  13  66  5  2  1  ±2 -436.0 ±103.8 
AGR/TAR/AR 11 ±2 2 4  9  80  4  1  0  ±6 -235.0 ±194.9 

Title 10 9 ±2 3 2  7  78  8  2  0  ±9 -359.0 ±486.7 
Title 32 14 ±3 1 5  8  84  1  0  0  ±7 -160.0 ±101.3 

IMA 40 ±4 11 8  14  61  3  2  1  ±5 -778.0 ±191.8 
Military Technician 31 ±3 3 5  13  72  6  2  0  ±5 -234.0 ±75.8 

PRIOR SERVICE                      
Prior Service 33 ±2 6 9  14  64  4  1  1  ±3 -563.0 ±194.6 
Non-Prior Service 32 ±2 3 8  13  68  5  2  1  ±3 -329.0 ±59.8 

ACTIVATED/DEPLOYED                      
Not Activated 0 ±0 NA NA  NA  NA  NA  NA  NA      
Activated 90 ±2 5 8  13  66  5  2  1  ±2 -440.0 ±98.5 

Activated 30 Days or Less 92 ±4 2 4  12  80  1  1  0  ±6 -208.0 ±105.0 
Activated More Than 30 Days 89 ±2 5 9  14  64  5  2  1  ±2 -476.0 ±112.5 

Voluntary 90 ±2 3 7  13  68  5  2  1  ±3 -312.0 ±61.6 
Involuntary 89 ±2 6 10  15  62  5  2  1  ±3 -541.0 ±143.4 
Deployed CONUS 90 ±3 5 10  17  59  5  2  1  ±4 -585.0 ±301.2 
Deployed OCONUS 88 ±3 5 11  14  63  5  2  1  ±3 -506.0 ±62.5 
Not Deployed 90 ±2 4 8  12  68  6  2  1  ±4 -338.0 ±87.7 

EMPLOYMENT/STUDENT                      
Employed Part-time 26 ±3 3 3  13  72  4  3  2  ±6 -153.0 ±129.6 
Employed Full-time 32 ±2 6 9  14  65  5  1  1  ±3 -488.0 ±53.4 
Student Part-time 34 ±4 2 12  15  63  5  2  1  ±7 -321.0 ±100.9 
Student Full-time 29 ±3 1 5  13  74  4  3  0  ±5 -161.0 ±67.2 
Both Employed and Student 28 ±3 2 8  15  68  5  2  0  ±6 -267.0 ±78.0 
Not Employed and Not Student 40 ±5 4 10  11  68  6  1  1  ±7 -773.0 ±959.3 

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
NA:  Not applicable  
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176. [Constructed from Q175-181] How much was the monthly increase/decrease in your (and your spouse’s) civilian 
income? 

 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME 

Average Civilian Income Change 

RACE/ETHNICITY                      
Non-Hispanic White 33 ±2 5 9  12  66  4  2  1  ±3 -509.0 ±140.1  
Total Minority 31 ±2 3 7  16  66  6  2  1  ±3 -287.0 ±57.1  

Non-Hispanic Black 29 ±2 3 5  15  68  6  3  0  ±4 -221.0 ±72.9  
Hispanic 34 ±3 3 7  17  65  5  2  1  ±6 -315.0 ±93.1  

GENDER                      
Male 34 ±2 5 9  13  66  4  2  1  ±2 -478.0 ±113.0  

Enlisted 34 ±2 3 9  14  67  5  2  1  ±3 -362.0 ±129.2  
Officers 33 ±2 16 9  9  57  4  3  2  ±3 -1200.0 ±142.2  

Female 25 ±3 3 7  12  69  7  2  1  ±5 -198.0 ±77.1  
Enlisted 25 ±3 2 6  13  70  7  2  0  ±6 -152.0 ±81.4  
Officers 26 ±3 7 12  8  63  4  2  4  ±5 -458.0 ±226.2  

COMPONENT BY PAYGRADE                      
ARNG Enlisted 31 ±3 2 8  13  70  4  2  1  ±5 -380.0 ±269.7  

E1 – E4 30 ±4 1 6  13  74  5  2  0  ±6 -210.0 ±113.0  
E5 – E9 33 ±4 4 10  13  66  4  2  1  ±7 -556.0 ±534.7  

ARNG Officers 26 ±3 7 8  12  64  5  3  1  ±5 -424.0 ±108.7  
O1 – O3 29 ±4 7 8  13  63  6  3  1  ±6 -430.0 ±126.1  
O4 – O6 19 ±3 7 8  8  67  3  5  2  ±7 -402.0 ±219.4  

USAR Enlisted 30 ±3 3 8  18  61  6  2  1  ±5 -288.0 ±84.8  
E1 – E4 27 ±4 1 6  18  70  4  2  0  ±7 -193.0 ±108.0  
E5 – E9 33 ±4 5 10  19  54  8  2  2  ±6 -364.0 ±126.6  

USAR Officers 35 ±3 18 12  8  51  5  4  2  ±4 -1295.0 ±266.7  
O1 – O3 36 ±4 11 17  10  51  6  4  2  ±6 -820.0 ±248.8  
O4 – O6 34 ±3 24 7  6  52  5  3  3  ±6 -1731.0 ±462.8  

USNR Enlisted 22 ±2 3 10  15  66  4  2  1  ±5 -323.0 ±101.7  
E1 – E4 15 ±3 1 6  17  68  6  1  0  ±8 -167.0 ±87.2  
E5 – E9 25 ±3 4 11  14  65  3  2  1  ±6 -365.0 ±127.9  

USNR Officers 22 ±3 17 9  6  61  2  1  3  ±7 -1420.0 ±571.0  
O1 – O3 20 ±5 12 7  10  65  2  2  1  ±11 -734.0 ±335.0  
O4 – O6 22 ±3 18 10  5  60  2  1  4  ±8 -1623.0 ±733.2  

USMCR Enlisted 35 ±3 3 9  23  56  6  2  1  ±6 -380.0 ±122.1  
E1 – E4 34 ±4 3 8  24  56  7  2  0  ±7 -342.0 ±156.6  
E5 – E9 36 ±4 5 13  19  56  5  2  1  ±6 -496.0 ±122.9  

USMCR Officers 47 ±3 21 9  10  51  3  3  3  ±4 -1430.0 ±274.5  
O1 – O3 41 ±7 18 12  13  50  4  3  1  ±7 -1242.0 ±412.2  
O4 – O6 49 ±3 22 9  9  51  3  3  3  ±4 -1483.0 ±332.2  

ANG Enlisted 44 ±3 3 7  10  75  5  1  0  ±4 -243.0 ±65.5  
E1 – E4 41 ±4 0 4  13  78  3  1  0  ±5 -116.0 ±52.8  
E5 – E9 45 ±4 3 8  9  74  5  1  0  ±5 -283.0 ±84.7  

ANG Officers 42 ±3 15 8  9  64  3  1  1  ±4 -1093.0 ±277.1  
O1 – O3 43 ±4 8 9  10  67  3  1  1  ±6 -687.0 ±257.5  
O4 – O6 42 ±4 19 7  8  62  2  0  2  ±6 -1311.0 ±405.2  

USAFR Enlisted 36 ±3 5 10  12  65  6  2  0  ±5 -397.0 ±115.4  
E1 – E4 28 ±4 0 8  13  73  4  2  0  ±6 -149.0 ±74.1  
E5 – E9 38 ±4 6 10  12  63  6  1  1  ±5 -443.0 ±136.2  

USAFR Officers 32 ±3 19 10  8  59  1  1  1  ±5 -1363.0 ±251.9  
O1 – O3 30 ±4 14 7  11  65  2  0  1  ±7 -909.0 ±349.4  
O4 – O6 33 ±3 21 11  7  57  1  2  1  ±6 -1514.0 ±320.2  

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
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176. [Constructed from Q168-172 and Q175-179] How much was the monthly increase/decrease in your (and your spouse's) 
total monthly income? 

 

1. Decreased $2,501 or more 2. Decreased $1,001-2,500 3.Decreased $1-1,000 
4. No change 5. Increased $1-1,000 6.Increased $1,001-2,500 
7. Increased $2,501 or more    

 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME 

Average Total Monthly 
Income Change 

OVERALL AND COMPONENT                      
Total 31 ±2 4 8  14  47  19  6  3  ±3 -173.0 ±106.6  

ARNG 29 ±3 2 8  13  49  20  6  2  ±5 -159.0 ±264.1  
USAR 29 ±2 5 8  15  40  19  8  4  ±4 -118.0 ±111.5  
USNR 21 ±2 5 10  13  48  14  4  5  ±5 -245.0 ±167.3  
USMCR 34 ±3 4 8  18  33  25  10  3  ±5 -77.8 ±125.7  
ANG 42 ±3 4 5  12  56  17  4  1  ±4 -166.0 ±85.4  
USAFR 34 ±3 7 10  12  47  18  4  2  ±4 -368.0 ±116.6  

PAYGRADE                      
Enlisted 31 ±2 3 8  14  49  19  6  2  ±3 -125.0 ±122.5  

E1 – E4 28 ±2 1 5  14  53  19  7  1  ±4 -34.5 ±76.6  
E1 – E3 19 ±4 0 4  13  61  14  7  1  ±9 68.0 ±132.9  
E4 33 ±3 1 6  15  50  21  6  1  ±5 -68.8 ±91.3  

E5 – E9 33 ±2 4 9  14  45  20  5  3  ±3 -188.0 ±199.8  
E5 – E6 35 ±3 3 9  15  46  19  5  2  ±4 -255.0 ±263.9  
E7 – E9 31 ±3 4 8  11  43  22  6  4  ±5 -4.4 ±186.1  

Officers 30 ±2 11 9  11  39  16  8  6  ±3 -462.0 ±123.6  
W1 – W5 23 ±4 7 16  13  40  16  6  2  ±12 -445.0 ±297.3  
O1 – O3 32 ±3 7 9  13  40  18  9  4  ±5 -218.0 ±136.8  
O4 – O6 30 ±2 14 9  9  38  14  8  8  ±3 -635.0 ±201.6  

RESERVE PROGRAM                      
Reserve Unit 32 ±2 4 8  14  47  19  6  3  ±3 -168.0 ±112.8  
AGR/TAR/AR 10 ±2 1 5  9  55  28  2  1  ±7 -75.4 ±187.5  

Title 10 9 ±2 2 5  5  52  33  2  1  ±11 -133.0 ±463.3  
Title 32 13 ±3 1 4  10  58  25  2  1  ±9 -35.3 ±112.0  

IMA 38 ±4 8 9  14  45  16  4  4  ±5 -449.0 ±187.6  
Military Technician 30 ±3 2 5  12  52  18  9  2  ±6 43.9 ±102.9  

PRIOR SERVICE                      
Prior Service 32 ±2 5 9  14  46  17  6  3  ±3 -289.0 ±207.5  
Non-Prior Service 30 ±2 2 7  13  48  20  6  2  ±4 -64.2 ±70.7  

ACTIVATED/DEPLOYED                      
Not Activated 0 ±0 NA NA  NA  NA  NA  NA  NA      
Activated 85 ±2 4 8  14  47  19  6  3  ±3 -173.0 ±106.8  

Activated 30 Days or Less 90 ±4 2 4  12  74  7  1  0  ±7 -185.0 ±109.2  
Activated More Than 30 Days 85 ±2 4 9  14  43  21  7  3  ±3 -171.0 ±122.6  

Voluntary 86 ±2 3 7  13  47  21  6  3  ±3 -24.3 ±81.4  
Involuntary 84 ±2 5 9  15  39  22  7  2  ±3 -231.0 ±155.4  
Deployed CONUS 85 ±3 5 9  16  37  22  8  3  ±4 -256.0 ±331.5  
Deployed OCONUS 83 ±3 5 10  15  40  22  7  2  ±3 -214.0 ±68.6  
Not Deployed 86 ±3 3 8  13  49  19  6  3  ±4 -65.4 ±95.7  

EMPLOYMENT/STUDENT                      
Employed Part-time 25 ±3 2 3  13  54  17  7  4  ±7 62.0 ±163.1  
Employed Full-time 31 ±2 4 8  14  48  16  6  2  ±3 -205.0 ±67.8  
Student Part-time 33 ±4 2 9  16  44  21  5  2  ±8 -62.9 ±113.5  
Student Full-time 28 ±3 1 4  12  52  21  8  2  ±6 81.3 ±91.4  
Both Employed and Student 27 ±3 2 5  16  51  18  7  2  ±6 -36.1 ±94.8  
Not Employed and Not Student 38 ±5 4 11  11  47  19  4  3  ±8 -577.0 ±1029.0  

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
NA:  Not applicable   
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176. [Constructed from Q168-172 and Q175-179] How much was the monthly increase/decrease in your (and your spouse’s) 
total monthly income? 

 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME 

Average Total Monthly 
Income Change 

RACE/ETHNICITY                      
Non-Hispanic White 32 ±2 4 8 13  48  18  6  3  ±3 -210.0 ±150.6 
Total Minority 29 ±2 3 8 16  45  21  6  3  ±4 -90.1 ±73.3 

Non-Hispanic Black 27 ±2 3 5 16  46  22  7  2  ±5 -9.9 ±92.2 
Hispanic 31 ±3 2 9 16  45  21  5  2  ±6 -148.0 ±112.6 

GENDER                      
Male 32 ±2 4 8 14  47  19  6  2  ±3 -214.0 ±121.9 

Enlisted 32 ±2 3 8 14  49  19  5  2  ±3 -160.0 ±139.9 
Officers 31 ±2 12 9 11  39  16  8  5  ±3 -549.0 ±137.8 

Female 24 ±3 2 6 12  46  21  8  3  ±6 93.3 ±108.8 
Enlisted 24 ±3 1 6 13  47  23  8  2  ±7 101.8 ±119.3 
Officers 25 ±3 7 10 12  43  13  6  9  ±5 47.1 ±260.3 

COMPONENT BY PAYGRADE                      
ARNG Enlisted 30 ±3 2 8 13  49  20  6  2  ±5 -169.0 ±288.3 

E1 – E4 28 ±4 1 7 12  55  18  7  0  ±7 -62.5 ±134.6 
E5 – E9 31 ±4 3 9 14  44  21  5  3  ±7 -279.0 ±569.7 

ARNG Officers 25 ±3 5 7 12  44  21  7  4  ±7 -56.4 ±122.0 
O1 – O3 28 ±4 5 7 13  44  22  6  2  ±9 -137.0 ±138.9 
O4 – O6 18 ±3 4 7 9  45  18  9  7  ±8 200.1 ±262.2 

USAR Enlisted 28 ±3 3 8 16  43  20  7  3  ±5 -19.6 ±120.6 
E1 – E4 25 ±4 2 4 16  53  20  5  1  ±7 -36.8 ±128.9 
E5 – E9 31 ±4 4 10 16  36  20  9  5  ±6 -6.4 ±190.0 

USAR Officers 34 ±3 12 10 12  31  16  11  8  ±4 -461.0 ±271.9 
O1 – O3 34 ±4 7 14 14  30  17  12  5  ±6 -305.0 ±285.6 
O4 – O6 33 ±3 16 7 10  31  16  11  10  ±6 -598.0 ±447.9 

USNR Enlisted 21 ±2 3 10 15  49  15  4  4  ±5 -111.0 ±169.2 
E1 – E4 15 ±3 1 4 18  55  14  6  2  ±8 28.7 ±159.7 
E5 – E9 24 ±3 4 11 14  47  15  3  5  ±6 -149.0 ±212.7 

USNR Officers 21 ±3 12 11 7  46  11  5  7  ±7 -780.0 ±486.0 
O1 – O3 20 ±5 7 15 7  51  8  7  6  ±1

3 
-214.0 ±405.9 

O4 – O6 21 ±3 14 11 8  45  12  4  7  ±8 -946.0 ±616.7 
USMCR Enlisted 32 ±3 2 8 19  33  26  10  2  ±5 6.3 ±137.1 

E1 – E4 32 ±4 1 7 20  33  27  11  2  ±7 59.3 ±173.9 
E5 – E9 34 ±4 4 11 17  32  24  8  3  ±6 -156.0 ±160.1 

USMCR Officers 45 ±3 17 9 11  31  15  10  7  ±4 -686.0 ±290.4 
O1 – O3 38 ±7 16 12 12  32  13  11  4  ±6 -554.0 ±294.5 
O4 – O6 48 ±3 17 9 10  31  16  9  8  ±4 -723.0 ±361.6 

ANG Enlisted 42 ±3 3 5 12  57  18  4  1  ±5 -113.0 ±88.5 
E1 – E4 40 ±4 1 2 14  62  16  4  0  ±6 -17.9 ±72.7 
E5 – E9 43 ±4 3 6 12  56  19  4  1  ±6 -143.0 ±114.5 

ANG Officers 41 ±3 12 9 10  46  11  6  5  ±5 -580.0 ±293.2 
O1 – O3 41 ±4 5 9 11  50  14  7  3  ±7 -289.0 ±265.9 
O4 – O6 41 ±4 15 9 10  44  10  6  7  ±6 -733.0 ±424.5 

USAFR Enlisted 34 ±3 5 10 13  48  19  4  1  ±5 -277.0 ±131.9 
E1 – E4 26 ±4 1 5 13  57  15  9  0  ±7 27.6 ±87.7 
E5 – E9 36 ±4 6 11 12  47  20  3  1  ±6 -334.0 ±155.4 

USAFR Officers 31 ±3 14 10 10  43  11  5  5  ±5 -734.0 ±248.5 
O1 – O3 29 ±4 9 8 13  50  11  5  3  ±8 -496.0 ±338.4 
O4 – O6 32 ±3 16 11 9  41  11  5  6  ±6 -813.0 ±315.7 

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
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185. [Also see Q186] Do you currently have any medical/hospitalization insurance? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
With Medical 

Insurance 
OVERALL AND COMPONENT        

Total 62 ±2 80 ±2  
ARNG 64 ±3 78 ±3  
USAR 63 ±2 75 ±3  
USNR 73 ±2 85 ±2  
USMCR 55 ±3 69 ±5  
ANG 51 ±3 87 ±3  
USAFR 60 ±3 89 ±2  

PAYGRADE        
Enlisted 62 ±2 77 ±2  

E1 – E4 64 ±3 67 ±3  
E1 – E3 71 ±4 63 ±5  
E4 60 ±3 69 ±4  

E5 – E9 60 ±2 87 ±2  
E5 – E6 58 ±3 85 ±3  
E7 – E9 65 ±3 92 ±2  

Officers 65 ±2 92 ±2  
W1 – W5 72 ±5 88 ±5  
O1 – O3 62 ±3 91 ±3  
O4 – O6 66 ±2 92 ±2  

RESERVE PROGRAM        
Reserve Unit 61 ±2 80 ±2  
AGR/TAR/AR 81 ±2 77 ±3  

Title 10 80 ±3 76 ±3  
Title 32 80 ±3 82 ±3  

IMA 55 ±4 93 ±3  
Military Technician 66 ±3 92 ±3  

PRIOR SERVICE        
Prior Service 63 ±2 84 ±2  
Non-Prior Service 63 ±2 76 ±3  

ACTIVATED/DEPLOYED        
Not Activated 98 ±1 80 ±2  
Activated 0 ±0 NA   

Activated 30 Days or Less 0 ±0 NA   
Activated More Than 30 Days 0 ±0 NA   

Voluntary 0 ±0 NA   
Involuntary 0 ±0 NA   
Deployed CONUS 0 ±0 NA   
Deployed OCONUS 0 ±0 NA   
Not Deployed 0 ±0 NA   

EMPLOYMENT/STUDENT        
Employed Part-time 69 ±4 58 ±5  
Employed Full-time 64 ±2 91 ±2  
Student Part-time 62 ±4 79 ±5  
Student Full-time 66 ±4 67 ±5  
Both Employed and Student 67 ±3 75 ±4  
Not Employed and Not Student 55 ±5 62 ±8  

Note. Percent responding are Reserve component members who answered the question and who had not been activated in the past 24 months (Q13). 
NA:  Not applicable  
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185. [Also see Q186] Do you currently have any medical/hospitalization insurance? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
With Medical 

Insurance 
RACE/ETHNICITY        

Non-Hispanic White 62 ±2 82 ±2 
Total Minority 63 ±2 75 ±2 

Non-Hispanic Black 64 ±3 79 ±3 
Hispanic 61 ±3 72 ±4 

GENDER        
Male 61 ±2 80 ±2 

Enlisted 60 ±2 77 ±2 
Officers 64 ±2 92 ±2 

Female 70 ±3 79 ±4 
Enlisted 70 ±3 77 ±4 
Officers 71 ±3 88 ±5 

COMPONENT BY PAYGRADE        
ARNG Enlisted 63 ±3 76 ±4 

E1 – E4 64 ±4 68 ±5 
E5 – E9 62 ±4 86 ±4 

ARNG Officers 71 ±3 91 ±2 
O1 – O3 68 ±4 91 ±3 
O4 – O6 78 ±3 91 ±3 

USAR Enlisted 64 ±3 72 ±4 
E1 – E4 65 ±4 60 ±5 
E5 – E9 63 ±4 84 ±4 

USAR Officers 60 ±3 90 ±4 
O1 – O3 59 ±5 88 ±7 
O4 – O6 61 ±4 92 ±3 

USNR Enlisted 72 ±2 83 ±3 
E1 – E4 79 ±3 75 ±4 
E5 – E9 69 ±3 87 ±3 

USNR Officers 75 ±3 94 ±2 
O1 – O3 77 ±5 95 ±3 
O4 – O6 75 ±3 93 ±3 

USMCR Enlisted 56 ±3 67 ±5 
E1 – E4 56 ±4 63 ±6 
E5 – E9 57 ±4 79 ±5 

USMCR Officers 48 ±3 91 ±7 
O1 – O3 56 ±8 NR  
O4 – O6 45 ±3 94 ±2 

ANG Enlisted 50 ±3 86 ±3 
E1 – E4 52 ±4 75 ±6 
E5 – E9 49 ±4 90 ±4 

ANG Officers 55 ±3 91 ±2 
O1 – O3 53 ±4 92 ±3 
O4 – O6 56 ±4 90 ±3 

USAFR Enlisted 59 ±3 87 ±3 
E1 – E4 66 ±4 70 ±5 
E5 – E9 57 ±4 93 ±3 

USAFR Officers 65 ±3 94 ±2 
O1 – O3 66 ±4 92 ±4 
O4 – O6 65 ±4 95 ±2 

Note. Percent responding are Reserve component members who answered the question and who had not been activated in the past 24 months (Q13). 
NR:  Not reportable - cell size less than 30 or low precision.  
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186. [Also see Q185] Prior to your most recent activation, did you have any medical/hospitalization insurance? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
With Medical 

Insurance 
OVERALL AND COMPONENT        

Total 34 ±2 81 ±2  
ARNG 32 ±3 77 ±4  
USAR 33 ±2 80 ±3  
USNR 23 ±2 89 ±3  
USMCR 38 ±3 77 ±4  
ANG 46 ±3 86 ±3  
USAFR 37 ±3 87 ±3  

PAYGRADE        
Enlisted 34 ±2 79 ±2  

E1 – E4 31 ±2 67 ±4  
E1 – E3 21 ±4 65 ±8  
E4 36 ±3 67 ±5  

E5 – E9 37 ±2 87 ±2  
E5 – E6 39 ±3 85 ±3  
E7 – E9 33 ±3 93 ±3  

Officers 33 ±2 93 ±1  
W1 – W5 26 ±4 94 ±3  
O1 – O3 36 ±3 90 ±2  
O4 – O6 32 ±2 95 ±1  

RESERVE PROGRAM        
Reserve Unit 36 ±2 81 ±2  
AGR/TAR/AR 11 ±2 77 ±6  

Title 10 9 ±2 68 ±9  
Title 32 14 ±3 82 ±7  

IMA 43 ±4 89 ±4  
Military Technician 33 ±3 92 ±3  

PRIOR SERVICE        
Prior Service 35 ±2 85 ±3  
Non-Prior Service 33 ±2 77 ±3  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 94 ±1 81 ±2  

Activated 30 Days or Less 94 ±4 75 ±7  
Activated More Than 30 Days 94 ±1 82 ±2  

Voluntary 94 ±2 79 ±3  
Involuntary 94 ±2 83 ±2  
Deployed CONUS 95 ±2 82 ±3  
Deployed OCONUS 94 ±2 83 ±2  
Not Deployed 94 ±2 81 ±3  

EMPLOYMENT/STUDENT        
Employed Part-time 27 ±3 53 ±7  
Employed Full-time 34 ±2 91 ±2  
Student Part-time 35 ±4 85 ±5  
Student Full-time 30 ±3 65 ±6  
Both Employed and Student 29 ±3 76 ±5  
Not Employed and Not Student 42 ±5 75 ±6  

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
NA:  Not applicable  
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186. [Also see Q185] Prior to your most recent activation, did you have any medical/hospitalization insurance? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
With Medical 

Insurance 
RACE/ETHNICITY        

Non-Hispanic White 35 ±2 82 ±2 
Total Minority 32 ±2 78 ±3 

Non-Hispanic Black 30 ±2 79 ±4 
Hispanic 35 ±3 75 ±4 

GENDER        
Male 36 ±2 81 ±2 

Enlisted 36 ±2 79 ±2 
Officers 34 ±2 94 ±1 

Female 26 ±3 78 ±4 
Enlisted 26 ±3 75 ±5 
Officers 27 ±3 91 ±3 

COMPONENT BY PAYGRADE        
ARNG Enlisted 33 ±3 75 ±4 

E1 – E4 31 ±4 64 ±7 
E5 – E9 35 ±4 87 ±4 

ARNG Officers 27 ±3 91 ±3 
O1 – O3 30 ±4 89 ±4 
O4 – O6 20 ±3 95 ±3 

USAR Enlisted 32 ±3 77 ±4 
E1 – E4 29 ±4 67 ±7 
E5 – E9 35 ±4 84 ±5 

USAR Officers 37 ±3 94 ±2 
O1 – O3 38 ±5 92 ±3 
O4 – O6 36 ±3 97 ±2 

USNR Enlisted 23 ±2 87 ±4 
E1 – E4 15 ±3 78 ±7 
E5 – E9 26 ±3 89 ±4 

USNR Officers 22 ±3 96 ±3 
O1 – O3 21 ±5 97 ±2 
O4 – O6 23 ±3 95 ±4 

USMCR Enlisted 36 ±3 74 ±5 
E1 – E4 36 ±4 71 ±6 
E5 – E9 39 ±4 83 ±5 

USMCR Officers 50 ±3 96 ±2 
O1 – O3 40 ±7 93 ±3 
O4 – O6 53 ±3 97 ±2 

ANG Enlisted 47 ±3 85 ±3 
E1 – E4 43 ±4 71 ±6 
E5 – E9 48 ±4 89 ±4 

ANG Officers 43 ±3 92 ±3 
O1 – O3 44 ±4 88 ±5 
O4 – O6 42 ±4 94 ±3 

USAFR Enlisted 37 ±3 86 ±3 
E1 – E4 29 ±4 63 ±7 
E5 – E9 40 ±4 90 ±3 

USAFR Officers 33 ±3 93 ±3 
O1 – O3 31 ±4 89 ±4 
O4 – O6 34 ±4 94 ±3 

Note. Percent responding are Reserve component members who answered the question and who had been activated in the past 24 months (Q13). 
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187. [Also see Q188] Which of the following health care coverages do you have? 
 

a. Your civilian employer's health care 
plan 

b. Your school's health care plan c. Your spouse/family member's civilian 
employer's health care plan 

d. Your active duty military health care 
coverage (TRICARE) 

e. Your spouse/family member's active 
duty/retired military health care 
coverage 

f. Veteran's (VA) coverage 

g. Other private coverage     
 

Percentages  Percent 
Responding a b c d e f g 

Max 
ME 

OVERALL AND COMPONENT                   
Total 49 ±2 64 3 26 20 5 11 10 ±2 

ARNG 50 ±3 60 4 30 21 4 12 9 ±4 
USAR 47 ±3 63 4 28 18 6 12 12 ±3 
USNR 62 ±2 71 1 19 22 5 10 7 ±3 
USMCR 38 ±3 51 5 33 21 5 8 16 ±6 
ANG 44 ±3 65 2 24 24 4 10 9 ±4 
USAFR 53 ±3 77 1 21 13 6 12 8 ±3 

PAYGRADE                   
Enlisted 48 ±2 62 3 28 21 5 12 10 ±2 

E1 – E4 42 ±3 53 5 37 14 5 9 14 ±4 
E1 – E3 44 ±4 38 7 48 17 4 4 19 ±7 
E4 41 ±3 61 3 30 12 5 12 11 ±5 

E5 – E9 52 ±2 69 2 22 25 5 14 7 ±3 
E5 – E6 49 ±3 70 3 21 23 4 15 8 ±3 
E7 – E9 59 ±3 66 1 22 29 6 12 6 ±4 

Officers 59 ±2 71 2 21 17 5 9 8 ±2 
W1 – W5 64 ±5 67 0 24 22 3 15 7 ±10 
O1 – O3 56 ±3 71 4 20 13 5 7 9 ±4 
O4 – O6 60 ±2 71 1 21 19 6 9 8 ±2 

RESERVE PROGRAM                   
Reserve Unit 48 ±2 71 3 28 11 4 12 10 ±2 
AGR/TAR/AR 62 ±3 4 1 12 95 11 6 4 ±3 

Title 10 60 ±3 2 0 8 98 12 6 4 ±3 
Title 32 65 ±4 1 1 10 99 12 7 3 ±3 

IMA 52 ±4 73 2 25 13 9 14 8 ±8 
Military Technician 60 ±4 82 2 24 15 7 13 6 ±5 

PRIOR SERVICE                   
Prior Service 52 ±2 68 2 22 23 5 19 8 ±3 
Non-Prior Service 47 ±2 59 4 31 16 4 4 12 ±3 

ACTIVATED/DEPLOYED                   
Not Activated 78 ±2 64 3 26 20 5 11 10 ±2 
Activated 0 ±0 NA NA NA NA NA NA NA  

Activated 30 Days or Less 0 ±0 NA NA NA NA NA NA NA  
Activated More Than 30 Days 0 ±0 NA NA NA NA NA NA NA  

Voluntary 0 ±0 NA NA NA NA NA NA NA  
Involuntary 0 ±0 NA NA NA NA NA NA NA  
Deployed CONUS 0 ±0 NA NA NA NA NA NA NA  
Deployed OCONUS 0 ±0 NA NA NA NA NA NA NA  
Not Deployed 0 ±0 NA NA NA NA NA NA NA  

EMPLOYMENT/STUDENT                   
Employed Part-time 39 ±4 18 9 59 10 7 7 19 ±7 
Employed Full-time 57 ±2 86 2 21 8 3 13 8 ±2 
Student Part-time 49 ±5 76 2 24 11 5 12 9 ±6 
Student Full-time 44 ±4 29 14 51 13 6 6 18 ±6 
Both Employed and Student 50 ±4 55 8 39 10 5 9 12 ±5 
Not Employed and Not Student 34 ±5 67 1 32 13 5 17 14 ±8 

Note. Percent responding are Reserve component members who answered the question, who had not been activated in the past 24 months (Q13), and who currently had 
medical/hospitalization insurance (Q185). 
NA:  Not applicable  
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187. [Also see Q188] Which of the following health care coverages do you have? 
 

Percentages  Percent 
Responding a b c d e f g 

Max 
ME 

RACE/ETHNICITY                   
Non-Hispanic White 50 ±2 63 3 25 19 4 10 9 ±3 
Total Minority 47 ±2 64 3 29 22 6 15 12 ±3 

Non-Hispanic Black 50 ±3 65 3 32 26 6 17 12 ±4 
Hispanic 43 ±4 63 3 27 19 5 14 12 ±5 

GENDER                   
Male 48 ±2 67 3 26 20 3 12 9 ±2 

Enlisted 46 ±2 66 3 27 20 3 13 10 ±3 
Officers 59 ±2 74 2 20 18 3 8 8 ±3 

Female 55 ±3 48 3 29 21 12 9 10 ±4 
Enlisted 54 ±4 46 3 29 22 11 9 10 ±5 
Officers 61 ±4 58 2 29 13 17 11 8 ±4 

COMPONENT BY PAYGRADE                   
ARNG Enlisted 48 ±3 59 4 30 21 4 13 9 ±4 

E1 – E4 44 ±5 54 4 38 13 3 10 11 ±7 
E5 – E9 53 ±4 63 3 23 28 5 16 7 ±5 

ARNG Officers 64 ±3 65 3 25 22 4 10 8 ±5 
O1 – O3 61 ±4 65 4 24 18 3 10 9 ±7 
O4 – O6 70 ±4 64 1 25 30 5 8 7 ±4 

USAR Enlisted 46 ±3 60 4 30 19 7 13 13 ±4 
E1 – E4 38 ±4 43 7 40 12 7 8 20 ±7 
E5 – E9 53 ±4 72 2 23 23 6 16 7 ±5 

USAR Officers 54 ±3 73 2 19 15 6 9 9 ±4 
O1 – O3 51 ±5 74 2 16 13 6 8 9 ±6 
O4 – O6 56 ±4 73 2 22 17 6 10 9 ±4 

USNR Enlisted 60 ±3 69 1 19 25 6 10 7 ±4 
E1 – E4 59 ±4 73 2 20 17 5 7 10 ±5 
E5 – E9 60 ±4 67 1 18 28 6 12 6 ±4 

USNR Officers 70 ±3 78 2 20 12 4 7 7 ±4 
O1 – O3 73 ±5 80 1 19 10 4 6 10 ±5 
O4 – O6 69 ±4 77 2 20 13 4 8 6 ±5 

USMCR Enlisted 37 ±4 49 5 35 21 5 8 17 ±6 
E1 – E4 35 ±5 44 6 40 16 5 6 21 ±8 
E5 – E9 45 ±4 61 4 23 35 4 13 9 ±6 

USMCR Officers 43 ±3 71 1 17 20 4 9 8 ±3 
O1 – O3 47 ±8 71 2 18 22 3 9 3 ±7 
O4 – O6 42 ±3 71 0 16 20 4 9 10 ±3 

ANG Enlisted 43 ±3 64 2 24 24 4 10 9 ±5 
E1 – E4 39 ±5 47 3 34 20 9 6 14 ±7 
E5 – E9 44 ±4 70 1 21 25 2 11 7 ±5 

ANG Officers 50 ±3 65 0 20 25 5 6 8 ±4 
O1 – O3 49 ±4 67 1 22 21 5 6 5 ±6 
O4 – O6 50 ±4 64 0 19 27 5 7 9 ±5 

USAFR Enlisted 51 ±3 78 1 22 13 5 13 8 ±4 
E1 – E4 46 ±5 61 4 31 16 8 11 9 ±7 
E5 – E9 52 ±4 81 1 19 13 4 14 7 ±5 

USAFR Officers 61 ±3 74 1 21 12 9 9 7 ±3 
O1 – O3 61 ±4 73 2 24 10 8 8 9 ±5 
O4 – O6 61 ±4 74 1 19 13 9 9 7 ±4 

Note. Percent responding are Reserve component members who answered the question, who had not been activated in the past 24 months (Q13), and who currently had 
medical/hospitalization insurance (Q185). 
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188. [Also see Q187] Which of the following health care coverages did you have prior to your most recent activation? 
 

a. Your civilian employer's health care 
plan 

b. Your school's health care plan c. Your spouse/family member's civilian 
employer's health care plan 

d. Your spouse/family member's active 
duty/retired military health care 
coverage 

e. Veteran's (VA) coverage f. Other private coverage 

 

Percentages  Percent 
Responding a b c d e f 

Max 
ME 

OVERALL AND COMPONENT                 
Total 27 ±2 74 2 28 5 8 10 ±2 

ARNG 25 ±3 71 2 29 3 8 13 ±5 
USAR 26 ±2 75 2 30 5 11 10 ±4 
USNR 20 ±2 80 2 25 6 9 9 ±4 
USMCR 29 ±3 68 7 30 4 5 11 ±5 
ANG 40 ±3 73 2 26 7 5 6 ±4 
USAFR 32 ±3 83 2 25 6 8 8 ±4 

PAYGRADE                 
Enlisted 27 ±2 73 2 29 5 8 10 ±3 

E1 – E4 20 ±2 61 4 32 4 7 13 ±4 
E1 – E3 14 ±3 32 6 51 3 4 15 ±10 
E4 24 ±3 70 3 25 4 9 12 ±5 

E5 – E9 32 ±2 79 2 28 6 9 9 ±3 
E5 – E6 33 ±2 79 2 28 5 9 9 ±4 
E7 – E9 31 ±3 80 1 26 8 8 8 ±5 

Officers 31 ±2 79 2 24 5 5 9 ±3 
W1 – W5 24 ±4 83 1 22 5 4 9 ±6 
O1 – O3 32 ±3 75 3 24 4 5 10 ±5 
O4 – O6 31 ±2 80 2 23 6 6 9 ±3 

RESERVE PROGRAM                 
Reserve Unit 29 ±2 75 2 29 4 8 10 ±3 
AGR/TAR/AR 9 ±2 26 1 19 39 8 6 ±8 

Title 10 6 ±2 33 2 19 34 9 5 ±11 
Title 32 12 ±3 22 1 17 44 7 6 ±10 

IMA 38 ±4 76 3 26 10 13 11 ±5 
Military Technician 30 ±3 81 1 27 6 9 7 ±6 

PRIOR SERVICE                 
Prior Service 30 ±2 78 2 27 6 13 9 ±3 
Non-Prior Service 25 ±2 69 3 30 4 3 11 ±3 

ACTIVATED/DEPLOYED                 
Not Activated 0 ±0 NA NA NA NA NA NA  
Activated 76 ±2 74 2 28 5 8 10 ±2 

Activated 30 Days or Less 70 ±7 72 4 31 5 8 9 ±8 
Activated More Than 30 Days 77 ±2 74 2 28 5 8 10 ±2 

Voluntary 74 ±3 74 2 29 5 9 11 ±3 
Involuntary 79 ±2 75 2 27 5 8 10 ±3 
Deployed CONUS 78 ±3 76 2 29 5 7 10 ±4 
Deployed OCONUS 78 ±3 76 3 27 4 7 9 ±3 
Not Deployed 76 ±3 71 2 28 6 9 11 ±4 

EMPLOYMENT/STUDENT                 
Employed Part-time 14 ±3 24 6 50 7 8 20 ±8 
Employed Full-time 31 ±2 86 1 26 3 8 8 ±3 
Student Part-time 30 ±4 75 2 34 3 11 11 ±8 
Student Full-time 20 ±3 36 11 48 4 5 18 ±7 
Both Employed and Student 22 ±3 61 5 39 3 8 15 ±6 
Not Employed and Not Student 31 ±5 71 1 25 4 11 13 ±8 

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had 
medical/hospitalization insurance prior to their most recent activation (Q186). 
NA:  Not applicable  
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188. [Also see Q187] Which of the following health care coverages did you have prior to your most recent activation? 
 

Percentages  Percent 
Responding a b c d e f 

Max 
ME 

RACE/ETHNICITY                 
Non-Hispanic White 29 ±2 72 2 28 5 7 9 ±3 
Total Minority 25 ±2 77 3 28 6 11 12 ±3 

Non-Hispanic Black 24 ±2 80 2 27 6 14 9 ±4 
Hispanic 27 ±3 75 4 29 4 10 15 ±6 

GENDER                 
Male 29 ±2 76 2 28 4 8 10 ±3 

Enlisted 28 ±2 75 2 29 4 9 10 ±3 
Officers 32 ±2 81 2 23 3 5 10 ±3 

Female 20 ±3 59 3 27 13 6 10 ±6 
Enlisted 20 ±3 58 4 26 13 6 11 ±8 
Officers 25 ±3 67 1 29 17 6 5 ±5 

COMPONENT BY PAYGRADE                 
ARNG Enlisted 25 ±3 71 2 30 3 8 13 ±5 

E1 – E4 20 ±4 62 4 29 1 9 14 ±7 
E5 – E9 31 ±4 77 1 30 4 8 12 ±7 

ARNG Officers 24 ±3 73 3 27 5 5 10 ±7 
O1 – O3 27 ±4 71 4 29 4 6 11 ±9 
O4 – O6 19 ±3 79 0 21 7 2 8 ±7 

USAR Enlisted 24 ±3 72 2 32 6 12 10 ±5 
E1 – E4 19 ±3 61 3 33 5 7 12 ±8 
E5 – E9 29 ±3 80 2 31 6 16 9 ±6 

USAR Officers 35 ±3 82 2 24 5 6 9 ±4 
O1 – O3 35 ±4 83 1 20 5 4 8 ±4 
O4 – O6 35 ±3 81 3 27 6 8 10 ±5 

USNR Enlisted 20 ±2 80 2 27 6 11 9 ±5 
E1 – E4 12 ±2 81 2 23 10 13 7 ±8 
E5 – E9 23 ±3 80 2 28 5 10 9 ±6 

USNR Officers 22 ±3 80 1 19 5 5 9 ±5 
O1 – O3 21 ±5 81 1 17 NR 2 10 ±10 
O4 – O6 22 ±3 80 1 20 6 6 8 ±6 

USMCR Enlisted 27 ±3 65 8 32 5 6 11 ±6 
E1 – E4 25 ±4 59 9 34 4 4 12 ±8 
E5 – E9 32 ±4 80 5 25 7 9 8 ±6 

USMCR Officers 48 ±3 84 1 21 3 4 9 ±3 
O1 – O3 38 ±7 81 1 20 5 3 9 ±5 
O4 – O6 51 ±3 85 1 22 3 4 9 ±4 

ANG Enlisted 40 ±3 73 2 27 8 5 6 ±4 
E1 – E4 30 ±4 52 3 40 7 5 11 ±7 
E5 – E9 43 ±4 78 2 23 8 5 5 ±5 

ANG Officers 39 ±3 77 1 23 5 3 7 ±4 
O1 – O3 38 ±4 70 1 24 5 4 8 ±7 
O4 – O6 39 ±4 80 1 23 4 3 6 ±5 

USAFR Enlisted 32 ±3 84 2 26 6 8 8 ±5 
E1 – E4 18 ±3 61 8 28 7 7 9 ±8 
E5 – E9 36 ±4 87 1 26 6 8 8 ±5 

USAFR Officers 31 ±3 77 1 21 6 7 9 ±4 
O1 – O3 28 ±4 71 1 23 6 6 10 ±7 
O4 – O6 32 ±3 79 1 21 7 8 9 ±5 

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had 
medical/hospitalization insurance prior to their most recent activation (Q186). 
NR:  Not reportable - cell size less than 30 or low precision.  
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189. During your most recent activation, did you keep your civilian employer's health care plan? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 20 ±1 52 ±3  

ARNG 18 ±2 51 ±6  
USAR 20 ±2 46 ±5  
USNR 16 ±2 44 ±5  
USMCR 19 ±3 37 ±6  
ANG 29 ±3 64 ±5  
USAFR 26 ±2 58 ±5  

PAYGRADE        
Enlisted 20 ±1 51 ±3  

E1 – E4 12 ±2 45 ±6  
E1 – E3 4 ±2 50 ±12  
E4 17 ±3 44 ±7  

E5 – E9 26 ±2 54 ±4  
E5 – E6 26 ±2 51 ±4  
E7 – E9 25 ±3 61 ±6  

Officers 24 ±1 55 ±3  
W1 – W5 20 ±4 53 ±10  
O1 – O3 24 ±2 51 ±4  
O4 – O6 24 ±2 58 ±3  

RESERVE PROGRAM        
Reserve Unit 22 ±1 52 ±3  
AGR/TAR/AR 2 ±1 48 ±11  

Title 10 2 ±1 26 ±14  
Title 32 3 ±1 67 ±15  

IMA 29 ±4 53 ±6  
Military Technician 25 ±3 67 ±6  

PRIOR SERVICE        
Prior Service 23 ±2 53 ±4  
Non-Prior Service 18 ±2 51 ±4  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 56 ±2 52 ±3  

Activated 30 Days or Less 51 ±8 91 ±6  
Activated More Than 30 Days 57 ±2 47 ±3  

Voluntary 55 ±3 50 ±4  
Involuntary 59 ±3 44 ±3  
Deployed CONUS 59 ±4 43 ±5  
Deployed OCONUS 59 ±3 49 ±4  
Not Deployed 54 ±4 48 ±5  

EMPLOYMENT/STUDENT        
Employed Part-time 3 ±1 43 ±11  
Employed Full-time 26 ±2 56 ±3  
Student Part-time 22 ±4 48 ±9  
Student Full-time 7 ±2 41 ±10  
Both Employed and Student 13 ±2 47 ±8  
Not Employed and Not Student 22 ±4 45 ±10  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had their civilian 
employer's health care plan prior to their most recent activation (Q186/Q188a). 
NA:  Not applicable  
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189. During your most recent activation, did you keep your civilian employer's health care plan? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 21 ±2 51 ±4 
Total Minority 19 ±2 53 ±4 

Non-Hispanic Black 19 ±2 55 ±5 
Hispanic 20 ±3 52 ±8 

GENDER        
Male 22 ±1 53 ±3 

Enlisted 21 ±2 52 ±4 
Officers 25 ±2 57 ±3 

Female 12 ±2 45 ±8 
Enlisted 11 ±2 46 ±10 
Officers 17 ±3 43 ±7 

COMPONENT BY PAYGRADE        
ARNG Enlisted 18 ±2 51 ±7 

E1 – E4 12 ±3 48 ±11 
E5 – E9 24 ±4 52 ±8 

ARNG Officers 18 ±2 57 ±5 
O1 – O3 19 ±3 54 ±6 
O4 – O6 15 ±3 65 ±8 

USAR Enlisted 17 ±2 44 ±6 
E1 – E4 12 ±3 44 ±11 
E5 – E9 23 ±3 44 ±7 

USAR Officers 29 ±3 50 ±5 
O1 – O3 29 ±4 47 ±7 
O4 – O6 28 ±3 52 ±6 

USNR Enlisted 16 ±2 41 ±6 
E1 – E4 10 ±2 48 ±10 
E5 – E9 18 ±3 40 ±7 

USNR Officers 17 ±3 53 ±7 
O1 – O3 17 ±4 50 ±13 
O4 – O6 17 ±3 54 ±8 

USMCR Enlisted 17 ±3 33 ±7 
E1 – E4 15 ±3 27 ±10 
E5 – E9 26 ±3 43 ±7 

USMCR Officers 40 ±3 53 ±4 
O1 – O3 31 ±6 57 ±7 
O4 – O6 43 ±3 52 ±5 

ANG Enlisted 29 ±3 63 ±5 
E1 – E4 16 ±3 46 ±9 
E5 – E9 33 ±4 66 ±6 

ANG Officers 30 ±3 69 ±5 
O1 – O3 27 ±4 62 ±6 
O4 – O6 31 ±4 72 ±6 

USAFR Enlisted 27 ±3 57 ±5 
E1 – E4 11 ±3 56 ±11 
E5 – E9 31 ±4 57 ±6 

USAFR Officers 24 ±3 59 ±6 
O1 – O3 20 ±4 54 ±10 
O4 – O6 25 ±3 61 ±6 

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had their civilian 
employer's health care plan prior to their most recent activation (Q186/Q188a). 
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190. During your most recent activation, did you keep your school's health care plan? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 1 ±1 40 ±9  

ARNG 1 ±1 45 ±14  
USAR 1 ±1 NR   
USNR 0 ±1 NR   
USMCR 2 ±1 NR   
ANG 1 ±1 37 ±14  
USAFR 1 ±1 28 ±14  

PAYGRADE        
Enlisted 1 ±1 40 ±10  

E1 – E4 1 ±1 45 ±15  
E1 – E3 1 ±1 NR   
E4 1 ±1 NR   

E5 – E9 0 ±1 33 ±8  
E5 – E6 1 ±1 28 ±9  
E7 – E9 0 ±1 NR   

Officers 1 ±1 38 ±11  
W1 – W5 0 ±1 NR   
O1 – O3 1 ±1 NR   
O4 – O6 0 ±1 34 ±10  

RESERVE PROGRAM        
Reserve Unit 1 ±1 40 ±9  
AGR/TAR/AR 0 ±1 NR   

Title 10 0 ±1 NR   
Title 32 0 ±1 NR   

IMA 1 ±1 NR   
Military Technician 0 ±1 NR   

PRIOR SERVICE        
Prior Service 1 ±1 42 ±10  
Non-Prior Service 1 ±1 38 ±12  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 2 ±1 40 ±9  

Activated 30 Days or Less 3 ±3 NR   
Activated More Than 30 Days 2 ±1 30 ±7  

Voluntary 1 ±1 39 ±10  
Involuntary 2 ±1 26 ±8  
Deployed CONUS 2 ±1 38 ±15  
Deployed OCONUS 2 ±1 23 ±6  
Not Deployed 1 ±1 31 ±14  

EMPLOYMENT/STUDENT        
Employed Part-time 1 ±1 NR   
Employed Full-time 0 ±1 39 ±10  
Student Part-time 1 ±1 NR   
Student Full-time 2 ±1 35 ±12  
Both Employed and Student 1 ±1 NR   
Not Employed and Not Student 0 ±1 NR   

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had their school's 
health care plan prior to their most recent activation (Q186/Q188b). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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190. During your most recent activation, did you keep your school's health care plan? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 1 ±1 37 ±8 
Total Minority 1 ±1 43 ±13 

Non-Hispanic Black 1 ±1 52 ±12 
Hispanic 1 ±1 34 ±15 

GENDER        
Male 1 ±1 33 ±10 

Enlisted 1 ±1 31 ±12 
Officers 1 ±1 41 ±12 

Female 1 ±1 70 ±9 
Enlisted 1 ±1 74 ±10 
Officers 0 ±1 NR  

COMPONENT BY PAYGRADE        
ARNG Enlisted 1 ±1 45 ±15 

E1 – E4 1 ±1 NR  
E5 – E9 0 ±1 NR  

ARNG Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 0 ±1 NR  

USAR Enlisted 1 ±1 NR  
E1 – E4 1 ±1 NR  
E5 – E9 0 ±1 NR  

USAR Officers 1 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 1 ±1 NR  

USNR Enlisted 0 ±1 NR  
E1 – E4 0 ±1 NR  
E5 – E9 0 ±1 NR  

USNR Officers 0 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 0 ±1 NR  

USMCR Enlisted 2 ±1 NR  
E1 – E4 2 ±2 NR  
E5 – E9 1 ±1 NR  

USMCR Officers 0 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 0 ±1 NR  

ANG Enlisted 1 ±1 NR  
E1 – E4 1 ±1 NR  
E5 – E9 1 ±1 NR  

ANG Officers 0 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 0 ±1 NR  

USAFR Enlisted 1 ±1 NR  
E1 – E4 2 ±1 NR  
E5 – E9 0 ±1 NR  

USAFR Officers 0 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 0 ±1 NR  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had their school's 
health care plan prior to their most recent activation (Q186/Q188b). 
NR:  Not reportable - cell size less than 30 or low precision.  
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191. During your most recent activation, did you keep your spouse/family member's civilian employer's health care plan? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 8 ±1 73 ±4  

ARNG 7 ±2 72 ±8  
USAR 8 ±2 69 ±8  
USNR 5 ±1 71 ±9  
USMCR 9 ±2 63 ±9  
ANG 10 ±2 81 ±5  
USAFR 8 ±2 78 ±7  

PAYGRADE        
Enlisted 8 ±1 72 ±4  

E1 – E4 6 ±2 60 ±8  
E1 – E3 7 ±3 NR   
E4 6 ±2 66 ±8  

E5 – E9 9 ±2 78 ±5  
E5 – E6 9 ±2 76 ±6  
E7 – E9 8 ±2 84 ±7  

Officers 7 ±1 83 ±4  
W1 – W5 5 ±2 84 ±7  
O1 – O3 8 ±2 82 ±6  
O4 – O6 7 ±1 83 ±4  

RESERVE PROGRAM        
Reserve Unit 8 ±1 73 ±4  
AGR/TAR/AR 2 ±1 65 ±15  

Title 10 1 ±1 NR   
Title 32 2 ±1 NR   

IMA 10 ±2 80 ±8  
Military Technician 8 ±2 73 ±13  

PRIOR SERVICE        
Prior Service 8 ±1 78 ±5  
Non-Prior Service 8 ±1 69 ±6  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 21 ±2 73 ±4  

Activated 30 Days or Less 22 ±7 97 ±5  
Activated More Than 30 Days 21 ±2 69 ±4  

Voluntary 22 ±3 72 ±5  
Involuntary 21 ±2 69 ±5  
Deployed CONUS 22 ±3 67 ±7  
Deployed OCONUS 21 ±3 70 ±7  
Not Deployed 21 ±3 72 ±7  

EMPLOYMENT/STUDENT        
Employed Part-time 7 ±2 60 ±12  
Employed Full-time 8 ±1 80 ±5  
Student Part-time 10 ±3 67 ±14  
Student Full-time 9 ±2 55 ±11  
Both Employed and Student 8 ±2 62 ±10  
Not Employed and Not Student 8 ±3 78 ±10  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had their 
spouse/family member's civilian employer's health care plan prior to their most recent activation (Q186/Q188c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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191. During your most recent activation, did you keep your spouse/family member's civilian employer's health care plan? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 8 ±1 73 ±5 
Total Minority 7 ±1 73 ±6 

Non-Hispanic Black 6 ±1 71 ±8 
Hispanic 8 ±2 77 ±8 

GENDER        
Male 8 ±1 74 ±4 

Enlisted 8 ±1 72 ±4 
Officers 7 ±1 84 ±4 

Female 5 ±2 70 ±14 
Enlisted 5 ±2 NR  
Officers 7 ±2 78 ±9 

COMPONENT BY PAYGRADE        
ARNG Enlisted 7 ±2 71 ±8 

E1 – E4 6 ±2 57 ±15 
E5 – E9 9 ±3 80 ±9 

ARNG Officers 7 ±3 89 ±6 
O1 – O3 8 ±3 89 ±7 
O4 – O6 4 ±2 NR  

USAR Enlisted 8 ±2 66 ±9 
E1 – E4 6 ±2 62 ±16 
E5 – E9 9 ±2 68 ±11 

USAR Officers 8 ±2 82 ±6 
O1 – O3 7 ±2 74 ±9 
O4 – O6 10 ±2 87 ±7 

USNR Enlisted 5 ±2 71 ±10 
E1 – E4 3 ±2 67 ±16 
E5 – E9 6 ±2 71 ±11 

USNR Officers 4 ±2 75 ±10 
O1 – O3 4 ±2 NR  
O4 – O6 4 ±2 75 ±12 

USMCR Enlisted 8 ±2 62 ±10 
E1 – E4 8 ±2 58 ±12 
E5 – E9 8 ±2 73 ±10 

USMCR Officers 10 ±2 75 ±6 
O1 – O3 8 ±3 82 ±10 
O4 – O6 11 ±2 73 ±8 

ANG Enlisted 10 ±2 81 ±5 
E1 – E4 12 ±3 63 ±11 
E5 – E9 10 ±3 88 ±6 

ANG Officers 9 ±2 86 ±6 
O1 – O3 9 ±2 82 ±9 
O4 – O6 9 ±3 87 ±8 

USAFR Enlisted 8 ±2 78 ±8 
E1 – E4 5 ±2 71 ±13 
E5 – E9 9 ±2 79 ±9 

USAFR Officers 7 ±2 78 ±9 
O1 – O3 6 ±2 83 ±10 
O4 – O6 7 ±2 76 ±12 

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had their 
spouse/family member's civilian employer's health care plan prior to their most recent activation (Q186/Q188c). 
NR:  Not reportable - cell size less than 30 or low precision.  
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192. During your most recent activation, did you keep your spouse/family member's active duty/retired military health care 
plan? 

 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 1 ±1 72 ±6  

ARNG 1 ±1 80 ±7  
USAR 1 ±1 68 ±12  
USNR 1 ±1 64 ±13  
USMCR 1 ±1 59 ±14  
ANG 3 ±1 75 ±14  
USAFR 2 ±1 66 ±9  

PAYGRADE        
Enlisted 1 ±1 72 ±7  

E1 – E4 1 ±1 60 ±11  
E1 – E3 0 ±1 NR   
E4 1 ±1 56 ±13  

E5 – E9 2 ±1 76 ±8  
E5 – E6 2 ±1 70 ±11  
E7 – E9 2 ±1 86 ±7  

Officers 2 ±1 72 ±6  
W1 – W5 1 ±1 NR   
O1 – O3 1 ±1 74 ±9  
O4 – O6 2 ±1 70 ±9  

RESERVE PROGRAM        
Reserve Unit 1 ±1 65 ±7  
AGR/TAR/AR 3 ±1 95 ±4  

Title 10 2 ±1 90 ±11  
Title 32 5 ±2 97 ±2  

IMA 4 ±2 67 ±15  
Military Technician 2 ±1 80 ±10  

PRIOR SERVICE        
Prior Service 2 ±1 74 ±6  
Non-Prior Service 1 ±1 67 ±9  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 4 ±1 72 ±6  

Activated 30 Days or Less 3 ±2 97 ±4  
Activated More Than 30 Days 4 ±1 69 ±6  

Voluntary 4 ±1 74 ±10  
Involuntary 4 ±1 66 ±7  
Deployed CONUS 4 ±1 65 ±8  
Deployed OCONUS 3 ±1 78 ±6  
Not Deployed 4 ±1 65 ±13  

EMPLOYMENT/STUDENT        
Employed Part-time 1 ±1 NR   
Employed Full-time 1 ±1 72 ±9  
Student Part-time 1 ±1 70 ±14  
Student Full-time 1 ±1 62 ±13  
Both Employed and Student 1 ±1 78 ±11  
Not Employed and Not Student 1 ±1 67 ±10  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had their 
spouse/family member's active duty/retired military health care coverage prior to their most recent activation (Q186/Q188d). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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192. During your most recent activation, did you keep your spouse/family member's active duty/retired military health care 
plan? 

 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 1 ±1 75 ±8 
Total Minority 1 ±1 65 ±5 

Non-Hispanic Black 2 ±1 60 ±8 
Hispanic 1 ±1 72 ±13 

GENDER        
Male 1 ±1 78 ±4 

Enlisted 1 ±1 78 ±5 
Officers 1 ±1 76 ±7 

Female 3 ±1 60 ±14 
Enlisted 2 ±1 NR  
Officers 4 ±2 68 ±9 

COMPONENT BY PAYGRADE        
ARNG Enlisted 1 ±1 80 ±8 

E1 – E4 0 ±1 NR  
E5 – E9 1 ±1 92 ±7 

ARNG Officers 1 ±1 77 ±11 
O1 – O3 1 ±1 NR  
O4 – O6 1 ±1 NR  

USAR Enlisted 1 ±1 69 ±15 
E1 – E4 1 ±1 NR  
E5 – E9 2 ±1 68 ±11 

USAR Officers 2 ±1 67 ±9 
O1 – O3 2 ±1 67 ±12 
O4 – O6 2 ±1 NR  

USNR Enlisted 1 ±1 62 ±14 
E1 – E4 1 ±1 NR  
E5 – E9 1 ±1 NR  

USNR Officers 1 ±1 NR  
O1 – O3 1 ±2 NR  
O4 – O6 1 ±1 NR  

USMCR Enlisted 1 ±1 60 ±16 
E1 – E4 1 ±1 NR  
E5 – E9 2 ±1 NR  

USMCR Officers 2 ±1 53 ±15 
O1 – O3 2 ±2 NR  
O4 – O6 1 ±1 NR  

ANG Enlisted 3 ±1 75 ±15 
E1 – E4 2 ±2 NR  
E5 – E9 3 ±2 NR  

ANG Officers 2 ±1 NR  
O1 – O3 2 ±1 NR  
O4 – O6 2 ±1 NR  

USAFR Enlisted 2 ±1 64 ±11 
E1 – E4 1 ±1 NR  
E5 – E9 2 ±1 66 ±11 

USAFR Officers 2 ±1 73 ±14 
O1 – O3 2 ±1 NR  
O4 – O6 2 ±1 NR  

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had their 
spouse/family member's active duty/retired military health care coverage prior to their most recent activation (Q186/Q188d). 
NR:  Not reportable - cell size less than 30 or low precision.  
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193. During your most recent activation, did you keep your Veteran’s/VA coverage? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 2 ±1 72 ±7  

ARNG 2 ±1 76 ±15  
USAR 3 ±1 62 ±13  
USNR 2 ±1 76 ±7  
USMCR 2 ±1 NR   
ANG 2 ±1 85 ±9  
USAFR 2 ±1 74 ±14  

PAYGRADE        
Enlisted 2 ±1 73 ±8  

E1 – E4 2 ±1 NR   
E1 – E3 1 ±1 NR   
E4 2 ±1 NR   

E5 – E9 3 ±1 71 ±7  
E5 – E6 3 ±1 74 ±8  
E7 – E9 3 ±1 62 ±16  

Officers 2 ±1 64 ±8  
W1 – W5 1 ±1 NR   
O1 – O3 2 ±1 62 ±12  
O4 – O6 2 ±1 65 ±10  

RESERVE PROGRAM        
Reserve Unit 2 ±1 72 ±8  
AGR/TAR/AR 1 ±1 96 ±2  

Title 10 1 ±1 NR   
Title 32 1 ±1 97 ±4  

IMA 4 ±2 67 ±13  
Military Technician 3 ±1 85 ±9  

PRIOR SERVICE        
Prior Service 4 ±1 73 ±9  
Non-Prior Service 1 ±1 68 ±10  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 6 ±1 72 ±7  

Activated 30 Days or Less 6 ±3 NR   
Activated More Than 30 Days 6 ±1 71 ±6  

Voluntary 6 ±2 77 ±8  
Involuntary 6 ±2 69 ±7  
Deployed CONUS 6 ±2 66 ±10  
Deployed OCONUS 6 ±2 73 ±8  
Not Deployed 7 ±2 71 ±9  

EMPLOYMENT/STUDENT        
Employed Part-time 1 ±1 78 ±12  
Employed Full-time 2 ±1 73 ±11  
Student Part-time 3 ±2 82 ±11  
Student Full-time 1 ±1 65 ±15  
Both Employed and Student 2 ±1 75 ±13  
Not Employed and Not Student 3 ±2 NR   

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had Veteran's 
(VA) coverage prior to their most recent activation (Q186/Q188e). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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193. During your most recent activation, did you keep your Veteran’s/VA coverage? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 2 ±1 67 ±11 
Total Minority 3 ±1 80 ±6 

Non-Hispanic Black 3 ±1 82 ±8 
Hispanic 3 ±1 78 ±11 

GENDER        
Male 2 ±1 72 ±8 

Enlisted 2 ±1 73 ±9 
Officers 2 ±1 63 ±9 

Female 1 ±1 77 ±6 
Enlisted 1 ±1 79 ±7 
Officers 2 ±1 71 ±10 

COMPONENT BY PAYGRADE        
ARNG Enlisted 2 ±1 NR  

E1 – E4 2 ±1 NR  
E5 – E9 2 ±1 75 ±8 

ARNG Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 0 ±1 NR  

USAR Enlisted 3 ±1 63 ±15 
E1 – E4 1 ±1 NR  
E5 – E9 5 ±2 NR  

USAR Officers 2 ±1 58 ±15 
O1 – O3 1 ±1 NR  
O4 – O6 3 ±1 NR  

USNR Enlisted 2 ±1 79 ±8 
E1 – E4 2 ±1 73 ±8 
E5 – E9 2 ±1 80 ±10 

USNR Officers 1 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 1 ±1 NR  

USMCR Enlisted 2 ±1 NR  
E1 – E4 1 ±1 NR  
E5 – E9 3 ±2 NR  

USMCR Officers 2 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 2 ±1 NR  

ANG Enlisted 2 ±1 86 ±9 
E1 – E4 1 ±1 NR  
E5 – E9 2 ±1 87 ±11 

ANG Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 1 ±1 NR  

USAFR Enlisted 2 ±1 NR  
E1 – E4 1 ±1 NR  
E5 – E9 3 ±1 NR  

USAFR Officers 2 ±1 77 ±8 
O1 – O3 2 ±1 NR  
O4 – O6 2 ±2 79 ±7 

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had Veteran's 
(VA) coverage prior to their most recent activation (Q186/Q188e). 
NR:  Not reportable - cell size less than 30 or low precision.  
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194. During your most recent activation, did you keep your other private coverage? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 3 ±1 52 ±6  

ARNG 3 ±1 48 ±11  
USAR 3 ±1 58 ±9  
USNR 2 ±1 39 ±16  
USMCR 3 ±1 47 ±13  
ANG 2 ±1 64 ±8  
USAFR 3 ±1 52 ±10  

PAYGRADE        
Enlisted 3 ±1 51 ±7  

E1 – E4 3 ±1 49 ±13  
E1 – E3 2 ±2 58 ±13  
E4 3 ±1 NR   

E5 – E9 3 ±1 53 ±6  
E5 – E6 3 ±1 49 ±9  
E7 – E9 2 ±1 NR   

Officers 3 ±1 53 ±7  
W1 – W5 2 ±1 NR   
O1 – O3 3 ±1 50 ±12  
O4 – O6 3 ±1 53 ±9  

RESERVE PROGRAM        
Reserve Unit 3 ±1 52 ±6  
AGR/TAR/AR 1 ±1 79 ±14  

Title 10 0 ±1 NR   
Title 32 1 ±1 NR   

IMA 4 ±2 26 ±14  
Military Technician 2 ±1 81 ±11  

PRIOR SERVICE        
Prior Service 3 ±1 50 ±8  
Non-Prior Service 3 ±1 53 ±10  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 8 ±2 52 ±6  

Activated 30 Days or Less 6 ±4 NR   
Activated More Than 30 Days 8 ±2 47 ±6  

Voluntary 8 ±2 55 ±9  
Involuntary 8 ±2 43 ±7  
Deployed CONUS 8 ±2 44 ±10  
Deployed OCONUS 7 ±2 52 ±9  
Not Deployed 8 ±3 45 ±9  

EMPLOYMENT/STUDENT        
Employed Part-time 3 ±1 48 ±11  
Employed Full-time 2 ±1 60 ±11  
Student Part-time 3 ±2 NR   
Student Full-time 3 ±2 43 ±11  
Both Employed and Student 3 ±2 47 ±15  
Not Employed and Not Student 4 ±3 NR   

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had other private 
coverage prior to their most recent activation (Q186/Q188f). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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194. During your most recent activation, did you keep your other private coverage? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 3 ±1 47 ±8 
Total Minority 3 ±1 60 ±7 

Non-Hispanic Black 2 ±1 67 ±11 
Hispanic 4 ±2 63 ±11 

GENDER        
Male 3 ±1 52 ±7 

Enlisted 3 ±1 52 ±8 
Officers 3 ±1 53 ±8 

Female 2 ±1 47 ±7 
Enlisted 2 ±1 47 ±7 
Officers 1 ±1 NR  

COMPONENT BY PAYGRADE        
ARNG Enlisted 3 ±1 47 ±12 

E1 – E4 3 ±2 NR  
E5 – E9 4 ±2 44 ±12 

ARNG Officers 2 ±1 57 ±14 
O1 – O3 3 ±1 NR  
O4 – O6 2 ±1 NR  

USAR Enlisted 2 ±1 59 ±12 
E1 – E4 2 ±1 NR  
E5 – E9 3 ±2 69 ±11 

USAR Officers 3 ±1 55 ±12 
O1 – O3 3 ±2 NR  
O4 – O6 3 ±2 59 ±15 

USNR Enlisted 2 ±1 NR  
E1 – E4 1 ±1 NR  
E5 – E9 2 ±1 NR  

USNR Officers 2 ±1 NR  
O1 – O3 2 ±2 NR  
O4 – O6 2 ±1 NR  

USMCR Enlisted 3 ±1 48 ±15 
E1 – E4 3 ±2 NR  
E5 – E9 2 ±2 26 ±11 

USMCR Officers 4 ±1 41 ±11 
O1 – O3 3 ±2 NR  
O4 – O6 4 ±2 42 ±12 

ANG Enlisted 2 ±1 66 ±9 
E1 – E4 3 ±2 NR  
E5 – E9 2 ±1 75 ±11 

ANG Officers 3 ±1 49 ±16 
O1 – O3 3 ±2 NR  
O4 – O6 2 ±2 NR  

USAFR Enlisted 2 ±1 49 ±12 
E1 – E4 1 ±1 NR  
E5 – E9 3 ±1 50 ±14 

USAFR Officers 3 ±1 60 ±13 
O1 – O3 3 ±2 NR  
O4 – O6 3 ±2 59 ±16 

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), and who had other private 
coverage prior to their most recent activation (Q186/Q188f). 
NR:  Not reportable - cell size less than 30 or low precision.  
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195. How much did it cost you and/or your spouse/family to keep your civilian health care plan during activation? 
 

1. Nothing, my civilian employer paid the 
full health care premium 

2. Nothing, my family was covered under 
my spouse's health care plan 

3. I/we paid the full health care premium 

4. I/we paid the employee/student share 
of my health care premium 

    

 

Percentages  Percent 
Responding 1 2 3 4 

Max 
ME 

OVERALL AND COMPONENT             
Total 15 ±1 36 15 25 24 ±3 

ARNG 13 ±2 36 18 24 22 ±7 
USAR 13 ±2 33 16 30 21 ±5 
USNR 10 ±2 28 14 25 32 ±7 
USMCR 12 ±2 35 12 29 23 ±8 
ANG 24 ±3 39 12 25 25 ±6 
USAFR 19 ±2 40 14 18 28 ±5 

PAYGRADE             
Enlisted 14 ±1 36 16 25 22 ±4 

E1 – E4 9 ±2 31 17 31 21 ±7 
E1 – E3 6 ±2 26 23 37 14 ±16 
E4 11 ±2 32 15 29 24 ±8 

E5 – E9 18 ±2 39 16 23 22 ±4 
E5 – E6 18 ±2 40 16 24 21 ±6 
E7 – E9 20 ±3 37 14 22 26 ±6 

Officers 18 ±1 33 12 25 31 ±4 
W1 – W5 13 ±3 36 9 23 33 ±8 
O1 – O3 18 ±2 29 13 28 30 ±8 
O4 – O6 19 ±2 34 12 23 31 ±4 

RESERVE PROGRAM             
Reserve Unit 16 ±1 36 15 25 23 ±3 
AGR/TAR/AR 2 ±1 29 20 25 25 ±14 

Title 10 1 ±1 NR NR NR 7 ±8 
Title 32 3 ±2 32 15 18 35 ±15 

IMA 21 ±3 34 14 23 28 ±7 
Military Technician 20 ±3 52 12 19 17 ±7 

PRIOR SERVICE             
Prior Service 17 ±2 39 15 24 23 ±4 
Non-Prior Service 13 ±2 32 16 27 25 ±5 

ACTIVATED/DEPLOYED             
Not Activated 0 ±0 NA NA NA NA  
Activated 41 ±2 36 15 25 24 ±3 

Activated 30 Days or Less 58 ±8 34 13 27 26 ±9 
Activated More Than 30 Days 38 ±2 36 16 25 23 ±3 

Voluntary 40 ±3 33 18 27 23 ±4 
Involuntary 37 ±3 39 15 24 22 ±4 
Deployed CONUS 37 ±4 36 15 27 22 ±5 
Deployed OCONUS 41 ±3 37 15 23 25 ±5 
Not Deployed 38 ±4 37 17 24 22 ±5 

EMPLOYMENT/STUDENT             
Employed Part-time 6 ±2 15 29 37 19 ±13 
Employed Full-time 19 ±2 39 13 23 25 ±4 
Student Part-time 16 ±3 29 21 20 30 ±10 
Student Full-time 8 ±2 19 21 45 15 ±11 
Both Employed and Student 11 ±2 26 22 29 23 ±9 
Not Employed and Not Student 15 ±4 31 19 26 24 ±12 

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), who had a civilian health 
care plan prior to their most recent activation (Q186/Q188), and who kept their civilian health care plan during their most recent activation (Q189/Q190/Q191/Q194). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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195. How much did it cost you and/or your spouse/family to keep your civilian health care plan during activation? 
 

Percentages  Percent 
Responding 1 2 3 4 

Max 
ME 

RACE/ETHNICITY             
Non-Hispanic White 15 ±2 37 15 24 24 ±4 
Total Minority 14 ±2 32 16 29 24 ±4 

Non-Hispanic Black 13 ±2 35 17 29 19 ±6 
Hispanic 15 ±3 30 15 29 27 ±9 

GENDER             
Male 16 ±1 37 15 25 23 ±3 

Enlisted 15 ±2 38 16 25 22 ±4 
Officers 19 ±2 34 11 24 31 ±4 

Female 9 ±2 26 17 31 26 ±10 
Enlisted 9 ±2 27 16 32 25 ±12 
Officers 12 ±2 25 22 26 27 ±8 

COMPONENT BY PAYGRADE             
ARNG Enlisted 13 ±2 37 19 23 21 ±7 

E1 – E4 9 ±3 32 19 27 22 ±12 
E5 – E9 17 ±3 39 19 21 21 ±10 

ARNG Officers 15 ±3 29 12 32 26 ±11 
O1 – O3 16 ±4 27 13 33 27 ±14 
O4 – O6 12 ±2 36 8 31 25 ±9 

USAR Enlisted 12 ±2 32 17 33 18 ±7 
E1 – E4 9 ±3 30 16 37 16 ±13 
E5 – E9 15 ±3 34 17 30 19 ±8 

USAR Officers 19 ±2 33 13 24 30 ±6 
O1 – O3 17 ±3 34 12 25 29 ±8 
O4 – O6 21 ±3 33 13 24 30 ±7 

USNR Enlisted 10 ±2 29 14 26 31 ±8 
E1 – E4 6 ±2 28 13 31 28 ±14 
E5 – E9 11 ±2 30 14 25 32 ±9 

USNR Officers 12 ±2 25 14 23 37 ±9 
O1 – O3 11 ±4 28 15 20 36 ±15 
O4 – O6 12 ±3 24 14 24 37 ±10 

USMCR Enlisted 10 ±2 35 12 32 21 ±9 
E1 – E4 9 ±3 33 12 38 17 ±13 
E5 – E9 15 ±3 38 13 20 28 ±9 

USMCR Officers 27 ±3 38 13 19 31 ±5 
O1 – O3 22 ±5 31 11 29 29 ±8 
O4 – O6 29 ±3 40 13 16 31 ±5 

ANG Enlisted 24 ±3 39 12 25 23 ±6 
E1 – E4 15 ±3 27 18 26 29 ±10 
E5 – E9 27 ±4 42 11 25 22 ±7 

ANG Officers 26 ±3 38 9 21 33 ±6 
O1 – O3 22 ±3 32 9 22 37 ±7 
O4 – O6 27 ±4 40 9 20 31 ±7 

USAFR Enlisted 20 ±3 42 15 18 26 ±7 
E1 – E4 10 ±3 25 14 33 28 ±12 
E5 – E9 22 ±3 44 15 16 25 ±7 

USAFR Officers 19 ±3 34 11 20 35 ±7 
O1 – O3 16 ±4 31 11 19 38 ±12 
O4 – O6 20 ±3 34 11 20 34 ±8 

Note. Percent responding are Reserve component members who answered the question, who had been activated in the past 24 months (Q13), who had a civilian health 
care plan prior to their most recent activation (Q186/Q188), and who kept their civilian health care plan during their most recent activation (Q189/Q190/Q191/Q194). 
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196. For your most recent deployment, did you have to undergo dental work before being deployed? 
 

Percentages 

 Percent 
Responding Yes 

Max 
ME 

Percentage 
Who 

Underwent 
Dental Work 

OVERALL AND COMPONENT        
Total 18 ±1 20 ±2  

ARNG 17 ±2 22 ±5  
USAR 16 ±2 24 ±4  
USNR 12 ±2 20 ±5  
USMCR 21 ±2 23 ±5  
ANG 25 ±3 14 ±3  
USAFR 18 ±2 16 ±4  

PAYGRADE        
Enlisted 18 ±1 21 ±3  

E1 – E4 14 ±2 22 ±4  
E1 – E3 7 ±2 18 ±7  
E4 18 ±2 23 ±5  

E5 – E9 21 ±2 21 ±3  
E5 – E6 22 ±2 21 ±4  
E7 – E9 19 ±2 19 ±5  

Officers 19 ±1 15 ±2  
W1 – W5 18 ±4 16 ±6  
O1 – O3 21 ±3 16 ±4  
O4 – O6 18 ±2 13 ±3  

RESERVE PROGRAM        
Reserve Unit 19 ±1 20 ±3  
AGR/TAR/AR 6 ±2 18 ±8  

Title 10 5 ±2 24 ±14  
Title 32 8 ±2 14 ±9  

IMA 17 ±3 15 ±6  
Military Technician 18 ±3 22 ±6  

PRIOR SERVICE        
Prior Service 19 ±2 21 ±3  
Non-Prior Service 17 ±2 19 ±3  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 50 ±2 20 ±2  

Activated 30 Days or Less 0 ±0 NA   
Activated More Than 30 Days 57 ±2 20 ±2  

Voluntary 54 ±3 22 ±4  
Involuntary 60 ±3 20 ±3  
Deployed CONUS 95 ±2 18 ±3  
Deployed OCONUS 93 ±2 23 ±3  
Not Deployed 0 ±0 NA   

EMPLOYMENT/STUDENT        
Employed Part-time 11 ±2 16 ±5  
Employed Full-time 18 ±2 21 ±3  
Student Part-time 18 ±3 22 ±8  
Student Full-time 14 ±2 15 ±5  
Both Employed and Student 13 ±2 20 ±7  
Not Employed and Not Student 21 ±4 22 ±9  

Note. Percent responding are Reserve component members who answered the question and who had been deployed in the past 24 months (Q13/Q14/Q27). 
NA:  Not applicable  
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196. For your most recent deployment, did you have to undergo dental work before being deployed? 
 

Percentages 

 Percent 
Responding Yes 

Max 
ME 

Percentage 
Who 

Underwent 
Dental Work 

RACE/ETHNICITY        
Non-Hispanic White 19 ±2 19 ±3 
Total Minority 16 ±2 24 ±4 

Non-Hispanic Black 15 ±2 25 ±5 
Hispanic 16 ±2 25 ±5 

GENDER        
Male 20 ±1 21 ±3 

Enlisted 20 ±2 22 ±3 
Officers 21 ±2 14 ±2 

Female 10 ±2 15 ±4 
Enlisted 9 ±2 14 ±4 
Officers 12 ±2 21 ±7 

COMPONENT BY PAYGRADE        
ARNG Enlisted 17 ±2 22 ±5 

E1 – E4 15 ±3 20 ±7 
E5 – E9 20 ±3 24 ±7 

ARNG Officers 18 ±3 15 ±4 
O1 – O3 20 ±4 14 ±5 
O4 – O6 14 ±2 16 ±6 

USAR Enlisted 15 ±2 27 ±6 
E1 – E4 11 ±3 27 ±8 
E5 – E9 18 ±3 27 ±7 

USAR Officers 23 ±3 17 ±4 
O1 – O3 24 ±4 17 ±5 
O4 – O6 22 ±3 18 ±6 

USNR Enlisted 12 ±2 22 ±6 
E1 – E4 6 ±2 32 ±11 
E5 – E9 15 ±2 20 ±7 

USNR Officers 11 ±2 8 ±5 
O1 – O3 12 ±4 5 ±5 
O4 – O6 10 ±2 9 ±6 

USMCR Enlisted 21 ±3 24 ±6 
E1 – E4 20 ±3 23 ±7 
E5 – E9 23 ±3 24 ±7 

USMCR Officers 28 ±3 19 ±4 
O1 – O3 22 ±5 26 ±8 
O4 – O6 30 ±3 17 ±4 

ANG Enlisted 26 ±3 14 ±4 
E1 – E4 20 ±3 19 ±7 
E5 – E9 28 ±3 13 ±4 

ANG Officers 24 ±3 13 ±5 
O1 – O3 24 ±4 25 ±12 
O4 – O6 25 ±3 7 ±4 

USAFR Enlisted 19 ±2 17 ±4 
E1 – E4 11 ±2 20 ±6 
E5 – E9 21 ±3 17 ±5 

USAFR Officers 16 ±2 9 ±4 
O1 – O3 15 ±3 9 ±5 
O4 – O6 16 ±3 9 ±4 

Note. Percent responding are Reserve component members who answered the question and who had been deployed in the past 24 months (Q13/Q14/Q27). 
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197. At the time of your most recent deployment, did you have dental insurance? 
 

Percentages 

 Percent 
Responding Yes 

Max 
ME 

Percentage 
Who Had 

Dental 
Insurance 

OVERALL AND COMPONENT        
Total 18 ±1 69 ±3  

ARNG 17 ±2 61 ±5  
USAR 16 ±2 73 ±4  
USNR 12 ±2 78 ±5  
USMCR 21 ±2 70 ±6  
ANG 26 ±3 73 ±5  
USAFR 18 ±2 78 ±4  

PAYGRADE        
Enlisted 18 ±1 67 ±3  

E1 – E4 14 ±2 56 ±5  
E1 – E3 7 ±2 54 ±14  
E4 18 ±2 57 ±6  

E5 – E9 21 ±2 73 ±4  
E5 – E6 22 ±2 70 ±4  
E7 – E9 19 ±2 80 ±5  

Officers 19 ±1 81 ±2  
W1 – W5 18 ±4 78 ±7  
O1 – O3 21 ±3 77 ±4  
O4 – O6 18 ±2 85 ±3  

RESERVE PROGRAM        
Reserve Unit 19 ±1 69 ±3  
AGR/TAR/AR 6 ±2 81 ±7  

Title 10 5 ±2 75 ±11  
Title 32 8 ±2 84 ±9  

IMA 17 ±3 76 ±8  
Military Technician 18 ±3 73 ±6  

PRIOR SERVICE        
Prior Service 19 ±2 71 ±4  
Non-Prior Service 17 ±2 67 ±4  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 50 ±2 69 ±3  

Activated 30 Days or Less 0 ±0 NA   
Activated More Than 30 Days 57 ±2 69 ±3  

Voluntary 54 ±3 67 ±4  
Involuntary 60 ±3 69 ±3  
Deployed CONUS 94 ±2 69 ±4  
Deployed OCONUS 93 ±2 69 ±3  
Not Deployed 0 ±0 NA   

EMPLOYMENT/STUDENT        
Employed Part-time 11 ±2 48 ±7  
Employed Full-time 18 ±2 76 ±3  
Student Part-time 18 ±3 76 ±8  
Student Full-time 14 ±2 59 ±7  
Both Employed and Student 13 ±2 69 ±7  
Not Employed and Not Student 20 ±4 60 ±9  

Note. Percent responding are Reserve component members who answered the question and who had been deployed in the past 24 months (Q13/Q14/Q27). 
NA:  Not applicable  
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197. At the time of your most recent deployment, did you have dental insurance? 
 

Percentages 

 Percent 
Responding Yes 

Max 
ME 

Percentage 
Who Had 

Dental 
Insurance 

RACE/ETHNICITY        
Non-Hispanic White 19 ±2 69 ±3 
Total Minority 15 ±2 70 ±4 

Non-Hispanic Black 15 ±2 73 ±5 
Hispanic 16 ±2 66 ±7 

GENDER        
Male 20 ±1 69 ±3 

Enlisted 19 ±2 67 ±3 
Officers 21 ±2 81 ±3 

Female 10 ±2 70 ±6 
Enlisted 9 ±2 67 ±7 
Officers 12 ±2 81 ±6 

COMPONENT BY PAYGRADE        
ARNG Enlisted 17 ±2 60 ±6 

E1 – E4 14 ±3 50 ±9 
E5 – E9 20 ±3 68 ±7 

ARNG Officers 18 ±3 75 ±5 
O1 – O3 20 ±4 74 ±7 
O4 – O6 14 ±2 80 ±7 

USAR Enlisted 15 ±2 69 ±6 
E1 – E4 11 ±3 61 ±9 
E5 – E9 18 ±3 74 ±7 

USAR Officers 23 ±3 83 ±4 
O1 – O3 24 ±4 81 ±5 
O4 – O6 22 ±3 86 ±5 

USNR Enlisted 12 ±2 76 ±6 
E1 – E4 6 ±2 69 ±8 
E5 – E9 15 ±2 78 ±7 

USNR Officers 11 ±2 86 ±6 
O1 – O3 12 ±4 80 ±14 
O4 – O6 10 ±2 89 ±6 

USMCR Enlisted 20 ±3 68 ±6 
E1 – E4 20 ±3 64 ±8 
E5 – E9 22 ±3 77 ±7 

USMCR Officers 28 ±3 87 ±4 
O1 – O3 22 ±5 84 ±7 
O4 – O6 30 ±3 87 ±4 

ANG Enlisted 26 ±3 72 ±5 
E1 – E4 20 ±3 65 ±8 
E5 – E9 28 ±3 74 ±6 

ANG Officers 25 ±3 79 ±5 
O1 – O3 24 ±4 73 ±9 
O4 – O6 25 ±3 82 ±6 

USAFR Enlisted 19 ±2 76 ±5 
E1 – E4 11 ±2 60 ±10 
E5 – E9 21 ±3 78 ±6 

USAFR Officers 16 ±2 84 ±4 
O1 – O3 15 ±3 78 ±8 
O4 – O6 16 ±3 86 ±5 

Note. Percent responding are Reserve component members who answered the question and who had been deployed in the past 24 months (Q13/Q14/Q27). 
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198. Which of the following reasons explains why you did not have dental insurance at the time of your most recent 
deployment? 

 

a. Insurance premiums were too 
expensive 

b. My civilian employer did not offer 
dental insurance 

c. I was temporarily without insurance (e.g., 
change of job, change of student status) 

d. I did not visit the dentist often enough 
to need dental insurance 

e. I would rather spend the money 
elsewhere 

f. Other 

 

Percentages  Percent 
Responding a b c d e f 

Max 
ME 

OVERALL AND COMPONENT                 
Total 6 ±1 58 41 28 27 16 11 ±5 

ARNG 7 ±2 60 40 27 31 15 9 ±9 
USAR 4 ±1 62 42 28 24 17 16 ±9 
USNR 3 ±1 50 42 24 23 21 12 ±14 
USMCR 6 ±2 55 48 39 28 20 16 ±11 
ANG 7 ±2 54 43 28 21 12 9 ±9 
USAFR 4 ±1 53 32 24 27 19 15 ±10 

PAYGRADE                 
Enlisted 6 ±1 59 40 28 27 16 11 ±6 

E1 – E4 6 ±1 55 36 36 31 15 12 ±9 
E1 – E3 3 ±2 NR NR 25 NR 6 NR ±10 
E4 8 ±2 58 35 39 31 17 12 ±9 

E5 – E9 6 ±1 61 44 21 23 16 10 ±7 
E5 – E6 6 ±2 61 44 24 23 16 10 ±8 
E7 – E9 4 ±1 60 43 10 20 17 10 ±12 

Officers 4 ±1 52 45 21 30 19 13 ±6 
W1 – W5 4 ±2 57 46 10 27 9 6 ±16 
O1 – O3 5 ±1 51 42 28 30 21 12 ±9 
O4 – O6 3 ±1 53 49 16 31 19 17 ±8 

RESERVE PROGRAM                 
Reserve Unit 6 ±1 59 42 28 27 16 11 ±5 
AGR/TAR/AR 1 ±1 8 NR NR NR 7 NR ±8 

Title 10 1 ±1 NR NR NR NR NR NR  
Title 32 1 ±1 7 NR NR NR NR NR ±7 

IMA 4 ±2 43 21 20 22 10 11 ±16 
Military Technician 5 ±2 72 50 NR 20 15 4 ±14 

PRIOR SERVICE                 
Prior Service 6 ±1 59 38 30 26 16 12 ±7 
Non-Prior Service 5 ±1 57 43 25 28 16 11 ±7 

ACTIVATED/DEPLOYED                 
Not Activated 0 ±0 NA NA NA NA NA NA  
Activated 15 ±2 58 41 28 27 16 11 ±5 

Activated 30 Days or Less 0 ±0 NA NA NA NA NA NA  
Activated More Than 30 Days 18 ±2 58 41 28 27 16 11 ±5 

Voluntary 17 ±3 56 41 30 24 17 11 ±8 
Involuntary 19 ±2 58 41 27 27 15 10 ±6 
Deployed CONUS 29 ±4 58 38 28 30 14 12 ±7 
Deployed OCONUS 29 ±3 58 44 26 26 18 12 ±6 
Not Deployed 0 ±0 NA NA NA NA NA NA  

EMPLOYMENT/STUDENT                 
Employed Part-time 6 ±2 58 38 35 33 23 13 ±11 
Employed Full-time 4 ±1 58 47 15 20 11 7 ±8 
Student Part-time 4 ±2 67 NR 21 NR 9 7 ±15 
Student Full-time 6 ±2 48 33 35 34 24 13 ±10 
Both Employed and Student 4 ±2 52 46 21 32 14 9 ±15 
Not Employed and Not Student 8 ±3 51 31 44 27 23 16 ±16 

Note. Percent responding are Reserve component members who answered the question, who had been deployed in the past 24 months (Q13/Q14/Q27), and who did not 
have dental insurance at the time of their most recent deployment (Q197). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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198. Which of the following reasons explains why you did not have dental insurance at the time of your most recent 
deployment? 

 

Percentages  Percent 
Responding a b c d e f 

Max 
ME 

RACE/ETHNICITY                 
Non-Hispanic White 6 ±1 57 41 23 27 18 10 ±6 
Total Minority 5 ±1 59 42 39 28 11 14 ±8 

Non-Hispanic Black 4 ±1 52 41 35 23 9 14 ±9 
Hispanic 5 ±2 64 48 38 34 10 10 ±14 

GENDER                 
Male 6 ±1 58 41 27 27 16 10 ±6 

Enlisted 6 ±1 58 40 28 27 16 10 ±6 
Officers 4 ±1 54 47 19 31 20 13 ±6 

Female 3 ±1 58 43 33 25 14 18 ±11 
Enlisted 3 ±1 60 45 32 25 14 19 ±12 
Officers 2 ±1 NR 28 35 24 12 16 ±16 

COMPONENT BY PAYGRADE                 
ARNG Enlisted 7 ±2 60 40 27 31 15 9 ±10 

E1 – E4 7 ±2 59 33 34 34 14 10 ±14 
E5 – E9 7 ±2 61 48 19 27 16 6 ±14 

ARNG Officers 4 ±1 56 46 22 29 19 12 ±10 
O1 – O3 5 ±2 54 46 24 26 14 11 ±12 
O4 – O6 3 ±1 NR NR NR NR 37 18 ±17 

USAR Enlisted 5 ±1 64 41 30 22 17 16 ±11 
E1 – E4 4 ±2 53 37 36 26 11 18 ±15 
E5 – E9 5 ±2 74 44 26 19 22 13 ±15 

USAR Officers 4 ±1 50 49 17 29 18 19 ±11 
O1 – O3 5 ±2 45 39 21 30 23 15 ±14 
O4 – O6 3 ±2 57 62 12 29 NR 24 ±15 

USNR Enlisted 3 ±1 52 43 24 18 22 12 ±16 
E1 – E4 2 ±1 40 47 55 22 NR 5 ±15 
E5 – E9 3 ±2 NR NR 16 NR NR 13 ±8 

USNR Officers 1 ±1 NR NR 19 NR 19 NR ±12 
O1 – O3 2 ±2 NR NR NR NR NR NR  
O4 – O6 1 ±1 NR NR NR NR NR NR  

USMCR Enlisted 7 ±2 55 49 40 27 20 16 ±11 
E1 – E4 7 ±2 55 51 42 30 22 15 ±13 
E5 – E9 5 ±2 NR 38 NR 16 12 NR ±16 

USMCR Officers 4 ±1 52 39 19 35 17 20 ±14 
O1 – O3 4 ±2 NR NR NR NR NR NR  
O4 – O6 4 ±2 60 36 19 39 20 17 ±16 

ANG Enlisted 7 ±2 54 43 28 21 12 9 ±10 
E1 – E4 7 ±2 45 42 39 27 16 12 ±14 
E5 – E9 7 ±2 57 43 25 19 11 7 ±12 

ANG Officers 5 ±2 55 48 26 21 18 10 ±13 
O1 – O3 7 ±3 67 NR NR NR NR 7 ±15 
O4 – O6 4 ±2 46 NR NR 13 13 12 ±15 

USAFR Enlisted 5 ±1 52 32 24 26 18 17 ±11 
E1 – E4 4 ±2 41 28 58 25 12 7 ±16 
E5 – E9 5 ±2 55 33 16 26 19 19 ±13 

USAFR Officers 3 ±1 55 33 25 33 28 4 ±13 
O1 – O3 3 ±2 NR 33 NR NR NR 5 ±16 
O4 – O6 2 ±1 NR 33 NR NR 22 4 ±16 

Note. Percent responding are Reserve component members who answered the question, who had been deployed in the past 24 months (Q13/Q14/Q27), and who did not 
have dental insurance at the time of their most recent deployment (Q197). 
NR:  Not reportable - cell size less than 30 or low precision.  
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199. [Also see Q200] Which of the following reasons explains your need for dental work before being deployed? 
 

a. My lack of dental insurance b. I was unaware that I needed dental 
work 

c. I avoided the dentist because of anxiety 
caused by my past dental experiences 

d. I avoided the dentist because of anxiety caused by 
experiences related to me by friends or family members 

e. I avoided the dentist because of 
embarrassment due to dental neglect 

f. I only visit the dentist when I am in pain 

g. My out-of-pocket cost for care was too high h. I was unable to get an appointment i. I did not have time to seek treatment 
j. Other  

 

Percentages  Percent 
Responding a b c d e f g h i j 

Max 
ME 

OVERALL AND COMPONENT                         
Total 1 ±1 40 41 11 2 7 27 63 5 17 10 ±14 

ARNG 2 ±1 NR NR 4 0 2 NR 70 NR NR 9 ±8 
USAR 1 ±1 NR NR NR NR NR 27 65 NR NR 9 ±15 
USNR 1 ±1 NR NR NR NR NR NR NR NR NR NR  
USMCR 2 ±1 46 NR 3 5 1 17 NR NR NR NR ±13 
ANG 1 ±1 NR 63 NR 1 NR NR NR 6 11 10 ±11 
USAFR 1 ±1 34 74 11 4 7 15 34 NR 18 NR ±10 

PAYGRADE                         
Enlisted 1 ±1 41 41 12 3 7 28 65 5 16 9 ±15 

E1 – E4 1 ±1 NR 35 5 1 2 NR 61 4 NR 9 ±14 
E1 – E3 0 ±1 NR NR NR NR NR NR NR NR NR NR  
E4 2 ±1 NR 34 6 1 2 NR 63 4 NR 8 ±14 

E5 – E9 2 ±1 NR NR 17 NR 11 NR 67 5 NR 9 ±11 
E5 – E6 2 ±1 NR NR 17 NR 8 NR 71 NR NR 10 ±13 
E7 – E9 1 ±1 NR NR 14 1 NR NR NR 0 7 NR ±12 

Officers 1 ±1 25 41 4 0 1 12 39 2 31 23 ±12 
W1 – W5 1 ±1 NR NR NR NR NR NR NR NR NR NR  
O1 – O3 1 ±1 NR 46 8 0 0 10 NR NR 48 5 ±11 
O4 – O6 0 ±1 26 NR 1 0 3 13 35 0 18 NR ±11 

RESERVE PROGRAM                         
Reserve Unit 1 ±1 41 41 12 3 7 27 64 5 17 9 ±14 
AGR/TAR/AR 0 ±1 NR NR NR NR NR NR NR NR NR NR  

Title 10 0 ±1 NR NR NR NR NR NR NR NR NR NR  
Title 32 0 ±1 NR NR NR NR NR NR NR NR NR NR  

IMA 1 ±1 NR NR NR NR NR NR NR NR NR NR  
Military Technician 1 ±1 NR NR 19 1 1 5 NR 2 NR 4 ±12 

PRIOR SERVICE                         
Prior Service 2 ±1 NR NR 7 1 8 NR 62 3 NR 10 ±11 
Non-Prior Service 1 ±1 36 40 17 NR 5 22 64 7 8 9 ±14 

ACTIVATED/DEPLOYED                         
Not Activated 0 ±0 NA NA NA NA NA NA NA NA NA NA  
Activated 4 ±1 40 41 11 2 7 27 63 5 17 10 ±14 

Activated 30 Days or Less 0 ±0 NA NA NA NA NA NA NA NA NA NA  
Activated More Than 30 Days 4 ±1 40 41 11 2 7 27 63 5 17 10 ±14 

Voluntary 5 ±2 NR 47 9 0 11 NR 65 2 NR 8 ±14 
Involuntary 4 ±2 40 33 11 3 6 29 61 5 13 12 ±14 
Deployed CONUS 6 ±2 NR 43 14 NR NR NR 62 8 NR 9 ±12 
Deployed OCONUS 8 ±2 38 49 13 3 9 22 60 5 15 11 ±12 
Not Deployed 0 ±0 NA NA NA NA NA NA NA NA NA NA  

EMPLOYMENT/STUDENT                         
Employed Part-time 1 ±1 NR NR NR 0 0 15 NR NR 9 NR ±10 
Employed Full-time 1 ±1 NR 39 15 NR 6 NR 67 6 NR 5 ±14 
Student Part-time 1 ±2 NR NR NR NR NR NR NR NR NR NR  
Student Full-time 1 ±1 NR NR 4 NR NR NR NR 4 6 NR ±6 
Both Employed and Student 1 ±1 NR NR 1 2 0 8 NR 2 4 NR ±8 
Not Employed and Not Student 2 ±2 NR NR 2 0 2 NR NR 0 3 8 ±8 

Note. Percent responding are Reserve component members who answered the question, who had been deployed in the past 24 months (Q13/Q14/Q27), who had to 
undergo dental work before being deployed for their most recent deployment (Q196), and who did not have dental insurance at the time of their most recent 
deployment (Q197). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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199. [Also see Q200] Which of the following reasons explains your need for dental work before being deployed? 
 

Percentages  Percent 
Responding a b c d e f g h i j 

Max 
ME 

RACE/ETHNICITY                         
Non-Hispanic White 1 ±1 NR 37 14 NR 9 NR 71 5 NR 8 ±13 
Total Minority 1 ±1 46 48 6 2 1 17 44 4 8 15 ±13 

Non-Hispanic Black 1 ±1 40 NR 5 2 1 14 34 1 4 NR ±17 
Hispanic 2 ±1 NR NR 5 1 1 10 NR NR 9 NR ±10 

GENDER                         
Male 2 ±1 40 41 12 3 6 27 64 5 18 9 ±15 

Enlisted 2 ±1 41 40 12 3 7 28 66 5 17 8 ±16 
Officers 1 ±1 27 45 4 0 2 12 41 2 34 21 ±13 

Female 1 ±1 NR 45 9 NR NR NR NR 1 9 NR ±13 
Enlisted 1 ±1 NR 48 9 NR NR NR NR 1 10 NR ±14 
Officers 0 ±1 NR NR NR NR NR NR NR NR NR NR  

COMPONENT BY PAYGRADE                         
ARNG Enlisted 2 ±1 NR NR 4 0 2 NR 71 NR NR 9 ±8 

E1 – E4 1 ±1 NR NR NR 0 0 NR NR NR NR NR ±1 
E5 – E9 2 ±2 NR NR 6 0 4 NR 73 0 NR NR ±13 

ARNG Officers 0 ±1 NR NR NR NR NR NR NR NR NR NR  
O1 – O3 0 ±1 NR NR NR NR NR NR NR NR NR NR  
O4 – O6 0 ±1 NR NR NR NR NR NR NR NR NR NR  

USAR Enlisted 2 ±1 NR NR NR NR NR NR 68 NR NR 7 ±14 
E1 – E4 1 ±1 NR NR NR 1 NR 17 NR NR NR 10 ±13 
E5 – E9 2 ±2 NR NR NR NR NR NR 73 NR NR 6 ±14 

USAR Officers 1 ±1 NR NR NR 0 0 12 NR NR 32 NR ±12 
O1 – O3 1 ±1 NR NR NR NR NR NR NR NR NR NR  
O4 – O6 1 ±1 NR NR NR NR NR NR NR NR NR NR  

USNR Enlisted 1 ±1 NR NR NR NR NR NR NR NR NR NR  
E1 – E4 1 ±1 NR NR NR NR NR NR NR NR NR NR  
E5 – E9 1 ±1 NR NR NR NR NR NR NR NR NR NR  

USNR Officers 0 ±1 NR NR NR NR NR NR NR NR NR NR  
O1 – O3 0 ±0 NA NA NA NA NA NA NA NA NA NA  
O4 – O6 0 ±1 NR NR NR NR NR NR NR NR NR NR  

USMCR Enlisted 2 ±1 NR NR NR NR NR NR NR NR NR NR  
E1 – E4 2 ±2 NR NR NR NR NR NR NR NR NR NR  
E5 – E9 1 ±1 NR NR NR NR NR NR NR NR NR NR  

USMCR Officers 1 ±1 NR NR NR NR NR NR NR NR NR NR  
O1 – O3 1 ±1 NR NR NR NR NR NR NR NR NR NR  
O4 – O6 1 ±1 NR NR NR NR NR NR NR NR NR NR  

ANG Enlisted 2 ±1 NR 63 NR 1 NR NR NR 7 11 10 ±12 
E1 – E4 1 ±1 NR NR NR NR NR NR NR NR NR NR  
E5 – E9 2 ±1 NR NR NR NR NR NR NR NR NR NR  

ANG Officers 1 ±1 NR NR NR NR NR NR NR NR NR NR  
O1 – O3 2 ±2 NR NR NR NR NR NR NR NR NR NR  
O4 – O6 1 ±1 NR NR NR NR NR NR NR NR NR NR  

USAFR Enlisted 1 ±1 35 79 11 5 8 15 35 NR 15 NR ±11 
E1 – E4 1 ±1 NR NR NR NR NR NR NR NR NR NR  
E5 – E9 1 ±1 NR NR NR NR NR NR NR NR NR NR  

USAFR Officers 0 ±1 NR NR NR NR NR NR NR NR NR NR  
O1 – O3 0 ±1 NR NR NR NR NR NR NR NR NR NR  
O4 – O6 0 ±1 NR NR NR NR NR NR NR NR NR NR  

Note. Percent responding are Reserve component members who answered the question, who had been deployed in the past 24 months (Q13/Q14/Q27), who had to 
undergo dental work before being deployed for their most recent deployment (Q196), and who did not have dental insurance at the time of their most recent 
deployment (Q197). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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200. [Also see Q199] Which of the following reasons explains your need for dental work before being deployed? 
 

a. I was unaware that I needed dental 
work 

b. I avoided the dentist because of 
anxiety caused by my past dental 
experiences 

c. I avoided the dentist because of anxiety 
caused by experiences related to me by 
friends or family members 

d. I avoided the dentist because of 
embarrassment due to dental neglect 

e. I only visit the dentist when I am in 
pain 

f. My out-of-pocket cost for care was too 
high 

g. I was unable to get an appointment h. I did not have time to seek treatment i. Other 
 

Percentages  Percent 
Responding a b c d e f g h i 

Max 
ME 

OVERALL AND COMPONENT                       
Total 2 ±1 45 9 2 6 20 17 8 20 20 ±6 

ARNG 2 ±1 44 9 2 8 25 16 6 17 17 ±14 
USAR 2 ±1 38 12 1 8 22 17 14 26 23 ±12 
USNR 2 ±1 61 11 2 5 13 15 5 18 NR ±16 
USMCR 3 ±1 40 NR NR NR 21 19 NR 32 20 ±14 
ANG 2 ±1 52 6 1 2 13 19 7 12 21 ±10 
USAFR 2 ±1 54 4 1 1 5 15 4 17 23 ±12 

PAYGRADE                       
Enlisted 2 ±1 48 10 2 7 22 17 8 19 19 ±7 

E1 – E4 2 ±1 52 7 3 8 22 18 9 22 21 ±9 
E1 – E3 1 ±1 NR NR NR NR NR NR NR NR NR  
E4 2 ±1 55 6 1 5 19 16 9 18 19 ±10 

E5 – E9 3 ±1 46 11 1 7 22 17 7 17 18 ±10 
E5 – E6 3 ±1 51 11 2 7 24 16 9 19 17 ±13 
E7 – E9 3 ±1 36 10 0 6 16 19 4 15 23 ±8 

Officers 2 ±1 30 4 0 2 8 13 9 26 23 ±6 
W1 – W5 2 ±1 NR 3 0 2 NR 7 NR NR 25 ±13 
O1 – O3 3 ±1 25 5 0 1 7 16 11 23 21 ±10 
O4 – O6 2 ±1 33 3 0 2 8 12 6 29 24 ±9 

RESERVE PROGRAM                       
Reserve Unit 2 ±1 46 9 2 6 20 17 8 20 20 ±7 
AGR/TAR/AR 1 ±1 38 12 0 12 30 17 3 17 23 ±7 

Title 10 1 ±1 NR NR NR NR NR NR NR NR NR  
Title 32 1 ±1 39 2 0 1 24 2 1 23 33 ±5 

IMA 2 ±1 31 NR 0 2 NR NR 9 NR 9 ±16 
Military Technician 3 ±2 33 22 NR 18 25 25 12 27 26 ±13 

PRIOR SERVICE                       
Prior Service 2 ±1 48 10 2 7 16 20 7 17 19 ±8 
Non-Prior Service 2 ±1 43 8 1 5 23 14 9 23 20 ±10 

ACTIVATED/DEPLOYED                       
Not Activated 0 ±0 NA NA NA NA NA NA NA NA NA  
Activated 6 ±1 45 9 2 6 20 17 8 20 20 ±6 

Activated 30 Days or Less 0 ±0 NA NA NA NA NA NA NA NA NA  
Activated More Than 30 Days 7 ±1 45 9 2 6 20 17 8 20 20 ±6 

Voluntary 7 ±2 48 11 2 9 17 19 11 18 21 ±7 
Involuntary 7 ±2 47 9 2 6 21 17 7 21 18 ±7 
Deployed CONUS 10 ±2 49 9 3 7 23 17 8 18 17 ±11 
Deployed OCONUS 13 ±2 43 8 1 6 19 16 8 20 21 ±7 
Not Deployed 0 ±0 NA NA NA NA NA NA NA NA NA  

EMPLOYMENT/STUDENT                       
Employed Part-time 1 ±1 NR 2 4 2 11 18 8 17 29 ±16 
Employed Full-time 3 ±1 43 9 2 7 23 17 9 20 20 ±8 
Student Part-time 3 ±2 NR 10 NR 7 NR 12 16 22 23 ±14 
Student Full-time 1 ±1 51 1 0 1 14 19 6 19 20 ±11 
Both Employed and Student 2 ±1 42 5 3 6 NR 15 12 17 21 ±14 
Not Employed and Not Student 2 ±2 NR 7 0 1 NR 14 3 8 8 ±11 

Note. Percent responding are Reserve component members who answered the question, who had been deployed in the past 24 months (Q13/Q14/Q27), who had to 
undergo dental work before being deployed for their most recent deployment (Q196), and who did not have dental insurance at the time of their most recent 
deployment (Q197). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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200. [Also see Q199] Which of the following reasons explains your need for dental work before being deployed? 
 

Percentages  Percent 
Responding a b c d e f g h i 

Max 
ME 

RACE/ETHNICITY                       
Non-Hispanic White 2 ±1 46 9 2 7 13 15 7 18 23 ±6 
Total Minority 2 ±1 44 9 1 5 32 19 9 23 14 ±10 

Non-Hispanic Black 2 ±1 38 11 3 8 23 26 11 24 20 ±11 
Hispanic 2 ±1 64 7 0 2 33 10 10 25 11 ±12 

GENDER                       
Male 2 ±1 47 9 2 7 20 17 7 20 19 ±7 

Enlisted 3 ±1 49 10 2 7 22 17 7 19 19 ±7 
Officers 2 ±1 33 5 0 2 6 13 6 23 22 ±7 

Female 1 ±1 24 6 2 2 13 17 18 23 24 ±10 
Enlisted 1 ±1 28 9 3 3 13 17 15 16 24 ±12 
Officers 2 ±1 16 0 0 0 NR NR 25 NR NR ±12 

COMPONENT BY PAYGRADE                       
ARNG Enlisted 2 ±1 47 9 2 9 27 16 5 17 16 ±15 

E1 – E4 1 ±1 55 6 3 13 25 18 NR 13 24 ±15 
E5 – E9 3 ±2 NR 11 2 7 NR 15 6 19 11 ±9 

ARNG Officers 2 ±1 23 5 0 1 8 13 8 21 26 ±11 
O1 – O3 2 ±1 24 7 0 1 10 11 11 24 20 ±13 
O4 – O6 2 ±1 NR NR NR NR NR NR NR NR NR  

USAR Enlisted 2 ±1 41 14 1 NR 26 18 14 24 23 ±15 
E1 – E4 2 ±1 NR NR NR 4 NR 11 NR NR 13 ±8 
E5 – E9 3 ±2 36 NR 1 NR NR 21 NR NR NR ±13 

USAR Officers 3 ±1 26 4 0 2 10 13 12 32 24 ±12 
O1 – O3 3 ±2 28 3 0 1 9 17 15 27 28 ±16 
O4 – O6 3 ±1 25 5 0 3 10 NR 9 NR 19 ±15 

USNR Enlisted 2 ±1 NR 11 2 4 13 17 5 19 NR ±10 
E1 – E4 1 ±1 NR 6 3 0 NR 20 2 NR 12 ±11 
E5 – E9 2 ±1 NR 13 2 5 10 16 6 17 NR ±9 

USNR Officers 1 ±1 NR NR NR NR NR NR NR NR NR  
O1 – O3 1 ±1 NR NR NR NR NR NR NR NR NR  
O4 – O6 1 ±1 NR NR NR NR NR NR NR NR NR  

USMCR Enlisted 3 ±1 41 NR NR NR 23 NR NR 33 NR ±16 
E1 – E4 2 ±2 NR NR NR NR NR NR NR NR NR  
E5 – E9 5 ±2 49 7 0 6 16 21 8 18 14 ±12 

USMCR Officers 4 ±1 39 3 0 0 4 11 7 25 20 ±12 
O1 – O3 5 ±2 NR NR NR NR NR NR NR NR NR  
O4 – O6 4 ±2 42 1 0 0 3 13 2 27 12 ±15 

ANG Enlisted 2 ±1 54 7 1 NR 14 20 8 11 22 ±11 
E1 – E4 3 ±2 52 6 2 1 8 NR NR NR NR ±12 
E5 – E9 2 ±1 55 7 0 NR 17 16 7 10 21 ±13 

ANG Officers 2 ±2 34 1 1 1 2 16 4 21 NR ±15 
O1 – O3 4 ±3 NR NR NR NR NR NR NR NR NR  
O4 – O6 1 ±1 NR NR NR NR NR NR NR NR NR  

USAFR Enlisted 3 ±1 55 5 1 1 5 14 3 17 24 ±13 
E1 – E4 1 ±1 NR NR NR NR NR NR NR NR NR  
E5 – E9 3 ±1 55 5 1 1 5 14 2 17 23 ±14 

USAFR Officers 1 ±1 53 0 0 0 3 19 NR 15 19 ±14 
O1 – O3 1 ±1 NR NR NR NR NR NR NR NR NR  
O4 – O6 1 ±1 NR NR NR NR NR NR NR NR NR  

Note. Percent responding are Reserve component members who answered the question, who had been deployed in the past 24 months (Q13/Q14/Q27), who had to 
undergo dental work before being deployed for their most recent deployment (Q196), and who did not have dental insurance at the time of their most recent 
deployment (Q197). 
NR:  Not reportable - cell size less than 30 or low precision.  
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201. At the time of your most recent deployment, were you enrolled in the TRICARE Dental Program? 
 

1. No 2. Yes, I was enrolled but had not made 
use of the benefits 

3. Yes, I was enrolled and had made use 
of the benefits 

 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Enrolled 

OVERALL AND COMPONENT              
Total 12 ±1 66 15 20  ±3 34.0 ±3.0  

ARNG 11 ±2 65 14 21  ±6 35.0 ±6.0  
USAR 12 ±2 74 11 15  ±5 26.0 ±5.0  
USNR 9 ±2 69 13 18  ±6 31.0 ±6.0  
USMCR 15 ±2 63 18 19  ±7 37.0 ±7.0  
ANG 19 ±2 62 16 22  ±6 38.0 ±6.0  
USAFR 14 ±2 56 20 24  ±6 44.0 ±6.0  

PAYGRADE              
Enlisted 12 ±1 64 16 21  ±3 36.0 ±3.0  

E1 – E4 8 ±1 67 17 16  ±5 33.0 ±5.0  
E1 – E3 4 ±2 74 13 13  ±8 26.0 ±8.0  
E4 10 ±2 65 18 16  ±6 35.0 ±6.0  

E5 – E9 15 ±2 63 15 23  ±4 37.0 ±4.0  
E5 – E6 15 ±2 63 17 20  ±5 37.0 ±5.0  
E7 – E9 15 ±2 62 11 28  ±6 38.0 ±6.0  

Officers 15 ±1 73 11 16  ±3 27.0 ±3.0  
W1 – W5 14 ±4 76 10 14  ±8 24.0 ±8.0  
O1 – O3 16 ±2 71 13 16  ±6 29.0 ±6.0  
O4 – O6 15 ±2 74 9 17  ±3 26.0 ±3.0  

RESERVE PROGRAM              
Reserve Unit 13 ±1 67 15 18  ±3 33.0 ±3.0  
AGR/TAR/AR 5 ±1 16 15 69  ±9 84.0 ±7.0  

Title 10 3 ±1 17 15 67  ±14 83.0 ±9.0  
Title 32 7 ±2 15 16 70  ±11 85.0 ±9.0  

IMA 13 ±3 67 11 22  ±8 33.0 ±8.0  
Military Technician 13 ±2 61 11 28  ±7 39.0 ±7.0  

PRIOR SERVICE              
Prior Service 14 ±1 65 15 20  ±4 35.0 ±4.0  
Non-Prior Service 11 ±1 67 15 19  ±4 33.0 ±4.0  

ACTIVATED/DEPLOYED              
Not Activated 0 ±0 NA NA NA   0.0 ±0.0  
Activated 34 ±2 66 15 20  ±3 34.0 ±3.0  

Activated 30 Days or Less 0 ±0 NA NA NA   0.0 ±0.0  
Activated More Than 30 Days 39 ±2 66 15 20  ±3 34.0 ±3.0  

Voluntary 36 ±3 64 15 22  ±4 36.0 ±4.0  
Involuntary 41 ±3 66 15 19  ±3 34.0 ±3.0  
Deployed CONUS 65 ±4 68 12 20  ±4 32.0 ±4.0  
Deployed OCONUS 64 ±3 63 17 20  ±3 37.0 ±3.0  
Not Deployed 0 ±0 NA NA NA   0.0 ±0.0  

EMPLOYMENT/STUDENT              
Employed Part-time 5 ±2 62 16 22  ±10 38.0 ±10.  
Employed Full-time 14 ±1 70 14 16  ±4 30.0 ±4.0  
Student Part-time 13 ±3 68 16 16  ±9 32.0 ±9.0  
Student Full-time 8 ±2 68 15 17  ±7 32.0 ±7.0  
Both Employed and Student 9 ±2 69 15 16  ±7 31.0 ±7.0  
Not Employed and Not Student 12 ±3 68 17 14  ±8 32.0 ±8.0  

Note. Percent responding are Reserve component members who answered the question, who had been deployed in the past 24 months (Q13/Q14/Q27), and who had 
dental insurance at the time of their most recent deployment (Q197). 
NA:  Not applicable  
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201. At the time of your most recent deployment, were you enrolled in the TRICARE Dental Program? 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Enrolled 

RACE/ETHNICITY              
Non-Hispanic White 13 ±1 67 14 20  ±3 33.0 ±3.0  
Total Minority 11 ±1 63 18 20  ±5 37.0 ±5.0  

Non-Hispanic Black 11 ±2 61 16 23  ±6 39.0 ±6.0  
Hispanic 11 ±2 67 17 16  ±7 33.0 ±7.0  

GENDER              
Male 13 ±1 66 15 19  ±3 34.0 ±3.0  

Enlisted 13 ±1 64 16 20  ±4 36.0 ±4.0  
Officers 17 ±2 74 11 15  ±3 26.0 ±3.0  

Female 7 ±2 64 13 24  ±6 36.0 ±6.0  
Enlisted 6 ±2 64 13 24  ±8 36.0 ±8.0  
Officers 10 ±2 64 12 24  ±8 36.0 ±8.0  

COMPONENT BY PAYGRADE              
ARNG Enlisted 10 ±2 64 15 21  ±7 36.0 ±7.0  

E1 – E4 7 ±2 66 20 14  ±10 34.0 ±10.  
E5 – E9 14 ±3 62 12 26  ±8 38.0 ±8.0  

ARNG Officers 13 ±3 74 9 17  ±6 26.0 ±6.0  
O1 – O3 15 ±3 75 9 16  ±8 25.0 ±8.0  
O4 – O6 11 ±2 71 10 19  ±7 29.0 ±7.0  

USAR Enlisted 10 ±2 72 12 16  ±6 28.0 ±6.0  
E1 – E4 7 ±2 81 9 10  ±6 19.0 ±6.0  
E5 – E9 13 ±3 68 13 19  ±8 32.0 ±8.0  

USAR Officers 19 ±2 76 9 14  ±5 24.0 ±5.0  
O1 – O3 19 ±4 75 13 12  ±7 25.0 ±7.0  
O4 – O6 18 ±3 78 6 16  ±6 22.0 ±6.0  

USNR Enlisted 9 ±2 68 13 19  ±7 32.0 ±7.0  
E1 – E4 4 ±2 72 12 16  ±8 28.0 ±8.0  
E5 – E9 12 ±2 67 14 19  ±8 33.0 ±8.0  

USNR Officers 9 ±2 74 13 13  ±8 26.0 ±8.0  
O1 – O3 9 ±4 NR NR NR   0.0 ±0.0  
O4 – O6 9 ±2 78 8 14  ±8 22.0 ±8.0  

USMCR Enlisted 14 ±2 62 19 19  ±8 38.0 ±8.0  
E1 – E4 13 ±3 62 20 18  ±10 38.0 ±10.  
E5 – E9 17 ±3 62 16 22  ±8 38.0 ±8.0  

USMCR Officers 24 ±3 73 13 14  ±5 27.0 ±5.0  
O1 – O3 18 ±4 75 15 9  ±8 25.0 ±8.0  
O4 – O6 25 ±3 73 12 15  ±6 27.0 ±6.0  

ANG Enlisted 19 ±3 61 17 22  ±6 39.0 ±6.0  
E1 – E4 13 ±3 55 19 27  ±10 45.0 ±10.  
E5 – E9 20 ±3 63 16 21  ±7 37.0 ±7.0  

ANG Officers 19 ±3 65 14 21  ±6 35.0 ±6.0  
O1 – O3 18 ±4 56 16 28  ±13 44.0 ±11.  
O4 – O6 20 ±3 69 13 18  ±7 31.0 ±7.0  

USAFR Enlisted 15 ±2 52 22 26  ±7 48.0 ±7.0  
E1 – E4 7 ±2 48 21 32  ±12 52.0 ±12.  
E5 – E9 17 ±3 53 22 25  ±8 47.0 ±8.0  

USAFR Officers 13 ±2 71 12 17  ±6 29.0 ±6.0  
O1 – O3 12 ±3 68 15 17  ±11 32.0 ±11.  
O4 – O6 14 ±2 72 11 16  ±7 28.0 ±7.0  

Note. Percent responding are Reserve component members who answered the question, who had been deployed in the past 24 months (Q13/Q14/Q27), and who had 
dental insurance at the time of their most recent deployment (Q197). 
NR:  Not reportable - cell size less than 30 or low precision.  



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

472 DMDC 

202. In your opinion, could the delay in your deployment that was caused by your need for dental work have been 
prevented if you used the TRICARE Dental Program? 

 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 3 ±1 34 ±8  

ARNG 3 ±1 33 ±14  
USAR 3 ±1 38 ±12  
USNR 2 ±1 27 ±16  
USMCR 3 ±1 38 ±15  
ANG 2 ±1 NR   
USAFR 2 ±1 19 ±6  

PAYGRADE        
Enlisted 3 ±1 36 ±9  

E1 – E4 2 ±1 42 ±13  
E1 – E3 1 ±1 NR   
E4 3 ±1 41 ±15  

E5 – E9 3 ±1 33 ±11  
E5 – E6 3 ±1 34 ±13  
E7 – E9 2 ±1 28 ±12  

Officers 2 ±1 17 ±6  
W1 – W5 2 ±1 11 ±5  
O1 – O3 2 ±1 19 ±9  
O4 – O6 2 ±1 15 ±8  

RESERVE PROGRAM        
Reserve Unit 3 ±1 34 ±8  
AGR/TAR/AR 0 ±1 NR   

Title 10 0 ±1 NR   
Title 32 0 ±1 NR   

IMA 2 ±1 23 ±7  
Military Technician 2 ±1 27 ±14  

PRIOR SERVICE        
Prior Service 3 ±1 38 ±12  
Non-Prior Service 2 ±1 30 ±7  

ACTIVATED/DEPLOYED        
Not Activated 0 ±0 NA   
Activated 7 ±1 34 ±8  

Activated 30 Days or Less 0 ±0 NA   
Activated More Than 30 Days 9 ±2 34 ±8  

Voluntary 8 ±2 34 ±10  
Involuntary 9 ±2 32 ±8  
Deployed CONUS 13 ±3 31 ±10  
Deployed OCONUS 16 ±3 34 ±8  
Not Deployed 0 ±0 NA   

EMPLOYMENT/STUDENT        
Employed Part-time 1 ±1 NR   
Employed Full-time 3 ±1 27 ±8  
Student Part-time 3 ±2 NR   
Student Full-time 2 ±1 22 ±13  
Both Employed and Student 2 ±1 16 ±11  
Not Employed and Not Student 4 ±3 NR   

Note. Percent responding are Reserve component members who answered the question, who had been deployed in the past 24 months (Q13/Q14/Q27), who had to 
undergo dental work before being deployed for their most recent deployment (Q196), and who, at the time of their most recent deployment, did not have dental 
insurance (Q197) or were not enrolled in the TRICARE Dental Program (Q201). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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202. In your opinion, could the delay in your deployment that was caused by your need for dental work have been 
prevented if you used the TRICARE Dental Program? 

 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 3 ±1 31 ±10 
Total Minority 3 ±1 40 ±9 

Non-Hispanic Black 3 ±1 42 ±11 
Hispanic 3 ±1 45 ±13 

GENDER        
Male 3 ±1 35 ±8 

Enlisted 3 ±1 37 ±9 
Officers 2 ±1 18 ±6 

Female 1 ±1 23 ±6 
Enlisted 1 ±1 28 ±8 
Officers 2 ±1 9 ±9 

COMPONENT BY PAYGRADE        
ARNG Enlisted 3 ±1 34 ±15 

E1 – E4 2 ±2 NR  
E5 – E9 4 ±2 NR  

ARNG Officers 2 ±1 15 ±9 
O1 – O3 2 ±1 11 ±9 
O4 – O6 2 ±1 NR  

USAR Enlisted 3 ±1 43 ±14 
E1 – E4 2 ±1 NR  
E5 – E9 3 ±2 NR  

USAR Officers 3 ±1 19 ±10 
O1 – O3 3 ±2 22 ±13 
O4 – O6 3 ±2 NR  

USNR Enlisted 2 ±1 NR  
E1 – E4 2 ±1 27 ±13 
E5 – E9 2 ±1 NR  

USNR Officers 1 ±1 NR  
O1 – O3 0 ±1 NR  
O4 – O6 1 ±1 NR  

USMCR Enlisted 3 ±1 NR  
E1 – E4 3 ±2 NR  
E5 – E9 3 ±2 33 ±16 

USMCR Officers 3 ±1 23 ±12 
O1 – O3 5 ±2 NR  
O4 – O6 3 ±1 NR  

ANG Enlisted 3 ±1 NR  
E1 – E4 2 ±2 NR  
E5 – E9 3 ±1 NR  

ANG Officers 2 ±1 14 ±9 
O1 – O3 3 ±3 NR  
O4 – O6 2 ±1 NR  

USAFR Enlisted 2 ±1 19 ±7 
E1 – E4 1 ±1 38 ±13 
E5 – E9 2 ±1 16 ±8 

USAFR Officers 1 ±1 NR  
O1 – O3 1 ±1 NR  
O4 – O6 1 ±1 NR  

Note. Percent responding are Reserve component members who answered the question, who had been deployed in the past 24 months (Q13/Q14/Q27), who had to 
undergo dental work before being deployed for their most recent deployment (Q196), and who, at the time of their most recent deployment, did not have dental 
insurance (Q197) or were not enrolled in the TRICARE Dental Program (Q201). 
NR:  Not reportable - cell size less than 30 or low precision.  
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203. Prior to your most recent activation, how supportive was your employer of your need for time to prepare for 
activation? 

 

1. Very unsupportive 2. Unsupportive 3. Neither supportive nor unsupportive 
4. Supportive 5. Very supportive 6. I did not need to take time off work to 

prepare for my activation 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Supportiveness of Employer 

OVERALL AND COMPONENT                    
Total 8 ±1 2 4 13  21 43 18 ±4 4.2 ±0.1  

ARNG 6 ±2 1 4 11  26 49 9 ±11 4.3 ±0.2  
USAR 13 ±2 2 6 12  19 44 16 ±6 4.2 ±0.2  
USNR 7 ±2 4 3 11  23 36 23 ±8 4.1 ±0.3  
USMCR 16 ±2 2 2 9  23 48 15 ±7 4.4 ±0.2  
ANG 6 ±2 1 1 20  13 33 31 ±11 4.1 ±0.3  
USAFR 9 ±2 4 3 15  17 28 33 ±7 3.9 ±0.3  

PAYGRADE                    
Enlisted 8 ±1 2 4 12  20 44 17 ±5 4.2 ±0.1  

E1 – E4 6 ±1 2 4 9  21 47 18 ±10 4.3 ±0.2  
E1 – E3 4 ±2 1 6 8  NR NR 12 ±8 4.2 ±0.3  
E4 7 ±2 2 3 9  17 48 20 ±11 4.3 ±0.3  

E5 – E9 9 ±1 2 4 14  20 43 17 ±6 4.2 ±0.2  
E5 – E6 9 ±2 2 4 14  22 44 13 ±8 4.2 ±0.2  
E7 – E9 10 ±2 2 4 13  14 41 26 ±9 4.2 ±0.2  

Officers 12 ±1 3 4 14  24 35 21 ±4 4.1 ±0.1  
W1 – W5 9 ±2 3 4 12  38 30 13 ±9 4.0 ±0.2  
O1 – O3 11 ±2 3 4 17  24 37 15 ±6 4.0 ±0.2  
O4 – O6 13 ±1 2 4 13  21 35 25 ±5 4.1 ±0.1  

RESERVE PROGRAM                    
Reserve Unit 9 ±1 2 4 13  21 43 18 ±4 4.2 ±0.1  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  
Title 32 0 ±1 NR NR NR  NR NR NR  0.0 ±0.0  

IMA 16 ±3 4 7 12  23 29 24 ±7 3.9 ±0.3  
Military Technician 5 ±2 3 4 11  17 40 25 ±10 4.2 ±0.3  

PRIOR SERVICE                    
Prior Service 9 ±1 3 4 15  21 37 20 ±5 4.1 ±0.2  
Non-Prior Service 8 ±1 1 4 10  21 49 15 ±6 4.3 ±0.2  

ACTIVATED/DEPLOYED                    
Not Activated 0 ±0 NA NA NA  NA NA NA  0.0 ±0.0  
Activated 23 ±2 2 4 13  21 43 18 ±4 4.2 ±0.1  

Activated 30 Days or Less 3 ±3 NR NR NR  NR NR NR  0.0 ±0.0  
Activated More Than 30 Days 27 ±2 2 4 13  21 42 18 ±4 4.2 ±0.1  

Voluntary 22 ±3 3 2 11  22 44 19 ±7 4.3 ±0.2  
Involuntary 29 ±3 2 4 13  20 42 17 ±5 4.2 ±0.1  
Deployed CONUS 29 ±4 2 5 14  20 45 15 ±7 4.2 ±0.2  
Deployed OCONUS 27 ±3 2 3 13  23 46 13 ±6 4.2 ±0.2  
Not Deployed 26 ±3 2 4 12  20 38 23 ±7 4.2 ±0.2  

EMPLOYMENT/STUDENT                    
Employed Part-time 5 ±2 1 2 8  16 48 26 ±12 4.5 ±0.2  
Employed Full-time 14 ±2 2 4 13  21 42 17 ±4 4.2 ±0.1  
Student Part-time 13 ±3 3 7 16  20 41 13 ±12 4.0 ±0.3  
Student Full-time 5 ±2 1 4 5  31 48 11 ±13 4.3 ±0.2  
Both Employed and Student 11 ±2 2 6 11  25 44 12 ±9 4.2 ±0.2  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who were currently activated (Q13/Q20), who, in the week prior to their most recent activation, were 
employed (Q92/Q94) and working for an employer (Q102c).  Average is based on those who did not report they did not need to take time off work to prepare for their 
activation (Q203). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable  
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203. Prior to your most recent activation, how supportive was your employer of your need for time to prepare for 
activation? 

 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME Supportiveness of Employer 

RACE/ETHNICITY                    
Non-Hispanic White 9 ±1 2 4 13  20 41 19 ±5 4.2 ±0.2  
Total Minority 8 ±1 3 3 12  22 45 15 ±6 4.2 ±0.2  

Non-Hispanic Black 8 ±2 2 2 13  21 45 17 ±7 4.3 ±0.2  
Hispanic 8 ±2 3 4 12  25 42 14 ±9 4.2 ±0.2  

GENDER                    
Male 9 ±1 2 3 13  21 43 17 ±5 4.2 ±0.1  

Enlisted 8 ±1 2 3 12  20 45 17 ±6 4.2 ±0.1  
Officers 12 ±1 2 4 14  24 36 20 ±4 4.1 ±0.1  

Female 6 ±2 2 8 12  20 37 21 ±9 4.0 ±0.3  
Enlisted 6 ±2 2 10 11  19 39 20 ±11 4.1 ±0.4  
Officers 10 ±2 4 2 17  24 28 25 ±8 3.9 ±0.2  

COMPONENT BY PAYGRADE                    
ARNG Enlisted 6 ±2 1 4 10  26 50 9 ±12 4.3 ±0.2  

E1 – E4 4 ±2 0 3 NR  22 NR NR ±13 4.5 ±0.4  
E5 – E9 8 ±3 2 5 12  28 48 6 ±14 4.2 ±0.3  

ARNG Officers 6 ±2 1 2 21  25 39 12 ±8 4.1 ±0.2  
O1 – O3 7 ±2 1 2 25  23 38 12 ±10 4.1 ±0.2  
O4 – O6 4 ±2 2 4 8  32 42 13 ±16 4.3 ±0.3  

USAR Enlisted 11 ±2 2 6 11  17 47 17 ±8 4.2 ±0.2  
E1 – E4 8 ±2 2 NR 10  15 46 20 ±14 4.2 ±0.4  
E5 – E9 15 ±3 2 6 12  18 47 15 ±9 4.2 ±0.2  

USAR Officers 18 ±2 3 5 14  25 37 15 ±5 4.0 ±0.2  
O1 – O3 16 ±3 5 6 12  28 38 12 ±7 4.0 ±0.2  
O4 – O6 20 ±3 2 5 15  24 37 18 ±7 4.1 ±0.2  

USNR Enlisted 6 ±2 5 2 12  25 36 19 ±10 4.1 ±0.3  
E1 – E4 4 ±2 NR NR 10  17 42 15 ±16 3.9 ±0.6  
E5 – E9 7 ±2 NR 2 12  27 35 20 ±12 4.1 ±0.4  

USNR Officers 8 ±2 1 3 11  16 36 33 ±11 4.2 ±0.3  
O1 – O3 7 ±3 NR 0 9  NR NR NR ±9 4.3 ±0.4  
O4 – O6 8 ±2 1 4 11  13 35 35 ±13 4.2 ±0.4  

USMCR Enlisted 15 ±3 2 2 9  24 49 14 ±9 4.4 ±0.2  
E1 – E4 14 ±3 2 2 8  26 46 16 ±11 4.3 ±0.3  
E5 – E9 17 ±3 0 2 11  19 59 9 ±8 4.5 ±0.2  

USMCR Officers 31 ±3 2 2 9  21 45 20 ±5 4.3 ±0.1  
O1 – O3 24 ±5 2 1 8  26 46 17 ±8 4.3 ±0.2  
O4 – O6 34 ±3 2 2 10  20 44 21 ±5 4.3 ±0.2  

ANG Enlisted 6 ±2 1 1 21  12 35 31 ±12 4.1 ±0.3  
E1 – E4 5 ±2 NR NR NR  24 24 NR ±16 3.8 ±0.5  
E5 – E9 7 ±2 0 0 23  9 37 32 ±15 4.2 ±0.4  

ANG Officers 7 ±2 3 5 14  22 20 35 ±11 3.8 ±0.3  
O1 – O3 7 ±3 4 2 12  NR 9 29 ±14 3.7 ±0.3  
O4 – O6 6 ±2 3 NR 15  8 27 40 ±16 3.8 ±0.5  

USAFR Enlisted 9 ±2 4 4 15  15 30 32 ±10 3.9 ±0.4  
E1 – E4 5 ±2 0 NR 2  NR NR 25 ±15 4.4 ±0.3  
E5 – E9 10 ±2 5 4 17  13 28 33 ±11 3.8 ±0.4  

USAFR Officers 12 ±2 3 2 14  23 24 35 ±8 4.0 ±0.2  
O1 – O3 10 ±3 NR 5 16  19 29 28 ±12 3.9 ±0.4  
O4 – O6 12 ±3 3 1 13  24 22 37 ±10 4.0 ±0.2  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who were currently activated (Q13/Q20), who, in the week prior to their most recent activation, were 
employed (Q92/Q94) and working for an employer (Q102c).  Average is based on those who did not report they did not need to take time off work to prepare for their 
activation (Q203). 
NR:  Not reportable - cell size less than 30 or low precision. 
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204. For your most recent activation, how much advance notice did you give your civilian employer? 
 

0. Less than 1 day 1. 1-7 days 2. 8-14 days 
3. 15-29 days 4. 30 days or more   

 

Percentages  Percent 
Responding 0 1 2 3 4 

Max 
ME 

Average Days 
Advance Notice 

OVERALL AND COMPONENT                  
Total 8 ±1 16 43 18  9 15 ±4 12.9 ±1.7  

ARNG 6 ±2 13 29 25  16 18 ±10 17.6 ±3.9  
USAR 13 ±2 11 48 17  7 17 ±6 13.5 ±3.0  
USNR 6 ±2 11 55 20  7 7 ±9 8.2 ±1.3  
USMCR 16 ±2 13 63 13  3 8 ±6 7.8 ±1.0  
ANG 6 ±2 29 43 12  3 13 ±11 11.6 ±6.4  
USAFR 9 ±2 39 40 7  4 10 ±8 6.5 ±1.5  

PAYGRADE                  
Enlisted 8 ±1 17 43 18  8 14 ±5 12.6 ±2.1  

E1 – E4 6 ±1 13 49 19  6 13 ±9 10.8 ±2.5  
E1 – E3 4 ±2 14 NR NR  3 3 ±8 7.1 ±1.8  
E4 7 ±2 13 45 19  7 16 ±9 12.0 ±3.2  

E5 – E9 10 ±2 18 40 18  10 14 ±6 13.6 ±2.9  
E5 – E6 9 ±2 18 40 21  8 13 ±7 13.1 ±3.1  
E7 – E9 10 ±2 19 41 11  12 17 ±9 14.6 ±5.9  

Officers 12 ±1 15 42 14  9 20 ±4 14.0 ±1.3  
W1 – W5 9 ±2 13 36 13  12 24 ±9 15.4 ±2.5  
O1 – O3 11 ±2 15 43 14  8 20 ±6 14.3 ±2.8  
O4 – O6 12 ±1 14 42 15  9 20 ±5 13.7 ±1.8  

RESERVE PROGRAM                  
Reserve Unit 9 ±1 16 44 17  8 14 ±4 12.8 ±1.8  
AGR/TAR/AR 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

Title 10 0 ±1 NR NR NR  NR NR  0.0 ±0.0  
Title 32 0 ±1 NR NR NR  NR NR  0.0 ±0.0  

IMA 16 ±3 10 25 23  16 26 ±8 16.3 ±2.2  
Military Technician 5 ±2 37 33 9  10 11 ±12 10.3 ±3.6  

PRIOR SERVICE                  
Prior Service 9 ±1 17 41 17  10 16 ±5 13.4 ±2.6  
Non-Prior Service 8 ±1 15 45 19  7 14 ±6 12.4 ±2.1  

ACTIVATED/DEPLOYED                  
Not Activated 0 ±0 NA NA NA  NA NA  0.0 ±0.0  
Activated 24 ±2 16 43 18  9 15 ±4 12.9 ±1.7  

Activated 30 Days or Less 3 ±3 NR NR NR  NR NR  0.0 ±0.0  
Activated More Than 30 Days 27 ±2 16 43 18  9 14 ±4 12.8 ±1.7  

Voluntary 22 ±3 16 40 20  8 16 ±7 14.1 ±2.9  
Involuntary 29 ±3 17 44 18  9 12 ±4 11.5 ±1.6  
Deployed CONUS 29 ±4 15 40 21  8 15 ±7 12.2 ±2.2  
Deployed OCONUS 26 ±3 20 43 16  7 15 ±6 13.3 ±2.5  
Not Deployed 26 ±3 15 46 16  11 12 ±7 12.2 ±3.2  

EMPLOYMENT/STUDENT                  
Employed Part-time 5 ±2 23 42 22  3 10 ±13 9.2 ±2.5  
Employed Full-time 14 ±2 15 43 17  9 15 ±4 13.3 ±1.9  
Student Part-time 13 ±3 19 54 13  3 10 ±11 10.0 ±4.0  
Student Full-time 5 ±2 15 48 16  10 11 ±13 11.0 ±5.5  
Both Employed and Student 11 ±2 17 52 15  6 10 ±9 10.4 ±3.3  
Not Employed and Not Student 0 ±0 NA NA NA  NA NA  0.0 ±0.0  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who were currently activated (Q13/Q20), who, in the week prior to their most recent activation, were 
employed (Q92/Q94) and working for an employer (Q102c). 
NR:  Not reportable - cell size less than 30 or low precision. NA:  Not applicable 
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204. For your most recent activation, how much advance notice did you give your civilian employer? 
 

Percentages  Percent 
Responding 0 1 2 3 4 

Max 
ME 

Average Days 
Advance Notice 

RACE/ETHNICITY                  
Non-Hispanic White 9 ±1 16 40 19  10 16 ±5 13.9 ±2.2  
Total Minority 8 ±1 17 50 14  5 12 ±6 10.7 ±2.3  

Non-Hispanic Black 8 ±2 20 47 15  4 13 ±8 9.8 ±1.8  
Hispanic 8 ±2 16 51 11  8 13 ±9 12.7 ±6.0  

GENDER                  
Male 9 ±1 16 42 18  9 15 ±4 13.3 ±1.9  

Enlisted 8 ±1 16 42 19  9 14 ±5 13.1 ±2.3  
Officers 12 ±1 14 40 14  10 22 ±4 14.4 ±1.5  

Female 6 ±2 18 51 15  5 11 ±9 10.1 ±2.2  
Enlisted 6 ±2 18 52 15  4 11 ±11 9.5 ±2.8  
Officers 10 ±2 17 50 16  6 12 ±9 12.0 ±2.2  

COMPONENT BY PAYGRADE                  
ARNG Enlisted 6 ±2 12 29 26  16 17 ±11 17.1 ±4.2  

E1 – E4 4 ±2 NR NR NR  NR NR  14.8 ±6.1  
E5 – E9 8 ±3 12 27 26  20 16 ±13 18.6 ±5.7  

ARNG Officers 6 ±2 19 28 14  11 28 ±8 21.4 ±5.8  
O1 – O3 7 ±2 23 25 15  12 25 ±10 18.5 ±6.7  
O4 – O6 4 ±2 NR 38 11  NR 38 ±17 32.2 ±20.  

USAR Enlisted 11 ±2 12 49 17  6 16 ±8 13.2 ±4.1  
E1 – E4 8 ±2 10 56 22  4 9 ±14 8.8 ±2.3  
E5 – E9 15 ±3 13 45 15  7 20 ±9 15.3 ±6.0  

USAR Officers 18 ±2 8 44 16  10 21 ±6 14.5 ±1.8  
O1 – O3 16 ±3 8 49 15  9 19 ±8 13.3 ±2.5  
O4 – O6 20 ±3 8 41 17  11 23 ±7 15.2 ±2.4  

USNR Enlisted 6 ±2 11 55 22  7 5 ±11 7.7 ±1.5  
E1 – E4 4 ±2 NR 68 8  3 2 ±16 4.1 ±1.3  
E5 – E9 7 ±2 9 52 25  8 6 ±13 8.5 ±1.9  

USNR Officers 8 ±2 10 54 13  8 15 ±11 9.9 ±2.2  
O1 – O3 7 ±3 6 NR 7  12 NR ±10 9.2 ±4.3  
O4 – O6 8 ±2 12 51 15  7 16 ±12 10.2 ±2.6  

USMCR Enlisted 15 ±3 15 65 12  3 7 ±7 6.9 ±1.2  
E1 – E4 14 ±3 16 66 10  1 6 ±10 6.1 ±1.5  
E5 – E9 17 ±3 10 62 15  6 8 ±8 9.0 ±2.0  

USMCR Officers 31 ±3 5 53 19  7 17 ±4 12.3 ±1.3  
O1 – O3 24 ±5 7 52 13  6 22 ±8 16.5 ±4.9  
O4 – O6 33 ±3 4 53 20  7 16 ±5 11.3 ±1.0  

ANG Enlisted 6 ±2 28 45 11  2 13 ±12 11.4 ±7.3  
E1 – E4 5 ±2 13 NR 4  NR 30 ±16 18.6 ±9.4  
E5 – E9 7 ±2 32 45 13  2 NR ±14 9.8 ±8.5  

ANG Officers 6 ±2 35 23 13  8 20 ±11 13.3 ±4.3  
O1 – O3 8 ±3 23 26 13  7 NR ±13 19.4 ±7.0  
O4 – O6 6 ±2 43 22 13  9 13 ±15 9.3 ±5.1  

USAFR Enlisted 9 ±2 41 40 8  3 9 ±10 5.8 ±1.9  
E1 – E4 5 ±2 NR NR NR  1 5 ±7 6.1 ±3.9  
E5 – E9 10 ±2 42 39 7  3 9 ±11 5.7 ±2.1  

USAFR Officers 12 ±2 33 41 7  7 12 ±8 8.3 ±2.2  
O1 – O3 10 ±3 33 46 8  5 8 ±12 5.9 ±2.2  
O4 – O6 12 ±3 33 40 7  7 13 ±10 9.0 ±2.8  

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard/Reserve Program (AGR/TAR/AR), in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), who were currently activated (Q13/Q20), who, in the week prior to their most recent activation, were 
employed (Q92/Q94) and working for an employer (Q102c). 
NR:  Not reportable - cell size less than 30 or low precision.  
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205. What is your current paygrade? 
 

1. E1-E4 2. E5-E9 3. W1-W5 
4. O1-O3 5. O4-O6   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME 

OVERALL AND COMPONENT               
Total 97 ±1 38 47 1 5 8 ±1 

ARNG 97 ±1 48 42 2 5 3 ±2 
USAR 97 ±1 39 42 2 7 11 ±2 
USNR 98 ±1 24 55 0 4 15 ±1 
USMCR 92 ±2 68 22 1 1 7 ±2 
ANG 97 ±1 22 66 0 4 8 ±2 
USAFR 97 ±1 16 62 0 6 16 ±1 

PAYGRADE               
Enlisted 96 ±1 44 56 0 0 0 ±1 

E1 – E4 95 ±1 100 0 0 0 0 ±0 
E1 – E3 92 ±2 100 0 0 0 0 ±0 
E4 96 ±1 100 0 0 0 0 ±0 

E5 – E9 98 ±1 0 100 0 0 0 ±0 
E5 – E6 97 ±1 0 100 0 0 0 ±0 
E7 – E9 99 ±1 0 100 0 0 0 ±0 

Officers 98 ±1 0 0 9 35 55 ±2 
W1 – W5 98 ±1 0 0 100 0 0 ±0 
O1 – O3 97 ±1 0 0 0 100 0 ±0 
O4 – O6 99 ±1 0 0 0 0 100 ±0 

RESERVE PROGRAM               
Reserve Unit 97 ±1 41 46 1 5 7 ±1 
AGR/TAR/AR 98 ±1 11 70 2 3 13 ±3 

Title 10 97 ±1 8 69 3 3 18 ±2 
Title 32 98 ±2 3 81 3 3 10 ±2 

IMA 98 ±1 8 33 1 12 46 ±5 
Military Technician 99 ±1 16 72 3 3 6 ±4 

PRIOR SERVICE               
Prior Service 99 ±1 19 62 2 5 12 ±2 
Non-Prior Service 96 ±1 56 33 1 5 4 ±2 

ACTIVATED/DEPLOYED               
Not Activated 98 ±1 40 45 2 5 8 ±2 
Activated 94 ±1 35 51 1 5 8 ±2 

Activated 30 Days or Less 95 ±4 47 45 1 4 4 ±8 
Activated More Than 30 Days 94 ±1 33 52 1 6 8 ±2 

Voluntary 94 ±2 32 53 1 6 9 ±3 
Involuntary 94 ±2 34 52 1 5 8 ±3 
Deployed CONUS 95 ±2 32 54 1 6 7 ±4 
Deployed OCONUS 93 ±2 26 57 1 6 9 ±3 
Not Deployed 94 ±2 38 48 1 5 8 ±4 

EMPLOYMENT/STUDENT               
Employed Part-time 96 ±2 69 23 1 3 4 ±4 
Employed Full-time 97 ±1 28 53 2 7 10 ±2 
Student Part-time 97 ±2 44 44 1 6 5 ±4 
Student Full-time 96 ±2 72 25 0 3 0 ±3 
Both Employed and Student 96 ±2 59 34 1 4 2 ±3 
Not Employed and Not Student 98 ±1 48 42 1 4 6 ±5 

Note. Percent responding are Reserve component members who answered the question. 
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205. What is your current paygrade? 
 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME 

RACE/ETHNICITY               
Non-Hispanic White 97 ±1 34 49 2 6 10 ±1 
Total Minority 96 ±1 46 45 1 4 5 ±2 

Non-Hispanic Black 94 ±2 38 53 1 4 4 ±3 
Hispanic 97 ±1 55 36 1 4 4 ±3 

GENDER               
Male 97 ±1 37 49 2 5 8 ±1 

Enlisted 96 ±1 43 57 0 0 0 ±1 
Officers 98 ±1 0 0 11 33 56 ±2 

Female 97 ±1 44 41 1 7 8 ±3 
Enlisted 97 ±1 52 48 0 0 0 ±3 
Officers 98 ±1 0 0 4 44 52 ±3 

COMPONENT BY PAYGRADE               
ARNG Enlisted 97 ±1 53 47 0 0 0 ±2 

E1 – E4 96 ±2 100 0 0 0 0 ±0 
E5 – E9 97 ±2 0 100 0 0 0 ±0 

ARNG Officers 98 ±1 0 0 22 46 32 ±3 
O1 – O3 98 ±1 0 0 33 67 0 ±4 
O4 – O6 99 ±1 0 0 0 0 100 ±0 

USAR Enlisted 96 ±1 48 52 0 0 0 ±2 
E1 – E4 94 ±2 100 0 0 0 0 ±0 
E5 – E9 98 ±1 0 100 0 0 0 ±0 

USAR Officers 98 ±1 0 0 8 38 54 ±3 
O1 – O3 97 ±2 0 0 18 82 0 ±4 
O4 – O6 99 ±1 0 0 0 0 100 ±0 

USNR Enlisted 98 ±1 31 69 0 0 0 ±2 
E1 – E4 97 ±2 100 0 0 0 0 ±0 
E5 – E9 98 ±1 0 100 0 0 0 ±0 

USNR Officers 99 ±1 0 0 2 22 76 ±2 
O1 – O3 99 ±1 0 0 9 91 0 ±6 
O4 – O6 99 ±1 0 0 0 0 100 ±0 

USMCR Enlisted 92 ±2 75 25 0 0 0 ±2 
E1 – E4 90 ±3 100 0 0 0 0 ±0 
E5 – E9 97 ±2 0 100 0 0 0 ±0 

USMCR Officers 98 ±1 0 0 13 13 75 ±4 
O1 – O3 97 ±2 0 0 50 50 0 ±9 
O4 – O6 98 ±1 0 0 0 0 100 ±0 

ANG Enlisted 97 ±1 25 75 0 0 0 ±2 
E1 – E4 96 ±2 100 0 0 0 0 ±0 
E5 – E9 98 ±2 0 100 0 0 0 ±0 

ANG Officers 98 ±1 0 0 0 34 66 ±2 
O1 – O3 97 ±2 0 0 0 100 0 ±1 
O4 – O6 99 ±1 0 0 0 0 100 ±0 

USAFR Enlisted 96 ±2 20 80 0 0 0 ±1 
E1 – E4 95 ±2 100 0 0 0 0 ±0 
E5 – E9 97 ±2 0 100 0 0 0 ±0 

USAFR Officers 99 ±1 0 0 0 26 73 ±2 
O1 – O3 98 ±2 0 0 0 100 0 ±1 
O4 – O6 99 ±1 0 0 0 0 100 ±0 

Note. Percent responding are Reserve component members who answered the question. 
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206. Are you? 
 

1. Male 2. Female   
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

OVERALL AND COMPONENT         
Total 97 ±1 83 17 ±1 

ARNG 97 ±1 88 12 ±1 
USAR 96 ±1 76 24 ±1 
USNR 98 ±1 80 20 ±1 
USMCR 93 ±2 95 5 ±2 
ANG 97 ±1 82 18 ±1 
USAFR 97 ±1 78 22 ±2 

PAYGRADE         
Enlisted 96 ±1 83 17 ±1 

E1 – E4 95 ±1 80 20 ±2 
E1 – E3 93 ±2 78 22 ±3 
E4 96 ±1 81 19 ±2 

E5 – E9 97 ±1 85 15 ±1 
E5 – E6 97 ±1 85 15 ±2 
E7 – E9 99 ±1 85 15 ±2 

Officers 98 ±1 82 18 ±1 
W1 – W5 98 ±1 92 8 ±2 
O1 – O3 98 ±1 78 22 ±2 
O4 – O6 99 ±1 83 17 ±1 

RESERVE PROGRAM         
Reserve Unit 96 ±1 83 17 ±1 
AGR/TAR/AR 98 ±1 79 21 ±2 

Title 10 97 ±1 79 21 ±2 
Title 32 98 ±2 80 20 ±2 

IMA 98 ±1 73 27 ±5 
Military Technician 99 ±1 85 15 ±3 

PRIOR SERVICE         
Prior Service 98 ±1 87 13 ±1 
Non-Prior Service 96 ±1 79 21 ±1 

ACTIVATED/DEPLOYED         
Not Activated 98 ±1 81 19 ±1 
Activated 94 ±1 87 13 ±2 

Activated 30 Days or Less 95 ±4 83 17 ±6 
Activated More Than 30 Days 94 ±2 87 13 ±2 

Voluntary 94 ±2 87 13 ±2 
Involuntary 94 ±2 87 13 ±2 
Deployed CONUS 95 ±2 91 9 ±2 
Deployed OCONUS 93 ±2 92 8 ±1 
Not Deployed 94 ±2 81 19 ±3 

EMPLOYMENT/STUDENT         
Employed Part-time 96 ±2 76 24 ±3 
Employed Full-time 97 ±1 86 14 ±1 
Student Part-time 97 ±2 78 22 ±4 
Student Full-time 96 ±2 76 24 ±3 
Both Employed and Student 96 ±2 78 22 ±3 
Not Employed and Not Student 98 ±1 82 18 ±4 

Note. Percent responding are Reserve component members who answered the question. 
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206. Are you? 
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

RACE/ETHNICITY         
Non-Hispanic White 97 ±1 86 14 ±1 
Total Minority 96 ±1 76 24 ±1 

Non-Hispanic Black 94 ±2 69 31 ±2 
Hispanic 97 ±1 81 19 ±3 

GENDER         
Male 97 ±1 100 0 ±0 

Enlisted 96 ±1 100 0 ±0 
Officers 98 ±1 100 0 ±0 

Female 97 ±1 0 100 ±0 
Enlisted 96 ±1 0 100 ±0 
Officers 98 ±1 0 100 ±0 

COMPONENT BY PAYGRADE         
ARNG Enlisted 96 ±1 87 13 ±1 

E1 – E4 96 ±2 84 16 ±2 
E5 – E9 97 ±2 91 9 ±2 

ARNG Officers 98 ±1 90 10 ±1 
O1 – O3 98 ±1 90 10 ±2 
O4 – O6 99 ±1 92 8 ±2 

USAR Enlisted 96 ±1 75 25 ±1 
E1 – E4 94 ±2 73 27 ±3 
E5 – E9 98 ±1 78 22 ±2 

USAR Officers 98 ±1 77 23 ±2 
O1 – O3 98 ±1 74 26 ±4 
O4 – O6 99 ±1 79 21 ±2 

USNR Enlisted 97 ±1 78 22 ±1 
E1 – E4 97 ±2 71 29 ±3 
E5 – E9 98 ±2 82 18 ±2 

USNR Officers 99 ±1 84 16 ±2 
O1 – O3 99 ±1 80 20 ±4 
O4 – O6 99 ±1 85 15 ±2 

USMCR Enlisted 93 ±2 95 5 ±2 
E1 – E4 91 ±3 95 5 ±2 
E5 – E9 97 ±2 94 6 ±2 

USMCR Officers 98 ±1 95 5 ±1 
O1 – O3 97 ±2 93 7 ±3 
O4 – O6 98 ±1 95 5 ±1 

ANG Enlisted 97 ±1 82 18 ±1 
E1 – E4 95 ±2 74 26 ±3 
E5 – E9 98 ±2 85 15 ±2 

ANG Officers 98 ±1 84 16 ±2 
O1 – O3 97 ±2 76 24 ±3 
O4 – O6 98 ±1 87 13 ±3 

USAFR Enlisted 96 ±2 79 21 ±2 
E1 – E4 95 ±2 70 30 ±3 
E5 – E9 96 ±2 81 19 ±3 

USAFR Officers 99 ±1 74 26 ±2 
O1 – O3 98 ±2 67 33 ±3 
O4 – O6 99 ±1 77 23 ±2 

Note. Percent responding are Reserve component members who answered the question. 
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207. Have you served on active duty, not as a member of the Reserve components, for a cumulative 24 months or more? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Reporting Prior 

Service 
OVERALL AND COMPONENT        

Total 97 ±1 48 ±2  
ARNG 97 ±1 41 ±3  
USAR 96 ±1 44 ±2  
USNR 97 ±1 66 ±3  
USMCR 93 ±2 28 ±2  
ANG 97 ±1 52 ±3  
USAFR 97 ±1 72 ±3  

PAYGRADE        
Enlisted 96 ±1 46 ±2  

E1 – E4 95 ±1 24 ±2  
E1 – E3 92 ±2 6 ±2  
E4 96 ±1 33 ±3  

E5 – E9 98 ±1 63 ±2  
E5 – E6 97 ±1 61 ±3  
E7 – E9 99 ±1 68 ±3  

Officers 98 ±1 61 ±2  
W1 – W5 98 ±1 60 ±6  
O1 – O3 97 ±1 45 ±3  
O4 – O6 99 ±1 72 ±2  

RESERVE PROGRAM        
Reserve Unit 96 ±1 45 ±2  
AGR/TAR/AR 97 ±1 66 ±3  

Title 10 96 ±2 78 ±3  
Title 32 98 ±2 64 ±4  

IMA 98 ±1 77 ±5  
Military Technician 99 ±1 60 ±4  

PRIOR SERVICE        
Prior Service 99 ±1 100 ±0  
Non-Prior Service 96 ±1 0 ±0  

ACTIVATED/DEPLOYED        
Not Activated 98 ±1 47 ±2  
Activated 94 ±1 49 ±2  

Activated 30 Days or Less 95 ±4 43 ±8  
Activated More Than 30 Days 94 ±1 50 ±2  

Voluntary 94 ±2 53 ±3  
Involuntary 94 ±2 49 ±3  
Deployed CONUS 95 ±2 50 ±4  
Deployed OCONUS 93 ±2 52 ±3  
Not Deployed 94 ±2 49 ±4  

EMPLOYMENT/STUDENT        
Employed Part-time 95 ±2 30 ±4  
Employed Full-time 97 ±1 52 ±2  
Student Part-time 97 ±2 43 ±4  
Student Full-time 96 ±2 27 ±3  
Both Employed and Student 96 ±2 34 ±3  
Not Employed and Not Student 98 ±1 47 ±5  

Note. Percent responding are Reserve component members who answered the question. 
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207. Have you served on active duty, not as a member of the Reserve components, for a cumulative 24 months or more? 
 

Percentages 
 Percent 

Responding Yes 
Max 
ME 

Percentage 
Reporting Prior 

Service 
RACE/ETHNICITY        

Non-Hispanic White 97 ±1 49 ±2 
Total Minority 96 ±1 47 ±2 

Non-Hispanic Black 94 ±2 51 ±3 
Hispanic 97 ±1 43 ±3 

GENDER        
Male 97 ±1 50 ±2 

Enlisted 96 ±1 48 ±2 
Officers 98 ±1 63 ±2 

Female 97 ±1 37 ±3 
Enlisted 97 ±1 35 ±3 
Officers 98 ±1 53 ±4 

COMPONENT BY PAYGRADE        
ARNG Enlisted 96 ±1 41 ±3 

E1 – E4 95 ±2 26 ±4 
E5 – E9 98 ±2 57 ±4 

ARNG Officers 98 ±1 48 ±3 
O1 – O3 98 ±1 46 ±5 
O4 – O6 99 ±1 52 ±4 

USAR Enlisted 96 ±1 41 ±3 
E1 – E4 94 ±2 20 ±4 
E5 – E9 98 ±1 61 ±4 

USAR Officers 98 ±1 56 ±3 
O1 – O3 98 ±1 45 ±5 
O4 – O6 99 ±1 65 ±4 

USNR Enlisted 97 ±1 63 ±3 
E1 – E4 96 ±2 38 ±4 
E5 – E9 97 ±1 74 ±4 

USNR Officers 99 ±1 81 ±3 
O1 – O3 99 ±1 65 ±5 
O4 – O6 99 ±1 86 ±3 

USMCR Enlisted 92 ±2 22 ±3 
E1 – E4 91 ±3 9 ±3 
E5 – E9 96 ±2 61 ±4 

USMCR Officers 98 ±1 92 ±2 
O1 – O3 97 ±2 80 ±6 
O4 – O6 98 ±1 96 ±1 

ANG Enlisted 97 ±1 51 ±3 
E1 – E4 95 ±2 21 ±4 
E5 – E9 98 ±2 62 ±4 

ANG Officers 98 ±1 58 ±3 
O1 – O3 97 ±2 40 ±4 
O4 – O6 99 ±1 68 ±4 

USAFR Enlisted 96 ±2 70 ±3 
E1 – E4 95 ±2 36 ±4 
E5 – E9 97 ±2 78 ±4 

USAFR Officers 99 ±1 79 ±3 
O1 – O3 98 ±2 63 ±5 
O4 – O6 99 ±1 85 ±3 

Note. Percent responding are Reserve component members who answered the question. 
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208. Are you a military technician? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 96 ±1 10 ±1  

ARNG 96 ±1 10 ±2  
USAR 96 ±1 5 ±1  
USNR 97 ±1 5 ±1  
USMCR 92 ±2 3 ±2  
ANG 97 ±1 25 ±2  
USAFR 97 ±1 16 ±2  

PAYGRADE        
Enlisted 96 ±1 11 ±1  

E1 – E4 94 ±1 4 ±1  
E1 – E3 92 ±2 2 ±2  
E4 96 ±2 5 ±2  

E5 – E9 97 ±1 16 ±1  
E5 – E6 97 ±1 13 ±2  
E7 – E9 99 ±1 23 ±3  

Officers 98 ±1 8 ±1  
W1 – W5 98 ±1 24 ±4  
O1 – O3 97 ±1 5 ±2  
O4 – O6 99 ±1 8 ±1  

RESERVE PROGRAM        
Reserve Unit 96 ±1 11 ±1  
AGR/TAR/AR 97 ±1 6 ±2  

Title 10 96 ±2 9 ±2  
Title 32 98 ±2 3 ±2  

IMA 98 ±2 1 ±2  
Military Technician 99 ±1 95 ±2  

PRIOR SERVICE        
Prior Service 98 ±1 13 ±1  
Non-Prior Service 96 ±1 8 ±1  

ACTIVATED/DEPLOYED        
Not Activated 98 ±1 10 ±1  
Activated 94 ±2 10 ±1  

Activated 30 Days or Less 95 ±4 8 ±3  
Activated More Than 30 Days 93 ±2 10 ±2  

Voluntary 93 ±2 12 ±2  
Involuntary 93 ±2 9 ±2  
Deployed CONUS 94 ±2 9 ±2  
Deployed OCONUS 93 ±2 12 ±2  
Not Deployed 94 ±2 10 ±2  

EMPLOYMENT/STUDENT        
Employed Part-time 95 ±2 0 ±0  
Employed Full-time 97 ±1 17 ±2  
Student Part-time 97 ±2 9 ±3  
Student Full-time 96 ±2 4 ±2  
Both Employed and Student 96 ±2 8 ±2  
Not Employed and Not Student 97 ±1 0 ±0  

Note. Percent responding are Reserve component members who answered the question. 
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208. Are you a military technician? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 97 ±1 11 ±1 
Total Minority 96 ±1 8 ±1 

Non-Hispanic Black 94 ±2 7 ±2 
Hispanic 96 ±1 8 ±2 

GENDER        
Male 96 ±1 11 ±1 

Enlisted 96 ±1 11 ±1 
Officers 98 ±1 9 ±1 

Female 97 ±1 9 ±2 
Enlisted 96 ±1 10 ±2 
Officers 98 ±1 5 ±1 

COMPONENT BY PAYGRADE        
ARNG Enlisted 96 ±2 9 ±2 

E1 – E4 95 ±2 5 ±2 
E5 – E9 97 ±2 14 ±2 

ARNG Officers 98 ±1 15 ±3 
O1 – O3 97 ±1 15 ±4 
O4 – O6 99 ±1 16 ±2 

USAR Enlisted 96 ±1 5 ±1 
E1 – E4 94 ±2 2 ±1 
E5 – E9 98 ±1 8 ±2 

USAR Officers 98 ±1 3 ±1 
O1 – O3 97 ±2 3 ±2 
O4 – O6 99 ±1 2 ±1 

USNR Enlisted 97 ±1 6 ±2 
E1 – E4 96 ±2 4 ±2 
E5 – E9 97 ±2 7 ±2 

USNR Officers 99 ±1 1 ±1 
O1 – O3 99 ±1 1 ±2 
O4 – O6 99 ±1 1 ±1 

USMCR Enlisted 92 ±2 3 ±2 
E1 – E4 91 ±3 3 ±2 
E5 – E9 96 ±2 6 ±2 

USMCR Officers 98 ±1 1 ±1 
O1 – O3 97 ±2 2 ±1 
O4 – O6 98 ±1 0 ±1 

ANG Enlisted 97 ±2 25 ±2 
E1 – E4 95 ±2 8 ±3 
E5 – E9 98 ±2 31 ±3 

ANG Officers 98 ±1 19 ±2 
O1 – O3 97 ±2 15 ±3 
O4 – O6 98 ±1 22 ±2 

USAFR Enlisted 96 ±2 18 ±3 
E1 – E4 95 ±2 4 ±2 
E5 – E9 96 ±2 22 ±3 

USAFR Officers 99 ±1 8 ±2 
O1 – O3 98 ±2 5 ±2 
O4 – O6 99 ±1 9 ±2 

Note. Percent responding are Reserve component members who answered the question. 
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209. What is the highest degree or level of school that you have completed? 
 

1. 12 years or less of school (no diploma) 2. High school graduate-high school 
diploma or equivalent (e.g., GED) 

3. Some college credit, but less than 1 
year 

4. 1 or more years of college, no degree 5. Associate's degree (e.g., AA, AS) 6. Bachelor's degree (e.g., BA, AB, BS) 
7. Master's, doctoral or professional 

school degree (e.g., 
MA/MS/MEng/MBA/MSW/PhD/MD/JD/
DVM) 

    

 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME 

OVERALL AND COMPONENT                   
Total 97 ±1 1 15 15 29 12 19 9 ±2 

ARNG 97 ±1 2 20 16 30 12 15 5 ±3 
USAR 97 ±1 2 15 13 27 12 21 11 ±3 
USNR 98 ±1 1 12 14 24 12 23 14 ±3 
USMCR 93 ±2 1 15 17 37 9 16 5 ±4 
ANG 97 ±1 1 10 15 31 14 22 8 ±3 
USAFR 97 ±1 0 7 11 28 15 24 16 ±3 

PAYGRADE                   
Enlisted 96 ±1 2 18 17 33 14 14 3 ±2 

E1 – E4 95 ±1 2 23 19 36 10 9 1 ±3 
E1 – E3 92 ±2 6 31 20 32 7 3 0 ±4 
E4 96 ±1 1 18 19 38 12 12 1 ±3 

E5 – E9 98 ±1 1 14 15 31 17 18 4 ±2 
E5 – E6 97 ±1 1 15 16 31 16 17 4 ±3 
E7 – E9 99 ±1 1 10 14 31 19 20 5 ±3 

Officers 98 ±1 0 0 1 4 4 48 43 ±2 
W1 – W5 98 ±1 0 3 6 30 18 33 10 ±7 
O1 – O3 98 ±1 0 0 0 2 6 61 31 ±3 
O4 – O6 99 ±1 0 0 0 1 0 43 56 ±2 

RESERVE PROGRAM                   
Reserve Unit 97 ±1 1 15 15 29 12 19 8 ±2 
AGR/TAR/AR 98 ±1 1 14 15 28 13 19 9 ±3 

Title 10 97 ±1 1 13 16 26 11 20 13 ±3 
Title 32 98 ±2 1 9 15 31 17 21 6 ±4 

IMA 98 ±2 0 3 4 14 7 29 43 ±5 
Military Technician 99 ±1 1 19 17 31 13 15 4 ±4 

PRIOR SERVICE                   
Prior Service 99 ±1 1 12 15 27 14 21 11 ±2 
Non-Prior Service 96 ±1 2 18 14 31 11 18 6 ±2 

ACTIVATED/DEPLOYED                   
Not Activated 98 ±1 1 15 14 29 13 18 9 ±2 
Activated 94 ±1 1 14 15 29 12 21 8 ±2 

Activated 30 Days or Less 95 ±4 1 14 17 31 12 17 7 ±8 
Activated More Than 30 Days 94 ±1 1 14 15 28 12 21 8 ±2 

Voluntary 94 ±2 1 16 15 29 11 21 7 ±3 
Involuntary 94 ±2 1 14 15 29 12 21 7 ±3 
Deployed CONUS 95 ±2 1 15 16 28 12 20 7 ±4 
Deployed OCONUS 93 ±2 1 12 15 30 12 23 8 ±3 
Not Deployed 94 ±2 2 15 15 28 12 20 8 ±4 

EMPLOYMENT/STUDENT                   
Employed Part-time 96 ±2 3 16 13 40 11 13 5 ±4 
Employed Full-time 97 ±1 1 13 15 25 13 22 11 ±2 
Student Part-time 97 ±2 1 4 13 36 18 20 8 ±5 
Student Full-time 96 ±2 3 9 14 47 14 11 2 ±4 
Both Employed and Student 96 ±2 3 6 12 43 15 16 5 ±4 
Not Employed and Not Student 97 ±1 1 27 17 24 9 16 5 ±5 

Note. Percent responding are Reserve component members who answered the question. 
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209. What is the highest degree or level of school that you have completed? 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 7 

Max 
ME 

RACE/ETHNICITY                   
Non-Hispanic White 97 ±1 1 15 15 28 12 19 10 ±2 
Total Minority 96 ±1 2 16 14 31 13 18 7 ±2 

Non-Hispanic Black 95 ±2 2 15 15 30 13 19 7 ±3 
Hispanic 97 ±1 2 16 15 31 13 16 6 ±3 

GENDER                   
Male 97 ±1 2 16 15 29 12 19 8 ±2 

Enlisted 96 ±1 2 18 18 33 13 14 3 ±2 
Officers 98 ±1 0 0 1 4 4 49 42 ±2 

Female 97 ±1 1 13 11 29 16 20 9 ±3 
Enlisted 97 ±1 1 15 13 34 18 15 3 ±4 
Officers 98 ±1 0 0 0 2 4 48 46 ±4 

COMPONENT BY PAYGRADE                   
ARNG Enlisted 96 ±1 2 22 18 32 13 11 2 ±3 

E1 – E4 96 ±2 3 25 20 34 10 8 1 ±5 
E5 – E9 97 ±2 2 18 16 30 16 15 4 ±4 

ARNG Officers 98 ±1 0 1 1 10 9 52 28 ±3 
O1 – O3 98 ±1 0 1 2 14 13 53 18 ±5 
O4 – O6 99 ±1 0 0 0 1 0 51 48 ±4 

USAR Enlisted 96 ±1 2 18 16 33 14 14 3 ±3 
E1 – E4 94 ±2 3 25 18 35 10 8 1 ±4 
E5 – E9 98 ±1 1 12 14 32 17 19 5 ±4 

USAR Officers 98 ±1 0 0 0 2 3 48 46 ±3 
O1 – O3 98 ±1 0 1 1 4 7 55 33 ±5 
O4 – O6 99 ±1 0 0 0 1 1 42 57 ±4 

USNR Enlisted 98 ±1 1 15 18 29 15 18 4 ±3 
E1 – E4 96 ±2 2 18 19 30 15 14 2 ±4 
E5 – E9 98 ±1 1 13 17 29 15 20 5 ±4 

USNR Officers 99 ±1 0 0 0 1 1 43 55 ±4 
O1 – O3 98 ±1 0 0 1 4 3 53 39 ±6 
O4 – O6 99 ±1 0 0 0 1 0 39 60 ±4 

USMCR Enlisted 92 ±2 1 16 19 41 10 12 1 ±4 
E1 – E4 91 ±3 0 17 19 44 9 10 1 ±5 
E5 – E9 96 ±2 1 15 18 31 13 19 2 ±4 

USMCR Officers 98 ±1 0 0 1 3 2 55 39 ±3 
O1 – O3 97 ±2 0 2 3 11 8 58 19 ±8 
O4 – O6 98 ±1 0 0 0 0 0 54 46 ±3 

ANG Enlisted 97 ±1 1 11 17 35 16 17 3 ±3 
E1 – E4 95 ±2 1 14 19 43 10 11 1 ±5 
E5 – E9 98 ±2 1 10 17 32 17 20 4 ±4 

ANG Officers 98 ±1 0 0 0 0 1 57 41 ±3 
O1 – O3 97 ±2 0 0 0 1 2 70 27 ±4 
O4 – O6 99 ±1 0 0 0 0 1 50 48 ±4 

USAFR Enlisted 96 ±2 0 9 14 36 18 19 3 ±3 
E1 – E4 95 ±2 0 13 18 44 13 10 2 ±5 
E5 – E9 97 ±2 0 8 13 34 20 22 3 ±4 

USAFR Officers 99 ±1 0 0 0 0 1 39 60 ±3 
O1 – O3 98 ±2 0 0 0 0 2 56 41 ±5 
O4 – O6 99 ±1 0 0 0 0 0 33 67 ±4 

Note. Percent responding are Reserve component members who answered the question. 
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210. Are you Spanish/Hispanic/Latino? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

OVERALL AND COMPONENT        
Total 96 ±1 11 ±1  

ARNG 96 ±1 12 ±2  
USAR 96 ±1 13 ±2  
USNR 97 ±1 11 ±2  
USMCR 92 ±2 18 ±3  
ANG 97 ±1 7 ±1  
USAFR 96 ±2 9 ±2  

PAYGRADE        
Enlisted 96 ±1 12 ±1  

E1 – E4 95 ±1 17 ±2  
E1 – E3 92 ±2 15 ±3  
E4 96 ±1 17 ±2  

E5 – E9 97 ±1 9 ±1  
E5 – E6 97 ±1 10 ±1  
E7 – E9 98 ±1 7 ±1  

Officers 98 ±1 7 ±1  
W1 – W5 98 ±1 6 ±2  
O1 – O3 97 ±1 9 ±2  
O4 – O6 98 ±1 5 ±1  

RESERVE PROGRAM        
Reserve Unit 96 ±1 12 ±1  
AGR/TAR/AR 97 ±1 9 ±2  

Title 10 96 ±2 11 ±2  
Title 32 97 ±2 6 ±2  

IMA 97 ±2 8 ±3  
Military Technician 98 ±1 9 ±2  

PRIOR SERVICE        
Prior Service 98 ±1 10 ±1  
Non-Prior Service 96 ±1 13 ±1  

ACTIVATED/DEPLOYED        
Not Activated 98 ±1 11 ±1  
Activated 94 ±1 12 ±2  

Activated 30 Days or Less 95 ±4 13 ±5  
Activated More Than 30 Days 93 ±2 12 ±2  

Voluntary 93 ±2 14 ±2  
Involuntary 93 ±2 11 ±2  
Deployed CONUS 94 ±2 11 ±2  
Deployed OCONUS 92 ±2 10 ±2  
Not Deployed 94 ±2 14 ±3  

EMPLOYMENT/STUDENT        
Employed Part-time 95 ±2 13 ±3  
Employed Full-time 97 ±1 10 ±1  
Student Part-time 97 ±2 14 ±3  
Student Full-time 96 ±2 12 ±2  
Both Employed and Student 96 ±2 11 ±2  
Not Employed and Not Student 98 ±1 17 ±4  

Note. Percent responding are Reserve component members who answered the question. 
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210. Are you Spanish/Hispanic/Latino? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

RACE/ETHNICITY        
Non-Hispanic White 97 ±1 0 ±0 
Total Minority 96 ±1 36 ±2 

Non-Hispanic Black 94 ±2 0 ±0 
Hispanic 96 ±1 100 ±0 

GENDER        
Male 96 ±1 11 ±1 

Enlisted 96 ±1 12 ±1 
Officers 98 ±1 7 ±1 

Female 96 ±1 13 ±2 
Enlisted 96 ±1 14 ±3 
Officers 98 ±1 7 ±2 

COMPONENT BY PAYGRADE        
ARNG Enlisted 96 ±1 12 ±2 

E1 – E4 95 ±2 17 ±3 
E5 – E9 97 ±2 7 ±1 

ARNG Officers 98 ±1 7 ±3 
O1 – O3 97 ±1 9 ±4 
O4 – O6 98 ±1 5 ±2 

USAR Enlisted 96 ±1 15 ±2 
E1 – E4 94 ±2 18 ±3 
E5 – E9 98 ±1 12 ±2 

USAR Officers 98 ±1 8 ±2 
O1 – O3 97 ±2 9 ±3 
O4 – O6 98 ±1 7 ±2 

USNR Enlisted 97 ±1 12 ±2 
E1 – E4 97 ±2 17 ±3 
E5 – E9 97 ±2 9 ±2 

USNR Officers 98 ±1 6 ±2 
O1 – O3 98 ±2 8 ±3 
O4 – O6 98 ±1 5 ±2 

USMCR Enlisted 92 ±2 20 ±3 
E1 – E4 91 ±3 21 ±4 
E5 – E9 96 ±2 15 ±3 

USMCR Officers 97 ±1 5 ±1 
O1 – O3 97 ±2 7 ±3 
O4 – O6 97 ±1 4 ±1 

ANG Enlisted 97 ±1 8 ±2 
E1 – E4 95 ±2 10 ±3 
E5 – E9 98 ±2 7 ±2 

ANG Officers 98 ±1 5 ±2 
O1 – O3 97 ±2 6 ±2 
O4 – O6 98 ±2 4 ±2 

USAFR Enlisted 96 ±2 10 ±2 
E1 – E4 94 ±2 15 ±3 
E5 – E9 96 ±2 9 ±2 

USAFR Officers 99 ±1 4 ±1 
O1 – O3 98 ±2 6 ±3 
O4 – O6 99 ±1 3 ±1 

Note. Percent responding are Reserve component members who answered the question. 
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211. What is your race? 
 

1. White 2. Black 3. American Indian/Alaska Native 
4. Asian 5. Native Hawaiian/Other Pacific 

Islander 
6. More than one race marked 

 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME 

OVERALL AND COMPONENT                 
Total 92 ±1 80 17 3 3 0 2 ±1 

ARNG 92 ±2 82 15 3 3 0 2 ±1 
USAR 91 ±2 70 25 3 4 0 2 ±2 
USNR 93 ±1 79 17 2 4 0 2 ±2 
USMCR 83 ±3 81 14 3 7 0 3 ±3 
ANG 94 ±2 87 9 3 3 0 2 ±1 
USAFR 93 ±2 79 18 3 4 0 3 ±2 

PAYGRADE                 
Enlisted 91 ±1 78 18 3 4 0 2 ±1 

E1 – E4 88 ±2 77 18 3 5 0 3 ±2 
E1 – E3 85 ±3 80 15 3 6 0 3 ±3 
E4 89 ±2 75 20 4 4 0 3 ±2 

E5 – E9 94 ±1 79 18 2 3 0 2 ±1 
E5 – E6 93 ±1 78 19 2 3 0 2 ±2 
E7 – E9 96 ±1 81 16 2 2 0 2 ±2 

Officers 96 ±1 88 10 2 3 0 2 ±1 
W1 – W5 96 ±2 92 7 1 1 0 1 ±2 
O1 – O3 94 ±2 85 13 1 3 0 2 ±2 
O4 – O6 97 ±1 89 8 2 3 0 2 ±1 

RESERVE PROGRAM                 
Reserve Unit 92 ±1 79 17 3 4 0 2 ±1 
AGR/TAR/AR 93 ±2 79 18 2 3 0 2 ±2 

Title 10 91 ±2 71 25 3 3 0 2 ±3 
Title 32 95 ±2 87 10 3 1 1 1 ±2 

IMA 94 ±2 86 12 2 4 1 2 ±3 
Military Technician 96 ±2 84 12 2 4 0 1 ±2 

PRIOR SERVICE                 
Prior Service 95 ±1 79 18 3 3 0 2 ±1 
Non-Prior Service 90 ±1 80 16 3 4 0 2 ±1 

ACTIVATED/DEPLOYED                 
Not Activated 93 ±1 79 18 2 4 0 2 ±1 
Activated 89 ±2 81 16 3 3 0 2 ±2 

Activated 30 Days or Less 89 ±5 80 15 3 2 0 1 ±6 
Activated More Than 30 Days 89 ±2 81 15 3 3 0 2 ±2 

Voluntary 88 ±2 80 16 3 3 0 2 ±2 
Involuntary 89 ±2 81 16 3 3 0 2 ±2 
Deployed CONUS 91 ±2 81 16 4 2 0 3 ±3 
Deployed OCONUS 89 ±2 86 12 3 2 0 3 ±2 
Not Deployed 88 ±3 78 18 3 3 0 2 ±3 

EMPLOYMENT/STUDENT                 
Employed Part-time 89 ±2 81 15 3 5 0 3 ±3 
Employed Full-time 94 ±1 81 16 2 3 0 2 ±1 
Student Part-time 92 ±2 74 22 3 4 0 3 ±3 
Student Full-time 91 ±2 78 17 3 6 0 3 ±3 
Both Employed and Student 92 ±2 78 18 3 5 0 3 ±2 
Not Employed and Not Student 91 ±3 75 20 5 4 0 3 ±4 

Note. Percent responding are Reserve component members who answered the question. 
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211. What is your race? 
 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME 

RACE/ETHNICITY                 
Non-Hispanic White 96 ±1 100 0 0 0 0 0 ±0 
Total Minority 83 ±2 30 57 9 12 1 8 ±2 

Non-Hispanic Black 93 ±2 0 100 0 0 0 0 ±0 
Hispanic 67 ±3 88 9 6 2 0 4 ±3 

GENDER                 
Male 92 ±1 82 14 3 4 0 2 ±1 

Enlisted 91 ±1 81 15 3 4 0 2 ±1 
Officers 96 ±1 89 8 2 3 0 2 ±1 

Female 91 ±2 67 30 3 3 0 3 ±2 
Enlisted 90 ±2 64 32 4 3 0 3 ±2 
Officers 96 ±3 79 17 1 3 0 1 ±2 

COMPONENT BY PAYGRADE                 
ARNG Enlisted 92 ±2 82 15 3 3 0 2 ±2 

E1 – E4 89 ±3 80 16 4 4 0 3 ±2 
E5 – E9 95 ±2 83 15 2 2 0 2 ±2 

ARNG Officers 96 ±2 90 8 1 2 0 1 ±2 
O1 – O3 95 ±2 90 8 1 2 0 1 ±2 
O4 – O6 97 ±2 91 7 2 2 0 1 ±2 

USAR Enlisted 90 ±2 68 28 3 5 0 3 ±2 
E1 – E4 87 ±3 71 23 4 6 0 4 ±3 
E5 – E9 93 ±2 64 33 2 3 0 2 ±3 

USAR Officers 96 ±2 81 16 2 3 0 2 ±2 
O1 – O3 95 ±3 80 17 1 3 0 1 ±3 
O4 – O6 97 ±2 82 15 2 3 0 2 ±3 

USNR Enlisted 93 ±2 76 20 3 4 0 2 ±2 
E1 – E4 90 ±3 67 27 3 5 0 2 ±3 
E5 – E9 94 ±2 79 17 3 3 0 2 ±3 

USNR Officers 97 ±1 92 5 2 3 0 2 ±2 
O1 – O3 96 ±2 91 5 1 4 0 2 ±3 
O4 – O6 98 ±2 92 5 2 3 0 2 ±2 

USMCR Enlisted 82 ±3 80 15 2 7 1 3 ±3 
E1 – E4 80 ±4 80 14 2 9 1 3 ±4 
E5 – E9 89 ±3 79 18 3 3 0 2 ±3 

USMCR Officers 95 ±1 92 7 4 2 0 4 ±4 
O1 – O3 94 ±3 84 15 NR 2 0 NR ±6 
O4 – O6 96 ±1 95 4 2 1 0 2 ±1 

ANG Enlisted 93 ±2 87 10 3 3 0 2 ±2 
E1 – E4 90 ±3 83 13 3 3 0 3 ±3 
E5 – E9 95 ±2 88 8 3 3 0 2 ±2 

ANG Officers 96 ±2 91 6 2 2 0 1 ±2 
O1 – O3 93 ±2 89 9 2 2 0 2 ±2 
O4 – O6 97 ±2 91 5 2 2 0 1 ±2 

USAFR Enlisted 92 ±2 76 21 3 4 0 3 ±2 
E1 – E4 88 ±3 70 24 3 7 0 3 ±4 
E5 – E9 93 ±2 77 20 3 4 0 3 ±2 

USAFR Officers 97 ±1 90 7 2 4 0 2 ±2 
O1 – O3 95 ±3 85 11 2 4 0 2 ±3 
O4 – O6 98 ±2 92 5 2 4 0 2 ±2 

Note. Percent responding are Reserve component members who answered the question. 
NR:  Not reportable - cell size less than 30 or low precision.  
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212. [See also Q213] Where did you take this survey? 
 

a. Home/residence b. Civilian work/office c. Guard/Reserve duty station or Armory 
d. Installation/ship library e. Installation/ship recreation center f. Installation/ship education center 
g. Installation/ship family center h. Other military location i. Other non-military location (i.e., public 

library, cyber cafe, civilian school) 
 

Percentages  Percent 
Responding a b c d e f g h i 

Max 
ME 

OVERALL AND COMPONENT                       
Total 65 ±2 64 20 12 0 0 0 0 3 5 ±2 

ARNG 68 ±3 70 17 7 0 0 0 0 2 7 ±3 
USAR 65 ±2 65 21 8 1 0 0 0 2 7 ±3 
USNR 71 ±2 59 26 11 1 0 0 0 2 3 ±3 
USMCR 54 ±3 76 13 3 0 0 0 0 1 7 ±4 
ANG 55 ±3 53 22 28 0 0 0 0 2 2 ±4 
USAFR 69 ±3 51 26 23 0 0 0 0 4 2 ±4 

PAYGRADE                       
Enlisted 66 ±2 67 18 11 0 0 0 0 2 6 ±2 

E1 – E4 74 ±2 74 11 7 1 0 0 0 1 9 ±3 
E1 – E3 75 ±4 79 6 4 1 0 0 0 1 11 ±4 
E4 72 ±3 71 14 8 1 0 0 0 1 8 ±4 

E5 – E9 59 ±2 59 25 16 0 0 0 0 3 3 ±3 
E5 – E6 62 ±2 62 22 14 0 0 0 0 3 3 ±3 
E7 – E9 52 ±3 50 32 20 0 0 0 0 4 1 ±5 

Officers 64 ±2 50 35 14 0 0 0 0 4 2 ±2 
W1 – W5 58 ±5 49 38 15 0 0 0 0 6 2 ±9 
O1 – O3 69 ±3 53 33 11 0 0 0 0 5 4 ±4 
O4 – O6 61 ±2 48 36 16 0 0 0 0 3 1 ±3 

RESERVE PROGRAM                       
Reserve Unit 71 ±2 65 20 11 0 0 0 0 2 6 ±2 
AGR/TAR/AR 1 ±1 NR NR NR 0 0 0 0 4 NR ±3 

Title 10 1 ±1 NR NR NR NR NR NR NR NR NR  
Title 32 1 ±1 NR NR NR NR NR NR NR NR NR  

IMA 72 ±4 54 28 14 0 0 0 0 7 1 ±5 
Military Technician 51 ±4 37 39 37 0 0 0 0 9 2 ±6 

PRIOR SERVICE                       
Prior Service 63 ±2 60 24 14 0 0 0 0 4 4 ±3 
Non-Prior Service 69 ±2 68 17 9 0 0 0 0 2 7 ±3 

ACTIVATED/DEPLOYED                       
Not Activated 81 ±1 64 20 12 0 0 0 0 3 5 ±2 
Activated 39 ±2 65 19 11 0 0 0 0 2 6 ±3 

Activated 30 Days or Less 79 ±6 62 20 9 1 0 0 0 2 9 ±8 
Activated More Than 30 Days 33 ±2 67 19 12 0 0 0 0 2 4 ±3 

Voluntary 39 ±3 65 20 15 0 0 0 0 2 4 ±5 
Involuntary 30 ±2 69 18 10 0 0 0 0 2 5 ±4 
Deployed CONUS 29 ±3 70 21 9 0 0 0 0 2 2 ±5 
Deployed OCONUS 34 ±3 68 19 12 0 0 0 0 2 3 ±4 
Not Deployed 35 ±4 62 18 14 0 0 0 0 2 7 ±6 

EMPLOYMENT/STUDENT                       
Employed Part-time 86 ±2 76 6 7 0 0 0 0 2 11 ±4 
Employed Full-time 76 ±2 59 27 13 0 0 0 0 3 3 ±2 
Student Part-time 72 ±4 62 22 11 1 0 0 0 3 6 ±5 
Student Full-time 78 ±3 77 8 6 0 0 0 0 1 12 ±4 
Both Employed and Student 81 ±3 71 15 8 0 0 0 0 2 8 ±3 
Not Employed and Not Student 77 ±4 67 11 13 1 0 0 0 3 7 ±6 

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard Reserve Program (AGR/TAR/AR), or in a full-
time National Guard Duty, or serving on State Active Duty (Q2), or who were not currently activated (Q13/Q20). 
NR:  Not reportable - cell size less than 30 or low precision.  
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212. [See also Q213] Where did you take this survey? 
 

Percentages  Percent 
Responding a b c d e f g h i 

Max 
ME 

RACE/ETHNICITY                       
Non-Hispanic White 65 ±2 64 21 12 0 0 0 0 3 5 ±2 
Total Minority 65 ±2 65 19 10 1 0 0 0 2 7 ±3 

Non-Hispanic Black 63 ±3 59 22 12 1 0 0 0 2 7 ±4 
Hispanic 65 ±3 69 15 8 1 0 1 0 2 7 ±4 

GENDER                       
Male 65 ±2 65 20 11 0 0 0 0 3 5 ±2 

Enlisted 65 ±2 67 17 11 0 0 0 0 2 6 ±2 
Officers 62 ±2 49 37 13 0 0 0 0 4 2 ±3 

Female 67 ±3 62 20 13 0 0 0 0 3 6 ±4 
Enlisted 67 ±3 63 19 12 0 0 0 0 2 7 ±4 
Officers 70 ±3 53 26 17 1 0 0 0 5 2 ±5 

COMPONENT BY PAYGRADE                       
ARNG Enlisted 68 ±3 72 15 7 0 0 0 0 2 7 ±4 

E1 – E4 77 ±4 77 9 5 0 0 0 0 1 9 ±4 
E5 – E9 59 ±4 66 23 9 0 0 0 0 4 4 ±6 

ARNG Officers 63 ±3 53 35 12 0 0 0 0 6 4 ±5 
O1 – O3 67 ±3 55 33 10 0 0 0 0 7 5 ±6 
O4 – O6 55 ±3 46 41 17 0 0 0 0 3 1 ±5 

USAR Enlisted 66 ±3 68 18 8 1 0 0 0 2 8 ±4 
E1 – E4 73 ±4 72 12 5 1 0 0 0 1 12 ±5 
E5 – E9 60 ±4 62 25 10 0 0 0 0 3 3 ±5 

USAR Officers 60 ±3 50 37 9 0 0 0 0 3 3 ±5 
O1 – O3 62 ±5 53 34 8 1 0 0 0 3 4 ±8 
O4 – O6 59 ±4 48 40 10 0 0 0 0 4 2 ±5 

USNR Enlisted 70 ±2 63 22 11 1 0 0 0 2 4 ±4 
E1 – E4 79 ±3 67 19 7 2 0 1 0 1 7 ±5 
E5 – E9 65 ±3 60 24 12 1 0 0 0 3 2 ±5 

USNR Officers 77 ±3 47 39 13 0 0 0 0 3 1 ±4 
O1 – O3 84 ±4 48 41 9 0 1 0 0 5 1 ±7 
O4 – O6 75 ±3 46 38 14 0 0 0 0 2 1 ±5 

USMCR Enlisted 55 ±3 77 11 3 0 0 0 0 0 8 ±5 
E1 – E4 58 ±4 80 8 2 0 0 0 0 0 8 ±5 
E5 – E9 46 ±4 66 24 6 0 0 0 0 1 4 ±6 

USMCR Officers 45 ±3 57 34 10 0 0 0 0 3 0 ±5 
O1 – O3 52 ±8 69 25 7 0 0 0 0 2 1 ±10 
O4 – O6 43 ±3 51 37 12 0 0 0 0 3 0 ±4 

ANG Enlisted 55 ±3 53 21 29 0 0 0 0 2 2 ±5 
E1 – E4 66 ±4 67 11 18 0 0 0 0 1 4 ±5 
E5 – E9 51 ±4 47 26 33 1 0 0 0 3 1 ±6 

ANG Officers 50 ±3 50 25 26 0 0 0 0 2 1 ±5 
O1 – O3 57 ±4 45 28 27 0 0 0 0 3 2 ±6 
O4 – O6 47 ±3 53 24 25 0 0 0 0 2 1 ±6 

USAFR Enlisted 68 ±3 52 25 23 0 0 0 0 4 2 ±4 
E1 – E4 76 ±4 63 15 18 0 0 0 0 4 4 ±5 
E5 – E9 66 ±4 49 28 25 0 0 0 0 5 1 ±5 

USAFR Officers 72 ±3 47 31 23 0 0 0 0 4 1 ±4 
O1 – O3 75 ±4 45 32 23 0 0 0 0 4 2 ±5 
O4 – O6 71 ±3 48 31 22 0 0 0 0 5 0 ±5 

Note. Percent responding are Reserve component members who answered the question, who were not in an Active Guard Reserve Program (AGR/TAR/AR), or in a full-
time National Guard Duty, or serving on State Active Duty (Q2), or who were not currently activated (Q13/Q20). 
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213. [See also Q212] Where did you take this survey? 
 

a. Non-military home/residence b. Military housing c. Military work/office 
d. Guard/Reserve duty station or Armory e. Installation/ship library f. Installation/ship recreation center 
g. Installation/ship education center h. Installation/ship family center i. Other military location 
j. Other non-military location (i.e., public 

library, cyber cafe, civilian school) 
 

 

Percentages  Percent 
Responding a b c d e f g h i j 

Max 
ME 

OVERALL AND COMPONENT                         
Total 31 ±1 35 4 47 19 1 1 1 0 4 2 ±2 

ARNG 28 ±2 45 5 35 17 1 1 1 0 3 3 ±4 
USAR 30 ±2 30 5 50 12 2 0 1 0 7 2 ±4 
USNR 26 ±2 13 5 74 10 1 1 0 0 5 1 ±4 
USMCR 37 ±3 40 10 40 7 1 1 1 0 4 3 ±5 
ANG 42 ±3 29 1 54 39 0 1 0 0 2 1 ±4 
USAFR 28 ±3 34 1 55 23 1 0 0 0 2 2 ±5 

PAYGRADE                         
Enlisted 30 ±2 37 5 44 20 1 1 1 0 4 3 ±3 

E1 – E4 20 ±2 49 6 28 9 2 2 0 0 5 5 ±5 
E1 – E3 15 ±3 54 5 22 6 1 2 1 0 5 7 ±9 
E4 23 ±3 47 7 30 11 2 1 0 0 5 4 ±6 

E5 – E9 38 ±2 32 4 51 24 1 1 1 0 4 1 ±3 
E5 – E6 34 ±2 36 5 47 21 1 1 1 0 4 2 ±4 
E7 – E9 47 ±3 26 2 59 30 1 0 1 0 3 1 ±4 

Officers 34 ±2 23 3 61 18 1 0 1 0 4 1 ±2 
W1 – W5 40 ±5 25 7 55 18 0 0 0 0 4 1 ±8 
O1 – O3 28 ±2 26 4 54 17 1 0 1 0 4 1 ±4 
O4 – O6 37 ±2 21 2 66 19 1 0 0 0 3 1 ±3 

RESERVE PROGRAM                         
Reserve Unit 25 ±2 39 5 40 16 2 1 1 0 5 3 ±3 
AGR/TAR/AR 96 ±1 25 2 65 29 1 0 0 0 3 1 ±3 

Title 10 96 ±2 18 4 74 18 1 0 0 0 4 0 ±3 
Title 32 96 ±2 27 1 64 45 0 0 0 0 1 0 ±4 

IMA 25 ±3 30 4 58 6 0 0 0 0 4 2 ±7 
Military Technician 47 ±4 26 2 55 35 1 1 1 0 2 1 ±5 

PRIOR SERVICE                         
Prior Service 36 ±2 32 4 53 21 1 1 0 0 4 1 ±3 
Non-Prior Service 26 ±2 39 5 39 17 1 1 1 0 4 3 ±3 

ACTIVATED/DEPLOYED                         
Not Activated 17 ±1 31 2 58 30 0 0 0 0 2 2 ±3 
Activated 54 ±2 38 5 41 13 2 1 1 0 5 2 ±3 

Activated 30 Days or Less 15 ±5 41 0 33 23 1 1 1 0 1 NR ±16 
Activated More Than 30 Days 60 ±2 38 6 41 13 2 1 1 0 5 2 ±3 

Voluntary 54 ±3 36 5 44 16 2 1 1 0 6 2 ±4 
Involuntary 64 ±3 39 6 40 12 2 1 1 0 5 2 ±3 
Deployed CONUS 66 ±4 39 8 37 11 2 1 1 0 5 2 ±5 
Deployed OCONUS 58 ±3 32 3 38 12 2 2 0 0 6 2 ±4 
Not Deployed 59 ±4 43 5 45 16 1 0 1 0 4 2 ±5 

EMPLOYMENT/STUDENT                         
Employed Part-time 9 ±2 39 4 38 10 2 0 NR 0 5 3 ±8 
Employed Full-time 21 ±2 34 4 46 19 1 1 0 0 5 2 ±4 
Student Part-time 24 ±4 36 7 39 15 3 3 1 0 5 7 ±8 
Student Full-time 18 ±3 51 7 31 8 2 1 1 0 6 4 ±7 
Both Employed and Student 15 ±3 39 7 39 13 3 2 1 1 5 3 ±8 
Not Employed and Not Student 21 ±4 37 7 40 11 1 0 0 0 6 1 ±9 

Note. Percent responding are Reserve component members who answered the question, who were in an Active Guard Reserve Program (AGR/TAR/AR), or in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), or who were currently activated (Q13/Q20). 
NR:  Not reportable - cell size less than 30 or low precision.  
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213. [See also Q212] Where did you take this survey? 
 

Percentages  Percent 
Responding a b c d e f g h i j 

Max 
ME 

RACE/ETHNICITY                         
Non-Hispanic White 31 ±2 35 5 47 20 1 1 1 0 3 2 ±3 
Total Minority 30 ±2 36 4 46 17 2 1 1 0 6 4 ±3 

Non-Hispanic Black 31 ±2 35 3 49 17 2 0 1 0 6 4 ±4 
Hispanic 30 ±3 37 4 43 17 2 2 0 1 7 3 ±5 

GENDER                         
Male 31 ±2 36 5 45 19 1 1 1 0 4 2 ±2 

Enlisted 30 ±2 39 5 42 19 1 1 1 0 4 2 ±3 
Officers 36 ±2 23 3 61 18 1 0 1 0 3 1 ±2 

Female 29 ±3 28 3 58 21 1 0 1 0 5 3 ±4 
Enlisted 29 ±3 29 3 57 21 0 0 1 0 5 3 ±5 
Officers 27 ±3 21 3 64 19 1 0 0 1 5 2 ±5 

COMPONENT BY PAYGRADE                         
ARNG Enlisted 27 ±3 48 6 31 17 1 2 1 0 3 4 ±5 

E1 – E4 18 ±3 57 6 20 7 3 2 0 0 5 7 ±9 
E5 – E9 38 ±4 44 6 38 22 0 1 1 0 2 2 ±6 

ARNG Officers 34 ±3 24 4 60 22 1 0 1 0 3 1 ±4 
O1 – O3 30 ±3 28 5 54 19 1 1 1 1 3 1 ±5 
O4 – O6 43 ±3 19 2 69 28 0 0 1 0 3 1 ±6 

USAR Enlisted 29 ±3 34 5 47 12 2 0 1 0 8 3 ±5 
E1 – E4 20 ±3 49 5 28 4 2 0 1 0 7 5 ±9 
E5 – E9 37 ±4 26 4 56 16 2 0 1 0 8 2 ±5 

USAR Officers 37 ±3 19 4 61 12 2 1 1 0 6 1 ±4 
O1 – O3 34 ±4 21 7 55 13 2 0 2 0 6 1 ±6 
O4 – O6 39 ±3 18 3 66 12 2 1 0 0 6 1 ±5 

USNR Enlisted 27 ±2 13 6 73 10 1 1 0 0 6 1 ±4 
E1 – E4 17 ±3 16 10 65 7 1 2 0 0 5 3 ±8 
E5 – E9 32 ±3 12 5 75 11 1 1 1 0 6 1 ±5 

USNR Officers 21 ±3 13 4 77 6 1 1 0 0 2 1 ±6 
O1 – O3 14 ±4 20 8 65 4 2 0 0 0 3 1 ±14 
O4 – O6 24 ±3 11 3 79 7 0 1 0 0 2 1 ±6 

USMCR Enlisted 36 ±3 43 11 37 7 1 1 1 0 4 3 ±5 
E1 – E4 31 ±4 49 12 29 6 1 1 1 1 4 4 ±7 
E5 – E9 50 ±4 31 8 53 9 1 1 1 0 2 1 ±5 

USMCR Officers 52 ±3 19 3 62 9 0 0 1 0 3 1 ±3 
O1 – O3 45 ±8 24 5 52 7 0 0 0 0 5 2 ±7 
O4 – O6 55 ±3 18 3 65 10 1 0 1 0 2 0 ±4 

ANG Enlisted 41 ±3 29 1 54 40 0 1 0 0 2 1 ±5 
E1 – E4 28 ±4 37 4 41 32 1 2 0 0 3 2 ±8 
E5 – E9 46 ±4 28 1 56 42 0 1 0 0 2 1 ±5 

ANG Officers 47 ±3 30 2 57 33 0 0 0 0 1 1 ±4 
O1 – O3 40 ±4 35 4 48 32 0 0 0 0 2 0 ±7 
O4 – O6 51 ±3 29 1 60 33 0 0 0 0 1 1 ±5 

USAFR Enlisted 28 ±3 35 1 54 24 1 0 0 0 2 2 ±6 
E1 – E4 18 ±3 47 3 41 22 0 1 0 0 3 3 ±10 
E5 – E9 30 ±4 33 1 56 25 1 0 0 0 2 1 ±6 

USAFR Officers 27 ±3 30 1 59 19 1 0 0 0 1 2 ±5 
O1 – O3 22 ±4 30 2 57 17 0 0 0 0 2 2 ±8 
O4 – O6 28 ±3 31 1 59 19 1 0 0 0 1 2 ±6 

Note. Percent responding are Reserve component members who answered the question, who were in an Active Guard Reserve Program (AGR/TAR/AR), or in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), or who were currently activated (Q13/Q20). 
  



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

496 DMDC 

213. [See also Q212] Where did you take this survey? 
 

k. Deployed location (on land) l. On a deployed ship at sea m. On a deployed ship in port 
 

Percentages  Percent 
Responding k l m 

Max 
ME 

OVERALL AND COMPONENT           
Total 31 ±1 19 0 0 ±2 

ARNG 28 ±2 19 0 0 ±4 
USAR 30 ±2 29 1 0 ±3 
USNR 26 ±2 18 1 1 ±3 
USMCR 37 ±3 18 1 0 ±3 
ANG 42 ±3 8 0 0 ±3 
USAFR 28 ±3 12 0 0 ±4 

PAYGRADE           
Enlisted 30 ±2 18 0 0 ±2 

E1 – E4 20 ±2 21 0 0 ±4 
E1 – E3 15 ±3 13 0 0 ±6 
E4 23 ±3 24 0 0 ±5 

E5 – E9 38 ±2 17 0 0 ±2 
E5 – E6 34 ±2 18 0 0 ±3 
E7 – E9 47 ±3 14 0 0 ±3 

Officers 34 ±2 23 0 0 ±2 
W1 – W5 40 ±5 23 0 0 ±7 
O1 – O3 28 ±2 30 0 0 ±4 
O4 – O6 37 ±2 19 0 0 ±2 

RESERVE PROGRAM           
Reserve Unit 25 ±2 24 0 0 ±2 
AGR/TAR/AR 96 ±1 3 0 0 ±1 

Title 10 96 ±2 3 0 0 ±2 
Title 32 96 ±2 3 0 0 ±2 

IMA 25 ±3 23 0 0 ±6 
Military Technician 47 ±4 9 0 0 ±3 

PRIOR SERVICE           
Prior Service 36 ±2 18 0 0 ±2 
Non-Prior Service 26 ±2 20 0 0 ±3 

ACTIVATED/DEPLOYED           
Not Activated 17 ±1 2 0 0 ±1 
Activated 54 ±2 28 0 0 ±3 

Activated 30 Days or Less 15 ±5 5 0 1 ±6 
Activated More Than 30 Days 60 ±2 29 0 0 ±3 

Voluntary 54 ±3 25 1 0 ±3 
Involuntary 64 ±3 31 0 0 ±3 
Deployed CONUS 66 ±4 38 0 0 ±5 
Deployed OCONUS 58 ±3 43 0 0 ±4 
Not Deployed 59 ±4 9 0 0 ±3 

EMPLOYMENT/STUDENT           
Employed Part-time 9 ±2 32 0 0 ±8 
Employed Full-time 21 ±2 25 0 0 ±3 
Student Part-time 24 ±4 25 0 0 ±7 
Student Full-time 18 ±3 24 0 0 ±6 
Both Employed and Student 15 ±3 28 1 0 ±7 
Not Employed and Not Student 21 ±4 32 0 0 ±10 

Note. Percent responding are Reserve component members who answered the question, who were in an Active Guard Reserve Program (AGR/TAR/AR), or in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), or who were currently activated (Q13/Q20). 
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213. [See also Q212] Where did you take this survey? 
 

Percentages  Percent 
Responding k l m 

Max 
ME 

RACE/ETHNICITY           
Non-Hispanic White 31 ±2 19 0 0 ±2 
Total Minority 30 ±2 17 0 0 ±3 

Non-Hispanic Black 31 ±2 17 0 0 ±3 
Hispanic 30 ±3 17 0 0 ±4 

GENDER           
Male 31 ±2 20 0 0 ±2 

Enlisted 30 ±2 19 0 0 ±2 
Officers 36 ±2 23 0 0 ±2 

Female 29 ±3 13 0 0 ±3 
Enlisted 29 ±3 12 0 0 ±3 
Officers 27 ±3 19 0 0 ±4 

COMPONENT BY PAYGRADE           
ARNG Enlisted 27 ±3 19 0 0 ±4 

E1 – E4 18 ±3 24 0 0 ±7 
E5 – E9 38 ±4 17 0 0 ±4 

ARNG Officers 34 ±3 21 0 0 ±3 
O1 – O3 30 ±3 27 0 0 ±4 
O4 – O6 43 ±3 12 0 0 ±3 

USAR Enlisted 29 ±3 27 1 0 ±4 
E1 – E4 20 ±3 28 0 0 ±7 
E5 – E9 37 ±4 27 1 0 ±5 

USAR Officers 37 ±3 33 0 0 ±4 
O1 – O3 34 ±4 36 0 0 ±6 
O4 – O6 39 ±3 32 0 0 ±5 

USNR Enlisted 27 ±2 18 1 1 ±4 
E1 – E4 17 ±3 14 0 0 ±6 
E5 – E9 32 ±3 18 1 1 ±4 

USNR Officers 21 ±3 18 1 0 ±5 
O1 – O3 14 ±4 28 NR 1 ±14 
O4 – O6 24 ±3 17 0 0 ±5 

USMCR Enlisted 36 ±3 17 1 0 ±4 
E1 – E4 31 ±4 16 1 1 ±5 
E5 – E9 50 ±4 17 0 0 ±4 

USMCR Officers 52 ±3 27 1 0 ±3 
O1 – O3 45 ±8 29 1 0 ±7 
O4 – O6 55 ±3 26 1 0 ±4 

ANG Enlisted 41 ±3 7 0 0 ±3 
E1 – E4 28 ±4 9 0 0 ±5 
E5 – E9 46 ±4 7 0 0 ±3 

ANG Officers 47 ±3 8 0 0 ±3 
O1 – O3 40 ±4 12 0 0 ±4 
O4 – O6 51 ±3 7 0 0 ±3 

USAFR Enlisted 28 ±3 12 0 0 ±4 
E1 – E4 18 ±3 5 0 0 ±4 
E5 – E9 30 ±4 13 0 0 ±5 

USAFR Officers 27 ±3 12 0 0 ±4 
O1 – O3 22 ±4 13 0 0 ±6 
O4 – O6 28 ±3 12 0 0 ±4 

Note. Percent responding are Reserve component members who answered the question, who were in an Active Guard Reserve Program (AGR/TAR/AR), or in a full-time 
National Guard Duty, or serving on State Active Duty (Q2), or who were currently activated (Q13/Q20). 
NR:  Not reportable - cell size less than 30 or low precision.  
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214. Which of the following computers did you use to take this survey? 
 

a. Government computer b. Privately-owned computer c. Public (e.g., library or cafe) 
d. Other     

 

Percentages  Percent 
Responding a b c d 

Max 
ME 

OVERALL AND COMPONENT             
Total 96 ±1 32 61 4 5 ±2 

ARNG 96 ±1 23 68 5 5 ±3 
USAR 96 ±1 31 60 5 5 ±3 
USNR 98 ±1 37 54 3 6 ±3 
USMCR 93 ±2 22 71 4 4 ±3 
ANG 97 ±1 52 45 1 3 ±3 
USAFR 97 ±1 44 51 1 4 ±3 

PAYGRADE             
Enlisted 96 ±1 30 63 4 4 ±2 

E1 – E4 95 ±1 16 73 7 5 ±2 
E1 – E3 92 ±2 9 79 8 5 ±4 
E4 96 ±1 19 70 6 5 ±3 

E5 – E9 97 ±1 41 54 2 4 ±2 
E5 – E6 97 ±1 36 58 3 4 ±3 
E7 – E9 99 ±1 53 44 1 3 ±3 

Officers 98 ±1 44 50 1 6 ±2 
W1 – W5 98 ±1 49 47 2 4 ±6 
O1 – O3 97 ±1 35 57 2 7 ±3 
O4 – O6 98 ±1 49 46 1 5 ±2 

RESERVE PROGRAM             
Reserve Unit 96 ±1 28 64 4 5 ±2 
AGR/TAR/AR 97 ±1 72 27 1 1 ±3 

Title 10 97 ±2 79 21 1 1 ±3 
Title 32 98 ±2 73 27 0 1 ±4 

IMA 97 ±2 42 53 1 6 ±4 
Military Technician 98 ±1 66 33 2 1 ±4 

PRIOR SERVICE             
Prior Service 99 ±1 39 55 3 4 ±2 
Non-Prior Service 96 ±1 25 66 5 5 ±2 

ACTIVATED/DEPLOYED             
Not Activated 98 ±1 28 63 4 5 ±2 
Activated 94 ±1 38 56 4 3 ±2 

Activated 30 Days or Less 95 ±4 19 64 8 8 ±7 
Activated More Than 30 Days 94 ±1 41 55 3 3 ±2 

Voluntary 94 ±2 41 55 2 4 ±3 
Involuntary 94 ±2 41 54 3 3 ±3 
Deployed CONUS 95 ±2 39 57 3 3 ±4 
Deployed OCONUS 93 ±2 45 52 3 2 ±3 
Not Deployed 94 ±2 40 55 4 2 ±4 

EMPLOYMENT/STUDENT             
Employed Part-time 95 ±2 15 76 7 4 ±3 
Employed Full-time 97 ±1 32 61 2 6 ±2 
Student Part-time 97 ±2 27 62 5 6 ±4 
Student Full-time 96 ±2 14 76 8 4 ±3 
Both Employed and Student 96 ±2 19 71 6 5 ±3 
Not Employed and Not Student 97 ±1 25 66 7 3 ±5 

Note. Percent responding are Reserve component members who answered the question. 
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214. Which of the following computers did you use to take this survey? 
 

Percentages  Percent 
Responding a b c d 

Max 
ME 

RACE/ETHNICITY             
Non-Hispanic White 97 ±1 33 61 3 4 ±2 
Total Minority 96 ±1 30 59 5 6 ±2 

Non-Hispanic Black 94 ±2 34 54 6 7 ±3 
Hispanic 96 ±1 27 63 5 6 ±3 

GENDER             
Male 96 ±1 31 62 4 4 ±2 

Enlisted 96 ±1 29 64 4 4 ±2 
Officers 98 ±1 44 50 1 5 ±2 

Female 97 ±1 35 55 5 6 ±3 
Enlisted 96 ±1 33 56 6 6 ±4 
Officers 98 ±1 43 50 2 7 ±4 

COMPONENT BY PAYGRADE             
ARNG Enlisted 96 ±1 21 70 5 5 ±3 

E1 – E4 96 ±2 12 76 7 5 ±4 
E5 – E9 97 ±2 30 64 3 4 ±4 

ARNG Officers 98 ±1 42 52 2 5 ±3 
O1 – O3 97 ±1 36 56 3 6 ±4 
O4 – O6 98 ±1 52 42 2 5 ±4 

USAR Enlisted 96 ±1 28 63 5 4 ±3 
E1 – E4 94 ±2 15 73 8 5 ±4 
E5 – E9 98 ±1 40 54 3 4 ±4 

USAR Officers 98 ±1 44 49 2 7 ±3 
O1 – O3 98 ±1 37 54 2 8 ±5 
O4 – O6 98 ±1 49 44 1 7 ±4 

USNR Enlisted 97 ±1 36 55 4 6 ±3 
E1 – E4 97 ±2 24 63 7 7 ±4 
E5 – E9 98 ±1 41 51 2 6 ±4 

USNR Officers 99 ±1 41 52 1 7 ±4 
O1 – O3 98 ±1 34 57 2 9 ±6 
O4 – O6 99 ±1 44 51 1 6 ±4 

USMCR Enlisted 92 ±2 19 74 4 4 ±3 
E1 – E4 91 ±3 13 80 5 3 ±4 
E5 – E9 96 ±2 37 57 2 5 ±4 

USMCR Officers 98 ±1 51 45 1 4 ±3 
O1 – O3 97 ±2 39 56 1 6 ±8 
O4 – O6 98 ±1 55 41 1 4 ±3 

ANG Enlisted 97 ±1 52 45 1 3 ±3 
E1 – E4 95 ±2 31 63 3 4 ±4 
E5 – E9 98 ±2 59 39 1 2 ±4 

ANG Officers 98 ±1 52 46 0 3 ±3 
O1 – O3 96 ±2 47 47 1 5 ±5 
O4 – O6 98 ±1 54 45 0 1 ±4 

USAFR Enlisted 96 ±2 43 51 2 5 ±4 
E1 – E4 95 ±2 28 64 3 6 ±5 
E5 – E9 97 ±2 47 48 1 4 ±4 

USAFR Officers 99 ±1 46 51 1 4 ±3 
O1 – O3 98 ±2 43 52 1 5 ±5 
O4 – O6 99 ±1 47 50 1 3 ±4 

Note. Percent responding are Reserve component members who answered the question. 
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PRIVACY ACT STATEMENT FOR STATUS OF FORCES SURVEYS 

In accordance with the Privacy Act, this notice informs you of the purpose of the Status of Forces Surveys and how the 
findings of these surveys will be used.  Please read it carefully. 

AUTHORITY:  10 United States Code, Sections 136, 1782, and 2358. 

PRINCIPAL PURPOSE:  Information collected in this survey will be used to report attitudes and perceptions about 
personnel programs and policies.  This information will assist in the formulation of policies which may be needed to 
improve the working environment.  Reports will be provided to the Office of the Secretary of Defense, each Military 
Department, and the Joint Chiefs of Staff.  Findings will be used in reports and testimony provided to Congress.  Some 
findings may be published by the Defense Manpower Data Center (DMDC) or in professional journals, or presented at 
conferences, symposia, and scientific meetings.  In no case will the data be reported or used for identifiable individuals. 

ROUTINE USES:  None. 

DISCLOSURE:  Providing information on this survey is voluntary. There is no penalty if you choose not to respond. 
However, maximum participation is encouraged so that the data will be complete and representative.  Your survey 
responses will be treated as confidential. Identifying information will be used only by persons engaged in, and for 
purposes of, the survey research. 

SECURITY PROTECTION ADVISORY 

WEB SITE PRIVACY:  The Department of Defense and Data Recognition Corporation will collect no personal 
information about you when you visit this Web site unless you choose to provide it yourself.  If you supply us with 
personal information, it will be treated as confidential.  

In addition, our system does not enable "cookies," which are files placed on your computer's hard drive in order to 
monitor your use of the site or the Web.  For more information about your privacy rights, please read the Privacy Act 
Notice at the start of the survey. 

This Web site does gather and store certain data from your visit.  This non-personal information makes the site helpful to 
you by recognizing the types of technology you use.  The data collected appear below: 

1. Your Internet host or domain (for example, "youragency.mil" if you connect from a military domain; "yourschool.edu" 
if you connect from a university’s domain; or "yourcompany.com" if you use a private Internet access account). 
Other examples of domains are compuserve.com and aol.com. 

2. Your Internet Protocol (IP) address (for example, www.compuserve.com, www.aol.com, 122.3.55.34). Depending 
on your Internet service provider, IP addresses may identify your computer; in other cases, they identify no more 
than your Internet service provider (such as AOL or Earthlink).  This is stored for troubleshooting technical 
problems. 

3. The type and version of the browser and operating system you use to access our site. 
4. The date and time you access this site. 
5. The pages you visit. 

None of this information will be revealed publicly or used to identify you. 

ABOUT THIS QUESTIONNAIRE 

What is the Status of Forces Survey (SOFS) Program? 

• SOFS is a Department of Defense (DoD) personnel survey program that features short, Web-based surveys 
sponsored by the Under Secretary of Defense for Personnel and Readiness. 

• These surveys enable the DoD on a regular basis to quickly and accurately gauge the attitudes and opinions of the 
entire DoD community – active duty or Reserve component members and spouses, and DoD civilian employees – on 
the full range of personnel issues. 

Why should I participate? 

• This is your chance to be heard on issues that directly affect you. 
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• Some examples of topics include: quality of life, retention, retirement, and satisfaction. 
• Your answers on a survey make a difference.  For example, results from previous surveys have played an important 

role in deliberations on pay rate adjustments, cost of living and housing allowances, and morale and retention 
programs. 

How do I participate? 

• To participate, you are asked to (1) read the Privacy Act Statement if you choose, (2) verify contact information, and 
(3) provide us e-mail address(es) so we can notify you when the survey is ready.  We would appreciate your doing this 
step now.  To participate now, click the Continue Now button. 

How did you pick me? 

• We use well-established, scientific procedures to select a sample that represents the Defense community. 
• This sampling procedure sets up clusters of people based on combinations of demographic characteristics (e.g., 

Service, rank, etc.). 
• You were selected at random from one of these clusters of people. 

Why am I being asked to use the Web? 

• Web administration enables us to get survey results to senior Defense leaders faster.  

Why are you using a .net instead of a .mil domain to field your survey? 

• When the SOFS program was established, a .net domain was chosen for three reasons. 
1. The SOFS operations contractor, Data Recognition Corp., consolidates both Web and paper survey data for DoD 

and it is more efficient for the Government to collect it at their single site.  
2. This makes it as easy as possible for everyone to access the survey, even from a non-government computer.  

Do I have to take the survey in one sitting? 

• No, it is not necessary to complete the survey in one sitting.  Just click the "Save and Return Later" button and the 
work you completed will be saved.  

• When you return to the survey, merely enter your Ticket Number again.  Entering your Ticket Number will bring you to 
the place in the survey where you had stopped.  

Why does the survey ask personal questions? 

• The Defense Manpower Data Center (DMDC) traditionally reports not only overall results, but also results by 
race/ethnicity, paygrade, etc. 

• To complete these analyses, we must ask respondents for this type of demographic information. 
• Analyzing results in this way provides Defense leaders information about the attitudes and concerns of all subgroups 

of personnel (e.g., enlisted/officer, males/females) so that no groups are overlooked. 
• Sensitive questions are sometimes also asked about topics like personal finances.  Such information will be used to 

improve personnel policies, programs, and practices.  As with all questions on the surveys, your responses will be 
held in confidence. 

Will my answers be kept private? 

• Your privacy will be safeguarded in accordance with the Privacy Act of 1974 (Public Law 93-579). 
• Only group statistics will be reported.  Individual data will not be reported. 

Will I ever see the results of the survey? 

• This survey's briefings and reports will be posted on the following Website: 
http://www.dmdc.osd.mil/surveys/ 

• When you complete a survey, you can request to be notified by e-mail when results are posted on the Web. 

What is DMDC? 

• DMDC maintains the largest archive of personnel, manpower, training, and financial data in DoD.  It also conducts 
Joint-Service surveys and operates the Status of Forces Survey Program for the DoD.  To learn more, visit the DMDC 
web site: 
http://www.dmdc.osd.mil/ 

How do I know this is an official, approved DoD survey? 

• In accordance with DoD Directive 8910.1, all data collection in the Department must be licensed and show that license 
as a Report Control Symbol (RCS) with an expiration date.  The RCS for the SOFS is DD-P&R(AR)2145, expiring 
05/23/05. 
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What is ADSurvey@osd.pentagon.mil? 

• The official e-mail address for communicating with active duty members about Status of Forces Surveys.  The name is 
short for Active-Duty Survey. 

How to Contact Us 

• If you have questions or concerns about this survey, you have three ways to contact the Survey Operations Center:  
• Call 1-800-881-5307 

Or 
• E-mail us using the following link: ADSurvey@osd.pentagon.mil 

Or  
• Send us a fax at 1-763-268-3011 
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1. Of which Reserve component were you a 
member on April 30, 2003? 

 
 Army National Guard 

 
 Army Reserve 

 
 Naval Reserve 

 
 Marine Corps Reserve 

 
 Air National Guard 

 
 Air Force Reserve 

 
 No Reserve component → Stop here and submit the 
survey 

2. Please indicate the category of the Selected 
Reserve to which you currently belong.  Mark 
one. 

 
 Drilling unit Reservist/Traditional Guardsman 

 
 In an Active National Guard/Reserve program 
(AGR/TAR/AR), in a full-time National Guard Duty, or 
serving on State Active Duty 

 
 Individual Mobilization Augmentee (IMA) 

3. What is your marital status? 
 

 Married 

 
 Separated 

 
 Divorced 

 
 Widowed 

 
 Never married 

For the next questions, the definition of “child or 
children” or “other legal dependents” includes anyone in 
your family, except your spouse, who has or is eligible to 
have a Uniformed Services identification card (military 
dependent ID card) or is eligible for military health care 
benefits and is enrolled in the Defense Enrollment 
Eligibility Reporting System (DEERS). 

4. Do you have a child, children or other legal 
dependents based on the definition above? 

 
 Yes 

 
 No 

5. [Ask if Q4 = “Yes”] How many children or other 
legal dependents do you have in each group?  
Mark one answer in each row.  To indicate none, 
mark "0".  To indicate nine or more, mark "9". 

  0 1 2 3 4 5 6 7 8 9 
 a. Under 12 years old................................¡ ¡ ¡ ¡ ¡ ¡ ¡ ¡ ¡ ¡ 
 b. 13-22 years old ................................¡ ¡ ¡ ¡ ¡ ¡ ¡ ¡ ¡ ¡ 
 c. 23 years old or older ...............................¡ ¡ ¡ ¡ ¡ ¡ ¡ ¡ ¡ ¡ 

OVERALL SATISFACTION 

6. Taking all things into consideration, how 
satisfied are you, in general, with each of the 
following aspects of being in the National 
Guard/Reserve? 

 Very satisfied 

 Satisfied  

 Neither satisfied nor dissatisfied   

 Dissatisfied    

 Very dissatisfied     

 

a. Your total compensation 
(i.e., base pay, allowances, 
and bonuses)................................     

 
b. The type of work you do in 

your military job ................................     

 
c. Your opportunities for 

promotion in your unit ............................     

 
d. The quality of your 

coworkers in your unit............................     

 
e. The quality of your 

supervisor in your unit ...........................     

7. Overall, how satisfied are you with the military 
way of life? 

 
 Very satisfied 

 
 Satisfied 

 
 Neither satisfied nor dissatisfied 

 
 Dissatisfied 

 
 Very dissatisfied 
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CAREER INTENT 

8. Suppose that you have to decide whether to 
continue to participate in the National 
Guard/Reserve.  Assuming you could stay, 
how likely is it that you would choose to do 
so? 

 
 Very likely 

 
 Likely 

 
 Neither likely nor unlikely 

 
 Unlikely 

 
 Very unlikely 

9. If you could stay in the National 
Guard/Reserve as long as you want, how likely 
is it that you would choose to serve until 
eligible for retirement? 

 
 Very likely 

 
 Likely 

 
 Neither likely nor unlikely 

 
 Unlikely 

 
 Very unlikely 

 
 Does not apply, I am already eligible for retirement 

10. In your opinion, how do the following groups 
or individuals view your participation in the 
National Guard/Reserve? 

 Does not apply 

 Very favorably  

 Somewhat favorably   

 Neither favorably nor unfavorably    

 Somewhat unfavorably     

 Very unfavorably      

 
a. Your spouse, 

girlfriend, or boyfriend ...........................      

 b. Your children................................      

 
c. Your spouse’s 

relatives ................................      

 d. Your relatives................................      

 e. Your neighbors ................................      

 
f. Your civilian 

supervisor ................................      

 
g. Your civilian 

coworkers ................................      

 

h. Your National 
Guard/Reserve unit 
members................................      

11. [Ask if (Q4 = “Yes” AND Q5B>0)] Suppose your 
child came to you for advice.  How likely is it 
that you would recommend...? 

 Very likely 

  Likely  

  Neither likely nor unlikely   

  Unlikely    

  Very unlikely     

 

a. Joining a military service 
such as the Army, Navy, 
Marine Corps, Air Force, or 
Coast Guard ................................      

 

b. Joining a Reserve 
component of the military 
such as the Army National 
Guard, Army Reserve, 
Naval Reserve, Marine 
Corps Reserve, Air 
National Guard, Air Force 
Reserve, or Coast Guard 
Reserve.................................................     

 
c. Attending a four-year 

college or university...............................     

 d. Getting a full-time job ............................     

 e. Getting a part-time job...........................     

 

f. Attending a trade, 
technical, vocational, or 
community college................................     

12. [Ask if (Q4 = “No” OR Q5B=0)] Suppose a youth 
came to you for advice.  How likely is it that you 
would recommend...? 

 Very likely 

  Likely  

  Neither likely nor unlikely   

  Unlikely    

  Very unlikely     

 

a. Joining a military service 
such as the Army, Navy, 
Marine Corps, Air Force, or 
Coast Guard ................................      

 

b. Joining a Reserve 
component of the military 
such as the Army National 
Guard, Army Reserve, 
Naval Reserve, Marine 
Corps Reserve, Air 
National Guard, Air Force 
Reserve, or Coast Guard 
Reserve.................................................     

 
c. Attending a four-year 

college or university...............................     

 d. Getting a full-time job ............................     

 e. Getting a part-time job...........................     
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 Very likely 

  Likely  

  Neither likely nor unlikely   

  Unlikely    

  Very unlikely     

 

f. Attending a trade, 
technical, vocational, or 
community college ................................     

MOST RECENT ACTIVATION/DEPLOYMENT 

Please read these definitions carefully.  When you see 
these words later in the survey you can also click on the 
words “activated” and “deployed” to recall these 
definitions. 

In this survey, the term “activated” refers to the 
voluntary or involuntary call to active duty of a Reserve 
component member under the provision of 10USC 
12301(a) (Mobilization), 10USC 12302 (Partial 
Mobilization), or 10 USC 12304 (Presidential Reserve 
Callup).  It does not apply to members in an Active 
Guard/Reserve Program (AGR/TAR/AR), members 
serving in a full-time National Guard Duty, or members 
serving on State Active Duty. 

In this survey, the term “deployment” refers to the 
movement of a member, or unit, for duty purposes to a 
location that would be considered outside normal 
commuting distance or time from the member’s 
permanent duty station.  Deployments can be to a 
location within the contiguous 48 states (CONUS) or to a 
location outside the contiguous 48 states (OCONUS). 

13. Have you been activated in the past 24 
months?  This includes activations that 
started more than 24 months ago and 
continued into the past 24 months. 

 
 Yes 

 
 No 

14. [Ask if Q13 = “Yes”] Was at least one of your 
activations in the past 24 months longer than 
30 consecutive days? 

 
 Yes 

 
 No 

15. [Ask if Q14 = “Yes”] In the past 24 months, 
have your activation(s) for more than 30 
consecutive days been voluntary, involuntary, 
or both? 

 
 Voluntary 

 
 Involuntary 

 
 Both 

16. [Ask if Q13 = “Yes”] How many times have you 
been activated in the past 24 months? 

  Times 

17. [Ask if Q13 = “Yes”] In what month did your 
most recent period of activation begin? 

  Month 

18. [Ask if Q13 = “Yes”] In what year did your most 
recent period of activation begin? 

  Year 

19. [Ask if Q16>1] Was your most recent activation 
voluntary, involuntary, or both? 

 
 Voluntary 

 
 Involuntary 

 
 Both 

20. [Ask if Q13 = “Yes”] Are you currently 
activated? 

 
 Yes 

 
 No 

21. [Ask if (Q20 = “Yes” AND Q14 = “Yes”)] Has 
your current activation lasted for more than 30 
consecutive days? 

 
 Yes 

 
 No 

22. [Ask if (Q20 = “Yes” AND Q14 = “Yes”)] Was 
your most recent activation for more than 30 
consecutive days? 

 
 Yes 

 
 No 

23. [Ask if Q20 = “Yes”] For how many complete 
months have you been activated during your 
current activation? 

  Months 

24. [Ask if Q20 = “No”] For how many complete 
months were you activated during your most 
recent period of activation? 

  Months 

25. [Ask if Q20 = “No”] In what month did your most 
recent period of activation end? 

  Month 

26. [Ask if Q20 = “No”] In what year did your most 
recent period of activation end? 

  Year 
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27. [Ask if Q14 = “Yes”] Did any of your 
activations for more than 30 consecutive days 
in the past 24 months result in deployment? 

 
 Yes 

 
 No 

28. [Ask if Q27 = “Yes”] How many times have you 
been deployed in the past 24 months? 

  Times 

29. [Ask if Q27 = “Yes”] In the past 24 months, 
after processing in the mobilization station, 
were you deployed within the contiguous 48 
states (CONUS), outside the contiguous 48 
states (OCONUS), or both? 

 
 CONUS 

 
 OCONUS 

 
 Both 

30. [Ask if Q27 = “Yes”] In what month did your 
most recent deployment begin? 

  Month 

31. [Ask if Q27 = “Yes”] In what year did your 
most recent deployment begin? 

  Year 

32. [Ask if Q27 = “Yes”] During your most recent 
deployment, was the majority of your 
deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 
states (OCONUS)? 

 
 CONUS 

 
 OCONUS 

33. [Ask if (Q27 = “Yes” AND Q20 = “Yes”)] Are 
you currently deployed? 

 
 Yes 

 
 No 

PAST ACTIVATIONS/DEPLOYMENTS 

34. Were you activated as a member of the 
National Guard/Reserve for more than 30 
consecutive days for the operations listed 
below? 

 No 

 Yes  

 
a. Operation Desert Shield/Storm (Iraq/Kuwait, 

Aug 90-Jul 91).....................................................   

 
b. Operation Northern/Southern Watch (SW 

Asia, Aug 92-present)..........................................   

 
c. Operation Restore Hope (Somalia, Dec 92-

May 93) ...............................................................   

 No 

 Yes  

 
d. Operation Support/Uphold Democracy (Haiti, 

Sep 94-Sep 96)....................................................   

 
e. Operation Joint Endeavor/Guard/Forge 

(Bosnia, Dec 95-present).....................................   

 
f. Operation Desert Thunder/Fox (Iraqi Crisis-

SW Asia, Oct 97-present) ................................   

 
g. Operation New Horizons-Hurricane Mitch 

(Central America, Nov 98-Aug 99).......................   

 
h. Operation Allied Force/Joint Guardian 

(Kosovo, Apr 99-present).....................................   

 i. Airport/other security (U.S., Sep 01-May 02) .......   

 
j. Operation Noble Eagle (U.S., Sep 01-

present)................................................................   

 
k. Operation Enduring Freedom (OCONUS, 

Sep 01-present) ...................................................   

 
l. Joint Task Force 160/170 (Cuba, Jan 02-

present)................................................................   

 
m. Operation Iraqi Freedom (Iraq/Kuwait, Mar 

03-present) ..........................................................   

 n. Other  If yes, specify ............................................   
    
    

35. [Ask if Q34A = “Yes”] Was your activation for 
Operation Desert Shield/Storm (Iraq/Kuwait, 
Aug 90-Jul 91) voluntary, involuntary, or both? 

 
 Voluntary 

 
 Involuntary 

 
 Both 

36. [Ask if Q34A = “Yes”] How long were you 
activated?  Select number of complete months. 

  Months 

37. [Ask if Q34A = “Yes”] Did this activation result 
in deployment? 

 
 Yes 

 
 No 

38. [Ask if Q37 = “Yes”] Was the majority of this 
deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 
states (OCONUS)? 

 
 CONUS 

 
 OCONUS 

39. [Ask if Q34B = “Yes”] Was your activation for 
Operation Northern/Southern Watch (SW Asia, 
Aug 92-present) voluntary, involuntary, or both? 

 
 Voluntary 

 
 Involuntary 

 
 Both 
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40. [Ask if Q34B = “Yes”] How long were you 
activated?  Enter number of complete months. 

  Months 

41. [Ask if Q34B = “Yes”] Did this activation result 
in deployment? 

 
 Yes 

 
 No 

42. [Ask if Q41 = “Yes”] Was the majority of this 
deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 
states (OCONUS)? 

 
 CONUS 

 
 OCONUS 

43. [Ask if Q34C = “Yes”] Was your activation for 
Operation Restore Hope (Somalia, Dec 92-May 
93) voluntary, involuntary, or both? 

 
 Voluntary 

 
 Involuntary 

 
 Both 

44. [Ask if Q34C = “Yes”] How long were you 
activated?  Select number of complete 
months. 

  Months 

45. [Ask if Q34C = “Yes”] Did this activation result 
in deployment? 

 
 Yes 

 
 No 

46. [Ask if Q45 = “Yes”] Was the majority of this 
deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 
states (OCONUS)? 

 
 CONUS 

 
 OCONUS 

47. [Ask if Q34D = “Yes”] Was your activation for 
Operation Support/Uphold Democracy (Haiti, 
Sep 94-Sep 96) voluntary, involuntary, or 
both? 

 
 Voluntary 

 
 Involuntary 

 
 Both 

48. [Ask if Q34D = “Yes”] How long were you 
activated?  Select number of complete 
months. 

  Months 

49. [Ask if Q34D = “Yes”] Did this activation result 
in deployment? 

 
 Yes 

 
 No 

50. [Ask if Q49 = “Yes”] Was the majority of this 
deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 
states (OCONUS)? 

 
 CONUS 

 
 OCONUS 

51. [Ask if Q34E = “Yes”] Was your activation for 
Operation Joint Endeavor/Guard/Forge (Bosnia, 
Dec 95-present) voluntary, involuntary, or both? 

 
 Voluntary 

 
 Involuntary 

 
 Both 

52. [Ask if Q34E = “Yes”] How long were you 
activated?  Enter number of complete months. 

  Months 

53. [Ask if Q34E = “Yes”] Did this activation result 
in deployment? 

 
 Yes 

 
 No 

54. [Ask if Q53 = “Yes”] Was the majority of this 
deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 
states (OCONUS)? 

 
 CONUS 

 
 OCONUS 

55. [Ask if Q34F = “Yes”] Was your activation for 
Operation Desert Thunder/Fox (Iraqi Crisis-SW 
Asia, Oct 97-present) voluntary, involuntary, or 
both? 

 
 Voluntary 

 
 Involuntary 

 
 Both 

56. [Ask if Q34F = “Yes”] How long were you 
activated?  Enter number of complete months. 

  Months 

57. [Ask if Q34F = “Yes”] Did this activation result 
in deployment? 

 
 Yes 

 
 No 



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

512 DMDC 

58. [Ask if Q57 = “Yes”] Was the majority of this 
deployment spent within the contiguous 48 
states (CONUS) or outside of the contiguous 
48 states (OCONUS)? 

 
 CONUS 

 
 OCONUS 

59. [Ask if Q34G = “Yes”] Was your activation for 
Operation New Horizons-Hurricane Mitch 
(Central America, Nov 98-Aug 99) voluntary, 
involuntary, or both? 

 
 Voluntary 

 
 Involuntary 

 
 Both 

60. [Ask if Q34G = “Yes”] How long were you 
activated?  Select number of complete 
months. 

  Months 

61. [Ask if Q34G = “Yes”] Did this activation result 
in deployment? 

 
 Yes 

 
 No 

62. [Ask if Q61 = “Yes”] Was the majority of this 
deployment spent within the contiguous 48 
states (CONUS) or outside of the contiguous 
48 states (OCONUS)? 

 
 CONUS 

 
 OCONUS 

63. [Ask if Q34H = “Yes”] Was your activation for 
Operation Allied Force/Joint Guardian 
(Kosovo, Apr 99-present) voluntary, 
involuntary, or both? 

 
 Voluntary 

 
 Involuntary 

 
 Both 

64. [Ask if Q34H = “Yes”] How long were you 
activated?  Enter number of complete months. 

  Months 

65. [Ask if Q34H = “Yes”] Did this activation result 
in deployment? 

 
 Yes 

 
 No 

66. [Ask if Q65 = “Yes”] Was the majority of this 
deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 
states (OCONUS)? 

 
 CONUS 

 
 OCONUS 

67. [Ask if Q34I = “Yes”] Was your activation for 
airport/other security (U.S., Sep 01-May 02) 
voluntary, involuntary, or both? 

 
 Voluntary 

 
 Involuntary 

 
 Both 

68. [Ask if Q34I = “Yes”] How long were you 
activated?  Select number of complete months. 

  Months 

69. [Ask if Q34I = “Yes”] Did this activation result in 
deployment? 

 
 Yes 

 
 No 

70. [Ask if Q69 = “Yes”] Was the majority of this 
deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 
states (OCONUS)? 

 
 CONUS 

 
 OCONUS 

71. [Ask if Q34J = “Yes”] Was your activation for 
Operation Noble Eagle (U.S., Sep 01-present) 
volutary, involuntary, or both? 

 
 Voluntary 

 
 Involuntary 

 
 Both 

72. [Ask if Q34J = “Yes”] How long were you 
activated?  Select number of complete months. 

  Months 

73. [Ask if Q34J = “Yes”] Did this activation result 
in deployment? 

 
 Yes 

 
 No 

74. [Ask if Q73 = “Yes”] Was the majority of this 
deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 
states (OCONUS)? 

 
 CONUS 

 
 OCONUS 
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75. [Ask if Q34K = “Yes”] Was your activation for 
Operation Enduring Freedom (OCONUS, Sep 
01-present) voluntary, involuntary, or both? 

 
 Voluntary 

 
 Involuntary 

 
 Both 

76. [Ask if Q34K = “Yes”] How long were you 
activated?  Select number of complete 
months. 

  Months 

77. [Ask if Q34K = “Yes”] Did this activation result 
in deployment? 

 
 Yes 

 
 No 

78. [Ask if Q77 = “Yes”] Was the majority of this 
deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 
states (OCONUS)? 

 
 CONUS 

 
 OCONUS 

79. [Ask if Q34L = “Yes”] Was your activation for 
Joint Task Force 160/170 (Cuba, Jan 02-
present) voluntary, involuntary, or both? 

 
 Voluntary 

 
 Involuntary 

 
 Both 

80. [Ask if Q34L = “Yes”] How long were you 
activated?  Select number of complete 
months. 

  Months 

81. [Ask if Q34L = “Yes”] Did this activation result 
in deployment? 

 
 Yes 

 
 No 

82. [Ask if Q81 = “Yes”] Was the majority of this 
deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 
states (OCONUS)? 

 
 CONUS 

 
 OCONUS 

83. [Ask if Q34M = “Yes”] Was your activation for 
Operation Iraqi Freedom (Iraq/Kuwait, Mar 03-
present) voluntary, involuntary or both? 

 
 Voluntary 

 
 Involuntary 

 
 Both 

84. [Ask if Q34M = “Yes”] How long were you 
activated?  Select number of complete months. 

  Months 

85. [Ask if Q34M = “Yes”] Did this activation result 
in deployment? 

 
 Yes 

 
 No 

86. [Ask if Q85 = “Yes”] Was the majority of this 
deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 
states (OCONUS)? 

 
 CONUS 

 
 OCONUS 

87. [Ask if Q34N = “Yes”] Was your other activation 
voluntary, involuntary, or both? 

 
 Voluntary 

 
 Involuntary 

 
 Both 

88. [Ask if Q34N = “Yes”] How long were you 
activated?  Enter number of complete months. 

  Months 

89. [Ask if Q34N = “Yes”] Did this activation result 
in deployment? 

 
 Yes 

 
 No 

90. [Ask if Q89 = “Yes”] Was the majority of this 
deployment spent within the contiguous 48 
states (CONUS) or outside the contiguous 48 
states (OCONUS)? 

 
 CONUS 

 
 OCONUS 
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EMPLOYMENT/STUDENT STATUS 

91. [Ask if (Q2 = “Drilling unit Reservist/ 
Traditional Guardsman” OR Q2 = “Individual 
Mobilization Augmentee (IMA)”) AND (Q13 = 
“No” OR Q20 = “No”)] Last week, did you do 
any work for pay or profit?  Mark "Yes" even if 
you worked only one hour, or helped without 
pay in a family business or farm for 15 hours 
or more. 

 
 Yes 

 
 No 

92. [Ask if (Q2 = “Drilling unit Reservist/ 
Traditional Guardsman” OR Q2 = “Individual 
Mobilization Augmentee (IMA)”) AND Q20 = 
“Yes”] In the week prior to your most recent 
activation, did you do any work for pay or 
profit?  Mark "Yes" even if you worked only 
one hour, or helped without pay in a family 
business or farm for 15 hours or more. 

 
 Yes 

 
 No 

93. [Ask if Q91 = “No”] Last week, were you 
temporarily absent from a job or business? 

 
 Yes, on vacation, temporary illness, labor dispute, 
etc. 

 
 No 

94. [Ask if Q92 = “No”] In the week prior to your 
most recent activation, were you temporarily 
absent from a job or business? 

 
 Yes, on vacation, temporary illness, labor dispute, 
etc. 

 
 No 

95. [Ask if Q93 = “No”] Have you been looking for 
work during the last 4 weeks? 

 
 Yes 

 
 No 

96. [Ask if Q94 = “No”] Were you looking for work 
during the last 4 weeks prior to your most 
recent activation? 

 
 Yes 

 
 No 

97. [Ask if Q95 = “Yes”] Last week, could you have 
started a job if offered one, or returned to work 
if recalled? 

 
 Yes, could have gone to work 

 
 No, because of my temporary illness 

 
 No, because of other reasons (in school, etc.) 

98. [Ask if Q96 = “Yes”] In the week prior to your 
most recent activation, could you have started a 
job if offered one, or returned to work if 
recalled? 

 
 Yes, could have gone to work 

 
 No, because of my temporary illness 

 
 No, because of other reasons (in school, etc.) 

99. [Ask if Q91 = “Yes” OR Q93 = “Yes”] Do you 
have a full-time civilian job (of 35 hours or more 
per week) that includes benefits as well as pay 
or salary? 

 
 Yes 

 
 No 

100. [Ask if Q92 = “Yes” OR Q94 = “Yes”] In the week 
prior to your most recent activation, did you 
have a full-time civilian job (of 35 hours or more 
per week) that included benefits as well as pay 
or salary? 

 
 Yes 

 
 No 

101. [Ask if Q91 = “Yes” OR Q93 = “Yes”] Are you...? 

 No 

 Yes  

 a. Managing or working in a family business ...........   

 b. Self-employed in own business or profession......   

 c. Working for an employer......................................   

102. [Ask if Q92 = “Yes” OR Q94 = “Yes”] Prior to 
your most recent activation, were you...? 

 No 

 Yes  

 a. Managing or working in a family business ...........   

 b. Self-employed in own business or profession......   

 c. Working for an employer......................................   
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[Instructions if Q91 = “2” or Q92 = “2” or Q94 = “2”] The 
next three questions are about your civilian job where 
you work/worked the most hours per week for most of 
the year. 

103. [Ask if Q91 = “Yes” OR Q92 = “Yes” OR Q93 = 
“Yes” OR Q94 = “Yes”] What kind of business 
or industry is/was this?  Describe the activity 
at the location where you were employed.  For 
example:  hospital, newspaper publishing, 
mail order house, auto repair shop, bank.  Do 
not provide the name of the company. 

  

104. [Ask if Q91 = “Yes” OR Q92 = “Yes” OR Q93 = 
“Yes” OR Q94 = “Yes”] What kind of work 
are/were you doing?  For example:  registered 
nurse, personnel manager, supervisor of order 
department, auto mechanic, accountant. 

  

105. [Ask if Q91 = “Yes” OR Q92 = “Yes” OR Q93 = 
“Yes” OR Q94 = “Yes”] What are/were your 
most important activities or duties at this job?  
For example:  patient care, directing hiring 
policies, supervising order clerks, repairing 
automobiles, reconciling financial records. 

  

106. [Ask if Q13 = “No” OR Q20 = “No”] Are you 
currently enrolled in a civilian school?  Mark 
"Yes" if you were enrolled in the most recent 
academic semester or if you are enrolled for 
the next upcoming semester. 

 
 Yes 

 
 No 

107. [Ask if Q20 = “Yes”] At the time of your most 
recent activation, were you enrolled in a 
civilian school?  Mark "Yes" if you were 
enrolled in the most recent academic semester 
or if you were enrolled for the next upcoming 
semester. 

 
 Yes 

 
 No 

108. [Ask if Q106 = “Yes”] What kind of civilian 
school are you currently enrolled in?  Mark one. 

 
 High School (including public, private, or home 
schooling) 

 
 GED completion 

 
 Vocational/trade/business or other career training 
school 

 
 Junior or community college (2-year) 

 
 Four-year college or university 

 
 Graduate/professional school 

 
 Other 

109. [Ask if Q107 = “Yes”] What kind of civilian 
school were you enrolled in?  Mark one. 

 
 High School (including public, private, or home 
schooling) 

 
 GED completion 

 
 Vocational/trade/business or other career training 
school 

 
 Junior or community college (2-year) 

 
 Four-year college or university 

 
 Graduate/professional school 

 
 Other 

110. [Ask if Q106 = “Yes”] Are you currently a part-
time student or a full-time student?  Part-time is 
considered an equivalent of less than 12 credit 
hours per semester.  Full-time is considered an 
equivalent of 12 credit hours or more per 
semester. 

 
 Full-time 

 
 Part-time 

111. [Ask if Q107 = “Yes”] Were you a part-time 
student or a full-time student?  Part-time is 
considered an equivalent of less than 12 credit 
hours per semester.  Full-time is considered an 
equivalent of 12 credit hours or more per 
semester. 

 
 Full-time 

 
 Part-time 

TEMPO/READINESS 

112. [Ask if Q2 = “Drilling unit Reservist/Traditional 
Guardsman” OR Q2 = “Individual Mobilization 
Augmentee (IMA)”] In the past 12 months, how 
many days (full days, not drill periods) did you 
spend in a compensated (pay or points) 
National Guard/Reserve status? 

  Days 
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113. [Ask if Q2 = “Drilling unit Reservist/Traditional 
Guardsman” OR Q2 = “Individual Mobilization 
Augmentee (IMA)”] In an average month when 
not activated, how many unpaid hours, off 
duty, do you spend on your National 
Guard/Reserve unit's business?  For none, 
enter "0". 

  Hours 

114. In the past 12 months, how many nights did 
you spend away from your home because of 
your military duties?  Do not include nights 
spent away from home before out-of-town 
drills. 

  Nights 

115. Overall, how well prepared are you to perform 
your wartime job? 

 
 Very well prepared 

 
 Well prepared 

 
 Neither well nor poorly prepared 

 
 Poorly prepared 

 
 Very poorly prepared 

116. Overall, how well prepared is your unit to 
perform its wartime mission? 

 
 Very well prepared 

 
 Well prepared 

 
 Neither well nor poorly prepared 

 
 Poorly prepared 

 
 Very poorly prepared 

117. Overall, how would you rate the current level 
of stress in your military life? 

 
 Much less than usual 

 
 Less than usual 

 
 About the same as usual 

 
 More than usual 

 
 Much more than usual 

118. Overall, how would you rate the current level 
of stress in your personal life? 

 
 Much less than usual 

 
 Less than usual 

 
 About the same as usual 

 
 More than usual 

 
 Much more than usual 

ACTIVATION NOTIFICATION/PREPARATION 

119. Ideally, how much advance notice would you 
like prior to activation? 

  Days 

120. What is the minimum amount of time you would 
need between notification and activation?  To 
indicate less than one day, enter "0". 

  Days 

121. [Ask if Q13 = “Yes”] For your most recent 
activation, did you receive informal notification 
or "warning order" prior to activation? 

 
 Yes 

 
 No 

122. [Ask if Q121 = “Yes”] How far in advance did 
you receive this informal notification or 
“warning order?”  To indicate less than one 
day, enter "0". 

  Days 

123. [Ask if Q13 = “Yes”] For your most recent 
activation, how much formal notice did you 
have before you had to report for duty?  To 
indicate less than one day, enter "0". 

  Days 

124. [Ask if Q13 = “Yes”] For your most recent 
activation, how many days before reporting for 
duty did you recieve your orders?  If you 
received your orders on the day you reported 
for duty, enter "0". 

  Days 

125. [Ask if Q13 = “Yes”] Were your preparations 
(e.g., financial, legal, and other family 
arrangements) complete prior to notification? 

 
 Yes 

 
 No 

126. [Ask if Q125 = “No”] After you were notified of 
your most recent activation, which of the 
following needed to be done before you 
reported for duty? 

 No 

 Yes  

 
a. Obtain dependent ID card(s) for family 

member(s) ...........................................................   

 b. Prepare a will for myself.......................................   

 c. Obtain a power of attorney................................   

 
d. Obtain legal assistance on other matters 

(e.g., change lease) .............................................   

 e. Establish an emergency fund for my family .........   

 f. Get or increase life insurance for myself..............   
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 No 

 Yes  

 g. Make financial arrangements (e.g., creditors) .....   

 
h. Make arrangements for medical care with 

TRICARE or a civilian insurance center ..............   

 i. Change childcare arrangements .........................   

 j. Change eldercare arrangements.........................   

127. [Ask if Q126A = “Yes”] Before you reported for 
duty, did you obtain dependent ID card(s) for 
family member(s)? 

 
 Yes 

 
 No 

128. [Ask if Q126B = “Yes”] Before you reported for 
duty, did you prepare a will for yourself? 

 
 Yes 

 
 No 

129. [Ask if Q126C = “Yes”] Before you reported for 
duty, did you obtain a power of attorney? 

 
 Yes 

 
 No 

130. [Ask if Q126D = “Yes”] Before you reported for 
duty, did you obtain legal assistance on other 
matters (e.g., change lease)? 

 
 Yes 

 
 No 

131. [Ask if Q126E = “Yes”] Before you reported for 
duty, did you establish an emergency fund for 
your family? 

 
 Yes 

 
 No 

132. [Ask if Q126F = “Yes”] Before you reported for 
duty, did you get or increase life insurance for 
yourself? 

 
 Yes 

 
 No 

133. [Ask if Q126G = “Yes”] Before you reported for 
duty, did you make financial arrangements 
(e.g., creditors)? 

 
 Yes 

 
 No 

134. [Ask if Q126H = “Yes”] Before you reported for 
duty, did you make arrangements for medical 
care with TRICARE or a civilian insurance 
center? 

 
 Yes 

 
 No 

135. [Ask if Q126I = “Yes”] Before you reported for 
duty, did you change childcare arrangements? 

 
 Yes 

 
 No 

136. [Ask if Q126J = “Yes”] Before you reported for 
duty, did you change eldercare arrangements? 

 
 Yes 

 
 No 

137. [Ask if Q13 = “Yes”] For your most recent 
activation, did you have to take any time off 
from work or school to complete any 
preparations? 

 
 Yes 

 
 No 

138. [Ask if Q137 = “Yes”] How many days away 
from your job or school were required to 
complete these preparations?  To indicate less 
than one day, enter "0". 

  Days 

139. Assuming you had to be activated in the future, 
what would be the ideal length of your 
activation? 

  Days 

140. Assuming you had to be activated multiple 
times, what would be your preferred length of 
time between activations? 

  Months 

141. Assuming you had to be activated multiple 
times, what should be the minimum time 
between activations? 

  Months 

142. [Ask if Q13 = “Yes”] For your most recent 
activation, did you expect to have any of the 
following items issued but fail to receive them? 

 No 

 Yes  

 a. Organizational clothing .......................................   

 b. Individual equipment ...........................................   

 c. Personal hygiene items.......................................   



May 2003 Status of Forces Survey of Reserve Component Members 
 

 

 

518 DMDC 

 No 

 Yes  

 d. Food/rations ........................................................   

 e. Immunization(s)...................................................   

 f. Identification card(s)............................................   

 g. Other     If yes, specify.........................................   
    
    

143. [Ask if Q142A = “Yes”] Where did you expect 
to receive organizational clothing but fail to 
receive it?  Mark "Yes" or "No" for each. 

 No 

 Yes  

 a. At my unit's drilling location ................................   

 b. At the mobilization station ................................   

 c. In theatre.............................................................   

144. [Ask if Q142B = “Yes”] Where did you expect 
to receive individual equipment but fail to 
receive it?  Mark "Yes" or "No" for each. 

 No 

 Yes  

 a. At my unit's drilling location ................................   

 b. At the mobilization station ................................   

 c. In theatre.............................................................   

145. [Ask if Q142C = “Yes”] Where did you expect 
to receive personal hygiene items but fail to 
receive them?  Mark "Yes" or "No" for each. 

 No 

 Yes  

 a. At my unit's drilling location ................................   

 b. At the mobilization station ................................   

 c. In theatre.............................................................   

146. [Ask if Q142D = “Yes”] Where did you expect 
to receive food/rations but fail to receive it?  
Mark "Yes" or "No" for each. 

 No 

 Yes  

 a. At my unit's drilling location ................................   

 b. At the mobilization station ................................   

 c. In theatre.............................................................   

147. [Ask if Q142E = “Yes”] Where did you expect to 
receive immunization(s) but fail to receive 
them?  Mark "Yes" or "No" for each. 

 No 

 Yes  

 a. At my unit's drilling location................................   

 b. At the mobilization station................................   

 c. In theatre..............................................................   

148. [Ask if Q142F = “Yes”] Where did you expect to 
receive identification card(s) but fail to receive 
them?  Mark "Yes" or "No" for each. 

 No 

 Yes  

 a. At my unit's drilling location................................   

 b. At the mobilization station................................   

 c. In theatre..............................................................   

149. [Ask if Q142G = “Yes”] Where did you expect to 
receive other items but fail to receive them?  
Mark "Yes" or "No" for each. 

 No 

 Yes  

 a. At my unit's drilling location................................   

 b. At the mobilization station................................   

 c. In theatre..............................................................   

ACTIVATION PROBLEMS 

150. [Ask if Q13 = “No” AND Q101C = “Yes”] If you 
were activated or deployed for 3 months, how 
much of a problem would each of the following 
be for you or your family? 

  A very serious problem 

  A serious problem  

  Somewhat of a problem   

  A slight problem    

  Not a problem     

 

a. Employer problems at the 
beginning of the 
activation/deployment............................     

 
b. Getting the same job back 

after returning................................     

 
c. Loss of a promotion 

opportunity................................      

 d. Loss of a civilian job ..............................     

 e. Demotion in a civilian job.......................     



 May 2003 Status of Forces Survey of Reserve Component Members 
 

 

DMDC 519 

  A very serious problem 

  A serious problem  

  Somewhat of a problem   

  A slight problem    

  Not a problem     

 f. Hostility from supervisor........................     

 g. Hostility from coworkers........................     

 

h. Would get behind in 
advances in civilian 
occupation ................................      

 
i. Loss of seniority or job 

responsibility on civilian job...................     

 

j. Other employer problems 
when you returned to your 
job .........................................................     

151. [Ask if Q13 = “No” AND (Q101A = “Yes”OR 
Q101B = “Yes”OR Q101C = “Yes”] If you were 
activated or deployed for 3 months, how much 
of a problem would each of the following be 
for you or your family? 

  A very serious problem 

  A serious problem  

  Somewhat of a problem   

  A slight problem    

  Not a problem     

 

a. Loss of civilian health care 
benefits during the 
activation................................      

 
b. Loss of income during 

activation................................      

152. [Ask if Q13 = “No” AND (Q101A = “Yes”OR 
Q101B = “Yes”)] If you were activated or 
deployed for 3 months, how much of a 
problem would each of the following be for 
you or your family? 

  A very serious problem 

  A serious problem  

  Somewhat of a problem   

  A slight problem    

  Not a problem     

 

a. Business or professional 
practice would be damaged 
(e.g., medical, dental, legal)..................     

 
b. Problems for patients, 

clients, customers ................................     

153. [Ask if Q13 = “No” AND (Q3 = “Married” OR Q3 
= “Separated”)] If you were activated or 
deployed for 3 months, how much of a problem 
would each of the following be for you or your 
family? 

  A very serious problem 

  A serious problem  

  Somewhat of a problem   

  A slight problem    

  Not a problem     

 

a. Spouse would need a job 
but would have trouble 
finding one................................      

 
b. Increased chances for 

marital separation................................     

 c. Burden on spouse ................................     

154. [Ask if Q13 = “No” AND Q4 = “Yes”] If you were 
activated or deployed for 3 months, how much 
of a problem would each of the following be for 
you or your family? 

  A very serious problem 

  A serious problem  

  Somewhat of a problem   

  A slight problem    

  Not a problem     

 a. Problems for children.............................     

 
b. Problems for other 

dependents................................      

 c. Childcare ................................      

155. [Ask if Q13 = “No”] If you were activated or 
deployed for 3 months, how much of a problem 
would eldercare be for you or your family? 

 
 Not a problem 

 
 A slight problem 

 
 Somewhat of a problem 

 
 A serious problem 

 
 A very serious problem 
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156. [Ask if Q13 = “No” AND Q106 = “Yes”] If you 
were activated or deployed for 3 months, how 
much of a problem would it be for your studies 
at school or college being disrupted? 

 
 Not a problem 

 
 A slight problem 

 
 Somewhat of a problem 

 
 A serious problem 

 
 A very serious problem 

157. [Ask if Q13 = “Yes”] In the past 24 months, 
have you been forced to leave college, 
technical training, apprenticeship training, or 
any other kind of educational experience 
because of an activation or deployment 
(voluntary or involuntary)?  Mark all that apply. 

 
 a. Yes, for involuntary duty 

 
 b. Yes, for voluntary duty 

 
 c. No 

158. [Ask if Q157A = “Marked” OR Q157B = 
“Marked”] At the time you were forced to 
leave, were you pursuing your education 
under the...? 

 No 

 Yes  

 
a. Montgomery GI Bill-Selected Reserve 

(MGIB-SR) ..........................................................   

 b. Montgomery GI Bill-Active Duty (MGIB-AD)........   

159. [Ask if (Q101C = “Yes” OR Q102C = “Yes”) 
AND Q13 = “Yes”] For your most recent 
activation, how much of a problem was each 
of the following for you or your family? 

  A very serious problem 

  A serious problem  

  Somewhat of a problem   

  A slight problem    

  Not a problem     

 

a. Employer problems at the 
beginning of the 
activation/deployment ...........................     

 
b. Getting the same job back 

after returning ................................     

 
c. Loss of promotion 

opportunity................................      

 d. Loss of a civilian job..............................     

 e. Demotion in a civilian job ......................     

 f. Hostility from supervisor........................     

  A very serious problem 

  A serious problem  

  Somewhat of a problem   

  A slight problem    

  Not a problem     

 g. Hostility from coworkers ........................     

 
h. Got behind in advances in 

civilian occupation ................................     

 
i. Loss of seniority or job 

responsibility on civilian job ...................     

 

j. Other employer problems 
when you returned to your 
job .........................................................     

160. [Ask if (Q101A = “Yes” OR Q102A = “Yes” OR 
Q101B = “Yes” OR Q102B = “Yes” OR Q101C = 
“Yes” OR Q102C = “Yes”) AND Q13 = “Yes”] For 
your most recent activation, how much of a 
problem was each of the following for you or 
your family? 

  A very serious problem 

  A serious problem  

  Somewhat of a problem   

  A slight problem    

  Not a problem     

 

a. Loss of civilian health care 
benefits during the 
activation ................................      

 
b. Loss of income during 

activation ................................      

161. [Ask if (Q101A = “Yes” OR Q102A = “Yes” OR 
Q101B = “Yes” OR Q102B = “Yes”) AND Q13 = 
“Yes”] For your most recent activation, how 
much of a problem was each of the following for 
you or your family? 

  A very serious problem 

  A serious problem  

  Somewhat of a problem   

  A slight problem    

  Not a problem     

 

a. Business or professional 
practice was damaged 
(e.g., medical, dental, legal) ..................     

 
b. Problems for patients, 

clients, customers................................     
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162. [Ask if (Q3 = “Married” OR Q3 = “Separated”) 
AND Q13 = “Yes”] For your most recent 
activation, how much of a problem was each 
of the following for you or your family? 

  A very serious problem 

  A serious problem  

  Somewhat of a problem   

  A slight problem    

  Not a problem     

 
a. Spouse needed a job but 

had trouble finding one .........................     

 
b. Increased chances for 

marital separation ................................     

 c. Burden on spouse................................     

163. [Ask if Q4 = “Yes” AND Q13 = “Yes”] For your 
most recent activation, how much of a 
problem was each of the following for you or 
your family? 

  A very serious problem 

  A serious problem  

  Somewhat of a problem   

  A slight problem    

  Not a problem     

 a. Problems for children ............................     

 
b. Problems for other 

dependents ................................      

 c. Childcare................................      

164. [Ask if Q13 = “Yes”] For your most recent 
activation, how much of a problem was 
eldercare for you or your family? 

 
 Not a problem 

 
 A slight problem 

 
 Somewhat of a problem 

 
 A serious problem 

 
 A very serious problem 

165. [Ask if Q13 = “Yes”] For your most recent 
activation, did your spouse/family have a 
military point of contact (e.g., Family 
Readiness/Support Group, Key Volunteer, 
Ombudsman) to help them deal with 
emergency issues that might arise during your 
activation? 

 
 Yes 

 
 No 

166. [Ask if Q165 = “Yes”] During your most recent 
activation, did your spouse or family members 
need to contact the military point of contact? 

 
 Yes 

 
 No 

 
 Does not apply 

167. [Ask if Q166 = “Yes”] How satisfied are you with 
the level of assistance your spouse/family has 
received from the military point of contact? 

 
 Very satisfied 

 
 Satisfied 

 
 Neither satisfied nor dissatisfied 

 
 Dissatisfied 

 
 Very dissatisfied 

INCOME CHANGE 

168. [Ask if Q13 = “Yes”] Have there been any 
changes in your total military compensation 
(i.e., base pay, allowances, and bonuses) as a 
result of your most recent activation or 
deployment? 

 
 Yes, it increased 

 
 Yes, it decreased 

 
 No 

169. [Ask if Q168 = “Yes, it increased”] How much 
was the monthly increase?  You can enter and 
amount here: 

  

170. [Ask if Q168 = “Yes, it increased”] or, if you 
wish, you can enter a range here.  The monthly 
increase was at least 

  

171. [Ask if Q168 = “Yes, it increased”] but no more 
than 

  

172. [Ask if Q168 = “Yes, it decreased”] How much 
was the monthly decrease?  You can enter an 
amount here: 

  

173. [Ask if Q168 = “Yes, it decreased”] or, if you 
wish, you can enter a range here.  The monthly 
decrease was at least 
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174. [Ask if Q168 = “Yes, it decreased”] but no 
more than 

  

175. [Ask if Q13 = “Yes”] Have there been any 
changes in your (and your spouse's) civilian 
income from all sources as a result of your 
most recent activation or deployment? 

 
 Yes, it increased 

 
 Yes, it decreased 

 
 No 

176. [Ask if Q175 = “Yes, it increased”] How much 
was the monthly increase?  You can enter an 
amount here: 

  

177. [Ask if Q175 = “Yes, it increased”] or, if you 
wish, you can enter a range here.  The monthly 
increase was at least 

  

178. [Ask if Q175 = “Yes, it increased”] but no more 
than 

  

179. [Ask if Q175 = “Yes, it decreased”] How much 
was the monthly decrease?  You can enter an 
amount here: 

  

180. [Ask if Q175 = “Yes, it decreased”] or, if you 
wish, you can enter a range here.  The monthly 
decrease was at least 

  

181. [Ask if Q175 = “Yes, it decreased”] but no 
more than 

  

182. [Ask if Q168 = “Yes, it increased” OR Q168 = 
“Yes, it decreased” OR Q175 = “Yes, it 
increased” OR Q175 = “Yes, it decreased”] 
How much was your (and your spouse's) total 
monthly income (i.e., military compensation 
and civilian income) immediately preceding 
your most recent activation?  You can enter an 
amount here: 

  

183. [Ask if Q168 = “Yes, it increased” OR Q168 = 
“Yes, it decreased” OR Q175 = “Yes, it 
increased” OR Q175 = “Yes, it decreased”] or, 
if you wish, you can enter a range here.  Your 
total monthly income was at least 

  

184. [Ask if Q168 = “Yes, it increased” OR Q168 = 
“Yes, it decreased” OR Q175 = “Yes, it 
increased” OR Q175 = “Yes, it decreased”] but 
no more than 

  

HEALTH CARE 

185. [Ask if Q13 = “No”] Do you currently have any 
medical/hospitalization insurance? 

 
 Yes 

 
 No 

186. [Ask if Q13 = “Yes”] Prior to your most recent 
activation, did you have any 
medical/hospitalization insurance? 

 
 Yes 

 
 No 

187. [Ask if Q185 = “Yes”] Which of the following 
health care coverages do you have?  Mark 
"Yes" or "No" for each item. 

 No 

 Yes  

 a. Your civilian employer's health care plan.............   

 b. Your school's health care plan.............................   

 
c. Your spouse/family member's civilian 

employer's health care plan ................................   

 
d. Your active duty military health care 

coverage (TRICARE)...........................................   

 
e. Your spouse/family member's active 

duty/retired military health care coverage ............   

 f. Veteran's (VA) coverage......................................   

 g. Other private coverage ........................................   

188. [Ask if Q186 = “Yes”] Which of the following 
health care coverages did you have prior to 
your most recent activation?  Mark "Yes" or 
"No" for each item. 

 No 

 Yes  

 a. Your civilian employer's health care plan.............   

 b. Your school's health care plan.............................   

 
c. Your spouse/family member's civilian 

employer's health care plan ................................   

 
d. Your spouse/family member's active 

duty/retired military health care coverage ............   

 e. Veteran's (VA) coverage......................................   

 f. Other private coverage ........................................   
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189. [Ask if Q188A = “Yes”] During your most 
recent activation, did you keep your civilian 
employer's health care plan? 

 
 Yes 

 
 No 

190. [Ask if Q188B = “Yes”] During your most 
recent activation, did you keep your school's 
health care plan? 

 
 Yes 

 
 No 

191. [Ask if Q188C = “Yes”] During your most 
recent activation, did you keep your 
spouse/family member's civilian employer's 
health care plan? 

 
 Yes 

 
 No 

192. [Ask if Q188D = “Yes”] During your most 
recent activation, did you keep your 
spouse/family member's active duty/retired 
military health care plan? 

 
 Yes 

 
 No 

193. [Ask if Q188E = “Yes”] During your most 
recent activation, did you keep your 
Veteran’s/VA coverage? 

 
 Yes 

 
 No 

194. [Ask if Q188F = “Yes”] During your most 
recent activation, did you keep your other 
private coverage? 

 
 Yes 

 
 No 

195. [Ask if Q189 = “Yes” OR Q190 = “Yes” OR 
Q191 = “Yes” OR Q194 = “Yes”] How much did 
it cost you and/or your spouse/family to keep 
your civilian health care plan during 
activation? 

 
 Nothing, my civilian employer paid the full health care 
premium 

 
 Nothing, my family was covered under my spouse's 
health care plan 

 
 I/we paid the full health care premium 

 
 I/we paid the employee/student share of my health 
care premium 

196. [Ask if Q27 = “Yes”] For your most recent 
deployment, did you have to undergo dental 
work before being deployed? 

 
 Yes 

 
 No 

197. [Ask if Q27 = “Yes”] At the time of your most 
recent deployment, did you have dental 
insurance? 

 
 Yes 

 
 No 

198. [Ask if Q197 = “No”] Which of the following 
reasons explains why you did not have dental 
insurance at the time of your most recent 
deployment?  Mark "Yes" or "No" for each item. 

 No 

 Yes  

 a. Insurance premiums were too expensive............   

 
b. My civilian employer did not offer dental 

insurance ............................................................   

 
c. I was temporarily without insurance (e.g., 

change of job, change of student status) ............   

 
d. I did not visit the dentist often enough to 

need dental insurance.........................................   

 e. I would rather spend the money elsewhere ........   

 f. Other................................................................   

199. [Ask if Q196 = “Yes” AND Q197 = “No”] Which 
of the following reasons explains your need for 
dental work before being deployed?  Mark "Yes" 
or "No" for each item. 

 No 

 Yes  

 a. My lack of dental insurance ................................   

 b. I was unaware that I needed dental work............   

 
c. I avoided the dentist because of anxiety 

caused by my past dental experiences ...............   

 

d. I avoided the dentist because of anxiety 
caused by experiences related to me by 
friends or family members................................   

 
e. I avoided the dentist because of 

embarrassment due to dental neglect.................   

 f. I only visit the dentist when I am in pain..............   

 g. My out-of-pocket cost for care was too high .......   

 h. I was unable to get an appointment ....................   

 i. I did not have time to seek treatment ..................   

 j. Other................................................................   
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200. [Ask if Q196 = “Yes” AND Q197 = “Yes”] 
Which of the following reasons explains your 
need for dental work before being deployed?  
Mark "Yes" or "No" for each item. 

 No 

 Yes  

 a. I was unaware that I needed dental work............   

 
b. I avoided the dentist because of anxiety 

caused by my past dental experiences ...............   

 

c. I avoided the dentist because of anxiety 
caused by experiences related to me by 
friends or family members................................   

 
d. I avoided the dentist because of 

embarrassment due to dental neglect .................   

 e. I only visit the dentist when I am in pain..............   

 f. My out-of-pocket cost for care was too high........   

 g. I was unable to get an appointment ....................   

 h. I did not have time to seek treatment ..................   

 i. Other ................................................................   

201. [Ask if Q197 = “Yes”] At the time of your most 
recent deployment, were you enrolled in the 
TRICARE Dental Program? 

 
 Yes, I was enrolled and had made use of the benefits 

 
 Yes, I was enrolled but had not made use of the 
benefits 

 
 No 

202. [Ask if Q196 = “Yes” AND (Q197 = “No” OR 
Q201 = “No”)] In your opinion, could the delay 
in your deployment that was caused by your 
need for dental work have been prevented if 
you used the TRICARE Dental Program? 

 
 Yes 

 
 No 

EMPLOYER SUPPORT 

203. [Ask if Q102C = “Yes”] Prior to your most 
recent activation, how supportive was your 
employer of your need for time to prepare for 
activation? 

 
 I did not need to take time off work to prepare for my 
activation 

 
 Very supportive 

 
 Supportive 

 
 Neither supportive nor unsupportive 

 
 Unsupportive 

 
 Very unsupportive 

204. [Ask if Q102C = “Yes”] For your most recent 
activation, how much advance notice did you 
give your civilian employer?  To indicate less 
than one day, enter "0". 

  

BACKGROUND INFORMATION 

205. What is your current paygrade?  Mark one. 

  E-1   E-8   O-1/O-1E 

  E-2   E-9   O-2/O-2E 

  E-3   W-1   O-3/O-3E 

  E-4   W-2   O-4 

  E-5   W-3   O-5 

  E-6   W-4   O-6 or above 

  E-7   W-5    

206. Are you…? 
 

 Male 

 
 Female 

207. Have you served on active duty, not as a 
member of the Reserve components, for a 
cumulative 24 months or more? 

 
 Yes 

 
 No 

208. Are you a military technician?  (A military 
technician provides full-time support as a 
civilian government employee for 
administration, training, and maintenance of the 
unit.) 

 
 Yes 

 
 No 

209. What is the highest degree or level of school 
that you have completed?  Mark the one answer 
that describes the highest grade or degree that 
you have completed. 

 
 12 years or less of school (no diploma) 

 
 High school graduate-high school diploma or 
equivalent (e.g., GED) 

 
 Some college credit, but less than 1 year 

 
 1 or more years of college, no degree 

 
 Associate's degree (e.g., AA, AS) 

 
 Bachelor's degree (e.g., BA, AB, BS) 

 
 Master's, doctoral or professional school degree (e.g., 
MA/MS/MEng/MBA/MSW/PhD/MD/JD/DVM) 
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210. Are you Spanish/Hispanic/Latino? 
 

 No, not Spanish/Hispanic/Latino 

 
 Yes, Mexican, Mexican-American, Chicano, Puerto 
Rican, Cuban, or other Spanish/Hispanic/Latino 

211. What is your race?  Mark one or more races to 
indicate what you consider yourself to be. 

 
 a. White 

 
 b. Black or African American 

 
 c. American Indian or Alaska Native 

 
 d. Asian (e.g., Asian Indian, Chinese, Filipino, 

Japanese, Korean, Vietnamese) 
 

 e. Native Hawaiian or other Pacific Islander (e.g., 
Samoan, Guamanian or Chamorro) 

212. [Ask if (Q2 = “Drilling unit 
Reservist/Traditional Guardsman” OR Q2 = 
“Individual Mobilization Augmentee (IMA)”) 
AND (Q13 = “No” OR Q20 = “No”)] Where did 
you take this survey?  Mark "Yes" or "No" for 
each item. 

 No 

 Yes  

 a. Home/residence ..................................................   

 b. Civilian work/office...............................................   

 c. Guard/Reserve duty station or Armory ................   

 d. Installation/ship library.........................................   

 e. Installation/ship recreation center........................   

 f. Installation/ship education center ........................   

 g. Installation/ship family center ..............................   

 h. Other military location..........................................   

 
i. Other non-military location (i.e., public 

library, cyber cafe, civilian school).......................   

213. [Ask if Q2 = “In an Active Guard/Reserve 
Program (AGR/TAR/AR), in a full-time National 
Guard Duty, or serving on State Active Duty” 
OR Q20 = “Yes”] Where did you take this 
survey?  Mark "Yes" or "No" for each item. 

 No 

 Yes  

 a. Non-military home/residence...............................   

 b. Military housing ...................................................   

 c. Military work/office...............................................   

 d. Guard/Reserve duty station or Armory ................   

 e. Installation/ship library.........................................   

 f. Installation/ship recreation center........................   

 g. Installation/ship education center ........................   

 h. Installation/ship family center ..............................   

 No 

 Yes  

 i. Other military location .........................................   

 
j. Other non-military location (i.e., public 

library, cyber cafe, civilian school) ......................   

 k. Deployed location (on land) ................................   

 l. On a deployed ship at sea ................................   

 m. On a deployed ship in port ................................   

214. Which of the following computers did you use 
to take this survey?  Mark "Yes" or "No" for 
each item. 

 No 

 Yes  

 a. Government computer ........................................   

 b. Privately-owned computer ................................   

 c. Public (e.g., library or cafe) ................................   

 d. Other................................................................   

COMMENTS 

215. If you have comments or concerns that you 
were not able to express in answering this 
survey, please enter them in the space 
provided.  Any comments you make on this 
questionnaire will be kept confidential, and no 
follow-up action will be taken in response to any 
specifics reported. 

  

216. Would you like to know the results of this 
survey?  If you are interested in being notified 
when a brief summary of the results is available 
on the Web, please enter your e-mail address 
below.  This e-mail address will be used for not 
other purpose than this notification. 
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